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STRENGTH AND RESOLVE

GET RESULTS

IEU members in Catholic systemic schools across NSW
and the ACT ended 2017 with celebrations following
their 88% rejection of the Catholic employers’ enterprise
agreement (EA).
There were nearly 15,968 teachers and support staff who
voted, and a resounding 14,031 voted down the EA. Catholic
employers heard the strong voice of members and immediately
re-opened discussions with the Union on the EA and organised
back pay for 2017. This ensured that those terminating
employment were not disadvantaged and also meant that all
teachers and support staff received a welcome boost to their
holiday pay.
This outcome proves the benefit of solidarity and strong
resolve when faced with threats to industrial rights and working
conditions. The IEU applauds the leadership of reps and
activists. The Union thanks all members for their support during
a campaign that was riddled with hurdles and delays.
A particular frustration was the protected action ballot process
and the IEU will back the ACTU in its campaign to change unfair
industrial rules.
The right to arbitration has been a central issue in the
campaign. While the parties have yet to reach agreement
around wording, this matter is firmly back on the table.

Negotiations
The Union has continued discussions with the Catholic
Commission for Employment Relations (CCER) during the school
holidays and there is a commitment on the part of both parties to
resolve all outstanding issues as soon as possible. At this stage the
IEU has made proposals relating to all outstanding matters with
the EA that we believe can be achieved in this round.
As well as the disputes clause (arbitration), there are a number
of issues involving teacher classification including both teachers
on the new standards scale and the pre 2014 teachers.
Issues include:
• recognition of overseas service
• processes for accrediting prior service;
• improved salary outcomes for pre 2014 teachers.

Work Practices Agreements (WPAs)
The Union is working to finalise the WPAs for all dioceses.
Meetings have already been set for early this term.
One outstanding issue is the settlement of ACT term dates in
the Archdiocese of Canberra and Goulburn.
In the Archdiocese of Sydney, the issue of primary class
sizes remains outstanding. Due to the change in government
structure in the Archdiocese of Sydney, a new notice of
representational rights will be issued in Sydney. The Union does
not anticipate that this will obstruct finalisation of the EA.
The IEU will keep members advised of progress of our
discussions at both CCER and diocesan levels.

Dear Member
The IEU congratulates you on your resolve
in voting down the Catholic employers’ EA.
Members have overwhelmingly expressed
their disapproval of employers unilaterally
deciding to do away with the independent
umpire. Across NSW and the ACT, 88% of
members voted NO. The ballot results by
diocese are also attached.
The Union hopes that we will now be able
to move forward to deal with all outstanding
matters in order to deliver the EA that you
deserve.

Gloria Taylor Deputy Secretary

A classification for teachers who do not have proficient teacher
status, but have substantial teaching service. This would apply to
the standards scale and include teachers who have had more than
five years out of the workforce, teachers with interstate teaching
experience and teachers from overseas. The IEU has also raised
technical issues for support staff relating to span of hours and
overtime. There are also a range of minor drafting issues.
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We thank you for your ongoing support
throughout this difficult year.
All the best for an enjoyable holiday break.
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Union wins 57% pay rise for support staff at independent school
Support staff at Green Valley Islamic College enjoyed
their summer holiday a bit more than usual this year
after they received large pay rises following Union
intervention.
Membership among support staff at the school has
dramatically increased thanks to the work of new and active

IEU Rep Nevine Tita, and with increased membership has
come increased understanding of their rights and abilities
to seek an enterprise agreement with Union support. One
support staff member said they had been aware something
was wrong with their pay for some time, but their attempts
to discuss it with school management had been fruitless.

“We had no back up, we talked about it but didn’t get a
positive response,” another support staff member said.
The problem of low wages and lack of recognition had
been going on for some years, support staff said.
“We worked hard and gave more than 100% but didn’t
get anything back.”

Nevine said people had not been comfortable about
speaking out, worried about job security.
“We didn’t have an awareness of what Union we were
supposed to be in and if we could join,” the support staff
member said.
Continued on page 3
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Carol Matthews
Assistant Secretary

The IEU lodged evidence and submissions to
support its equal remuneration claim for early
childhood teachers just before Christmas.
The Union is seeking pay rises for university
qualified teachers in preschools and child care
centres.
This is the latest step in the IEU case that has
been running before the Fair Work Commission
since 2013. The evidence in the case will be heard
by the Fair Work Commission in late July and early
August this year with final submissions in late
September. The case is quite separate from the
case being run by United Voice on behalf of child
care educators who hold qualifications below
university level.

The IEU claim is based on comparisons with
university qualified male employees, male teachers
in primary schools and male engineers. At present,
teachers in early childhood, who are almost all
female, can earn tens of thousands of dollars less

“The importance of university qualified teachers to
improved learning and social outcomes has been
known for decades and is a central plank of the federal
government strategy.”
than teachers in schools. For example, the top
modern award rate for a teacher in a child care
centre is less than $70,000, whereas a teacher in a
primary school earns close to $100,000.
The claim only affects a small proportion of the
overall number of staff in preschools and child

2

newsmonth - www.ieu.asn.au

award rates. The claim affects both stand alone
services and those attached to schools. Almost
all early childhood services attached to schools
pay the same rate as applies to teachers in those
schools, but a small number of services pay early
childhood teachers less than the rate received by

teachers in the same schools.
The Union considers that parents would not
necessarily bear the brunt of these increases.
The sector is already funded by state and federal
governments to the tune of billions of dollars.
Governments should also fund fair pay rates
for university qualified teachers as they are so
important to children’s development.
The importance of university qualified teachers
to improved learning and social outcomes has
been known for decades and is a central plank
of the federal government strategy for early
childhood education and care.
Related articles
https://issuu.com/ieunswact/docs/bedrock__3_2017_final_hr/4
https://www.facebook.com/ieunswact

Sectors unite to defend the profession
Mark Northam

Assistant Secretary

Parent groups, principal organisations and teacher unions
united last December to advise the NSW Minister for Education
of an unanimously held view in relation to NAPLAN moving
online and robot marking. In an unprecedented manner, the
following statement was agreed upon:
A statement to the NSW Minister for Education from the
education community:
This meeting of parent, principal and teacher organisations from
NSW independent, Catholic and public school sectors, calls on the
NSW Minister for Education to be informed by our unanimous and
firmly held position:

facebook.com/ieunswact

twitter.com/#!/IEUNSWACT

care services and the Union calculates the impact
on costs would be relatively small. Many not for
profit services are already paying rates close to the
IEU claim. However, a large number of for profit
services pay at or only slightly above modern

• that the implementation of NAPLAN Online be delayed until at
least 2020 so that the issues and concerns identified by parents
principals and teachers may be addressed over the next two years

• that robot marking of student writing in NAPLAN not be
implemented, either solely or in conjunction with teacher
marking, in either a whole NAPLAN assessment or as part of a trial
or partial NAPLAN assessment, and
• due to the inequities and irregularities that arise from running two
systems of NAPLAN testing it is proposed that the opt in provision
for NAPLAN Online not be proceeded with as the results cannot
be regarded as valid or reliable.
On 7 December 2017, NSW Minister Rob Stokes indicated in
the Sydney Morning Herald that it is “preposterous” to suggest
machines could do a better job than humans and described it as a
“direct attack on the teaching profession”.
The SMH report went on to explain that Mr Stokes revealed his
opposition to computer marking of writing tests ahead of the
federal Education Council meeting when ministers would consider
plans by the Australian Curriculum, Assessment and Reporting
Authority (ACARA) to introduce ‘robo-marking’ in 2018. That NSW
has a firm cross sectoral opinion reflects the imperative to ensure

that students and families do not have to contend with robotic
marking of NAPLAN writing tasks. NAPLAN must be revisited as to its
purpose and intent, and teacher professional judgement valued not
submerged by online processes. The signatories to the statement
will reconvene in February to further consider student assessment.
The signatories to the statement were:
NSW Parents Council
NSW Council of Catholic School Parents
NSW Federation of Parents and Citizens Association
NSW Primary Principals Association
NSW Secondary Principals Council
Association of Heads of Independent Schools of Australia
NSW/ACT Branch
Association of Catholic School Principals NSW Primary
Association of Catholic School Principals NSW Secondary
Independent Education Union of Australia NSW/ACT
NSW Teachers Federation

The year
ahead
John Quessy
Secretary

Already it is clear that 2018 will be a full and demanding year for the IEU.
The term begins with significant unfinished business for our members in
Catholic systemic schools who as yet have no enterprise agreement (EA) to
replace the one which expired in 2016.
Twelve months of negotiations, two stop work actions and the resounding
defeat of a deficient employer proposal last year has positioned us well to achieve
a solid outcome in coming weeks.
This is a first order priority and during January the Union met with Catholic
diocesan representatives to provide a blueprint to settle this long running dispute.
If employers respond positively we hope to have a recommendation for our
members to support by the middle of the first term.
In addition, to ensure there are no impediments to resolving all matters
concurrently we are seeking urgent meetings with those dioceses where the
content of Work Practice Agreements is not finalised. Members have made it clear
that these agreements, which regulate so much of teachers’ work, form an integral
part of settling our claim and we’ll not take a backward step on these issues.
Since bargaining began the corporate identity of the Archdiocese of Sydney
has changed and it is therefore necessary for that employer to issue new
Representational Rights Notices to their employees.
Voting for an EA cannot occur for at least 21 days after these notices have
been issued. This technicality however provides a timetable framework for
completing negotiations on all outstanding matters and the Union has advised
Catholic Commission for Employment Relations (CCER) that we propose to
observe this schedule.

This is not the only EA in the making, with most Christian schools and ACT
congregational schools at or near completion. Negotiations are also underway for EAs
in numerous early childhood services, including both group and individual services.
Equal pay case
Another significant part of our agenda this year is further prosecuting our equal
pay case before the Fair Work Commission (FWC) on behalf of our early childhood
members. These teachers often earn $30,000 per annum less than their colleague
teachers in schools despite identical university qualifications and teaching experience.
The Union lodged evidence before the Fair Work Commission late last year,
interested parties will respond in coming months and we expect the FWC to hear
the matter and make a determination before the year end.
These are the final steps in the IEU case that has been running before the FWC
since 2013 and is based on comparisons with male employees – male teachers in
primary schools and male engineers.
New PD program
A significant number of our teacher members in NSW who were teaching prior
to October 2004 and have until recently been exempt from teacher accreditation
are now captured by the Teacher Accreditation Act (from 1 January) and have
commenced their first maintenance of accreditation period.
Our PD program will concentrate on the fundamentals of NSW teacher
accreditation and specific requirements for maintaining accreditation in the first
half of the year. Members will acquire both the knowledge they need to navigate
the accreditation maze and begin accumulating the Professional Development
hours required for maintaining accreditation.
The Union has been working with a handful of members who experienced
delays with the processing of their Working with Children Checks and with dozens

of others who have not been advised by NESA of their accreditation at Proficient
Teacher status generally because employers have passed on inaccurate or
incomplete details to NESA. The Union has been and will continue to work closely
with NESA to secure appropriate accreditation status for these members.
Independent schools
Providing assistance to members in independent schools operating the
Standards and Hybrid EA models will further develop during 2018 as the numbers
seeking to access higher classifications continue to grow. The support provided
by specialist IEU Officers on these matters and on all aspects of accreditation and
registration is a much appreciated benefit of Union membership.
The year must also be one of focus on recruitment. Close to 1000 new teachers
and support staff will commence employment in non government schools
throughout NSW and the ACT and they must be persuaded of the benefits of
belonging to the IEU. Former members must be brought back into the fold too.
Those who reap the profits won by Union members but who do not contribute
through membership must be addressed. There is unfinished business here too.
Much is already happening at a state and federal government level regarding
education and industrial policy and legislation. We will have our voices heard in
these debates also. We will join with the ACTU and colleague unions to ‘change
the rules’ and make Australia a fairer and more egalitarian society, and seek to
change the mind of government when it gets things wrong like the robot marking
of NAPLAN and linking the HSC to NAPLAN results.
Above all we will advocate to protect and enhance the working conditions of
our members across all sectors. There is much to be done.

Continued from page 1

Union wins 57% pay rise for support staff at independent school
“The Union was shocked to find out what our
situation was.”
After some years of unsettled management, the
school has now settled into a good leadership
pattern and was open to listen to the Union’s
approaches.
In 2016 support staff started to learn about
the IEU and more became members. A series of
meetings took place. There are now 19 support
staff at the school, with 12 members of the IEU.
This majority Union membership has facilitated
the new agreement.

“We feel that without the Union backing us we
could not have made this progress. We are also
thankful to the school for being open and listening
to us. They accepted everything the Union took to
them, and pushed to get it all sorted out by the end
of the year.”
Nevine said the process had been educational for
both employees and employers.
“The executive said to me they wanted the support
staff at the school to be happy and productive and
asked me what to do,” Nevine said.
One member of the support staff said she felt

lucky the process had been so positive for them,
compared to the situation in Catholic systemic
schools.
“Now we have sorted out the big one, that is,
pay…we can start looking at other rights and
conditions over time,” the support staff member said.
Nevine said she hoped to work on greater
membership numbers now that she had such a great
example of the benefits of Union membership to
discuss with staff.
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Starting work as a teacher
with a new employer in 2018?
2018
2017
2016

In addition to all the other information you will need about your new school,
set out below are a few pointers relevant to your pay and conditions if you are
starting with a new employer.

employer in the future. IEU therefore recommends that all members try to attain
Proficient status within their first two years of equivalent full time teaching (that is
approximately 406 days), even though NESA or TQI may allow a longer period.

Provide proof of your qualifications and prior service to your new school
Schools will expect that you provide copies of qualifications and statements
of service on letterhead from your previous employers. Check that you have
statements for all service that you have done, including casual teaching and,
where relevant, overseas teaching. Proof of your pay slip is normally not enough
to establish your pay step when moving between employers and even related
employers will usually require separate proof. Failure to provide this documentation
when requested to do so will affect your rate of pay.

Letter of appointment
Employers are required to give teachers a letter of appointment on
commencement. This should state your classification and rate of pay, whether
you are full time or part time, and whether your employment is temporary (that
is, has an end date) or is ongoing, and the usual face to face teaching load. Check
that these details are correct.
Most EAs limit the circumstances in which a teacher may be appointed as a
temporary, for example, you are replacing a person on leave, and require the
reason to be specified. Temporary appointments cannot be used for probation.
Be aware that a written letter of appointment that has a fixed end date will
normally be interpreted as overriding any verbal promises about the chance of
ongoing employment.
Read the letter of appointment and keep a copy of it. If you do not understand
any clauses (for example on intellectual property or confidentiality), ask for them
to be explained.

Make sure you understand the pay structure in the enterprise agreement
(EA) that applies
There are now a number of different pay models applying in non government
schools. In some EAs, progression on the pay scale occurs with additional teaching
experience; in others there is a further criterion. For example, for teachers in AIS
standards schools and for new teachers in Catholic systemic schools, you need to
have Proficient Teacher status to progress to Band 2. In AIS standards schools, status
as an Experienced Teacher is necessary to progress to Band 3.
Pay rates may also vary between employers – just because your pay has gone
up does not mean that your classification is correct. Check that you understand
your classification and what you need to do to get further increases.
Also make sure before you accept the job that your pay rate will not go down
if so, any deal to maintain a higher rate of pay will need to be made before you
accept the new job and should be recorded in writing, preferably in your letter of
appointment.

A final word
Read all the documents that your employer gives you carefully and do
not hesitate to call the Union for confidential advice about your rate of pay,
classification or letter of appointment.
And finally, make sure you advise the Union office of your change of workplace
at membership@ieu.asn.au; or phone 8202 8900 and let us know if you need to
change payment arrangements.
Good luck!

Proficient Teacher status
Even if the date that you obtain Proficient Teacher status is not relevant under
your current EA, it may be relevant under a different EA with the same or different

Carol Matthews Assistant Secretary

KU agreement to provide fair salaries for early childhood teachers
Negotiations for a new KU agreement start in early February.
As an indication of their commitment to ensuring that their
early childhood teachers’ salaries are close to parity with
teachers in schools, KU have increased salaries and allowances
by 3% from January 2018. A four year trained teacher at the top
of the scale in a KU service will now receive $96,610 if working
in a preschool and $100,471 if working in a long day care centre.
KU teachers’ salaries are some of the highest salaries in the
sector in NSW. The Union does have a number of agreements
4
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where early childhood teachers’ salaries are same as teachers
in schools.
While the IEU welcomes the increase, KU teachers have
raised a number of workload issues that they want addressed
in the new agreement including:
• increases in allowances, including director’s allowance
• a limit on after hours meetings for preschool teachers
• non contact time to be timetabled and teachers
replaced with relief staff

• professional development days for teachers
• limit on meetings and parents’ nights, and
• domestic violence leave.
The Union looks forward to negotiating a fair and reasonable
outcome for all teachers and directors.

Present tense:

Brave member sets
new legal precedent
Kendall Warren
Organiser

Welcome back to another year of Present Tense, your
window into the world of the private post secondary
college sector.
Breaking new ground
In late November, English teacher and IEU member, Saeid
Khayam, gave his name to a new legal principle, one which
may have far reaching effects for employees in the post
secondary sector.
It had been previously presumed that employees on
expired fixed term (or sessional) contracts were not able to
take action under unfair dismissal laws. Saeid was employed
at Navitas English under a series on fixed term contracts
for over a decade, before his contract was not renewed in
mid 2016, even though nearly all of his colleagues on similar

contracts were. Saied and his Union then sought to challenge
the accepted law on sessional contracts, and, eventually,
the claim was upheld by the Full Bench of the Fair Work
Commission, in late 2017.
This decision should have some impact on a sector that relies
heavily on insecure work arrangements, in particular, long term
casual or rolling fixed term contracts. The right of long term
casuals to take unfair dismissal action has never been in dispute,
but with a growing trend for employers to use fixed term
contracts, this decision will hopefully provide some greater job
security for those employed under such arrangements.
Agreements round up
In 2017, your Union finalised new agreements at several
colleges, including SELC, Australian Pacific College, Embassy
English, Taylor’s College, and Navitas English Services. These
agreements will provide certainty for employees who work
there, and such agreements also provide for superior salaries
and conditions than those in the modern award.

In 2018, the IEU will also seek to commence bargaining with
UoW College (in conjunction with the NTEU), WSU The College
(alongside the NTEU and the CPSU), Navitas English, EF, Universal,
Sydney College of English, Access, Embassy, and Insearch. If you
are a member at any of those colleges, please contact your Union
regarding details about how the bargaining process will work.
The Fair Work Act includes provisions for ‘good faith
bargaining’, under which, where it can be demonstrated that
a majority of employees (or section of employees, such as
teachers) wish to bargain for an agreement, the employer
must do so. To find out how this might work at your college,
contact your Union.
Membership drive
Membership in the post secondary sector has been
stable in recent years and has fluctuated between 400-500
members. However, there is tremendous untapped potential
for your Union in the sector, with the majority of employees
in private colleges not members of the IEU.

As most members know, there are a range of benefits
for Union members. These include industrial advice and
assistance (unfair dismissal, for example is common in the
sector, and systematic underpayment is rife), discounts at
museums and other consumer benefits, and being part
of a greater movement pushing for improved salaries and
conditions across the sector. And remember, the Union is
not able to act for non members, or for new members with
older issues.
We therefore ask all members to encourage your
colleagues to join their Union, the Independent Education
Union. They can join over the phone (8202 8900), via email
(membership@ieu.asn.au) or online through the website
(www.ieu.asn.au), and Union fees are tax deductible. Help
make your Union even stronger, today!
https://www.facebook.com/ieunswact

NSW immunisation enrolment requirements from 1 January 2018
From 1 January 2018, directors of centres cannot enrol a child unless the parent/guardian has provided an approved immunisation form that shows that the child:
• is fully immunised for their age, or
• has a medical reason not to be vaccinated, or
• is on a recognised catch-up schedule if the child has fallen behind with their immunisations.
Children who have not been immunised due to their parent’s vaccine conscientious objection cannot be enrolled in childcare.
These changes to the Public Health Act 2010 will remind parents about the importance of timely vaccination and help to reduce the risk of children contracting potentially deadly
diseases such as whooping cough and meningococcal disease.
To support compliance:
• an Immunisation Enrolment Toolkit for Early Childhood Education and Care Services has been finalised and is available on the NSW Health website at
www.health.nsw.gov.au/immunisation/Pages/immunisation-enrolment-toolkit.aspx. Copies will be distributed to all ECECS in NSW in the coming weeks
• the Childcare and Pre-school Entry and Immunisation brochure for parents has been updated and is available at www.health.nsw.gov.au/immunisation/Pages/parent-childcare-brochure.aspx.
10 copies of the brochure will be included with each Toolkit sent to ECECS and the brochure is being translated into 26 community languages
• an updated Immunisation Register Template (along with detailed Questions and Answers) is available at www.health.nsw.gov.au/immunisation/Pages/vaccination_enrolment.aspx

Dennis Meijer
Senior Policy Analyst | Immunisation Unit | Health Protection NSW Locked Mail Bag 961, North Sydney NSW 2059 Tel. 02 9391 9332 | Fax. 02 9391 9315
dennis.meijer@doh.health.nsw.gov.au www.health.nsw.gov.au/immunisation
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We are also clever enough to understand
that if the arbitration clause is not changed
nothing in the EA has to be upheld. We
also know we no longer have the ability
to enforce Work Practice Agreements.
We will be at the mercy of the employer.
Does this mean an unregulated number
of staff meetings? Loss of needed break
times? Lack of support for new scheme
teachers? Unmanageable class sizes? No
self-autonomy on how RFF time is used
and unachievable workload expectations
increasing further? The list could go on.
Rhiarna Thomas
St Bernadette’s Primary School Castle Hill

Show of
strength
Thousands of IEU members in the
Catholic system took part in four hours
stop work and gathered at rallies small
and large all over NSW and the ACT on 4
and 6 December.
The action was a show of strength
and resolve in the face of the employers
bid to get a ‘yes’ vote for their enterprise
agreement, using back pay as a stick to try
and force the vote their way.
IEU Secretary John Quessy, addressing one
of the rallies at Leichhardt, said everyone had
made a “significant sacrifice” to be there and
protest unjust treatment, threats and bullying.
“It’s necessary to preserve everything
we’ve won,” John said.
A motion was passed that condemned
the employer for distributing an enterprise
agreement (EA) not endorsed by the Union.
The motion further rejected the absence
of arbitration rights in the EA with the
consequence that that it is practically
unenforceable; rejected the removal of the
ability to enforce Work Practice Agreements,
that can now also be amended or cancelled
at will by employers; and condemned the
hypocrisy of Catholic employers who say they
stand for social justice and the rights of workers
but deny a pay rise to their own employees
who want to retain their rights at work.
Here’s some of what was said at the rallies:

Related articles
https://issuu.com/ieunswact/docs/newsmonth__8_2017_lr_
https://issuu.com/ieunswact/docs/newsmonth__8_2017_lr_/4
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At the end of 2017, the report card on our
employer is dismal.
Under our report system – the employer receives
a ‘Not Yet Demonstrated’ for playing fairly.
Its personal profile is as follows: a recalcitrant
employer, who does not listen; a self serving
and arrogant employer, who seeks to better
themselves at the expense of its employees.
A bully, who intimidates and is in denial that
they are the problem.
Tina Ruello
Catherine McAuley Westmead
Catholic guilt –
you should feel
guilty because
they’re behaving
badly? It’s
outrageous and
childish.
John Quessy
IEU Secretary

Every now and then members ask what we are
fighting for… I tell them for the future.
Unionism shouldn’t be something that is
there just in case – it’s about the future of our
profession. The conditions we fought for in the
80s still exist. The conditions we fight for now will
leave a legacy for the next generation.
Glenn Lowe
St Joseph’s Catholic High School Albion Park

It is evident that they do not
take – their employees, and
the Union – seriously. We are
a nuisance in their daily lives
of telling us how best to do
our job.
Bernadette Baker
St Mary’s Cathedral College
Sydney
The question has to be
asked, comrades, why are
we even having this debate?
Why, in 2017 Australia,
should it be controversial
to request that the right to
arbitration be included in an
industrial agreement?
Patrick Devery
Champagnat Catholic College
Pagewood
We would ask the CCER and CSO to remember the Pope’s quotes about
trade unions. [“Trade unions have been an essential force for social
change, without which a semblance of a decent and humane society is
impossible under capitalism.” Pope Francis]
Mark Adams
St John Paul College Coffs Harbour

CCER has refused to negotiate with the Union on the
issue of arbitration. Why? Because CCER realise that if
the arbitration clause stays the same it tips the balance
of power entirely to the employer and leaves employees
unprotected, exposed and vulnerable.
Amanda Mason
St Michael’s Primary School Thirroul

Catholic employers have shown in the past they
are prepared to play fast and loose with our
industrial rights. We need only go back as recently
as 2014, when they essentially attempted to throw
out the whole agreement and start again, to see
where their intentions lie. You need more time
due to work intensification? How about we give
you your PD during school holidays?
Patrick Devery
Champagnat Catholic College Pagewood
newsmonth - Vol 38 #1 2018
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Mentors provide support
for women in unions
In attempt to address the lack of female representation in the higher
echelons of the union movement, a new mentorship program pairs
experienced women with younger workers.
IEU is participating in the new Unions NSW program, with two organisers
mentoring younger women, and three IEU staff being mentored by women from
other unions.
Experienced organisers Pam Smith and Ann-Maree
McEwan are providing mentorship to Nicole Mason
from the NSW Nurses and Midwives Association and
Emma Hagan (pictured) from the NSW Police
Association respectively.
IEU Organiser Lubna Haddad is spending time with an
AMWU officer, Lee Cunningham is working with TWU
and Amanda Hioe with Unions NSW.
Ann-Maree and Pam are active members of the Unions
NSW Women’s Committee, and Pam Is IEU Women’s
Convenor. Ann-Maree said she volunteered because
women now made up the majority of union membership,
but leadership roles remained male dominated.
“Unions NSW wanted to build links among women members and assist career
development, to fill in those gaps where women are not well represented,” AnnMaree said.

“I think we were paired because I have worked as a solicitor and have worked with
the police quite closely in the past,” she said.
Ann-Maree has been at the IEU since 2002, but has worked as a solicitor in
a regional town, as well as for the Department of Education and the Catholic
Education Office.
Emma has worked at the Police Association for 11 years in the legal section.
She assists police officers with industrial and medical
entitlements, pensions and medical discharge issues and
supervises the clerical team.
She said she was interested in seeing more of the big
picture of the union movement, and learning how other
unions are structured and how they manage campaigns.
“Working in the legal area you can become quite
focussed. It’s good for me to be able to take back some
information to others in my team as well.
“I’ve noticed that everyone at the IEU is very
passionate about what they do, as are people at the
Police Association. That’s how it should be in the union
movement.”
The mentorships last for 12 months, although Emma’s will be six months, due to
her forthcoming maternity leave.
“I’m grateful to have this opportunity,” she said.

“I’ve noticed that everyone
at the IEU is very passionate
about what they do, as
are people at the Police
Association. That’s how
it should be in the union
movement.”

Small is beautiful at award winning preschool
Close community ties and care for the
environment has led to two awards for The
Point Preschool.
Director Catherine Lee, a 30 year member of
the IEU, said the Oyster Bay preschool has been
a champion of sustainability, the community and
Indigenous culture since it was founded in 1956.
“The Point Preschool was honoured to receive a
World Teachers Day 2017 Award from the Australian
College of Educators. This is the first time the early
childhood profession has been included in these
awards,” Catherine said.
The centre also received the NSW ECEEN Sprouts
Award for Reducing our Resource Footprint for
their commitment to sustainability and for caring for
their chickens.
8
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Catherine said the preschool exemplified
everything that good early childhood professionals
could bring to the lives of children and their families.
The citation for the award emphasised the
preschool’s inclusion of Aboriginal culture, its
emphasis on sustainability, its development of
relationships with children, families
and the community and nurturing high
quality programs.
With only 20 children a day attending,
the preschool employs a high level of
qualified staff, and Catherine said this
positively influences the curriculum,
learning, relationships and their status in the
community
Historically it has always been a preschool

which emphasises community and sustainability.
Founded by a group of neighbours including
Norma McCluggage and David Farr-Warton, it was
aimed to provide a happy and safe environment for
local children. With a small budget, sustainability
was par for the course.
“We always reuse, and repurpose
items, limit our purchase of resources
and use a washing line. It’s always
been the way because we have to save
money.’ Catherine said.
Norma, now 93, still attends events
at the preschool and provides books
for their street library. Norma fundraised for the
preschool in the 1950s by selling lamingtons outside
the train station.

“It’s always
been very
grassroots.”

“It’s always been very grassroots,” Catherine said.
Norma and founding President David set the tone
for the preschool that proudly lives on today.
Building the chicken house was a part of that
philosophy. The house was planned and designed
by the children, and made from wood and other
materials collected on council pick up days, and
built by the children and parents.
The chickens are fed scraps the children bring from
home and from their morning tea and lunch and
their manure is used to fertilise the veggie patch.
Catherine said as well as the “gift of their daily
eggs”, the chickens provide a source of great joy for
the children and the community.
“We have always been small and we aim always feel
like a family with a backyard here,” Catherine said.

Job share
success at
St Paul’s
Kempsey
A most successful flexible work arrangement (FWA),
providing promotion opportunities for two teachers
with carer responsibilities, has been in operation at St
Paul’s College Kempsey for the past two years.
Principal Kevin Lewis outlined the specifics of the FWA,
a Job Share (Leader of Learning/Science) and indicated his
enthusiasm for the current arrangement.
“Maria and Amy approached me three years ago
leading into the 2016 school year, knowing that the LOL/
Science would be stepping down from his role at the end
of 2015. They had some concerns over the leadership
of the department knowing that there were no full time
science teachers in a position to replace him, and that
their beloved department may be rudderless if a suitable
replacement was not found.
“Whilst there were a number of staff members who
taught science, most were either not experienced in
leadership, or had other leader roles as pastoral year
coordinators or other positions.
“They put a proposal to me that they share the role
over the period required and would ensure that the
department met all requirements of BOSTES, CSO and
other agencies.
“Having seen job share positions work very well in the
past (especially those where it was initiated by the two
staff members) I was happy to investigate this further.
My view is that if you have a productive job share
arrangement, you get the benefit of more than the 1.0 FTE
they are making up, even (in my mind) as much as 1.2 FTE
or more.
“I informed them that under current CSO rules, they
would be employed as 1pt coordinators and as such
would be required to apply for the 2pt position each
subsequent year. They have been happy to do that.

“My view is that it has been a fantastic leadership
building opportunity for them both, and each has
approached me about issues that needed to be dealt
with. I have provided this advice and they have gone away
and followed it – growing as leaders each time they were
required to do so.
“They work beautifully together as a team and provide
great leadership for the faculty. I have great confidence in
the job they are doing, and given the opportunity to do
this again, I would happily jump at it.”

“This job share means we can
prioritise our young children
without sacrificing career
opportunities.”
Maria Littlejohn is more than satisfied with the
arrangement and is committed to making it work.
“I think this job share of a promotion position (Leader of
Learning/Science) has been a wonderful opportunity and I
believe that Amy and I do a great job. This job share means
we can prioritise our young children without sacrificing
career opportunities.
“We are both hard workers and have excellent
communication skills so we are in constant
communication with each other and often both work from
home. We also have a lot of trust in each other’s decision
making which means that when one is not at work, the
other can make executive decisions, although on most
occasions we consult each other and support each other
in this.
“We have also divided up the work load according to

our strengths and also seek input from each other on
improving our teaching and leadership strategies. We
bounce ideas off each other and have made many positive
changes to the way the Science department is organised
and run. Now that I have job shared the position of Leader
of Learning with Amy, I cannot imagine doing the job
without her help and support”.
Amy Tovey highlighted her positive experience and said
she is thankful for the opportunity afforded by the FWA.
“The possibility to access this flexible arrangement came
about when our head teacher of 25 years decided to
step down from the leader of learning position. We had
both come back to work part time from maternity leave
and were job sharing a full time teaching position. Maria
and I wondered, half jokingly, if we could apply for the
position as a joint coordinator. We both had an aspiration
to become a leader of learning at some point in our career
but being part time and having young children allowed us
to think that the opportunity wasn’t achievable.
“We decided to put in an application to see what would
happen. After having an interview and Kevin talking to the
CSO about us sharing we were offered the job.
“The position is going great. I love the fact that I can get
experience as a leader of learning while only working part
time at two days a week. I do have to do some things at
home on my days off (what teacher doesn’t) but have
the freedom to do it while my kids are napping or having
a rest. Maria and I are able to keep up with the position
through good communication. I am very thankful to be
given this opportunity.”
Mary Murtagh IEU Rep St Paul’s College Kempsey

Proud to
be Union
Melissa Clark is one of the growing numbers of young
teachers joining our Union who enjoy being active and
involved members.
Pictured above, Melissa attended the IEU stop work rally
at Leichhardt Town Hall in December, part of the Union’s
Catholic systemic schools campaign.
A teacher at St Vincent’s Catholic Primary School Ashfield,
Melissa is proud to be Union.
“I joined the IEU in 2014 in my first year of teaching – the rep
was so good and I felt it was the right thing to do,” she said.
“We have a great rep here and I really value all the work
she does and what the Union does for us all. I feel it’s
important to give back to the Union and to all teachers and
support staff who have fought for what we now have in our
profession.
“We need to support our Union and I want to be an active
member and encourage other young teachers to join and be
part of it all.”
newsmonth - Vol 38 #1 2018
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Brewery
experience a
lesson for life
John Cullen (left) with former exchange partner Tim Dibdin at the Pink Test at the SCG.
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After 41 years of teaching and 25 years as IEU
Rep, John Cullen is looking forward to some well
earned leave.
John started his career at Marcellin College
Randwick as a geography teacher in 1977 and
immediately followed the advice of his father, a forklift
truck driver at the Tooth’s Brewery (now Central Park,
Sydney), who said ‘join the union’.
“Dad had just received a new uniform and free
boots because of the Union so he thought it was
great,” John said.
John’s first head teacher also told him the few
dollars a week union subs were worthwhile to keep
up to date with the profession, and these two pieces
of wisdom stuck for life.
In 1984 John transferred to his current school St John
Paul College, Coffs Harbour, where he has specialised
in geography ever since.
John has family in the area and
his wife is from Parkes, so a regional
lifestyle beckoned.
“Country youngsters are resilient.
They appreciate the simple things
in life. Country living is good for the
health and the soul.”
John has seen many changes to
the profession over the years.
“Teachers learnt on the job
more when I started. Now we
have ‘assessment of learning’,
‘assessment for learning’ and
‘assessment as learning’ in a variety
of strategies and practices. Some
of these interventions are good but
I’m not sure they are all leading to
better teaching standards.
“The focus is all about improving teacher standards
and accountability of teachers. When I started my
career, teachers were regarded as professionals
like doctors or engineers. Now they are regarded as
service providers, and that approach affects the way

teacher, parent and student interviews are conducted
and the perception some families have of teachers
being available.
“Advances in technology has meant there is a much
greater expectation that teachers are contactable via
SMS and email outside of the usual school hours.”
Serving as IEU Rep for 25 years, in collaboration with
Mark Adams, John has seen a change in attitudes to
unionism over the years.
Nowadays, casual, temporary and part time
positions are undermining teachers’ confidence in
joining unions, he said.
“It’s quite challenging explaining to teachers under
35 the benefits that have been fought for over the
years. They are quite fearful of damaging their job
prospects when they are in temporary positions and
employment seems to be on a whim.
“I say for the price of three cups
of coffee a week you get the benefit
of that collective support behind
you as well as other benefits like
the teacher exchange program.
“I did an exchange to England
in 1989/90 to Nottingham High
School.
“By coincidence, I bumped
into my exchange partner during
the Ashes series at the SCG a few
weeks ago.”
John said Catholic employers
have behaved in a “scurrilous
fashion” by withdrawing
arbitration from the EA process
and withholding pay increases
as a bargaining chip during the
industrial campaign, and he said a strong union
involvement was crucial.
His IEU Rep partner Mark will make sure the chapter
remains well served at St John Paul while John takes off
Terms 2 and 3. But he’ll be back on board for his 43rd
year of teaching in 2019.

“When I started my
career, teachers
were regarded
as professionals
like doctors or
engineers. Now
they are regarded
as service
providers.”

Labour bites
Don’t question the school board
A teacher in
the US State
of Louisiana
was removed
from a school
board meeting,
forcibly
handcuffed
and jailed after
questioning the school’s pay policies.
A local radio station reported tensions
escalated during the meeting when middle
school English teacher Deyshia Hargrave
asked why superintendent Jerome Puyau was
being offered a contract that gave him the
opportunity to earn as much as $US38,000
($49,000) more per year, while teachers and
school workers had gone years without a raise.
“I feel like it’s a slap in the face of all the
teachers, cafeteria workers, and any other
support staff,” Ms Hargrave reportedly said.
Board members Laura LeBeouf and Kibbie
Pillette both said that a new contract for Mr
Puyau give him the opportunity to earn as
much as $US38,000 more per year while the
board hasn’t raised teacher salaries in more
than a decade.
Women have several times been told to
leave meetings, while men who speak out
have not been removed, Ms LeBeouf said.
The teacher’s union and the American Civil
Liberties Union (ACLU) are investigating and
two board members are complaining the
board treats women unfairly.
The teacher was later granted bail on charges
of “remaining after being forbidden” and
resisting an officer, according to KATC.
“This is the most disgraceful and distasteful
thing I have ever seen,” another audience
member said as Ms Hargrave made her way
out. (Source ABC News)
School support staff to strike
The union
representing
West Australian
school support
staff are taking
industrial action
on February 1
to protest the
state government’s education cuts.
At a recent meeting, CPSU/CSA delegates
unanimously agreed to take industrial action
after the McGowan government failed to
address their concerns.
The union says despite the government’s

backflip on $23 million worth of cuts,
including reversing a decision to scrap
the School of the Air and funding for the
gifted and talented program, there are still
hundreds of jobs at risk.
CPSU/CSA branch secretary Toni
Walkington says Wellington Square in East
Perth is the focus of industrial action on the
first day back at school.
Members at school will also display posters
in support of the strike and the union will
later organise rolling industrial action at
education sites in key electorates.
“This is just the start of the proposed
reductions and education workers will be
sending a clear message that enough is
enough,” Ms Walkington said. (source AAP)

EXCHANGE
POSTCARD

A great adventure and
a magnificent year

Wages up so benefits down
In Canada
Tim Hortons
is a near
religious
institution
however
when Ontario
raised the
minimum
wage from
$11.60 to $14
on 1 January, some Tim Hortons’ franchisees
moved to offset the increased labour costs
by eliminating paid breaks or increasing
workers’ contributions for benefits.
Protesters rallied across Canada calling on
Tim Hortons and their owners and the parent
company Restaurant Brands International to
reverse claw backs to workers’ benefits, tips
and other entitlements.
Demonstrators gathered at 42 Ontario
locations including 20 in Toronto. More
rallies are scheduled to take place across
Canada, according to organisers, who belong
to the Fight-for-$15 movement, the Ontario
Federation of Labour, and the independent
advocacy group Lead Now. (Source: thestar.
com)

Compiled by

John Quessy
Secretary

We know that the current practice of
using data to inform decision making is
a quintessential part of the process in
education. With that in mind, let’s look at
the statistics of our exchange to Canada.
Twenty flights, four countries, 26 counties, 22
states and six provinces.
What an adventure!
The process of exchange really is an
opportunity of a lifetime. There is no way on
this earth that you could possibly explore a
continent like we have managed to, on a simple
family holiday. The ability to work while living
overseas has afforded us opportunities that
would have only been a pipe dream without
teacher exchange.
For instance; watching Daniel Ricciardo take
the podium in third place at the Montreal
Formula 1 was phenomenal. Walking the track
and picking up tyre remnants as souvenirs was
unforgettable. Paddling in the Atlantic Ocean
then watching monster 12 metre tides retreat
and reveal massive sea caves that we were able
walk in and explore, where boats rest on the
ocean floor at their moorings and six hours later
are bobbing along with the current. Meandering
along the inside channel in the Gulf of Alaska,
riding the Alaska Railroad and staring, mouths
agape, in absolute awe at the most spectacular,
untouched vistas we have ever had the privilege
to cast our eyes upon. Not to mention seeing
moose, bison and elk grazing as you pass.
Touring the Canadian Rockies, hiking through

canyons, traversing glaciers, filling our water
bottles with clear, crisp ice cold melt water
and cruising along glacial lakes that mirror the
towering mountains.
From the wilderness to the big smoke,
Los Angeles, New York City, Chicago and
Washington DC. We explored these vibrant
metropolises each with their own cultural
flavour. We took the children to their very
first rock concert, the Foo Fighters, where they
wanted to make a sign saying, ‘We’re your
smallest biggest fans’. We became spectators
at baseball, ice hockey, basketball and NASCAR
events. These experiences name but a few of
the lifelong memories we have made over the
past 12 months.
At a deeper level, there are a few precious
people that have become more than mere
colleagues. Friendships of the truest form that will
continue long after we return home to the land
down under – and for this I will be forever grateful.
There really is so much to explore, places to
see and experience while on exchange. Be it as
simple as heading to a Provincial Park, teeing
up a major sporting event or indeed planning a
weekend away.
This process gave us a greater appreciation of
the sacrifice of my parents, when they packed
up their life in Ireland with a two year old in
tow and another on the way, and moved to
Australia. They did this purely to afford my sister
and I opportunities in education and career that
would not have been available to us otherwise.
Exchange is not all peaches and cream, there

are some challenges that will be different for
each family, yet can be overcome nonetheless.
However, the opportunity to live and work for a
year in another country, knowing that you have
the security of returning to your position, your
home and your familiar life when you return is a
security blanket that overarches the entire process.
This is one year of your life. A magnificent
year. Twelve months, 365 days, 525,600
minutes. How will you measure your year?
Anita Burgess-Gorrie
St. Anthony’s Primary School Picton

A warm welcome to all

Welcome to our Year 2018 exchange
teachers from Ontario, British Columbia,
Alberta and the UK.
You all certainly have come from exciting but
‘cold’ places! What a ‘warm’ welcome you are
having to NSW and the ACT!
We look forward to officially meeting you at
the welcome reception on the 23 February and
at various exchange events held throughout
the year; by now you would have received all
the information.
And welcome home for our Year 2017
exchange teachers - what a year you have had!
Helen Gregory
Teacher Exchange Coordinator
newsmonth - Vol 38 #1 2018
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Building on results
Chris Wilkinson
President

Welcome to 2018. Let’s hope it is a better year than
2017. I am currently rediscovering the beauty of Paris and
even though it is cold and wet, it has not dampened my
enthusiasm of sight seeing and enjoying the wonderful
food. I believe NSW/ACT is still recording hot, humid
weather, so I don’t mind the cold weather over here.
I would like to take this opportunity to thank all systemic
teachers, support staff and principals in Catholic systems
schools for your wonderful support and total engagement
during the campaign last year.
A special big thank you to the reps for their amazing work
to keep members up to date and encouraging members to
vote and attend the various rallies that were held throughout
the state.

Looking forward to a big year ahead
The back pay that we all received was welcomed and
well deserved. It just shows what can be achieved when we
remain united and work together. This is the importance of
being a member of the IEU.
A huge thank you to the officers and the negotiating
team for their determination and hard work throughout the
campaign. Thank you.
I would like to welcome all of the exchange teachers and
families who will be spending time with us this year.
I know you will be made very welcome in your schools
and enjoy what our beautiful country has to offer while you
are here.
Congratulations to all once again for the HSC results.
Dedicated teachers go that extra mile, encouraging and
working with students to achieve their best possible results.
Well done.
Enjoy the year ahead, work together, stay positive and we
can achieve results.

Pay rise and improved conditions
for Seventh Day Adventist schools
New enterprise agreements providing for improved
salary and conditions for teachers and support staff
start at the beginning of this term for the nine schools
run by the North NSW Conference of the Seventh Day
Adventist (SDA) Church.
The new agreements follow extensive Union
negotiations throughout the latter part of last year.
The agreements allow for portability of long service
leave and personal leave for employees moving between
SDA schools. They also allow for breaks
in service without breaking continuity
under the ‘special leave’ clause, which
allows employees to preserve accrued
entitlements and continuity of service for
up to three years.
Regarding paid maternity leave,
teachers now have 14 weeks and support
staff 10 weeks. There are undertakings
to move towards parity of this
entitlement for all employees in the next
round of negotiations.
During the negotiations, the Union
sought to introduce access to long
service leave after five years, on
termination and during a period of
parental leave, both of which are
available in other school sectors.
However, the Conference wouldn’t agree
to it this time, but will look into the cost implications and
budget for the next round.
Due to recent changes to accommodate the teacher
accreditation processes in both the agreements covering
Catholic and Department schools, the classification

structure for the SDA teachers is no longer the same. The
discrepancy impacts new teachers when they obtain
Proficiency status. This means they will not have wage
parity for a couple of years, as Catholic and Department
schools teachers move to a much higher salary level than
the one applying under the new SDA agreement.
The Conference did not want to address the
classification structure at this time, but conceded it
would need to be brought into line at
the next round. This is not erosion of
the conditions in the SDA schools, it’s
just that they are no longer on par with
the other sectors for a small number of
employees, until the structure is revised.
All other conditions remain the
same, with the exception of the ‘acting
up’ allowance for teachers in early
learning centres, which has been
brought into line with the acting up
arrangements for teachers in schools.
The process of engaging in proper
consultation and negotiation with the
Union over the agreements and ensuring
they meet the needs of the employees as
well as the employer has been embraced
by the North NSW Conference.
If you have any questions regarding
the new agreements contact, your Union organiser.

“The process
of engaging
in proper
consultation
and negotiation
with the Union
has been
embraced by
the North NSW
Conference.”
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Carolyn Moore Industrial Officer

Pam Smith

Principals Organiser

The IEU thanks its principal members for their great
support for principals’ activities during the past year and
wishes them and their school communities every success
for 2018. Principals’ active engagement in Principals’
Sub Branch and/or various regional events was greatly
appreciated in 2017, as was principals’ collegial advocacy
and practical support for their principal colleagues.
For principals in Catholic systemic schools, enterprise
agreements (EAs) were achieved in 2017 for principals
in the Sydney Archdiocese and for those in the other 10
dioceses. Principals’ understanding during the current
EA campaign for teachers and general employees is also
acknowledged and the Union is aware of the conflicted
loyalties which principals can sometimes feel during
industrial disputes.
After the resounding ‘no’ vote to the non Union endorsed
EA, bargaining recommenced in December and further
negotiations are occurring early in Term 1, with the hope
of a prompt and positive resolution. (Sincere thanks to
IEU Deputy Secretary Gloria Taylor for her comprehensive

update on the systemic EA campaign at the November Term
4 Principals’ Sub Branch meeting.)
In the independent sector, the IEU will continue to support
principal members regarding their remuneration and conditions
and in dealing with school governance issues which sometimes
arise in relation to school boards or parent groups. The Union
greatly values the membership and contribution of principals
across the diverse sectors covered by the IEU, including in a
range of faith based settings and in the special needs sector
such as Aspect (autism spectrum) schools.
Principals’ safety, health and wellbeing is a high Union
priority, as for all members, and the IEU will continue to
support the Teachers Health/ACU annual surveys and
associated research. Input from Teachers Health at the
Principals’ Sub Branch meeting on 4 November was valued
by the principals present.
In 2018 the Principals Sub Branch AGM will be held on
Saturday 10 February at the IEU’s Parramatta office. A
representative of NGS Super will be present at that meeting.
Other Principals’ Sub Branch meetings are planned for 5
May, 4 August and 3 November. The IEU will also continue
to produce Headlines enews for school leaders and warmly
welcomes input by principals.

Addressing the misconceptions
Gabe Connell

Vice President ECS

Earlier this month there was a news item on Sunrise
and an online survey asking, ‘Should childcare workers
be paid the same as engineers’? Of course, this caused a
great deal of debate on social media with many people
not understanding the issues.
The news report was completely wrong and misrepresented
what is actually happening industrially for early childhood
teachers – not childcare workers. Once again, the media has it
all wrong!
I would like to clear up a couple of misconceptions in
regard to the comparison with engineers. The case being
run by IEU is a pay equity case – not a work value case. The
IEU ran a work value case several years ago and won despite
several employer bodies fighting against it. We received pay
increases from that case.
Unfortunately, we then had the modern award and we had
to bargain for our own enterprise agreements. Some early
childhood teachers had their wages preserved but frozen
until the modern award caught up, and new teachers were
often put on the modern award.
You run these cases in different ways. A pay equity case
means we have to prove that we are underpaid due to
our gender, not because we are less qualified! The IEU had
to find a male dominated profession that had a four year
university degree qualification and prove they do work of
equal or comparable value but are paid more.
In this day and age it is hard to find one. Many of our
members are witnesses in this case – we have been

interviewed at length and provided witness statements
which describe exactly what we do and our high levels
of knowledge and expertise and our value. We will also
appear before the Fair Work Commission. Many people
with high levels of expertise in this area of industrial relations
have spent hours on research in order to make these
comparisons.
The IEU is funding this for you. Before you cast negative
or disparaging comments about this, please understand
the facts, the history of this and trust it is being managed
by experts. Don’t be fooled by sensational headlines and
rubbishy news reports. Negativity could damage this case.
You can help by supporting the unions involved and
explaining the case to your employers, committees and
communities and seeking their support.
You also need to tell your early childhood colleagues
about this and what it means for them and encourage them
to join the Union. Many teachers are not members of the
Union but reap the benefits of the work which the Union
does on members’ behalf. Is it fair we pay fees for others to
benefit? We should all be in this fight together if we expect to
benefit from the outcome.
https://www.facebook.com/ieunswact

LETTERS
TO THE
EDITOR

Dear IEU
Not just a teacher Union
I was reading a few documents and emails and in the
space of one day the IEU was twice grouped into being
described as one of the ‘teacher unions’. Clearly this is not
correct. We need to be careful with such inaccurate use of
language and correct it promptly.
The use of language is significant in shaping thoughts,
ideas and power. We know this from gender bias in
language; language that is not LGBTQI inclusive or language
that is not reflective of the racial, religious and cultural
diversity in our society or Union causes numbers of
people to be not seen, heard or reflected in the dialogue,
communication or media. The use of language can
promote or reinforce power imbalance.
This happens too often with regard to our Union’s
support and operational staff and non teacher members.
Let’s face it. We tend to default to a teacher focus much of
the time.
So let’s be mindful that the IEU is not just a teacher union.
We are much more than that. The IEU is an education
union. Our Union’s coverage includes many professionals
employed in the non government education sector who
are not teachers. This includes a myriad of essential roles:
clerical and administration staff, communications roles,
archivists, classroom learning support officers, grounds
and maintenance staff, IT managers and technicians,
bursars, boarding staff, Indigenous education workers,
counsellors, canteen staff, library assistants, laboratory
assistants, music instructors and education head office
employees, to name just a few.
This is why we are called the Independent Education
Union and not the Independent Teachers Union, as once
we were. Be proud and aware of who we are.

Message for IEU members for Monday 4 December 2017
Dear IEU members, I wish I could be there with you today.
The fact you are needing to take action for a second time to protect your rights at work and defend your
right to arbitration shows just how broken our rights at work are. It is just wrong that we should need to fight
for the right to have access to justice, to an independent umpire to enforce our rights. All workers should
have this basic right and the fact your employer thinks they can take this off you is outrageous.
Your cause is just. Your demand is fair and so important to fight for.
For over 12 months you have bargained in good faith and now the Catholic dioceses have tried to ignore
your voice and they have tried to go around your collective representation but you have stood firm.
The entire Australian trade union movement stands with you in rejecting this attempt to wind back your
working conditions and undermine your rights.
Your IEU representatives are working hard to get you better conditions but it is your collective
commitment, demonstrated here today, that is the power which will resolve this dispute. And resolve it in
your favour!
Together, in union, we have the power to change the rules, to improve our conditions and resist the
power of those who would take away our rights.
Congratulations on your action. Congratulations on standing together. Solidarity to you all.
Sally McManus
ACTU Secretary

Ann-Maree McEwan
IEU Organiser

Thirty-year badge recipient writes:
Dear IEU
Thank you for the kind words of appreciation and I will indeed value this
medal commemorating my 30 plus years of service associated with the Union,
whilst teaching in the independent sector of secondary schooling in NSW.
At the end of 2016 I resigned my membership of the IEU when I relocated to
Queensland.
My teaching in the NSW independent schools sector was rewarding in many
ways, but specifically in that the IEU support and professional recognition
offered ensured that my service was accorded appropriate recognition and
that my skills were valued.
Sincerely
Sheilah Jackson

In the pink
The IEU’s very own Exchange Coordinator
Helen Gregory (pictured left) and her
friends Rochelle and Julie-Anne were at the
SCG for the fifth Test on Jane McGrath Day,
awash with pink fundraising for the McGrath
Foundation.
“Regardless of the heat, we kept our smiles,
rattled our buckets and helped to create the
magical atmosphere of the Pink Test,”
Helen said.
“This is the sixth time for us now and we
will be back again next year!”
They were among volunteers that raised
more than a $1 million just from the one day
of collecting money.
newsmonth - Vol 38 #1 2018
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FACEBOOK FEEDBACK
Teacher handcuffed, arrested after questioning boss pay
Helen: That’s exactly why we need to continue to stand up, with the
IEU, for our rights!
Flora: Amazed at the attitude of the other teachers . . . nobody did anything,
didn’t move to support the teacher. I’m sure she was talking about everybody’s
concerns. What a shame and what a disgrace.
News of the backpay in Catholic systemic schools
Josh: No way around it – Wagga and Newcastle-Maitland staff wouldn’t be
getting this backpay without the amazing efforts of IEU members sticking up for
rights and conditions at work with their strikes. Good on you, IEU!
Rob: United we stand together, together as one.
Thank you everybody.
Susan: Teachers united, we’ll never be defeated.
JL: Now that’s the best Xmas present ever. Not the money - money’s nice, but it’s
money. But the sound of bullies retreating at speed! Priceless.
ACTU Secretary Sally McManus’ Twitter solidarity remark (surely Catholic
employers will now listen)
Lauren: I doubt it sadly.

Giveaways

Phantom Wings Over the North
Author: Desmond O’Connor
Publisher: A&A Book Publishing
Three copies to give away
This is the story of adventure and
misadventure in one of the most
ancient landscapes on earth—the
Pilbara province of Western Australia.
Twin teenagers Joan and Mark join their
prospector uncle Paddy Quinlan and his mate Bluey Smith for a holiday in the
outback looking forward to some camping and prospecting. But the group
discover much more than just a few small nuggets when they come across a
suspicious mobile laboratory run by eastern Europeans. Are they really scouting
for mineral deposits? Or are they somehow connected with those mysterious
midnight aircraft flying in and out of the Pilbara?

Bronwyn: I am with Lauren, unfortunately justice and fairness don’t rate highly
against the almighty dollar
Stephen: My experience of Catholic employers is that they have been VILE.
What a win for teachers and support staff rejecting an employer pushed non
Union EA! 87.87 % of the vote was a NO vote.
Glenn: And the CCER will ignore this huge message to continue with a pre
determined agenda. Strength comes with unity in a Union.
Tony: Show me the money CCER – it’s ours, you need to pay it!
Mary: The workers united will never be defeated.
Frank: Well done! Fly United
News release: Teachers and support staff in Catholic schools reject
employers’ enterprise agreement outright
Damien: Great work IEU! are you listening CCER??
Roberto: That’s good. IEU truly represents the best interest of its members.
Mary-Anne: Well Done. Let’s finish this once and for all stay true to our
profession everyone we deserve this. Those of us who have been in teaching for
30 years have fought too hard for our basic rights.

Glenn: 87+%. That is a huge message. I am sure CCER is already planning their
next move to get this through.
Danielle: It’s disgraceful that we were held to ransom over our pay rises. Since
they’re nearly 12 months overdue, they should pay interest too.
Michael: About time words led to action, more than ever have workers been
exploited in general and it’s exciting some balance will come back to workplace
relations to protect the most vulnerable of society.
Suzanne: We need to keep the momentum going for the protection of workers’
rights by supporting the ACTU - Change the rules campaign. Well done IEU
members and IEU staff. A great result for Lismore diocese 88.39%.
CCER launches blatant attack on the Union
Ben: Pathetic how each diocese copies and pastes the same letter and the
various Directors of Schools just change their signature at the bottom of the
letter. Don’t students face penalties for copy and pasting?
Helen: I’m pretty sure it’s no! All around the state. Great support for the IEU this
week from all dioceses! We’re in this together and we will keep up the good fight!
https://www.facebook.com/ieunswact

Resisting the Enemy
Author: Lorraine Campbell
Publisher: Palmer Higgs
Three copies to give away
Resisting the Enemy follows the story
of Valentine de Vaillant, known as Valli,
from a 12 year old schoolgirl in Australia
to a young woman living in German
occupied France.
From the moment Valli joins a
resistance group, she engages in a series of
clandestine activities that at any moment
could lead to arrest by the dreaded
Gestapo. When a German army officer is
billeted at her grandmother’s villa, Valli’s
world is thrown into turmoil.
How can she possibly reconcile her
growing attraction to a German – a
member of a brutal and oppressive
regime – with her life as a French patriot and resistant? Resisting the Enemy is
a thrilling story of conflict, danger and passion. A love between enemies that
seems impossibly doomed. It moves from the beaches of Australia, to the
boulevards of prewar Paris, through the German invasion and the dark years
of the Occupation. It is also about music and opera, the enduring bonds of
friendship, and one young woman’s fight to resist oppression, no matter what
the odds.

Let’s Explore Safari
Publisher: Lonely Planet Kids
Three copies to give away
Lonely Planet Kids’ brand new series
of sticker activity books, Let’s Explore…,
is perfect for any child with a sense
of adventure. With fascinating facts,
puzzles to solve and pages to colour
and complete, little explorers aged five
and up will love discovering the amazing
environments of our planet.
In Let’s Explore Safari, things are about to get really wild! Join your guides on a jeep
safari in Africa, and keep your eyes peeled for some incredible animals. Spot the big five,
discover who’s drinking at the waterhole, find out about some true animal superheroes
and loads more. An African adventure awaits. Let’s explore! Includes over 250 stickers.
Perfect for on the road entertainment. Suitable for children ages 5-8.

Email entries to giveaways@ieu.asn.au with the giveaway you are entering in the subject line and your name, membership number and address in the body of the email. All entries to be received by 6 March 2018.
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Investment returns 2017

The chart says it all!
NGS SUPER
INVESTMENT PERFORMANCE SUMMARY
TO 31 DECEMBER 2017
SUPERANNUATION
Accumulation account and Transition to retirement account1 returns

SECTOR-SPECIFIC

PRE-MIXED

NGS Super Investment Option

10 years
% pa

5 years
% pa

3 years
% pa

1 year %

Financial
year
to date %

Month %

Since
inception
% pa return

Inception
date

Funds under
management
(FUM) $M

Diversified (My Super)

5.51

9.56

8.34

11.76

6.33

1.21

7.02

Oct 1999

5511.0

High Growth

6.17

10.89

9.07

12.77

7.09

1.28

6.05

Jul 2007

290.2

Balanced

5.57

7.89

6.95

9.50

4.99

1.04

5.50

Jul 2007

364.2

Defensive

5.27

6.57

6.01

7.92

4.01

0.91

6.18

Feb 2003

204.9

Socially Responsible Diversified

n/a

n/a

7.56

11.12

4.26

0.65

7.99

Nov 2013

57.5

Indexed Growth

n/a

9.54

7.65

10.46

6.50

0.41

9.99

Sept 2011

58.8

Shares Plus

5.82

12.41

10.43

15.46

9.00

1.40

7.57

Oct 1999

241.3

Australian Shares

4.94

9.89

8.87

12.45

8.40

2.19

9.97

Feb 2003

175.1

International Shares

6.25

15.07

11.59

18.82

9.86

0.63

8.03

Mar 2003

53.6

Property

6.18

9.95

8.99

9.75

4.65

1.52

8.75

Sep 2002

76.8

Diversified Bonds

4.18

3.12

2.24

2.94

1.37

0.08

4.93

Oct 1999

30.8

Cash and Term Deposits

3.45

2.41

2.13

1.96

0.95

0.16

4.03

Oct 1999

200.2

IEUA NSW/ACT Branch Executive

The above table shows the net return after investment fees, tax and the asset-based fee.
We recommend that you seek financial advice before making any changes to your investment strategy. In particular we recommend that you seek independent financial advice before making any short-term changes to your long-term
investment strategy. Investment returns are not guaranteed as all investments carry some risk. Past performance is not a reliable indicator of future performance.
1

If you are in a Transition to retirement account, your returns prior to 1 July 2017 were tax-free and were reflected in the Income account returns.

This information is provided by NGS Super Pty Limited ABN 46 003 491 487, AFSL No 233 154, the trustee of NGS Super ABN 73 549 180 515

Last year’s investment returns were strong
with positive returns for all NGS Super options.
NGS Super’s Diversified (MySuper) investment
option (the default option for Accumulation
accounts) achieved a return of 11.76% for the
year to 31 December 2017 net of all indirect fees –
outperforming the median growth super option
by almost 1%. The internal investment team,
along with the Fund’s external consultant, have
been working hard to achieve high risk-adjusted
returns for members after taking into account
the different long term return objectives of each
individual investment option.
The ultimate responsibility for investment decisions
lies with the Fund Directors who are guided by the
recommendations of the Investment Committee

*Past returns are not a reliable indicator of future
returns.
(Important information:
The information in this
www.ngssuper.com.au
article is general information
only
and177
does not take
1300
133
into account your objectives, financial situation or
needs. Before making a financial decision, please
assess the appropriateness of the information to
your individual circumstances, read the Produce
Disclosure Statement for any product you may be
thinking of acquiring and consider seeking personal
advice. Past performance is not a reliable indicator
of future performance. Any opinions are those of the
author and do not necessarily reflect the view of NGS
Super.)

3467 (0118)

Your fund.
Bernard
O’Connor
Your wealth.
NGS Super
Your future.

which takes advice from both professional investment
advisers and our own internal investment team.
The top performing Accumulation account
investment option last year was International Shares
which returned 18.82%* sparked by strong growth in
the USA, China, Europe, as well as emerging markets
around the world. All pre-mixed options had some
benefit from this excellent return depending on their
individual exposure to International Shares. Given the
current environment of low interest rates, the Cash
and Term Deposit return was 1.96%.
No doubt 2018 will present new challenges and
opportunities and it is prudent to consider your
current investment option choices in the light of your
risk tolerance.
If you would like more information about
investments including returns achieved for Income
account investment options for pension members,
check out the NGS Super website under Investments
at www.ngssuper.com.au
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Changing schools? Moving house? Working part time this year?
Taking leave? Working casually? Retiring? Let us know.
02 8202 8900
membership@ieu.asn.au

WE’LL COME
AND MEET YOU
AT YOUR WORKPLACE.

Think of it as an hour
or so of life savings

Making your super work hard for you
shouldn’t mean hard work on your part.
When you need advice on how to achieve financial security and
plan for your future, our local Customer Relationship Managers
can come to you.
To book our no-obligation free service, please call 1300 133 177.

Your fund.
Your wealth.
Your future.
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Disclaimer: SuperRatings does not issue, sell, guarantee or
underwrite this product. Go to www.superratings.com.au
for details of its ratings criteria.

Disclaimer: For further information about the methodology
used by Chant West, see www.chantwest.com.au

Issued by NGS Super Pty Limited
ABN 46 003 491 487 AFSL No 233 154 the
trustee of NGS Super ABN 73 549 180 515

3469 (0118)

For more information, please visit us at www.ngssuper.com.au.

