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COVID CAUTION:
IEU stands firm on safety

The IEU has appeared frequently in the mainstream
media upholding our members’ safety on the
pandemic’s frontlines. Online Journalist Angus Hoy
covers the key issues.
The IEU is constantly monitoring the situation in non
government schools across NSW and the ACT to ensure
the safety of our members and your communities. We seek
continual review of COVID-safe protocols to ensure the
greatest levels of safety possible in schools. This is crucial
in the wake of serious and expanding outbreaks in schools
around Sydney and Newcastle from the start of Term 3.
It is crucial that non government school employers
adhere to COVID-safe practices in schools, particularly by
curtailing extracurricular activities.
In a statement on 11 August, IEU Secretary Mark Northam
made the union’s position clear.
“The IEU would find it unacceptable if any of our
members were asked to expose themselves needlessly to
additional risk by participating in extracurricular activities
such as sporting trips, school excursions, retreats, or other
such activities,” Northam said.
In the same statement, the union called on the NSW
Government to provide “clear and decisive guidance
to schools”. The IEU has repeatedly expressed concern
that our members, and the young people in their charge,
are being told there is something exceptional about
passing through the school gates that means COVID-safe
precautions being undertaken in the wider community
need no longer apply.
Undue burdens
The union is aware of heightened anxiety among our
members due to confused and contradictory messages.
Our members in NSW and the ACT are on the frontline of
the pandemic response. Many report a feeling of decision
fatigue. School staff have repeatedly needed to make
judgement calls on health measures, in addition to regular
professional decisions around the education of students
and school functioning – all without clear guidelines from
the government.
Workplace transmission requires a workplace response.
Consistent, clear guidelines will help our members ensure
schools are safe for students, teachers, support staff, school
leadership, and wider school communities.
Government response
The NSW Government has responded to the union’s
calls. Chief Health Officer Dr Kerry Chant and Premier Gladys

Berejiklian announced on 17 August they had developed
“new, strengthened guidance” on areas that represent
increased risks of transmission in schools. They described it
as a “reset for Term 3” that came into effect on 19 August.
Dr Chant has written to non-government school
employers asking them to comply with these measures,
which are binding on their public school counterparts. The
IEU expects non-government school employers to adhere
fully to these guidelines and fulfill their obligations to
provide a safe working environment for our members.

“Our members have been
working tirelessly throughout
this pandemic to ensure
minimal disruption to
education as well as the safety
of their students – employers
must now work equally hard.”
Compliance is crucial
The onus now lies on non government school employers
to ensure their practices conform with these measures.
“Our members have been working tirelessly throughout
this pandemic to ensure minimal disruption to education
as well as the safety of their students,” Northam said.
“Employers must now work equally hard to ensure the
safety of their workplaces is guaranteed.”
Masking up
The union has called for greater uptake of mask wearing
within school and education settings. We have asked the
NSW Government to make an explicit recommendation
that staff and senior students (Years 11 and 12) wear face
masks within school settings. This aligns with existing advice
that recommends wearing a mask in circumstances where
it is not possible to socially distance.
The NSW Education Minister, Sarah Mitchell, has
instructed state school principals to allow teachers to wear
masks if they wish. The IEU expects that any staff member
in non government schools who wishes to take the same
precaution will be free to do so.
Our members should feel empowered to wear a mask at
school, including in the classroom, effective immediately.
“You don’t need to ask, just wear a mask,” Northam said.

Strengthening your voice
If your workplace isn’t adhering to COVID-safe protocols,
speak up and your union will support you. We encourage
chapters to meet and discuss any concerns. Share your
issues with us and we’ll seek a suitable workplace response.
“We’re all in this together, and responsive school
communities will be safer school communities,” Northam said.
“Teachers and support staff know the circumstances
particular to their schools, so their insights must be heard.”

Guidelines reset
This 'reset' clarifies permissible activities in NSW
schools (correct at time of press).
• Existing health advice for all schools stays in place and
includes good hand hygiene, physical distancing for
adults and banning non-essential school visitors.
• Anyone who takes a COVID-19 test must not return to
school until a negative test result has been reported.
• Anyone with symptoms must take a COVID-19 test.
• Interschool activities should be restricted to stay
within a school’s own zone.
• All activities that involve group singing, chanting or the
use of woodwind instruments should cease.
• Formals or dances should not be held.
• Parents/carers and other non-essential visitors should
not be allowed on school sites.
• Years 11 and 12 students completing HSC subjects may
continue to attend classes/activities relating to
subjects only available on other campuses.
• TAFE and other VET programs may continue.
• Only providers who are essential to curriculum
delivery should continue to provide services and
programs.
• Where possible, students will stay within their relevant
cohort group (that is, class, year group, or stage) for
all learning activities within their school in order to
limit close contacts to that student cohort.
Resolution of IEU Council meeting, 15 August 2020
Council calls upon the NSW Government to make
clear and definitive guidelines for independent
schools outlining all activities that should not be
carried out by teachers in this time of pandemic.
Council reiterates to the government that the
union must be part of discussions in regard to
these activities in schools before sending out such
information to the sector.

HOW HSC MARKING WILL PROCEED IN THE PANDEMIC

As a result of IEU representations, NESA has announced that both Society and Culture and English Extension 2
will be marked remotely on screen, rather than in a corporate environment as originally planned. See page 8

First year teachers find their feet
“My first year
has been
challenging,
confronting
and stressful
at times but it
has also been
a positive and
motivational
time.”
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Imagine if your first year of teaching
took place during a global pandemic.
It did for many teachers this year. Two
of them share their experiences of a
tumultuous 2020.
Dana White, St Joseph’s Primary,
Goulburn
I am teaching a Year 5 class of 29 students
with various learning abilities and needs. To
say the least, 2020 has been a rollercoaster
and certainly not what I expected my first
year of teaching to be.
This year has been challenging,
confronting and stressful at times but it has
also been a positive and motivational time
for me as a teacher. I absolutely love my job
and being able to make a difference to the
lives of our future leaders.
The COVID-19 pandemic has impacted
my first year immensely. Not only did I
need to adjust my teaching program to
suit remote learning for 29 students, but I
had to become very familiar with current
technology in a matter of days.
I went from teaching my students face
to face in the classroom to all of a sudden

recording myself teaching concepts and
uploading them to our online classroom for
my students to watch from home.
I wouldn’t be as familiar with digital
technology if it wasn’t for the pandemic.
My students are more confident as well. It is
crucial for students to be competent using
technology, especially in the society they are
growing up in.
I have built strong professional
relationships with my students and received
positive feedback from parents during our
phone-in parent-teacher interviews. It was
comforting to hear.
The pandemic has allowed me to develop
my craft as a teacher rapidly and I am
confident the experience of teaching in 2020
will assist me throughout my career. I learnt
the importance of flexibility and resilience,
and that we will always develop our
profession and ability to teach our students
because of the experiences we face.
Lucy Cheetham, St Matthew's Catholic
School, Mudgee
After finishing my degree in 2018, and
travelling the world in 2019, 2020 was the

year I was going to kick start being a “real”
adult. My first full time teaching role is at St
Matthew's where I teach science, geography
and history.
The biggest struggle for me this year
has been the pressure of trying to ensure
everybody else’s wellbeing while staying
sane myself. But the smiles on the students’
faces when they came back to school made
it all worth it – and although they’d never say
it, I think they’re happy to be back.
No one could have foreseen going into
to full online teaching mode, but I really
enjoyed working from home, and I got
to know my students in another context
without the worry of everyday classroom
distractions.
This has helped my classroom teaching.
One of the highlights was getting to know a
student who attended school throughout.
It really helped me understand his learning
style and personality, and seeing him
succeed in the classroom has really been a
high point.

WE'RE ALL IN THIS TOGETHER
The IEU has received a number of messages and calls
regarding the wearing of face masks in schools and classrooms.
The current NSW Health advice regarding face masks does not
require you to wear one; however, it is recommended in certain
circumstances.
While teachers and support staff are not required to wear masks
in the classroom, the NSW Education Minister, Sarah Mitchell, has
instructed state school principals to allow teachers to wear masks if
they wish.
It is the IEU’s expectation that employers support our members
who choose to wear masks in schools.
No one is being compelled to wear a mask at this point, but
neither should they be prohibited from doing so.
NSW Chief Health Officer Dr Kerry Chant recommends wearing a
mask:

• if it is hard to maintain 1.5 metres of physical distance from others
in areas where there has been community transmission
• when in high risk indoor areas such as public transport,
supermarkets, shops, churches and other places of worship
• when caring for or serving vulnerable people
• if working in a cafe, restaurant, pub, club or other high risk indoor areas.
While wearing a mask in any of these settings is not mandatory, it is
highly recommended. Source: NSW Government (nsw.gov.au/covid-19/
face-masks)
If you have any questions or concerns, contact your IEU organiser
for further guidance.
Angus Hoy Journalist

Erratum Newsmonth Issue 5, page 6, “Know more about the Teacher Quality Institute”, the IEU apologises for any suggestion that the draft
document, Professional Boundaries: A Guide for ACT Teachers, if approved by the Board, would replace the Code of Professional Practice
and Conduct for ACT Teachers. The intention is for the new document to incorporate the current code. Stakeholders have an opportunity to
meet with the TQI to discuss matters previously raised.

“Be loud and proactive”
Meet early childhood teacher Marie Jacobsen
Marie Jacobsen is the Nominated
Supervisor at Tooraweenah
Preschool, about 60 kilometres from
Coonabarabran in the NSW Central
West region.
Marie began her extensive career in 1996
at Cootamundra Preschool in the NSW
South West Slopes. In 1997, she became a
teacher and director at Coolah Preschool
in central west NSW, where she stayed for
more than a decade, followed by five years
at Leeton Preschool, in the Riverina district.
She is also a rep in the union’s Central
West Sub Branch and before that, in the
Riverina Sub Branch. And she has been a
union member since 1997.
Marie initially joined the union as she saw
it as “my only form of insurance”, she said.
She also saw that early childhood teachers
need to be treated as the professionals they
are – a principle the IEU has fought for over
many years.
Encouraging others to join the union
and even become reps themselves is one
of Marie’s top priorities. “I always promote

the union through conversations, having
a union sticker displayed on my diary
and handing out membership forms,”
she said. She also promotes the union’s
professional development opportunities:
see theieuzone.org.au/
“Get the information about the IEU out
there,” she advises other reps. “The IEU

Work Commission that are still in train.
Enterprise agreements in centres are also
crucial, Marie says, along with the sector’s
viability through adequate funding. Writing
in The Australian on Thursday 13 August,
commentators Fiona Stanley and Richard
Denniss are unequivocal about the benefits
of funding quality childcare properly,

“The IEU has a highly professional organiser
base. They’re all former teachers and highly
knowledgeable – and knowledge is power.”
has a highly professional organiser base.
They’re all former teachers and highly
knowledgeable – and knowledge is power.
They’ve walked the walk and they know
their stuff.”
Marie considers pay parity for universitytrained early childhood teachers with
teachers in primary schools to be a top
priority. So does the IEU. The union has
been pushing for this relentlessly through
pay equity and work value cases in the Fair

particularly in the economic recovery from
the coronavirus recession.
“Imagine if we employed people to build
new childcare centres, and people to work
in them as well,” they write. “Investing
in high-quality childcare directly creates
jobs in the short term, boosts the labour
force in the medium term and improves
productivity in the long term,” they write.
Well-funded childcare employs more
people (mostly women) and allows more

people to work (again, mostly women). And
that’s before we even get to its many longlasting benefits for children.
Increasing workloads are another issue,
Marie says, particularly the expectation
many early childhood teachers experience
to take on added administrative duties.
Marie sees nothing but upside in being an
IEU member and rep, including professional
development opportunities, the sharing of
knowledge through the union’s newspaper
and journals (Bedrock and IE), and the
annual Early Childhood Conference
(cancelled this year for the first time due to
the coronavirus).
She also appreciates the ready availability
of the IEU’s organisers. “You can contact
an organiser about any professional or
industrial question and get answers and
advice or even a visit if you need it pretty
much immediately,” she said.
“Keep being loud and proactive. I love the
IEU, all that they stand for, and all they do.”
Monica Crouch Journalist

Welcome Gen Z to the chalkface – and the union
Student teachers, prac teachers, pre service
teachers, whatever the label, those university
students doing practice teaching blocks in
your school may well be grateful for some sense of
normalcy, routine and face to face contact
in a year when Australian universities have
gone online.
IEU members appreciate the opportunity to nurture
the next generation of teachers, and those who have
the task of Supervising Teacher do what they can to
ensure their new colleagues are set up to succeed and to
avoid the pitfalls the beginning teacher faces. This often
involves discussing the importance of joining their union.
The IEU has for years visited university Orientation
Days, Ed-Expos and the occasional lecture hall to
speak with education students about working in nongovernment schools and the importance of union
membership.
As these events were postponed or cancelled, our
opportunities for recruiting student members (who join
the IEU for free) have been severely curtailed. In April
2019, for example, we signed up 159 student members. In
April of this year without IEU officers visiting universities,
only 20 education students joined us. That said, they
must be enthusiastic members as they took the initiative
to find and join their union.

Student members receive:
• free union membership
• confidential advice about contracts, conditions,
enterprise agreements and salaries in different
non-government schools and centres before they
start work
• free, NESA accredited professional development
courses
• access to our private Facebook pre service
teachers group to connect and network with other
teachers
• confidential advice and assistance about working
in the non government sector and early
childhood centres.

“IEU members appreciate the
opportunity to nurture the next
generation of teachers.”

about what our student members might expect in their
first year at the chalk face.
The session will be held on Zoom, on Thursday 17
September from 6pm to 7.30pm; registration is free for
student members: ieu.asn.au/event-list
We encourage all our reps and members to invite
prac teachers to join the IEU. If you would like hard copy
membership forms, let your organiser know and we will
post them out to your school. Other ways to join:
• through our website: ieu.asn.au/join-page
• call us: 8202 8900 (press 1).
Membership is free for students and there is no
obligation for student members to become financial
members. And after you have welcomed the student
teacher to our profession and signed them up to the
union, you might check whether it is necessary explaining
the term chalk face.
David Towson Organiser and Membership Coordinator

Ace the interview
The IEU will be running a 90 minute session for
final year students called Ace the Interview. A panel
of Principals and Deputy Principals who have strong
interview experience will share their views and answer
questions about interview skills, and offer some thoughts
newsmonth - Vol 40 #6 2020
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Wellbeing at work is worth your while
Pam Smith
Assistant Secretary

The health and safety of our members is paramount
for the IEU during a time of further COVID-19 outbreaks
in schools and the community.
Also of concern is the wellbeing of members who have
been dealing directly with COVID-19 in their workplace or
managing COVID-safe protocols with colleagues, students
and parents, often in the face of rapidly changing advice
from employers or government.
“There is a heightened sense of anxiety that there may
be an outbreak in the school or the local community,” one
principal member told the IEU. “Any cough or sneeze makes
people nervous and members of the school community
are particularly concerned if they or family members have
health vulnerabilities.”
The impact of physical distancing and mask wearing on
social relationships and implications for mental health are
also of concern, the principal said.
“Staff are doing a wonderful job but there is a sense of
tiredness, of being on guard all the time,” the principal said.
“We know that vigilance is absolutely vital but we need to

monitor staff wellbeing and the risks of fatigue.”
Another member indicated that the COVID-19 challenges
of Term 3 came on top of a Term 2 during which staff had
managed remote learning then the return to classes, with
many feeling an ongoing sense of anxiety, not knowing
when they may need to self isolate as a close contact or if
the school is required to close due to a positive test.

“There is a heightened sense of
anxiety. We know vigilance is
absolutely vital but we need to
monitor staff wellbeing and the
risks of fatigue.”
Noting a recent report from Victoria, another principal
described his experience to the union as “an almost
relentless period of time for schools where staff have
been meeting the needs of students on or off site and
also supporting families who have their own health and
financial concerns”.
Members, including principals managing COVID-19
situations, have welcomed the IEU’s support and advocacy
and also the role of NSW Health in schools and centres

Environment
grants encourage
sustainability ideas
Liam Griffiths
Assistant Secretary

The application process for the 2020
tranche of IEU sponsored Environment
Grants is currently in place and we
invite submissions for sustainability
projects until 25 September 2020.
The IEU has a proud history of funding
and supporting education projects across
our membership that bring sustainability
projects to life. We are the sole sponsor of
the initiative this year.
It is very encouraging to have received
11 submissions
already from early
childhood education
centres, primary
schools and high
schools. Members
are embracing
the grants with
enthusiasm and
developing creative
concepts.
There is no
definitive list of
possible activities,
but typical projects include habitat
conservation, biodiversity, outdoor
learning areas, vegie gardens and organic
produce, water and energy saving
initiatives, recycling and composting
projects and Aboriginal cultural projects.
We ask successful grant recipients to
provide a brief audiovisual presentation of

their project outlining how it proceeded
to completion, and highlighting how it
has benefited their school or workplace.
Presentations can also include
photographic essays, interviews, podcasts
or other written forms of presentation.
Eligibility criteria include the project’s
long term viability, links to a broader
environmental education strategy, and
effective project management.
Use your imagination and get planning
to have your concept supported by
a grant. There is still time to turn your
great ideas into an achievable concept
or project and have your work realised
through a grant to
support it.
The IEU ran
a professional
development event,
Journey to be a
Sustainable School in
2020, presented by
Catholic EarthCare
NSW Volunteer
Coordinator Sue
Martin, on Tuesday 25
August. This session is
a great opportunity to
explore where your school or centre is at
on its journey to sustainability and to map
out the next steps. Those who missed it
can watch on demand: theieuzone.org.au/
For more details about the IEU’s
Environment Grant, see page 6.
Get involved – you’re limited only by
your imagination and creativity.

“There is still
time to turn your
great ideas into
an achievable
project and have
it realised through
a grant.”

where there have been positive COVID-19 tests. The
IEU consistently pursues clear guidance from the NSW
Government around permissible activities in schools.
We update our website regularly, and encourage
members to contact the union should they wish to clarify
any matter in regard COVID-safe practices.
Many members are also understandably anxious about
the pandemic’s impact on the business or employment of
family members. COVID-19 has also had direct employment
implications for some IEU members in the early childhood
education and care sector, as well as on casual teachers
and support staff.
When considering the health and safety aspects of
COVID-19, it is important to remember that work, health
and safety covers risks to psychological wellbeing (mental
health) and employers are required to mitigate, as far as
practicable, the psychological risks to workers such as
workload and fatigue.
For IEU members this also means appropriate
consultation and access to timely and accurate information
to protect their health, safety and wellbeing during the
stresses of the coronavirus pandemic.

The price of safety is avoiding complacency

Are we all COVID
safe in our schools?
It is now evident that children can and do contract COVID-19.
What is your school doing to support and keep your workplace as
safe as can be for both students and staff?
Is social distancing being enforced? Are students required to sanitise
their hands when they enter the classroom? Is hand sanitiser readily
available to both students and staff? Are desks and equipment cleaned
after every lesson?
Have all extracurricular activities been put on hold or are they being
monitored closely? What is happening with choir, sport, masses,
assemblies, form meetings, staff meetings and guest speakers? Do
teachers have a safe zone in the classroom?
What more can schools do that will not put the health of students
and staff in jeopardy?
It is very concerning that schools are being closed after we’ve been
told that students do not contract COVID-19. But now we see that both
teachers and students are testing positive and many lives and families
are being affected.
With Year 12 students in their final weeks of schooling, there is
tremendous stress on everyone. The pandemic will be with us for a long
time yet. We need to accept this.
In the meantime, we must not become complacent – keep up the daily
rituals of cleaning and staying safe. Wash and sanitise your hands and
practise social distancing at all times. Wear a mask if you need to or want to.
Eventually we may all be required to wear face masks, and some
may need to wear protective face shields, gloves and even protective
clothing to ensure safety in classrooms with up to 30 students
crammed in two to a desk.
Many senior students have casual jobs in retail and hospitality that
bring them into contact with the general public. They drive cars, visit
pubs and bars and socialise with friends during the weekends. There is
some risk in this.
Thank goodness we are half way through the term and can almost
smell the holidays in the air. But we cannot venture outside NSW so
we'll have to be creative about enjoying the break.
I urge you all to visit the IEU website and register for one or more
of the amazing professional development sessions on offer. Relax at
home, Zoom in and enjoy.
Stay safe, mask up, social distance – and keep up the good work,
there is light at the end of the Term 3 tunnel.
Chris Wilkinson President
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Casuals plan causes headaches
Mark Northam
Secretary

In recent weeks the Broken Bay
Diocese has introduced a complex,
cascading series of steps to be fulfilled
before a casual can be employed.
In essence, schools were issued
notifications insisting they develop
a “casuals plan” consistent with
diocesan directives.
The Staff Absence Management Plan
(SAMP) has led to various developments
that are impacting on teaching and learning.
First, members of the school leadership
team are required to replace absent staff
by using their own administrative and
organisational time (resulting in increased
workloads). Secondly, Broken Bay officebased teachers are to be called upon to
fill teacher gaps. Finally, and only with the
agreement of the area consultant, may a
casual teacher be employed.
Schools are frenetically busy workplaces
and staffing them is a complex task.
This new model is unsustainable and
predicated upon IEU members being
almost gymnastic in their capacity to
manage schools effectively.
The Enterprise Agreement and Work
Practices Agreement make it abundantly
clear that release time for executive roles,
teacher RFF, early career teachers’ release,

caps on extras and large class support are
not tradeable commodities.
The union was advised that the Broken
Bay leadership "endorses the legitimate
use of personal/carer’s leave and, in these
COVID-19 sensitive times, appreciates the
importance of
making the wellbeing
and safety of staff
and students a high
priority.
"A decision not
to employ a casual
should not result
in an unreasonable
impost on any staff
member, nor a
significant disruption
to the learning for students, nor the smooth
operations of the school."
This is made clear in the SAMP guidelines
but it is being misinterpreted somewhat.
The diocese aims to generate savings by
utilising office-based staff.
IEU members should not relinquish
release time to avoid employing a casual.
Specialist teachers should not forgo student
contact time as the resources directed to
these teaching activities are intended to
address student disadvantage.
The union is further concerned about
long service leave. It appears single days
are being paid for through school budgets.
Applying for LSL in short blocks (one to

three days) thus becomes an unnecessary
burden on colleagues and undermines the
delivery of various school programs.
Casual teachers are feeling the impact,
particularly in primary schools, as formerly
regular casual teaching staff are leaving
the diocese to
seek employment
elsewhere.
After more
consultation at
school level, the
union will seek
to meet with the
diocese to review
the SAMP and insist
on reassurance that
the process is not
designed to undermine agreed industrial
understandings.
IEU members will be entirely supported
if they believe their school is operating
outside the Enterprise Agreement and
Work Practices Agreement. Let’s avoid
unsustainable strategies. Schools should
not seek to establish new practices that put
teaching and learning at risk.
The union will soon supply information
in Broken Bay schools setting out what the
negotiated industrial agreements stipulate.

“This new model is
unsustainable and is
predicated upon IEU
members being almost
gymnastic in their capacity
to manage schools
effectively.”

Primary: Your entitlements
Class size cap – without large class support
• K-1 26 students

• 2-6 30 students
• Multi-year 25 students
Release time
• Teacher (FT) 120 min per week
• Coordinator 1, 2, 3 – 1hr, 2hr, 3hr per week
• Assistant Principal
• 101<200 students 1 day per week
• 201<300 1.5
• 301<400 2
• 401<500 2.5
• 500+ 3
• Librarians are entitled to 33% admin time
per week
• Special-needs students have a right to
their funded support
• ESL students deserve their in-class support
• Lunch break is uninterrupted for 30 minutes
• Early career release: 16 days over two years
Secondary: Your entitlements
• Not more than 20 hours of face-to-face
teaching + two hours of professional
duties per week
• Not more that 15 hours of extras per year,
with not more than 5 hours per any one term
• Supplementary periods to be advised at
the beginning of school year
• Class groups of no greater than 30 in 7-10
• Class groups of no greater than 25 in 11-12
• Support for early career teachers
• Support for teachers returning to the
classroom after a five year absence.

Independent schools
delay bargaining
Carol Matthews
Deputy Secretary

The Association of Independent Schools (AIS)
has advised the union on behalf of more than
200 independent schools that bargaining for new
enterprise agreements will not recommence before
late September at the earliest.
The current Multi-Enterprise Agreements (MEAs)
applying to teachers and support staff will expire at
the end of January 2021. These MEAs therefore do not
contain a pay rise for 2021.
Bargaining
Schools issued Notices of Representational Rights in
November 2019 to signal their intention to commence
bargaining. The union had expected these discussions
to commence in March 2020 but, unfortunately, the
AIS postponed bargaining meetings because of the
pandemic.
Schools advised the AIS that they were not in a
position to respond to the union’s claim because of the
need to concentrate on teaching and learning in the
difficult environment of Term 2.
The AIS has now advised the union that some
schools are still unable to respond to our claims until
they know the impact of COVID-19 on their enrolments

and their finances more generally going forward. For
this reason, the AIS is unable to put a common position
across the 200 schools.
What has the union claimed?
The detailed union claim was circulated to IEU
Chapters for endorsement in March and will be
recirculated in coming weeks. Key elements of the
claim are set out below.
Pay rises in independent schools should not be less
than 2.5% per annum for teachers and support staff,
with higher pay rises for teachers in the ACT (because
of the higher increases received by teachers in
government and non-government schools in the ACT).

“Pay rises in independent
schools should not be less
than 2.5% per annum for
teachers and support staff.”
In standards model schools, access for teachers to
the Band 3 Experienced Teacher classification must be
improved and the Band 2 Proficient rate is too low (it is
currently about $6000 below the top Proficient teacher
pay rate in government and Catholic schools). The timing
of movement between the bands is also unreasonably
restricted because the MEA provides teachers can only

progress to Band 3 in February and only progress from
Graduate to Proficient in February and July.
In hybrid model schools, the union is seeking a
shorter teacher pay scale for Band 2 Proficient teachers
so you can progress to the top of Band 2 more quickly.
We are also seeking an increase in the Band 3 rate
to match the Experienced Teacher rate in standards
model schools. The timing of progression between the
pay bands is also an issue.
For support staff, long service leave and sick leave
should be improved as the leave entitlements are well
below those of teachers and also below that applying
to support staff in other school sectors.
The union has also made a number of conditions
claims for all employees. These include emergency
disaster leave of five days a year if you are unable to
attend work because of a natural disaster, and extending
the 14 weeks’ paid parental leave to fathers who are
primary carers of their newborn or adopted child.
Next steps
The union will ask Chapters to meet in coming
weeks to endorse the claim and add any additional
matters you think should be raised in bargaining.
Strong support at Chapter level for the union’s position
will be essential to achieve the pay rises and other
improvements we are seeking. Your organiser will be
happy to assist.
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Position vacant
IEU Professional Officer
Join our

Indigenous
Literacy Day

YOUTUBE VIRTUAL EVENT AT 12.30

The IEU is seeking expressions of interest for a full time
Professional Officer to commence from the beginning of
Term 1 2021. The role is based in our Ultimo office.
PM

2 September 2020

Read all about it:

Indigenous
Literacy Day

y
uage and literac
Celebrating lang
ilf.org.au

The annual event will be celebrated
online this year – along with some very
special guests.
What are you doing on 2 September? The
Indigenous Literacy Foundation (ILF) invites
you to join them for a national, virtual live
premier event celebrating Indigenous Literacy
Day, commencing at 12.30pm.
Before the coronavirus pandemic, this
event was held each year at the Sydney
Opera House, with children from remote
communities and local schools. This year it
is open to everyone Australia wide.
The 45 minute presentation will go live on
YouTube from 12.30pm and aims to engage
the nation in the value of Aboriginal and
Torres Strait Islanders peoples’ first languages.
ILF Ambassador and singer, actor and
songwriter Jessica Mauboy will sing an
Australian favourite. She’ll be joined by
children and community members from the

Tiwi Islands, north of Darwin; Jilkminggan in
the Northern Territory; and Bidyadanga in
Western Australia’s Kimberley region, sharing
stories and language.
There will be a special presentation for
primary school students and early childhood
learners at 2pm. Join Jessica Mauboy,
Playschool presenter Justine Clarke, Dungalan
Aboriginal Corporation Director Cheryl Lardy
and author, artist and songwriter Gregg
Dreise to dance up a storm and follow a
book reading.

The role requires:
• knowledge and understanding of the current
educational landscape at national, state and territory
levels, including current curriculum reform, and the
capacity to respond to this education reform agenda
• familiarity with current Teacher Accreditation and
Registration policies and practice in NSW and ACT.
Duties include:
• assisting officers and other staff to understand key
issues in the educational agenda and provide support
to members
• hosting Professional Development events and 			
developing professional learning courses.
For more information on the position and closing dates
for applications, please visit our website: ieu.asn.au

For more details and links to these events:
indigenousliteracyfoundation.org.au/
indigenous-literacy-day#anchor1
For more about the ILF or to make a donation:
indigenousliteracyfoundation.org.au/
Marilyn Jervis Aboriginal and Torres Strait
Islander Advisory Committee

www.ieu.asn.au

ENVIRONMENT GRANTS
Apply for your workplace

IEU members are invited to apply on behalf of their schools, colleges or early learning centres for one of three
grants of $3000 each sponsored by the union to help with their environmental projects.
The union has a proud history of funding and supporting education projects that bring sustainability projects to
life and is the sole sponsor for this initiative in 2020.
There is no definitive list of possible activities, but typical projects include habitat conservation, biodiversity and
tree planting, outdoor learning areas, vegetable and kitchen gardens, organic produce, water and energy saving,
waste, recycling and composting projects and aboriginal cultural projects.
The eligibility criteria include long term viability of the project, a link to the broader environmental education
strategy and effective management of the project.

Key dates
Applications open: Monday, 27 July 2020
Applications close: Friday, 25 September 2020
Winners announced Monday, 12 October 2020. With a formal presentation proposed for the IEUA NSW/ACT Branch
Annual General Meeting in October.
To apply please use the following link https://bit.ly/IEUgrants
For further information please contact lyn@ieu.asn.au after the opening of the application date.

6

newsmonth - www.ieu.asn.au

Women's Conference 2020
Sophie Ismail, ACTU Legal and
Industrial Officer, Gender and Equality,
is sounding the alarm on how the
coronavirus pandemic is exacerbating
inequities for women.
Ismail (pictured above) spoke with IEUA
Assistant Federal Secretary Christine Cooper
in a wide ranging conversation as part of the
IEU’s Women’s Conference 2020. Like many
events throughout the world this year, the
annual conference had to move online.
Ismail began her career as an industrial
officer in the IEU’s QNT Branch, then
the VicTas Branch. She is dedicated to
gender equity and human rights at work
and has represented unions and union
members in education, training and
health in underpayment cases, workers’
compensation claims, discrimination and
sexual harassment cases and enterprise
agreement negotiations.
Despite some advances for women over
recent years, including the International
Labour Organisation’s Convention on
Violence and Harassment (Ismail was a party
to the negotiations), and some narrowing
of the gender pay gap, Ismail says there are
four key issues that warrant our immediate
attention so women’s rights don’t go
backwards.
Unpaid care work
“Australian women do most of the
domestic work, volunteering and caring
work – all unpaid,” Ismail said. “This has an
impact on their employment and they suffer
financial consequences.”
The pandemic, she says, has only
accelerated this trend. “Women are doing
an average of six hours per day of additional
care work, along with an extra hour of
housework. And many have paid jobs as
well. When do they fit it in?!” she asked. What
is urgently required, she says, are policies that
specifically address this disproportionate
workload for women.
Violence and harassment
Research already shows that during
periods of emergency, women are at
greater risk of violence and harassment. The
pandemic is no different, as frontline workers
such as teachers, nurses, retail staff and
cleaners face stressed and anxious students,
parents and the public.
“Many women are also working at home,
which is positive in some ways, but for
some it’s not a safe place,” Ismail said. “The
economic impact of the crisis is giving rise to
terrible increases in violence.”
The IEU’s Assistant Secretary, Pam
Smith, notes that the union has made a

considerable gain in this sphere. “We have
achieved 10 days paid family and domestic
violence leave in the Catholic systemic
enterprise agreement, and we’ll pursue it
for other EAs,” Smith said.
Yet when Cooper asked what the
government is doing to address these
issues, Ismail’s answer was straightforward.
“Nothing,” she said. “There’s no evidence
of gender analysis in terms of policy
responses so far.”

“It’s ordinary
workers who’ve
got us through
this crisis. We
know women
workers are on
the frontline –
they’re owed
more.”
Before the pandemic, the Sex
Discrimination Commissioner, Kate Jenkins,
delivered the Respect@Work: Sexual
Harassment National Inquiry Report to the
government – a report the government itself
had commissioned. “It’s a thorough and
important piece of work,” Ismail said. “And
the government said, ‘Thanks, we’ll read it’,
but so far it hasn’t acted on it.”
This is why, she says, the ACTU has joined
the Power to Prevent Coalition, representing
over 100 organisations in the legal, health,
community, family violence, business
and union sectors, to put pressure on the
government to implement the report’s
recommendations.
Nor has Australia signed the ILO
Convention on Violence and Harassment,
Ismail said. “There’s no excuse.”
Job losses
“The evidence is clear that women
are bearing the burden of stand downs,
reduced hours and job losses,” Ismail said.
“These are in retail, hospitality, aviation and
early education and care, which have a large
proportion of women workers.”
In April, 55 per cent of all jobs lost had
been held by women, and women are
losing more working hours than men.
Put simply, Ismail says, women are
overrepresented in insecure work. And the
first group to be shut out of the JobKeeper

wage subsidy was the early childhood
education and care sector – again, largely
comprising women.
Cooper also noted this trend. “Support
staff have been sidelined as some schools
try to balance their budgets,” she said. “And
more and more women are trying to balance
work and caring responsibilities. If they take
leave, they feel even more vulnerable.”
Gender pay gap
“Women earn about $240 a week less than
men,” Ismail said. They also retire with far less
superannuation than men, leading to many
older, single women living in poverty.
“Pay equity provisions are very
complicated and hard to navigate,” Ismail
said. “There’s a requirement to compare
yourself to a group of male workers, which
undermines the whole purpose – which is
not to compare but to say women’s work
has its own value.”
Cooper emphasises that the IEU has
worked tirelessly towards fair pay for
teachers in the early childhood education
and care sector.
Where to from here?
All this brings us to some key questions:
How can we fight for a more gender
equitable world?
“Join a union!” Ismail said. “We’re seeing
record union growth. The ACTU has
been fighting every step of the way. We
immediately called for paid pandemic
leave. We know the casual workforce is
disproportionately made up of women,
and that being faced with putting food
on the table versus risking your health is
not a real choice.”
And when we have a Prime Minister so
focused on “tradies” and construction –
male-dominated industries – how do we
cut through to achieve policies that support
women?
“We cut through by telling the story of
workers,” Ismail said. “The ACTU is focused
on that. It’s ordinary workers who’ve got us
through this crisis. We know women workers
are on the frontline – they’re owed more.
We’ll be telling that story with case studies
over coming weeks.”
You can watch the 2020 Women’s
Conference on demand: theIEUzone.org.au
• The Australian industrial landscape and
key issues for women (4 August)
• Union women discuss work, wellbeing and
the way forward (11 August)
• Workload issues in schools – knowing your
rights (19 August).

Spring is in the air and the
IEU's Membership staff wanted
to take the time to remind you
of the offers available to you
through our partners.
We’re finally coming into the
warmer months and while life is
a little slower nowadays if you’re
thinking about a ‘spring clean’
whether it be tidying up your
finances, health insurance or a DIY
project you’ve been putting off
don’t forget the benefits below
are available to you as a member.
Union Shopper is Australia’s
largest union owned member
benefits program and it’s free
to all IEU members. To take
advantage please visit their
website at www.unionshopper.
com.au You'll need to know your
membership number to sign
up. There are savings to be had
across many sectors as well as
monthly member offers.
Teachers Health is a not for
profit health fund with over 65
years’ experience built exclusively
for the education community
and their families. They offer
both hospital and extras cover,
if you’re not already a member,
take the time to compare. Visit
their website for a 20 second
quote: teachershealth.com.au
They also offer household and
car insurance.
Teachers Mutual Bank
membership is open to citizens
or permanent residents of
Australia who are current
or retired employees of the
Australian education sector
and their families. Founded
by teachers over 50 years ago
Teachers Mutual is passionate
about supporting the education
sector and profits are returned via
scholarship programs.
For seven consecutive years,
Teachers Mutual has been named
one of the World’s Most Ethical
Companies, and in 2020 it was
one of only four banks to achieve
this title. Check their website
(tmbank.com.au) for further
details on savings accounts, credit
cards, home loans, insurance, tax
tips and more.
ME Bank is completely owned
by Australian industry super
funds with over 26 years banking
experience and 100% of profits
are returned to union members.
ME Bank can offer IEU members
home loans, everyday banking,
savings accounts, credit cards,
term deposits and personal loans,
visit mebank.com.au
Best wishes and happy ‘cleaning’!
Membership Team

Monica Crouch Journalist
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NCCD: Proposing solutions to a perplexing issue
The Nationally Consistent Collection of Data on
School Students with Disability (NCCD), collects
data about school students with disability who
are receiving adjustments to ensure they enjoy
the same access to education as their peers.
All schools have to report data they collect for the
NCCD to the Federal Government every year. The
stated aim is to enable schools, education authorities
and the government to better understand the needs
of students with disability and how funding can be
allocated to best support them at school.
However, many of our members have raised
workload and professional impact issues
arising from the NCCD process. While COVID-19
exacerbated some of these issues, there are
some flaws inherent in the system that have
put increasing pressure on teachers tasked with
implementing the NCCD.
Working group
The IEU invited a group of members closely
associated with the program to form a working group
and attend a meeting at the Ultimo office on Tuesday
7 July. Six members attended in person, while two
more joined the group via Zoom. Union officers Liam
Griffiths, Pam Smith, Pat Devery and Veronica Yewdall
attended at Ultimo, while IEUA Federal Secretary
Chris Watt participated via Zoom.
Chris Watt outlined the big picture issues
underpinning the inconsistencies and unnecessary
complexities of the NCCD. Members shared their
experiences of grappling with unreasonable
deadlines and evidence requirements, and
identified factors that create workload and
professional issues. Time constraints, duplication
of tasks, technology issues and lack of clarity
around accountability were all identified as
intensifying teachers’ workloads.
Analysing issues
In the second session, the group refined
and prioritised the issues, devising viable and
reasonable solutions. The NCCD is already on the
agenda for the IEUA's upcoming Education Issues
Committee and Federal Executive meetings.
The group will reconvene, probably in Term 4 or
early 2021, to discuss taking these concerns to the
national agencies and employer groups.
A key issue is a fundamental lack of research
underpinning the validity and efficacy of the NCCD
process. Thus, the NCCD becomes a crude vehicle
for economic auditing rather than a mechanism
for ensuring students with special needs receive
the assistance promised to them through targeted
funding and interventions.
The union needs to explore solutions at multiple
levels: federal government policy, peak employer
bodies, school systems and school leadership teams.
To address the lack of analysis of the validity of NCCD
process and outcomes, the federal office of the IEUA
is considering sponsoring a research project.
As part of this initiative, the union is developing
a state wide survey. This survey will be directed to
those members who hold the major responsibility
for completing the NCCD process in their schools.
We will use the information provided by our
members to prepare submissions.

Other issues and proposed solutions include:

Problem

Solution

Time constraints
• No exemplars showing • NCCD to provide
limits of mandatory
exemplars
evidence requirements
• Insufficient release time • Previous funding needs
so teachers need to
to be restored and
be out of class to attend maintained
to administration of
• More professional
the NCCD, resulting in
development needs
a significant decrease in to be provided to staff
support for students
to explain the role and
and classroom teachers responsibilities of the
Learning Support,
Special Needs and
Diverse Learning
Teachers (LS/SN/DL)
•
The NCCD needs to
• Expectations across
sectors are inconsistent. make expectations very
clear through exemplars.
Schools and school
systems should be
informed that there is no
need to exceed the limits.
Duplication
• Technology is either
• Data must be loaded
antiquated or not fit for
onto one platform only.
purpose
If schools use different
platforms, it is up to the
NCCD and/or employers
to ensure they can access
the data from that platform.
• Modernising technology
and ensuring it is fit for
purpose must be a
priority.

“Many of our members have
raised workload and professional
impact issues arising from the
NCCD process.”

Teachers and support staff want to play their
part in the NCCD process to deliver appropriate
funding and support to students with disability.
However, the task should not impact on their core
role: supporting students with special needs and
their teachers. We are confident there are ways
to achieve both aims – and make the task far less
perplexing in the process.
Veronica Yewdall
Organiser and Education Coordinator

Continued from page 1

HOW HSC MARKING WILL PROCEED IN THE PANDEMIC
After members raised concerns
about COVID-19 risks associated with
HSC marking, the IEU and other unions
requested discussions with NESA to
address issues around arrangements
for the upcoming marking process.
As a result of IEU representations,
NESA has announced that both Society
and Culture and English Extension 2 will
be marked remotely on screen, rather
than in a corporate environment as
originally planned.
And rather than attending a physical
8
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venue in Alexandria, markers will be in a
virtual venue – they will work standard
marking centre hours (corporate hours)
and will be paid on an hourly basis.
There is general agreement between
the IEU, other unions and NESA that,
during the COVID-19 crisis, marking
and its associated processes should
be undertaken at home where it is
reasonably practicable to do so.
NESA is mindful that Supervisors of
Marking and Senior Markers in many
courses may prefer to gather at a central

location to develop the marking kit. This
process will be facilitated where requested.
NESA acknowledges, however, the IEU’s
view that markers should not unnecessarily
be placed into environments that could
compromise their health.
Where markers are unable or
uncomfortable about attending a marking
centre for the briefing process, NESA
is committed to making appropriate
arrangements for them to undertake the
briefing process from home.
Where it is anticipated markers will

gather at a marking centre, additional
buildings with space contingencies
have been secured to accommodate
physical distancing requirements. Hygiene
marshals will be present at all sites. NESA
is exploring a range of technology options
to facilitate the online briefing process.
It is anticipated that the standards setting
process will also be conducted externally,
with markers working corporate hours.
The IEU will continue meeting with
NESA to minimise risks to members during
these trying times.

PresentTense:

JobKeeper

In July, the Federal Government announced changes
to the JobKeeper program. JobKeeper payments
of $1500 per fortnight to eligible employees were
scheduled to finish at the end of September. The
government has now announced that JobKeeper will be
extended until March 2021.
However, there will be several changes to the program
after September. First, employers will need to requalify
for the program by demonstrating the necessary loss of
revenue (30 per cent with for-profit companies, and 15 per
cent for not for profits) – they will have to do this in October
and again in January.
The payments will also decline, from $1500 per fortnight
to $1200 per fortnight, and again to $1000 per fortnight from
January. Part time workers, who may have enjoyed a small
pay rise due to the one size fits all nature of the original
JobKeeper payment, will now only be eligible for $750 per
fortnight ($650 per fortnight from January). This is likely to
mean a drop in pay for many ELICOS employees currently
on JobKeeper.
There is no doubt that JobKeeper has been a crucial
lifeline for just about all private colleges, so IEU members
will welcome its continued operation. The union notes,
however, that there are still some holes in the program
– some casual workers are missing out, along with some
workers in particular industries such as universities and
the arts – and we are advocating for eligibility rules to be
widened.
The IEU is also concerned about the reduction of the
JobKeeper rate. Nevertheless, the extension of the program
to March will hopefully give members some peace of mind
over the coming months.

Pandemic leave
The pandemic has highlighted the fact that thousands of
workers do not have paid sick leave – an acute issue in the
ELICOS sector, which depends upon casual workers.
This issue has created huge public health risks for
broader society, as casuals are often reluctant to call in sick
(as they don’t get paid), and are probably equally reluctant
to get tested for COVID-19, owing to the time lag before
getting results (when people are required to self isolate).
This has led to disastrous results in Melbourne, where
workers in insecure jobs have continued going to work
despite being sick, and despite testing positive for
Covid-19 – indeed, this was a major contributory factor in
Melbourne’s so-called “second wave” and consequent
lockdown. Given insecure work has become endemic
across the Australian workforce in recent years, such a
scenario is entirely possible in other states.
Because of this, the union movement has been lobbying
for paid pandemic leave, so people can get tested and self
isolate without taking a financial penalty they cannot afford.
This campaign is starting to have an effect. Awards were
varied some months ago to allow for unpaid pandemic
leave. Then in July, the Federal Government announced it
would fund a pandemic payment for some workers who
do not otherwise have access to paid sick leave.
While these developments are welcome, they still fall
well short of the optimal outcome, which is paid pandemic
leave of at least two weeks to be a standard entitlement for
all workers. “No worker should be left considering if they
should go to work with mild symptoms to pay the bills,”
said ACTU Secretary Sally McManus. “Only the Federal
Government can step up and deliver paid pandemic leave
to protect all workers.”

The future of ELICOS
The English language teacher sector (ELICOS) has been
particularly hard hit by the pandemic, as the industry is
almost entirely reliant on international students. Australia’s
borders have been slammed shut to non citizens and non
residents since March, and there is no clear indication
that they will open again soon. It’s likely that international
students will be excluded from Australia for at least the rest
of this year, and probably into early 2021.
The government is aware of the industry’s uncertainty,
and has made encouraging noises about what the future
might hold, though what colleges want most of all is clarity
around when borders will reopen: “All we want is a date!” is
a line the union has heard from more than one employer.
JobKeeper and other government pandemic programs have
provided some crucial support for colleges and ELICOS
workers over the past few months, but time is running out.
Colleges are starting to close, and if some indication of
when students are allowed back is not provided soon, the
union fears the industry may reach a point of no return.
International students (and for that matter, refugees,
who also access English programs) are probably among
the easier groups to allow in, as they would stay for many
months (at least) and so can be compulsorily quarantined
on arrival. This should minimise the risks of outside
infection coming into the country.
A pilot program was planned for international students
in July, only for it to be deferred following the Melbourne
outbreak. With numbers stabilising, it is now time to make
plans for it to commence.
Kendall Warren Organiser

Support staff push pay parity claim
In 2019, the Public Service
Association used the Pay Equity
Framework to achieve significant
wages outcomes for administrative
and support staff in NSW public
schools. Given the undeniable
similarities between the two sectors
and the historical nexus of wage
comparability, the union is seeking
flow on aspects of the public schools
outcome within Catholic systemic
schools to ensure parity between the
sectors is maintained.
The IEU has reached an in-principle
agreement in negotiations for the new
Catholic Systemic Schools Enterprise
Agreement that covers teachers and
general employees in Catholic diocesan
schools throughout NSW and the ACT.
Although part of the IEU claim, the
parties were not able to settle on
how to incorporate the public sector
outcome at this time. However, as part
of the settlement, the parties resolved
to undertake a comprehensive review
and assessment of the classification
structure and comparative wage rates
of Catholic diocesan support staff with
their public sector counterparts.
Joint Working Party
A joint IEU/CCER Working Party
has been agreed to as part of the
settlement.
The task of the working party is to
establish equivalency between Catholic
systemic schools and those of employees
in the NSW government school sector as

defined in the Crown Employees (School
and Administrative Staff) Award 2019.
Unlike our enterprise agreement, which
covers a wide range of general employee
roles, the Crown Employees (School
and Administrative Staff) Award 2019
only applies to the administrative and
education support roles.
School operational staff – such
as cleaners, maintenance staff and
canteen employees – are employed
under a different award in the public
sector and were not part of the
significant changes made last year.
Therefore, these roles are not within
the working party’s considerations.
Terms of reference
The terms of reference for the
joint working party include a definite
timeframe as a way to ensure the
matters are addressed and fully
considered before the next round of
bargaining commences. In the lead up
to the working party commencing in
Term 4, the IEU’s Support Staff Advisory
Committee has implemented a staged
plan for our members to be consulted
and participate in the process.
We’ve held a series of virtual
meetings organised around each of the
relevant occupational categories.
In these meetings we’ve: provided
an account of negotiations around the
support staff claim for parity; discussed
in detail the Public Sector Award
outcomes and how they match up to
the corresponding roles in Catholic

diocesan schools; and set out the how
the joint working party will function.
There is work to be done to ensure
the joint working party has accurate and
complete information and how it can be
engaged to support this process.
Next steps
In the next stage of the consultation,
members will have an opportunity to
participate in a series of survey and job
analysis exercises, as well as detailed
interviews to assist with preparing
statements and material for the Joint
Working Party. We will then seek
expressions of interest from members
who may wish to be directly consulted
by the working party or nominate to be
a member of the working party.
The meetings have been really well
attended so far, with more than 135
members logging in. Despite its short
comings, Zoom has enabled us to
include members from across NSW and
the ACT at the meetings. It’s exciting
to see members’ willingness and
enthusiasm to be part of this process.
If you were unable to participate
in the meetings but would like to be
involved in the next stage, please let us
know through one of the following:
• call your IEU organiser
• call Carolyn Moore at the union
office: 02 6623 4700
• email your contact details to
carolyn@ieu.asn.au
Carolyn Moore Organiser

“It’s exciting to see
members’ willingness and
enthusiasm to be part of
this process.”
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Professional development

Upcoming and
on demand
The IEU’s Term 3 professional development program
has been extremely well received. More than 500
members registered for the Dave Vinegrad series of
courses that included 10 Secrets of Effective Teaching,
Responding to Extreme Behaviours, and Managing
Difficult Conversations with Parents. If you missed
them live, you can still view them on demand.
PD on demand
Are you looking at attaining your teacher proficiency or
are you mentoring a colleague through the accreditation
process? Or are you simply looking for some high quality PD
to assist you in your own maintenance of accreditation cycle?
The IEU has more than 50 hours of NESA registered, on
demand, high quality PD that you can access at any time
through The IEU Zone.
Courses ranging from behaviour management, voice care,
and assisting students with anxiety, provide members with
practical advice that transfers directly into the classroom.
A series of seven courses explores the practice articulated
in each of the seven Standard descriptors for beginning
teachers who are looking at attaining proficiency.
For the mentors, we have a series of three two-hour
sessions that cut through the myths and rumours to the
truth of what NESA requires and how to use the process

as a positive, developmental professional experience that
benefits everyone involved.
Log on to theieuzone.org.au to create your unique
member profile and access our full suite of PD courses.
The IEU professional development program is member
driven and we welcome any suggestions you might have.
You might even like to be a presenter. Contact us with your
suggestions: pd@ieu.asn.au

Dr Collins’s book, The Music Advantage, to give away. All we
ask is that you commit being on the book review panel, a
follow up registered session, in which IEU members discuss
implementing the ideas presented in the book.
Tell us in 50 words or fewer why you should be part
of the panel and receive your free copy of The Music
Advantage. Email pd@ieu.asn.au – Subject Line: The Music
Advantage.

Coming up: Meet the author – The Music Advantage
Join Dr Anita Collins as she discusses her new book, The
Music Advantage, in a one hour, NESA registered interview
on Monday 7 September at 6pm.
Dr Collins draws on the latest international neurological
research to reveal the extraordinary and often surprising
benefits that learning music can have for children.
According to Dr Collins’s research, learning music can
give every child an advantage, no matter how they're
tracking at school.
Dr Collins will shed light on the techniques she has seen
in operation around the world and trialled herself. With real
examples from home and school, along with some practical
strategies, The Music Advantage shows how teachers can
support their students’ educational development with music.
Join the panel and win a book: The IEU has two copies of

Coming up: Ace your interview –
calling all student teachers
Are you finishing your teaching degree this year? Will you
soon be applying for jobs? Have you ever wondered what
it is the principal is looking for when a job applicant walks
through the door?
The IEU will hold its first online "Ace your interview"
session for final year teaching graduates in September. A
panel of experienced principals will be online to answer all
your interview questions and provide tips on how best to
present yourself. You will also receive some useful insights
into what your first year working in a school might look like.
Contact pd@ieu.asn.au for more information.

Border skirmishes
State border closures during
COVID-19 are creating havoc that
could’ve been avoided had plans
been in place sooner. We take a
close look at the school situation
in Albury/Wodonga.
On 6 July, NSW Premier Gladys
Berejiklian announced the closure of
the NSW-Victoria border. With such a
mammoth task, one might expect the
state government had a model and a
plan to move ahead with this decision.
After all, it had had five months to
develop such a model, knowing that
this scenario was a probability rather
than a possibility.
How far this was from the truth. The
NSW government had only worked on
a process from late June, with a permit
system introduced to Albury (NSW)/
Wodonga (Vic) residents; anyone
outside this “border bubble” would be
refused entry.
Students from Albury who attend
school in Wodonga had already been
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cut off from school and friends when
the Victorian state government closed
all schools in the state.
Schools caught in crossfire
That was then. There have since been
three other iterations to refine who can
and cannot enter Albury (and other
NSW border towns) within their bubble.
Then, on the evening of Tuesday 4
August, a spokesperson for the NSW
Education Minister, Sarah Mitchell, said
Victorian-based students and staff may
be banned from attending schools in
NSW.
The NSW government simultaneously
used wedge politics to keep NSW
schools open during the first lockdown
(because nothing shows teachers how
much they are respected than being
treated as linchpins for the economy)
while telling schools they were safe
from COVID-19 because of the low
transmission risk.
This announcement sent border
towns into a state of greater confusion,

Pat Devery Professional Officer

“There has been
no consultation
with stakeholders
– that is, schools
and teachers.”

frustration and outrage. There has been
no consultation with stakeholders – that
is, schools and teachers.
Turmoil for teachers
One mathematics specialist teacher,
who lives just outside Albury’s border
bubble has said their class will fall
behind if the students are unable to
participate in individually designed
learning activities. A principal who lives
in Wodonga wouldn’t be able to carry
out her essential role at her school.
Other teachers and students would be
unable to attend school.
This, in turn, would lead to
unacceptable workloads: to teach
face-to-face and provide meaningful
learning for students unable to attend
school. Such a decision would have a
substantial impact upon Trinity Anglican
College and the Scots School, Albury.
These schools have many students
living south of the border.
So where does all this leave us? It
leaves a frustrated community stuck

in a safe Liberal seat with an inert local
member. We are left with an unjustified
and unworkable environment, full of
growing anger at both the disconnect
of a Sydney-centric government, and
the refusal or inability to adapt to the
complex needs of border communities.
In all of this, however, is the
contradiction sold to schools: that
students are both low-risk transmitters
and asymptomatic super-spreaders.
There is no reason to single out
Victorian-based students and staff
and refuse them entry to NSW, for
so few definite decisions to emerge
from Sydney.
Schools are safe? “I can’t be any
clearer than that,” the Prime Minister
said in April.
Simon Goss
Riverina Sub Branch President
Executive Member

What’s the story
with side hustles?
Early childhood teachers:

ACCREDITATION UPDATE
While NESA has extended the
deadline for attaining Proficient Teacher
status, delays abound; and make
sure you complete your professional
development.
Delays for Provisionally
Accredited Teachers
In response to the coronavirus
pandemic, NESA has temporarily
extended the time for Provisionally
Accredited early childhood teachers
to become Proficient (normally three
years if employed full time or five years if
employed part time).
The IEU is aware that a number of
members haven’t been able to have
their Accreditation Supervisor observe
their practice. There is also some
inconsistency in the timing of allocating
an Accreditation Supervisor to a
Provisionally Accredited Teacher.
If you are experiencing delays to the
finalisation of your Proficient Teacher
Accreditation or have any questions
about the process, we recommend you
contact the union for assistance.
Some early childhood teachers
working for large employers that allocate
internal Accreditation Supervisors have
experienced lengthy delays from the time
their documentation was submitted to
their Accreditation Supervisor and the
date these were uploaded to NESA. In
one instance this initial delay was more
than four months.
Once the evidence was finally
uploaded, NESA requested the
Accreditation Supervisor submit the
Observation Report and the Final
Supervisor Report. After more than three
months, the member contacted the IEU
because the Accreditation Supervisor

had still not responded to this request,
nor had classroom observation of the
Provisional Teacher taken place.
This seven-month delay is a breach of
NESA’s Proficient Teacher Accreditation
Policy, which states that the Supervisor
Report should be submitted within 21
days of the teacher’s evidence being
received.
Maintaining accreditation –
Proficient Teachers
The IEU is aware that a considerable
number of Proficient Teachers in early
childhood, whose first maintenance
period finishes in July 2021, have not
completed the required 100 hours of
professional development. According
to NESA’s Maintenance of Teacher
Accreditation Policy clause 6.1:
A teacher will fail to maintain their
accreditation if:
• their practice does not meet the
applicable Standards and/ or
• they fail to complete the professional
development requirements by the end
of the maintenance period.
If a teacher fails to meet the professional
development requirements, NESA
can revoke or suspend the teacher’s
accreditation 14 days after the end of their
maintenance period.
In 2020, the IEU is offering early
childhood teacher members free
access to more than 70 hours of NESA
Registered professional development
via The IEU Zone (theieuzone.org.au/)
and TLN. We invite you to explore these
options to maintain your accreditation.
Lisa James Organiser

Now is the time for the government to think beyond
the growing budget deficit and commit to quality,
affordable childcare for all Australian children.
During the lockdown period in March, both
state and federal governments ensured that
children’s services could continue to operate.
JobKeeper was available to many services, and
emergency funding was made available to
services that were unable to access JobKeeper.
There were no fees for both preschools
and long day care with some additional funds
available to ensure that centres could continue
to operate.
But in July long day care centres were no
longer eligible for JobKeeper. Fees to parents at
eligible, community-based preschools in NSW
have been waived until the end of Term 4.
Now is the time for governments – both state
and federal – to rethink funding models for
the sector.
There is an economic case for all levels of
government to ensure that all parents have
access to free childcare by investing more in early
childhood education. Many studies have shown that
for every dollar invested in quality early childhood
education, there are substantial economic dividends
in the future.

Planning to earn a bit on the side?
We consider the question of other
work, disclosure clauses and employer
consent.
From time to time, members contact
the union seeking advice regarding a term
in their written contract requiring that they
disclose any “secondary” employment
or obtain permission from the employer
or principal before engaging in such
employment. A typical term can look
something like this:
“You will not engage in other paid work,
business or activities without the written
consent of the Employer.”
While this type of
contractual term is not
unlawful, it does not
provide an employer
with an unqualified right
to refuse permission to
engage in outside work.
For this reason, some
contractual clauses
properly acknowledge that
“The Employer will not
unreasonably withhold
such consent”.

considered in light of public policy (and
legislation) that prohibits unreasonable
restraints on trade.
A teacher managing the books in a
family business, or conducting an online
retail business, would rarely entitle an
employer to withhold consent. What
members in these situations need to be
more careful about is ensuring they don’t
conduct any outside work or business
during their normal school work time.
A potential conflict might arise where a
teacher takes outside employment with
a tutoring company or sets up their own
tutoring business. In such
cases a school employer
might stipulate that the
teacher is not to take on
clients who are students at
the school (even where they
may not be in the teacher’s
classes). However, it would
usually be unreasonable
to prevent the teacher
from providing paid tuition
generally.

“A teacher
managing the
books in a
family business,
or conducting
an online retail
business, would
rarely entitle
an employer
to withhold
consent.”

Fidelity and conflict
of interest
All employment
contracts, written and unwritten, contain
implied duties of fidelity (good faith) and
loyalty, that are owed by employees to
their employer. Stemming from these are
obligations to ensure an employee does
not conduct themselves in a way that
creates a conflict with such duties.
In general, industry conflicts arise when
an employee engages in work with a direct
competitor, or establishes and operates a
business that itself directly competes with
the employer. These types of conflicts
don’t typically arise in relation to schoolbased education.
Using your own time
Those duties and obligations are
necessarily balanced against an
employee’s right to use their time outside
of work productively and must also be

The high cost of early childhood education has an
impact on workforce participation, particularly for
women. Ensuring all parents have access to free childcare

would ensure greater participation. Currently, the cost to
parents for a child attending a long day care centre, even
with the current childcare subsidy, is often higher than
the cost of sending a child to an independent school.
The Grattan Institute notes that for a family with an

Casuals and part timers
The situation is more
complicated now that a
greater proportion of today’s
workforce is engaged on a
casual or part time basis, and questions
arise as to who is the primary employer
and who is secondary. It would be
unreasonable for a school to prevent a
part time or casual teacher from working
for another school employer, unless there
exists some clear and compelling argument
that the other employment would create a
real and tangible conflict of duty.
Members can be required to disclose
outside employment or paid business
engagements but should expect that their
employer will not unreasonably withhold
consent to such engagements. Members
would be well advised to obtain any
required consent or approval in writing, and
the union can provide assistance in instances
where consent is unreasonably withheld.
Iain Bailey Industrial Officer

income of $68,000 receiving the maximum subsidy, it still
costs about $9000 a year to have two children in full time
care. For a family in which each parent earns $80,000,
the cost is about $26,000 a year. No wonder so
many parents report struggling with the cost of
sending their children to childcare services.
If unemployment keeps rising, the only
choice for many families may be to withdraw
their children from early childhood education.
Can Australia afford free universal access to
early childhood education? Probably not in the
present economic climate. But as we reshape
our economy, we should make it a goal.
Now is the time to rethink how we fund early
childhood education.
Work by the Grattan Institute shows that
boosting the childcare subsidy for low income
families from 85 per cent to 95 per cent,
removing the annual subsidy cap and tapering
the subsidy down to zero for high income
families would only cost the government
an additional $5 billion a year. The higher
workforce participation enabled by this $5 billion would
boost GDP by about $11 billion a year.
Verena Heron Industrial Officer
Reference: grattan.edu.au/report/cheaper-childcare/
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It’s all about teamwork say primary principals
It was Australian Primary Principals' Day on 7 August.
We asked two principals, who are also IEU members,
about the joys and challenges of the role.

Kevin Mills, above, the Principal of St Margaret Mary’s Primary
School in Merrylands, in Sydney’s West, has been a member
of the IEU since 1980. He has held leadership positions
in Catholic education for 35 years, from senior primary
teacher to coordinator, assistant principal and 26 years as a
principal. He became Principal of St Margaret Mary’s in 2014.
What do you consider to be the biggest challenges
as a primary school principal and what has been most
helpful to you in this position?
Kevin Mills: A big challenge is building a shared
commitment within the school community with an
emphasis on staff and teachers as leaders. In coping with
an everchanging world, we must look at different ways
of working with our communities to strengthen their
engagement with learning, including looking outside
education for best practice in change management. I
have a great group of supportive colleagues who share
their thinking, wisdom and insights, and they are nonjudgemental. The best thing is that we are all very different
and this always stretches my decision-making.

Ian Shaw, above, is Principal of Kuyper Christian School
in Kurrajong, on the lower slopes of the Blue Mountains
(pictured above right). He has been in leadership positions
for more than 20 years in several Christian schools, and
commenced as Principal at Kuyper Christian School in 2016.

Ian Shaw: Forming and nurturing the staff team is an
important challenge – gathering the right people in the
school to engage students and parents in the life and
learning of the school. Another is the changing curriculum,
compliance, registration and the COVID-19 landscape.
Gaining insight and support from bodies such as Christian
Education National (CEN), NSW CEN Hub, Association of
Independent Schools and the IEU have been instrumental
in making good judgements around policy and planning.
Has union membership helped you in your career?
Kevin Mills: When I was appointed as a teacher, my first
principal was keen for me to become a member, he simply

said: “They will look after you.” The union’s task of looking
after my conditions and wages has always been one aspect
of my career that I do not have to worry about.
Ian Shaw: For many years I resisted joining the union.
I eventually felt convinced to join as I realised I was living
on the contribution of other IEU members who, on behalf
of us all, had fought for fairness in the wage negotiation
process. The IEU has always been a helpful adviser in
matters of negotiation between staff, employers and
school boards.
What advice would you offer teachers seeking to
become leaders in primary schools?
Kevin Mills: First, be a great teacher. Then be forward
looking, back yourself, never stop learning and remember
schools are all about relationships. Be prepared to share
everything along the way!
Ian Shaw: My advice to prospective leaders is to
demonstrate servant leadership to others with integrity.
This example will afford you the respect you need to lead
others. The way you treat others will be the yardstick.
Literacy and numeracy skills are essential gifts for children,
and working in a P-12 school I see the significance of primary
teachers establishing foundational understanding. The
wonder of learning in a young child is so encouraging.

Making progress in a most difficult year
The IEU values highly the significant
role of principal members during the
ongoing complexities of the COVID-19
pandemic. We acknowledge especially
the challenges principals face when
there are positive COVID-19 tests in the
school community.
On Australian Primary Principals’ Day
on 7 August, we recognised the vital
contribution of principals, especially in
this year which has seen extreme weather
events, the pandemic and associated
economic impacts on families and
communities.
The Principals Sub Branch met via
Zoom on 8 August with a focus on
enterprise agreement negotiations and a
range of education issues including the
Nationally Consistent Collection of Data
(NCCD).
The IEU met with Sydney Catholic
Schools on 2 July and reached agreement
to progress EA negotiations for principals
12
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in Catholic systemic schools. As part of
these negotiations, the IEU has requested
that pay rates be increased for certain EA
salary bands in order to address some
current anomalies between the Sydney
and the NSW/ACT principals’ pay scales.
The link between step progression and
contract renewal was also discussed,
given that Sydney contract renewal
processes have changed. We also raised
Sydney principals’ concerns about the
implementation of the “10 year cap” in a
school with SCS.
We will pursue discussions with the
Catholic Commission for Employment
Relations (CCER) in relation to the
principals’ EA for the other dioceses
and, as always, the IEU will work with
its principal members in all dioceses to
achieve the best possible agreement to
protect and enhance their interests. A
specific request for practical wellbeing
support for principals was included in

the union’s EA claim for principals.
A Zoom meeting was held with Broken
Bay principal members on 3 August
regarding concerns about the Staff
Absences Management Program (SAMP)
and issues in relation to principals’ roles,
status and employment security in the
diocese. We are providing assistance to
principals as appropriate and another
Zoom meeting will be held.
Principals and other members have
frequently raised concerns about the
NCCD. The IEU convened an initial working
group on 7 July with a focus on exploring
issues and solutions at school, system
and government levels. Concerns the
working group identified include lack of
analysis of the validity of NCCD processes
and outcomes, plus a range of issues
about time constraints, duplication of data
collection, technology platform problems,
and the need for greater transparency
around the allocation of funding.

There was lively discussion of the NCCD
at the Principals Sub Branch meeting
on 8 August and the IEU welcomes
the perspectives of principals on the
NCCD. Similarly, we welcome input from
principals in relation to a review of the
National Disability Standards in Education.
Another focus for discussion at the
Principals Sub Branch meeting was
the NSW Curriculum Reform process
and the need for appropriate ongoing
engagement with principals and staff,
rather than a political exercise. Principals
expressed concern about a simplistic
“back to basics” approach, as well as the
rushed, three year timeline.
The Term 4 IEU Principals Sub Branch
meeting is scheduled for November.
Meetings can also be arranged with IEU
principal members in diocesan, regional
or sector groups.
Pam Smith Principals’ Organiser

Nationwide Victorian teachers
lodge more coronavirus WorkCover
claims than any other profession
As the coronavirus pandemic was starting
to take hold in Victoria, the teachers
that clinical psychologist Andrew Fuller
was working with were starting to have
a troubling realisation: they should start
preparing their wills.
Remote learning has lessened the risk of
contracting the virus, but created new pressures,
with teachers working harder than ever to prepare
classes and facing increased scrutiny from
parents.
Figures provided to the ABC show more
teachers have had WorkCover claims approved
for conditions, such as mental injury, related
to the pandemic than people in any other
profession in Victoria.
Fewer health professionals who have actually
contracted coronavirus at work have had
claims approved than teachers who have not
contracted the virus, figures show.
That is despite the Department of Health and
Human Services (DHHS) reporting about 1200
Victorian health professionals have tested positive.
As of 30 July, there were 111 people who had
had claims relating to coronavirus approved.
The standardised claims relate to people who
have missed more than 10 days of work and have
medical expenses of more than $735.
Almost three quarters of the claims relate to
people who have not contracted the virus.
As of 30 July, WorkCover had accepted
33 claims based on contracting coronavirus.
They include:
• 24 people working in health care and social
assistance
• less than five claims from workers in wholesale
trade, administrative and support services,
public administration and safety, transport,
postal and warehousing.
WorkCover has accepted 78 claims based on
other impacts, such as mental injury, related to
the coronavirus pandemic. The workers who
made those claims include:
• 26 in education and training
• 21 in healthcare and social assistance
• 11 in public administration and safety

• five in financial and insurance services and
professional, scientific and technical services
• fewer than five claims in wholesale trade, retail,
transport, postal and warehousing,
information media and telecommunications,
administrative and support services.
The figures show that few, if any, workers
caught up in one of Victoria’s largest clusters,
the outbreak at Cedar Meats Australia, have
submitted WorkCover claims, despite the ABC
confirming at least one worker spent several
weeks in intensive care.
Justin Mullaly, the Victorian Deputy President
of the Australian Education Union, said it was
also possible some teachers who had contracted
the virus at work had not put in WorkCover
claims because they could access three months
of specific infectious disease leave under their
agreement. He said teachers who had to attend
school in between the two significant Victorian
outbreaks had been particularly concerned for
their welfare.
“There are some teachers, support staff and
principals who have reported considerable stress
and anxiety, particularly in recent times, where
they have had to attend onsite,” he said.
Dr Fuller said teachers could be about to enter
an even more stressful period.
August was typically the month when
motivation slipped most for Year 12 students, he
said, a trend which could be even more acute
this year given the difficulties of the pandemic.
“The tensions [about] who can motivate these
kids, whether it’s parents or teachers, becomes
more fraught,” he said.
“There has been a bit of pointing the finger
about who is responsible.
“It’s been an almost relentless period of time
without any break whatsoever, so they’re working
incredibly hard to meet the needs of their
students, which is heroic really.”
Source: ABC report https://www.abc.net.au/
news/2020-08-10/worksafe-victoria-claims-fromteachers-rise-during-coronavirus/12536618

Nationwide Brisbane Catholic
Education sells out students and
staff in Seton College closure
Brisbane Catholic Education’s (BCE) shameful decision to
close Seton College is a blatant sell out of students, parents
and staff. IEUA-QNT Branch Secretary Terry Burke said BCE’s
decision was wrong and Seton College should remain open
to provide inclusive education for families in the Mount
Gravatt community.
“For 56 years, the teachers and school support staff at Seton
College have provided high quality education to the southside
community,” Mr Burke said.
Broken promises
“Eighteen months ago, BCE made a clear commitment in writing
to provide schooling which specifically catered for students with
disabilities but now BCE has simply decided to turn that decision
on its head and claim that this is not the type of school they
should operate.
“It’s a clear contradiction of what college staff, students and
their parents were told 18 months ago.
“It’s a sell out of Seton College students and their parents who
enrolled them at the college based on BCE’s commitment 18 months
ago to operate a school exclusively for students with a disability.
“It’s also a sell out of Seton College staff who have been committed
to making this vision a reality for the last 18 months through their
professional development and the creation of work programs.”
Mr Burke said BCE had serious questions to answer about the
closure of the school, given last year it promised the college’s
commitment to providing a high quality learning environment for
students with a disability.
Members have concerns for students’ future
Mr Burke said college staff also had serious concerns for the
future of their students.
“Here we have a cohort of students who feel safe and
comfortable in their current learning environment,” Mr Burke said.
“However, BCE’s plan is to just move them on to other schools,
and most likely larger learning environments, which could pose a
very daunting and challenging experience for these students.
“Our members have spent the last 18 months building
relationships and connections to engage these students and no
consideration will compensate for this,” he said.
Supporting our members
Mr Burke said the union was providing advice, support and
assistance to its members at the college during this uncertain time.
“Our union is always there to support our members in such
situations and we have and will continue to do so – a key part of
that support being our ongoing advocacy to BCE that the college
remain open,” he said.
Source: IEU Queensland and Northern Territory Branch: qieu.
asn.au/news/archive/2020/august/brisbane-catholic-educationsells-out-students-and-staff-in-seto/

New kid on the Canadian block
Shinead Maher from St John’s Primary School
in Lambton, in Newcastle, is on exchange in
Toronto, Canada.

What an experience and what a time! I arrived at my
Canadian school at the beginning of January, in the middle
of winter. I had to get public transport to school as I had no
car. Walking to school in below zero temperatures was an
adjustment but the beautiful snow made it bearable.
Everything is new
I felt like the new kid on the block, learning the names
of staff and students, new bell times, new routines and a
new way of teaching with limited technology. I met my new
Grade 1 class, a total of 20 students, such a small size. They
all walked into the classroom with their snow gear on and
had two pairs of shoes – one for inside and one for outside.
The process of taking their snow clothes off was lengthy,
but it was all part of this wonderful experience.
Teaching in Canada is the best. We get 240 minutes of

planning time (RFF) a week as students do French lessons
every day as well as music and gym throughout the week.
I had so much extra time, I could take students aside to
get to know their strengths and weaknesses as well as plan
lessons. Amazing, right? At the beginning of 2020, teachers
and their union were fighting for smaller class sizes and
strikes were happening regularly, sometimes once a week!

COVID-19 comes
I was teaching for less than 10 weeks when our March
break came around. This is when the global pandemic
struck and schools were shut for three weeks. We then
began online learning.
This was very challenging, as some families did not having
access to the technology to do work at home. The school
boards had to hand out computers to students so learning
could continue at home.
This was challenging within itself but, as the virus spread
rapidly, it was announced that schools would not reopen
until the new school year in September. I was devastated

as I had only just got to know the staff, students, and
their families.

Summer holidays
Now it’s summer vacation and I’m loving it. Thankfully,
the virus is more contained, so I’ve been lucky enough to be
able to travel around this beautiful country.
I will return to school in September and to teach Grade 2.
My principal was kind enough to put most of the students
I taught in Grade 1 into my class again. I’m excited to return
and see their faces again!
Canada seems to have a better work/life balance. I still
have a few months left here and as long as the virus stays
away I can keep enjoying the sights, culture and all things
Canada has to offer.
This year has certainly been a rollercoaster but what a year
to remember. I miss my family and friends (especially my dog)
but I am also grateful for the opportunity of this exchange.
Shinead Maher
newsmonth - Vol 40 #6 2020
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Labour Bites

Teachers jailed in Jordan
In Jordan, the teachers’ union expressed
concerns about how the government was
handling the coronavirus crisis.
The government’s response was to
arrest leading members of the union,
raid the union offices and shut the union
down for the next two years.
Riot police were then deployed to
break up peaceful demonstrations by
teachers denouncing the crackdown on
trade union rights.
Education International has called for
the unconditional release of the union
leaders, the lifting of the ban on the union,
and the guaranteeing of the fundamental
rights and democratic freedoms of
educators and all workers, including
their freedoms of opinion, expression,
assembly and association.
Please support this call by sending
your message today to the Jordanian
government:
https://www.labourstart.org/go/jta
Source: LabourStart

Nurses and midwives
join green ban blockade
Members of the NSW Nurses and
Midwives’ Association (NSWNMA)
committed to join the CFMEU in a public
blockade to save Willow Grove, built circa
1870-80, from bulldozers.
The residence is a representative
example of a Victorian Italianate twostorey villa. A much-loved local landmark,
it operated as a maternity hospital for
more than 30 years.
The CFMEU has placed a green ban on
the two locally heritage listed buildings
in Parramatta that have been earmarked
for demolition to make way for the new
Parramatta Powerhouse Museum.
NSWNMA Assistant General Secretary,
Judith Kiejda, said the planned demolition
of the two sites was devastating for the
Parramatta community and the colonial
history of maternity services.
Suzette Meade, a spokesperson for
the North Parramatta Action Group, said
Willow Grove should be left where it is.
“Just move the proposed Parramatta
Powerhouse project 900 metres down
the road to the enormous 30 hectare
Cumberland Hospital Precinct,” Ms
Meade said. “This state-owned land is
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far more suitable for an arts and cultural
precinct with the added bonus that it
doesn’t flood.”
Ms Meade said the nurses’
endorsement of the campaign to
preserve the buildings had “increased
the drive and passion for community and
heritage supporters from all over Sydney
to win the battle to save Willow Grove
and St Georges Terrace”.
“Willow Grove is an exceptionally
important part of the history of women’s
health care at the most important time
in their lives, as they give birth. Initially
built by local businesswoman Annie
Gallagher, wife of prominent Parramatta
Alderman Thomas Gallagher, it served
as a maternity hospital from 1919 to the
late 1950s, which makes it so special to
generations.”
Source: Sydney Morning Herald

Suing for climate action
In the face of the government’s inaction
on the climate emergency, activists are
turning to lawsuits in an attempt to bring
about change.
“I’m suing the government because
I think they need to start telling the
truth about the financial risks of climate
change,” says Katta O’Donnell, a law
student at La Trobe University. Last
week, her lawyer, David Barnden, filed
proceedings in the Federal Court in what
he describes as a “world first” case.
O’Donnell, 23, is arguing that the
Federal Government, in issuing sovereign
bonds, failed to disclose material risks to
investors. “The claim says that climate
change is a material risk,” explains
Barnden.
The claim is unusual, and as such
it is impossible to predict how the
Federal Court might rule. “It is extremely
difficult to judge the prospects of
success because these are test
cases,” says University of Melbourne
Professor Jacqueline Peel, an expert in
environmental and climate change law.
“They are completely novel, not just in
Australia but internationally.”
Australia has a long history of
environmental litigation, beginning
with administrative law challenges to
environmentally damaging planning
approvals in the 1980s. Against this
backdrop, climate change claims were an
obvious next step.
However, climate litigation may not
be a panacea. “Litigation can only ever
be a tool, not the tool, for trying to
advance climate policy,” Peel says.
But across the globe, the latest wave
of climate lawsuits is causing real
change. Australia is not far behind.
“Some of the cases currently under way,
including McVeigh and O’Donnell, these
could have a transformative impact,” Peel
says. “We are potentially on the cusp of
something big.”
Source: The Saturday Paper

Exchange: Dad, can we get a dog?
Steve Wierzbicki is on exchange
from Collingwood, Ontario, Canada,
to Xavier College, Skennars Head,
Northern NSW. He shares his story
with us.
Five years ago, I brought up the idea of
going to Australia for a one year teacher
exchange with my wife, Laura, and our
children, Hannah, Michael and Matthew.
It was a great way to hold off on getting
a dog. “When we get back from Australia,
we’ll get a dog,” I’d often say. Now time is
flying – and the kids are researching dogs
like crazy!
Getting underway
December 2019 was the first time we
heard anything about COVID-19 and we
knew bushfires were burning in Australia.
It was big international news – there was
more news on Aussie forest fires than
Trump’s stupidity.
When we landed on 26 January 2020,
for our one year teaching exchange at
Xavier Catholic College near Ballina, we
were excited but felt very empathic,
knowing of the fires and floods that
preceded our visit.
Two days after landing, I had the
pleasure of meeting the legendary Mick
Vella, the principal at Xavier. I had heard
so many wonderful things about him and
how he really understands the importance
and value the exchange program has
to offer both Canadian and Australian
teachers. If I were a Tigers fan instead of an
Eels fan, I think we’d be a lot closer.
It was straight into the classroom: full
on in a new country, new curriculum,

new staff, and driving on the “wrong”
side of the road. We had the cleanest
windows in NSW.
Coping with COVID
Learning online platforms (Zoom, Gimkit,
quizzez, Kahoot etc) and home schooling
our own children as well as meetings and
schedules at work was almost comical. But
once I’d put in a few weeks, all cylinders
were running. Coaching basketball at lunch
was a blast. The students really know how
to play the game!
I had planned to go on many school
trips and coach and get certified for
rugby so I could take it back to teach and
coach it at my school. I’m still hoping to
do that.
I have a keen interest in learning
Australia’s great sports of rugby, league,
and AFL. I want to bring back new
physical activities and games to play with
our Canadian students (netball, touch
footy etc) and in-depth health units and
lessons, which are very similar.
Our family is living in Ocean Shores, a
beautiful community where we’ve met
many lovely people and made wonderful
friends. We’ve been exploring the local
area frequently as none of the national
parks or borders are open. We’ve been
to Sydney, Canberra, and Fraser Island –
definitely the highlight. We saw an eagle,
whales, a manta ray, several dingos, and
lots of whacky looking goannas. Sand
surfing was a blast.
Australia is definitely not a bad place to
be locked down in, and we have no regrets.

Teacher Exchange
to take a break
The popular program has been
suspended for 2021 due to the
coronavirus pandemic. Thank you
to all for your support in 2020.
Due to the global reach of the
pandemic and its impact on travel,
accommodation, schools and
communities, the International
Teachers’ Exchange program has
been suspended for 2021.
The IEU has been in constant
contact with exchange participants
who have been overseas in 2020,
keeping abreast of changes that affect
their daily lives.
Exchange coordinators and
authorities are seeking the best ways
teachers and their families can return
home, consulting with government
departments on flights, costs and
quarantine arrangements.

COVID-19 has affected all our
lives in 2020 and the International
Exchange Program Coordinators
recognise the stress the pandemic
has caused teachers. It is wonderful
to see so many of our IEU exchange
teachers sharing photos and articles
documenting their experiences.
As you can see from the pages
of Newsmonth, teachers are making
the best of these difficult times.
To those applicants who have been
submitted applications for a match in
2021, we thank you for your interest
and submissions. We will keep your
applications for the following year.
Keep well and safe.
Helen Gregory Teacher Exchange
Coordinator, helen@ieu.asn.au

In the news: NSW/ACT Branch Secretary Mark Northam speaks to the media (Channel 7, SBS
and Channel 9) in support of members as coronavirus outbreaks emerged in two high schools. The
union also featured in various print and online publications (pictured left) during the same week.

Organiser Jeff Pratt presents Jennifer
Gardiner of Wycliffe Christian School at
Warrimoo in the Blue Mountains region with
her 30 year membership badge.

Switching on solar: IEUA NSW/ACT Branch
Secretary Mark Northam and Organiser James
Jenkins-Flint flick the switch to “on” following
Ausgrid’s official commissioning of the new solar
system at the union’s Ultimo headquarters.

Umbrella statement: The IEU shared union brollies
with striking warehouse workers on the Woolworths
picket line.

In a show of solidarity, the IEU joined Woolies workers (members of the United Workers’ Union)
on Friday 31 July during their lockout from the Woolworths distribution centre at Warnervale
on the Central Coast. The Woolies warehouse workers had walked off the job for 24 hours as
many were being paid up to 17 per cent less than the company’s workers doing the same job in
Sydney. They were also seeking an end to insecure work through the conversion of casuals to
permanent roles, and an end to unsafe stock picking rates. Woolies responded by locking them
out of the warehouse for five days without pay, then capitulated and offered wage increases
over three years leading to parity with their Sydney colleagues. IEU members at nearby
MacKillop Catholic College, Warnervale, expressed strong support for the UWU members.
newsmonth - Vol 40 #6 2020
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News from the wire…

Teaching resource:
‘The Amazing True Story
of How Babies are Made’

Popular Australian children’s sexuality
education book, ‘The Amazing True
Story of How Babies Are Made’, by Fiona
Katauskas, has been adapted by media
production company CJZ Worldwide
into a three part animated documentary
series for children, families and schools.
CJZ Worldwide engaged education and
curriculum specialist, Dr Anne Chesher, a
Senior Lecturer in Film and Creative Media
at SAE Institute in Sydney, to design and
produce the creative, interactive media as
an educational resource for schools and
families.
Through interactive technology, ‘The
Amazing True Story of How Babies
are Made’ is expected to play a role in
reforming sexuality education in Australia
and how it is delivered.
Animated and lighthearted, ‘The Amazing
True Story of How Babies Are Made’ creates
a comfortable platform for both teacher
and child. The series is also accompanied
by classroom guidelines for teachers and
tips on how to handle curly questions
from children.

Dr Chesher says that the adaptation
of the book is a timely and important
evolution in sexuality education resources
to a more contemporary approach that is
playful, inclusive and contemporary.
“With one in 24 children now conceived
as an IVF baby and the increase in
caesarean birth rates, it is vital that every
child’s conception and birth is represented
in sexuality learning. This also means that
not only male sexuality, as is common in
most traditional texts, but also that female
sexuality is equally included, so that every
child feels represented and included.”
The production is designed as a
multiplatform, interactive experience that
encourages teachers, parents, families and
kids to revisit, learn and play.
“Developing and producing innovative
social impact content that helps society
is something I focus on closely with
my Master's students at SAE Institute,"
Dr Chesher said. "The Amazing True
Story of How Babies Are Made is a great
example of meaningful content creation
for social benefit.”

Join the push for better pay
Indian leader and anti-colonial
activist Mahatma Gandhi said: “You
must be the change you wish to see
in the world.” This is exactly what
school support staff employed
in Catholic systemic schools are
working towards. Late last year
school support staff in the NSW
government school sector achieved
significant increases to wage rates
and changes to the award – and we
should have parity.
During August, IEU Industrial Officer
Carolyn Moore organised six Zoom
meetings for school support staff
who are classified as: general clerical
and administrative; learning support
assistants; senior clerical and finance;
specialist school assistants; Aboriginal
education workers; and special
education assistants.
The aim of these meetings was to
inform support staff of the formation
of a joint IEU/Catholic Commission for
Employment Relations (CCER) Working
Party, which will review and assess
classifications and wage rates.
These meetings afforded support
staff the opportunity to contribute
to discussions in the lead up to the
establishment of the working party. We

need to get behind this. It is for us! We
encourage you to become involved
by completing surveys and keeping a
journal of your activities. It is imperative
that you and your colleagues do this,
for it is our future.
Please encourage your colleagues
to join the union. We need numbers
to give strength to our voice. Become
an advocate for the union within your
workplace. Encourage non-members
to join. This is their future, too.
A huge thanks to our brains trust
Carolyn Moore and Industrial Officer
Iain Bailey, for explaining how we work
through this process.
Special thanks also to Cassie Barnes
and Lubna Haddad for organising and
contributing to these meetings. Thanks
also to the IEU staff who also took time
out to be a part of these meetings.
Don’t despair if you are not
employed in a Catholic systemic
school. I urge you to watch this
space: positive outcomes from this
representation will have a much
broader impact than just for Catholic
systemic schools.
Carolyn Collins Vice President
Support Staff

Why pay rises are still important
A member wrote to us in July
expressing disagreement with a
pay rise achieved by teachers in
Catholic systemic schools during
the pandemic. Here is our response.
Dear Member,
Thank you for your message to the IEU.
The 2.5% pay rise that IEU members
have collectively achieved was due on
1 January 2020 and had been budgeted
by Catholic employers since last year.
While we respect that you have a
different view, we cannot see this pay
rise as a cause for shame.
The claim for a 2.5% pay rise was
endorsed by IEU members, and in June
this year more than 91% of Catholic
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systemic school Chapters voted ‘Yes’
to a motion calling on employers to
finalise the negotiations and pay the
2.5% pay rise with back pay.
Many IEU members are on casual
or temporary contracts, meaning they
do not enjoy job security. Moreover,
many of our members have partners
who have lost their employment as
a result of the pandemic, making a
pay increase and back pay extremely
important to their family budget.
Please do not hesitate to call your
union if you would like to discuss this
matter further: (02) 8202 8900.
Aidan Anderson Organiser

Due to COVID-19, the union’s AGM
will be held as a Zoom meeting which
will be shared with over 130 Council
members.
The union would like to extend a warm
invitation to all our Council members to
join this important online meeting. We
particularly look forward to including
all those who might have had travel
restrictions during this pandemic for a
range of reasons including school clusters.
AGM documents and resources will
be emailed to you for collection from
Dropbox, union communications will
include instructions and passwords for
this Zoom event.
Your full participation is invited and
encouraged – see you online.
Mark Northam IEUA NSW/ACT Branch
Secretary
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Forget COVID-19 – get fighting fit
Let’s face it, the news is full of information and details of
what’s going on in the world in relation to COVID-19. Let's also
face that there are challenges and worries with us now and
ahead of us. And let’s also face that lockdowns, limited social
lives and COVID testing will be part of our world for some time.
But have you looked in the mirror lately? I bet you don’t look as
good as you did before COVID-19 came along. With the onset of
computer-based education, working from home, not going out,
gyms closed, no games and limited activities, we are all putting
on a few kilos.
There is no reason we can't use some of the extra time we now
have to work on our fitness. After all, our fitness is directly linked to
our wellbeing, and this is taking a beating through home schooling,
work intensification and “all the other stuff our schools throw at us”
(to quote a colleague).
Here are a few ideas that don’t require either a gym or equipment
but will help you feel fitter and make life more satisfying. Use a range

of weight bearing exercises to improve flexibility and strength. Pushups, cross climbers, bicycle crunches, toe touching, and sit-ups all
assist in tightening up those loose bits and improving flexibility.
These exercises also help when you’ve been sitting at a computer
all day.
Others might enjoy running, light jogging and walking, which are
great for that outdoors experience.
My wife and I have taken to doing a solid bush walk each fortnight.
We take a thermos and a sandwich, and there are no crowds, no
social distancing, just the bush and the air – heaven.
Of course we are focused on the COVID situation, as we need to
keep safe. But put it aside for 20 minutes a day and you’ll look and
feel better, your brain will get a rest and your wellbeing will improve
out of sight.
Off you go, what are you waiting for?
Bruce Paine Vice President Non Systemic

Six tips for avoiding teaching burnout
In 2019, research conducted by
SBS found that teachers are more
susceptible to work-related stress and
burnout than many other occupations.
Here are six hints to help you beat the
burnout blues:
1. Seek support
“Teachers need to be more willing to look
to peers for help when things get tough,”
says Australian Institute for Teaching and
School Leadership (AITSL) CEO Mark Grant.
The AITSL “My Induction” app can help new
teachers find help: www.aitsl.edu.au
2. “Me” time
It may be useful to seek enjoyment in
things unrelated to your work. Connecting
with friends, exercise, good nutrition
and getting plenty of sleep form a good
foundation. Making time to engage in
hobbies or travel will nourish your mind
and body as you recharge.

3. Get moving
In a recent survey of six industries by
workforce analysis company WorkScore,
teachers came last in the amount of
physical activity performed. If your lunch
breaks are packed with marking and admin,
try setting one break a week aside for fitness
– perhaps take a walk with a colleague.
4. Set boundaries
Former teacher and now consultant
Elizabeth Daicos says boundary-setting
can help keep burnout at bay. “Go home
– don’t take work, don’t think about work,
plan something else instead,” she says. Use
that time to recharge.
5. Course material
Daicos advises that if the day in, day out
grind is impacting your job, try to mix it
up. “Change projects every year so there is
something new for you as a teacher to look
forward to and to challenge yourself,” she says.

6. Alternative paths
If after all attempts, you are still struggling
to find the passion for your current role, it
doesn’t mean you have to change careers
completely. It could be a good opportunity
to utilise your current skill set and take the
next step in your career in education.
There are many benefits to working as a
teacher, from working with subject matter
you’re passionate about to shaping future
generations. Sometimes all you need to
fall in love with teaching again is a much
needed break to recharge.
This is an edited version of an article
that appeared in the November edition of
ThinkBank. The full article can be found at:
www.tmbank.com.au/thinkbank/lifestyle/
tips-to-avoid-teaching-burnout

Moving us
forward
Membership density is the
key that unlocks our progress
on award discussions for you,
the member.
The power of membership
is evident with the negotiations
around the new (ongoing)
enterprise agreement.
There has been an agreement
in principle on several issues
and this would not have
been possible without the
membership behind the
officers. The tidying up of issues
around the pay scale, and
clarification around various
forms of disaster leave has
allowed teachers and staff to
have a better sense of security.
Through all the detailed and
complicated negotiations,
the strength of membership
is the key to success. The
density of membership is the
key that unlocks our progress
on award discussions for you,
the member.
With that in mind, I encourage
you to sign up members of
staff who are yet to join us –
invite them to belong to our
organisation that works to
improve teachers’ working
conditions. We encourage you
to check the IEU website and
Facebook page to stay informed
of progress and developments.
Bernadette Baker VP Systemic

Social mediaINSIGHTS

Important and diverse issues have engaged our members on Facebook this month
On wearing masks
Kathryn: I feel it would be a great idea for kids to
wear masks as even though their hand hygiene has
greatly improved, they are still putting their fingers in
their nose then their mouth. If a mask is there and they
automatically go to have a pick, the mask is blocking the
way. It just might stop them.
Lo: As a teacher I have watched this train wreck come
full circle. Schools are safe … oh wait, not anymore. Do
not wear masks … oh wait, yes do wear them. Clear
guidance, PPE in the classroom and masks. That would
be great. As a secondary teacher in one of the biggest
schools in Sydney, I believe the government needs to
give exceptionally clear protocols. Cut back to core
business – educating the kids. Ensure all schools (private,
systemic and state) have proper sanitiser stations in the
classroom. These guidelines need to be mandated, not
suggested.
Yvette: Mask wearing should not be a
recommendation, it should be a directive!

Mark: About time senior students are recognised as
just as at risk as the adults in the school community. In
many cases they are much more socially mobile in the
community. From day one of this pandemic we were
told that schools were not a risk and that kids were not
an issue, with the politicians conveniently ignoring the
role of our older students in the wider community. They
also seemed to subscribe to the magic bubble theory
that social distancing is not required in schools, but
outside the school gates it was essential. Finally, the Chief
Medical Officer has acknowledged the issue of senior
students in schools. We need to be safe and protected in
our workplace and at present this is simply not the case.
Therese: Protecting teachers means recommending
that students (and staff) wear masks. Teachers are still
substantially at risk if they are the only one in the room
wearing a mask.
Trisha: State, Catholic and independent schools
should supply face masks for staff as part of good
COVID-safe and OHS practice.

On Catholic systemic pay increases
Lynda: Great outcome for all!
Eloise: I was doing my happy dance! Great effort from
the union!
Sara-Jane: This is fantastic news but I hope you keep
fighting for the Student Support Officers and their pay
rise, I know they have received this particular rise but they
should be receiving the same as those in Department of
Education schools. Don’t forget about their work!
Lynda: I like this a lot!
On the paid pandemic leave campaign
Mary: What would happen if all of our hospital staff
thought in this vacuum? They’re heroes, how do we
protect them from workplace transmissions and have
community health functioning?
Angus Hoy Journalist
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Dear IEU

Dear IEU,

Thank you for your assistance for the past few weeks regarding my
redundancy. I appreciate all your hard work and effort to ensure that
justice has been met and that we achieved the best possible outcome.
Kind regards
A Member
21 July 2020
Background
This member had been working diligently at a large Sydney
metropolitan school for 17 years when her employer informed her that
she was to resign. There was little evidence and no apparent basis for
this request. The experienced support staff member was extremely
distressed by the employer’s unexpected demand and subsequent
accusations regarding her “performance and work ethic”.
It appeared that the employer’s tactic was to create a vacancy that
could then be filled by another. The union was able to represent and
support the member throughout this distressing time, successfully
securing important paperwork and payments that had been previously
withheld.
The member received a certificate of service and documentation that
restored some justice and dignity to her end of service at the school, as
well as a 20 weeks redundancy payment and additional payment in lieu
of notice of termination.
Needless to say, the member was extremely grateful to her union and
the IEU officers who helped her achieve such a significant outcome.

I hope you are all doing well. I attended
the IEU’s online professional development
session “Responding to Extreme Behaviours”
on Wednesday and it was excellent, with clear
information shared generously. It was wellcoordinated with chat facilities monitored
throughout. There is also another one this
Monday that I am looking forward to attending.
Wishing you blessings and fun,
Patricia Rose
St Therese Primary School
West Wollongong

Bleakboy and
Hunter stand out
in the rain
Author: Steven Herrick
Publisher: University of Queensland Press
Some things are too big for a boy to
solve. Jesse is an 11-year-old boy tackling
many problems in life, especially fitting in
to a new school. Luckily, he meets Kate;
she has curly black hair, braces, and an
infectious smile. She wants to save the
whales and needs Jesse’s help.
But they haven’t counted on Hunter,
the school bully, who appears to enjoy
hurling insults at random. With Hunter’s
catchphrase “Ha!” echoing through the
school, something or someone has to
give. But will it be Jesse? Kate? Or is there
more to Hunter than everyone thinks?
This book is an inspiring and funny story
about the small gestures that can help to
make the world a better place.

Big Fella Rain
Friday Barnes:
Girl Detective
Author: R A Spratt
Publisher: Random House
Imagine if Sherlock Holmes was an
11-year-old girl. When Friday Barnes solves
a bank robbery, she uses the $50,000
reward to send herself to the most
exclusive boarding school in the country.
Friday is soon investigating disappearing
homework, rampant high-tech smuggling,
clock theft from the headmaster’s office
and a Yeti running around the school
swamp. That’s when she’s not dealing
with her own problem – Ian Wainscott,
the handsomest boy in school, who
inexplicably hates Friday and loves
nasty pranks.

World’s Cutest
Animals
Publisher: Lonely Planet Kids
Lonely Planet Kids found the world’s
cutest animals and squeezed them inside
this adorable title. From fluffy pandas
and penguin chicks to pygmy possums
and inquisitive quokkas, discover a mix
of family favourites and lesser known
critters, all accompanied with fun facts
and big, beautiful photos.
You’ll also meet endangered and nearly
endangered species and learn how to
get involved with different conservation
efforts to help protect them.

Author: Beryl Webber
Illustrator: Fern Martins
Publisher: Magabala Books
Big Fella Rain is a celebration of
northern Australia as animals, birds, trees
and a parched earth await the first rain.
It is almost as if country stands still as the
sparse yet evocative text pays homage
to the transition from dry season to wet
season in a country that is like no other
place in the world.
Fern Martins’s illustrations seamlessly
portray the dramatic skies, thirsty
animals and tiny creatures whose very
existence rely on the monsoonal changes.
Her exquisite rendering of the big
landscape against the subtle shifts in the
environment have a timeless quality that
will capture the hearts of all readers.

Email entries to giveaways@ieu.asn.au with the giveaway you would like in the subject line and your name, membership
number and address in the body of the email. All entries to be received by 1 November 2020.
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Keating
blasts
super
sceptics
“It’s like climate deniers,”
Paul Keating said.
“We’ve got a bunch of
people in the Liberal
Party who have always
hated superannuation –
they are super deniers.”

A group of Liberal MPs has gone
against their party’s official position
and prominently stated in the
financial press their opposition to
the legislated increase of employer
super contributions. They argue that
increased super contributions will
result in no wage rises.
The current super guarantee sits at
9.5 per cent of salary and is due to increase
by 0.5 per cent per annum from 2021 until
2025, bringing it up to 12 per cent, which
was the then Prime Minister, Paul Keating’s,
original design when super was
introduced in 1992.
In spite of the fact that it has been
legislated to increase to 12 per cent,
there has been no increase to employer
contributions since 2014 when the Abbott
government postponed increases to 2021.
“It’s like climate deniers,” Keating said.
“We’ve got a bunch of people in the
Liberal Party who have always hated
superannuation – they are super deniers.
Someone said yesterday, pithily, they are
like anti-vaxxers.”
Keating argued against the false
dichotomy linking super increases to no
pay increases. “If this is refused, essentially
what a Liberal Government would be doing
is pilfering, stealing, robbing the workforce
of 2.5 per cent of income,” he said.
Of course superannuation represents
a potential shift of wealth to workers
who are represented by their industry
fund. As industry funds continue to grow,
they become more significant in the
ownership of big companies and their
might will be felt at the board level when
decisions are made.
Importantly, this is happening already,
with some industry funds demanding better
environmental policies, gender balance on
boards and fair pay and conditions for their
workforce before they make any investment
in a particular company. A general trend
sees many super funds divesting from coal,
tobacco, armaments and companies that
earn revenue from pornography. It is likely
that this trend will continue as workers’
accumulated wealth increases and packs
more of a punch. Affordable housing and
infrastructure are other long term investments
being taken up by industry funds.
And as a result of the Royal Commission
into Misconduct in the Banking,
Superannuation and Financial Services
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Industry (the Hayne Royal Commission,
concluding in February 2019) exposing the
myriad sins of retail super funds, thousands
of workers have moved across to industry
funds. This has brought the accumulated
wealth under management in industry
funds to $632 billion according to Bernie
Dean, CEO of Industry Super. “First, as some
observers have put it, your funds have been
given a clean bill of health by the Royal
Commission,” Dean said.
Keating was also critical of the
government’s early release of
superannuation scheme for those
experiencing hardship during the
coronavirus pandemic. “Of the income
support in Australia to date during the
COVID crisis, $32 billion has been found
and paid for by the most vulnerable,
lowest-paid people in the country,” Keating
said. As a direct result, this policy has
entrenched inequality between Australian
generations, he said.
Treasury has estimated that by the time
the scheme ends on 31 December 2020,
$42 billion will have been withdrawn from
super accounts.
To be eligible for the early withdrawal
scheme, applicants must be unemployed
or eligible for the JobSeeker or parenting
payments, Youth Allowance, or the Farm
Household Allowance, or have had their
working hours reduced by more than 20
per cent since 1 January 2020.
The scheme is based on self assessment
and Keating is critical of the lack of oversight.
Former Labor MP Greg Combet, now
Industry Super Chair, agrees, calling the early
access to super scheme a “free for all”.
Keating believes the government should
have responded differently. “The national
response should have been a fiscal
response,” he said. “Not the burden of the
income support and maintenance of living
standards coming from people’s long-term
retirement savings.”
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2020 Professional Development
7 September Interview with the author: The Music Advantage by Anita Collins – online
15 September Wellbeing of early childhood teachers – online
12 October
BOLD – Building our Leadership Development – online
19 October
Aboriginal and Torres Strait Islander perspectives for
students and staff – online
See www.ieu.asn.au for updates and further information
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INVESTING
IN BRIGHTER
FUTURES
At NGS Super, we take
the future seriously —
for our members and
for our planet.
We’re committed to a better and more
sustainable tomorrow, and we believe that
investing in a way that not only provides good
financial returns to members, but also positively
impacts society (both locally and globally) is a
win-win. Integrating Environmental, Social and
Governance (ESG) and responsible investment
principles helps us to provide our members
with better risk-adjusted returns.
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Find out more about our Fund sustainability
at ngssuper.com.au/sustainability

Visit ngssuper.com.au or call us on
1300 133 177.

ngssuper.com.au
1300 133 177

‘Infinity Recognised’ award
for dedication to social and
environmental responsibility
from 2012 -2020.
SuperRatings does not issue, sell, guarantee or underwrite this product.
Go to superratings.com.au for details of its ratings criteria.

Issued by NGS Super Pty Limited ABN 46 003 491 487 AFSL No 233 154 the trustee of NGS Super ABN 73 549 180 515

4491 (0820)

As an Industry SuperFund, all our profits are
for members. We also offer low fees and awardwinning insurance, as well as ongoing support,
financial education and tailored advice.

