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Uluru Statement from the Heart
Our Aboriginal and Torres Strait Islander tribes were the first sovereign Nations of the
Australian continent and its adjacent islands, and possessed it under our own laws and
customs. This our ancestors did, according to the reckoning of our culture, from the Creation,
according to the common law from ‘time immemorial’, and according to science more than
60,000 years ago.
This sovereignty is a spiritual notion: the ancestral tie between the land, or ‘mother nature’, and
the Aboriginal and Torres Strait Islander peoples who were born therefrom, remain attached
thereto, and must one day return thither to be united with our ancestors. This link is the basis of
the ownership of the soil, or better, of sovereignty. It has never been ceded or extinguished, and
co-exists with the sovereignty of the Crown.
How could it be otherwise? That peoples possessed a land for sixty millennia and this sacred
link disappears from world history in merely the last two hundred years?
With substantive constitutional change and structural reform, we believe this ancient
sovereignty can shine through as a fuller expression of Australia’s nationhood.
Proportionally, we are the most incarcerated people on the planet. We are not an innately
criminal people. Our children are aliened from their families at unprecedented rates. This
cannot be because we have no love for them. And our youth languish in detention in obscene
numbers. They should be our hope for the future.
These dimensions of our crisis tell plainly the structural nature of our problem. This is the
torment of our powerlessness.
We seek constitutional reforms to empower our people and take a rightful place in our own
country. When we have power over our destiny our children will flourish. They will walk in two
worlds and their culture will be a gift to their country.
We call for the establishment of a First Nations Voice enshrined in the Constitution.
Makarrata is the culmination of our agenda: the coming together after a struggle. It captures
our aspirations for a fair and truthful relationship with the people of Australia and a better
future for our children based on justice and self-determination.
We seek a Makarrata Commission to supervise a process of agreement-making between
governments and First Nations and truth-telling about our history.
In 1967 we were counted, in 2017 we seek to be heard. We leave base camp and start our trek
across this vast country. We invite you to walk with us in a movement of the Australian people
for a better future.
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Tackling our
challenges
together
As we enter the third year of the COVID-19
pandemic, members in the early childhood
education sector continue to show resilience,
determination, professionalism and go above and
beyond to provide quality education and care for
children in their communities.
As essential frontline workers, members have faced
a range of unprecedented challenges arising from
the pandemic, but remain collectively determined
to tackle those head on.
If there is one major takeaway from the last two
years, it is that job insecurity is the biggest threat
to the entire sector – leading to staff shortages and
a looming workforce crisis (p16).
Getting more teachers to join the union is one
way to tackle this. Please make use of the pullout poster on p12-14 to promote the IEU at
your workplace. Send us a photo of it on your
noticeboard: bedrock@ieu.asn.au.
With a federal election approaching, secure jobs for
Australians, particularly in our sector, must be a top
priority for governments (p18).
In this edition of Bedrock, we learn about the
positive impact of art on the development of
children (pages 10–11) and explore how nature play
can foster a lifelong love of science, technology,
engineering and mathematics (STEM).
Our journalists examine why gender norms are still
persistent in young children around the world (p20)
and speak to experts about why consent should be
taught to children from a very early age (p8).
We review two wonderful new children’s picture
books with a social justice focus (p6-7) and
members can enter the draw to win a giveaway
copy (p23).
Our union continues to advocate for improvements
to wages and working conditions for members in
the early childhood education sector and provide
advice, representation and support throughout the
pandemic and your career journey.
Terry Burke

IEU-QNT Secretary

Carol Matthews

IEUA NSW/ACT Secretary
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Acute workforce crisis
New figures from the Education Department, revealing 11
percent of early learning centres need special permission to
open due to staffing shortages, highlight the acute workforce
crisis in the sector.
A December 2021 search on the Seek website found the
number of job vacancies in Australia for early childhood
educators was 6999, and for early childhood teachers 7212.
For a workforce of about 150,000 this is an extremely high
vacancy rate of 9.5 percent of the total national workforce.
Thrive by Five CEO Jay Weatherill said these workforce
shortages were affecting the quality of services and the
accessibility of essential early learning for children and families.
“Omicron has ramped up existing, long-term workforce
shortages, with additional pressure from furloughed staff
driving room closures and now shortages in key team
leadership positions,” Mr Weatherill said.
“Addressing the workforce crisis and fixing the early
learning system are vital for ensuring every Australian child
can have the best possible start in life, and supporting
women, families and the economy.”
For more on workforce shortages see p16.
IEUA NSW/ACT
welcomes new
organiser
The IEU welcomed
a new organiser
specialising in the
early childhood
sector to its ranks in
January.
Kate Damo has
extensive experience,
having worked as a
teacher and director
for more than 30 years
since she graduated
from university in
Canberra.
More recently she
worked in support
and advocacy at
Community Early
Learning Australia
(CELA).

Kate said she spent many hours supporting teachers and
directors concerned about staff shortages, vaccinations,
funding and simply coping with the pandemic.
“I spent a lot of time supporting people who were just
burnt out, particularly directors in community-based
centres with a parent committee.”
A long-time IEU member, Kate said this time revealed
more than ever how important IEU membership is for early
childhood teachers and directors.
“Many of the people calling needed support around
industrial issues that CELA couldn’t offer.
“When they are at the mercy of a parent committee,
directors are quite vulnerable.”
Kate plans to use her position to educate non-members
of the IEU about the importance of having access to
protection and advice, especially for those who work in
community-based centres, where they have no one else to
turn to.

What’s ahead for IEU-QNT members in 2022
The last two years have thrown our normal calendar of
events and key dates out the window, but we are hopeful
that this year we will be able to gather, celebrate and
campaign with our members to full capacity once again.
Here are some key dates to look forward to in 2022:
• 18 March: Day of Action Against Bullying and Violence
• 28 April: International Workers’ Memorial Day
• 2 May: Labour Day (Qld) and May Day (NT) will be
marked with marches across Queensland and the
Northern Territory. Join in on the solidarity celebrations
as we remember the hard-fought-for decent and fair
working conditions in Australia and recommit to fighting
ongoing attacks to current working rights
• 17 May: International Day Against Homophobia, Biphobia,
Interphobia and Transphobia (IDAHOBIT)
• 27 May–3 June: National Reconciliation Week – ‘Get Up!
Stand Up! Show Up!’

•
•
•
•
•

8 June: School Officer Day
3–10 July: NAIDOC Week
10 October: World Mental Health Day
28 October: World Teachers’ Day
25 November: International Day for the Elimination of
Violence Against Women
• 3 December: International Day of People with Disability.
Look out for the IEU-QNT official 2022 Key Dates Poster
and Important First Nations’ Key Dates Poster in the 2022
membership mailout to hang in your staff room.

Queensland C&K bargaining
Two key issues remain for members in Queensland C&K
centres as collective bargaining resumes for 2022.
Those two key issues being:
• the maintenance of comparable wage rates for early
childhood education teachers compared to rates
for primary and secondary teachers, and
• the release time required to perform the role of director.
As a result of IEU member action and campaigning,
comparability of wage rates with other teachers and
assistants in the sector has been achieved and maintained
over the years.
Continued member action and collective strength
remains critical to maintaining these key provisions.
Directors needing time to undertake their roles in the
face of increasing demands is also a major issue members
want to see addressed in this round of bargaining.
IEU members in C&K centres will be raising this and
other issues during the current employer survey being
undertaken as part of bargaining.
Further member advice and action will be advised as
negotiations continue.
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Books for budding

UNIONISTS
Looking for some new additions
to your library? Journalist Emily
Campbell explores two new picture
books that aim to teach children
about important social justice
concepts including respect for all, the
power of the collective and valuing
diversity.
Sticking Together
The concept of solidarity is
fundamental to the union movement,
and the team at Victorian Trades Hall
Council provide a great introduction
to young children about the power
of the collective in their new book
Sticking Together.
Launched in December 2021 Sticking
Together is the brainchild of two
creative union officials from Vic
Trades Hall: author James Raynes and
illustrator Mitzi McKenzie-King.
Sticking Together features quirky
rhyming language paired with
gorgeous illustrations to convey an
important message to children about
how important it is for people to
put aside their differences and work
together for the greater good.
“Animals can teach us something
grown-ups need to know,
At work, at home, at school, at play,
wherever you may go.
It doesn’t matter if you’re clothed in
skin or fur or feather,
Everyone is better off when we all
stick together.”
It cleverly uses a collection of heartwarming examples from the animal
kingdom to demonstrate why it is
important to stick together, help one
another out and that there is strength
in numbers.
The story describes how emperor
penguins snuggle together in ‘scrums’
during blizzards to stay warm, with
penguins taking turns and rotating
who spends time on the outside of
the huddle, so every penguin in the
group can experience some warmth
and some discomfort.
That situation being not unlike a
group of striking unionists taking
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turns holding the line, come rain, hail
or shine.
Other examples include bats,
elephants, dolphins, meerkats, swans
and otters all working together to
look out for one another and making
sacrifices for the greater good.
It positively reinforces the benefits
of sharing and teamwork in a childfriendly, age-appropriate way. After
finishing with animal kingdom
examples, the book explains how
joining a union is a similar action
people can take to help others.
In an online article published by
Megaphone Journal, creators James
and Mitzi said they aimed to embed
union values in every page of their
book, in a humorous and engaging
way to appeal to young children.
James said when researching for
the book, he came across numerous
examples of solidarity and how
animals cooperate.
“The natural world is often used as
a metaphor – a justification even – for
individualistic, competitive behaviour
and it’s really not accurate,” he said.
“Society teaches us over and over
again to look after number one, but

the reality is that working in union is
part of human nature.”
Mitzi wanted to capture the theme
of the Victorian unionists’ Solidarity
Statement, and believes solidarity
comes naturally to children and
should be nurtured.
“We need to teach kids that unionism
is about collectivism but also that it’s
about valuing diversity, inclusion and
intersectionality,” Mitzi said.
Illustrations in Sticking Together
feature culturally diverse and gender
diverse people, as well as some
characters with a physical disability,
to reinforce the power and beauty of
diversity to young children.
Sticking Together is the first
union-themed children’s book
produced by Victorian Trades Hall,
and the creators hope it will be a
conversation-starter and inspire
upcoming generations of unionists.
The book was launched with an
online event and read through by
actor, Playschool host and unionist
Rhys Muldoon.
Buy it online at weareunion.org.au/
shop#!/Sticking-Together

Somebody’s Land
First Nations business is union
business, which is why the union
movement is deeply committed to
raising awareness about the ongoing
impact of Australia’s colonisation,
supporting the Uluru Statement
from the Heart and advocating for a
constitutionally enshrined Voice to
Parliament.
We all want to ensure children grow
up to be empathetic, inclusive people
who embrace diversity and see it as a
strength.
Ensuring they have access to
literature which reflects these values
can go a long way in instilling them.
Somebody’s Land is the first story
in a five-book series called Welcome
to Our Country, designed to connect
young children, parents and early
childhood teachers with Australia’s
First Nations history and cultures.
The series is a joint project written
by legendary Australian Rules
footballer, former Australian of the
Year and proud Adnyamathanha and
Narungga man, Adam Goodes, along
with former journalist and political
adviser, Balgowlah woman Ellie Laing
and Barkindji illustrator David Hardy.
The trio of First Nations creators
want the books to be a conversation
starter for children, parents and
educators and a tool to better
understand Australia’s shared history.
Author Adam Goodes said he
and co-writer Ellie Laing saw an
opportunity to create something they
could be proud of and that they’re
incredibly hopeful for the book.
“As a new father, with my daughter
now approaching the age where she
will start school, I’m so proud to be

publishing a series of books about
Australia’s Indigenous history,” Adam
said.
“I choose to be positive, to help us
heal as a nation,” he said.
Ellie said part of the inspiration for
the Welcome to Country series came
from her son.
‘When my eldest son came home
singing Indigenous lullabies and
reciting an Acknowledgement of
Country, I was so moved – I wanted to
continue the conversation with him,
to learn more and to ask questions,”
Ellie said.

“As a new father
... I’m so proud to
be publishing a
series of books
about Australia’s
Indigenous
history.”
Somebody’s Land introduces
children to the term ‘terra nullius’, a
Latin term meaning ‘nobody’s land’
which was applied to the colonisation
of Australia by white settlers.
The theme throughout the
book reinforces that it was in fact
somebody’s land, belonging to
traditional custodians who
had cared for the country
and waterways for many
thousands of years.
Illustrator David

Hardy, who has worked on several
high-profile Disney productions, said
after reading the manuscript, he felt
compelled to be involved.
‘Growing up, I never received any
education around the term ‘terra
nullius’ or the Acknowledgement of
Country,” David said.
“Somebody’s Land was one of those
stories where as soon as I read it, I
thought – I have to do this,” he said.
The story highlights the importance
of acknowledging Country and
touches on the rich tapestry of
diverse cultures which make up
Australia’s First Nations.
It can be daunting to consider the
best way to explain these complex
topics to young children in a sensitive
and age-appropriate manner,
although being equipped with the
right resources like this wonderful
picture book certainly makes a
difference.
Somebody’s Land is a captivating
story with gorgeous, vibrant
illustrations, inviting readers to
imagine themselves in Australia’s past.
Most importantly, it promotes
reconciliation to young children and
encourages their curiosity about
Australia’s true history.
We look forward to reading the
sequel, Ceremony, which will be
published in April 2022.
See page 23 to go in the draw for
a copy of Sticking Together or
Somebody’s Land.
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Teaching consent
in early childhood
If teaching consent is to be effective, it must be done
at a young age. But new research shows parents,
grandparents and carers are reluctant to talk about this
issue with their children, especially the under-fives,
journalist Sue Osborne writes.
New data from Act for Kids found only 44 percent of
parents, carers and grandparents have been open with
their children about consent and their body, despite
89 percent of adults saying it is the parents’ responsibility.
More than half (56 percent) of Australian adults believe
it is appropriate to start teaching children about consent
and their body only after they reach school age.
Act for Kids is an Australian charity providing therapy
and support services to children and families who have
experienced or are at risk of child abuse and neglect.
Their revelations raise serious concerns, as children
aged between 0–4 are most at risk of abuse and neglect in
Australia. In 2019–2020, a staggering 11,700 infants under
the age of one received child protection services.
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“The research shows there is a significant lack of
knowledge about why it is important to talk about consent,
relationships and body ownership with children in the first
five years of their life,” Act for Kids Chief Executive Officer
Dr Katrina Lines said.
Dr Lines is a registered psychologist with more than
20 years’ experience delivering clinical and social services
at the individual, organisational and community level.
Bodily autonomy
The concept of bodily autonomy is still misunderstood,
with 69 percent of Australians believing that adults
shouldn’t have to ask children for permission before they
touch them.
“Unfortunately, we know from the research not everyone
is having conversations about consent, which is leaving
too many children vulnerable,” Dr Lines said.
She said best practice in early childhood services can act
as a model for families.

“Many a court
case has been
lost because
a child can’t
explain properly
what happened
to them. They
use baby words
for their body
and this is
not accepted
in court.”
“Many families think teaching consent means talking
about sex to young children. But it doesn’t mean that.
It can be as simple as explaining to a child why you are
doing something, for example, ‘we need to have a bath
now to stay clean. Is it okay if I give you a bath’?” she said.
Many early childhood centres already teach all educators
to ask children, even babies, permission before changing a
nappy, and to explain why it needs to be done.
Sharing with families
Sharing these practices with the children’s families could
help spread the practice to the home.
Dr Lines said it was vital for parents and early childhood
teachers to get in the habit of using correct anatomical
terms.
“Many a court case has been lost because a child can’t
explain properly what happened to them. They use baby
words for their body and this is not accepted in court.”
Sex offenders were found to be less likely to act on a
child if the child knew correct names for their body parts.
“Using euphemisms for body parts may seem like a safe
and more comfortable thing to do for the adults, but it
comes with risks.
“The early stages of a child’s life are crucial for
development. It’s where they grow physically and
emotionally, but also begin forming social connections.”
Child advocates
Act for Kids has joined forces with other child advocates,
including Chanel Contos, in calling for improved education
for parents and mandated protective behaviours programs
in schools to help keep Australia’s future generations safe.

In 2021, Contos began an Instagram poll asking for
stories from young Australian women who had been
sexually assaulted. After an outpouring of responses,
she started the website Teach Us Consent, which hosted
a separate online petition to ask for sexual consent
education in Australian schools. The petition generated
a strong response, with over 44,000 signatures within a
month of its launch, along with over 5000 stories of
sexual assault.
Dr Lines said the focus on high school children was great
but teaching consent and embedding it into Australian
culture would only be effective if it started at a much
younger age.
Online program
Acknowledging the importance of the early childhood
teacher’s role, Act for Kids has developed its own
evidence-based protective behaviours program, Learn to
be Safe with Emmy and Friends. The education program
helps to teach students how to seek help when they feel
unsafe.
Dr Lines said “Act for Kids has been delivering this
important program to thousands of students in primary
schools since 2008, and this year we will also be launching
a professional development program for early learning
educators to access and teach the protective behaviours
content.”
The research by Act for Kids was carried out on a
national representative sample of 2008 Australians aged
18 and over in August 2021.
For more information:
actforkids.com.au/services/education-services
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‘Unpredictable pink ball’
Art & Wonder pilot project, 2017
Photograph: Yaya Stempler

Art & Wonder

Connecting young children with contemporary art
Early childhood education experts
believe arts-rich early learning
programs have substantial benefits
for children’s development, journalist
Emily Campbell writes.
New research seeks to explore how
infants and young children connect
with modern art installations and how
they interpret complex social cues in
a gallery context.
A new book shares the findings from
the pilot phase of the Art & Wonder:
Young Children and Contemporary Art
longitudinal study, which repositions
preschool children as ‘savvy
cultural citizens’ who are capable
of experiencing art with sensitivity,
curiosity and joy.
The Art & Wonder project is an
ongoing collaboration between
researchers from Macquarie University’s
School of Education and Sydney’s
Museum of Contemporary Art (MCA),
who are researching how children
under five engage with contemporary
art and how the knowledge can be used
to enrich and maximise their creative
early learning experiences.
The research team, led by Dr Clare
Britt from Macquarie’s School of
Education and MCA Early Learning
Coordinator Amanda Palmer, is
focusing on young children’s
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engagement, learning and responses
to regular encounters with
contemporary art in the museum
context, to better understand how
young children bring meaning to and
make meaning from contemporary art.
In the pilot phase, groups of
young children from early childhood
education centres based in Sydney
attended a series of regular
workshops at the MCA, which also
involved the children’s families and
early childhood teachers.
The book captures some of the
highlights researchers observed and
documented during these excursions,
with photographs demonstrating the
meaningful engagement children
experienced attending the exhibitions
and engaging with artists.
The key questions the research
team investigated during the pilot
phase include:
What potential might there be for
creative reciprocity between artists
and young children?
Can we create space for
intellectually rich, thoughtful, deep
and complex early childhood visual
arts pedagogy for the very youngest
children in early childhood education
and care settings and museum and
gallery contexts?

In what ways can a sense of
belonging be created for young
children (and their families) in large,
public cultural institutions?
How do young children bring
meaning to and make meaning from
contemporary art within a museum
context?
Macquarie University School of
Education Dean Professor Mary Ryan
said the initial findings of the Art &
Wonder program are very important to
inform how early childhood education
should be approached.
“In the first three years of life
children develop more connections
within their brain than they’ll ever
have at any other time in their
life, so allowing them to explore
contemporary art in various forms
is a fantastic way to encourage their
development,” Professor Ryan said.
It is hoped the findings from the Art
& Wonder project will shape the MCA’s
future creative learning programs to
be used in early childhood education
and care centres.
Members who are interested in
learning more about the Art & Wonder
project can purchase Art & Wonder:
Young Children and Contemporary Art
online via the MCA Store:
store.mca.com.au/collections/books

Preschool
alliance’s art
exhibition
unites
community
An art gallery in Sydney helped bring young artists’
dreams to life by displaying their work as part of a special
exhibition, journalist Emily Campbell writes.
Several Sydney-based IEU members were involved
in the project, which was a joint initiative between the
Sutherland Shire Preschool Alliance and the Hazelhurst
Arts Centre’s Broadhurst Gallery.
Fifteen community preschools from the region engaged
in art with their children to create artworks to be exhibited
in the gallery, with several preschools inviting local artists
to help early childhood education staff support and guide
the children through the process.
IEU member and early childhood teacher Catherine
Lee, who is the Director of The Point Preschool in Oyster
Bay, said each of the preschools focused on a particular
element for creating individual and combined art works.
The idea for the exhibition, which occurred in October
2020, stemmed from the Alliance’s collective belief that
children’s voices should be shared with the community.
“All the preschools created artworks that had meaning and
connection to their children and to place,” Catherine said.
“We believe our children are competent, creative,
empowered and that their voices should be made visible
to our community, and [their art] would bring meaning to
our community.
Recognition of competency
“The language of art is a very powerful one for children’s
voices, sense of identity, connectedness, creativity and
curiosity to be documented and shared,” she said.
Catherine said her class chose to create their
interpretation of Yanma Nura, their weekly walk on local
Country, using felt pens and water colours.
“I guided the children through the creative process, as I
had walked with the children and we had already shared a
deep connectedness to Country and place,” she said.

“When the children were engaging with their art, I
noticed their deep connection to Country and their
acknowledgement of the Dharawal People as the
traditional custodians of the land.
“Our children are amazing custodians of our land and
hold deep pride in caring for Country,” Catherine said.
Catherine said the children and their families were
excited and proud to see their range of art showcased in
Broadhurst Gallery.
“I believe when they saw their art on the walls of the
gallery the children knew they were true artists, and it
gave them validation,” she said.
“Many had previously visited the gallery and were in
awe that their art was now displayed on the walls where
they had viewed other artists’ work, so they knew the
significance.
“When I visited the exhibition, and I visited many times,
I overheard people describe our children’s art as honest,
thoughtful, inspiring, respectful, and beautiful.
“Hearing this filled me with great pride that our
community heard our children’s voices and recognised
their competency,” she said.
Catherine said there were substantial benefits for the
children thanks to the Sutherland Shire Preschool Alliance:
Early Explorers of Art Elements program.
“Our arts practice builds relationships and makes the
lives of others visible,” she said.
“The impacts of this project fall outside what many
would call school readiness, because we believe our
children are citizens of the world who are contributing
to their community now and not waiting until they go to
school or reach adulthood to do so,” Catherine said.
Most importantly, she added, it brought joy to everyone
involved and was a pleasure and privilege to participate.
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How nature
play inspires a
love of science
Nature play in early childhood can
act as a springboard to a lifelong
interest in science, journalist Sue
Osborne writes.
A research team led by Southern
Cross University is working with
young children and their teachers,
looking at how outdoor play or nature
play encourages an interest in STEM
(science, technology, engineering and
maths) learning.
Project leader Professor Amy CutterMackenzie-Knowles, Executive Dean of
the Faculty of Education at Southern
Cross University, said the research
aimed to improve STEM learning
experiences and outcomes.
“We were seeing a lot of
publications claiming that children
spend significantly less time in
nature,” Professor Cutter-MackenzieKnowles said.
“But we are also seeing more and
more early childhood programs
deliberately focused on nature
play, bush kindy and forest schools,
with the intent of building up those
connections with nature, so our
research is specifically about how
young children aged 4–5 years old
learn scientific concepts through
nature play.”
Professor Cutter-Mackenzie-Knowles
has led more than 40 projects in
environmental education and has
more than 150 papers published in
this field.
“We used cartography to map
children’s and educators’ existing
nature play conceptions.
“The project involved 20 early
childhood education settings across
Queensland.”
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Children as researchers
“We commenced with a foundational
research phase, with children
participating as genuine researchers
rather than simply objects of research,
which unfortunately is all too often
the case.
“Children recorded their everyday
nature play experiences using tablets.
Then we worked with their teachers
in using that data to develop nature
play experiences that were evidencebased. That research led to the codesign of the Mudbook; a pedagogical
nature play framework.
“The Mudbook is an entry point
not only for other educators to
expand their own practice, but also
for parents and families as well to
understand how nature play builds
environmentally led STEM learning.
“The project revealed that there
are nine types of nature play with the
most common science concept being
earth, weather, relations, materials,
bodies, time and ecologies.”
Professor Cutter-Mackenzie-Knowles
said during the study, children
observed animals in nature, including
animals that had died. One study
group observed a dead kookaburra
decompose over six months.
“It was a fascinating thing for
these young people, whose practice
involved walking in nature every day
in the outdoor reserve where they
would see the dead kookaburra and
linked in their learning into slow
decomposition – which is quite
remarkable to have that opportunity
at such a young age and shows how
these nature-play pedagogies operate
in practice,” she said.

Country-responsive play
“Several early childhood education
settings were Indigenous-focused,
applying pedagogies like Countryresponsive play, where it wasn’t
merely just about giving an
Acknowledgement of Country, or
paying lip service, but where the
Acknowledgement was absolutely
embodied in the practice itself.”
Professor Cutter-Mackenzie-Knowles
observed children deciding not to
remove rocks or plants from their
natural setting because they “needed
to stay on Country”.
One teacher at a Rockhampton
preschool wrote in the Mudbook.
”A lot of our [awareness and
appreciation for the natural world]
comes through the Acknowledgement
of Country we do daily.
“Because we look at our land, our
sea, our sky and ourselves, and what’s
happening around us, and we spend
time just to be in that. We take time
to think about that, to be thankful, [to
consider] ‘how are we going to care
for our land, our people, our sky, our
sea?’ and things like that.”
Professor Cutter-Mackenzie-Knowles
spoke of one of her own observations
of a boy playing in a puddle. His
initial interest in the puddle was
about things that float, and why they
float, but this quickly evolved into
a conversation about density and
volume and other aspects of maths
and science.
Nature to tech
“There’s a popular misconception
that spending time on a screen will
lead to more interest in science or

“There’s a sense of joy that
comes with outdoor play, and
science learning just happens
in conjunction with that.”

technology, but our research shows
the opposite is true.
“Profound experiences of nature
inspire a love of environmental science
which can develop a love of all aspects
of science and maths, and there is a
real link to career choice later in life.
“Humans are hard wired to be in
nature, and this is what motivates us.
“There’s a sense of joy that comes
with outdoor play, and science

learning just happens in conjunction
with that.
“We’ve now incorporated this type
of research into our curriculum at
Southern Cross University, where
from 2022 our Bachelor of Education
and Master of Teaching now
include separate units (subjects)
on environmental education and
Indigenous education, as foundation
subjects rather than electives,” she said.

The research was a joint project
between Southern Cross University,
RMIT, and Swinburne, and partners
including Nature Play Qld and Early
Childhood Teachers’ Association.
Resources
childhoodnatureplay.com/resources/
professional-learning-tools
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CRISIS

as workforce shortages bite
Several recent studies indicate Australia’s early childhood
sector is at a crisis point, with staff shortages the biggest
concern, journalist Sue Osborne writes.
New figures from the federal Department of Education
revealing 11 percent of early learning centres need special
permission to open due to staffing shortages, highlights
the acute workforce crisis in the sector.
A December 2021 search on the Seek website found the
number of job vacancies in Australia for early childhood
educators was 6999, and for early childhood teachers 7212.
For a workforce of about 150,000 this is an extremely high
vacancy rate of 9.5 percent of the total national workforce.
The HESTA 2021 State of the Sector report found early
childhood teachers love their job and where they work, yet
many are looking to move on, mainly due to the low wages
and poor prospects.
Despite being more likely to recommend their employer,
nearly half of early childhood education and care (ECEC)
professionals wouldn’t advocate pursuing a career in the
sector, according to The State of the Sector 2021: Early
Childhood Education and Care Workforce Insights report.
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Looking at the working experience and attitudes of
HESTA members reveals the industry – already facing
chronic workforce shortages – faces significant challenges
attracting and retaining talent.

Considering leaving
Almost one in five ECEC professionals surveyed said they
were considering leaving the industry within two years.
Among the biggest issues were dissatisfaction with wages,
feeling unappreciated by the community for their role as
early educators, and a lack of opportunities for career
development,
The research did find positive sentiment across a
range of measures related to how ECEC professionals
felt about their employers, with 87 percent saying they
felt somewhat or strongly supported by their employers
during COVID.
However, this didn’t flow through to a greater willingness
to advocate for working in the sector. Although 42 percent
of respondents said they’d strongly recommend working
for their employer, 43 percent were strong detractors

when it came to recommending a career in the industry.
Less than a third of respondents said they would strongly
recommend a career in the industry.
“This research shows the big gap between how
professionals feel about where they work and whether
they see a long-term career in the industry,” HESTA CEO
Debby Blakey said.
Broad issues
“It’s great to see individual employers stepping up and
supporting their employees, but unless the broader issues
of low pay, a lack of development opportunities and
community perception are addressed, the industry will
face a chronic shortage of skilled professionals.”
In a 2019 workforce report on the future of the ECEC
workforce, the independent Australian Children’s
Education and Care Quality Authority (ACECQA) forecast the
sector would need 39,000 more educators by 2023 – a
20 percent increase in the workforce.
A joint 2021 report, Investing in our Future: Growing
the Education and Care Workforce, produced by
Community Early
Learning Australia,
Community Child
Care and the Early
Learning Association
of Australia, makes
similar warnings,
noting “staff turnover
had increased or
greatly increased
in nearly half of all
services since the
beginning of the
Coronavirus (COVID-19)
pandemic.
“There were a
range of reasons for
turnover increasing,
predominately a lack
of access to casuals
causing additional
stress, and staff
leaving the sector,”
the report said.
“The impacts
of COVID-19 are
significant, with many
services highlighting
that staff are taking
sick leave due to
mental health issues
and exhaustion, and that the need to test and isolate was
exacerbating shortages.
“Reasons services raised around the difficulty with
recruitment were mostly about poor pay and conditions
contributing to a lack of applicants, as well as the poor
quality of graduates.”
The report recommended improved pay and condition,
better strategies to attract and retain staff, improved
training, and skilled migration to address the shortages.
“ACECQA’s national workforce plan must be funded to
ensure there is a stable and well-qualified workforce
available to educate and care for our youngest Australians.
“With 50 percent of advertised positions going unfilled,
the impacts of a shortage of teachers and educators is
already affecting program delivery and participation.”

“The impacts
of COVID-19 are
significant, with
many services
highlighting that
staff are taking
sick leave due
to mental health
and exhaustion,
and that the
need to test
and isolate was
exacerbating
shortages.”

Low super
The HESTA report also found its members working in ECEC
had the lowest median super account balance of any
industry cohort, with 74 percent having a median account
balance of less than $50,000.
Hit hard by the pandemic, nearly 20 percent of HESTA
members working in ECEC also made a claim under the
Federal Government’s early release of super (ERS) scheme.
This group saw their median account balance fall by an
average of 49 percent.
“During the pandemic we saw the critical role our early
educators play in supporting our community,” Blakey said.
“We also saw just how precarious their employment and
financial situation is. We know from the early release of
super, the heartbreaking prevalence of financial hardship
among these members and it points to the need to
improve the quality and security of jobs in the sector.
“When Australia faced the initial shock of COVID-19,
early educators were there to support the push to protect
our community. Now is the time to ensure a long-term,
sustainably funded, early childhood education sector. But
this funding must also look to lift low wages and improve
conditions for those who are so vital to delivering these
critical services.”
What is happening at your services? What are you doing
to cope? We would love to hear your testimony. Email
bedrock@bedrock.com.au
• The HESTA report is available at:
www.hesta.com.au/ECECreport21
• The Investing in our Future report is available at:
cela.org.au/how-we-help/advocacy/investing-inour-future

Key findings (HESTA Report)
•
•

•
•

•

•

47 percent of respondents would strongly
recommend their leader or manager.
42 percent would strongly recommend
to family and friends working for their
employer. This was strongest among
younger members (18-29 years of age), with
64 percent recommending working at their
employer and 77 percent their employer’s
services.
54 percent of respondents would strongly
recommend their employers’ services.
Top three reasons for staying with an
employer were: colleagues and co-workers;
employer’s location; and ‘liking the
company I work for’.
Top three reasons for leaving an
employer: developing new skills;
trying something different; and not being
paid enough.
Salary was the most disliked aspect of
respondents’ roles, followed by not enough
opportunities for career growth.
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If we take away anything from the
last two years, it’s that job security
needs to be a top priority for
Australia, particularly for sectors
such as early childhood education,
journalist Jessica Willis writes.
Australia used to offer stable,
reliable jobs. Jobs you could plan a
life around.
Now, more than one in four
Australian workers are in insecure
work, with the rate of secure work
continuing to decline.
Insecure employment leaves
workers with no access to sick leave
or annual leave.
It means fewer working rights, low
pay and more often than not, simply
not enough hours to make ends meet,
meaning many people take more than
one job just to get by.
In fact, the proportion of Australian
workers holding multiple jobs is at its
highest level in the 27 years since the
Australian Bureau of Statistics (ABS)
began reporting on the issue: there
were 828,200 Australians working
more than one job during the March
quarter in 2021.
It is a policy disgrace that the
current Federal Government seem to
have zero appetite for change.
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The impact of insecure work
The impacts of insecure work are
well known: employment uncertainty,
financial insecurity, halted career
progression and a general inability to
plan for the future.
Insecure work includes the
widespread casualisation of the
workforce, increased numbers of
workers on short-term or fixed-term
contracts (like many of the assistants
working in our sector) as well as
those engaged in labour hire or as
‘independent’ contractors, known as
the ‘gig’ economy.
Originally, casual work was
limited to those rare cases
where an employer could not
cover the workload with permanent
workers because of unforeseen
workload peaks or temporary
staff shortages.
It was closely regulated by awards
and collective agreements.
Today, insecure work is a business
model used to cover entire work
functions, and our work laws have
made it more difficult to protect
secure work.
It has resulted in a significant class
of workers without jobs they can
count on, little bargaining power and

reduced capacity for home loans,
while the cost of living continues
to increase.
Insecure jobs have resulted in
Australia having greater inequality
now than at any time on record
and contributed to decades of near
anaemic wage growth.
The pandemic has also revealed
the risks of insecure work as the virus
continues to expose fault lines in the
labour market and disproportionally
affect insecure workers.
ACTU Secretary Sally McManus
described it as a ‘health issue’ as well
as an economic threat.
“COVID has shown us that
casualisation is a weakness for
our country – with one-in-three
workers stranded without sick leave,”
she said.
“Workers across the country
are struggling with no paid leave
entitlements, no confidence about
where their next shift is coming from
and no job security,” she said.
Insecure work in our sector
IEU-QNT Branch Secretary Terry Burke
said insecure work is a serious concern
for Australian communities and
families, especially those in our sector.

“Having a secure job is connected
to so many things like mental health,
food and housing,” he said.
“When people don’t have secure
jobs, they have very limited money
to spend in local businesses and
many barely have enough to pay
essential bills.
“It has ramifications throughout the
community and the economy.
“It’s simply not good enough that
the Federal Government has, over
successive years, kept attacking
working rights and secure employment,
dragging Australians down.
“Many early childhood workers are
in insecure jobs, particularly those
who have been on rolling fixed-term
contracts for years.
“While our union has been
successful in helping members either
move into secure jobs or negotiate
collective agreements with a degree
of secure work provisions, we need
systemic change.
“We cannot win the fight on a
case-by-case basis, and it is not fair
workers are doing the heavy lifting.
“Insecure work has been placed
in the too hard basket for too long
and workers are calling for legislative
and cultural change to boost rates of
secure employment,” Terry Burke said.

The government has the power to
enact legislative and policy changes,
for example, enabling sector-wide
bargaining would even out the
power balance between workers and
employers; strengthening casual
conversion provisions in industry
awards and the National Employment
Standards; as well as increasing the
minimum standards of annual leave
and sick leave.
Another major change the
government could adopt is committing
to better long-term, consistent funding
for early childhood education so that
centres can commit to long-term
employment for all staff members, with
better pay and working conditions.
Burke said the Federal Government’s
2021 four-year funding commitment
was a start; however, it fell short of
delivering high quality, universally
accessible and affordable early learning
for every Australian child.
“Debates about the length of the
funding guarantee obscure the fact
that ongoing funding should exist
without continued argument,” he said.
“The sector is already at a breaking
point regarding the hiring and
retention of staff; these changes
would significantly help bolster the
sector and ensure the highly trained

teachers and assistants can have
careers they can count on in the
sector,” he said.
Unions taking the lead
The ACTU are campaigning for the
Morrison Government to address
the issue of insecure work, which is
expected to worsen in the aftermath
of the pandemic and subsequent
lockdowns.
Workers deserve financial security and
assurance after one of the most difficult
and disruptive times in recent history.
“An increasingly insecure job market
means that workers don’t have
predictable, reliable hours of work
that mean they can plan their lives.
“Instead, they’re forced to work
multiple jobs to pay for basics,”
McManus said.
“The recovery from this crisis should
be an opportunity to create secure,
reliable employment for Australian
workers – instead we are seeing a
massive increase in insecure work and
multiple jobs,” she said.
Sign and share the Australian
Council of Trade Unions’ online
petition calling on the Morrison
Government to ensure Australians
have better access to secure and
reliable jobs. bit.ly/35HB9MV
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Gender stereotypes
still influencing
five-year-olds
Gender norms remain depressingly persistent, even
among the current crop of five-year-olds around the
world, journalist Sue Osborne writes.
A 2021 OECD report found children’s aspirations were still
constrained by traditional expectations and stereotypes.
The report found that one in four of the 30 most popular
careers selected by girls were in traditionally femaledominated occupations. More than one in two of the top
30 roles specified by boys were in the traditional maledominated fields.
The International Early Learning and Child Wellbeing
Study (IELS) is an in-depth analysis of five-year-olds’
cognitive and social-emotional development. The report
surveyed 4000 five-year-olds in England and Estonia.
On the bright side, veterinarian and doctor were more
popular with girls, while more boys preferred transport
and construction roles – and girls and boys were equally
likely to choose STEM-related roles.
Girls and boys from advantaged backgrounds were
more likely to want to be a scientist or an engineer than
children from disadvantaged backgrounds.

The fourth most common aspiration of five-year-old boys
is to work as a builder or in a construction-related field.
Men account for 97 percent of employment in construction
and related trades.
Even when general aspirations overlap there were
stereotypical differences. Boys were three times more
likely to want to be an athlete or sportsperson than girls.
The most common sports mentioned by boys were
football and car racing.
Girls who want to be an athlete or sportsperson tend to
cite gymnastics or horse riding as their chosen sport.

Family matters
Family background related more strongly to the choices
made by boys.
Roles such as doctor and pilot were popular among
boys from advantaged backgrounds, while boys from
disadvantaged backgrounds more commonly wanted to be
in the armed forces or to drive trucks.
Half of the top 30 roles specified by children were
favoured by both girls and boys, including the wish to be a
police officer, teacher, doctor and a cook/chef.
Girls were often more concrete than boys on the job
or occupation they want to do when they grow up. On
average, the types of roles stated by girls require higher
qualifications and were better paid than the roles favoured
by boys.
Girls were more likely to nominate jobs that were maledominated (like police officer and firefighter) than boys
were to aspire to roles that were less traditional for men,
like caring roles.
Nonetheless, the most popular aspiration among fiveyear-old girls is to be a teacher and, internationally, 68 per
cent of teachers are women.
The most frequent career choice for five-year-old boys is
to be a police officer, followed by athlete or sportsperson,
then firefighter. Protective services professions, which
include police officers and fire fighters, are 84 percent male.

Like father, like son
Fifteen per cent of children aspire to roles that were the
same or like their parents’ occupations. The 14th most
popular aspiration among boys was to work with their
fathers.
Of the children who said they want to do exactly
the same job as a parent, for example, “I’d like to be a
postman like Daddy”; nine out of 10 girls want to do the
same job as their mother and a similar proportion of boys
mention their father.
Boys with an immigrant background tended to aspire to
roles that were more qualified and higher paid than other
boys, while the aspirations of girls with or without an
immigrant background were similar.
Some aspirations were associated with particularly high
early literacy and social-emotional skills.
Aspiring to be a scientist or engineer was associated
with particularly high emergent literacy scores, while the
role associated with the highest average social-emotional
skills score was animal carer.
Children who aspire to be artists, veterinarians and
nurses also have high average emergent literacy skills.
Children who aspire to be teachers and musicians had
among the highest average social-emotional skills.
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Fantasy characters
Most characters or creatures that girls aspired to be were
fairies, mermaids, and unicorns. Boys who want to be a
fictional character most often cited superheroes such as
Spiderman and Superman.
The ‘be what you see’ rule applies. Most of the future
roles children aspire to were probably familiar to them
from their family or community, or from books, television
and films.

“Most characters or
creatures that girls
aspired to were
fairies, mermaids
and unicorns. Boys
who wanted to be a
fictional character
most often cited
superheroes such
as Spiderman and
Superman.”
Bedrock | issue 1 | Vol 27 | 2022 | 21

Tina Smith is an Organiser for the IEUA NSW/ACT Branch. Danielle Wilson is an Industrial Officer for IEU-QNT.
They answer your industrial and legal questions as they relate to state laws and regulations.

Dear Tina
I have been asked by
my employer to use my
programming time for extra
COVID cleaning throughout
the centre. I am feeling
stressed and concerned that
the children in my room will
not have their needs met.
Can my employer do this?

Tina Smith

Dear Remmy
Under the Educational
Services (Teachers) Award
2021 there is a provision for
non-contact time. If you are
responsible for preparing,
implementing and/or
evaluating for a child or a
group of children the answer
is ‘no’. Your employer cannot

make you give up a workplace entitlement to
perform cleaning duties. A full-time teacher
is entitled to a minimum of two hours noncontact time per week, pro rata if you are
working part-time. During this time you are not
required to supervise children or perform other
duties, for example, cleaning. Please contact the
IEU if your situation is not resolved.

Dear April

through this process. However, the requirement
to offer does not apply to businesses with less
than 15 staff, which is the case for many of
our community-based centres. Contact us for
advice specific to your situation.
Job security is an ongoing challenge when it
comes to the delivery of quality education and
one our union continues to campaign on.
In terms of your situation, I would suggest
you contact your organiser or an IEU industrial
officer to discuss how a formal request for
casual conversion may be made and supported
by your chapter colleagues.
I would encourage you to become an active
campaigner for our union’s Fund Our Future
campaign which aims to secure fairer ongoing,
guaranteed funding to the early childhood
education sector so that kindies can plan longterm investment into their staffing. While this
campaign will not be won overnight, together
we will make a difference to the job security
of the sector.

Tina

Remmy

Dear Dan
I am a Teacher’s Assistant at
my local community centre.
I have been working there
for three years on a regular
basis, but I am still classified
as a casual employee. Is there
any way I can be converted to
permanent employment?
April
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Unfortunately, your story is not
uncommon in our sector.
In the first instance, check
whether your centre has a
collective agreement with a
Danielle Wilson
casual conversion provision.
Our union has successfully
negotiated enhanced conversion provisions for
casual employees and generally, where staff
have been employed for 12 months, on regular
casual engagements, they can be considered
for conversion to either permanent continuing
or part-time status. Our union can help you
navigate this process or can step in to help
if there are issues regarding an application
already underway.
Unions have also won some amendments to
the National Employment Standards (NES) for
those employees not covered by a collective
agreement, requiring employers to offer
conversion to casual employees in certain
circumstances. Again, we can support you

Dan

Somebody’s Land
Author: Adam Goodes, Ellie Laing
Illustrator: David Hardy
Publisher: Allen & Unwin
An accessible picture book for young children that introduces First Nations history and the
term ‘Terra Nullius’ to a general audience, from Australian of the Year, community leader
and anti-racism advocate Adam Goodes and political adviser and former journalist
Ellie Laing, with artwork by Barkindji illustrator David Hardy.
For thousands and thousands of years, Aboriginal people lived in the land we call
Australia. The land was where people built their homes, played in the sun, and sat
together to tell stories.
When the white people came, they called the land Terra Nullius. They said it was nobody’s
land. But it was somebody’s land.
Somebody’s Land is an invitation to connect with First Nations culture, to acknowledge the hurt of the past, and to join together as
one community with a precious shared history as old as time.
Adam Goodes and Ellie Laing’s powerful words and David Hardy’s pictures, full of life, invite children and their families to imagine
themselves into Australia’s past – to feel the richness of our First Nations’ history, to acknowledge that our country was never Terra
Nullius, and to understand what ‘welcome to our country’ really means.

Sticking Together
Author: James Raynes

Illustrator: Mitzi McKenzie-King
Publisher: Victorian Trades Hall
What can animals teach our children about working together and solidarity? Quite a lot!
Take a journey through the animal kingdom and discover how. For instance, did you know that
otters link up their paws and form a ‘raft’ before they fall asleep, so that no otter drifts off
while they’re napping? Or that vampire bats bring back food and share it with their hungry
counterparts? These and many other real-life stories of solidarity are told in rhyme and
accompanied by vibrant and funny illustrations. Proudly produced by Victorian Trades Hall,
this is the perfect gift for unionists of all ages.

Early One Morning
Author: Mem Fox

Illustrator: Christine Davenier
Publisher: Puffin Books
Join a boy on his hunt for breakfast around the farm in this charming picture book from
bestselling author Mem Fox and award-winning illustrator Christine Davenier.
Early one morning on the farm, a boy sets out to find his breakfast. Where could it be?
In the tractor? In the haystack? With the sheep? With the ponies...? Little readers will
delight in the story’s guessing game and following the boy on his ramble around the
farm.

Email entries to giveaways@ieu.asn.au with the title of the book you would like to receive in the subject line. Write your
name, membership number and postal address in the body of your email. All entries must be received by 29 April 2022.
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STARTING
A NEW
JOB?
CHOOSE

super

TO

CHAT

with your employer

From 1 November 2021, you have a super fund ‘stapled’ to you
for your working life. If you want better control of your retirement
savings, tell your employer your preferred super fund.
Changing jobs? Choose to chat with your new employer and let them know your super details. It’s the
safest way to ensure your retirement savings are in the fund you want. Otherwise, your employer must
pay your super to your stapled fund, as determined by the Australian Taxation Office (ATO).
We’ve made it easy for NGS members to provide their super details to employers.
Visit ngssuper.com.au/changingjobs or call our Helpline on 1300 133 177 Monday to Friday,
8am–8pm (AEST/AEDT).

ngssuper.com.au
1300 133 177
CREATING BRIGHTER FUTURES
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