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Union demands fair pay at Reddam House
The IEU is in dispute with Reddam House, an elite
independent school in Sydney’s eastern suburbs, over
the underpayment of wages to its early learning centre
teachers and educators.
Members at Reddam ELS, an early learning school set
up by Reddam House, contacted the Union in October
2015 concerned about new contracts of employment they
had been issued.
These contracts were issued by a new entity previously
unknown to the Union, Crawford Education Pty Ltd.
Equally concerning was the fact that the contracts
stipulated modern award conditions despite the Union
having successfully negotiated Teachers and Support and
Operational Staff Enterprise Agreements with Reddam
House, in line with the Multi-Enterprise Agreements
applying to other independent schools in NSW.
The new contracts suggested a teacher engaged at
Reddam ELS could be paid $31,527 less and receive less
long service leave and parental leave than the same
teacher employed in a class across the schoolyard at
Reddam House.
Despite Reddam House advising parents on their website
that Reddam ELS “prepares children best for a Reddam
education”, the school claimed that members at Reddam
ELS were not their employees. Rather Crawford Education,
a company that according to ASIC records has connections
to the Mauritius, employed them. As Crawford Education

was a different employer the school argued the employees
were not covered by the enterprise agreements the Union
had negotiated with Reddam House.
The Union notified a dispute on behalf of members to
the Fair Work Commission. Reddam House and Crawford
Education then tried to stop the Fair Work Commission
taking any action in relation to the dispute, claiming the

“The new contracts suggested a
teacher engaged at Reddam ELS
could be paid $31,527 less than the
same teacher employed in a class
across the schoolyard.”
Union was not legally able to notify a dispute under the
disputes procedure in the relevant industrial instrument,
that is the modern award (which the employers said applied
to the work) or the Reddam House enterprise agreement.
The employer also refused to provide any information (such
as payroll records) that would clarify who the employer was
and which industrial instrument applied.
There were numerous proceedings before the Fair Work
Commission in late November and December 2015. In
these proceedings the Union asked the Commission to
force the employer to provide the Union with documents,
including letters of appointment, payslips and group

certificates, which would help determine who the proper
employer was. Reddam House and Crawford Education
engaged several barristers, including senior counsel,
to represent them in the dispute and to oppose any
production of information.
Eventually, following an unsuccessful appeal by Reddam
House and Crawford Education to the Full Bench of the Fair
Work Commission, the Union was successful in obtaining
access to the documents, to assist in determining whether
the relevant modern award or Reddam House enterprise
agreement applied.
Following the decision and media publicity, Graeme
Crawford, the founder of Reddam House, whose brand
extends to schools in South Africa and the UK, flew
back to Australia to meet with the Union. Discussions
took place in early January, and at the time of writing
the school have proposed to create new enterprise
agreements to cover Reddam ELS members.
Negotiations are continuing and the Union is consulting
with members. If the Union does not manage to reach
a settlement satisfactory to members, the proceedings
before the Fair Work Commission will continue.
We look forward to Reddam ELS keeping to its motto
"We shall give back".

Roberts Seals Industrial Officer

Pay rises: Great way to start the year
Most IEU school based members
will experience a pay rise in January
or February 2016. These are due
to general increases in pay rates in
enterprise agreements negotiated by
the Union on their behalf (pay rises
for others will be later in the year).
Members may also get a pay rise from a
movement in their salary step or band.
The general increases in pay rates from the
beginning of the year include the following:
• NSW Catholic diocesan schools:
teachers and support staff, 2.5% from
the start of the first full pay period on
or after 1 January 2016.

• ACT Catholic diocesan schools:
support staff 2.5% from the start of
the first full pay period on or after 1
January 2016 (teachers’ pay increases
will be from the first pay period after
1 April).
• NSW Association of Independent
Schools (AIS): teachers and support
staff, 2.3% from the start of the first
full pay period on or after 1 February
2016 (in AIS standards schools,
movement to the next band for
teachers also occurs from this date).
A further 0.2% one off payment is due
from 1 July 2016.
• ACT AIS: for teachers it’s the same as

for NSW AIS independent schools
and support staff. The Union is
currently negotiating these increases.
• NSW Catholic independent schools:
teachers, varying increases between
2.25% and 2.5% from the start of the
first pay period on or after 1 January or
1 February and for support staff, 2.5%
from the first full pay period on or after
29 January 2016.
• NSW Christian schools: teachers,
increases of either 2% or 2.25% from
the start of the first pay period on or
after 1 February and for support staff,
the Union is currently negotiating
these increases.

In 2015 wages in Australia rose by an
average of 2.5% overall; wages in the
private sector rose by 2.1% and in the
public sector 2.7%. The rate of inflation
is 1.5%.
Do not hesitate to call your Union
organiser if you have any queries about
these increases. Pay scales and the full
text of the enterprise agreements are
available on the IEU website www.ieu.
asn.au .

Carol Matthews Assistant Secretary

It’s time to review AIS teacher agreements
Newsmonth

Gloria Taylor
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The Multi Enterprise Agreements (MEAs) for teachers in NSW
and ACT AIS schools expire at the end of January 2017. As this is
the final year of the MEAs, the IEU will seek meetings with school
chapters from Term 1 to review the structure and content of the
agreements. We also anticipate early discussions with the AIS.
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Teachers’ incremental MEA
NSW government and Catholic systemic schools now have
agreements based on teaching standards. The agreements take
into account the movement of new teachers to the Proficient
level, but also recognise and award attainment of the optional
Highly Accomplished level.
The reduced steps on the salary scale result in salary benefits
for teachers progressing through the scale. As a result of the
national accreditation agenda, such classification models are also
being adopted in other Australian jurisdictions.
The NSW AIS incremental model currently contains 13 steps
plus ST1 at the top of the scale. The ST1 (Senior Teacher)
classification should be available in all schools to all Step 13
teachers who successfully complete a school based process.
The IEU is concerned that a growing number of schools
are failing to offer or encourage access to ST1. ST1 rates are
about 5.5% above government and Catholic rates. This benefit
diminishes significantly, however, if teachers do not access ST1.
Further for those progressing up the scale, the 13 steps model will
not provide the improved salary benefits soon to be available to
government and Catholic systemic teachers.
The Union is eager to ensure that all eligible teachers gain
access to ST1 during 2016 and will visit chapters to assist
members with this issue. It is also timely to review the salary
and classification structure of the incremental agreement
and introduce a shorter scale in the next MEA. This could be
straightforward as teachers are already engaged by requirement
in accreditation at the Proficient teacher level. BOSTES also has
in place an optional process for meeting the Highly Accomplished
standards level.

Salaries
Teachers under both Multi Enterprise Agreements (MEAs) will
receive a 2.3% salary increase on or after 1 February 2016. There
will also receive a small payment (0.2% of the annual rate) to
superannuation on the first full pay period on or after 1 July this year.
(see page 1).
Salary increases going forward will be negotiated this year. The
Union will refuse any further offers of ‘one off payments’ (OOPS),
but we are aware that employers do not appear to be suggesting
further one off payments.
Despite OOPs payments in 2015, independent school teacher
salaries sit approximately 5.5% (incremental MEA) and 7.5%
(standards model MEA) above government and Catholic teachers
rates at the top of the scale.
A significant issue with salaries is the payment of additional
rates through ‘side agreements’ in higher fee paying independent
schools. It will be important to ensure that teachers voting on
future agreements continue to have access to full knowledge of
the school package (MEA plus ‘side agreement’) prior to voting.
Professional development
A further issue for this round of negotiations involves
professional development requirements including advanced
notice, scheduling and content of PD in some schools.
The Union will contact IEU reps during term one to consult on
negotiations towards new agreements.
Teachers’ standards model
The standards ‘3 Band’ model of agreement has been in
place for nearly a decade. It was the first Australian teachers'
agreement to be based on standards and it delivered
significant pay increases for teachers in a large number
of independent schools in NSW and the ACT. Australian
teacher accreditation processes were still in their infancy
when the Independent Schools Teachers Accreditation
Authority (ISTAA) was established by the AIS to implement
the ‘Experienced Teacher’ standards process as well as the
optional ‘Professional Excellence’ level (linked with the High
Accomplished level).
Particularly in the earlier years, the processes were
cumbersome, demanding and difficult to achieve. The Union
has negotiated significant improvements in ISTAA processes,
but they should continue to be reviewed particularly in the
light of government accreditation developments.

Revised leave arrangements
for Catholic systemic schools
with a one off entitlement to bring
the leave up to 15 days (pro rata for
part time).

Mark Northam
Assistant Secretary

Member struggles in Catholic
systemic schools resulted in enhanced
conditions for personal and carers
leave. Members should carefully
check pay slips to ensure the revised
arrangements are accurately reflected.
• Teachers who were employed on the
31 December 2015 will be credited in
the first full pay period with a one off
entitlement of 15 days personal/carers
leave (pro rata for part time). This one
off entitlement reflects the change in
accrual processes.
• Importantly, a teacher employed from
1 January 2016 will receive the same
one off entitlement as above when
they commence their ‘first temporary
block or permanent appointment’.
This is in addition to the accrual of 15
days over the course of the year.
General employees
General employees employed
immediately prior to 1 March 2016
and who have less than 15 days
personal/carer;s leave will be credited

All employees
Any sick leave/personal carer’s leave
accrued prior to 1 January 2016 will be
retained.
From 1 January 2016 full time
employees will be entitled to 15 days
personal/carer's leave for each year of
service. This will accrue progressively
over the year (pro rata for part time).
Personal/carer's leave is taken for
illness, personal injury, unexpected
personal emergency or domestic
violence or to provide care and support
to a member of the member’s immediate
family or household member who
requires support because of personal
illness/injury or an unexpected
emergency or domestic violence.
The definition of an unexpected
emergency is a circumstance that
is unplanned, due to circumstances
beyond the member’s control and
is of an urgent and serious nature.
Significantly, evidence will not
be required for the first three days
of personal/carer's leave in a school
year. Post the first three days, a
request can be made for evidence
for each absence of two consecutive
days or more, that is, not for
single days.

Evidence (if requested) can be
obtained from a GP or other health
professional.
Evidence for a personal emergency or
domestic violence (if requested) could
be documentation acceptable to the
employer or a statutory declaration.
Evidence for carer’s leave (if
requested) could be from a GP, other
registered health practitioner, or a
statutory declaration.
Finally, and importantly, personal/
carer’s leave not taken in a school year
is cumulative and not subject to a cap.
The removal of the cap on accumulation
will benefit most teachers immediately
and others over time. What has been
achieved by members are compensatory
measures that significantly enhance
flexibility for taking leave and in the
provision of evidence for same.
In addition to the above conditions,
special leave will become available. This
is one day per year (not cumulative) for
family commitments, that is, attendance
at a wedding or graduation ceremony.
Compassionate leave is also retained
in the new enterprise agreement. This is
three days on the death of a member of
the family or household or two days in
the case of serious illness.
Teachers and general employees in the
Diocese of Wilcannia-Forbes will retain
the current arrangements regarding sick
and carer’s leave.

Political parties must back quality education
At some point during this year Australians will go
to the polls to elect members to the 45th Federal
Parliament. Commentators are divided on whether
that election will be early in the year or, as the Prime
Minister has hinted, not until the spring, around
October. Whenever it is held, the IEU is seeking
commitments from all parties in regard to the issues of
importance to our members and the work they do.
The IEU will lobby targeted parliamentarians from the
various parties and seek commitment on 10 key issues. We’re
calling it the ‘IEU Ask’ (see pages 12 and 13).
Chief among these is a commitment to provide for
appropriate funding to ensure quality education across
all levels from early childhood to higher education.
For schools, our definition of appropriate is the model
introduced by the previous government and agreed to by
most states. That model was based on meeting 95% of the
Schooling Resource Standard and in essence is the year
five and six funding articulated by the Gonski standard. If
the Commonwealth is to provide this level of resourcing,
state and territory governments must not be allowed
to abrogate their responsibilities to school funding by
discounting their commitment, as the NSW Government
has done.
Time for talk over
The initial loading for Students with Disabilities (SWD)
currently operating was always intended as an interim
measure and the Union insists that this must be lifted to
reflect the actual cost of learning adjustments. The time
for talking about SWD has long ago ended and positive
action is essential.
In addition, our Ask of political parties is that they commit
to maintain the Paid Parental Leave (PPL) Scheme in its
current form and not discount that benefit for those who have
access to paid leave negotiated with employers. In the case
of those IEU members with access to employer based PPL,
that leave was ‘purchased’ years ago through foregone salary
increases. Indeed, the PPL Act states as one of its objects
“this Act is intended to complement and supplement existing
entitlements to paid or unpaid leave in connection with the
birth or adoption of a child”.
Our Ask of prospective governments is far wider than
these few matters and includes matters pertaining to

industrial legislation for bargaining and to issues of social
justice. We expect too that the voice of teachers, through
their elected unions, will be represented on bodies such
as AITSL, which have significant influence on defining and
directing the work of their profession.
Mounting bureaucracy
Education policy at a federal and state level is of
special significance to IEU members, particularly our
teacher members whose work is increasingly subject
to interference, regulation and control by policy and
legislation. The AITSL determined Teacher Performance
and Development Framework (a condition of funding)
as well as accreditation requirements (a condition
of employment) add considerably to the workload
facing members as they struggle with mounting audit,
compliance and reporting requirements demanded by
lawmakers, employers and policy bureaucrats.
In determining the Union’s agenda for 2016 we are
mindful of the need to identify and eliminate unnecessary
and time consuming tasks and to streamline essential
duties and responsibilities. This is reflected in our
professional program, our Reps' training and our approach
to bargaining.
The enterprise agreement (EA) for Catholic diocesan
schools, which only comes into full effect from 1 January,
expires at the end of the year and initial discussions for a
new EA will need to start before 2017. In the Association
of Independent Schools (AIS) sector there will be early
consultations around new industrial instruments to replace
the current ones which also expire at the end of the school
year.
This edition of Newsmonth canvasses a number of the
central issues with immediate currency for the Union
and its members including salaries, leave arrangements,
accreditation, managing assessment workload and
a variety of other matters which form part of the IEU
agenda for 2016.
New structure
As reported in the December Newsmonth the Union is
reorganising itself and its structures to more accurately
reflect the work we do. As the vast majority of our
industrial and representational functions are carried out

Standards pay in
diocesan schools
Carol Matthews

Assistant Secretary
From the beginning of 2016 the enterprise agreement
applying to teachers in NSW and ACT Catholic diocesan schools
will be based on a standards classification structure tied to the
level of the teacher’s accreditation with BOSTES or registration
with the ACT Teacher Quality Institute.
Under the standards classification structure teachers will move
up the pay scale based on both teaching service and whether or
not they have achieved Proficient teacher status, rather than just
based on teaching service.
The new structure reflects the structure that will also apply in
NSW government schools from 2016. Teachers employed after 1
January 2014 will move directly to the new pay structure and will
progress to the top of the scale more quickly than they would have
done under the incremental scale. Other teachers will remain
on the incremental structure for one or more years but will then
transition to a step on the new scale. The enterprise agreement
defines who is an employee who commenced after 1 January 2014
for the purpose of this transition.
Any teacher who attains Highly Accomplished status will be paid
at a new higher rate.
Teachers who are reclassified onto a new step should check
their classification carefully. All casual teachers will be reclassified
on the standards structure so they should take particular care to
check their classification. The new personal/carer’s leave provisions
will also commence for all teachers and support staff in diocesan
schools (except in the Diocese of Wilcannia-Forbes) from the start
of 2016. Union organisers will be visiting schools in Term 1 to ensure
all members are familiar with the new arrangements.
Call the Union immediately if you have any concerns or queries
about these provisions in the new enterprise agreement.

under the Fair Work Act and related federal legislation, it
is appropriate that decisions, budgets, staffing and other
resources are under the control of the NSW/ACT Branch of
the Independent Education Union of Australia (our Federal
presence). There is very little ongoing function remaining
for the State body, the NSW IEU but it will continue to
play a minor role providing services to the Branch.
Most members will notice no change except that our
ABN and banking details have altered however there is
a great deal happening behind the scenes to ensure that
we as an organisation comply with all legal, financial and
structural requirements. The next edition of Newsmonth
will carry a detailed explanation of how the Union has
transitioned and what still needs to be done.

John Quessy
Secretary

What are the
BYOD rules
for teachers?
The Union has been contacted from time to
time by members querying their school’s Bring
Your Own Device (BYOD) policies that require
teachers to purchase their own laptop for use
at school, including purchasing the device by
salary sacrifice from their employer.
The Union has consistently advised members
that they cannot be required to purchase a
computer for work use.
Our advice has been vindicated by a recent
Federal Court decision.
In a decision handed down on 6 November
2015, the Federal Court considered a scheme
affecting about 50,000 government school
teachers in Victoria, involving over $20 million of
deductions. Teachers had been encouraged over
a period from July 2009 to the present to
purchase computers for work use, with the
deductions salary packaged.
The Australian Education Union (AEU) argued in
the case that the arrangement was not a genuine
salary packaging arrangement for the benefit of
the employee and instead should be characterised
as an unlawful deduction from salary to pay for a
work tool.

“The Union h
consistently a as
dv
members that ised
cannot be req they
purchase a co uired to
mputer for
work use.”

The Federal Court agreed with the AEU that the
deduction was not authorised as salary packaging
because the provision of a computer could not
be considered as a form of remuneration to the
employee instead of cash.
The main benefit in providing the computer
was to the employer and even if the teacher may
have obtained a small benefit from personal use
that did not change the overall purpose of the
program.
The Federal Court also found that the fact that
no other work computers were provided in schools
effectively “forced” teachers to enter the salary
packaging arrangements so they could have a
computer to perform their work.
The Court concluded that teachers had not
been paid in full the salary owed under the
enterprise agreement and therefore would be
entitled to compensation. If your school requires
you to purchase your own computer for work,
contact your Union organiser immediately so we
can advise you whether your circumstances are
similar to those in the Victorian case. If they are,
you may be entitled to recover money deducted,
including in a salary packaging arrangement.
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Equal pay case

Weighing
the value
of women's
work
“The work of teachers in early learning
centres is required to be compared to
that of a group of male employees.”
In November last year the four member panel of the
Fair Work Commission handed down its long awaited
decision on principles in the Equal Remuneration Case.
The Equal Remuneration Case was initiated by the
IEU, the Australian Education Union (on behalf of early
childhood teachers in some other states) and United
Voice (on behalf of early childhood educators and some
teachers).
The unions are seeking increases in rates of pay for early
learning centre employees on the basis that their pay is
below that applying to comparable employees because of
gender related aspects of the work.
This includes the fact that the work may have been
labelled or characterised as ‘female’, the overwhelmingly
female nature of the workforce and the nature of the

industry, including the number of part time and casual
staff and the low rate of enterprise agreements.
Before the case proceeds to the evidence stage, the
Commission determined the general principles that have
to be made out for a claim to be successful.
Unions must establish that early learning centre
employees do not have remuneration equal to that
of male employees who perform work of equal or
comparable value.
This is a comparative exercise in which the
remuneration and the value of the work of, for example,
teachers in early learning centres, is required to be
compared to that of a group of male employees.
The IEU will therefore need to identify an appropriate
male comparator. We will not simply be able to compare

the work and pay of early childhood teachers with that
of teachers in schools, as teachers in schools are not
predominantly male employees.
We will then compare the work value (for example the
nature of the work, the qualifications and skills required
and the conditions under which the work is performed)
and the pay received by each group.
The Union will be consulting with our lawyers about the
next step and will keep members up to date.

Carol Matthews Assistant Secretary
Join the conversation
facebook.com/ieunswact

Support staff

Has your pay changed?
Is your classification correct?
The new enterprise agreement for Catholic systemic
schools means general staff (support staff) will
translocate to new classification levels.
As the agreement is implemented across the dioceses,
some members have reported that there have been changes
to their employment conditions, with a change in the
amount they get paid each fortnight.
One such example is Leanne Potts, from St Andrews
College in Marayong, NSW. Leanne works part time in the
school office and also in the school shop. She had previously
been paid at the rate of a Level 4 School Administrative
Services Employee. However, after the implementation of
the new agreement, Leanne found that she was being paid
for part of her time under a lower classification – that of a
School Canteen Manager.
‘It wasn’t a great deal of money, but it was the principle of
the matter,’ Leanne said.
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She was annoyed because there was no consultation with
her about any potential changes.
Leanne sought the assistance of the Union and the
matter was rectified swiftly, with the money owed to her
being paid. Clause 3.5(b) of the new agreement states that
no employee shall be reclassified under a different job
classification without consent as a result of the making
of the new agreement. In addition, any such changes are
subject to the normal arrangements around consultation
and notice.
Keith Heggart, IEU Organiser, said, “It’s really important
that members check their payslips over the next few months
and see if there have been any unexplained changes. While
this might have been an administrative error, it meant that
people were not getting paid what they should be”.
For more information or if you have any questions, speak
to your Union organiser.

Navitas English dispute

“It’s an educational centre not a supermarket”

More than 80 Navitas English staff gathered at
Unions NSW Trades Hall for a stop work meeting on
2 December.
Staff were angry about stalled negotiations between
the IEU and Navitas management.
IEU Organiser Kendall Warren told the gathering
that despite fortnightly meetings with employers and
IEU Reps, the employers had not budged from their
“ridiculous” 2% pay offer.
“We can only improve that by standing up and
standing up again,” Warren said.
“It’s the lowest possible reading of the inflation rate
you can possibly have..
“Your workload has increased, while Navitas has been
asking you to trade off conditions.
“You’re doing lots of extras for free and teaching
uniquely vulnerable students that really need
your help.
“You needed to be properly rewarded for that.”
Angry teachers from the crowd said:
“Navitas don’t care about us. We want respect.”
“I’ve worked a long time for Navitas and it’s a very
poor salary offer yet our workload has increased. I find it
really insulting.”
“We’re meant to work seven hours, but we do eight
hours or more with all the paperwork.”
As with most Union actions held by teachers,
many said they were concerned about student
welfare as much as their own wages and conditions.

Teachers’ comments included:
“You have classrooms with 30 students in them that
are too small.”
“Students have to queue for half an hour because
they have cut back administrative staff.”
“I have taught classes where there are seven different
levels [of language ability] in one class.”
“It’s an educational centre not a supermarket.”
“There’s been an erosion of conditions but a huge
increase in pointless paperwork.”
“We don’t have enough time for the students.”
Navitas English Teacher and IEU Rep Saied Khayam
(pictured right) said the wage offer was equivalent to a
cup of coffee a day.
“Maybe they think we need to drink coffee to stay
awake to finish the paperwork,” he said.
Administration IEU Rep Daniel Laurence said
administration staff were experiencing a pay freeze
and could only get salary progression at “management
discretion”, not after time served, as was the case with
teachers.
Many had lost money due to reclassification and were
doing the same job for less money, but with a greater
workload.
IEU Secretary John Quessy said it was fantastic to see
such a great turnout.
“You’re obliged to be here due to the inaction of
Navitas,” Quessy said.

“You’ve been bargaining for more than 10 months,
but the intransigence of your employer may not satisfy
the requirements of the Fair Work Act in terms of
bargaining in good faith.
“A measly 2% offer is outrageous. It grossly
undervalues your work.
“The work you do is not only important for students,
it’s vitally important for Australian society.
“You are at the absolute core of creating social
cohesion. Language is what knits society together. You
are absolutely at the forefront of doing that. You’re
fundamental to building what we want in society.
“You spend a lot of time with vulnerable people
and that takes an emotional toll which needs to be
recognised as well.”
Navitas Auburn College student Soyoung Ka was
involved in the union movement in Korea and said she
had attended the meeting because of her support for
unions.
“My teachers work hard and deserve fair pay.”
At the end of the meeting, the following resolution
was passed:
“We, the staff of Navitas English, call upon our
employer to listen to our concerns, and make a
serious offer to increase our salaries and improve our
conditions. We resolve to continue taking action until
our reasonable demands are met.”

SMARTER ASSESSM

Assessment overload

Improving feedback, reducing correction - workshops w

Amy Cotton
Professional Officer

“Discover
the keys to
better student
assessment.”

students. Promoting a quality rather than quantity
approach to assessment data as well as correction,
feedback and reporting is integral to containing the
impact of these things on teachers’ personal time. It also
reduces work time spent on assessment, allowing more
time for planning and quality learning.
The workshops focus on fast, formative strategies for
providing feedback and assessing student performance.
Participants explore:

•
•
•
•
•

A pressing concern in modern teaching is
assessments. Teachers are being asked to assess more
• quick grading strategies for providing effective
and more. Politicians seem to believe that the answer
feedback
to the challenges in education lies in assessment data –
• ways to reduce time spent on correction
and that more data means more meaning.
• effective questioning techniques for deeper inquiry
Slowly, over the years, the demand for more assessment
• practical
formative
assessment Australia
activities andas
games
data has crept in to take over teachers’ lives. Increasing
Glen Pearsall
Glen Pearsall
works
throughout
• student centred
feedback
cycles,
including
self
amounts of time in the classroom are being spent onan educational
Glen previously ran NSW IEU workshops on student
consultant, specialising in
correction, and
assessment rather than learning, and then there’s the
behaviour and classroom managements in 2014,
engagement,
assessment
and
workload
• enhancing
students’ ability
to act
on feedback.
marking and correction, data entry, feedback and reporting
which our members evaluated highly. He was a
reduction
strategies
for
teachers.
to follow. Teachers are finding their evenings and weekends
leading teacher at Eltham High School and a Board
The strategies are research based, drawing on the work
consumed by the assessment process.
member with the Victorian Curriculum Assessment
of
Patrick
Griffin,
Dylan
Wiliam,
Robert
J
Marzano
and
Authority. He
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author of several
books
(Literature
Creating meaningful assessment tasks, keeping up with correction
and
providing
helpful
feedback
John
Hattie,
as
well
as
Glen’s
own
research.
All
of
the
Smarter assessment workshop
for
Life
and
Work
Right,
Classroom
Dynamics,
And
consumes teachers’ time. One of the biggest challenges of teaching is managing a successful
The IEU wants to promote successful work/life balances
Gladly Teach, and The Top Ten Strategic Questions
work/lifetechniques
balance.have been road tested in Australian schools
with students and teachers.
for all of its teacher members. We’ve listened to our
for Teachers). Glen works as an education consultant
Smarter Assessment
explores
strategies
these
demands,
offering
teachers
In Semester 1,
the Unionpractical
is offering the
course in for balancing
teacher members’ concerns and commissioned a new
throughout
Australia,
specialising
in engagement,
fast,
formative
strategies
for
providing
feedback
and
assessing
student
performance
in
the
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newsmonth
- Vol 36 #1 2016
• quick grading strategies for providing effective feedback while reducing the
time spent
on correction

1
2
1
2
3

Compl
Reduc
QTC Re
Austral
mainta

5

Present Tense Navitas English industrial action continues
Kendall Warren
Organiser
Welcome back to another year of
Present Tense, your window into the
world of private post secondary colleges,
including ELICOS, business and VET
colleges.
Regular readers would know that IEU
members at Navitas English (NE), the
company that runs many English language
and other programs for the Federal
Government, undertook industrial action
in December, in pursuit of an improved
salary offer from their employer.
Your Union and NE have been meeting
since early 2015, and while many issues
have been able to be agreed upon, NE
had proved unwilling to move from their
initial salary offer of 2% per annum over

three years. After extensive meetings
through last year, IEU members voted
to take industrial action on 2 December,
with a rally taking place at the Trades Hall
(home of Unions NSW) in Sussex Street.
The rally was well attended, with more
than 80 members present hearing words of
encouragement from IEU Secretary John
Quessy and myself together with staff
Reps Saeid Khayam and Daniel Laurence.
See full report on facing page.
Following the rally, the bargaining
team met again with NE management
on 14 December. NE reiterated their view
that the current offer was fair, and that
it should be accepted. However, they did
agree to slightly improve their salary offer,
so that 2.5% would be paid in the third
year of the agreement.
While such a movement is not of course
a particularly huge move from their
previous position, it does show some
willingness to compromise, giving hope
that a settlement can be reached in the
near future.
As at the time of writing, the Union has

been seeking feedback from members
about the best way forward from here. A
further meeting with management was
held on 22 January, of which a number of
technical matters were finalised, pending
feedback from staff at meetings planned
for February.
The current offer in full is as follows:
• Three year agreement, expiring on 30
June 2018.
• Salary increases of 2% (payable from
date of agreement), 2% (payable from
1 July 2016) and 2.5% (payable from 1
July 2017).
• One off payment of $300 to account for
back pay from 1 July 2015 .
• Carer’s and bereavement leave –
inclusion of reference to ‘power of
attorney’ and ‘enduring guardianship’ to
existing beneficiaries.
• Provisions allowing for leave for staff
suffering situations of domestic and/or
partner and/or family violence.
• General staff classifications – inclusion
of the classification table (ie descriptors

Lismore CSO
prepares for pre 2004
teacher accreditation
Over the last few years, Lismore Catholic
School Office (CSO) has been developing
and trialing a teacher development program
called Cycles of Improvement (COI). COI
is supported by online infrastructure, and
will stand participating teachers in good
stead when it comes to compulsory BOSTES
teacher accreditation and maintenance of
accreditation.
The Lismore COI conforms to the IEU
framework for teacher performance and
development processes negotiated with
Catholic employer representatives during the
last round of enterprise agreements.
IEU General Principles (revised):
• The implementation of the framework is
to grow from a collaborative and
respectful culture.
• The teacher performance and
development processes are not akin to
grievance or like supervisory practices.
They are intended to be formative and
affirming.
• Teachers have the right to be supported
in their professional enhancement
and the responsibility to be engaged in
performance and development
processes.
6
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• The individual teacher (however
described) determines their own
professional development plan. While
a professional dialogue should occur,
the teacher maintains professional
control in relation to their plan. Plans
should be cognisant of system and
school priorities.
• Performance is referenced against
the Australian Professional Standards
for Teachers. These standards provide a
mechanism for professional learning.
They are not intended to act as a
checklist.
• Observations are conducted by an
agreed upon and trained colleague, and
support is provided for this to occur.
Lismore CSO plans to have COI in place
across the Diocese by the end of 2017, which
will place them in a position to recognise
the pre 2004 ‘existing’ teachers as meeting
BOSTES proficient teaching standards, without
any further process of accreditation and with
minimal administrative paperwork for teachers.
The streamlining of compliance requirements
is a feature of the 2016 Union agenda.

Sandra White Organiser

•

•

•

•

of duties), as well as a ‘savings’ (or nodisadvantage) clause to ensure that no
existing staff go backwards.
Superannuation – inclusion of a revised
clause listing both NGS and NaviSuper,
and outlining a process for new staff
(note that arrangements for existing
staff would remain unchanged).
Workloads – inclusion of a clause
authorising a working party to
investigate the issue of workloads,
seeking submissions and participation
of all staff.
‘Off site hour’ – inclusion of additional
wording at the end of the current clause
stating ‘Approval will not be
unreasonably refused’. This should add
some protection to the current
provision.
New arrangements where annual
teaching hours can be completed (at the
request of the teacher) in a period faster
than 12 months, with the annual salary
averaged. This would allow teachers to
make arrangements for additional paid
leave.

futureperfect
NSW ACT Independent Education Union

ELICOS enews
for
members look out
future perfect in
your inbox

Aboriginal
languages
syllabus
endorsed
The IEU has been much involved with the creation
of the Stage 6 HSC Aboriginal Language syllabus from
conception to birth.
State Education Minister Adrian Piccoli announced that
Aboriginal Languages would become a new HSC subject
late last year.
“There are approximately 35 Aboriginal languages in
NSW, with 19 being taught across NSW, and more than
100 dialects. This new course will help maintain this critical
part of Aboriginal cultures,” Mr Piccoli said.
The new course is designed to help close the gap
between Aboriginal students and non Aboriginal students
by encouraging Aboriginal students to gain a HSC.
Schools who embrace the Aboriginal Language syllabus
will be taking on a new and exciting way for teachers
and students to learn together and create or strengthen
partnerships between their schools and their local
Aboriginal community. It will enable knowledge holders
to provide expertise and guidance to classroom teachers.

The course is unique because it not only comes with
the normal syllabus guidelines but will have its own
supporting documents to help teachers facilitate the
course.
For students it's unique because:
• the Aboriginal Languages Stage 6 Content Endorsed
Course will count toward students’ Higher School
Certificate (HSC) and appear on their Record of School
Achievement (RoSA)
• it will not contribute to their Australian Tertiary
Admission Rank (ATAR)
• the syllabus can be studied as a one or two unit course
and as a preliminary and/or HSC course, and
• there is no external examination for this type of syllabus
and assessment is school based.
The IEU’s involvement with the creation of the new
Aboriginal Languages HSC endorsed course came

BOSTES updates
Early Childhood Accreditation
Following negotiations between IEU and BOSTES, the due date for accreditation
of early childhood teachers has been put back to 18 July 2016.
Teachers should start registering online and sending to BOSTES their certified
copies of teaching qualifications, two forms of ID, WWCC clearance and a
statement of service from your employer.
Members are encouraged to do this ahead of 18 July 2016.
Have questions? Contact the Union – accreditation@ieu.asn.au
Maintenance of Accreditation Reports
All teachers maintaining their accreditation (Proficient, Highly Accomplished and
Lead) can now develop and maintain their Maintenance of Accreditation Reports
through their online BOSTES accounts.
Teachers can write these as they go over the maintenance period. Only once
submitted can the report be seen by their principal and/or TAA. The TAA can also
verify, authorise and submit reports online.
It’s important to update your employment details on the BOSTES website – log
in and check that the correct school is listed on your account.

about due to the need for the IEU to support Aboriginal
education and the teachers who wish to take on
Aboriginal courses in the future.
The Union also had a strong belief that Aboriginal
students have a right to learn their own languages and
culture, and the IEU recognises that our Aboriginal and
non Aboriginal teachers play a vital role in facilitating this.
The IEU believes that the new course will aid Aboriginal
teachers and students to become the future custodians
and caretakers of their languages and empower them to
maintain a strong sense of identity as well as help with
closing the gap.
For non Aboriginal students and teachers who wish to
be part of the course it will provide them with a deeper
understanding of the world’s oldest living culture.
Vincent Cooper is the IEU Representative on the
Aboriginal Languages Stage 6 HSC committee and the
IEU Aboriginal and Torres Strait Islander working party.

Help develop the languages
framework for NSW
IEU members are invited to
nominate a representative for
the Board Curriculum Committee
to be established by BOSTES for
the development of the NSW
Languages K–10 Framework
and related K–10 syllabuses,
with consideration of Australian
curriculum, and new Languages
Prescriptions 2019–2023.
The representative should be in a
position to provide advice to BOSTES
about the monitoring of consultation
processes and feedback, and the
quality and suitability of curriculum
materials for implementation in
NSW schools.

It is anticipated that the K–10
Languages Board Curriculum
Committee will convene in March. It
is intended that the Board Curriculum
Committee will be required to meet
approximately six times, or more
frequently as required, during
2016 – 2018.
To express interest in representing
IEU, contact Tania 8202 8900 or email
tania@ieu.asn.au.
A nomination form for the K–10
Languages Board Curriculum
Committee is available at ieu.asn.au,
however this form must be
returned to tania@ieu.asn.au for
consideration and endorsement.

Amy Cotton Professional Officer
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KidsMatter Primary and MindMatters:
A framework to support schools

I recently attended a briefing on the wellbeing
frameworks KidsMatter Primary and MindMatters.
The frameworks are evidence based, mental health
initiatives for schools, developed by teachers and
mental health professionals in response to the high
rates of school aged children with mental health
difficulties and the problems they face in getting help.
The two initiatives embrace an early intervention,
prevention and promotion approach and are partnerships
between the education and health sectors. The
Australian Department of Health, the Principals Australia
Institute and the Australian Psychological Society work
in partnership to bring these wellbeing frameworks to
schools. KidsMatter (early childhood) is for early learning
centres and preschools. KidsMatter Primary is for
primary schools and MindMatters has been developed for
secondary schools.
As people who work in schools, we all know that
children thrive when they have a sense of belonging
and can work to develop strong positive relationships
with peers and adults in their lives. KidsMatter Primary
and MindMatters work as an overarching framework to
support the already wonderful pastoral care work that is
provided to students, ensuring schools are happier places,
not just for the students but for staff and families as well.
As teachers and support staff, we all know how much
nicer it is to teach students who are happy, engaged and
resilient or who can self identify when something is not
quite right for them and seek appropriate help.
The frameworks are based on the principle that the
best mental health strategy is one that prevents issues
from arising in the first place. For this reason KidsMatter

Primary and MindMatters helps schools to promote
positive mental health through the whole school
community, and aim to prevent mental health
difficulties in students by taking steps to improve
relationships and resilience.
KidsMatter and MindMatters provide staff with
practical advice and guidance so that they can support
students who may be struggling with mental health
difficulties in a timely and appropriate way. Promotion,
prevention and early intervention are central tenets of
the KidsMatter and MindMatters approach.

“As teachers and support staff,
we all know how much nicer it is
to teach students who are happy,
engaged and resilient or who can
self identify when something is
not quite right for them and seek
appropriate help.”
KidsMatter Primary and MindMattters use a framework,
that provides structure, guidance and support for
schools to build their own mental health strategy to
suit their unique circumstances. KidsMatter Primary
and MindMatters provide school staff with blended
professional learning that includes online resources, face
to face events, webinars and support. All content has
been informed by strong evidence in the area of school
mental health and wellbeing. The use of KidsMatter and
MindMatters comprehensive resources has mental health

benefits for the entire school community – including
students, families and school staff. In an age where
workloads for school staff are constantly changing
(let’s read that as increasing) and becoming ever more
challenging, the whole school strategic approach that
KidsMatter Primary and MindMatters encourages
becomes even more important. The development
of a school community that promotes mental health
and wellbeing, while building respectful relationships,
belonging and inclusion is integral as we move towards an
often uncertain and challenging future.
Coming from a school that recently became a
KidsMatter Primary school, I can highly recommend the
framework as a wonderful support mechanism for student
and staff mental health, wellbeing and welfare.
For further information or if you’d be interested in attending
one of the sessions about either KidsMatter Primary or
MindMatters for your school, the 2016 briefing sessions are
currently open for registration. You can book online:
http://www.paivement.com/eventcalendar.aspx or
http://www.mindmatters.edu.au/get-involved/events
Alternatively you can contact Senior Project Officer
Jeannette James on (02) 8333 9614 or email
jeannette.james@pai.edu.au

Karen Forbes Organiser
Join the conversation
facebook.com/ieunswact

The IEU publications app
Read this issue on your iPad now. Just visit iTunes,
search for 'IEU' and download the free app.
No iPad? View the issue online at
http://publications.ieu.asn.au
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Labour bites
Black lung back
A fifth case of black lung disease
has been confirmed in Queensland,
prompting suggestions the numbers
so far are just the ‘tip of the iceberg’.
The potentially fatal disease, which
can affect coal workers, was thought
to have been eradicated in Australia,
until new cases were discovered in
Queensland’s coal industry last year.
CFMEU State Mining and Energy
Division President Steve Smyth said
the latest man to be diagnosed with
black lung had submitted documents
for a worker’s compensation claim this
week and his Xrays and scans had been
sent to the United States for further
examination.
Apart from the five confirmed cases
of black lung so far, there are another
five ‘potential cases’ in which the
patients are waiting for the results of
tests. The Union has called for a public
inquiry to examine a range of issues
including why in the 21st century
Australia does not have qualified
people that can read Xrays to the
required standard. (Source ABC).

Unions unite for quality
UK teachers’ unions are urging the
government to ward off a “national
crisis” in the profession, warning that
increasing numbers of pupils face
being taught by unqualified staff.
In an unusual joint submission to the
School Teachers’ Review Body, the pay
review body for England and Wales, six
unions have combined to call for pay
increases above the 1% annual level the
Department for Education is seeking to
offer over the next four years.
The letter highlights widespread
concern within education over looming
problems with recruitment, as schools
report difficulties in attracting and
retaining staff along with the squeeze
on school budgets, which remain
frozen in England despite being
expected to fund pay increases.
“They must accept that we are facing
a national crisis, not ‘a challenge’ in
teacher supply, which means more
children will be taught by teachers not
qualified in the subject they teach,”
argues the submission.
“The public sector pay policy of the
past five years has depressed teachers’
real earnings to the extent that
recruitment and retention are being
seriously harmed” the letter concludes,
saying that the Department’s
published data “has failed to capture
the scale of the crisis”. (Source: The
Guardian)

Freedom of choice or freeloaders
The US Supreme Court is poised to
deliver a significant decision regarding
organised labour in the USA. In a
closely watched case brought by
10 California teachers, the court’s
conservative majority seemed ready
to say that forcing public workers to
support unions they have declined to
join violates the First Amendment.
The Court will consider whether
government workers who choose not
to join unions may still be required
to help pay for collective bargaining.
Under California law, public employees
who choose not to join unions must
pay a ‘fair share service fee’ also known
as an ‘agency fee’ typically equivalent
to members’ dues. The fees, the law
says, are meant to pay for collective
bargaining activities, including the cost
of lobbying activities. More than 20
states have similar laws.
Unions say the teachers’ First
Amendment argument is a ruse. Non
members are already entitled to refunds
of payments spent on political activities
like advertising to support a political
candidate. Collective bargaining is
different, the unions say, adding that
the plaintiffs are seeking to reap the
benefits of such bargaining without
paying their fair share of the cost.
The larger threat, the unions and their
supporters say, is that a decision in the
plaintiffs’ favour would encourage many
workers who are perfectly happy with
the work of their unions to make the
economically rational decision to opt
out of paying for it. (Source: NY Times)

Chipping away
Workers at the successful Covered
Bridge Potato Chip Factory in Canada
are organising a boycott of their
product, saying it’s the only way to
gain traction in an ongoing labour
dispute over pay and seniority.
“That’s why the people approached
us to unionise,” said Carl Flanagan, a
national UFCW representative. “It was all
about the favouritism, so that somebody
who’s been here five years should not
get less hours than somebody who just
started a month ago.”
With chips still coming off the
assembly line, workers hope the
boycott will steer negotiations back to
the bargaining table.
The picketing employees hope they
can get back to work soon. (Source:
CTV Atlantic)
Compiled by John Quessy
IEU Secretary
Join the conversation
facebook.com/ieunswact

Come to our
International
Women's Day

Emma Maiden
Assistant Secretary Unions NSW

The IEU Women’s Committee
is hosting an IWD event on Friday
4 March at 5.30pm in the Briscoe
Building in Wattle Street Ultimo.
A focus of this year’s IEU
Women’s Day event is Women in
Trade Unions and we are thrilled
to have Emma Maiden agree to
speak. Emma is a NSW trade union
leader in her position of Assistant
Secretary of Unions NSW.
Cassandra Pride, teacher and
IEU member, who presented at
IEU's TeachMeet Wellness on 25
November, will also speak at the

IWD event about ‘Boys Reading
Women’.
This event has become an annual
tradition and will be an opportunity
to enjoy some thought provoking
discussion and the company of
other union members, friends and
colleagues. Put the date in your
diary and see you on 4 March.
International Women’s Day is on
8 March and the general theme is
'Pledge for Parity'.

Ann-Maree McEwan

Organiser
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The Ask:

IEU seeks commitment from
politicians before election
In the lead up to the next federal election, the IEU
will lobby targeted parliamentarians from the various
parties and seek commitment to the following issues:
1 Quality education funding
The current school funding model introduced by the
previous Federal Government and agreed to by most state
governments and all non government employers was
based on a commitment to introduce improved funding to
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meet 95% of the Student Resource Standard (SRS). Any
other ‘indexation’ arrangements, eg CPI, would undermine
the commitments made in 2013 and are rejected.
Commitment must be given to fully fund the school funding
model for 2018-19 and provide appropriate indexation.
The Review of Funding for Schooling (2011) clearly
established major discrepancies in the commitments
to school education funding by the different states and
territories. There has been no requirement under the

current National Education Agreements to have states and
territories meet an appropriate minimum benchmark for
the co-commitment to school funding and consequently
increases in federal contributions are at the risk of being
‘discounted’ at the state/territory level.
Commitment must be given to require a minimum
co-commitment by states and territories to appropriately
address the deficiencies identified in the Review into
Funding for Schooling (2011).

2 Funding for quality early childhood
education and care
If Australia is serious about providing quality early
education, then more is needed. The sector has been
operating under a cloud of uncertainty due to its limited
funding and endless inquiries.
Commitment must be given for stability and certainty
of funding for early childhood education and care. There
must be commitment for the continuation of universal
access; for the continuation of the National Quality
Framework (NQF) and a commitment of additional
funding for professional salaries.
3 Quality higher education
Our members’ families and students must have access
to high quality and affordable continuing education.
Commitment must be given to increase government
funding to higher education to at least 1% of GDP,
consistent with the average public commitment of other
OECD countries.
As well, there must be a commitment to stop fee
deregulation and prevent the redirection of public funds
to for-profit providers.
Commitment must also be given to provide appropriate
levels of regulation and oversight of continuing education
courses.
4 Quality education for students with disabilities
The Students with Disability (SWD) loading introduced
under the current funding model was clearly understood to
be an interim arrangement. Work has been underway for
a number of years to both establish agreed definitions for
the purpose of SWD funding and to ascertain the resources
needed to meet the learning adjustment required.
Commitment must be given to fully fund, through the
loading, the actual cost of learning adjustments for all
SWD as revealed from the current data collection activity.
5 Representing the profession
Recent Federal Government decisions to restructure
the AITSL board and to further politicise the company
have seen all education union representation removed
from the organisation. Consequently, AITSL is not only
unrepresentative but does not have the confidence of the

teaching profession.
Commitment must be given to ensuring that both the
IEU and AEU are represented on the board and on all
relevant committees.
6 Guarantees for Federal Government Paid Parental
Leave Scheme
The Federal Paid Parental Leave Scheme was never
considered as a replacement for employer paid parental
leave but rather a basic scheme for parents that would be
complemented by employer paid parental leave schemes.
In fact, the Federal Paid Parental Leave Act 2010 states its
purpose as “the financial support of this Act is intended
to complement and supplement existing entitlements
to paid or unpaid leave in connection with the birth or
adoption of a child".
The Federal Paid Parental Leave Scheme is a vital safety
net for IEU members. The Federal Paid Parental Leave
Scheme supplements the negotiated employer paid leave
arrangements and allows women to access the extra
time necessary for proper bonding and breastfeeding as
recommended by the World Health Organisation.
Commitment must be given to continue to fund 18 weeks
of parental leave at the minimum wage per week to primary
care givers who meet the work test; and commitment must
be given for improvements to the Federal Paid Parental
Scheme, such as superannuation payments.
7 Fairer industrial legislation for bargaining
The current industrial legislation is weighed
against workers and their unions by only allowing
for employers to seek multi enterprise bargaining
arrangements. This is particularly disadvantageous to the
IEU given the nature, structure and indeed funding
of the school education sector.
Commitment must be given to support amendment of
legislation to ensure that unions are able to apply for and
be granted multi employer declarations.
8 Fairer access to flexible work arrangements
Research has shown that 70% of women returning from
parental leave seek part time work. Yet many women
are unable to access such flexible work arrangements.
In the IEU submission to the Australian Human Rights

Commission report, IEU members reported that they were
denied access to part time and job share arrangements,
in some cases being forced to resign from their position.
Other members were unlikely to regain their formal earning
capacity as they were denied access to leadership positions.
Employees must have access to redress through the Fair
Work Commission to any adverse or unreasonable refusal
by an employer for the worker to return to work on a part
time basis following parental leave. Commitment must
be given to change legislation to ensure that an employer
refusal of s65 requests for flexible working arrangements
would constitute a breach of the Act and be subject to
a penalty.
9 Standing up against domestic and family violence
Domestic violence is a workplace issue, with research
indicating more than 65% of people who experience
domestic violence are in the workforce. Domestic violence
impacts on workplaces through increased absenteeism
due to injury, sickness, stress, court attendance and other
factors. It can limit an employee’s ability to perform
effectively, resulting in performance management,
terminations and resignations.
Commitment must be given to unequivocally support
a statutory entitlement as a workplace right to allow for
a minimum of 10 days paid leave for victims (and victim’s
families) of domestic/family violence.
10 Safety for asylum seekers
These violations of human rights are more than personal
tragedies. They are alarm bells that warn of a much bigger
crisis. The IEU has consistently opposed the inhumane
treatment of asylum seekers by successive Australian
governments, including treatment that incarcerates
children in offshore detention centres.
Commitment must be given to onshore processing
of asylum seekers, community release pending
asylum refugee claim decisions following appropriate
health/security checks, closure of off-shore facilities,
recommitment to regional strategies and further increases
in immigration numbers.
Join the conversation
facebook.com/ieunswact
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Paris
Agreement
and the
People’s
Climate
March:
Where to
from here?
The IEU was part of the historic People’s Climate
March in Sydney on Sunday 29 November when more
than 35,000 people marched in support of world leaders
taking action on climate change.
A range of community groups, including unions,
faith based organisations, Indigenous assemblies and
climate groups gathered at The Domain, Sydney before
proceeding down Macquarie Street, waving banners.
Across the globe, more than 785,000 people in 175
countries showed their support for action at more than
2,300 organised events in late November.
The show of strength certainly had an effect because
on 12 December 2015, Laurent Fabius, France’s Foreign
Minister and head of the 21st Conference of the Parties
of the United Nations Framework Convention on Climate
Change declared that the Paris Agreement had been
adopted by consensus of the parties at the conference. It
will come into effect in 2020.
The aim of the agreement is to ensure that the increase
in the global average temperature is held to well below
two degrees Celsius above pre industrial levels. This would
“significantly reduce the risks and impacts of change”
(UNFCCC 2015).
In addition, the agreement seeks to increase the ability
of countries to adapt to climate change, but in a way that
does not mean there will be a loss of food production.

Finally, the agreement also seeks to change the flow of
global finances in order to create pathways towards low
greenhouse gas emissions.
Fabius described the agreement as an historic turning
point as well as being ambitious and balanced.
Federal Foreign Minister Julie Bishop agreed on the
historic nature of the agreement but reportedly said it
would be difficult for Australia to ramp up its climate
efforts and “we have to get that balance right between
environmental and economic outcomes”. (SMH 2015).
Deputy Secretary of the IEU and chair of the IEU’s
Environmental Committee Gloria Taylor said: “The IEU
Environment Committee welcomes the international
commitment to reduce emissions and contain
temperature growth. What now needs to be done is to
assess Australia’s contribution”.
Already climate change scientists have started doing
exactly that. Australia is currently committed to reducing
emissions by 26-28% below 2005 levels by 2030. If other
countries were to adopt similar reductions, this would lead
to a warming of between three and four degrees Celsius.
In order to keep warming below 1.5 degrees Celsius,
Australia would have to adopt a more ambitious target of
65-85% reduction. However, even the 26-28 % reduction
level is in doubt. The Guardian’s Lenore Taylor said that
in order to meet these levels Australia should look to

retire old brown coal fired power stations, improve the
Emissions Reduction Fund, reduce the level of funding for
infrastructure associated with new coal mines, and quickly
reassure investors in clean technology. Furthermore, Taylor
cautions against using the accounting ‘tricks’ that the
Australian Government has previously used to claim that
Australia has already met and beaten its previous pledged.
Most governments are voluntarily cancelling such credits.
References
“FCCC/CP/2015/L.9/Rev.1” UNFCCC secretariat.
Retrieved 12 December 2015.
http://www.smh.com.au/federal-politics/political-news/
heat-turned-up-on-malcolm-turnbulls-domestic-climatepolicies-as-world-pledges-to-act-20151213-glmbv1.html
http://www.theguardian.com/australia-news/2015/
dec/12/what-does-paris-climate-agreement-mean-foraustralia

Keith Heggart Organiser
Join the conversation
facebook.com/ieunswact

Deadly award for preschool director
Marie Jacobsen, Leeton Preschool Director
Educational Achievement of Aboriginal students'.
and member of the IEU’s Early Childhood Sector
Aboriginal students from Leeton High School created
Committee, has been named as Proud and Deadly
murals for the fence around the preschool facing the
for her work with the local Aboriginal community
carpark so the general community can see that Leeton
and the Leeton Aboriginal Education Consultative
Preschool is a safe place for their children which accepts
Group (AECG) through a variety of projects, including
and embraces culture.
creating a river bed within the preschool and native
Murals were created in 2012 within the playground,
gardens on council parkland next door.
in a sensory garden, depicting ‘How the Birds got their
The award acknowledged work in
Colours’, the ‘Rainbow Serpent’, and
“It brings the ‘Tiddalick’ that were painted by students
relation to connecting with the local
Aboriginal community, and being an active
5, 6 , 7 and 8, for preschoolers
language into into Years
member of the Leeton AECG (Leeton are
enjoy.
the preschool,
the only AECG to have Early Childhood/
In the future it is hoped that other
Preschool Awards at the Proud and Deadly
and we get to murals can be painted, along with totem
Awards each year).
poles and sculptures by both Aboriginal
learn about
Her work showcased Aboriginal culture
and non Aboriginal students from
through murals both in the playground
the Aboriginal Leeton High, for the Gurnang Ngurang
and on the fence. The development of a
Community Garden.
‘riverbed’ in the preschool playground and connection to the
Marie said the gardens allow Aboriginal
created Gurnang Ngurang Community
environment.” culture and language to be shared among
Gardens (meaning native plant place
the community.
in Wiradjuri) on underused council land next to the
“I want to teach children that water in particular is a
preschool, following the Scandinavian Forest School
natural resource that must be saved.”
philosophy and embracing Aboriginal culture (language,
Marie was inspired by the Danish Forest Schools
art and connection to country).
movement, which promotes the idea that children
A local Elder works with the children, they learn the
benefit from being in a natural environment, when
Wiradjuri name for plants and animal life in the garden,
developing the gardens.
plant uses, and listen to dream time stories.
See www.facebook.com/Gurnang-NgurangThe award was for 'Commitment and Contribution to
Community-Gardens
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Marie Jacobsen receives her Proud and Deadly
Award. One of the murals created by Leeton
High School’s Aboriginal students.

Rep’s spotlight

Welcome down under

Standing up
for what’s right

After 16 years as an IEU Rep and
to them on an individual basis.
with 99% Union membership at
“Recently one person said they
her school, Nada Farrell has a few
were sorry to see me go, because I
tips to pass on.
had spoken out on support staff’s
The teacher librarian at St
rights.
Joseph’s Primary School Kilaben
“The support staff can see the
Bay in the Hunter region is retiring
Union is there for them now, whereas
from the profession after 35 years,
in the past there was a perception
although she may pick up a few
that it was a teachers’ group.”
casual hours.
Nada said a Union Rep must be
Nada decided to become the IEU
prepared to stand up and speak out,
Rep because of a long term interest
without too much concern for the
in industrial issues and
consequences.
people’s rights,
“There’s been a They must be able
“I came from a
communicate well
shift in the way to
migrant background,
with their colleagues, be
people think available to listen and
and equity was
important to our
prepared to make
and the way be
family, so that may
a decision about what
they expect to further action needs to
have influenced me,”
she said.
taken – should the
be treated.” be
“Over the years
issue go to the Union;
there’s been a change in
should there be a
how aware people are of their rights
chapter meeting etc.
and how willing they are to speak up.
Nada said her experience as a
“I can only speak for my school of
Union Rep had helped her in life in
course. That’s been the case in the
general.
last few years during the industrial
“It helps you to question and
dispute. The Union seems to be
clarify things and come up with a
much more visible.
course of action, rather than just
“There’s been a shift in the way
muddling around.”
people think and the way they
Nada thanked the staff at the
expect to be treated.”
Newcastle branch of the Union
Acknowledging that chapter
for providing her with invaluable
meetings often focus on teacher
support over the years.
issues, Nada also has informal
meetings with support staff or speaks Sue Osborne Journalist

Welcome back to all our returned exchange teachers. Many of you would have
returned home just a week or so ago and you will still be re-adjusting to life back
here. We hope you have enjoyed your year away and look forward to hearing about
travels. Thank you for your emails, postcards, Facebook and Newsmonth stories.
Welcome to our Year 2016 exchange teachers from Ontario, British Columbia,
Alberta, Colorado, Chicago and England. You certainly have come from exciting but
‘cold’ places! And what a ‘warm’ welcome you are having to NSW and the ACT.
We look forward to meeting you at the Welcome Reception on the 19 February and
at various exchange events held throughout the year.
If there is an exchange teacher in your school, please make yourself known to them
and help them settle into their new community. As overseas exchange teachers have
reciprocal Union membership for the year, you might like to invite them to your next
chapter/branch meeting.
Returned exchange teachers should also think about supporting the NSW Exchange
Teachers League (ETL) now that your year is over. You will receive the next issue
of the newsletter shortly; included will be a membership renewal. The ETL are a
wonderful group who have been on exchange themselves and provide social activities
and friendly support to the newly arrived exchangees. The ETL meets on the first
Wednesday of every month during term time at the IEU’s offices in Wattle Street
Ultimo at 5.30pm. It has lots of great activities planned through the coming year. If
you want to become involved, please call me on 8202 8900. Your support would be
much appreciated.
Exchange in 2017
It is not too late to apply for an exchange position for 2017. Details on available
exchange positions will be advertised in upcoming Newsmonths and also posted on
the IEU website. There will be some exciting exchange destinations and positions out
there. Email helen@ieu.asn.au or call me on 8202 8900 or 1800 467 943. Don’t wait,
think about applying now and email a brief one page profile.
Here are just two mid year exchanges to consider. Mid year exchanges are also
becoming popular as you arrive in the Canadian summer and have your big vacation at
the beginning of the exchange.
Elementary PE – Toronto – Paul teaches Elementary PE at Blessed Sacrament
Catholic School in Toronto. He is qualified to teach up to Grade 9 and coaches
many sports. The school is located in an area named the best neighbourhood to live
in Toronto and attracts children from families from the highest income earners in
Canada. Paul is single, Catholic and has a four bedroom home available for exchange.
The incoming teacher must be Catholic.
Primary – Mississauga – Sylvia teaches Grade 3 at St Faustina Catholic Elementary
School in Mississauga. She is also an RE specialist. Sylvia is Catholic, married with
three children and has a lovely four bedroom/three bathroom home in Grimsby,
famous for this vineyards and orchards. The incoming teacher also must be Catholic.
For those teachers who have already applied for next year, your applications are in
the hands of the overseas co-ordinators and we are eagerly awaiting matches. All the
best for the coming year.

Helen Gregory Exchange Coordinator

Support staff seize the day
The members of the IEU Support Staff Advisory
Committee had an opportunity to meet at the
end of Term 4 2015. The meeting agenda covered
a wide range of topics and was also a chance for
the committee to review the year and assess the
feedback and post conference analysis for the 2015
Conference Work Well.
IEU Industrial Officer Iain Bailey provided the
committee with a comprehensive report on the
outcomes of industrial negotiations and the range of
new agreements covering non teaching staff in nearly
all non government school sectors, as well as an update
on negotiations in the Christian schools sector.
The committee engaged in detailed discussions on
the implementation of the new classification structure
and conditions for the Catholic diocesan schools. This

included reports from the committee members on
problems that have arisen in some dioceses.  
Last year saw the launch of the new enews,
Gaining Ground. Bronwyn Ridgway, Media and
Communications Officer provided the committee with
detailed analysis on the roll out of this new initiative.
The figures show that each edition is getting more
successful in terms of its distribution and access by
members. Planning for future editions was the part of
the meeting’s deliberations. The committee also
looked into the range of opportunities to connect and
communicate with members, through both traditional
and new media forums.
The meeting was also a chance to do a wrap up of
the Work Well Conference. The conference evaluation
report, including delegates feedback and the full

financial breakdown, has provided a basis for the
planning and preparation of the 2017 event.
The committee should be proud of their hard work
and contributions to a busy year for the Union. Their
assistance and guidance has been invaluable in matters
relating to our non teacher members.  
There is an opening on the Support Staff Advisory
Committee for a Sydney based member.  If you are an
IEU non teaching staff member, working in a Catholic
or independent school in the Sydney metropolitan
area and are interested in joining the committee, get in
touch with your IEU organiser or myself by contacting
the Union office or emailing carolyn@ieu.asn.au.

Carolyn Moore Industrial Officer

newsmonth - Vol 36 #1 2016

15

Great
minds
read
alike
Bini Szacsvay and husband Chris Cheng share an
enduring passion for books. Bini is teacher librarian
at Our Lady of Peace Gladesville, and she recently
celebrated more than 30 years membership of the IEU.
Chris, her extended family and even the members of
the International Society of Children’s Authors (scbwi.org)
celebrated this achievement with her.
Chris is chair of the society and he said its members are
big supporters of the union movement.
“Bini getting the badge has gone global,” Chris said.
Bini and Chris met at teacher training college, then went
in different but complementary directions.
Bini became a primary school teacher and IEU Rep for
many years. Chris has been writing books for children for
25 years. His latest, New Year’s Surprise! about the Chinese
New Year, is due out soon.
While not trained as a librarian, Bini’s passion for books and
all things library related, was noticed by her current principal,
who suggested she take a library position 10 years ago.

“I’m part time teaching, part time library,” Bini said.
“I’m passionate about books, information, research,
technology – the whole gamut of things necessary
in libraries.

“Bini getting the badge
has gone global.”
“There have been big changes in the 10 years and they
keep happening. I’m doing coding next year.
“The needs of students have changed and there’s a risk
we lose focus on books. Some days we just look at books
and if it’s a good book we can look at it for a whole term.”
Bini teaches children how to use the internet properly,
how to obey copyright rules, citing and using multiple
resources and cyber safety. She also curates the ebooks at
the school, but while all the technology is great, a picture
book is still magical for primary children.
“Ebooks don’t really work for this age group. Some will

read a digital book but they still ask for the hard copy. You
can’t curl up with an ebook.”
Bini selects all her own books for the library, not relying
on ‘standing orders’. Chris’s knowledge as a book reviewer
and author is a great help, but Bini is an avid reader.
“I go off to bookshops to do shopping. Any principal
should understand this is necessary for a librarian.
“It’s good being at a small school because I know all the
children and what they have been borrowing.
“I can say ‘you should get three books today’ or ‘you
should just get this one book’.”
Bini said her current school has high Union membership
and she doesn’t feel the need to advocate strongly for
the Union, but she is glad receiving the badge sets an
example.
“It’s great for younger teachers to see this.”

Sue Osborne Journalist

Tips for talking to
potential members
Bernadette Baker
Vice President Systemic Schools
The New Year promises to bring about several
challenges for the Catholic systemic system. After such a
long running dispute it is important to keep in mind the
achievements gained in our sector, especially in regards
to the enterprise agreement.
It is essential that reps and members keep tabs on
practices in their workplace to ensure that conditions are
not eroded or compromised.
One of our strengths as a Union is our membership.
Everyone can play a role in maintaining and strengthening
Union membership.
In order for the Union to represent you, we need your
most up to date details. Are you changing schools in 2016?
Are you moving systems? Make sure your membership
goes with you. Notify the IEU if you change employer,
email, home address or mobile number, especially if you’re
on payroll deductions or on maternity leave or other leave.
More than likely new staff have started at your school,
whether they’re moving from another place or new to
the profession, it’s worthwhile having a chat and seeing if
they’re in the Union.
Don’t forget to include support staff in your discussions.
And it’s good if support staff can talk to their colleagues,
indoor and outdoor, about joining.
You could point out how the Union will give them a voice
in the workplace. If membership fees are a barrier, explain
that it’s an investment in their personal wellbeing as well as
the profession.
It’s a fact that organisations that have a high percentage
of workers belonging to a union enjoy better pay and
conditions, so don’t be afraid to talk about it in your
workplace.
16

newsmonth - www.ieu.asn.au

Join the online
conversation
Join the IEU social group
& keep up to date with us...
www.facebook.com/ieunswact

Encourage colleagues to join the Union

Chris Wilkinson
President

I trust you had a relaxing holiday and
survived the wet humid weather.
Last year ended with some good news
for more than 3000 teachers and 1500
support staff in approximately 35 Catholic
independent schools when the Fair
Work Commission approved enterprise
agreements for this sector.
Also the Fair Work Commission
approved a new enterprise agreement
for teachers in nearly 50 NSW Christian
schools. Pay increases of between 2% and
2.25% start from the first pay period on or
after 1 February 2016.
There are no reductions in conditions
and this new agreement will be in force
until the end of 2017.
Welcome back to all of the exchange
teachers who have returned from their
tours of duty in exciting and wonderful
places throughout the world. You
doubtless had a wonderful year filled
with new challenges, great experiences

and lifelong friendships. You will have
some fantastic stories to share and I look
forward to catching up with you all to
share your excitement.
If anyone is thinking of teacher
exchange in 2017 or beyond, now is the
time to talk to IEU Exchange Coordinator
Helen Gregory, you can start that
discussion by email, helen@ieu.asn.au .
I hope the exchange teachers and
families who have now returned to their
respective schools and homes enjoyed
their time with us and take back many
happy and lifelong memories and
friendships.
Let’s make 2016 the year you become
further involved in the IEU. The first
round of branch meetings commence in
February, so visit the website or ask your
Rep or organiser for dates.
The professional development program
commences in February with some
informative and relevant topics that
should be of interest to all. Refer to the
website and Newsmonth for dates, times
and venues.
If you are aware of anyone in your
school who is not a member of the IEU,
encourage them to join.
Enjoy Term 1 and keep up the good
work.

Welcome back to all school staff
Carolyn Collins

Vice President
Support Staff
As we look ahead to the 2016 school
year it’s a chance to look at where we
have been; the year ahead holds many
new challenges as well as some of the
same old ones.
That sense of an ever increasing
workload and pressure to do more flows
through all sectors of a school. It is
important to remember that as employees
on an hourly wage rate, we should be paid
for all the work we do. If there are simply
not enough work hours to do what we are
being asked to do – say so. Ask that extra
hours be granted or overtime be approved,
before doing work and/or professional
development tasks outside of your normal
paid hours.

During the break I had the great
pleasure of doing a road trip through
central and western NSW, where I
noticed the number of small towns with
independent schools. I am in awe of how
staff must be so well organised with
resources, when it is not as simple of just
going down to the local department store
to buy materials. Networking is invaluable
for staff and the sharing of information is
paramount. The IEU plays an important
role in this networking and information
gathering.
Some locals spoke to me about the
inconsistencies with communications;
specifically, the internet is not always
reliable and often phone lines are down.
However, the upside is that nearly all
do not regret staying or moving to the
country for a different lifestyle and strong
sense of community. We need to be
mindful of communication issues when we
network within the Union.
So, welcome back and I wish all staff
well for a year of growth and fulfillment.

Interesting times ahead in ECS
we have worked so long for has led to
accreditation and is a great platform
for teachers to continue to press for
pay parity.
It is also an opportunity to further
impress on the wider community
Gabe Connell
the importance of early childhood
Vice President ECS
education and the role early childhood
The New Year is upon us and we
teachers play in this. This is another
are faced with a raft of changes
step towards lifting the profile of
and initiatives for the sector. New
early childhood education and early
ratios for toddlers come into effect
childhood teachers.
and while there has been some
Accreditation also means
negativity in the media about this
recognition as the professionals we
and the rise in fees – it is certainly
are and have always been. We have
the best thing in regard to quality
been a long forgotten sector in NSW
and meeting the educational and
for many years and if not for the
care needs of children and families.
strong lobbying of the sector and IEU
We must fight to maintain all these
we may still be left behind.
gains and not let them be eroded by
As well we have an announcement
scaremongering in the media.
that the Federal Government is
In 2014 the NSW
injecting $840 million
Government introduced
“The recognition into the sector so
reforms making
can access
we have worked children
accreditation by BOSTES
15 hours per week of
mandatory for all primary so long for has led preschool education in
and secondary teachers,
year before they start
to accreditation the
the reforms will now
school.
and is a great
be uniform across the
It made the offer to
sector. Early childhood
states and territories
platform for
teachers will now be
to extend the National
teachers to
accredited by BOSTES
Partnership Agreement
and they will be required continue to press on Universal Access
to have qualifications
to Early Childhood
for pay parity.” Education in 2016 and
from government
approved universities
2017.
and complete ongoing professional
It is interesting to read that the
development to maintain their
Federal Government is considering
accreditation.
funding preschools the same way it
If you haven’t as yet received any
funds schools, under a model to be
information in regard to this follow
discussed by the Council of Australian
this link –otherwise you will not be
Governments.
accredited and you will be unable to
Under the proposal, preschool
teach.
would be treated like the first year of
http://www.nswteachers.nsw.edu.
formal schooling.
au/current-teachers/early-childhoodIt also notes recommendations
teachers/
to improve access, choice and
The IEU and the sector have long
convenience for working families.
lobbied for this change. One of the
What does this mean for the sector?
biggest issues facing early childhood
Interesting times ahead. Let’s hope
teachers is pay parity. The recognition
they are positive.

HAVE YOU CHANGED
SCHOOLS OR CENTRES
FOR 2016?
Don’t forget to update your details

IEU gift to SCLC

IEU supports South Coast
Labour Council
The IEU was represented at the South
Coast Labour Council’s (SCLC) annual
dinner held on 26 November at the
Wollongong City Diggers Club.
The dinner is the major fundraising
event for the SCLC each year. IEU
Organisers Tina Smith and Les Porter
joined over a 100 other supporters and
affiliates.

In appreciation for their ongoing
support, particularly with our Catholic
schools 3Rs campaign, the IEU donated a
gift of two bottles of fine red wine and a
3Rs t-shirt.
The donation, along with several
other gifts, was raffled off to support
the ongoing work the SCLC does in the
IIlawarra.
newsmonth - Vol 36 #1 2016
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Facebook feedback
Year 12 results day: does the ATAR really matter
that much?
Damien – It affects which university courses you
can enter directly from high school. Beyond that, it
affects nothing at all. It's a high stress ranking tool
with limited relevance and even less importance
beyond a short moment in time immediately following
completion of Year 12. It is certainly useful in its way,
but we need to do a better job as a society in working
to restore a more balanced perspective to it.
Debbie – Pressures put on students for the HSC are
so unrealistic. Most adults wouldn't be able to handle
the pressure these kids are put under. The ATAR is
only a number. As I tell students, most employers will
not even ask what mark you get – stop worrying, it
doesn't determine where you will end up in life.

Ian Chubb, government chief scientist says primary
school teachers are not ready yet for digital
curriculum:
Pamela – And tell me why would you take this
on as a teacher for the pittance of pay they give
you, not to mention the lousy conditions – facing
30 kids for six to seven hours a day? If you skill up
and can do all that, then why stay in a school – get
paid better out in industry. If the government is
serious about this, then it needs to come up with
better pay options, better conditions, and to make
sure all the infrastructure is there for the long haul .
. . no short term stop gaps of supplying computers
then reneging on it, not supplying the finances for
infrastructure, for tech support (and well paid tech
support to attract really cluey decent ones) . . . get
serious Turnbull, stop playing games with children's
lives and futures!

School principal one of the most dangerous jobs in
the country:
Michael – No different to teachers at all. The
intense politicised scrutiny of the last decade has
done it.
Sharon – Parents are not parenting but trying
to be their child's friend and the media is invading
children's lives. A child is believed before a teacher
who now has to prove their decision making
regarding the child's behaviour.

Why are our 15 year olds falling behind in reading
and writing?
Jane – The problem begins way before high school.
So many children these days arrive at school with
poor vocabularies as a result of too little time spent
conversing with their parents and too much time
spent on their ipads. Their poor oral vocabularies
make it more difficult for them to learn to read,
particularly when the texts they are expected to
read become more complex than their own oral
vocabularies.
In 2016, early childhood teachers will undergo the
same professional accreditation as school teachers.
Grace – If the qualification and accreditation
are the same (or comparable) then there should
definitely be salary parity.
Lyd – They may not be paid the same, but there
are two to three people usually doing the job that
one school teacher does. And childcare is more
expensive per kid than a private school. I paid the
same amount for two days of preschool as I did
for five days of private school last year . . . and the
preschool was on the cheap side for cost per day.
I don't think they should get paid the same as full

teachers.
Chris – Perhaps look more carefully at staff to
student ratios in schools. I think you'll be surprised.
Early education is certainly not overstaffed,
especially when you look at additional care
responsibilities including toileting and feeding.
Kirsty – Our work hours aren't all that different.
We work 7.5 hours with a half hour lunch break
and are responsible for planning, teaching and
assessing students in accordance with a curriculum.
Similarly we are responsible for developing a safe
and supportive environment where students' socioemotional skills are gradually developed whilst also
laying the foundations for early learning (that will be
continued in schools) across all of the major KLAs…
Francesca – How can you say we get paid a fair
wage? And I am aware that I may have ‘signed up’
for it but quite frankly I didn’t get into this job for
the pay, I got into it for my love and passion of early
childhood! I work my butt off eight hours a day and
even in school holidays because I want to make this
world a better place and to teach everything I can to
our children. We are all professionals who all studied
at university. I think we are entitled to equal pay!
Teachers fear digital divide
Michael – Laptops are better than tablets after
seeing both in the classroom for a few years now.
Laptops for work, ipads for play in my opinion.
Anthony – It is the new social divide.

Daniel Long Online Journalist
Join the conversation
facebook.com/ieunswact

Giveaways
Email entry now available

Places Women Make
Author: Jane Jose
Publisher: Wakefield Press
Three copies to give away

Urban expert Jane Jose unearths the contributions
that women have made to Australian cities, buildings,
spaces, social and political agendas.
She explores the design of cities and suggests urban
life would be richer if women played more of a role in
city design.

Steve Jobs insanely great
A graphic biography
Author and artist: Jessie Hartland
Publisher: Random House Australia
One copy to give away

Told through a combination of black-and-white
illustrations and handwritten text, this fast paced
biography in graphic format presents the story of
the ultimate American entrepreneur, the man who
brought us Apple Computer, Pixar, Macs, iPods,
iPhones, and more.

Toast of London

ABC video
MA 15+
Three copies to give away

Steven Toast (Matt Berry) is an actor living in the
heart of London’s theatre land. He’s starring in a play so
controversial that strangers attack him in the street. He’s
living with another middle aged actor because his wife
has thrown him out. Toast’s desperate attempts to get
his woman, job and life sorted out won the 2014 Rose
d’Or for Best Sitcom and a British award for best new
comedy.

For your convenience we are changing the way you enter giveaways. Instead of mailing your entries, email them to giveaways@ieu.asn.au
with the giveaway you are entering in the subject line and your name, membership number and address in the body of the email.
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If it ain’t
broken . . .
Bernard
O’Connor
NGS Super
The equal representation rule has
been the cornerstone of industry funds
since the inception of compulsory
superannuation in Australia. Essentially
it means that one half of the directors
of industry funds are selected from
employer sponsors and the other half is
appointed by employee representatives,
usually the relevant trade union.
This model has served industry fund
members well as the not for profit
funds do not pay dividends to principal
shareholders, do not pay commissions to
financial planners and return all profits to
members after the necessary expenses
of running the funds are paid. In the long
term industry funds have outperformed
retail funds.
It what some may consider to be an
ideologically driven campaign initiated
by the Abbott Government and carried
through by the current Coalition
Government, a bill to break the nexus
of the equal representation rule was
introduced in the Senate last year.
Essentially, the Bill required at least one
third of all directors to be independent,
the chair to be independent and was
silent on how the remaining directors
would be selected, meaning that equal
representation was no longer required.
The matter came to a head in the
Senate last December with Industry Super
Australia (ISA) lobbying strongly in favour
of the current governance model for super
funds and the Financial Services Council,
representing the funds owned by big
banks and all other retail funds, arguing for
the change.
The ACTU was strongly supportive of
maintaining the current model and ISA’s
position. The argument put forward to

the independent senators was basically
that the financial performance of the best
industry funds over the years has been
superior to that of the retail funds. In
general the fees have been lower. Also,
thanks to the solid corporate governance
of industry funds, they have not been
plagued with the scandals that the large
banks have, especially in relation to their
financial planning divisions. Why fix what
isn’t broken? Where is the proof that
independent directors will enhance fund
performance? The current model allows
for expert external and independent
advice to be provided to industry funds
and many funds now have strong in-house
expertise in areas such as investments. So
why the change?
At crunch time Senators Lambie,
Lazarus, Madigan and Xenophon sided
with the Greens and Labor to defeat the
bill. A compromise put forward to monitor
the corporate governance of industry
funds was to establish a comprehensive
review of the not for profit sector
governance and to establish a universal
code of conduct. This review will take
place under the auspices of the Australian
Institute of Super Trustees and Industry
Super Australia and will be headed by
Bernie Fraser, former Reserve Bank of
Australia governor and Treasury secretary.
The equal representation rule remains
enshrined in law!
The ACTU issued the following
statement: “We are pleased that good
sense has prevailed and that the coalition
of cross bench, ALP and Green senators
has moved to defeat the government’s
ideologically driven strike on the not for
profit super industry”.
The lobby group for the big banks, the
Financial Services Council, issued the
following statement after the Senate
blocked the bill: “Every Australian
deserves the best possible outcome
in their superannuation”. No doubt
industry funds agree with that proposition
and will do their best to ensure that
outcome is achieved.

The information in this article is general information only and does not take into account your
objectives, financial situation or needs. Before making a financial decision, please assess the
appropriateness of the information to your individual circumstances, read the Produce Disclosure
Statement for any product you may be thinking of acquiring and consider seeking personal
advice. Past performance is not a reliable indicator of future performance. Any opinions are those
of the author and do not necessarily reflect the view of NGS Super.)
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PD and Conferences Calendar
IEU is conducting the following:

IEU Members $30 Non Members $80

SMARTER ASSESSMENT

For more information got to
www.ieu.asn.au or contact Marie-Claude
at professionaldev@ieu.asn.au

Improving feedback, reducing correction
- workshops with Glen Pearsall
16 Feb

Castle Hill 4.30-6.30pm

29 Feb

New Lambton 5.30 - 7.30pm

1 Mar

Ultimo 4.30 - 6.30pm

2 Mar

Liverpool 4.30 - 6.30pm

3 Mar

Belconnen, ACT

Check www.ieu.asn.au
for updates

4.30pm - 6.30pm

Save the date
Members and Chapters should save the following dates in 2016 and stay tuned.
• Friday evening 4 March 2016, International Women’s Day, Ultimo
• Tuesday 8 March, International Women’s Day
• Saturday 30 April, May Day dinner
• Sunday 1 May 2016, May Day March for workers and their families
• Friday 8 July, Starting Strong, Ultimo
• Friday 19 August, Women's Conference, Haymarket
• Saturday 10 September, Early Childhood Sector Conference Ultimo and online.

Our locations
Sydney 485-501 Wattle Street, Ultimo NSW 2007 (02) 8202 8900
Parramatta Level 2, 18-20 Ross Street, Parramatta NSW 2150 (02) 8202 8900
Newcastle 8-14 Telford Street, Newcastle East NSW 2302 (02) 4926 9400
Lismore 4 Carrington Street, Lismore NSW 2480 (02) 6623 4700
ACT Unit 8, 40 Brisbane Avenue, Barton ACT 2600 (02) 6120 1500
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In 2015 the IEU
recovered nearly
$5 million on behalf
of individual members
And we sealed the deal on 58
new workplace agreements

The Briscoe Building 485 - 501 Wattle Street, Ultimo NSW 2007 | P 02 8202 8900 | www.ieu.asn.au

IT’S HARD TO BEAT
THE RETURNS ON
SOME INVESTMENTS.

We are a super fund. It’s our job to help build
your wealth. However we believe that doing
well is also about doing good. As a teacher,
school or community worker, you couldn’t set
a better example. So while we are proud of
our track record as a high performing, low
cost industry super fund, we know that’s not
all you care about.
You could say we’ve learnt from our 105,000
members who have dedicated their lives to
helping others.
We’re dedicated to educating our members
and providing peace of mind.
We’re invested in being responsible corporate
citizens committed to helping the community
and the environment.
As any good superannuation fund should tell
you, it’s all about giving a little to get a whole
lot back.
For more information visit ngssuper.com.au
or call 1300 133 177.
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