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PROFESSIONAL EXPERIENCE
AGREEMENT SIGNED OFF

IEU and NSW Teachers Federation have signed off on
the final agreement to remunerate teachers for their
professional involvement with students enrolled in
Initial Teacher Education (ITE).
Seventeen NSW providers offering ITE have entered
into the arrangement which will see the daily rate lift from
$30 per day to $34 within two years. This 13.3% increase
brings the weekly rate to $170 and goes part way towards
rewarding teachers for the commitment they give to their
profession.
Significant details of the agreement were included in the
previous Newsmonth, however it is worth noting the 2019

rate of $31.50 is currently payable. Also, notable has been
the professional spirit with which the deans of education
under the leadership of Professor John Fischetti (University
of Newcastle) and Professor Michele Simons (Western
Sydney University) have participated in these negotiations.
It is clearly the view of the deans that the active engagement
of our members, experienced teachers, is essential to a
successful partnership. The unions and the deans of education
have forged a useful and significant relationship which goes
well beyond determining rates of pay.
The professional experience program will form a
significant part of ongoing professional development for

our members and further discussion is intended between
us on Teacher Performance and Assessment (TPA) with
a view to harmonising the process of assessing students
during the practical component of their Initial Teacher
Education.
For our part we need to respect the relationship and not
allow either the rates of pay or the professional dialogue
to be undermined by ITE Institutions from interstate who
are not part of the agreement attempting to place their
students in NSW schools under lesser conditions.
John Quessy Secretary

Pay rise of 18% at Islamic School
Teachers employed at the Islamic
School of Canberra will achieve 18%
pay rises following an agreement
reached on the evening of a scheduled
one-day strike. Following the
agreement, members agreed not to
proceed with the scheduled action.
Staff at the Islamic School of Canberra
were covered by an enterprise agreement
that tied pay rates generally to those
applying in ACT government and Catholic
systemic schools. However, teachers had

not received pay increases since early
2014 because they had been unable to
negotiate a new enterprise agreement.
A major problem was the suspension
in 2016 of federal government funding to
the school which had been part of the
Australian Federation of Islamic Council
(AFIC) group of schools. Following an
appeal by AFIC, federal funding was
restored on condition that the school was
sold. The sale was a protracted process
over 2017 and 2018.

The Union made renewed approaches
on behalf of members for pay rises in 2017
and 2018. Eventually an interim 3% pay rise
was paid in April 2019 but member claims
for additional pay rises were ignored.
Member frustration boiled over and the
Union applied in May for a Protected
Action Ballot Order on behalf of teachers
at the school. The ballot of teacher
members endorsed protected action and
a one-day strike was scheduled to take
place on 21 June 2019.

Following the revised offer from the
School Board, the Union recommended
to members that the protected action not
proceed. Members will receive a further
3% increase from July 2019, 6% in 2020
and 3% in each of 2021 and 2022. Member
support was essential in achieving these
increases.
Carol Matthews Assistant Secretary
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The Union has long been a strong advocate for the provision
of appropriate support for those beginning their teaching
careers. This position has been reflected in our approach to
various government submissions, education committees and
forums and campaigns and negotiations with employers.
Major education authorities including the Australian Institute for
Teaching and School Learning (AITSL), NSW Education Standards

Authority (NESA) and ACT Teacher Quality Institute (TQI) also
emphasise the importance of early career teacher induction, but is
this translating to genuine support at the school level?
The OECD’s Teaching and Learning International Survey (TALIS)
2018 reported some disturbing comparative trends in Australian
school education including in the areas of new teacher induction
and mentoring.
A mere 18% of Australian beginning teachers indicated that
they had mentoring programs and only 28.3% claimed access to
induction activities. This coupled with excessive workloads and
administrative demands left teachers feeling unprepared to embrace
their new profession.
Broad provision for mentoring and support has been negotiated
and incorporated in most NSW/ACT teacher enterprise agreements
(EAs) and more specific provisions are included in Work Practices
Agreements (WPAs) in Catholic systemic schools.
In AIS independent schools EAs, the provisions relate to support
for accreditation at Proficient Teacher level that may include a
mentoring teacher.
The NSW and ACT Catholic Systemic Schools Enterprise
Agreement provisions refer to participation in an induction program,
mentoring and appropriate classroom release for both the Graduate
Teacher and their mentor(s). In many agreements the achievement
of Proficient Teacher level is linked with pay rises, making it
increasingly important to do this in a timely manner.
All NSW/ACT Catholic dioceses but Wilcannia-Forbes have Work
Practice Agreements (WPAs) that include specific provisions for
mentoring, release time and induction. The clauses or descriptions
of these provisions are listed for your information on p16.
The Union encourages all members to become familiar with your
entitlements. We are aware that some diocesan budgets have been
underspent in induction for early career teachers. Ensure that you
are getting your benefits.
Along with our industrial support the Union has a comprehensive
professional learning program to assist with accreditation at Proficient
Teacher level. For information about resources and forums visit
https://www.theieuzone.org.au or email accreditation@ieu.asn.au.
Talk to your colleagues about the benefits of joining the IEU.
Strong Union density leads to better member outcomes. We aim
to achieve excellent early career teacher induction programs in all
schools. If you have inadequate support, contact your organiser.

16, 18, 19
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LEARNING
PROGRESSIONS:
Let’s ensure the professional
voice of teachers is heard
Mark Northam

Assistant Secretary

Education Services Australia (ESA),
Australian Institute of Teaching and School
Leadership (AITSL) and the Australian
Curriculum, Assessment and Reporting
Authority (ACARA) have carriage of
implementing Learning Progressions and
Online Formative Assessment on behalf of
the Federal Government.
The route to implementation at the
state and territory level will be where
recommendations come alive and
determine what effect this has on teachers.
The interest in Formative Assessment and
Learning Progressions stem from the second
Gonski report and when implemented will
ideally assist teachers monitor individual
student progress and provide appropriate
feedback to ensure improvement continues.
Mechanical matters aside, classroom
practitioners should (and will) insist on a line
of sight back to the mandated curriculum
and syllabus documents.

It is important that there is a clear
relevance to both the Learning Progression
and the assessment tasks so that it avoids
any duplication. There are also concerns
regarding suggested timeframes – such as
implementation by 2021 – as these are too
tight to provide for deep engagement with
the profession across a range of different
contexts. Unless both issues are grounded in
the reality of teaching they will flounder.
Assessment via the existing emphasis on
testing is already a crowded space and has a
number of interested stakeholders.
Teachers are already dealing with a
profusion of standardised testing models,
some of which compete with each other.
The lack of a unified approach means
teachers often end up doing more testing
than may be required – at the expense of
teaching.
An evolutionary approach to online
formative assessment will be required. Also,
the recent NSW experience with NAPLAN
online will be a considerable barrier to
overcome for the online component of this
assessment.

The Union welcomes the notion of a
‘discovery phase’ as opposed to a pilot
program. The experience of many schools
in relation to the literacy and numeracy
trial Learning Progressions was not entirely
positive.
Employers should not be rushing to
implementation until a firm position is
adopted and clear goals are set in terms of
reducing workload, rather than increasing it.
The level of engagement with teachers
must be beyond AITSL’s Teacher Practice
Reference Group. Genuine consultation
requires a much broader process.
Much is said of Learning Progressions
being optional. This is not the experience
of IEU members when they are simply
directed to implement flawed versions of
progressions.
A carefully staged implementation and
ensuring teacher judgement is paramount
are the way forward.

“He saw
education as
the great leveller
in society and
returned to
the theme of
equal education
opportunity time
and again.”

A burning passion for egalitarianism
“The essence of power is the knowledge that
what you do is going to have an effect, not just an
immediate but perhaps a lifelong effect, on the
happiness and wellbeing of millions of people and
so I think the essence of power is to be conscious of
what it can mean for others.”
These are the words of Robert James Lee Hawke,
the 23rd Prime Minister of Australia whose memory
was recently honoured at the Sydney Opera House.
There are few Australians who lived through the
Hawke years who do not hold an opinion of him and
of the achievements of his governments. That he
was a great Australian is largely not disputed across
either side of the political divide. Bob was passionate,
articulate, possessed enormous intelligence and
had a grand view for an egalitarian Australia. He saw
education as the great leveller in society and returned
to the theme of equal education opportunity time
and again.
At a Labour Day rally in 1972, when President of the
ACTU, he described as one of the “great monstrosities
of Australian society” that the child of a low income
parent had a significantly lesser chance of attending
an education institution where they could give “full
expression to the native talents which he or she
possesses”. “At this stage of our development”, he
said “we should not tolerate that”.
In 1980 Bob Hawke spoke at the Union’s (then the
ITA) second Education Conference where he
shared his idea that Australia needed to be
more open, more realistic of its geographic
location and boldly face the technological
revolution which, although then in its
infancy, was certainly coming.
He spoke of his disdain for the Frazer
Government using the education
system as a scapegoat for economic
failure and advanced that the
responsibility of education was to
develop people as individuals, to
prepare the young and the old alike
for a creative and enjoyable life
outside of work. Education was
not, he claimed, a factory to
merely prepare students
for the workforce.

It was clear to Hawke that Australia from the
1980s was entering a period of not only reduced
employment but reduced hours of available work.
Part time, casual and sessional work would in the
future, he predicted, increase exponentially.
This different environment required new
educational approaches where equipping students
with the skills needed by the community was only a
first step. Hawke could see a time where consistent
retraining and labour flexibility would be essential, and
he wanted a system that could provide for that.
Although best remembered for leading a
Government of massive economic reform by
deregulating the banking system, designing the Wages
Accord with unions and floating the dollar, Hawke was
a social reformer who introduced Medicare, universal
superannuation, promoted urgent environmental
causes, stood up against apartheid and sought to
inspire and provide opportunity for women and for
First Nation people.
But he had a major impact also in education,
although in a post-retirement interview, he described
education policy changes as part of his economic
agenda. The Hawke years saw childcare places
double, funding for schools considerably increased,
colleges of advanced education enter the university
sector and introduced a flat rate HECS in an attempt
to broaden access to higher education.
Much was subject to opposition and criticism, but
his long-time political partner Paul Keating said of
Bob that he believed that “creativity had been closed
down in a closed economy and a closed society”.
Bob, he said, wanted “an open, creative and free
society with enhanced opportunity for all”.
A great deal of my early adulthood was during
the Hawke years and I am unashamedly an admirer
of a man who deserved to be remembered well. A
larrikin yes, but also one who held a burning passion
for egalitarianism and equality of educational
opportunity.
Ave atque vale Bob Hawke.

John Quessy
Secretary

Sydney Catholic Schools review workload
Carol Matthews
Assistant Secretary

New Executive Director of Sydney
Catholic Schools (SCS) Tony Farley has
announced a review of compliance and
system-generated requirements with
the intention of creating efficiencies, the
removal of duplication and restoration
of time for schools to focus on core
business.
The Union has welcomed the review.
Members have identified a number of issues
that should be a starting point for SCS to
consider. These include the following:

System initiatives
Before SCS decides to implement a new
approach, it should go through a checking
process: who has requested the initiative;
is that work already being done? Who will
perform the work? Will any existing work
be superseded? What funding is available?
What is the cost/benefit? Is there any peer
reviewed evidence to support this initiative?
Programs
SCS should provide template programs,
with teachers being able to modify
them as required for their students. This
already occurs to a limited extent in some
subject areas in some dioceses but is not

widespread. Where such programs are
provided, additional detail should not be
required at school level. Where programs
are required to be revised to include new
resources, such as Google Program, the
revisions should be done by diocesan staff,
not classroom teachers.
School based initiatives
Individual schools should not mandate
an activity or process that is not required by
NESA, the funding body nor the employer.
An example is the requirement to include
Learning Intentions in school programs.
The Union will be meeting to discuss
these issues with SCS in coming weeks

and with all dioceses in coming months.
Delegates to the recent IEU June Council
discussed measures to reduce teacher
workload and we will also be seeking
feedback from chapters.
SCS contract renewals
As part of the review, SCS has decided to
suspend for six to 12 months contract renewal
processes for principals, assistant principals,
RECs, middle leaders and senior SCS head
office staff. School based staff other than
principals will receive a normal extension of
their contract on the renewal date and for
principals due for contract renewal in 2019, the
process will be deferred until 2020.
newsmonth - Vol 39 #5 2019
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Left to right: Lisa James, Carol Matthews, Lucy Saunders (Barrister),
Ingmar Taylor (Senior Counsel), Michael Wright and Arthur Dowdle

Witnesses give evidence in early
childhood equal pay case
During June a number of compelling witnesses gave
evidence to support the IEU’s equal pay claim before
the Fair Work Commission.
The first claim, the Equal Remuneration Order, seeks
higher rates of pay for teachers in early childhood services,
because they are paid less than male employees who have
similar skills, qualifications and responsibility.
IEU is using engineers and primary school teachers as
comparators.
The second is a claim that the Teachers Modern Award
rates have been set too low and do not reflect the proper
work value of any teacher, including teachers in schools.
IEU Organiser Lisa James gave extensive evidence on the
depth and breath of early childhood teachers’ work, their
requirements to be accredited by NESA in exactly the same
way school teachers are, and the extensive pedagogical
requirements of the Early Years Learning Framework which
guides their work.
James also gave evidence on the shortage of early
childhood teachers, and the tendency for graduates
to favour jobs in school settings, because of the pay
differentials.
TRT Postcard2.pdf
1
18/08/2015
Witness Kenan
Tuker (pictured bottom
right), 27, is a9:16 am
software engineer with Langdale Consultants.

Tuker took a day off work to attend the commission in
support of early childhood teachers.
“I’ve been very happy to give evidence in this case for
early childhood teachers,” he said.
“I believe my own work as a software engineer is similar
in terms of skill and education required and I hope for a
positive outcome.”
Witness Jenny Finlay (pictured top right) travelled all the
way from Queensland to make a statement.

“I believe my own work as a
software engineer is similar in terms
of skill and education required and
I hope for a positive outcome.”
Finlay is Teacher/Director at Borilla Community
Kindergarten in Emerald, in rural Queensland. She is also
the Early Childhood Representative for IEUA-QNT.
Finlay said she would talk about the complexities and
responsibilities of her work at Borilla, which is a large
kindergarten servicing 132 children with a range of needs,
including low socio-economic background, English as a
second language, Aboriginal and Torres Strait Islander

background and special needs. Finlay has worked at
the centre for 23 years and said in that time the work
has evolved.
“I would like the commission to hear the story of what an
early childhood teacher actually does; how the work has
changed, the complexity of it, the challenges of it and the
training it takes to be an early childhood teacher.”
She said risk assessment and risk management was a big
part of her responsibilities.
Finlay has been paid the same as a school teacher since
1980 but that is not true for all early childhood teachers in
Queensland.
Teachers in long day care centres are paid considerably
less than those in standalone community kindergartens
(preschools).
“I’m fighting for them as well as my colleagues in NSW,”
Finlay said.
The case will conclude in August but a decision is not
expected for some months after that.
Sue Osborne Journalist
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Say no to insecure
employment

Pay rises on
the way for
ACT teachers
Long awaited pay rises are on the way for teachers in
ACT Catholic systemic schools. Pay rises for teachers in
Catholic systemic schools have traditionally matched
those applying in government schools in the same
jurisdiction.
As a consequence, enterprise agreements for teachers
in Catholic systemic schools generally have the same
increases and are in force for the same period as the pay
arrangements for teachers in government schools.
Delays may occur because it takes a while for the
wording and detail of the state settlement to be finalised,
or because there are other issues in dispute in our sector or
the government sector.
In the case of the ACT there is a particular problem.
ACT teachers in Catholic systemic schools are covered by
the NSW and ACT Catholic Systemic Schools Enterprise
Agreement 2017 (the 2017 EA) that also applies to NSW.
The timing and duration of the 2017 EA reflects the
settlements in NSW, where the majority of employees
under the EA are employed.
At the time the 2017 EA was finalised, there was an award
for teachers in NSW government schools for the period
2017-2019 but there was no agreement for teachers in ACT
government schools for pay rises after April 2018.
The last pay increase contained in the 2017 EA for
teachers in ACT Catholic schools was therefore the 1.5%
pay rise in April 2018. However, the 2017 EA requires that
throughout the term of the EA, teacher pay increases will be
in line with those applying in ACT government schools.

The IEU understands that agreement has now been
reached for pay rises for teachers in ACT government
schools, as follows:
1.5% October 2018
3% July 2019
3% July 2020
3% July 2021
1.5% July 2022
Other non salary improvements agreed in ACT
government schools, such as improved superannuation
and a reduction in face to face teaching, will not
automatically flow on to teachers in ACT Catholic schools
but will be raised by the IEU in negotiations later this year,
for a new enterprise agreement for NSW and ACT Catholic
schools.
The Union met with Director Ross Fox, and other
representatives of Catholic Education (Canberra and
Goulburn) (CE) on 6 June 2019 to discuss the public sector
agreement. We have been assured by CE that teacher pay
increases will occur in line with the NSW and ACT Catholic
Schools Enterprise Agreement 2017.
Under the 2017 EA, pay increases for support staff in ACT
schools are the same as those in NSW Catholic schools – an
increase was paid in January 2018 and 2019.

Learning Support Assistants in the MaitlandNewcastle diocese have vowed to take on
insecure employment as part of the next round
of Enterprise Agreements negotiations.
LSAs in the diocese were the first in the state
to receive permanent hours when in 2005 the
Union successfully reached agreement for partial
permanency. This was the first time this had
occurred and LSAs were granted 65% of their
average hours in a permanent capacity.
It has now been 14 years since this calculation was
undertaken and, as it has not been repeated, many
LSAs now have permanent hours well below those
that they are actually employed.
“It’s the longer term members that are most
disadvantaged. In 2005 when permanent hours
were first offered, many LSAs were working around
10 to 15 hours per week which meant they received
permanent hours in the vicinity of 5-10 per week,”
said IEU Organiser Therese Fitzgibbon.
“Since this time additional needs funding has
increased significantly and many of the affected
members have been working 30 hours per week for
a number of years. Unfortunately, as a result of the
existing provision in the agreement, these additional
hours are not reflected in their permanent
appointments.
“This leaves this group of members in a vulnerable
position when hours fall. Particularly where newer
LSAs are receiving hours of permanency that
reflect current allocations and may therefore be
significantly higher. “When hours fall, it is the longer
serving employees that have the most insecure
employment and therefore the most adverse
outcomes,” said Fitgibbon.
The Union will survey members to clearly
establish current employment arrangements and
will meet with affected members in the lead up to
negotiations for a new EA via regional meetings.
“We will be seeking to work with chapters in the
lead up to negotiations to ensure that this issue of
equity is a priority in the campaign.”

Carol Matthews Assistant Secretary

Catholic systemic
support staff survey –
coming your way
Early in Term 3, IEU will email all Catholic systemic support staff with
a brief survey seeking to establish the quantum of time worked but not
remunerated.
It’s an opportunity for the Union to gauge the value of your goodwill. The
survey will cover how, when, why and how much extra time is being worked and
if it’s being treated and paid as overtime or if time in lieu is provided.
Importantly, the survey will also look at the treatment of time spent on
mandatory professional development to see it its being undertaken in paid work
time.
Have your say and encourage others at your workplace to assist the Union as
we enter the negotiation phase for the next enterprise agreement.
A big thank you to the support staff members attending June Council who
reviewed and provided input into the development of the survey.
Mark Northam Assistant Secretary
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Present Tense RALLYING FOR RESPECT

Kendall Warren
Organiser

Award increases
From 1 July, all modern award rates will be increased
by 3%, in line with the Fair Work Commission’s annual
minimum wage decision. Most employees in the private
post-secondary college sector are employed under the
relevant modern award, the Educational Services (PostSecondary Education) Award 2010, and all rates in this
award will also increase.
This means that for teachers on Level 3, annual salaries
will increase from $49,039.77 to $50,510.96, while casuals
will see their hourly rate increase from $46.97 to $48.38.
Teachers on Level 7 will see their annual salary go up to
$56,236.12, and the casual hourly rate to $53.87, while Level
11 teachers will now have an annual salary $62,498.42 and a
casual hourly rate of $59.86.
Rates will similarly increase for support staff, with Level 3
staff now having a weekly minimum pay of $924.32, while
Level 6 staff will now get paid at least $1,197.89 per week.
These increases, while welcome, are still far below what
was sought by the union movement, and still a good bit less
than average salaries in enterprise agreements. Agreements
generally provide for superior pay and conditions than the
award – to find out how that might work at your college,
contact your Union, the IEU.
Industrial action
Your Union has for some months been negotiating
(alongside our sister union, the NTEU) with UNSW Global, the
pathways college at UNSW. While some progress has been
made, the college still refuses to move on key issues, such as
job security and pay increases. As a result, members of both
unions have voted to authorise industrial action.
6
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The ballot took place in early June, and IEU members
overwhelmingly supported all eight of the proposed forms
of industrial action, by substantial margins. NTEU members
also strongly supported identical questions in their ballot.
Negotiations with the college are continuing, and as
always, we remain hopeful that an acceptable settlement
can be achieved. However, with a salary offer of just 2% per
annum, and a job security offer of just 20 jobs (some or
all of which may well be only on temporary contracts), it
seems unlikely at this stage that we will agree terms quickly.
Consequently, members downed tools for a three hour
stoppage on Tuesday 2 July and will consider further action
as may be required. See pictures above and further details
below.
Other agreements
In happier news, your Union has recently concluded
agreements with several colleges. At Insearch, the Fair
Work Commission has recently approved an agreement
providing for 2.5% increases, an improved criteria for
selecting sessional teachers, and an annual paid union
meeting. At Sydney College of English, terms were recently
agreed providing for 2% annual increases, a casual
conversion clause, and access to arbitration.
At UoW College (at Wollongong University), staff
have recently approved an agreement allowing for
increases of 2.3% per annum. Meanwhile, at Navitas
English NSW, an agreement was recently lodged,
providing for pay increases of the Wages Price Index
(2.3% in 2019) and an improved Classification structure
for support staff.
Your Union is also currently bargaining at Navitas English
Services and Embassy English, and will soon commence
discussions at Navitas English ACT, and WSU The College.
Contact your Union is you would like arrange negotiations
at your workplace.

College closure
In June, the owners of Access Language Centre
announced that the college would be closing its doors
on 30 August. Your Union understands that the owners
had been attempting to find a buyer for the long standing
college, but the deal fell over when the existing landlord
refused to renegotiate the building lease.
Teachers at the college are covered by an enterprise
agreement (negotiated previously by the IEU), which provides
for, among other things, redundancy pay for sessional
teachers. Officers from your Union have been meeting with
members at the college, who have been advised that all
ongoing and sessional teachers will also be entitled to any
accrued annual leave, and that all teachers (including casuals)
with at least five years of continuous service will be entitled to a
pro rata long service leave payment.
College staff seek job security and respect
IEU members took to the streets of Kensington on 2 July
to express frustration to management of UNSW Global,
which is refusing to compromise on their demands for a
pay rise, job security and professional respect.
Some casual staff at the college have been requesting
permanency for years.
Alongside the NTEU, the members took part in a three
hour stop work and rally outside the college.
UNSW Global IEU rep Liz Bankes, who has taught at the
college for 11 years, said “We are seeking a pay rise and
just to be taken more seriously, given more professional
respect.
“We’ve never taken industrial action like this before so
we will see where it leads us.”
UNSW Global provides a pathway for overseas students
to improve their academic English and embark on
university courses at the University of NSW.

Translated
by laughter
Imagine being faced with a class who speak no
“You think about how you need to get down and
English, share no common language or culture or
among it with the kids, how you need to connect
know the European alphabet. Some can’t even
before any of the other learning can happen. It
read or write their own language.
emphasises the human side.”
It sounds daunting, but in fact it’s great fun. Kirsten
The group currently meets at a room at
Beletich is among a group of 10 volunteer teachers
CatholicCare premises but has been given a grant for
and support staff from St Francis Xavier’s College
their own building.
Hamilton, Newcastle that help out at a community
‘When they get their own place, we will involve
group for recently arrived refugees.
students from the school in the group. They can help
The Refugee Hub is run by the Catholic Diocese of
prepare food, put together donations and occupy
Newcastle-Maitland Development
the smaller children with simple
“You think about how games and puzzles.
and Relief Agency (DARA).
Families from the Sudan,
“We’ll have community
you need to get down barbecues
Congo, Afghanistan, Tibet, Syria
at the end of each
and other countries gather each
and among it with the session.”
week to improve their English in
Newcastle Labor MP Tim
kids, how you need to Crakanthorp
an informal setting. Many of the
acknowledged the
refugees access formal English
work
of
the
St
Francis Xavier’s
connect before any of
classes, but the group gives them
volunteers in State Parliament on
a chance to practice conversation. the other learning can 4 June.
Beletich said the group often
happen. It emphasises “Ms [Clare] Murphy and Kirsten
finds common ground through
Beletich are two of 10 teachers from
the human side.”
humour. For instance, practicing
St Francis Xavier’s College who have
naming clothing items quickly
volunteered to help break down
turned into a hilarious fashion show.
language barriers for refugees and to acclimatise
“They are so used to miming they have some fun
new arrivals to Australia’s more idiosyncratic cultural
with things. There are some larrikins in the group.
nuances,” Mr Crakanthorp said.
They were doing catwalks wearing silly hats and
“The classes these teachers offer do more than
things like that.
teach a language; they build a community. They are
“After we’ve volunteered, we often swap text about vital to assist refugees orientate themselves with the
the funny things that have happened.”
Australian way of life, develop their confidence and
English and Studies of Religion Teacher Kirsten said abilities and give back to their new home. Well done!”
meeting people from troubled backgrounds who
Some school aged refugees still use nappies due to
see the funny side of life puts her own problems into
post traumatic stress syndrome.
perspective.
DARA is collecting nappies for distribution. If you
Volunteering for the group is also a helpful
can help, contact DARA’s Refugee Hub on
reminder for her own teaching practice.
(02) 4979 1142 or email admin@dara.org.au.
“It reminds you not every student is an academic
and that there are many ways of teaching and
Sue Osborne Journalist
learning.

Supporting mothers’
breastfeeding rights
in the workplace
IEU often receives inquiries from women members
returning to work after parental leave about their rights
to breastfeed at work.
Under NSW anti-discrimination law, as well as similar
provisions in the ACT, it is generally against the law to be
treated unfairly because of:
• breastfeeding
• expressing milk for later use, and
• making arrangements to breastfeed or express.
A mother's right to breastfeed is also protected by
the federal Sex Discrimination Act, which prohibits
discrimination on the basis of sex, marital status, pregnancy
and potential pregnancy.
The Act also makes clear that discrimination because
a woman is breastfeeding (or expressing) is regarded as
sex discrimination because it is clearly a characteristic of
women.(The Australian Human Rights Commission, which
administers the federal Sex Discrimination Act, has a range
of resources on its website, including a ‘Breastfeeding and
Work’ factsheet.)
These rights under anti-discrimination law mean having
access to a safe, clean and private area to breastfeed or
express and to negotiate suitable times for lactation breaks
to occur.
While many employers are very supportive of women
returning from parental leave who need to arrange to
breastfeed or express, the Union is unfortunately aware of
some situations which have caused distress to mothers.
In one instance, an assistant principal who had returned to
work after three months of parental leave, was told that her
request for lactation breaks (when her baby was brought to
the school) was unreasonable and that as a school leader
she should be able to manage her time better.
In an independent school, a returning staff member was
advised that the only available space for her to express milk
was in the cleaner's storage area.
Another member was informed that if she wanted to
express during school hours, she needed to arrange to
bring her own 'mini bar fridge' to the school.
Fortunately, such examples are not the usual experience
for members and most employers are supportive of
lactation requirements, including having policies in place
and ensuring that appropriate spaces and refrigeration are
provided if needed.
Members with issues in regard to their return to work
after parental leave are most welcome to contact the IEU
for advice and support.
Pam Smith IEU Assistant Secretary
Convenor IEU Women and Equity Committee
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Independent Education Union of Australia

New South Wales/Australian Capital Territory Branch

ELECTION NOTICE - E2018/283 - Stage 1
Scheduled Election
Fair Work (Registered Organisations) Act 2009

Nominations are called for:
- President (1)
- Vice - Presidents (5) – (One from each electorate specified in rule 7.3 of the Branch rules)
- Financial Officers (2)
- Branch Secretary (1)
- Branch Deputy Secretary (1)
- Branch Assistant Secretary (2)
- General Executive Members (10)
- NSW /ACT Branch Delegates to Federal Council (16)
Nominations, which must be in writing and comply with the registered rules of the Union, may be made at any time from 17/07/2019.
Nomination forms are available on request from the Returning Officer. Nomination forms are also available from the Union.
Prospective candidates and nominators should verify their financial status and any other qualifications required by the Union’s rules prior to
lodging nominations.
Nominations must reach the Returning Officer via any of the lodgement method(s) stipulated below not later than 4:00 pm Australian
Eastern Standard Time (AEST) on 08/08/2019.
How to lodge nominations, nominations must be lodged via any of the following method(s):
By Post: Ishtiaq Ahmed, Returning Officer, AEC, PO BOX 496, HAYMARKET NSW 1240
By Hand: Returning Officer, AEC, Level 10, 59 Goulburn Street, HAYMARKET NSW 2000
(By appointment).
By Fax: 02 6215 9910
By Email: A properly completed nomination form including all necessary signatures and attachments may be scanned and submitted as a
pdf file to nswelections@aec.gov.au
PLEASE NOTE:
1. Emails to the AEC inbox that appear to be spam may be blocked. It is the responsibility of senders to ensure that their email reaches
the AEC before the deadline for nominations.
2. In order to be able to be received by the AEC, emails (including attachments) should be no greater than 6 MB in size.
3. You may call 02 9375 6331 to enquire about the status of your nomination.
Withdrawing Nominations
Nominations cannot be withdrawn after 4:00 pm Australian Eastern Standard Time (AEST) on 08/08/2019.
Candidate Statements
In accordance with Rule 10.10 of NSW/ACT Branch of the Union, Candidates may include with their nomination form a statement not
exceeding 200 words containing only the candidate’s personal history and/or policy statement and a passport-sized photograph of the
candidate. In addition to submitting a statement with the nomination form, it would be appreciated if candidates can also email a copy of their
statement as word document (.doc) and passport size photo as jpeg file to nswelections@aec.gov.au
Voting Period
The ballot, if required, will open on 29/08/2019 and close at 12:00 pm Australian Eastern Standard Time (AEST) on 20/09/2019.
Scrutineers
A form is available from the Returning Officer for the purposes of appointing Scrutineers.
Other Information
Changed Address? Advise the Union now.
Please Note: A copy of the AEC's election report can be obtained from the Union or from the Returning Officer after the completion of the
election.
Ishtiaq Ahmed
Returning Officer
Telephone: 02 9375 6331
Email: nswelections@aec.gov.au
17/07/2019
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Are you working
in a mobile service
or occasional care
services?
Verena Heron
Industrial Officer

Teachers working in a mobile or occasional
care services must now be accredited by NESA,
the same as their colleagues in preschools and
long day care services.
The NSW Government has recently aligned The Children
(Education and Care Services) Supplementary Provisions Act
2011 with the Education and Care Services National Law 2010
so that teachers working in these services are now required
to be accredited with NESA.
IEU has been raising this issue with both the government
and NESA to ensure that teachers working in mobiles and
occasional care centres are accredited in the same way as
teachers in other types of services or in schools.
Many mobile or occasional care teachers have already
registered with NESA and have put their accreditation on
hold until they were required to be accredited.

If you have not done so, you need to re-activate
your accreditation. For teachers that are applying for
accreditation for the first time, you will need to first gain
accreditation at provisional level and then work towards
Proficient teacher accreditation.
Teachers employed in mobiles and occasional
care centres should contact NESA on 1300 739 338
or ECTaccreditation@nesa.nsw.gov.au to check
their status.
Once registered, teachers will have to maintain their
registration through professional development.
If you are in the process of maintaining your accreditation
you can access PD courses through Teacher Learning
Network (tln.org.au) as part of your membership. IEU also
runs a number of accredited PD courses.
Early intervention teachers still cannot be accredited with
NESA. The IEU will continue to lobby NESA and the NSW
Government to ensure these teachers are accredited by NESA.
If you have any questions or queries do not hesitate to
contact the IEU.

Uniting Care
IEU has commenced bargaining for a new agreement –
Uniting Care Early Learning NSW & ACT Enterprise Agreement
to replace the current agreement which has now expired.
The Union will be seeking improved wages and
conditions in the new agreement.
More than meets the eye
Registrations for the annual ECS conference on Saturday,
7 September will open shortly. There will be a number of
outstanding addresses at the conference including:
Sarah Moore – Invisible Leadership
ERO case – Update
Teacher Accreditation – Update
The Early Education Show – live with Lisa Bryant, Leanne
Gibbs and Liam Nicholas.
Participants can also attend a number of workshops and
receive NESA registered hours. The conference will be live
streamed for those who cannot attend in person.
See www.ieu.asn.au

Careers advisers call for certainty
A full time careers adviser has been a fixture
a policy should be in place that provides for full time
in other sectors for more than a generation but
funding across all secondary schools in the Catholic
across Catholic systemic schools the situation
system, across the state.
varies considerably.
“This is the last frontier of pastoral care in Catholic
Some schools have no careers adviser at all,
schools.”
sometimes it’s a part time person, sometimes full
IEU is supportive of greater certainty for careers
time. In its forthcoming enterprise agreement
advisers and will raise the matter in the upcoming
negotiations, the IEU will call for
negotiations.
more certainty for careers advisers. “This is the last frontier
IEU supports the Careers
The Catholic Diocese of Wagga
Advisers
Association of NSW &
of pastoral care in
Wagga has just started a Transition
ACT Inc document The Role of
Catholic schools.”
and Pathways Specialist program,
Careers Advisers in High Schools
which supplies investment for a
which recommends “career
full time trained teacher to be a careers specialist in
education, ideally, should be delivered in schools
every secondary school in the diocese.
to include a classroom-based curriculum option
Mater Dei Catholic College Wagga Wagga Careers
as well as a cross-curriculum approach to provide
Adviser Richard O’Connell said this was a positive
best results for students and ensure a best practice
model that ought to be emulated statewide.
delivery of career development service”.
“The time is right for a push to get certainty for
IEU supports the Association’s position that
careers advisers and schools and the students they
schools must include career development as one of
serve,” O’Connell said.
their core functions.
“Rather than having the employment of careers
Careers advisers are welcome to have a say via
advisers almost based on the discretion of principals, ieu@ieu.asn.au
newsmonth - Vol 39 #5 2019
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Members endorsed the Union’s claim
for a Work Practices Agreement for
the Diocese of Wilcannia-Forbes.
Members understand the proposed
agreement will seek to regulate
conditions including, but not limited
to, meeting times, RFF, support for
graduate teachers, conditions for
part time teachers, school hours and
email responses.
Members further call on the Union
to begin negotiations in pursuit of a
WPA for the Diocese as quickly as is
practicable.”
Central West Sub Branch resolution
Moved Peter Nunn, seconded
Bruce Paine.

The Biggest Morning Tea prizes
and IEU coordinators Helen
Gregory and Valerie Jones.

Data walls discussion
"The IEU Riverina Sub Branch
requests that the Union seek formal
discussions with the director of
CEDWW regarding the concerns
raised by members in relation to
data walls.
The subbranch note that in the
current work practices agreement,
a commitment to review data
collection exists."
Moved by Simon Goss, Branch
President.
10
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Exchange teachers get the lowdown on Union action
“I am going home a
better teacher, no
doubt. I have had
time to set goals,
reflect, and alter
the game plan for
my return to work
in Canada.”

Canadian exchange teachers Jamie Siler and Melonie
Olijnyk got real insight into Australian unionism when
they attended IEU Council in June.
Jamie (pictured left) of Alberta, spending the year at
Radford College in Canberra, was shocked to learn about
union officers being locked out of a school.
“It was a pleasure to sit in on the council meeting in
Sydney. There is a rich history of members looking out for
and trying to improve the working conditions for everyone,
including conditions for students,” Jamie said.
“It is hard to believe that in a first world country there are still
schools refusing entrance to union officials who want to offer
support; it really has me wondering what is going on there.
“I understand why the members stay, I believe it is to
ensure the human rights not only of staff but also for
students. But my goodness, what is happening behind
closed doors?
“I think the union is doing a wonderful job of creating
awareness of issues in schools, providing educational
opportunities for members, and supporting the teacher
exchange program. Job well done!”
Melonie (pictured right), also from Alberta, is on
exchange at St Michael’s Primary School in Nowra, said

Recipe for
success as an
independent
school rep

respect and trust in teachers’ professionalism is higher
in Canada. She was struck during the meeting by the
discussion on workload and compliance issues.
“I wonder if mandatory union membership in Canada
makes a difference to the way teachers are treated?” she said.
Regarding exchange more generally, Jamie said
“Everything, the teaching, the staff, students, and the new
lifestyle here has been wonderful. There have been a few
key differences between my school in Canada, Lindsay
Thurber Comprehensive High School, and Radford College.
“The first difference: time. Time to focus on planning
and accommodating for lessons. My schedule here is such
that there is enough time during most school days to organise
lessons, research new ideas, create new resources, contact
parents, write reports, and even collaborate with other teachers.
“I have at least one period of preparation time (usually
more) on nine out of 10 days in Australia. In Canada I
would either have one period of prep time per day for
one semester and in the other semester there would be
no preparation during the work day, or I could have one
period of prep time every other day for the year. It is just not
enough time; there is clearly a significant difference in the
amount we teach per week.

“I am going home a better teacher, no doubt. I have had
time to set goals, reflect, and alter the game plan for my
return to work in Canada.
“But even greater than all that, is that my confidence in
my teaching has been restored. It comes from having the
opportunity to share ideas with co-workers, to work with
new people, to see things with fresh eyes.
“This exchange has made me excited to go to work again,
and the experience has left me feeling appreciated with a
massive sense of appreciation for all that I have learned here.”
Melonie visited Australia in her 20s and worked in
insurance and was keen to come back for the “weather’
and the laid back lifestyle.
Teaching Year 4, Melonie said “kids are kids” but she has
become aware of the extra compliance requirements form
government and systems placed on Australian teachers.
“I have tweaked and sharpened my skills and rethought
some of my philosophy being here and placed into the
classroom without nothing to fall back on.
“I will be going back to Canada with sharpened classroom
management skills.”
To find out more about exchanges, contact IEU Exchange
Coordinator Helen Gregory (pictured centre) helen@ieu.asn.au.

Bruce Paine has been a highly
successful rep at an independent school
for 20 years and he shared some of his
tips for success with Newsmonth.
Kinross Wolaroi School Orange is a
busy, large co-ed boarding school where
most staff work six days a week and union
membership is high.
History teacher Bruce has been Rep there
for most of his 20 years at the school, and is
currently Central West Sub Branch President,
regularly attending IEU Council.
He said first and foremost being a good
rep is about mutual respect between staff
and the rep, and particularly between rep
and principal.
Bruce has experienced four different
principals in his time as a rep and said in
an independent school it is important to
recognise that the principal values that
independence.
The ability to hire and fire and manage
salaries is something that attracts principals
to independent schools.
Bruce said it is better for the union rep to
approach the role with that understanding.
“Some reps don’t accept that and end up
fighting with admin all the time,” Bruce said.
“With two-way respect you can achieve
a lot. I have a situation now where the

principal consults me before instigating new
programs. It’s not about agreeing all the
time, it’s about finding common ground.”
Bruce said he also tried to “keep it real”
when it comes to maintaining and recruiting
members.
“I talk about things that apply to them
directly rather than airy fairy stuff.
“I’ll be honest and tell them straight away
if it’s not a Union matter and they need to
speak to their HOD [Head of Department].
‘You shouldn’t promise anything you the
Union can’t deliver.”
Bruce said he never does a hard sell
on potential members but takes a ‘softly
softly’ approach and emphasise Union
membership is insurance against any future
complaints or contract issues.
“The bigger picture of the industrial issues
and solidarity with the Union come later.”
Bruce said attending regional and
branch Union events like Council helps him
understand how the Union operates so he
can be more effective on a school level.
He is currently working through an
informal workload agreement for the
school which will be formalised when the
time is right.
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YEARS OF

UNIONISM

IEUA-QNT is celebrating its 100 year anniversary and
its history illustrates the important influence unions
have on society. This is an abridged version of an
address to IEU Council on 15 June by IEUA-QNT Branch
Secretary Terry Burke.
Not too many organisations can point to one hundred
years of history; certainly, in terms of education unions in
Australia, we are the longest standing non government
education union and, in terms of public sector education
unions, we are not too far behind, being one of the oldest
education unions in the country. This is a special moment
in our history.
It is recorded that about mid 1919 a meeting of
approximately 20 assistant masters in metropolitan, non
government schools was held to “consider forming an
Assistant Masters’ Association”.
By the end of 1919 an Association, the Assistant
Masters, was officially launched. Early in 1920, the
Association registered as an industrial union and applied
to the Arbitration Court for an Award. The then named
Queensland Non Government Schools Assistant Masters’
Association was formed.
An Award claim late in 1920 was filed and was served on
schools. In a pattern, not surprising but nevertheless to
be repeated over the subsequent one hundred years, the
12
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employers objected and their essential objection was that
they couldn’t pay. However, an Award was struck and of
significance it paralleled the public sector outcomes of the
earlier mentioned document. The Award had effect for the
Assistant Masters at the beginning of 1921.
Across the laneway divide between Brisbane
Grammar School and Brisbane Girls’ Grammar School
communication was evidently received that the Assistant
Masters’ Association had been formed and it is recorded
that in October 1921 a group of women teachers decided
that they would meet to consider forming the Assistant
Mistresses’ Association, assisted by the Secretary of the
Assistant Masters’ Association. Of interest, there was
floated at that meeting the notion that there should be an
amalgamation of the two groups – an amalgamation which
was not to occur until 1970 with the formation of QATIS –
Queensland Association of Teachers in Independent (Nongovernmental) Schools – Union of Employees.
In December 1921, a further meeting of the women
educators was held and they determined to form an
association and resolve to register “as a union of employees”.
An Award application was made and the Award came into
effect in March 1921. Notably, of course, reflecting the times
the wage rates for Assistant Mistresses was set at a lower rate
than for the ‘breadwinner’ Assistant Masters.

Gaining sick leave
In 1981 an application was made to establish portability of
sick leave in the Catholic sector; an outcome not achieved
until well into the 1990s. In 1984, application was filed for
promotional positions in schools; again, an outcome not
achieved until 1989.
In 1985 an application was made for non-contact time in
primary schools; not achieved until well into the 1990s.
In the 1920s our antecedent union colleagues sought
superannuation provisions across the sector. It clearly
didn’t happen, because the Assistant Mistresses in 1965
were to note a desire to extend the retirement age yearby-year past age 65 to age 70 and the reason was, I quote,
“this is all the more necessary as very few of the girls’
schools have any superannuation scheme and many of the
older teachers find that their savings have been eroded by
inflation”.
Fight for super
The issue of superannuation was clearly an issue which
preoccupied our members and, while it seems a curiosity,
our union objects still refer to the need to establish a
superannuation scheme. In the 1980s our union was still
contemplating negotiations with the State Government
Insurance Office to create a ‘super’ superannuation scheme.

In 1983 the idea of our union sponsored superannuation scheme was
floated. It wasn’t, however, until Award based superannuation in the late
1980s that employment based superannuation actually became a reality for
employees across the sector. The argument, however, didn’t stop there and,
on the fundamental principle of parity, the issue of superannuation parity
with the public sector was clearly of significance.
Our campaign in the early 2000s for public sector equivalent accumulation
structures in superannuation was clearly a further enunciation of a very long
commitment to seeing that superannuation was provided in our sector.

A career built
on values

Quest for long service leave
A right to Long Service Leave was again a long quest. It wasn’t until 1964
when it was gazetted as an industrial provision across the Queensland
workforce (13 weeks after 15 years) that employees in our sector actually had a
right to long service leave.
In 1979, there are records of a consideration of establishing long service
leave portability. In 1980 there was still comment being made on portability
being an industrial priority.
It wasn’t until member action was taken that long service leave of 13
weeks after 10 years was achieved. It took the action of 28 members (28
members of the Toowoomba Grammar School in 1979) who voted 27 – 1 to
withdraw support from voluntary and honorary extra-curricular activity on
the forthcoming Saturday to convince the Headmaster and Board of Trustees
that maybe they should have long service leave of 13 weeks after 10 years.
Slow progress however, from there.
In 1981 the Ipswich Grammar School decided to get on board; June 1981
Downlands College was the first Catholic school to do so. Those officers
who deal with long service leave calculations will be able to tell you chapter
and verse the significance of the date 1986 in terms of actually having that
accrual at 1.3 weeks for each year of service as this was the operational date
for Catholic Diocesan schools.
Early childhood
Early childhood education employees have been part of our union since
1980 when the Queensland Kindergarten Teachers’ Association amalgamated
with the then QATIS.
Our union has taken a significant role regarding equity issues. Issues of
international engagement with regard to poverty, peace, education and so on
have drawn our energies into a critical role of pursuing equity and justice in
the community. In particular we campaign to improve the status of women.
It will come as no surprise to you that the Assistant Mistresses’ Association
continually argued a claim for equal pay along with the Assistant Masters,
often with conjoint submissions to the Commission for parity wage rates with
the public sector. In those submissions they have made comments over the
years on the right of teachers in independent schools to salaries equivalent
with the public sector. Note the language: ‘the right’ - not ‘the pursuit of’ but
‘the right’ - to salaries equivalent to the public sector.
Maternity leave
In 1979 there was no maternity leave; not even a provision to take unpaid
leave and there was certainly no concept of childcare facilities nor of carers’
leave. There was no equality of superannuation opportunity and concepts of
equality in employment opportunity were very, very distant.
The issue of maternity leave (or accouchement leave as the term was)
deserves further comment. In 1977, two years before the formation of the
Working Rights of Women Committee, there is a comment in our records
regarding the status of accouchement leave. Members were advised that
there was no right to accouchement leave.
Accouchement leave existed in the public sector by regulation. A public
sector regulation was clearly peculiar to the public sector and would require an
Industrial Relations Commission decision if it were to apply in the private sector.
So while it existed in the public sector it did not exist in the non-government
sector where those public service regulations had no application.
The record goes on to say that although Catholic employers provided
accouchement leave the principal could decide whether to keep the position
open or not. So a woman might get accouchement leave but it didn’t necessarily
mean that she could have her job back and it certainly didn’t mean that she
necessarily got the same job back.
The record goes on to say that if she was not re-engaged within 12
months then she lost continuity of service because that was an Award
provision. So unless the woman returned within 12 months all of her accruals
would just disappear.
The union article of 1977 goes on to say this, “The second hard fact is that in
the school organisation the expectant or nursing mother is a nuisance”. And
there is more, “We can see their [the employer’s] point of view. It could prove
difficult to find a registered teacher who is able to and willing to take your
place for three months or so and some principals have it that a mother whose
child is ill will be so unprofessional as to prefer to stay at home to nurse her
sick child”.
These are comments of 1977 and it is no surprise that the Working Rights of
Women Committee from its formation in 1979 well and truly livened up our
understanding as a union in terms of gender issues.
It is fundamentally important to recognise that while we are a professional
body we are also legitimately and distinctively a union: we are a profession;
we are a union; one and the same. Employers and governments may attempt
to frustrate the pursuit of legitimate aspirations of our profession and of our
union of employees but they will be at best successful only in the short term.
In the long term, those attempts are doomed to failure because at the end
of the day we can say to employers and government over the ages, “We are
union and we’re here to stay!”

Richard Boele was one of the first people
in the world to have a corporate job with
‘human rights’ in its title.
Boele began his journey in corporate human
rights with Anita Roddick’s Body Shop in 1995.
Roddick was a ground breaker, introducing
the idea that customers should think about the
impact of their purchases on human and animal
rights and the environment. Boele was her
Human Rights Campaigns Manager.
He will explore his
journey with the audience
at this year’s IEU Support
Staff Conference My
Values, My Work on
Friday, 13 September at the
Mercure Sydney.
The conference
examines what values
people get out of and put
into their work and lives
more generally, and Boele
is the perfect keynote to
talk about values in the
workplace.
Now Partner with KPMG
Banarra, Human Rights
and Social Impact Services,
Boele founded Banarra Ltd
in 2004 as a human rights
consultant and change
agent, working with well known organisations
such as financial services, mining, infrastructure
and others. KPMG acquired Banarra in 2015.
Boele said his passion for human rights
evolved from many sources, including his
mother’s struggles in working class Rotterdam,
his own experience backpacking in Tibet and
witnessing human rights protestors being shot
down by the authorities and his Buddhist faith.
“I have been fortunate to find work where my
role allows me to be an advocate for my values.
“I am not out to speak on behalf of others, but
make sure that those who haven’t got a voice
are listened to.”
Boele’s work often intersects with the
labour movement, as making sure there is no

exploitation of workers in the supply chain is
crucial. The use of sub-contractors and labour
hire firms exposes employers to a greater risk of
human rights abuses.
“I am proud of the work I did with the Cleaning
Accountability Framework,” he said,
The most vulnerable workers were often those
subcontracted at the most distant end of the
supply chain, such as cleaners, he said.
Working with a number of stakeholders, such
as property managers,
cleaners, United Voice
and the Fair Work
Ombudsman, the
Framework was developed
so that CBD buildings
around Australia can
now display a certificate
indicating their cleaners are
treated within the law.
“People often assume
because there are
employment laws and
awards people are safe.
That’s not the case. The
laws are too often not
followed, especially when
the systems are not in
place. We’ve seen that with
cleaners, it also happens
with farm workers.”
Boele said he enjoys the tension that exists
between the commercial imperative and the
growing concern for issues like human rights and
social impacts.
“There’s always tension, and I work in the grey
areas in between all this, seeking compromise
solutions.
“The fact that my role exists and there’s a
demand for my work shows we are moving in
the right direction.”
For conference details and booking see
https://www.ieu.asn.au/event-list/eventdetail?eid=3686

“I am not out to
speak on behalf
of others, but
make sure
that those
who haven’t
got a voice are
listened to.”
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IEU activist
wins literary
scholarship

IEU activist Alex Wharton from Carinya Christian School
in Gunnedah NSW, is the Copyright Agency Cultural
Fund’s first Reading Australia Fellow for a Teacher of
English and Literacy.
Copyright Agency’s CEO Adam Suckling said: “The
Reading Australia Fellowship provides $15,000 to a leading
English and literacy teacher to develop a career enhancing
research project which can be shared with other teachers
to further the profession”.
Reading Australia is Copyright Agency’s hub for teachers,
bringing Australian stories to life through the provision of
peer developed teaching resources, essays and learning
materials.
Wharton’s research project will explore best practice
around teaching Indigenous literature in the classroom to

develop a greater understanding of the issues, protocols
and sensitivities involved.
He will share what he has learnt with the wider teaching
community, including his IEU colleagues. Wharton
attended the IEU’s Activist Conference and is active on the
IEU’s social media pages.
‘Aboriginal and Torres Strait Islander Histories and
Cultures is a cross curriculum priority in Australian schools
but teachers can struggle with the confidence to accurately
bring these perspectives to life – and that’s where research
in this area is so critical. You cannot replace the power of
reading a story from an Indigenous person’s perspective
to challenge stereotypes and deepen understanding,”
Suckling said.
As a teacher in a regional school, Wharton said access

HALT summit

Since 2016 Australian Institute for
Teaching and School Leadership (AITSL)
has hosted a national summit for Highly
Accomplished and Lead Teachers
(HALT), certifying authorities and
others interested in voluntary nationally
certified teachers at higher levels.
The focus of the summit is for HALT to
work with leading thinkers from Australia
and internationally, develop skills that
equip them to lead and inspire colleagues,
and collaborate with other HALTs.
Almost 200 of Australia’s expert
teachers gathered in Darwin from 22-25
May to share expertise and knowledge at
the Summit.
The event started with two days of
school visits throughout the Northern
Territory including regional visits to
Katherine, Arnhem Land, Jabiru and
various schools in Darwin and surrounds.
The summit itself kicked off on 24 May
with MCs Dan Haesler (Cut Through
Coaching) and Renez Lammon, HALT
from the NT and Director on the board
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of AITSL. Special guests included Dr Lyn
Sharratt and Laureate Professor John
Hattie, as well as the new CEO of AITSL
Mark Grant.
The theme for the summit was
Expanding our Impact and throughout
the conference attendees were constantly
challenge by presenters as to how they
can expand their own impact in their
systems and sectors.
Day 1 of the summit started with a
welcome from the new AITSL CEO Mark
Grant who reflected on the history of
AITSL and set out some of his vision and
purpose for the HALT network.
Following on, Lyn Sharratt provided
a snapshot of Clarity and her work with
Catholic Education Western Australia on
implementing evidence based strategies
to improve student learning.
Her challenge was clear – who is the
student who needs us most and what
are we doing for them in our classrooms?
The afternoon provided an opportunity
for the HALTs present to share and learn

to the Fellowship will enable him to meet his professional
growth goals, something that is particularly challenging in
rural areas.
“A better understanding of the stories written by
Indigenous people will enable teachers to more fully
engage Indigenous learners in classrooms,” he said.
“This is the United Nations International Year of
Indigenous Languages and I cannot think of a better time
for this Reading Australia Fellowship to focus on genuinely
bridging intercultural understanding, offering further
pathways towards reconciliation and recognition.”
Wharton has also set up a blog called The Missing
Peace to record his Fellowship journey.

from each other in the Sharespaces,
which showcased an immense range of
evidence based initiatives to enhance
teacher quality across the country.
The second day of the conference was
kicked off by John Hattie on the theme of
‘impact’ and specifically how HALT can
create a culture of collective efficacy in
their schools.
Provocative and incisive, he spoke
directly to the cultures of our schools and
challenge HALTs to reinterpret the word
‘expert’ within the field of education.
Following this, attendees workshopped
some of the challenges in education
including creating, support and valuing
the profession, student success, and
women in leadership.
The afternoon was wrapped up by
state-based discussions on the current
and future of certification.
The summit was concluded by
a powerful story of a student from
Henbury, a school for students with
disabilities, who spoke of the journey of

learning, her success at school, and the
impact of teachers in her world. There
were very few dry eyes left.
For teachers interested in certification at
higher levels, please visit the NESA website
for more information.
Andrew Cornwall HALT, St Bede’s
Catholic College Chisholm ACT
Editor’s note: IEU advises members
to wait until the updated draft policy
regarding accreditation at the higher
levels has been negotiated with
NESA before commencing a new
application for Highly Accomplished or
Leader accreditation. Many members
who have attempted accreditation
under the current policy have
experienced great frustration with
the existing procedures, NESA’s lack
of transparency, inconsistency of
decisions and feedback to applicants.
For more information, contact
accreditation@ieu.asn.au

Labour bites

Union only pay rise
Non union teachers are angry that they
will have to wait three months to get the
pay rises that the government has offered
to union members.
New Zealand Ministry of Education has
confirmed that the proposed pay increases
would take effect from 1 July for union
members, but not until three months
later for teachers who don’t belong to
the unions. Union members, but not non
union members, would also get $1500 oneoff payments on 1 July.
Teachers who belong to the two unions,
the NZ Educational Institute (NZEI) and the
Post Primary Teachers’ Association (PPTA),
will start voting this week on whether to
accept the new offer, which would lift the
top of the teachers’ basic salary scale from
$78,000 to $90,000 by July 2021.
But Justin Lindsay, who is philosophically
opposed to unions, said the threemonth delay in the pay rise for non union
members is unprecedented and unfair.
“We are the teachers who would like to see
performance pay and individual contracts,”
he said.
NZEI president Lynda Stuart said union
members had fought for the pay increases
and deserved to reap the rewards. “They
have done the hard yards and they actually
deserve to see union benefits from acting
collectively,” she said. (Source: NZ Herald)

The creeping danger of
underemployment
Unemployment remained unchanged in
May but the seemingly positive numbers
are hiding a growing scourge in our labour
market: underemployment.
The unemployment rate for May
remained at 5.1% according to recent
ABS labour force figures and while close
to the Reserve Bank’s 5% target, the
underemployment rate jumped from 8.3%
in April to 8.5%.
That underemployment particularly
affects women and younger workers. The
rate of underemployment for women of
working age is around 10%, and for workers
between 15 and 24 years, almost 20%.
The ABS definition of underemployment

includes anyone aged 15 or older “who
desires, and is available for, additional
working hours”. They are counted as
underemployed as long as they work less
than 35 hours a week. Underemployment
has long been a feature of the labour force,
but in recent years it has grown, going
from 6.3% in September 2008 to 8.8% in
September 2018.
BIS Oxford Economics chief
economist Dr Sarah Hunter said the
underemployment rate is a key factor in
Australia’s slowing wage growth.
But in recent months, unemployment
has hovered around (and sometimes
below) 5% with no change to wages
growth, which Dr Hunter said is a sign that
underemployment is stagnating wages.
AMP Capital economist Diana Mousina
said “We’re trying to understand why we
have this situation where unemployment
rates have been declining in Australia,
but wages growth hasn’t improved. One
of the reasons for that is we still have
this spare capacity, indicated by the
underemployment rate.”

Strikers in saris shamed unions
A strike where unions were accused of
institutional racism is being marked by a
special exhibition in the UK city of Leicester.
The Imperial Typewriters strike in 1974
saw hundreds of mainly Asian workers
protest for nearly three months over on
lack of promotions for Asian workers and
unpaid bonuses but was sharpened by a
“shameful” lack of support from unions.
Imperial Typewriters, a company
founded in 1908, was bought by a US
firm in the 1960s which then introduced
Asian workers to boost productivity. The
new employees, who made up about
1100 of the 1600-strong workforce, found
they were not getting the same bonuses
or flexible working arrangements white
colleagues enjoyed.
During a May Day protest, 39 Asian
workers walked out and they were soon
joined by about 500 more. The local
Transport and General Workers’ Union
(TGWU) refused to make the strike official
and said the group had “not followed the
proper disputes procedure” and “have no
legitimate grievances”.
Week by week batches of strikers were
fired and a two-week summer shutdown
effectively ended industrial action. The
factory finally closed its doors the next year.
Exhibition curator Ms Ghelani said,
“The unions were accused of being
institutionally racist and didn’t support
the migrant workers. It’s a very shameful
moment in British trade union history.”
Dr Evan Smith from Flinders University,
who has studied the strike, said: “Imperial
Typewriters is often seen as a part of a
narrative of greater awareness by the British
labour movement of the issues of racial
discrimination. (Source: BBC News)
Compiled by

John Quessy
Secretary

I have had a fantastic 12 months – a
truly amazing experience. Thank you
so much for making this all possible.
The school has been terrific –
welcoming and supportive and my
department has gone out of its way
to make me feel at home.
Not everything went perfectly of
course. But overall the professional side
of my year has been highly successful.
We have had a lot of weekends
away with Canmore being my second
home. I was lucky to have access to
a staff member's condo, and found
the hostels on the Ice field parkway
fantastic. We skiied, hiked and rode
bikes all year round. In fact I rode my
bike to school for almost the whole
year just missing the February cold
snap. I cross country skiied to work
(about 5km) on one day which was
something I had always wanted to do.
So classes have now finished and we
have a week of exams. I am clearing out

our house and saying my goodbyes
but not farewell to Canada yet. We are
spending the summer here. On Canada
Day my wife and I start a bike trip to
Whitefish Montana over about 12 days.
Then we hope to get to Glacier National
Park and ride Going to the Sun. Other
plans are hiking in Lake O’Hara and
also Mt Robson as well as canoeing in
Saskatchewan before finally heading
home at the end of August.
So things have gone really well. We
can’t wait to get on the road but I will
certainly miss my colleagues here at
Lindsay Thurber. I hope some of them
will come visit us in Australia. With
four PE staff having done an exchange
to Australia there are plenty of
connections and shared experiences.
Peter Haynes exchanged to Lindsay
Thurber Comprehensive School
in Red Deer, Alberta from Radford
College in Canberra. Peter's exchange
partner was Jamie Siler see p11.

Spreading the Vegemite
For those of us who love Vegemite, sharing Vegemite toast far from home
with someone else is a great treat. Alison Francis from South Dubbo is on
exchange to Okotoks and is also a Vegemite fan.
Being on exchange has continued to be a fantastic experience as summer
holidays begin. School with my Grade 2 has finished for the summer and our
schedule is fully booked for travels and adventures.
My year so far has been extraordinarily rewarding, somewhat challenging, with a new
curriculum, different management systems, and having to repeat myself frequently as
the accent can be hard to grasp, especially when you use Australian colloquiums.
I have been working with a wonderful team of people who have been so helpful,
keeping me organised and on track.
I have also had the opportunity to catch up with the other Australians at various
times which has been a rewarding and collegial experience as we swap tales.
I would highly recommend Alberta as an exchange destination. I am living and
working on the prairies in southern Alberta but the mountains are in the distance.
Although I miss the ocean, the mountains are calling and I must go (so the
T-shirt says). The Rocky Mountains are majestic and a drive through the mountains
is a great day out. We have been to many places in south west Alberta that
colleagues complain I have been more places than them and they live here!
Interested in exchange? It is fantastic professional learning – far better than any
course you would attend. It is engrossing, exciting and at times daunting, but, oh
so worth it.
Bernadette Baker St Mary's Cathedral College Sydney and Vice President
Systemic, is in Alberta on exchange.
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Time for a
conversation
Beginning teachers require additional release time to
meet the plethora of professional responsibilities they
encounter. Check your entitlements below (Catholic
systemic schools). Please contact your IEU Organiser if
you believe the release is not being provided.
Armidale
CSO Armidale will provide an allocation of 18 days
per beginning teacher to assist the beginning teacher by
providing extra release time for planning, programming and
consultation and to release other staff members for the
specific purpose of assisting the beginning teacher.
Bathurst
A beginning teacher is one who is appointed with CEDB
and has met the graduate teacher standards of NESA and
will be either Provisionally Accredited or Conditionally
Accredited to teach in NSW.
Support will be provided to beginning teachers by
the provision of one hour of release per week for each
beginning teacher and one hour of release for each
appointed mentor to participate in a school based
program.
This time can be accumulated and used at a time agreed
to by the school’s beginning teacher mentor.
Broken Bay – primary and secondary
The CSO provides a share release allocation of 16 days
to all early career teachers to work with a supervisor/coach
over the first two years of their teaching career. The release
is allocated as eight days in Year 1 and eight days in Year 2
and is pro-rated for part time appointments. The release is
to be used for meetings between the early career teacher
and their supervisor/coach, observing in colleagues’
classrooms, being observed by the supervisor/coach,
working with specialist coaches, collection and preparation
of evidence for accreditation at Proficient.
Canberra-Goulburn
A 0.1 allocation per year is available for the mentoring
program for early career teachers. The program will
be provided to early career teachers who have been
appointed at 0.5 FTE or greater for a minimum of two
terms. The employer will ensure that the teacher and their
mentor are informed on commencement of the support
that is available.

Hear from a
prominent
education
thinker
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Lismore
Year 1 - 16 days in the first year – four of these are systems days.
Year 2 eight days in the second year – four of these are
system days.
Primary Schools Mentor allocation is 10 days per year
shared between the selected mentors. It is strongly
encouraged that primary schools designate one person to
be the mentor of the identified graduate teachers.
Secondary schools mentor allocation is 10 days per year
with a maximum of 30 days per year allocated for schools
with a higher number of graduates.
Maitland-Newcastle
The employer will implement a program of support
and mentoring Provisionally and Conditionally Accredited
teachers. The allocation of 0.05 FTE (1/2 a day per fortnight
pro rata for part time teachers) release time will be provided
to each Provisionally and Conditionally Accredited teacher
other than casuals in their initial year of service with the
employer and 0.05 FTE (1/2 a day per fortnight) release time
for the teacher’s mentor (pro rata for part time teachers.
If this release is not completely used in the initial year the
remaining time may be used in the second year, particularly
in the case of a teacher whose service has been part time or
has consisted of temporary blocks. Release days will only
be available up until Proficient level is attained.
Parramatta
CEDP will provide an allocation of 18 days per beginning
teacher to assist the beginning teacher by providing release
time for planning, programming and consultation and to
release other staff members for the specific purpose of
assisting the beginning teacher.
Up to four of the 18 days allocated may be used to
support the beginning teacher’s attendance at induction
sessions provided by CEDP. Similiarly, some of the
allocation can be used to assist with mentoring to support
the attendance of the supervisor(s) / mentor(s) within the
school at induction sessions.
Sydney Catholic Schools – primary and secondary
Additional release from face to face teaching will be
provided to support graduate teachers, by providing 12
days release per teacher from the commencement of
employment of which, one day is to participate in the
SCS’s new teacher orientation day, seven days for teacher

The Ann D Clark Lecture is an event hosted each year
by Catholic Education Diocese of Parramatta at which
a prominent education thinker is invited to share their
perspective on education on a contemporary world. This
event is proudly sponsored by Teachers Mutual Bank.
This year’s Ann D Clark lecture will be held on Monday 12
August at the Evan Theatre, Penrith.
Presenter Fr Frank Brennan is a Jesuit priest and CEO of Catholic
Social Services Australia. He is superior of the Jesuit community at
Xavier House in Canberra.
He is professor at the P M Glynn Institute at the Australian
Catholic University and research professor at the Australian
Centre for Christianity and Culture.
He chaired the National Human Rights Consultation for the
Rudd Government and more recently has been a member
of the Australian Government’s expert panel conducting the
Religious Freedom Review.
His latest books are No Small Change: The Road to Recognition
for Indigenous Australia, Amplifying That Still, Small Voice, The
People’s Quest for Leadership in Church and State and The 2015
Gasson Lectures: Maintaining a Convinced and Pondered Trust.
An Officer of the Order of Australia (AO) for services to
Aboriginal Australians, particularly as an advocate in the areas
of law, social justice and reconciliation, he was the recipient of
the Migration Institute of Australia’s 2013 Distinguished Service
to Immigration Award and of the 2015 Eureka Democracy
Award in recognition of his endeavours which have contributed
to strengthening democratic traditions in Australia. When
launching Frank’s book Acting on Conscience on the place of
religion in Australian politics and law, Kevin Rudd described
Frank as “an ethical burr in the nation’s saddle”.

support and four days for the teacher’s supervisor.
The principal will consult with the graduate teacher on
commencement and the supervisor as to how the seven
days and four days are to be scheduled; provided that
such days shall be directed to assist the teacher in meeting
Proficient Teacher accreditation requirements.
Wagga Wagga – primary and secondary
Provisionally or Conditionally Accredited (graduate)
teachers and their mentors are entitled to four in school
release days in their first year and two days out of school.
The mentor is entitled to four in school release days and
one out of school. In the second year the teacher is entitled
to four in school release days and two outside school and
the mentor gets two in school release days and two outside
school.
Also, for secondary teachers, any full time or part time
teacher classified as Provisional or Conditionally Accredited
(graduate) will be exempt from allocation of extras as per
clause 3.5 during the first 12 months of their employment.
Wollongong
A loading of 0.075 FTE is available for each full time
beginning teacher on 1.0 FTE in their first year of teaching.
This may be prorated for staff not on full time or on less
than 1.0FTE. 0.075 FTE equates to a total of 15 days, five
of which may be utilised by the CEO for the purposes
of providing induction, mentoring support, classroom
management, programming support and religious
education formation.
Five days must be used by the school to assist the
beginning teacher by providing extra release time for
planning, programming and consultation, and the balance
of five days used to release other staff for mentoring
activities directed at assisting the beginning teacher.
A loading of 0.025 FTE is available for each full time
beginning teacher on 1.0 FTE in their second year of teaching.
This may be prorated for staff not on full time or on less
than 1.0FTE. 0.025 equates to five days. These days must
be used by the school to assist the beginning teacher by
providing extra release time for planning, programming and
consultation, and may also be used to release the mentor(s)
for the purpose of assisting the beginning teacher.
Wilcannia-Forbes
Has no Work Practice Agreement for beginning teachers.

Earlier during the 1998 Wik debate, Paul Keating labelled him
“the meddling priest”. The National Trust has classified him as a
Living National Treasure.
Frank serves on the board of the National Apology Foundation
and on the Advisory Council of the Global Foundation. His
research interests include conscience and faith, human rights
and the rule of law, and the rights of Indigenous peoples and
asylum seekers.
Details of the event
Date: Monday 12 August 2019
Time: 5pm for 5.30pm lecture. The lecture will
conclude at 7pm
Venue: Evan Theatre, Penrith Panthers,
Mulgoa Road, Penrith
Tickets: This is a free but ticketed event. Please
contact Christie Shaylor at events@parra.
catholic.edu.au (phone 9840 5656) or you
can order directly through the venue
at tickets@panthers.com.au. Entry to
the theatre, without a ticket, is not
permitted by Panthers.

The Cambria is the only remaining Chicago hotel not to settle with
workers despite 25 other hotels coming to an agreement.
Initially a citywide 26-hotel strike began in September 2018 and after
three weeks many hotels acquiesced with the remaining, other than
Cambria, forming agreements over the next weeks.
Cambria will not sign a contract unless the members agree that
women housekeepers, who already work in pain, clean more
rooms. None of the other 25 hotels that settled the strike increased
housekeeping workload.
Housekeepers report experiencing pain from lifting mattresses,
pushing supply carts or from the repetitive motions associated with
cleaning hotel rooms, and see the employers demands as highly
unreasonable.
Fortunately, our tour operator had already known of the industrial
action and had changed the booking to another hotel. As a
committed unionist would I have crossed the picket line if my hotel
booking had remained at the Cambria?
I didn’t have to answer the question, but we did choose to walk
down to the picket line, tell the unionists of our admiration, wish
them well and promise to let people in Australia know.

Seeking
solutions to
workload
issues
Chris Wilkinson
President

Here we are in the half way
break. June council was held a
few weeks ago and had a very
full agenda. Delegates had the
opportunity to work in small
groups with the focus on work
intensification and solutions.
It was encouraging to see the active
participation and buzz in the room
with everyone having plenty to say.
Work intensification is a growing
problem for all teachers, support staff
and principals alike and things have to
improve if we are to encourage and
keep young teachers in the profession.
The Biggest Morning Tea for cancer
research was once again a highlight of
the day with many wonderful prizes
on offer through raffles conducted
on the day. A huge thank you to all
who donated prizes and to all who
bought tickets. All proceeds went
directly to the Cancer Council. A
tremendous amount of work went
into the organisation of the event
so a big thank you to IEU Exchange
Coordinator Helen Gregory who was
once again the driver of the morning
tea and raffle.
I wish you well for a restful and well
deserved holiday break and look forward
to working with you and for you.
Keep smiling and continue with your
amazing work.

Would you go on
strike for six months?
During my recent holiday across USA my thoughts centred
on where are we, be ready on time and what are we going to
eat? However, upon reaching Chicago the question changed to
‘Would I go on strike for six months?’.
Our tour group arrived at the railway station in Chicago and were
met by two members of UNITE HERE 1 who wanted to inform us of
the picket line at the Cambria Hotel.
UNITE HERE Local 1 represents more than 15,000 hospitality
workers in Chicago and Northwest Indiana and is an affiliate of UNITE
HERE, which represents approximately 300,000 hotel, food service,
and gaming workers throughout the United States and Canada.
Membership is composed predominantly of women, immigrants,
and people of colour.

Principal of Redfield College Dural,
George Cavanna, was presented
his 30 year badge by Assistant
Secretary Pam Smith.

Bernadette Wilson of St Anthony’s Parish Primary
School receives her 30 year IEU membership
badge from IEU Organiser Lyn Caton.

Thirty year IEU membership badge recipient Brenda Smith (front centre)
and her colleagues at St Andrew’s Catholic Primary School Malabar.

Do you value your union and hold sacred our right to have a union?
Searching for an ice cream after many hours of experiencing the
magnificent Niagara Falls from both sides of the border, we came
upon another industrial action underway since 9 April. This action
concerned the right to have a unionised workforce.
Workers at the Rainforest Café have been seeking a first collective
agreement with their employer for over a year. Members of the
Workers United Canada Council were asking members of the public
to boycott Rainforest Café Niagara and other nearby businesses
which are owned by the same parent company (franchisor) Landry.
Workers at the Rainforest Café Niagara hope to win and possibly
be the first Landry’s restaurant to have a union. The boycott has
the full backing of the Ontario Federation of Labour https://www.
globenewswire.com/news-release/2019/05/09/1820537/0/en/
BREAKING-Ontario-Federation-of-Labour-announces-boycott-ofCanadian-Niagara-Hotels.html
The goals of the campaign are: a voice on the job over wages,
benefits and working conditions, an end to tolerance for sexual
harassment, an end to bullying management, the protections
in a union contract from unfair discipline and a fair tip policy
(management wants to accrue part of the tip).
Adhering to the boycott, we sought the name of an ice cream shop
not under boycott, indulged in our sweet treat, and thanked our lucky
stars about the ease of obtaining union membership in Australia.
Patricia Murnane Teacher at McCarthy Catholic College Emu Plains,
Member of IEUA NSW/ACT Executive

Dennis Naseby, Kildare Catholic College Wagga
Wagga, receives his 30 year IEU membership badge
from IEU Rep Peter Gaffney.

At the June Council, President Chris Wilkinson presents
John O’Neill IEU Executive Member with his 30 year
badge. John works at Carroll College Broulee.
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Facebook
Feedback
Equal Remuneration Order (ERO)
Sharon - Hopefully common sense will
prevail! Many thanks to everyone fighting
the case on our behalf.
Lyn - A special thank you for standing
alongside of early childhood teachers. I
have been teaching for over 30 years and
when I graduated there was no difference
in pay rates [between school and early
childhood]. Now graduates are forced to
choose, and they select schools due to
pay disparity. Research shows the benefits
of early childhood. Please value our
profession.
Kylie - Everything crossed for a successful
outcome to better recognise the work of
these great teachers.

Role of teachers
Tony - In the private system you are
exploitable and in the public system
expendable. Poor management - dreadful
oversight agencies with an emphasis on
compliance and an aggressive anti staff
attitude. Rising expectations and the need
to be social worker as well as administer
an overcrowded curriculum. The evidence
is out there and following the UK and
US systems ain’t working folks. Let’s get
creativity and enthusiasm back into the
mix and let teachers teach - with respect
on the way through.
Tony - Perception we get paid a lot - news
to me. I look forward to becoming a casual
teacher after 39 years full time. Too many
cooks in the kitchen for mine!

Union members have been submitting pictures of their noticeboards as part of
our Union Noticeboard competition, vying for the chance to win a $50 voucher.
Stay in touch with us online to keep up to date with all of the latest Union news,
competitions and events!

Union wins
Patricia - Without unions we’d have no
maternity leave, no RFF and probably have
50 in our classrooms. Almost every pay
increase has been the result of collective
bargaining!
Nadia - Would love to know what the
‘philosophical reasons’ for not joining a
union would be - maybe getting things
you didn’t work for? Is that considered a
philosophy these days?
Claire - Without unions, teachers would
always be on temporary contracts and
forced to jump through even more hoops
than there are now (good grief!) to keep
their jobs, and none of those ‘hoops’
would have anything to do with good
teaching. Our employers want contract
workers, who are too afraid to say anything
critical of them. It is so naive to say that we
don’t need unions anymore.
Leonie - Give power back to the schools.
School principals and teachers are
professionals! They know their cohorts,
they know what to teach and they know
how to teach it. Enough of the box ticking
and constantly having to prove one’s
worth as a teacher - it is killing education!
Louise - If you look at the top performing
countries there are two characteristics that
stand out: teachers are highly respected
as a profession, and/or teachers have
reduced face-to-face time with students.

Giveaways special – NAIDOC Week

Young
Dark Emu
A Truer
History
Author: Bruce Pascoe
Published by: Magabala Books
One copy to give away
The highly anticipated junior version of Bruce Pascoe’s
multi award-winning book. Bruce Pascoe has collected
a swathe of literary awards for Dark Emu and now he
has brought together the research and compelling first
person accounts in a book for younger readers.
Using the accounts of early European explorers,
colonists and farmers, Bruce Pascoe compellingly argues
for a reconsideration of the hunter-gatherer label for
pre-colonial Aboriginal Australians. He allows the reader
to see Australia as it was before Europeans arrived — a
land of cultivated farming areas, productive fisheries,
permanent homes, and an understanding of the
environment and its natural resources that supported
thriving villages across the continent.

Sorry Day
Author: Coral Vass, Illustrator: Dub Leffler
Publisher: NLA Publishing
One copy to give away

Baby Business
Author and illustrator: Jasmine Seymour
Published by: Magabala Books
Three copies to give away
Baby Business tells the story of the baby smoking
ceremony that welcomes baby to country. The smoke
is a blessing — it will protect the baby and remind them
that they belong.
This beautiful ritual is recounted in a way young child
will completely relate to. Author Jasmine Seymour is a
Darug woman and a descendant of Maria Lock, daughter
of Yarramundi, the Boorooberongal Elder who had met
Governor Phillip on the banks of the Hawkesbury in 1791.
It is Jasmine’s wish that through her books, everyone
will know that the Darug mob are still here, still strong.
Jasmine is a primary school teacher in the Hawkesbury
area of NSW.

There was a hum of excitement.
Flags flickered in the breeze as Maggie’s heart danced
with delight.‘This is a very special day!’ her mother said.
Maggie holds tight to her mother as they await the long
anticipated apology to show a willingness to reconcile the
past for future generations. In the excitement of the crowd
Maggie loses touch of her mother’s hand as is lost. In a
time ‘long ago and not so long ago’ children were taken
from their parents, their ‘sorrow echoing across the land’.
As the Prime Minister’s speech unfolds Maggie is
reunited with her mother. But the faces and memories of
the stolen generation are all around them.
Two stories entwine in this captivating retelling of
the momentous day when the then Prime Minister of
Australia, Kevin Rudd, acknowledged the sorrows of past
and said ‘Sorry’ to the generation of children who were
taken from their homes.

Email entries to giveaways@ieu.asn.au with the giveaway you are entering in the subject line and your name,
membership number and address in the body of the email. All entries to be received by 12 August 2019.
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IEUA NSW/ACT Branch Executive
More on insurance: Opt-in or opt-out?
Bernard O’Connor
NGS Super

Insurance offered through
superannuation funds has been in the
spotlight largely because of the Royal
Commission and recent legislated
requirements.
Prudent members should now be
looking at their levels of cover for Death,
Total and Permanent Disability, Terminal
Illness and Income Protection insurance
and thinking about their needs. From 1 July
2019 members with low account balances
and inactive accounts who don’t ‘opt-in’ to
insurance will have their default insurance
removed.
A ‘low account balance’ is defined as
less than $6000 and ‘inactive account’ is
defined as an account which has not had
a contribution for the last 16 months. And
of course it’s always wise to know how
much cover you have, what type of cover
you have and how much you are paying in
premiums to customise insurance to suit
your needs.
Why opt-out?
Industry super funds operate under
a trust structure in favour of their
beneficiaries (members). Trustees have
a fiduciary duty and powers to act in the
best interest of their members. The NGS
Super Trustee has decided that it is in the
best interest of the general membership to
provide automatic, default insurance cover
on an opt-out basis.
This enables the majority eligible members
to have automatic cover (without a medical
examination) at wholesale rates due to
the large membership. It is a true member
benefit which funds are also now legally
required to implement for the default
MySuper product on an opt-out basis.
However, many members do not
understand the trust structure, the duties
and powers of trustees and the automatic
provision of insurance to them seems
to be akin to a conspiracy. It is the single
most common complaint to come across
my desk with terms such as ‘unethical
behaviour’, ‘I never signed up for this’, ‘a rip
off’ and ‘immoral’.
The view of these complainants is that
since they never chose to be insured,
they should not be charged for automatic
insurance cover. Although understandable,
this view shows a basic misunderstanding
of how a trust operates. Sadly, the fact is

that members in general do not pay much
attention to insurance attached to their
super and most members hate filling in
forms. And ironically the very members
who are complaining about the automatic
provision of default insurance neglected to
read their welcome letters which advise of
their levels of cover and the ability for them
to ‘opt out’ of insurance should they wish
to do so.
Most members want this low cost
insurance and opt-out is in place to make
it easy for the general membership to
have life insurance. It should also be noted
that the vast majority of the Australian
population who are insured for Death
and TPD are only insured through their
super fund – they do not take out retail
policies. This goes a significant way to
fixing Australia’s under insurance problem
and reduces the strain on social security
services and resources. Even governments
understand that fact as evidenced by the
mandating of Death/TPD insurance on optout basis for MySuper products.
Illness, injury and death are not pleasant
topics to think about. However, in my time
working in superannuation (20 years), I
have seen thousands of families supported
by insurance benefits and statistically there
is a very good chance that an individual will
have to call upon insurance at some point
in their lifecycle.
Death cover (life insurance in retail
parlance) assists in maintaining the family
home for the security of the deceased’s
dependants. Income Protection assists
members who are temporarily unable to
work by providing up to 80% of pre-illness
salary and a 10% payment into super for up
to a five year payment period. And Total
and Permanent Disability provides a lump
sum payment to members who suffer from
a serious illness or accident who will never
be able to work again.
The new financial year is a good time for a
stocktake on your insurance cover. Everyone
has different needs so customise your
insurance to suit your needs. Make sure you
are not over-insured, which can happen with
Income Protection when the insured amount
is greater than your salary. And conversely, if
your salary is much greater than the default
cover, you may wish to apply for more cover
to match your salary.
Think of your financial responsibilities and
level of Death cover. Is it adequate? Point
of claim is not a good time to start thinking
about your insurance cover so consider
your insurance options beforehand.

(Important information: The information in this article is general information only and does not take into account
your objectives, financial situation or needs. Before making a financial decision, please assess the appropriateness
of the information to your individual circumstances, read the Produce Disclosure Statement for any product you
may be thinking of acquiring and consider seeking personal advice. Past performance is not a reliable indicator of
future performance. Any opinions are those of the author and do not necessarily reflect the view of NGS Super.)
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De La Salle College Cronulla
Professional Development
31 July
PIP Work Hoarse Voice
Care – online
12 August
PIP Work Hoarse Voice
Care – online
13 August
Supervising Accreditation
at Proficient 1 – online
19 August
PIP Work Hoarse Voice
Care – online
21 August
Beginning to Proficient – online
22 August
Supervising Accreditation at
Proficient 2 – online
26 August
The Australian Professional
Standards for Teachers –
Standard 1 and 2 – online

Marie MacTavish
Financial Officer
Casual teacher
Maitland-Newcastle Diocese
General Executive Members
John O’Neill
Carroll College Broulee
Jeff Pratt
Marist College North Shore
Suzanne Penson
Mackillop College Port Macquarie
Ross Conlon
O’Connor Catholic High School Armidale
Helen Templeton
Presbyterian Ladies College Armidale
Denise McHugh
NESA Liaison Officer
Patricia Murnane
McCarthy Catholic College Emu Plains
Tina Ruello
Catherine McAuley College Westmead
Simon Goss
Holy Spirit Primary School Lavington
Anna Luedi
St Mary’s Catholic Primary North Sydney

28 August

Supervising Accreditation at
Proficient 3 – online
3 September The Australian Professional
Standards for Teachers –
Standard 3, 4 and 5 – online
4 September PIP Maintenance of Accreditation
5 September Debate – Ultimo and online
9 September Book Club – online
11 September The Australian Professional
Standards for Teachers –
Standard 6 and 7 – online
30 September Accreditation at
Proficient Teacher – Ultimo
and online.

Reps Training
26 July
9.30am – 3.30pm Panthers Port Macquarie, 1 Bay Street Port Macquarie.
Contact cassie@ieu.asn.au
21 August
9.30am – 3.30pm IEU Office, Wattle Street Ultimo. Contact maria@ieu.asn.au
28 August
9.30am – 3.30pm IEU Office, Wattle Street Ultimo. Contact maria@ieu.asn.au
30 August
9.30am – 3.30pm Ballina RSL, 1 Grant Street Ballina. Contact cassie@ieu.asn.au

with Professional Development and Reps Training

www.ieu.asn.au
Our locations
Sydney 485-501 Wattle Street, Ultimo NSW 2007 (02) 8202 8900
Parramatta Level 2, 18-20 Ross Street, Parramatta NSW 2150 (02) 8202 8900
Newcastle 8-14 Telford Street, Newcastle East NSW 2302 (02) 4926 9400
Lismore 4 Carrington Street, Lismore NSW 2480 (02) 6623 4700
ACT Unit 8, 40 Brisbane Avenue, Barton ACT 2600 (02) 6120 1500
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We’ve made a promise.
To be there for the educators,
the inspirers and the nurturers.
To care for you when you’re sick
(and when you’re not). Because
when you’re at your best, you can
bring out the best in others too.

Andrew, principal
& THF member

We’re for teachers – that’s our promise.
To find out more about what we can do for you, head to
teachershealth.com.au/promise
Eligibility criteria and conditions apply. Teachers Federation Health Ltd ABN 86 097 030 414 trading as Teachers Health.
A Registered Private Health Insurer. THF-IEU-NSW/ACT-07/19

Eligibility criteria and conditions apply.
Teachers Federation Health Ltd ABN 86 097 030 414
trading as Teachers Health. A Registered Private
Health Insurer. THF-AEU-01/19

NGS SUPER 2019
SCHOLARSHIP AWARDS
In 2019, up to six
$5,000 scholarships
will be awarded to
NGS Super members
working in nongovernment education.

Let your
dreams
take flight

Submit your application today
and you could be in the running
to embark on a professional
development project, course or
study tour in Australia or overseas.
Visit our website ngssuper.com.
au/scholarships for more details
and to apply* online.
* Entries close 2 September, 2019

10 YR PLATINUM
PERFORMANCE
2009–2019

ngssuper.com.au
1300 133 177

SUPERRATINGS
PLATINUM 2019
MYCHOICE SUPER

SUPERRATINGS
PLATINUM 2019
PENSION

SuperRatings does not issue, sell, guarantee
or underwrite this product. Go to superratings.
com.au for details of its ratings criteria.

For further information about the methodology
used by Chant West, see chantwest.com.au
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