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Are you worth the truth?
John Quessy
Secretary

Members in Catholic systemic schools have reported
some quite bizarre exchanges with local diocesan staff
who have been sent out to workplaces to ‘explain’ the
alleged enterprise agreement to those who would be
covered by it. It is sad but not surprising that in many
cases our members know much more about the issues
than those attempting to present information. It’s always
been difficult to spruik a shoddy product and so it is with
the contentions these folks have been sent to sell.

The Archdioceses of Canberra and Goulburn, and
Parramatta dioceses (and others) have declared that an
agreement is finalised. This is simply untrue. There is no
agreement. The most recent draft provided to the Union
was dated 17 February and emailed to the Union in June
and a further document emailed on 25 August. Unless
employers have been negotiating with themselves to
finalise something, this statement is one of many inventions.
Touting falsehoods and misinformation is certainly not in
the spirit of good faith bargaining but perhaps even worse
are the half truths told by some in answers to member
questions.
In answer to a question about access to arbitration
one presenter answered, “you will still have access to

arbitration under the agreement we are proposing” but
conveniently did not go on to add “as long as the employer
agrees”. Our members see through this nonsense and such
misrepresentations can only intensify the distrust that is yet
again growing towards local employers.
Wrong and contemptuous
On another occasion, a spokesperson claimed that a new
regime of staff being dragged to arbitration tribunals by other
staff would be unleashed if changes were made. This is both
wrong and contemptuous. Likewise, the claim that the Union
would ‘force’ issues to arbitration without attempting to
resolve them in other ways. Those who say these things are
completely ignorant of the Fair Work Act and the processes
continues page 3

NAPLAN – more questions than answers
State Education Minister Rob Stokes in the Sydney
Morning Herald (21 August) correctly asserts that “by
far the most effective way in which we can guarantee
excellence in our schools is through ensuring that
we continue to have world class teachers imparting
a world class curriculum . . . and not overly focussing
on a standardised test”.

Within this context the move to ‘testing’ readiness for
NAPLAN online has revealed a host of logistical issues –
ranging from systems crashing, bandwidth, headphones,
the needs of students with a disability through to
difficulties contacting the helpline.
What is not widely reported is the time devoted to
training, the interruption to teaching and learning and

expectations that schools will manage an additional layer
of complexity.
IEU members have long accepted the notion of
NAPLAN as a diagnostic tool but as NAPLAN appears
to be morphing it is time to reconsider its value.
The teaching profession critiquing NAPLAN is entirely
reasonable and indeed very necessary at this juncture.
continues page 2
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Four years of perseverance and resolve have resulted
in a resounding 'yes' vote for a new Enterprise Agreement
(EA) for Parramatta counsellors. Out of a possible 67
counsellors, 59 voted and all voted 'yes'. The EA covers
counsellors, coordinators and lead counsellors who are
employed by the Catholic Education Office, Diocese of
Parramatta (CEDP) to provide counselling services to
schools or other services operated by the employer.
The EA includes a five step scale of professional salaries
with annual progression for counsellors as well as salaries for
those holding lead counsellor and coordinator positions. It is
a four year agreement with wage increases of 2.5% per annum
from the first full pay period on or after 1 January in 2017, 2018

and 2019. In 2020 wage increases will continue to match any
wage increase received by general employees in the diocesan
schools.
Protections under the EA include no enforced professional
development during school vacation periods and that
counsellors are paid for the full year, including school vacation
periods (no ‘salary averaging’ over the school year).
This is the first EA for these members who have experienced
several years of disappointment including a major ‘realignment’
negatively impacting on salaries and conditions. This EA delivers
outcomes that compare well with counsellors working in the
non government and government school sectors. Importantly,
the counsellors should enjoy greater clarity and certainty.
In the end we were able to reach an agreement which was
beneficial to our members and the employer.
IEU congratulates Parramatta counsellors and thanks IEU
counsellor reps and activists for their high level of commitment
during this long campaign.

6, 18, 19
Newsmonth is published eight times
a year (two issues per term) by the
Independent Education Union of
Australia NSW/ACT Branch
Executive Editor: John Quessy,
Secretary for and on behalf of the
IEU Executive and members
Managing Editor: Bronwyn Ridgway
Journalist:
Sue Osborne
Graphic Design: Chris Ruddle
Online Journalist: Alex Menyhart
Contributions and letters from
members are welcome. These do not
reflect endorsement if printed, and
may be edited for size and style at the
Editor's discretion. They should be
forwarded to:
Newsmonth
485-501 Wattle Street
ULTIMO NSW 2007
GPO Box 116
SYDNEY NSW 2001
Tel: 8202 8900
Toll free: 1800 467 943
Fax: 9211 1455
Toll free fax: 1800 804 042
Email: ieu@ieu.asn.au
www.ieu.asn.au

facebook.com/ieunswact

twitter.com/#!/IEUNSWACT

2

newsmonth - www.ieu.asn.au

NAPLAN – more questions than answers
continued from page 1

Mark Northam

Assistant Secretary

Beyond the logistical issues is the
question: why does it need to go online?
Can the Federal Government garner
the information from a sampling process
or disassemble NAPLAN? Or as Professor
Rachel Wilson (University of Sydney)
postulates, will they rely upon classroom
(curriculum) based assessment?
It is pertinent to note that Dr Wilson
agrees that NAPLAN has been “a useful
tool for directing resources to areas of
need”. Valuing teacher professional
judgement and establishing revised
structures is viable.
The linkage of Year 9 NAPLAN to the
HSC via the Minimum Standard for Literacy
and Numeracy agenda is complex. School

communities are struggling with the nexus
and it’s difficult to envisage long term
traction.
IEU August Council determined that
the Union should approach Minister
Stokes to put on record concerns relating
to the ‘readiness’ test and more generally
the function of NAPLAN testing. It was
further decided that the Minister should
be commended for shielding NSW
Year 3 from undertaking the NAPLAN
writing task online and retaining a pen
and paper exercise.
Alternatives to standardised testing
which are externally referenced and
provide teachers and students with
valuable feedback, can be devised.
It’s time to explore valid teacher-centred
assessment which can diminish the
reliance on testing all in 3, 5, 7 and 9.
Standardised national tests (NAPLAN)
are linked directly to commonwealth

funding being made available to a state or
territory. It’s a complex arena but it’s time
for close scrutiny.
With regard to the NAPLAN online trial
test, the IEU’s preliminary advice remains
in place. That is, members are requested
not to sign ‘school staff confidentiality
agreements’. ACARA is not your employer
and the second dot point “will not
disclose content of the test or any related
materials and procedures to any other
person(s) apart from Pearson and the
students undertaking the NAPLAN Online
Item – trial test,” is extremely broad. A
potential breach of the clause could occur
inadvertently in a staffroom discussion.
The Union finds it disturbing that a
member could be at risk of legal action if
they discussed the contents of a NAPLAN
test.

continued from page 1

Are you worth the truth?
of the Commission and have no legitimate role in this debate.
We in the Union believe that access to arbitration on
request of either party is essential to settling disputes
quickly and efficiently. Arbitration simply means handing
a dispute about the agreement to an umpire when it can’t
be settled by negotiation. With arbitration at the end of any
dispute process it focuses attention on resolving the issue
without the intervention and decision of a third party.
This access is being denied by all 11 directors of Catholic
education in NSW and the ACT. We have been told by
CCER that it is the directors who insist that they have the
power of veto. If this is true every Catholic employer is
seeking to weaken and deny fair industrial rights to their
employees and stands condemned for it. If this is not the
case they have the opportunity to speak out.
None have done so and they seem intent once again

to allow their bargaining agent (CCER) to strip as many
workplace rights from our members as possible. This is
recidivist behaviour and members will remember attempts
in the last round of negotiation to strip almost every

“It’s always been difficult to
spruik a shoddy product and so
it is with the contentions these
folks have been sent to sell.”
condition and reduce the pay of support staff.
Let me be clear. It is the Union seeking a change to the
‘dispute settlement’ section of the enterprise agreement.
Industrial circumstances have changed and recent rulings

from Fair Work have made it clear that if the words do not
change then access to arbitration will require the agreement
of both the Union and employers. Our members deal with
changed circumstances every day and know that when
matters change adaptation is critical.
If the material circulated by employers is the sum total of
their objections and reasons against change to the ‘dispute
settlement’ clause in any enterprise agreements they
are as weak as they are false. There are only two reasons
employers are holding out on this: they collectively seek to
limit the industrial rights of teachers and support staff and
to exercise even greater command and control over their
employees.
John Quessy Secretary

Strike orders before
Fair Work Commission
Carol Matthews
Assistant Secretary

Negoiations for a new enterprise
agreement for teachers and support
staff employed in Catholic systemic
schools have been underway since
late 2016. In late June, the Catholic
Commission for Employment Relations
(CCER), on behalf of the 11 NSW and ACT
Catholic dioceses, advised the Union
that they were not prepared to move on
some key issues, including the dispute
resolution process in their proposed
agreement. Work practice issues are also
outstanding.
The Union sought to resolve these issues
with the employers but in mid July CCER
confirmed that the employers were not

prepared to change their position in respect
of their proposed enterprise agreement.
By 31 July 2017 over 500 union chapters in
Catholic systemic schools had sent motions
endorsing the Union to commence the
process for protected action in their school.
Fair Work Commission
On 2 August the Union lodged the
application to the Fair Work Commission for
Protected Action Ballot Orders (PABOs) to
commence the process of over 500 ballots
on protected action to be conducted by
the Australian Electoral Commission.
This matter was listed before the Fair
Work Commission on 4 August 2017. The
CCER advised the Fair Work Commission
that they were opposing the making of
the Protected Action Ballot Orders on
the technical basis that their proposed
enterprise agreement was a multi-

enterprise agreement. The Union has
pressed the right to strike on behalf of our
members. The Fair Work Commission was
due to hear these technical arguments
on Tuesday, 29 August. The Union was
hopeful of a quick decision given that the
Fair Work Commission is required by law to
determine applications for Protected Action
Ballots as quickly as possible.
The Union will inform members of the
outcome immediately.
Negotiations continuing
In the meantime we are continuing to
meet with CCER and have urged them
to resolve all outstanding issues. The
Union has advised CCER that we do not
understand the employers’ intransigence
on the arbitration issue. Employers insist
that disputes that are referred to the
Fair Work Commission for mediation or

conciliation cannot then be resolved by the
Fair Work Commission where conciliation
fails to resolve the matter, unless both sides
agree. The Union is also trying to resolve
outstanding work practice issues with
dioceses.
No agreement
On Thursday, 24 August the Union
was provided by CCER with the revised
employer draft of their proposed multienterprise agreement (the previous draft
received was from February). CCER has
acknowledged that, even apart from the
disputed issues, the document provided
was not a finalised agreement. Unless the
changes to the document sought by the
Union are agreed, the Union will be advising
members to vote ‘no’ should dioceses
proceed to put this document to the vote.
newsmonth - Vol 37 #6 2017
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Why we won’t wait
This is why we don’t just wait for paid
family and domestic violence leave:
 97% of people living with violence are
women and children
 65% of people who experience domestic
violence are in the workforce
 One woman each week dies as a result of
domestic violence.
Family and domestic violence is more
than just statistics. It is about the lives
of women and children. It is about the
immediate and future safety of women and
children.
It is much easier to survive and escape
violence if you have money.
Women who are working are more able
to survive a violent home life. They have
the financial means to escape a violent
situation.
Work can provide women with space
where they know they are safe. It allows
them to talk with others and come to an
understanding that there is an escape from
the violence.
Many women are forced out of paid
work because of violence.
Many women resign, or terminated from
their jobs, because they need to take time

off work to deal with injuries to themselves
or to their children. They need time to
attend appointments with counsellors,
police, or real estate agents. They may not
be able to attend work as they have been
prevented from leaving the house by the
perpetrator of violence.
Women are unable to undertake the
activities associated with making safe
arrangements for themselves and their
children when their financial security is
under threat.
Paid family and domestic violence leave
is needed.
Paid family and domestic violence leave
is essential for working women who are
living with violence; while they are living
with violence; at the time of preparing to
leave a violent home life; at the time of
escape from a violent home life and after a
woman has left a violent home life.
IEU members understand why paid
domestic violence leave is needed.
It is a fact that some IEU members have
achieved specified industrial provisions
within their collective agreement which
details the care and practical support,
including paid leave, available to members

experiencing family and domestic violence.
In some cases, these collective
agreements even include support to those
employees who support a person who is
experiencing domestic violence.
These collective agreement provisions
have been successfully achieved through
strong membership activism when
negotiating working conditions.
However, the sad reality is that there
remains a substantial number of staff in
non government schools and in other
workplaces across Australia, who do not
have access to paid family and domestic
violence leave. More needs to be done.
It is time to change the rules of work.
We need strong, legislative provisions for
paid family and domestic violence leave,
so that all workers who are experiencing
violence in their home life can be
protected.
Paid family and domestic violence
leave must be included in the National
Employment Standards.
The National Employment Standards are
the minimum employment entitlements
that must be provided to all employees.
The National Employment Standards

"...the sad reality is
that there remains a
substantial number of
staff in non government
schools and in other
workplaces across
Australia, who do not
have access to paid
family and domestic
violence leave."
(NES) covers all employees in national
workplaces, regardless of any award or
enterprise agreement or employment
contract.
No workplace can exclude an NES
condition.
It is time to tell our political leaders that
10 days paid domestic violence leave is
vital and must form part of the National
Employment Standards.
IEU members are asked to sign the
petition below calling for the inclusion of 10
days paid domestic violence leave into the
National Employment Standards.
https://www.megaphone.org.au/
petitions/we-won-t-wait-because-womencan-t-wait

Present tense: Good news for casuals
Kendall Warren
Organiser

The post secondary college sector
is rife with casualisation and other
forms of insecure work, which is one
of the main reasons that salaries and
conditions fall so far behind those in
other areas of education. It is to be
welcomed, then, that the Fair Work
Commission has agreed to include a
‘casual conversion’ clause in the modern
award, the Educational Services (PostSecondary Education) Award 2010.
Once the new provision takes effect,
which is likely to be later this year, casual
employees with at least 12 months of
continuous service, defined in the award
as having no more than eight weeks break
between engagements, will be able to
4
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apply to have their employment converted
to an ongoing role.
This may have some downside for many
casuals, who are compensated for their
lack of job security by receiving a 25%
casual loading on top of the standard pay.
This means that if they elect to make their
position ongoing, then they will lose that
loading. However, on the upside, those to
who do ‘go permanent’ will receive paid
annual leave and personal (sick) leave, and
will have far more security at work. Casuals,
after all, can be put off with minimal notice,
but permanents can plan for regular work
for the indefinite future.
Post secondary seminar
As part of the IEU’s ongoing service for
employees working in the post secondary
sector, your Union will be holding a seminar
on issues facing the industry. This seminar
will look at the industrial landscape of

the sector, opportunities and threats in
the future, and how your Union can help
improve things where you work. The
seminar will be held at the IEU’s offices in
Ultimo on 25 October, and further details
will be sent to all members in the near future.
Agreements round up
In late July, your Union reached an
agreement in principle with Navitas English
ACT, the main provider of the Adult Migrant
English Program in the capital. Until now,
there has been no agreement in place, so
the very act of securing one is an important
step forward. The new agreement will
provide for salary increases of around 2%
per annum, backdated to 1 October 2016,
along with a $500 sign on payment.
The agreement will also include
provisions relating to remote work
locations, and for working from home.
Special thanks should go to the hard

working staff reps Jakki Cashman, Julie Halse
and Jo Bragg.
Agreements have also been finalised at
Embassy English (now lodged with the Fair
Work Commission) and Navitas English
Services NSW (approved by FWC) and are
fast reaching an acceptable conclusion
at Australian Pacific College, and Sydney
English Language Centres (SELC). Salaries
are likely to come in for each of these at or
above the average (the Wages Price Index
has been stuck under 2% for some time
now), yet again proving the value of IEU
membership.
Enterprise agreements typically provide
for salaries and conditions which are
superior to the modern award. To find
out how this might work in your college,
contact your Union, the Independent
Education Union on kendall@ieu.asn.au.

NSW Christian
schools general staff
multi-enterprise
agreement
After 18 months of negotiations, IEU has finally reached
agreement with Christian Schools Australian and Christian
Education Network on a new enterprise agreement to apply to
general staff in Christian schools.
A summary and correspondence from the Secretary John Quessy to
members is below. The Union has recommended a 'yes' vote.
Pay increases
This agreement will be in place until the end of 2019 and includes a
pay increase of at least 2% since February, an additional 1% pay rise for
preschool/childcare services stream employees from July and increase
to some allowances. From February 2018 an increase of 2.3% for most
employees, 3.5% increase for preschool and child care employees and
between 2.5% and 3.3% for nurses. These increases exceed inflation
and private sector wage increases and are only slightly below increases
achieved in other education sectors.
Classifications
New classifications have been introduced for graduates and nurses will
be covered for the first time. The graduate classifications for positions
for which a degree is required should make it easier for employees to
achieve regular pay rises with increasing professional experience. A
savings clause means that no one’s classifications can be reduced.
Hours of work
The span of hours for some employees has been reduced to ensure
the enterprise agreement complies with the legal requirement for
approval by the Fair Work Commission.  
Time in lieu and overtime  
If an employee works additional hours, the employee may agree
in writing to take time in lieu rather than be paid overtime; but if the
time has not been taken within six months, the overtime must be paid.
NB that an employee cannot be forced to take time in lieu instead of
overtime where the agreement gives an entitlement to payment.
Parental leave
These provisions have been reworded but the entitlement of
employees has not been reduced.

IEU supports fight for justice
for injured workers
IEU is one of 11 unions providing
financial support to Unions NSW
for a research project into Workers
Compensation.
Unions NSW Assistant Secretary Emma
Maiden said Unions NSW wanted to take
the “next step” in its campaign to reform
Workers Compensation following the
NSW Government cuts four years ago.
Unions NSW has devised 12 principles
of Workers Compensation reform which
have been endorsed by the Labor Party
and Greens. See http://www.unionsnsw.
org.au/nswforall.
“We are proposing a whole new
system which recognises that the system
is broken and needs to be completely
reformed,” Emma said.
“Our analysis is that the 12 principles
are affordable and can be implemented

without increased premiums for
employers, but we recognise that we need
more vigour to our conclusions so we’ve
approached the Centre for Future Work to
do research on that for us.”
The research will look at the financial
context of the Workers Compensation
system and consider the costs and
inefficacies of the contracting out insurance
arrangements introduced in the last four
years.
The research will look at the human costs
of the cuts and compare the situation in
other state and should be completed later
this year.
“This will give us a solid foundation
upon which we can campaign on Workers
Compensation up to the next state election
in March 2019.
“It’s our firm belief you can return dignity

to injured workers without increasing costs
to employers – you just have to do it right”
Dob in a wage thief
Unions NSW’s new website www.
wagethieves.com.au is great for young
workers. It provides a register where
workers can name and shame any
employer who is paying under the
minimum wage. It also shows workers
aged 18-21 what they should be earning
according to minimum wage legislation.
It highlights issues often faces by young
or migrant workers, like not receiving pay
slips on a regular basis.
Teachers may want to highlight this
website to their students.

"It’s our firm belief you
can return dignity to
injured workers without
increasing costs to
employers.”
newsmonth - Vol 37 #6 2017
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Keeping ‘super’ schools
secure
Along with the massive growth in new
housing estates in the western suburbs
has come a new model of ‘super’
schools.
These schools, such as John XXIII Primary/St
Mark’s Catholic College campus in Stanhope
Gardens and St Luke’s Catholic College
in Marsden Park, cater for all age groups,
preschool to Year 12, on one campus.
John XXIII/St Mark’s has about 1600
students and nearly 200 staff. Teachers
at these schools have the opportunity to
move between secondary and primary
teaching.
The new ways of working at these
schools, under the Diocese of Parramatta,
create challenges for the IEU. The Union
wants to ensure all members have their
rights and entitlements protected.
For instance, the early childhood
teachers that work on this campus are
not being paid at the same rate as their
primary and secondary colleagues. IEU is
encouraging all early childhood teachers to
join the Union so it can negotiate a better
deal for them.
It’s also important the school’s members
support the campaign to make sure the
employer cannot stop the Union accessing
the Fair Work Commission to arbitrate a
matter.
One way the Union has to get its
message across in the new ‘super schools’
is to have good reps on board. John XXIII/St
Mark’s is lucky to have two such reps.

Primary Rep Robert Matulewicz has been
with the school about 10 years and was
formerly the secondary IEU rep, as he has
taught at both levels.
“It definitely makes you grow as a
teacher and understand that teaching is
not about a year group, it’s about forming
relationships and understanding your
students,” Robert said.
Robert became the rep about four years
ago because he has a strong sense of social
justice and a belief in collective bargaining.
“People said I would be a good listener
with an ability to help others solve
problems, so they encouraged me to take
the role.”
Robert said the Union needed the ability
to go to the Fair Work Commission as an
insurance against future difficulties.
“We may not have needed it so far, but I
believe in the power of ‘yet’. We need it in
our back pocket just in case.”

"We will be left vulnerable and unable to protect our
basic entitlements if we have no right to arbitration.”
Tony Walsh has been the secondary
rep for about two years and he draws
on his background of 30 years project
management experience as well as his 10
years teaching experience to help him in
the role.
“It’s a critical job to have the Union
backing. It’s just like putting on a seatbelt
when you drive a car.”
Tony spoke eloquently at the school’s
recent chapter meeting on the issue of
arbitration.
“The Fair Work Commission is a
fundamental right if we have a dispute with
an employer,” Tony said.
“We have an umpire to go to and the
Union is there to help us understand when
we need to go to that umpire.

“Currently we don’t have the right to go
to arbitration unless the employer agrees to
it and that leaves us with a big hole.
“A positive effect of these negotiations is
that they certainly reinforce the benefits of
a good Union. Many new employees have
recognised this and joined the already very
strong membership.”
Tony said state schools and Catholic
schools in both Victoria and Queensland
have the right to arbitration.
“We will be left vulnerable and unable to
protect our basic entitlements if we have
no right to arbitration.”
Sue Osborne Journalist

Protect yourself
in a storm
Exclusive offer for IEU members
High quality ‘mini hurricane’
umbrellas reduced to $10
Ask your organiser for details
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NGS Super promotes professional
development with Scholarship Awards
NGS Super Scholarship Awards, nurturing
the professional development of those in the
independent education sector, are soon to be
awarded.
The awards, formerly known as the Dedicated to the
Dedicated Awards, are part of NGS Super’s commitment to
supporting teaching, support staff and management staff
of non government schools in their careers while further
enhancing the education sector.
Six scholarships valued at $5000 each will be awarded
to NGS Fund members to help them undertake a
professional development course, project, or study tour
of their choice.
Anthony Rodwell-Ball, CEO of NGS Super, said the
scholarships are designed to help enhance our members’
careers and ultimately make a tangible contribution to the
education sector.
“We are proud to support our communities and those
who commit so passionately to their vocation in helping
others to learn and grow. We’d like to return the favour
and facilitate in their own development and benefit their
industry as a whole,” ” Mr Rodwell-Ball said.
“Our previous years’ winners have gone on to do some
really life-changing things and I look forward to this year’s
winners realising their potential and seeing their vision
come to fruition.”
One of our 2016 winners, Dale Kelly from St Stephen’s
School in Western Australia, used his scholarship to take
17 Year 10 students on a trip to revamp an orphanage in
South Africa.
“We wanted to launch an international service program
that built on the school’s motto – ‘Serve God, serve one
another’ – and we’ve now taken three school trips over
to the orphanage where we’ve retiled two dilapidated
bathrooms, paved an entire sports court, built and

painted an adventure playground, and created a laundry
out of a shipping container,” Mr Kelly said.
“With more than 100 children there, washing all the
clothes by hand was a drain on human resources. The
people helping were spending all their time doing laundry,
so now they are free to give more attention to the kids.”
Due to the tour’s success, 26 children have applied for 18
places next year in Dale’s school program. The group plans

KU Annual Conference 2017

Relationships,
Resilience and Risk
WHEN: Saturday 21 October 2017
WHERE: International Convention Centre
Darling Harbour, Sydney

to build a new dining room and kitchen and add lights to
the sports court.
Applications were open to NGS Super members and
all winners to be announced on World Teachers’ Day –
Thursday, 5 October.
NGS is a supportive partner of IEU conferences and
education programs.

KU Annual Conference 2017
Relationships, Resilience and Risk
Saturday 21 October 2017, ICC Sydney

Featuring international keynote speakers, Dr Stuart Shanker
(Canada) and Prof Gunilla Dahlberg (Sweden), alongside
a program of highly regarded speakers.

KU Children’s Service’s Annual Conference has been running for over three
decades and attracts renowned speakers in early childhood, including thought
leaders, policy makers and academic researchers. The conference is designed to
bring together early childhood professionals to share in professional learning and
networking opportunities.
The 2017 Annual Conference will feature international keynote speakers, Dr Stuart
Shanker (Canada) and Professor Gunilla Dahlberg (Sweden), alongside a program of
highly regarded speakers.
Q&A with Dr Stuart Shanker
Your book ‘How to Help Your Child (And You) Break the Stress Cycle and
Successfully Engage with Life’ has received glowing reviews around the world.
What are some of the key messages you share in your book?
“There is no such thing as a bad, lazy, or stupid child. All too often, we have
misunderstood the impact of excessive stress on behaviour, motivation, or intelligence.
See a child differently and you quite literally see a different child.”
What are the main aspects of your keynote presentation? How do you feel
this will help/inspire the audience?
“There have been extraordinary advances in neuroscience and psychophysiology
in recent years, which are not only transforming our understanding of why we see
problematic behaviours in children, but more important, what to do about it. Self-Reg
conveys a message of hope for every parent and educator, and for that matter, every
child and teen.”
KU Children’s Services would like to thank Educational Experience, Platinum
Sponsor of the KU Annual Conference 2017 - Relationships, Resilience and Risk.

Registrations open:
ku.com.au/professional-development

The KU Annual Conference 2017 will contribute 4.5 hours of registered
PD addressing 6.2.2 and 6.3.2 from the Australian Professional Standards
for Teachers towards maintaining Proficient Teacher Accreditation in NSW.
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Facebook
feedback
Join the conversation facebook.com/ieunswact

Our country needs good teachers. I am not going to be
one of them
MJ: I would be interested in hearing about the rates of
teachers leaving after five years. We make a big deal about
early career teachers leaving within the first five years, but
what about those who stuck it out and then made the
decision to leave after six, eight or even 15 years? I mean,
let’s face it, there is no point of “phew, I made it to five years,
I now have it all”. There are some amazing teachers out
there who are not getting the professional support or are
inundated with “compliance” requirements and have made
it past the magic five years, who are also leaving and are
experiencing dissatisfaction with their career.
In my opinion, the entire profession and system of
education needs to be overhauled, and soon. At the rate
we are going, there won’t be many teachers left in the years
to come.
Stephanie: I think she could have had a very different
outcome if she did a different course. An eight week crash
course in teaching before commencing employment?
That’s insane!
David: I have taken this year off after 13 years in the
classroom saying it’ll get better. I’m in quandary as to
whether I want to go back or not!
Sarah: I think many have the false idea that being a
teacher is a great profession when facing motherhood –
holidays, school hours and the farce that if anyone can
parent a child then surely anyone can teach them. Teaching
is a tough profession and not really understood until
you are teaching and each age group has its own set of
challenges, none is any easier.
Megan: It’s so sad. Most of us teachers love the teaching
part – the students, the subject, the relationships. It’s all
the other stuff we’re made to do – jumping through hoops
like well trained dogs – that does nothing to improve what
we do in the classroom and outweighs the good things
about the profession. I understand why so many teachers
leave the profession. It’s time the government and schools
themselves stopped talking about teacher burn out and
disillusionment, and act on something that addresses the
issues that are repeatedly discussed.
Teresa: Yep, after 20+ years of loving the job I too am
bored and lacking motivation. I probably spend 45% of my
time now on admin. Good luck to this amazing authentic
learning for our 21st century education system!
Maggie: Very interesting and honest. It’s tough but I still
think it’s the best job ever. Teachers seem to unanimously
believe the mounting administration is ridiculous.
How many more dedicated teachers will we lose over
bureaucracy before policy makers listen?
Amanda: The view in the 60s/70s was on efficiency,
this has been sidelined for the new mantra of software
edu-business box ticking accountability. The unnecessary
workload imposed today is not reaping any real progress,
in fact Australian education standards are slipping relative
to similar nations. The digital age was going to increase our
efficiency and therefore our educational outcomes, the
opposite has happened. What a waste of time and debt
8
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for those young teachers who have left the profession
(unis don’t care as they still get their funding regardless).
Teachers that are consumed timewise by their job struggle
to bring fresh ideas or motivation to the classroom. It’s
about time people stood up on this issue and called for a
workplace review and culled those tasks/requirements that
are non-core or useful to teaching.
Judith: And I don’t need more pay (although that would
be nice of course) I just want my evenings and weekends
back!
IEU calls for protected action
Debbie: NSW, ACT we need to stand united. We won’t
let the CEC water down our rights!
Simon: Thank you IEU for making sure the finer print
doesn’t go unnoticed, and that our employers often forget
their purpose: the employees.
Damien: CCER needs to keep in mind that we’re not
America . . . yet. Workers still have rights in this country, and
they’d better not forget it.
Lubna: Collectivism right now is fundamental. Please
encourage all to join otherwise employers will continue to
divide and play on the few.
Natalie: Best they check the social justice teachings of the
Catholic church then since they seem to be in breach of a
principle or two.
Mary-Jean: Perhaps if the CCER felt that holding up pay
rises was a problem, they could have negotiated BEFORE
the award finished last year, as the Union tried to do.
Primary school’s teachers quit en masse over
‘impossibly high workload’
Simon: It seems in many workplaces that “the work”
takes precedence over those charged with conducting it.
The irony of a Catholic school leader who has no pastoral
care toward its staff seems lost on some employers.
Marcus: Good on them, you cannot run schools without
teachers! Unhappy workplaces equal unproductive ones!
Carole: Wow, how bad must it get to come to this?
I hope they can sort something out soon. It took our
cricketers a long time, here’s hoping they can get rid of this
work-a-holic principal!
Catholic teachers set to strike
Euge: Catholic teachers teaching about Catholic social
teachings and working for a more just world. Tony Farley
and CCER want to remove access to justice for those very
same teachers. Appalling. When will the Bishops pull CCER
into line for behaving in a way that contradicts Catholic
values?
Teresa: Farley ‘WE’ are the union and WE say WE want
the right to an arbitrator.
Marcus: do we need to have rolling strikes to make our
position clear and be taken seriously?
Teachers eye action after talks stall
Debbie: The entire agreement is flawed, from lack of
choices in super, clerical indicative duties that are taught at

diploma level being classified as Certificate II, the fact it was
voted on once under strict AEC rules than not again after it
was rejected (yes, not everyone has email access, think of
cleaners, groundsmen, some of the clerical staff) as well as
other issues ....
Simon: We had two reps from CCER at our school today.
They could not answer:
1. Why Qld and Vic have guaranteed arbitration but NSW
teachers don’t.
2. If my principal wants to use my RFF times as meeting and
DIRECTED PD time, and he/she doesn’t give permission to
go to arbitration, do I foot my own legal bill?
3. How was the conflict in Canberra resolved after
conciliation failed?
4. Where is the updated agreement for us to look at? What
has been amended since December 2016?
5. Why is CCER electing to send their own reps to school
(their response was that Wagga CSO were understaffed.
I had to laugh at this, as it is the first time EVER the Wagga
CSO has been referred to as being “understaffed”).
We need to change the way we select future teachers
Sharlene: Psychometric testing used to be standard to
enter teacher training courses apparently. I personally think
they’d be a good idea to give students a better idea of their
attributes and to see if they have the adaptability, resilience,
and resourcefulness (for example) needed to be a teacher
in today’s ever changing schools. I agree, the workloads
seem high (I’m a preservice teacher so can only go off what
I’ve seen) but believe we can/must do better at both ends
of the spectrum.
‘We do not have enough computers’:
Naplan online criticised
Rikky: Hard to imagine slow-as-snails two-finger-typing
year 3's. Do they have all day for each test paper?
James: This is 3 to 5 years away at the earliest. NAPLAN
online readiness testing is one thing and a condition of
government funding, however, I would be very surprised if
this happens next year.
Secret Teacher: multi-academy trusts want machines
not mentors
Michael: Reading from the script is the pedagogical
practice called Direct Instruction. I’ve seen it in primary
school for literacy lessons. In High School the closest thing
I've seen to it is the reading of NAPLAN instructions.
Kris: 100% differentiation is a foreign word for some and
if there is four classes at some schools they do exactly the
same thing.
Peter: Teachers are just puppets these days. If they show
initiative they are demonised.
Riverina Sub Branch standing up for your rights!
David: Nothing Christian about Catholic Education
Offices unfortunately. You'd expect they would be a shining
example to other employers about how to treat their
employees with respect and gratitude, but unfortunately
they're just another big business, as ruthless as any other.

Get the
answers
on IEU’s
Facebook Live
The Union’s Facebook Live events have allowed teachers
and support staff to directly ask IEU Secretary John Quessy
questions about the latest Catholic systemic schools dispute.
The first video Facebook Live Q&A event in July clocked up 3661
views, the one in mid August has 6000!
In the latest event Quessy answered lots of members’ questions
about the dispute with CCER over the new enterprise agreement for
Catholic systemic schools, especially in relation to arbitration.
With interviewer Megan Bruce, Quessy addressed the concerns of
members who had received misinformation from their employers.
One member had been told that arbitration could result in
individual legal costs of thousands of dollars, another that the
EA had already been finalised. Quessy refuted both these claims,
explaining that “arbitration is essentially free” and “there’s absolutely
nothing that has union endorsement that is ready to go to a vote.”
He said that, among the employers, there was an attitude of “if we
don’t know the answer, we’ll just make one up”.
Quessy also outlined some of the main reasons why an effective
arbitration clause was necessary.
“Arbitration is not a place where you go to first: there’s mediation,
there’s conciliation, then if all those things fail, there’s arbitration.
But if there is no umpire at the end of it, there’s no incentive, no
requirement for people to take the conciliation seriously, you can
simply keep talking in circles forever.
“It would appear that CCER just don’t want to be accountable to
anyone.”
Catch up on the latest IEU Q&A event on our Facebook page:
https://www.facebook.com/ieunswact/videos/1440487295989167/

Environment grant winners
chosen out of big field
The IEU Environment Committee is
pleased to announce the winners of the
IEU Environment Grants 2017 sponsored
by Teachers Mutual Bank (TMB).
IEU Deputy Secretary Gloria Taylor said:
“The grants attracted an enthusiastic
response from schools and early learning
centres with an amazing 70 applications
out of nearly 100 expressions of interest.”
This created a great challenge in choosing
the winners and the Union thanks the
many applicants for their commitment to
education for sustainability.
“Teachers Mutual Bank is delighted
to once again sponsor projects in the
education sector that bring students,
teachers and the wider school community
together to have a positive effect on the
environment,” Steve James, TMB Chief
Executive Officer, said.
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AND THE
WINNERS
ARE...
Cultivating a sustainable community
Phillipa Maher
for Valla Community Preschool, Valla Beach

Operation chicken coop
Claire Burrows
for St Mary’s Primary School, Moruya

The green thumb project
Michael Peck and Phil Baldock
for St Clare’s College, Waverley

Frog habitat bush regeneration
Brett Bennett
for Bishop Druitt College, Coffs Harbour

Put the green in Green Point
Amber Erasmus
for Green Point Christian College,
Green Point

St Pius’ market garden
Jenny Zerial and Chris Gawidziel
for St Pius’ Catholic Primary School, Enmore

Getting back on track
Lynette Funnell
for Lismore Preschool
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In solidarity
In July, members in 524 NSW and ACT Catholic systemic schools voted for action
in support of their Union, in the dispute about the new enterprise agreement
with Catholic Commission of Employment Relations (CCER). Members stood in
solidarity in IEU chapters and IEU sub branches.
Here are a few images from Facebook for Newsmonth

North Coast Sub Branch

South Coast Sub Branch
St Bernadette's Primary Castle Hill

Gilroy Catholic College Castle Hill
Name...

All Saints St Peters Campus Maitland

Hunter Valler Sub Branch

St Thomas Aquinas Primary Charnwood

Hunter Valley Sub Branch

St Mary's Cathedral College Sydney

Patrician Brothers College
Fairfield

St Leo's Catholic College Wahroonga

Central West Sub Branch

St Francis Xavier's College
Hamilton

St Catherine's Catholic College Singleton

North Coast Sub Branch

Central Met Sub Branch

Monaro Sub Branch

St Mary's Immaculate Bosley Park
10
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South East Sub Branch

Immaculate Heart of Mary Catholic
Primary School Sefton

Past and future

in one room

Retirees’ rights and the union
I am very disappointed; well more
than that; disgusted with the recent
notice concerning retired status for
members. Retirees are treated as if
we don’t matter. Having to pay $150
for casual membership when one
might only work a few days in the year
is unfair. The Fair Work Commission
(FWC) might want to consider that.
Another issue – if I have retired
membership (oh, sorry I forgot I
cannot be a member of the Union if
I am retired according to the FWC)
do I have full membership rights with
any historical issues or accusations
made against me now? It does happen
as is illustrated by the high profile
case underway currently. I know the
leadership and the Union would
always act in the best interest of its
members.
I have been an active member of the
Union for over 35 years. I don’t think I
am being treated fairly with the FWC
attitude. It was such a disappointment
after working in the Industry for so
long to be deprived of appropriate
membership through some FWC
ruling.
Really annoyed over this – am
deciding whether to take a more active
stance on the issue. I would appreciate
if this letter could be published in the
next Newsmonth to give support to the
Union from a retiree point of view as
against the view of the FWC.
Denis McHenry
Retired IEU Member

The centenary of the general strike
was celebrated at IEU’s third Council
meeting for 2017 held on 19 August.
The general strike went for about six
weeks from August to September 1917,
during World War I.
It was sparked when railway workers
were asked to fill out time cards, but spread
to other industries.
Unions NSW provided a display
of banners to IEU Council that was
appreciated by those at the Mercure
Sydney meeting.
Council covered a wide range of issues
of concern to all members, be it the current
Catholic campaign, equal pay for early
childhood teachers, the support staff
conference, issues in Christian schools and
many others.

“I think I’m the
succession plan for
Union representation.”
Future planning
The future of the IEU was represented in
first time attendees at Council. Caitlyn Jubb
(pictured top left) of St Francis De Sales
College Leeton is only two years into her
teaching career but has already expressed
an interest in taking up the rep’s role.
“I think I’m the succession plan for Union
representation at St Francis,” Caitlyn said,
laughing.
Having attended two Riverina Sub Branch
meetings, Caitlyn said she enjoyed finding
out about the big picture issues affecting
teachers’ day to day work.
“I enjoy being involved in the policy and
future direction of education, and the
Union is part of all that. I think you might
see back here again in the future, I’m
interested in putting my hand up.”
Learning more
Not new to teaching, but new to the
IEU, Aspect Riverina Principal Jo Gillespie
(pictured middle left) has previously taught
in state schools in Queensland and Victoria.
“I like how the IEU includes both support
staff and teachers. I think it’s great that we
all have the same opportunities,” Jo said.
Jo has always been active in unions and
came to her first Council to learn more
about how the IEU operates.

She has a Masters in Special Education
and has taught everyone from babies to
men in their 60s.
Empowering
The general strike banners struck a chord
for long time IEU Rep and North West
Branch Councillor Fiona O’Neill. She was
inspired to become a union activist by her
father, a train driver, who she remembers
went on strike when she was a child.
Now 78, he still works as a full time train
driver.
The North West Sub Branch recently
wrote a letter to the Catholic Schools Office
in Armidale to express their “dismay” at the

Letter to
editor

Road to Resolution document distributed
by the diocese to staff.
The document implied staff would only
keep their right to an independent industrial
umpire if the “parties consent”.
The McCarthy Catholic College
Tamworth teacher was surprised to receive
a ‘Dear Fiona’ letter in response. The
chapter as a whole felt empowered by the
letter, she said.
“The issue is promoting a lot of
discussion about arbitration among the
staff and people’s understanding of the
issue is growing, and they are starting to feel
cheated,” Fiona said.

Editor’s response
We too were disappointed in the
position taken by the FWC over retirees
and their membership status. The core
of the FWC interpretation is that once
a member makes the decision to retire
from the workforce they cease to be
eligible to be members and cannot
hold office or vote.
Our understanding is that even if an
individual has stopped working in an
educational setting they remain eligible
for membership if they are still working
or seeking work elsewhere. The ‘ruling’
seems to apply only to those who have
ended all forms of paid employment.
The IEU has always valued that our
members, even in retirement choose
to stay closely aligned and supportive
of their Union. We hope they continue
to do that and we can continue to
provide support for them.
Your letter rightly identifies that
we have always and will continue to
support, advise and where appropriate
represent those who have historical
matters. Even in retirement there are
Union relationships of great value to
retirees. The Welfare Rights Centre,
that provides advice and assistance
on social security matters is a case in
point.
The IEU will continue to have a class
of membership for retirees, will keep
them up to date with news through
our publications and provide services
such as the above. Our view of the
FWC decision is that we need to make
those who are currently listed in the
‘Retired’ category aware of is that this
category is for those not employed or
seeking employment in paid work.
newsmonth - Vol 37 #6 2017
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Support Staff Conference

Conference promotes sense
of belonging for support staff
The 2017 Support Staff Conference, with the themes
community, Connection and Belonging, provided just
that for the 100 or so people attending in August.
Support staff said they loved being given a voice, and
having a day that was dedicated just to their needs.
“Coming from a regional area, it was great to have access
to PD, especially for support staff,” St John’s Catholic High
School Nowra Senior School Support Officer Loreena
Doumbos said.
Conference Convenor Carolyn Moore said the IEU’s
Support Staff Advisory Committee felt there was a need
for a conference looking at the theme of belonging for
support staff.
“A sense of connection is fundamental to our health and
wellbeing. How we engage and connect determines how
we manage in life,” Carolyn said.
IEU Vice President Support Staff Carolyn Collins said
the conference was “wonderful’ and paid tribute to the
organisers.
Back pay win
IEU Secretary John Quessy told the audience about the
current dispute with Catholic employers and how they
were undermining the sense of connection between staff
and employers. He also outlined a recent win where the IEU
helped three support staff get $130,000 in back pay.

“Where would those three members be if they didn’t
have connections with the Union?”
“This sort of work happens every day, it’s what we do.
There was no animosity between employer and members.
This goes to today’s theme of connections.”
Finding her place
Keynote speaker Yassmin Abdel-Magied recounted a

“Where would those
three members be if they
didn’t have connections
with the Union?”
warm personal tale of how she has tried to find connection
and belonging when she was often one of a kind.
The Sudanese refugee had always felt different as a
Muslim girl growing up in Brisbane, and her choice of career
as the first woman engineer employed on oil rigs only
added to that feeling of being singled out.
Still only 26, Yassmin has taken it all in her stride with
humour and determination, and she shared some of her
learnings with the audience.
The Table Talk session on asylum seekers facilitated by

the Sydney Alliance really gave support staff a space to talk
about wider issues affecting the community.
Better and better
Dot Trevaskis has been to every support staff conference
and said they “just keep getting better and better”.
“When I heard Yassmin was going to be the keynote
speaker I bought her book. Her life story was amazing and
hearing her speak about it was fantastic.”
Dot was thrilled to get Yassmin to sign her book at the
conference.
Who are you?
Josephine Geer works at St Brigid’s Catholic Primary
School Gwynneville four days a week as a senior support
staff officer, and one day a week at the Wollongong
Catholic Schools Office as a liaison officer for senior school
support staff.
Josephine said it’s important for support staff to join the
Union, otherwise they would not have a strong voice at
diocesan level.
“They are often isolated, being the only science assistant
or the only food technology assistant, so being in the Union
makes it easier for them to know their rights.”
The conference also provided a number of workshops
which allowed members to delve deeper into ideas of
engagement, connection and belonging.

“Well organised and full of excellent content - Great to
meet fellow support staff out of school”

“Thank you for providing such
an amazing day - I feel so glad that I
have connected with so many like
minded people”

“ Yassmin was a very
inspirational and
motivational start to the
day. I found her extremely
relevant to how we connect
and form communities and
can do this with success
if we listen to some of her
advice and experiences”
12
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“Every aspect was great this
year – such great PD”

“Thoroughly enjoyable
– opened my mind and
my heart”

“Inspiring and thought provoking – ready
to go out and impact others”
“Great thought provoking
presenters”

“Fantastic experience”

“...an inspiring
and thought
provoking day”

“Very
beneficial
– great
speakers,
inspiring
and thought
provoking”
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Labour bites

Testing times for pathology
Dorevitch Pathology workers
have once again committed to an
indefinite strike against an ‘immoral’
0% pay rise offer. Health Services Union
Secretary Diana Asmar said workers
have returned to work after issuing an
ultimatum for Dorevitch to produce a
fair pay offer or workers would strike
again.
Ms Asmar said workers had waited
since 2007 for new pay deal. “Primary
Health, the company that owns
Dorevitch, issued a statement that their
profits have gone up on last year, now
at $92 million with reported revenue at
$1.7 billion,” she said. “It is immoral that
they should offer their workers a 0% pay
rise after making them wait 10 years.”
A Dorevitch Pathology spokesperson
said they had experienced minimal
disruption to services but did not
comment on the lack of pay increases.
(Source: Border Mail)

Segregation it’s not over yet
In New York the electronics company
B&H Photo Video has agreed to pay
$3,220,000 to settle a discrimination
suit filed by the Department of
Labor that charged the retail giant
with implementing unfair hiring,
compensation, and promotion
practices at its warehouse in the
Brooklyn Navy Yard. The amount, as
the department announced yesterday,
will be paid in back wages and other
monetary relief to over 1,300 affected
individuals.
The Office of Federal Contract
Compliance Programs (OFCCP) had
filed a 33 page complaint in February
2016 that outlined 15 violations of how
the workforce at the facility – one of
two it owns in Brooklyn – was divided
along racial lines. The document
accused B&H of exclusively hiring
Hispanic men to fill entry-level jobs,
thereby discriminating against female
and black and Asian jobseekers. It
also claimed that Hispanic workers
were paid significantly less than white
workers with comparable duties
and were also denied opportunities
for promotions. Additionally, these
men allegedly had to use segregated
restrooms and were often subject to
verbal harassment, including racist
comments, which went ignored by
management. (Source: Hyperallergic)

Pratt still not wealthy enough
Australia’s richest man Anthony
Pratt’s company, the cardboard
box and recycling giant Visy is suing
almost 70 workers and the Australian
Manufacturing Workers’ Union
(AMWU) over claims of unlawful
industrial action.
Mr Pratt who has an estimated $12.6
billion fortune is taking the workers
and the AMWU to federal court seeking
fines and compensation. Lawyers for
the company claim a dispute over a
new alcohol and drug policy led to
workers refusing to perform overtime
for a number of days in July.
Visy says it stood aside two delegates
pending disciplinary proceedings last
month, which it alleges led to a mass
meeting and about half the workforce
taking strike action on July 25. The case
will go to mediation before proceeding
to a hearing. (Source: SMH)

Not so golden arches
McDonald’s could face its first
strike on British soil after workers
at two restaurants backed calls for
industrial action. Staff at restaurants
in Cambridge and Crayford voted
overwhelmingly in favour of strike
action, amid concerns over zero hour
contracts and working conditions.
They were demanding a wage of at
least £10 per hour and more secure
hours, and recognition of the right to
form a trade union as employees of the
company.
Jeremy Corbyn has shown his
support to the workers who balloted
to walk out, writing on Facebook:
“I met with the Bakers’ Union and
some of their members who work
at McDonald’s. They explained that
although they have long campaigned
for better pay and working conditions,
the corporation has not addressed
their concerns.”
The Bakers, Food and Allied Workers
Union (BFAWU) said in statement:
“Workers have found themselves living
on low wages with no guarantee of
hours. This has been viewed by some
as punishment for joining a union, and
has seen employees struggle to meet
their rent payments, whilst some have
even lost their homes.”
A spokesman for McDonald’s
said: “We are proud of our people at
McDonald’s, they are at the heart of all
we do and we work hard to ensure that
our teams are treated fairly.”
(Source: Evening Standard)
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A unique initiative by the
Queensland/Northern Territory
Branch of the IEU has seen an
Aboriginal message stick passed
around a huge part of their
region to facilitate contact with
Aboriginal and Torres Strait Islander
people and commence a journey of
reconciliation.
The message stick – a traditional form of
communication – is part of the branch’s
broader Reconciliation Action Plan (RAP). A
RAP is a living document outlining practical
actions the organisation will take to build
strong relationships and enhanced respect
between Indigenous and non Indigenous
Australians.
The message stick was donated
by Noonuccal elder and IEUA-QNT
member Aunty Thersa Nunn. Aunty
Nunn is also part of the Working Group
responsible for developing and overseeing
implementation of the IEUA-QNT RAP.
Aunty Nunn said the message stick
would ‘bring our mob together”.
“The idea of giving the message stick to

the Union was to unite all schools and all
people, not just Aboriginal people,” Aunty
Nunn said.
The message stick was handed to IEUAQNT Secretary Terry Burke formally by
Aunty Nunn during an IEUA-QNT Council
meeting.
RAP Working Group member John
Anderson said the message stick was
“important to bind people together
in thoughts, aspirations, actions and
behaviours to make a difference.”
To watch a video about the message
stick, see https://youtu.be/fSUf8Y897ts
or for more information go to
www.qieu.asn.au/messagestick.

Compiled by

John Quessy
Secretary
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Message stick
brings mob
together

Queensland Indigenous Support Officer Judy Graham talks about the message stick
and reconciliation with students from a Catholic school in Ayr

Teacher exchange 2019
Why go on exchange?
Exchanges are more challenging and
more rewarding than simple vacations.
They enable you to:
 experience another education system
and another way of life
 share the strengths of an overseas
country world class education system
 expand your knowledge of another
country
 enrich your school culture through the
visiting overseas teacher, and
 develop long lasting friendships for you
and your family.
Applications for exchange positions
for 2019 are now invited from interested
members. Teacher exchange positions
will be available in the United Kingdom,
all provinces in Canada, international
schools in Europe (can be advertised
for), and Colorado in the USA (and other
states by negotiation).
To be eligible for the one year
exchanges, you should have a minimum
of five years teaching experience at
the time of exchange (although this is
negotiable in some provinces in Canada.
An exchange is the direct swap of the
teacher’s positions and must include
either an exchange of accommodation or
other agreed arrangements.
You are paid by your home employer
and you must return to your own
teaching positon at the end of the
exchange period (although exchanges

have been extended for a second year
if both teachers and employers agree).
The year away on exchange is counted
as a year of service and your conditions
remain the same. Your spouse/partner may
apply for a work permit and be paid in the
local currency. Your children may attend
Catholic or public schools (there are no
school fees).
Most exchanges are January to December
(our school year) but some boards in
Canada will only permit a Canadian school
year. These are becoming popular and are
supported by our principals.
Exchanges to the UK and Canada
have been part of the IEU’s program for
many years and account for the greatest
number each year, although UK exchanges
have been down this past year due to a
change in the coordinating authorities,
now the Royal Commonwealth Society.
The United Kingdom includes England,
Scotland, Northern Ireland and Wales.
Canadian provinces include Ontario, Nova
Scotia, New Brunswick, Quebec, Alberta,
Manitoba, Saskatchewan and beautiful
British Columbia.
Exchanges to the Rocky Mountains
state of Colorado will also available.
Exchanges to other states are also possible,
ie if you were lucky enough to find your
own exchange partner, the authorities in
Colorado can assist with the exchange and
your visa sponsorship.
Finding your own exchange partner to

a particular type of school ie Christian or
independent school in Canada and the
UK is also an option. You will still need to
apply through the IEU and your exchange
partner through the overseas exchange
coordinators as we are all sponsors for visa
purposes.

"Twelve months away
in another system helps
reinvigorate you as a
teacher..."
Members pay a registration fee of $80
and a confirmation fee of $80. All fees
are tax deductible as are lots of expenses
while you are away, as it is all part of your
professional development experience.
For more information, call Helen Gregory
on 8202 8900 or 1800 467 943. An
application form can be downloaded from
www.ieu.asn.au (http://www.ieu.asn.au/
media/29246/teacher_exchange_app.pdf

Read the most commonly asked
questions about exchanges (http://www.
ieu.asn.au/member-benefits-teacherexchange/teacher-exchange/ and also
read the fantastic testimonials too. If
possible, all completed application
forms should be forwarded to the IEU
by late November of each year, although
late applications are always accepted.
The overseas coordinators send their
databases before the end of December
each year so we want to be able to match
as soon as possible. (check link)
So be prepared to step out of that
comfort zone and embrace for one year
a totally different lifestyle knowing that
at the end of the exchange you will be
a thousand experiences richer! Twelve
months away in another system helps
reinvigorate you as a teacher and makes
you appreciate the system we have here
in NSW/ACT schools.

Exchange
postcard

Port Macquarie or Port Paradise

Helen Gregory, IEU Exchange Coordinator, and
IEU President Chris Wilkinson visited St Joseph’s
Regional College recently for a meeting with
college principal Jim Dempsey, a tour of the school
and a reunion with past and future exchange
teachers. St Joseph’s will have two exchanges next
year and both from Alberta.
Going through the exchange database, Helen easily
gave the ‘Port Paradise’ award to St Joseph’s as it has or
will have 10 teachers on staff who have participated in
the exchange program; followed by Mackillop College
(five); St Joseph’s Primary School (three); Newman
College (three); St Columba’s Anglican School (two); St Joseph’s Primary Laurieton (two);
St Peter’s Primary (one) and St Agnes’s Primary (one).
Trevor and Becky Erga, on exchange to Port Macquarie from Camrose Alberta a number
of years ago with their family, said at the Welcome Reception for incoming teachers that
‘we are in paradise’; eventually emigrated here and are now proud Australian citizens!
So if all these Port people have the power to do it; so can you!

Recalling a dream trip

In 2005, Maureen Johnson came to Australia
from Ontario, Canada as part of IEU’s teacher
exchange program. She taught at St Canice’s
Primary in Katoomba and lived in the community
with her husband and four children for a year
before returning home. The experience had a
positive impact on her and her family and she said
that “my kids still talk about our trip to Australia”.
“I’d always wanted to come to Australia, ever since I
was a little girl. The teacher exchange was really the only feasible way to be able to go and
experience the culture and not just visit and leave. So it was really quite an experience for
my family because we were part of the community,” Maureen said.
Back in Australia on holiday recently, Maureen used the opportunity to ‘touch base’ with
her old kindergarten class, who are now in Year 12 and about to graduate.
“They sang the songs and said the poems and told the stories that I had totally forgotten
and that they had still remembered.
“I was really touched.”
On her experience teaching in an Australian school, Maureen said: “They were open to
what I brought, which was lovely because my ideas were new and fresh I loved that they
let me go to different schools to go and see how other teachers taught. I liked that because
you could take what you liked and make it your own.”

"We have just got back after our
inside passage cruise and Alaskan
rail adventure up to Fairbanks via
Anchorage, Talkeetna and Denali. Wow,
what a journey! We had an absolute ball.
Jenny’s best mate Anne and her husband
joined us in Vancouver and we travelled
together. It was great to have some
Aussie mates visit us in Canada.
We are having a cracker of a time in this
beautiful country and still have three
weeks holidays left, which will include a
trip to New York and the Grand Canyon.
From Greg Hayes, who is on exchange in
Canada from a Lismore diocese school."
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Congrats on a great IEU noticeboard

IEU rep Rod Paton at McAuley Catholic College in Grafton is doing a great job
keeping his IEU Chapter noticeboard looking good

Hear words of wisdom
from Supreme Court judge
NSW Supreme Court Justice Julia Lonergan
will be guest speaker at the IEU’s Women’s
Forum to be held in Westmead on 19 October.
Lonergan was appointed a Supreme Court
Justice in March this year after 20 years working
as a barrister.
During her time at the Bar she practised
widely in professional disciplinary work,
medical negligence, inquests and inquiries.
She was appointed Senior Counsel in 2012
and was shortly after engaged to act as Senior
Counsel assisting the Commissioner in the
Special Commission of Inquiry into particular
allegations of sexual abuse in the MaitlandNewcastle Diocese.
As Senior Counsel she specialised in inquiries,
the alternative dispute resolution of sexual
abuse cases and medical and government law.

Prior to becoming a barrister, Julia practised
as a solicitor for 13 years, first in general
practice and then specialising in insurance
law. She completed her law degree at Sydney
University in 1982 and then completed a part
time Bachelor of Arts at Macquarie University
majoring in English Literature and Linguistics.
She is the mother of two teenage daughters
and is still looking for the elusive work life
balance.
The Forum is at Catherine McAuley College, 2
Darcy Rd, Westmead on Thursday 19 October at
4.45pm to 6.30pm.
It’s free for members and refreshments will be
served. RSVP to Franca Castellano on toll free
1800 467 943 or email franc@ieu.asn.au by 16
October 2017.

Count us in!
IEU members and officers were there in numbers at the launch of We
Are Union Women – a feminist, unionist, activist network focused on
campaigning for social change and social justice and building the union
movement’s ability to win on issues for women.
Launched on 27 July in Canberra, the network called on rank and file union
members, retired members, delegates, activists and union officials to come
and be a part of a dynamic network for change.
The launch was a great success with many women participating as well as
Sally McManus, Secretary ACTU, Beth Vincent-Pietsch Deputy Secretary CPSU
and Wil Stracke, Campaigns Officer Victoria Trades Hall, speaking out on
issues and strategies that could be used to build numbers and strength.
Lyn Caton, IEU Organiser and executive member of Unions ACT helped
develop the network’s charter. Lyn will continue to be part of the governing
committee for the 24 unions involved.

Congratulations to
Vanessa De Angelis
A teacher from KU Mosman, who won June's New Members Survey.
Vanessa has won a $50 Myers Gift Card. Are you a new member?
You should have received a text message with a link to a survey to complete
about the IEU - enter for your chance to win.
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30 year badge
presentation to
Robert Barselaar
McAuley Catholic
College Grafton

For your diary and important updates
Pam Smith

Principals Organiser

IEU’s Principals Sub Branch met on 5 August at the
IEU Parramatta office and the Term 4 Sub Branch
meeting is scheduled for 4 November.
Regional principals’ events are planned for 14
September for Sydney Inner West principals, 30 October
in Forbes, 1 November in Wagga Wagga, 22 November in
the Wollongong Diocese and 24 November in Armidale.
A teleconference for independent sector principals
will be held on 14 September. Proposals for other
diocesan or sector principals’ gatherings are always
welcome.
Catholic systemic enterprise agreement (EA) for
teachers and general employees
IEU thanks principal members for their engagement
with the negotiation of their own EAs (now in place) and
for their understanding and support for their teacher
and general employee colleagues during the current EA
negotiations.
Principals in Catholic systemic schools will be aware
of IEU concerns about arbitration – access to the ‘fair
umpire.’ The concern relates to dispute resolution
in the EA and (specifically about access to Fair Work
Commission arbitration.) Access to such arbitration is in
place in the Catholic sectors in Victoria and Queensland,
for Catholic health service employees, and for most
NSW Government sector workers.
Until earlier this year, NSW/ACT Catholic employers
had not disputed the right to arbitration under the
systemic EA and the IEU has only pursued a limited
number of matters to arbitration. There is no reason to
think that this limited use would change but the right to
arbitration is an essential one. Enterprise agreements
and work practices agreements need to be able to be
enforced where necessary. Arbitration is a fair, mature,
and cost-effective way to solve intractable disputes.

While EAs for NSW/ACT Catholic systemic principals
are already in place, the interpretation of access to
arbitration of disputes is of relevance to all Catholic
sector employees.
Funding
Funding continues to be of concern to many
principals and was discussed extensively at the 5 August
Principals’ Sub Branch meeting, including how current
funding concerns are being managed by different
employers, including Sydney, Broken Bay and CanberraGoulburn Dioceses.
Specific concerns raised by principals have included:
 the contentious Socio Economic Status (SES) Index
– while the Federal Government has now agreed to
review the SES in 2018, this remains a major issue for
the non government education sector
 removal of the ‘system weighted average’ which has
operated in some systems such as the Catholic sector,
and
 despite the information from the Nationally
Consistent Collection of Data (with all its problems),
it is estimated that up to 90% of students with
disabilities/special needs could receive lower funding
than is now the situation.
IEU at all levels will continue to contribute to the
funding debate to argue for fair, transparent, adequate
and sustainable funding so that IEU members can
undertake their vital work in a climate of greater
certainty.
Headlines enews for school leaders
Term 3 edition of Headlines was recently circulated,
with a focus of the current Catholic systemic EA
campaign, an update on NESA cyclical and random
inspections, and on the IEU’s professional development
and training agenda.
All principal members are encouraged to be aware,
informed and active in the IEU, with input to Headlines
most welcome.

Mentoring or supervising a
Conditional/Provisional Teacher
Gabe Connell

Vice President ECS

As new teachers move from Provisional or
Conditional Accreditation (depending on their
academic qualifications) to Proficient Teacher level,
they need regular advice, support and guidance and
a transparent and consultative accreditation process
with their director/nominated supervisor/mentor and/
or supervisor.
Such recognition requires the collection of a range of
evidence and the use of strategies including observation of
teaching, as well as an ongoing review of documentation.
The process of meeting Standard Descriptors should be
used as a basis for developing and building confidence
and expertise in areas where these are lacking or require
support. (NESA Supervising Conditional Provisional
Teachers).
In early childhood services in NSW, particularly stand
alone community based services or small private services,
the provisional teacher may be the only teacher employed
or there may only be one or two other early childhood
qualified teachers and they may work on different days.
How will this work for the provisional teacher and
how will they be able to get the support, guidance and
mentoring they need?
We early childhood teachers who were employed in
an early childhood service before July 2016 have been
lucky enough to be pushed over the line and accredited.
We didn’t have to meet the Standards. We didn’t have to
produce evidence. Do we know the Standards? Are we
familiar with the evidence guide? If not are we qualified to
supervise, mentor and guide?
I have a strong belief that those of us who were pushed

over the line should have a knowledge of the Standards
and the evidence guide and this is particularly important
if we are in the position of supervising or mentoring
beginning teachers.
A teacher’s accreditation at Proficient Teacher level is
finalised when the Teacher Accreditation Authority (TAA)
signs the Accreditation Report. This report is written by a
supervising teacher or school mentor and is accompanied
by annotated evidence collected by the teacher based on
their own teaching practice. The language of the report
should describe how the teacher’s practice aligns with the
Standard Descriptors outlined in the Australian Professional
Standards for Teachers at Proficient teacher level.
We need to be familiar with these descriptors so we
can guide beginning teachers as well as for our own
professional development.
The Australian Professional Standards for Teachers
comprise seven Standards that outline what teachers
should know and be able to do. In meeting the
requirements for accreditation at Proficient Teacher, it’s
necessary that beginning teachers demonstrate meeting
the Standard Descriptors across the seven Standards at this
level. The evidence guide will lead the teacher in the right
direction. It is also a good benchmark for those already
accredited.
The Standards:
http://educationstandards.nsw.edu.au/wps/portal/nesa/
teacher-accreditation/how-accreditation-works/guide-toaccreditation/professional-standards
The evidence guide:
http://educationstandards.nsw.edu.au/wps/wcm/
connect/5b21b98c-116b-4f2e-a386-56e77c48f5a8/bostesproficient-teacher-evidence-guide--early-childhoodteachers.pdf?MOD=AJPERES&CVID=
Take the time to read them. Think about our current
practice. Become familiar.

Learning from History
IEU North Coast
Regional Women’s
Forum

IEU members gathered in Ballina on 10 August
to share professional experiences and hear
from local historian and NSW History Fellowship
recipient, Dr Kate Gahan, on her new project
Entangled Encounters.
Kate described her project as exploring cross
cultural exchanges during the colonial era,
traversing the Clarence, Richmond and Tweed River
districts. Her research will be published in book
form and a local exhibition will examine 12 stories
from the region, highlighting the importance of our
regional stories to understanding our place, as well
as the state and national story.
Kate’s address demonstrated her passion for our
regional history, and several teachers were lining up
afterwards to book her in for a future school visit.
Pam Smith, Convenor of the IEU Women and
Equity Committee, gave an overview of the
2017 Union agenda in this sphere and spoke of
challenges at federal, state and local levels. North
Coast IEU Organiser Sandra White reported on the
work being undertaken by the Lismore Diocesan
Workplace Gender Equality Committee, such
as developing recruitment and selection policy
and drafting job share support documents and a
parental leave toolkit.
It was a relaxed and enjoyable night and
members expressed their appreciation for this IEU
hosted regional event.
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Bringing young and old together
A new Intergenerational Reminiscence
Guide for aged care organisations and
secondary schools has been launched
today by Meaningful Ageing Australia
and Carrington, a NSW aged care
organisation.
This handbook explains how to run a
successful intergenerational reminiscence
program in aged care by supporting
students to spend time with an older
person who has the opportunity to tell the
stories that matter to them.
Students then produce a memento for
the older person to keep, and a special
event is held to present their final product
and celebrate the person’s life with them
and their family.

“This guide helps those who would like
to start or improve a program on how to go
about it,” Ilsa Hampton, Meaningful Ageing
CEO, said.
“It provides details on how to establish
partnerships with local schools; select and
brief student participants and older people,
monitoring the partnerships; recognise
and celebrate the final product with all
participants including families; and handle
specific issues and challenges such as the
death of an older person during the project.
“It also provides useful resources for
project participation, selections, interviews,
and reviewing the program from the point
of view of the older person, family and the
student.

"It is about breaking the barriers between generations,
providing opportunities for students to develop their
communication skills and confidence and establishing
a lasting connection to their community.”
It is based on the successful Through
our Eyes program refined over the past
seven years by Carrington with Magdalene
Catholic High School in Narrellen NSW.
The program won Meaningful Ageing’s
2016 Award for national aged care quality
pastoral and spiritual care practice and
formed the basis for the Guide.
Many aged care facilities already run
these sorts of programs that recognise the
positive benefits for both the students in
understanding older people, and the older
person in recalling important moments in
their life.

“Part of our quality awards process is
that the award recipient shares what they
have learnt so others can benefit from their
work,” she said.
“It is about breaking the barriers between
generations, providing opportunities for
students to develop their communication
skills and confidence and establishing a
lasting connection to their community.”
The guide can be purchased
from Meaningful Ageing at www.
meaningfulageing.org.au/resources

How participants see it:
“I gained so much from this project. The
Magdalene girls gave me an understanding
of their time of life compared with mine.”
RESIDENT

“The three young folk became very special
to my mum because they were interested
in her, for herself. She taught them how to
crochet and they really entered into her
present situation and life. She felt valued
because they asked about her former life
and what was special to her.”
FAMILY MEMBER

“I would most definitely consider
volunteering my time to assist in aged care.”
STUDENT

“Getting to know these special people has
been the most exceptional experience and I
would love to take care of older people in the
future.”
STUDENT

Giveaways

Marco’s Maze Mission
Wombat Warriors
Author: Jane Gedhill
Author: Samantha Wheeler
Luke Breen
Publisher:
Lonely Planet Kids
Publisher: UQP
Lansdowne
Secretary
Three copies to give away
Three copies to give away
Get ready for an a-maze-ing mission around the
Mouse is not prepared for her last minute stay at Aunt
world!
Evie’s. How will she cope at a new school without her
Brilliant but absentminded photographer Geronimo
parents around?
Keats is back from the trip of a lifetime. The only
But before Mouse has even unpacked her suitcase,
problem is, his possessions aren’t! Time for young
she makes a new friend - a wombat called Miss Pearl.
explorer Marco to swing into action and find his missing
Suddenly, being in a strange cottage doesn’t seem so
belongings - but he’ll need your help!
bad, especially when she can snuggle up to a wombat.
But Mouse soon learns that not everyone in the area
In Marco’s Maze Mission tackle fiendish mazes and
loves wombats, including Aunt Evie’s landlord, a sheep
discover incredible facts on every page as you travel
farmer who destroys them on sight.
through Norway and New Zealand, Belize and beyond.
Can Mouse find her voice in time to keep her furry
Packed with fun illustrations and a gorgeous two
friends safe?
colour palette, Marco’s Maze Mission will provide hours
of brain boggling fun for children aged seven plus.

Just a Queen
Author: Jane Caro
Publisher: UQP
Three copies to give away
A gripping and page turning young adult book about
one of history’s greatest women.
“The Queen of Scots is dead and they say I killed her.
They lie!”
Just a girl to those around her, Elizabeth is now the
Queen of England. She has outsmarted her enemies
and risen above a lifetime of hurt and betrayal – a
mother executed by her father, a beloved brother who
died too young and an enemy sister whose death made
her queen.
Not knowing whom she can trust, Elizabeth is
surrounded by men who give her compliments and advice
but may be hiding daggers and poison behind their backs.
Elizabeth must use her head and ignore her heart to be the
queen her people need. But what if that leads to doing the
one thing she swore she would never do: betray a fellow
queen, her cousin, Mary, Queen of Scots?

Email entries to giveaways@ieu.asn.au with the giveaway you are entering in the subject line and your name,
membership number and address in the body of the email. All entries to be received by 29 October 2017.
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New insurer
TAL takes
over

IEUA NSW/ACT Branch Executive
Bernard O’Connor
NGS Super

As at 1 June, 2017, TAL is ‘on risk’ for
claims made by NGS Super members.
Any claims relating to accidents or
illness prior to that date will be assessed
by the previous insurer, CommInsure.
It was only after considerable research
and professional advice that the Trustee
took the decision to move to TAL as the
provider of Death, Total and Permanent
Disability, Terminal Illness and Income
Protection insurance. The transition has
been smooth and staff members are
excited to be working with the highly
professional team at TAL which insures
over 3.7 million Australians.
Some important features of the new
policies which are good to know include:
• Eligible members can receive up
to 90% of pre-incapacity salary as
an Income Protection benefit for up
to five years. This includes an up to
10% payment into super maintaining
your contributions.
• A needs based insurance package
changes benefit values and premiums
with your age leading up to retirement.
• Members must be in ‘active
employment’ on the date the NGS
Super cover starts (1 June 2017). If
you are not in ‘active employment’
on the date of change ‘limited cover’
applies until you have been in ‘active
employment’ for a period of two
months. ‘Active employment’ means
that you are employed to carry out
identifiable duties, you are actively
performing those duties and in TAL’s
opinion you are not restricted from
carrying out those duties for at least 35
hours a week, or the duties of your
usual occupation, even if you are
then not working on a full time basis.
In addition an employer contribution
must be received by the Fund within
120 days of you joining NGS Super.

• Cover can be increased using a
special offer where limited or no
health evidence is required if you
apply within 120 days of joining the
Fund. You can reduce or cancel your
cover at any time. If cover is cancelled,
future applications for insurance will
not be automatic and will be subject
to medical evidence at the discretion
of the insurer.
• You can apply for extra ‘Life Event’
cover when events such as the birth
of a child, taking out a mortgage
for the purchase of a first home or a
divorce happen. Simply complete the
Life Event application through
Member Online account within 90
days of the life event to apply to have
your insurance upgraded.
• Other insurance from a retail insurer or
from another superannuation fund
can be transferred into NGS Super
subject to certain conditions such as
“active employment” (see the
Insurance Guide). If you do apply to
upgrade your insurance cover, ‘Interim
Accident Cover’ will generally apply
from the date TAL receives your
application.
• TAL has the digital capabilities to
enable members to lodge a claim
online or over the telephone.
Although it may be argued that insurance
offered through superannuation is not
a ‘core’ function, the universal cover
provided through Australian industry funds
provides insurance for millions of workers
who would otherwise remain uninsured.
In times of illness and/or accident, it’s
comforting to know that most of your salary
can be maintained (for a period) or a lump
sum benefit is available to alleviate the bills.
And some more excellent news for NGS
members – SuperRatings has awarded NGS
Super its 12th consecutive Platinum Rating
which recognises the Fund as a ‘best value
for money’ superannuation fund.

Important information: The information in this article is general information only and
does not take into account your objectives, financial situation or needs. Before making
a financial decision, please assess the appropriateness of the information to your
individual circumstances, read the Produce Disclosure Statement for any product you
may be thinking of acquiring and consider seeking personal advice. Past performance is
not a reliable indicator of future performance. Any opinions are those of the author and
do not necessarily reflect the view of NGS Super.
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St Patrick’s College Campbelltown
Bernadette Baker
Vice President Systemic
St Mary’s Cathedral College Sydney
Carolyn Collins
Vice President Support Staff
St Michael's Primary School Nowra
Gabrielle Connell
Vice President ECS
Albury Preschool Kindergarten
Leah Godfrey
Vice President ACT
St Thomas The Apostle Primary School
Kambah

Peter Moore
Financial Officer
De La Salle College Cronulla
Marie MacTavish
Financial Officer
St Joseph’s Primary School
East Maitland
General Executive Members
John O’Neill
Carroll College Broulee
Jeff Pratt
Mount St Patrick’s College Murwillumbah
Suzanne Penson
Mackillop College Port Macquarie
Ross Conlon
O’Connor Catholic High School Armidale
Helen Templeton
Presbyterian Ladies College Armidale
Denise McHugh
NESA Consultant
Patricia Murnane
McCarthy Catholic College Emu Plains
Caroline McCaffrie
Our Lady of the Sacred Heart College
Kensington
Tina Ruello
Catherine McAuley College Westmead

PD, Conferences and Meetings
6 September Practical Classroom Management with Glen Pearsall,
The Coronation Club, Burwood
7 September

PIP Maintenance of Accreditation, RSL Dee Why

12 September PIP How NSW Accreditation Works, Club Liverpool
13 September PIP How NSW Accreditation Works, Nepean Rowing Club, Penrith
19 September PIP How NSW Accreditation Works, Workers Club Goulburn
20 September PIP How NSW Accreditation Works, Gibraltar Hotel, Bowral
21 September PIP How NSW Accreditation Works,
Shoalhaven Ex-Servicemen’s Club, Nowra

For IEU meeting dates see www.ieu.asn.au
Our locations
Sydney 485-501 Wattle Street, Ultimo NSW 2007 (02) 8202 8900
Parramatta Level 2, 18-20 Ross Street, Parramatta NSW 2150 (02) 8202 8900
Newcastle 8-14 Telford Street, Newcastle East NSW 2302 (02) 4926 9400
Lismore 4 Carrington Street, Lismore NSW 2480 (02) 6623 4700
ACT Unit 8, 40 Brisbane Avenue, Barton ACT 2600 (02) 6120 1500
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IEU ENVIRONMENT CONFERENCE 2017
THINK | CONNECT | ACT
Learn how to make sustainability a
success in your school or centre.

When Friday 20 October
Where Mercure Sydney
818-820 George St
Sydney

Special guest
Costa Georgiadis

Book now www.ieu.asn.au
WE’LL COME
AND MEET YOU
AT YOUR WORKPLACE.
Making your super work
hard for you shouldn’t mean
hard work on your part.

Think of it as an hour
or so of life savings

When you need advice on how to achieve
financial security and plan for your future,
our local customer relationship managers
can come to you.
To book our no-obligation free service,
please call 1300 133 177.
For more information, please visit us at
www.ngssuper.com.au

Issued by NGS Super Pty Limited ABN 46 003 491 487 AFSL No 233 154 the trustee of NGS Super ABN 73 549 180 515
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3277 (0717)

Your fund.
Your wealth.
Your future.

