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Turnbull
Government
attacks paid
parental leave
The Turnbull Government’s plans
to cut the federal Paid Parental Leave
Scheme are a direct attack on IEU
members and their families.
The draft legislation which seeks to
deny paid parental leave payments to
parents who have access to some form
of employer provided paid leave were
due before the Senate on 7 November.
This draft legislation, if passed, will
result in 80,000 new mothers across
Australia being prevented from accessing
$11,500 available under the current
federal Paid Parental Leave Scheme
because they work for an employer with
existing paid leave schemes.
This represents nearly half of all
currently eligible women (47%), many of
whom are IEU members.
The current Federal Paid Parental
Leave Scheme, introduced in 2011 by

the Labor Government, provides for 18
weeks of leave at the minimum wage of
$672.70 per week to primary care givers
who meet the work test and receive an
income of $150,000 or less a year.
The Federal Paid Parental Leave
Scheme was never considered as a
replacement for employer paid parental
leave, but rather a basic scheme for
parents that would be complemented by
employer paid parental leave schemes.
In fact, the Federal Paid Parental
Leave Act 2010 states its purpose as “the
financial support of this Act is intended
to complement and supplement existing
entitlements to paid or unpaid leave in
connection with the birth or adoption of
a child”.
While IEU members have had many
successes in negotiating paid employer
parental leave, access to such paid

leave varies in terms of length of leave
entitlement or eligibility criteria. The
Federal Paid Parental Leave Scheme
supplements the negotiated employer
paid leave arrangements and allows
women to access the extra time
necessary for proper bonding and
breastfeeding as recommended by the
World Health Organisation.
Paid parental leave helps ensure that
working mothers have the capacity to
meet their child’s needs during the first
few months of life while remaining in
employment.
There is compelling evidence from the
World Health Organisation that shows
the health and welfare of mothers and
babies benefit from a period of 26 weeks
postnatal absence from work.
The current Federal Paid Parental
Leave Scheme is the mechanism by

which employer leave arrangements can
be lengthened to achieve the optimal
leave period as recommended by World
Health Organisation that enables
sufficient time to care for the baby.
However, the draft legislation flies
in the face of this recommendation and
takes a backwards step in the overall
support and care of children and working
families.
If the legislation passes, it could be
implemented as early as 1 January 2017
and thereby imposes an unexpected and
unwarranted financial burden on those
women who are due to give birth in 2017.
Universal access to the government
scheme is not extraordinarily generous,
but a simple mechanism to support child
development, parents and workforce
participation.

Only teachers can speak for teachers
The legislation does not require the ministerial appointees (the majority)
to be members of the profession on which they are advising. No other
profession in this country is expected to tolerate this indignity.

John Quessy
Secretary
Changes to the Teacher Accreditation Act 2004 and
other education legislation arising from the review of
BOSTES were recently rushed through NSW Parliament
with no early notification or consultation with the
Union as a key stakeholder.
One particular amendment will be seen by teachers
as offensive and insulting. The Quality Teaching Council
(now renamed a committee) will be reduced from 11

to five elected teachers with six additional ministerial
appointments.
The QTC are charged with advising on the professional
teaching standards, teacher accreditation and
professional learning. The legislation as it stands does
not require the ministerial appointees (the majority) to be
members of the profession on which they are advising. No
other profession in this country is expected to tolerate this
indignity.
NSW Education Minister Adrian Piccoli should clearly
understand and accept that only teachers can speak for
teachers. Teachers should not only be the majority of this
committee but should be there in numbers adequate to
represent the various sectors, metropolitan and regional
locations, primary and secondary schools and the cross
section of career stages.
In January 2018 the number of teachers accredited
at Proficient level in NSW will almost double with the

transition of the pre 2004 cohort to accreditation.
It is extreme cynicism to more than halve teacher
representation to coincide with this.
Whether the ministerial appointments are teachers or
not is irrelevant to the slur this represents to the status of
the profession. The intention of these changes is clearly
to reduce the voice that NSW teachers have over policy
governing their work, their careers and their profession.
The integrity of the new QTC can only suffer as a result
of the changes to it. Teachers are likely to have little
faith in decisions made and the quality of the advice this
committee provides to the Board of the authority and
to the minister. These will not be the determinations
of practitioners or the determinations of our teaching
profession.
Politicians, employers, academics or bureaucrats do not
and cannot speak for teachers, only teachers can do that.

New agreements
for teachers in
independent schools
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Australia Post has recently introduced
significant changes affecting the delivery
of Print Post items throughout Australia.
These changes are beyond the control of
the IEU.

twitter.com/#!/IEUNSWACT
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ISTAA fees
A blight on an otherwise productive
negotiating process was the decision of
some employers to pass the ISTAA fee of
$850 to teachers seeking accreditation
at Experienced teacher level. The
Union advised the AIS from the start of
negotiations that this approach would be

highly unacceptable in Hybrid (model)
schools. It was disappointing that the AIS
engaged in supporting schools seeking to
implement this fee arrangement.
The Union applauds those schools that
are meeting the cost of ISTAA fees.
Where a school has voted ‘no’ for this or
any other reason, the Union will work with
the chapter to secure a resolution to the
stalemate.
Support and operational staff
As Newsmonth goes to print, NSW
support and operational staff will vote
on a new MEA. A similar MEA for ACT
support and operational staff is currently
under discussion. The Union will be
seeking improvements to casual loadings,
appropriate limits on the use of junior
rates, new uniform laundering allowances
and the extension of First Aid allowances
to workers in long day care, preschool or
OOSH centres.
The Union congratulates members on
the outcomes for teachers and thanks IEU
Reps and members for their engagement
in this process.

Catholic independent schools: Progress for new agreements

16

Newsmonth is published eight times
a year (two issues per term) by the
NSW ACT Independent Education Union.
Executive Editor: John Quessy
(Secretary) for and on behalf of the IEU
Executive and members
Managing Editor: Bronwyn Ridgway
Journalist:
Sue Osborne
Graphic Design: Chris Ruddle
Online Journalist: Daniel Long
Contributions and letters from members
are welcome. These do not reflect
endorsement if printed, and may be
edited for size and style at the Editor's
discretion. They should be forwarded to:
Newsmonth
485-501 Wattle Street
ULTIMO NSW 2007
GPO Box 116
SYDNEY NSW 2001
Tel: 8202 8900
Toll free: 1800 467 943
Fax: 9211 1455
Toll free fax: 1800 804 042
Email: ieu@ieu.asn.au
www.ieu.asn.au

facebook.com/ieunswact

Deputy Secretary
Teachers in independent schools have
voted strongly for new four year Multi
Enterprise Agreements (MEAs) in NSW
and the ACT ensuring ‘yes’ votes in all
but a limited number of schools.
The new agreements deliver pay
increases of 2.3% from February 2017,
and further increases of 2.5% each year
in 2018, 2019 and 2020. The increases
provide certainty going forward in the
current low inflation environment.
The MEAs also include a new
package of sick and carer’s leave. The
new arrangements provide an annual
entitlement of 15 days per annum, but
we believe the package is better because
it is more flexible and includes unlimited
accrual. The existing balance of a teacher’s
accrued sick leave will be maintained

indefinitely and there is a bonus 15
days for teachers in 2017 and on their
commencement of employment with a
new employer. The package also relaxes
some of the requirements around the
provision of medical evidence.
Other improvements include clarity
around conditions of temporary positions;
support for teachers undergoing
accreditation at Proficient level and
improved processes for Experienced
Teacher recognition.
This year a new Hybrid Model MEA
was introduced along with the existing
Standards Model and Incremental Model
MEAs. The Hybrid Model combined
features of the Standards Model while
maintaining elements of the Incremental
Model.

Liam Griffiths

Assistant Secretary

Since the last edition of Newsmonth the Union has continued
to make slow but steady progress in negotiations with Catholic
employers for new Multi Enterprise Agreements (MEAs)
applying to teachers and support and operational staff working
in some 35 Catholic independent schools.
The current agreements will expire at the end of this year.
Agreements for teachers will fall into one of three categories
depending on the particular salary model and outcome being
proposed. Schools which follow the AIS Standards Model
(Band 3) will receive the same percentage salary increases
as those increases recently agreed with the Association of
Independent Schools (AIS) for a four year agreement: 2.3% in
2017; 2.5% in 2018; 2.5% in 2019 and 2.5% in 2020. Although such
increases are modest, the Union considers them to be fair and
reasonable in the current low inflation economic environment.
A second model will apply to around 10 schools, which have
traditionally closely aligned to salary outcomes in Catholic
systemic schools. Employers have offered increases of 2.5% per
annum for a three year agreement consistent with anticipated
outcomes in the government sector.
The Union has sought the inclusion of some basic work
practices regulation around class sizes, teaching loads and release
time to be included in these systemic model agreements.
The third model will apply to schools which have traditionally
been aligned somewhere between the two former groups,
many of which (such as the EREA schools, St Gregory’s College
Campbelltown, Chevalier College, Rosebank and St Mary Star of
the Sea Wollongong) have retained an ST1 classification level for
many years.
In this group the employers seek to implement a modified
standards model/scale which recognises levels of teacher
accreditation. The Union is focused on ensuring that transitional
arrangements to new salary scales manage the phase out of ST1
classification with no disadvantage to teachers currently holding
ST1 level while also delivering a more favourable outcome for
teachers who would have accessed it in coming years.

The proposed scale will have a Graduate teacher rate with
five levels of Proficient teacher and include a top rate for Highly
Accomplished teacher for the first time in these schools. The
Union is close to an agreement on salaries pending a further
response on some specific salary issues raised with the employers.
At the time of writing, the Union is yet to receive any salary
proposal for St Augustine’s College, Brookvale.
Personal/Carer’s Leave
The Union had anticipated that the Catholic employers would
seek to include the same changes to sick and personal/ carer’s
leave which have been introduced as a package of measures in
both Catholic systemic and many AIS independent schools in
recent times. However, in this round employers have not sought
to change existing arrangements for teachers covered by this
group of MEAs. This means that the current entitlements of 25
days per annum for full time teachers with capped accumulation
of untaken leave, will remain in place. The Union has sought some
further improvements around evidence of illness requirements.
Other improvements
The Union continues to pursue clauses to enhance certainty
for teachers on significant matters such as support for graduate
teachers in gaining accreditation at Proficient status, more
certainty on the timing and expectations of professional
development requirements, further clarity on teacher
performance and development models and structures and
general expectations in regards to email and communications
protocols within schools. There is small but steady progress
on such matters.
Support and operational staff
As reported last time the Union has made a range of claims
for salary improvements in a number of support staff categories
in addition to general increases. Negotiations have recently
commenced with employers who have indicated a willingness to
offer increases generally consistent with outcomes reached in the
independent sector generally. Employers intend to offer MEAs,
which are structured in their salaries quantum and their term of
operation consistent with the relevant teacher MEA applying
at that particular school. An update on the progress of these
negotiations will be provided in December.
If you would like an IEU organiser to visit your school to discuss
the progress of your MEA contact the Union office on 8202 8900
or toll free on 1800 467 943.

Claim for members in
Catholic systemic schools

Pay claim
The Union is seeking a minimum pay rise
of not less than 2.5% per annum over three
years for teachers and support staff.

Carol Matthews

Assistant Secretary
The IEU’s Annual General Meeting
of Council on 22 October unanimously
endorsed a pay and conditions claim
on behalf of members in Catholic
systemic schools. The current enterprise
agreement (EA) has a nominal expiry
date at the end of 2016 and the claim
relates to the 2017-2019 EA.
Members will recall that in the last
bargaining round (2014-2015), the dioceses
tried to remove existing protections of
working conditions, whether contained in
enterprise agreements or diocesan workload
agreement. Members strongly opposed
these changes and as a result of a protracted
industrial campaign we were able to
maintain and improve existing conditions.
A key focus of our 2016 claim is the
protection and improvement of working
conditions, which are central to the
working lives of our members.

Conditions claim for teachers
The Union’s conditions claim on behalf
of teachers includes the following:
• experienced teachers who have had
a five year break in service (for example
because of family responsibilities) or
who have worked interstate should
not be penalised under the pay structure
and should be deemed to be Proficient
for pay purposes (irrespective of
BOSTES requirements)
• a wider range of teaching service should
be recognised – for example teaching
service in early childhood services and
overseas teaching service the school
year in Catholic schools should be no
longer than in government schools, and
• Union reps and other on Union Chapter
committees should be entitled to
one day’s leave per year for trade union
training leave.

Teacher workload claims to be included
in the EA
The IEU is also seeking to protect key
workload conditions, including the following:
• meetings – a maximum of 10 hours per
term of meetings and a limited number
of defined briefings in all schools
• maximum class sizes – current
arrangements for caps on class sizes (or
sizes of instructional groups) should be
included in the EA
• maximum hours of face to face teaching
in secondary schools and guaranteed
two hours per week release time in
primary schools should be protected
• teacher performance and development,
observations and planning – release time
to be provided for peer observations of
other classes, planning and feedback
• emails – teachers and other staff should
not be expected to read or respond to
emails outside normal working hours
• release time to support teachers to
achieve Proficient status should be
explicit, and
• an additional promotions position
to manage accreditation, support and
induction in each school.

The profession sidelined
Mark Northam
Assistant Secretary

IEU has written formally to NSW Education Minister
Adrian Piccoli to voice concerns in relation to the
artificial linkage of Year 9 NAPLAN results to the
attainment of an HSC.
The absence of consultation regarding the proposal (and
an evidence base for same) along with implementation
in 2017 (Term 1) has resulted in some 1500 IEU members
responding to an online survey.
In brief:
• 66% of respondents said the process has not been
clearly explained to them

• 64% of respondents said they were concerned about
the effect that connecting NAPLAN performance to
HSC attainment might have
• only 13% of respondents understand the exemptions
process for students with disabilities and other
circumstances, with only 15% understanding special
provisions processes
• over half of respondents are worried about the workload
implications of NAPLAN supervision
• over 65% of respondents said their school is not well
equipped to offer differentiated courses to ensure
students who ‘fail’ NAPLAN in Year 9 can attain the HSC
• 64% of respondents said these changes will impact their
existing curriculum (to be more focussed on NAPLAN
testing), and
• only 10% of respondents said their school was ready to
implement NAPLAN changes in 2017.
The issues stem from the avoidance of consultation
processes as how to best consider an initiative. It is

Support staff claims
The Union’s claim on behalf of general
employees includes:
•increase in long service leave to provide
parity with teachers after 10 years of
service
• review of the permanency provisions to
provide greater security of employment
for staff on recurring fixed term
appointments
• improved access to professional
development
• payment of an overnight allowance for
staff required to attend overnight camps
• inclusion in the EA of specific rates
of pay and conditions for IT staff and
boarding house staff, and
• improved access to higher classification
levels for school support staff with
higher levels of skills or responsibility.
Chapter support
Detailed information about the claim
has been sent to members in schools –
members are urged to meet to endorse
and comment on the claim. Call your IEU
organiser if you have any queries.

somewhat incongruous for BOSTES to be articulating
revamped assessment structures for senior years (in
essence the reinforcement of boundaries to the number
of assessment tasks) and simultaneously magnifying the
significance of Year 9 NAPLAN outcomes.
Online literacy and numeracy tests
Students will need to pass online reading, writing
and numeracy tests to demonstrate achievement of
the minimum standard. These tests will be available for
students to sit in Year 10, Year 11, Year 12. Students with
Band 8 - Year 9 NAPLAN results will not need to sit the
online tests. They have demonstrated they exceed the
minimum standard.
The IEU challenges the linkage between Year 9
NAPLAN results and the attainment of an HSC and is
seeking (as a minimum) that the proposal be delayed
until 2018.
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A glimmer of hope?
The Productivity Commission released the draft report
of the National Education Evidence Base on 6 September
2016. In its report the Productivity Commission has made
five draft findings, 13 draft recommendations and five
requests for information.
With the Productivity Commission conducting this inquiry
the report is written from a monetary perspective and the
“overarching policy objective (of the national education
evidence base) is to improve education outcomes in a cost
effective manner”.
The report is also written from a view that Australian
schools are not performing well – “without improving and
applying evidence to policy making and teaching in schools
and classrooms, there is a substantial risk that increased
resourcing of schools will continue to deliver disappointing
outcomes”.
Despite these underlying tones the draft report
acknowledges that in attempting to achieve excellence
and equity in its national education system, Australia’s
governments have increased investment in education
and concentrated on implementing “reforms focused on
monitoring, performance benchmarking and reporting
against national standards”. And like other countries
that have used similar reforms the results have been
disappointing and there is now “a growing consensus that
increased resourcing and an accountability focus, alone, are
insufficient to achieve gains in education outcomes”.
The Productivity Commission found to improve
outcomes these ‘topdown’ monitoring reforms need to be
complemented with ‘bottom-up’ evaluation of what works
best in education policies, programs and teaching practices.
There is a realisation that “measuring and monitoring
performance does not automatically lead to insights as to
what policy and practice can do to help students to learn
better, teachers to teach better, and schools to operate
more effectively”.
The Productivity Commission also agreed with the IEU
submission that considerable effort and resources are
already allocated to collect data about the early childhood
education and care (ECEC) and school sectors. It found that
the potential of these collections is not being fully realised
with many challenges including privacy, prior consent,
unique student identifiers, data quality and costs still to
be resolved.

New company
The Productivity Commission report may seek to create a
new independent statutory authority or company (that could
be located inside an existing institution) to be responsible and
accountable for the education evidence base.
In terms of implications for members vigilance will be
required. Further submissions were being accepted in early
October with public hearings occurring in Sydney and
Melbourne later in October, especially in relation to privacy
matters – if certain data is determined to be in the public
interest for research purposes.
In terms of the IEU’s upcoming Catholic systemic
campaign the collection, analysis and recording of data will
be an issue. Members consistently report that data in all its
manifestations links to work intensification. The Union will
be calling for an audit of data to determine its efficacy. The
protection of teaching and learning in an era of data driven
educational change is paramount.
Formative assessment strategies devised and interpreted
via teacher professional judgement can largely displace an
over reliance on formal ongoing testing and consequent
generation of data.
The debate concerning an over reliance on data driven
education is captured in the most recent Griffith Review.
GJ Stroud explains that: “I’m rarely required to ‘teach’
anymore. Apparently I’m more valuable as an assessor,
an examiner, a data collector. I have had to dull my once
engaging lesson sequences. Now I must begin by planning
the assessment, consider how students will show what
they’ve learnt and predetermine what they are going to
learn. Nothing can be left to chance. It is mechanical and
rigid and driven. Brightly coloured spontaneity fortified
with professional judgement has been replaced with black
and white standardisation and a judicious critique of every
child’s work”.
The Productivity Commission report does provide a
glimmer of hope for valuing teacher professional judgement
when it stipulates that “monitoring, performance
benchmarking and reporting against national standards”
of themselves has not resulted in enhanced outcomes.
Supporting teachers in the classroom and needs based
funding will.
Mark Northam Assistant Secretary

Facebook comments
Teaching is among the ‘top three most stressed
occupations’
Samantha: The kids are the easy part. All the admin,
paper work etc is the time consuming part.
Jessica: One of the most frustrating aspects is that
our job isn’t valued by society - so many people tell
me “it must be an easy job with all those holidays...
those who can do, those who can’t. teach, right?!”
And yet, we, in conjunction with parents, play an
active role in shaping future generations. I have not
encountered a teacher so far in my career that chose
this vocation for the holidays. Most teachers fell into
this profession for noble reasons. For me, I wanted to
show Australian youth that education, in all its forms
is a ticket to a better life. It is my opinion that teachers
are increasingly frustrated by the disconnect between
revolutionary pedagogy and the archaic education
system which is characterised by rigid curricula and
essentially factory farming students through cohorts.
Significant international research has demonstrated
that the greatest factor in the success of a student is a
quality teacher. So, based on pure fact alone, teachers
are the most valuable asset of any education system.
Teachers know the changes that need to be made and
yet society and successive governments treat us like
we are too stupid to work autonomously. We need to
invest TIME into teacher wellbeing with the view that,
happy, well slept, autonomous teachers can provide
better educational experiences and outcomes for their
students.
Liz: I’m retired now, finished just as the worst of
the new regime came in, but, of the many jobs I did,
teaching was easily the best and most rewarding. I am
4
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so sorry that our younger colleagues are having such
a dreadful time. Worst of all, it’s the children who will
suffer long term.
Pauline: The more they try to micro manage teacher
methodology the worse the outcome for students. If
they looked at the existing data through a non political
prism they might actually be able to interpret cause and
effect more effectively.
Three year olds, homework and academic
bootcamp. Does something seem out of place here?
Lynne: One of our biggest problems with five year
olds beginning school is their fine and gross motor
skills, and general life skills/knowledge. These are a
necessary precursor to academic skills. Lots of outside
play ... climbing, crawling, throwing, catching, kicking
etc. Threading, building, water play, drawing. Lastly
lots of talking and listening to quality conversation, and
experiencing environmental print. No need for academic
bootcamp or homework!
Michelle: Prepare them by teaching them manners
and how to listen. Get them to do some sort of activity
where they need to focus and take instructions. Teach
them independence- how to put their shoes on, how to
pack a bag, how to blow their noses.
Paid Parental Leave changes
Simon: Could Michaelia Cash actually be a worse
Minister for Women than Tony Abbott?
Join the conversation
facebook.com/ieunswact

Union
supports
members
affected by
Parramatta
restructure
IEU continues to support members affected
by the restructure at Catholic Education,
Diocese of Parramatta (CEDP), affecting a
range of professional, administrative and other
system level staff.
The Union is offering its full support to
make sure all members affected by the
‘re-alignment’ receive appropriate advice
and support about their rights, their correct
entitlements and options to achieve the best
outcome at this difficult time.
Disappointingly, the employer has refused
to commit to progressing an Enterprise
Agreement (EA) for Catholic Education
Diocese of Parramatta system level staff,
despite previous assurances the EA discussions
would resume after the Deloitte review and its
recommendations were finalised.
The Union is continuing its fight for an
EA for system level staff and will seek the
intervention of the Fair Work Commission to
restart negotiations.
Parramatta CEO Rep David Bailey wrote the
following report on the matter:
“On Monday, 22 August the Executive
Director of the Catholic Education Diocese
Parramatta (CEDP) announced a realignment
of its business and administrative services
within the Catholic Education Office (CEO).
The extent and swift enactment of this
realignment took staff by surprise and has
caused considerable disturbance, sadness and
apprehension for staff, including a number of
staff being made redundant.
“The Chapter meeting forwarded three
motions to the Executive Director, one of
which is detailed in full below. The other two
motions expressed the hurt and insecurity
experienced by staff as a consequence of the
unexpected scope of the realignment as they
believed it was mainly a review to benchmark
job descriptions and salaries. Enterprise
bargaining negotiations were ongoing and
productive prior to announcement of the
review some 12 months ago and given as the
reason by CEDP for the negotiations stalling.
“The Chapter also expressed concern about
the ongoing delivery of essential functions and
instances where two staff are now competing
against each other for one position.
“As a result, the Chapter is even more
committed to gain an enterprise agreement.
Members want the level of protection that
an enterprise agreement (EA) can afford
regarding realignments and other industrial
matters.”
The Chapter moved the following motion:
“This Chapter meeting notes that there
is no reference to an EA within the written
documents and verbal presentations regarding
the CEO realignment. In the absence of an EA,
this Chapter meeting calls on the IEU to work
with Chapter members to prepare a ‘majority
support determination’ petition to lodge with
the Fair Work Commission to recommence
enterprise agreement bargaining.”
Anyone who is concerned or has any questions
should contact their IEU rep or organiser.

PRESENT TENSE VET funding
Kendall Warren

Organiser
In early October, the Federal Government announced
sweeping changes to funding arrangements for
the troubled vocational education sector. Federal
Education Minister Simon Birmingham announced that
the existing FEE-HELP scheme would be abolished
at the end of this year (with some ‘grandfathering’
provisions through 2017 for existing students), and
replaced with a three tiered scheme, which would cap
fee assistance at rates ranging from $5000-$15,000.
The government will also introduce much tougher
standards for providers for them to be eligible to access
the new scheme.
The changes appeared to claim a high profile early
victim, with the Australian Institute of Professional
Education (AIPE) going into liquidation within days of the
announcement, though in reality this was undoubtedly
also due to factors unrelated to the changes. It was
expected that big providers such as Careers Australia and
Evocca would also take a hit.
Navitas CEO Rod Jones warned that the changes risked
damaging the quality providers as well and the much

publicised ‘dodgy operators’, and many observers predicted
at least 12 months of uncertainty for the troubled sector. It
was clear that changes had to be made, both due to quality
concerns of the sector, and to rein the cost to the federal
budget. However, it remains an open question whether
the changes being made by the government will have the
desired effects in either of these areas.
Agreements
Regular readers would be aware that the Union has
been busy with enterprise bargaining at a range of
colleges. Many of these negotiations have now concluded,
and the agreements are in the process of FWC approval.
These include agreements at UNSW Global (salary
increases 9% over three years), Navitas English (salary
increases of 6.5% over three years), Mission Australia
(salary increases of nearly 10% over four years), and
Sydney College of English and Access Language Centre
(salary increases of 5.5% over three years).
Your Union has also finalised an agreement with WSU
The College (in conjunction with the NTEU and CPSU),
with salary increases of 2.5% per annum and an additional
0.5% per annum increase in salary over three years, as well
as several other improvements. Full details will appear in
the next Newsmonth.
IEU is also negotiating with Navitas English Services and
Navitas English ACT, and will soon commence negotiations
with Australian Pacific College, and Embassy English.

The Fair Work Act contains provisions for ‘good faith
bargaining’ under which an employer can be compelled to
commence negotiations where a majority of employees
(or section of employees, such as teachers) wish them to
do so. To see how this might work at your college, contact
the IEU.
Cambridge College
Earlier in the year, your Union was contacted by
teachers at Cambridge College, with concerns that they
were being required to provide an ABN as a requirement
of employment. This meant that the teachers were
actually engaged as independent contractors, rather
than employees, and so were responsible for their own
taxation, superannuation and insurance.
Such arrangements are known as ‘sham contracting’
and are illegal under the Act. The Union took immediate
action, contacting the college and pointing out that they
are legally obliged to employ their teachers under normal
employment law. Happily, the college agreed to reissue
their employment contacts and to engage teachers as
employees in future, though there is still disagreement
over the college’s liability for back payment.
This use of sham contracting is all too common in the
post secondary sector, and members should be on the
lookout for these and other dodgy practices. If you are in
any way unsure about the practices used by an employer,
you should contact your Union immediately.

Rise of gig
economy threatens
vulnerable workers
It’s the online worker platform
that has been described as ‘insidious’
by the highest ranks of the union
movement in NSW. Airtasker, where
you are actively encouraged to outbid
your fellow worker in a race to the
bottom for casual and temporary
work, sits at the forefront of what is
being hailed as the ‘gig economy’.
In this brave new world of online
deregulation and job decentralisation,
little government oversight is being
applied to these websites. Young
workers are at particular risk as a
consequence of unscrupulous hiring
arrangements, attracted to fast money
and a surplus of mostly unskilled labour
positions.
Likewise, a large and growing base
of applicants makes it tempting for
formal and informal employers to
take advantage of workers, impacting
traditional employment markets and
wage earning capacity.
As teachers, you should be aware
that the gig economy will be most
attractive to students who lack
previous work experience. Compared
to 30 years ago, more than three
times as many young people are
now stuck in part time work today.
Given this reality, students need
to be taught how to approach and
handle these platforms, understand

their entitlements and learn their
protections.
Collectively, we need to stand
together as unionists to ensure
workers and their family’s rights
are safeguarded as more industries
fragment and go down this path. These

and ‘ethical’ path. One site called
Stocksy was designed because of
the underpayment of photographers
for stock images. Photographers will
receive up to 50-75% for each photo
selected by users, in an industry known
for only paying 15-40% for photo

“Websites such as Airtasker unpick
150 years of protest and agitation
for decent conditions.”
online platforms should only succeed
when they are in sync with the worker,
with unions and through upholding
community values and expectations.
Right now, most are only in sync with
their profit statements.
Costs may vary, but after Airtasker
takes its 15% cut and once you deduct
expenses, workers are complaining
that less of the money actually comes
to them. For a ‘sharing economy’, little
of the wealth is actually shared by the
people who do the bulk of the work.
Some economists argue that sites like
Airtasker speed up the outsourcing
of employment that has been taking
place since the 1990s and make it
easier to shift workers across to
unstable working arrangements.
There is hope: some online platforms
have decided to take a more considered

royalties. It’s not perfect, but it’s a start.
Unions NSW has taken a central role
in the fight to ensure sites like Airtasker
pay a livable minimum wage. Recently,
they scored a small but symbolic
win after a meeting with Airtasker
ensured minimum wage rates on the
site would now rise 45% to $21.25.
The pay rise is expected to apply to
small and basic tasks that make up the
bulk of Airtasker’s piecemeal worker
marketplace.
“Websites such as Airtasker unpick
150 years of protest and agitation
for decent conditions. It’s not only
the workers directly engaged in gigs
on Airtasker who are affected. By
encouraging a race to the bottom,
everyone suffers,” Unions NSW
Secretary Mark Morey said recently in
a media statement.

Though advocates from the likes of
Uber, Airtasker, freelancer.com, 99
designs and other Australian based
decentralised job platforms argue that
the work enables young people to earn
an extra source of income between
jobs or study, Unions NSW says these
gig hire platforms actively seek to
undermine wages by introducing poor
working practices by stealth.
The peak union body for NSW also
says that Airtasker does not pay any
worker compensation, superannuation
and casual leave loadings. Essentially,
workers act as bidders in a ‘jobs
auction’ that crowd sources earnings
out to the lowest bidder, helping
to push down wages outside of the
traditional Fair Work umpire and
with little legislative or independent
oversight.
By entrenching and legitimising this
style of work hire, we are setting a
dangerous precedent in the growing
casualisation of our workforce and
quickly eroding hard fought workplace
protections that took many decades
to win.
Think about your role as a teacher
in how you approach these online
platforms. Vote with your wallet and
your conscience.
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Peak body undermines early childhood teachers
IEU is extremely disappointed that
early childhood peak body Community
Connections Solutions Australia (CCSA)
made a submission to the Fair Work
Commission advocating for the lowering
of early childhood teachers’ working
conditions. The IEU expects peak bodies
to support workplaces to support their
employees, not to undermine their
wages and conditions – it should not be
all about the bottom line.
With the introduction of the modern
awards, the IEU was among a very few
organisations that advocated for early
childhood teachers to be included in the
Educational Services (Teachers) Award
along with their counterparts who work
in primary and high schools. While
the IEU considers that the Educational
Services (Teachers) Award leaves much
to be desired in terms of rates of pay
and conditions, it is far superior to the
Children’s Services Award.
CCSA’s submission advocates for early
childhood teachers to be removed from
the Educational Services (Teachers) Award
and covered by the Children’s Services
Award, something that would seriously
compromise early childhood teachers’
rates of pay and working conditions.

The IEU is aware that some employers
employ teachers appointed as non
teaching directors under the Children’s
Services Award due to ambiguity in the
Award definitions. One IEU member was
offered $18 per hour less than her current
rate of pay in a non profit service by a
private provider who employed her under
the Children’s Services Award.
Apart from inferior rates of pay working
conditions are also inferior in the Children’s
Services Award. For example, termination
notice is a minimum of one week (as
opposed to four weeks), part time hours
can be changed with only seven days
notice (instead of four weeks) etc.
The Educational Services (Teachers)
Award specifies that the maximum days
of attendance for teachers employed
in preschools is 205 days and includes a
calculation formula that ensures early
childhood teachers must be paid for the
full year despite working during school
terms only. CCSA’s submission specifically
proposed that the 205 day limit of
attendance be removed so that preschools
introduce vacation care programs during
the school holidays that will be staffed
by teachers working between 41 and 48
weeks per year!

CCSA state “removal [sic] the
application of clause 22 to early childhood
teachers would enable annual leave to
be accrued progressively throughout
the year in accordance with the National
Employment Standards”.
CCSA also propose that the 90% limit on
the number of hours a part - time teacher
can be employed are to be removed. By
removing this safeguard, employers could
employ teachers for 37.5 hours per week
and classify them as part time and could
then alter their hours of employment with
only four weeks notice. Currently any early
childhood teacher employed for more than
34.2 hours per week must be classified as full
time and accrue full time benefits (unless the
teacher has specifically requested to work
between 34.2 and 38 hours).
If you would like to read CCSA’s original
submission this is the link:
https://www.fwc.gov.au/documents/
sites/awardsmodernfouryr/
am2014219andors-sub-ccsa-020315.pdf
The IEU notes that CCSA subsequently
made a second submission withdrawing
all of their requests listed above due to
a “lack of support” from the sector. This
demonstrates that CCSA want teachers’
wages and conditions to be undermined

but it is too difficult for them to pursue as
nobody else agreed with them.
The link to CCSA’s second submission is
as follows:
https://www.fwc.gov.au/documents/
sites/awardsmodernfouryr/
am2014219andors-sub-ccsa-300916.pdf
If your preschool or long day care centre
is a member of CCSA now would be a great
time to provide them with your feedback
regarding their original submission. CCSA
email is office@ccsa.org.au .

Lisa James Organiser

Training for early
childhood teachers

Early Childhood
Australia National
Conference
This year’s Early Childhood Australia
National Conference was held in Darwin
from 5-8 October, attracting around
2000 early childhood practitioners from
across Australia including IEU NSW/ACT
Organisers Tina Smith and Lisa James.
NSW/ACT and QNT Branches of the
IEUA were proud to be sponsors of this
national event. This year’s theme, This is
Childhood: Pedagogy and Practice in the
Early Years marks the 30th year that ECA
has coordinated a quality national event
that provides IEU early childhood teacher
members with the opportunity to network
with other industry professionals as well as
keeping up to date with current research
and trends in this field.
The ECA conference program was
outstanding and IEUA would like to take this
opportunity to congratulate ECA for their
continued support and contributions to the
profession of early childhood.
Federal Education Minister Simon
Birmingham beamed in from Canberra
to address the delegation about the new
Jobs for Families package and Northern
Territory State Minister for Education Eva
Lawler outlined Labor’s educational and
care initiatives for early childhood in the
Northern Territory with a specific focus on
Indigenous children living in remote areas.
Keynote speakers were invited from
all parts of the world: Italy, Scotland,
Netherlands and the USA. Italy’s Carla
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Rinaldi is considered to be a guru in the
early childhood profession, and she did
not disappoint. Her insights into the
Reggio Emilla program and her knowledge
about educating children in the early
years were inspiring. Maria Aarts from the
Netherlands is the founder of the Marte
Meo program, which means ‘one’s own
strength’. The Marte Meo program is
based on the concept of how parents and
professionals can unpack and turn daily
routine interactions with young children into
learning opportunities. Her program is used
in 43 countries. Maria was well traversed
in addressing such a large audience and
her natural ability to intertwine deep
pedagogical knowledge and strategies with
a level of humour made her address very
entertaining.
Over the three conference days,
delegates could choose from over 40
workshops, ranging from dance and
movement to current trends in the early
childhood workforce. Key issues discussed
covered attraction and retention of early
childhood teachers in long day care services,
emerging language shifts and differences
between educators and university qualified
teachers.
The conference provided a great
platform and opportunity for the IEUA
to demonstrate continued support for
our members and the early childhood
profession.

The IEU welcomes early childhood teachers in NSW to
join our Quality Teaching Council (QTC) registered (BOSTES
approved) PIP workshops, some of which will be held online
in the evening to suit teachers from all sectors who require a
later start.
Face to face PIPs will still be offered both in Sydney and
beyond to fulfill our commitment to members in all areas of
the state.
Our PIP program covers many aspects of professional life,
from taking care of your voice to dealing with difficult people to
understanding BOSTES requirements and more.
We will also be running some new courses, so keep an eye out
in our publications and visit www.ieu.asn.au/pd-meetings for the
2017 calendar of events when it is finalised.
For support regarding BOSTES accreditation for NSW teachers
in early childhood, primary and secondary education, members
can contact accreditation@ieu.asn.au.

HESTA award
winners announced

Winners of this year’s HESTA awards, which recognise
outstanding dedication to delivering the highest levels
of practice improvements and development in the early
childhood sector, have been announced.
IEU member Lynn Farrell won the Excellence in Building
Inclusion Award.
Lynn is Integrate Services Manager at the Infants Home in Sydney.
Lynn researched and developed a Children’s Charter, which
acknowledges the rights of children. The Charter informs and
influences a range of practices, which were implemented across
the organisation to embed and promote inclusion.
The Outstanding Young Graduate Award Winner was Rachael
Sydir from Explore and Develop Penrith for strengthening
children and teachers’ understanding of Aboriginal and Torres
Strait Islander culture and practices by facilitating the creation
and implementation of a Reconciliation Action Plan.
The Advancing Pedagogy and Practice Winner was Balnarring
Preschool in Victoria.
HESTA CEO Debby Blakey said: “These finalists have proven
themselves leaders in building inclusion and creating learning
outcomes for the children in their care”.
“The inspiring levels of excellence achieved by all our finalists
provides significant broader economic and social benefits to the
communities in which they operate.”
Find out more about the HESTA Awards program at
hestaawards.com.au

IEU team ready to help you
Have your
membership
number ready
whenever you call
the IEU. You are
never a number
to us, but having
your membership
number ready
enables us to
provide you with
a much quicker
and more efficient
service.

The IEU’s membership team consists of a diverse and
interesting group of people who share a common desire
to provide teachers and support staff with the best
service.
Newest recruit Thomas Young is undertaking a Masters
degree in Not for Profit and Social Enterprises. He has
previous experience with the United Services Union in
membership and has taught English overseas.
He would love to combine his studies and experience
and stay with the union movement or an associated
organisation.
“Who else is going to give people a voice and look out
for workers’ welfare?” Thomas said.
Winnie Njoroge is also a newcomer to the membership
team, having previously worked for the Starlight
Children’s Foundation. Winnie enjoys being part of the
team and assisting members with queries.
Maria Nestoras joined the team 18 months ago after
being a full time mum.
She said she has learnt a lot since joining the IEU and
really enjoys the “human side” of the job.
“Speaking to members from all different walks of life is
really great,” she said.

Syeda Sultana has been with membership for five
years. She was a primary school teacher in her native
Bangladesh, so relating to teachers’ needs is not a
problem for her.
“I understand how busy teachers are and how hard it is
to get things done when you are in the classroom all day.

“Who else is going to
give people a voice and
look out for workers
welfare?”

“That’s why we are moving over to a paperless system.
It’s better for the planet and its better for our members.
We will be sending out email notifications instead of
letters getting people to renew their membership and
update their details.”
Jody Clifford has worked for the IEU for 21 years,
although only for about the last two years in the
membership department.
“We do good things here that’s why I like to work at
the IEU. We are here to help people, and they can always

reach us by email if they can’t call us. We check our emails
every day.
“It’s crucial we have the most up to date details for all
our members.”
Any queries email membership@ieu.asn.au
Voice of the IEU
New receptionist Louise Benson has a real affinity for
people. With 10 years experience in nursing, she knows all
about lending a helping hand. Louise has also worked in
administrative and client related services for over 15 years.
Becoming the IEU’s receptionist and the first voice
people hear when they are looking for help suits her, as
she understands how hard it is for teachers and support
staff.
“I think there are similarities between nurses and
teachers, and I appreciate how problems at work affect
the whole family.
“I like to hear people’s different stories and try to assist
as best I can, although of course I have to be quick too.
‘There’s always something happening at reception, and
it’s great when I get to meet members in person.”

YOUR IEU AT WORK IN 2016
In 2016 the IEU has recovered $3.6 million
on behalf of individual members
Independent
Education Union
of Australia
NSW/ACT Branch
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Domestic violence
is union business

Pressure is building on employers in both the public and private
sectors to ensure employees have access to domestic violence leave.
Unions from all sectors, including the IEU, rallied at NSW Parliament
House on Thursday, 13 October calling on Premier Mike Baird to support
the inclusion of domestic violence leave in the National Employment
Standards, ahead of the Council of Australian Governments (COAG)
Summit on Reducing Violence against Women and their Children in
late October.
Unions NSW Secretary Mark Morey said: “On average, 184 incidents
of domestic violence are reported in NSW every day, yet there is no basic
entitlement for a worker experiencing such violence to access leave”.
“Maintaining your financial independence by being able to keep your
job means women have more choices and options when leaving domestic
violence situations. To do this we need to ensure their job is secure.
“Our ask of the Premier is modest. We want him to champion the
inclusion of domestic violence leave in the National Employment
Standards and State Awards.
“This will both improve the workplace options for people leaving
domestic violence situations while sending a strong message to Australian
workplaces and workers,” Mr Morey said.
For many IEU members domestic violence leave is already a reality, as
new enterprise agreements in Catholic systemic schools, and proposed
enterprise agreements in Australian independent schools, provide for
domestic violence leave as part of personal leave entitlements.
The Union, in requesting that domestic violence leave be included in
enterprise agreements, is not asking for any additional days of leave.
The Union is simply requesting that personal leave, which is already an
entitlement, be made available for another set of circumstances. Women
need to be able to access their personal leave entitlements to ensure
they are able to attend medical appointments, court appearances and
ultimately remove themselves from dangerous situations. Having access
to domestic violence leave enables them to do this without jeopardising
their employment.
Natasha Flores Organiser

WOMEN
AND

LEADERSHIP

Window into a world
On Wednesday 19 October a small
but lively group of members met
at the Nepean Rowing Club for the
Annual Penrith-Blue Mountains
Women’s forum. This was the fourth
forum to be held there and the
IEU thanks IEU Executive member
Patricia Murnane for her assistance in
organising these events.
This year the forum was lead by the
very capable and inspiring IEU Council
member, Debbie Long (pictured).
Debbie is a teacher at the Jarara
Aboriginal Unit at Mount Druitt and
works closely with Aboriginal children
and staff in the CEO Parramatta
schools.
We arrived to find beautiful
Aboriginal artwork decorating the
room and participants being asked
to sit in a circle as Debbie spoke to
us about Yarning Circles and the
significance of them in her upbringing
in Dubbo and Bourke. Debbie is a proud
8
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Kamilaroi and Ngemba woman and
she shared with us her experiences of
growing up and moving from Sydney to
the north west of NSW, before settling
in Dubbo with her family.
Debbie also showed us a special stick
that was the ‘Talking Stick’ because in
the Yarning Circle you can only speak if
you hold the stick. She also recounted
to us how an aunty might ‘tap’ her on
the head with the stick if she spoke out
of turn or too often! Debbie happily
shared how significant her family
and country are to her, including the
reunion this year at which more than 50
of her first cousins attended!
The evening was awe inspiring and
I would encourage anyone to hear
Debbie speak as you will learn so
much about her culture. Thank you for
allowing us a small glimpse into your
world Debbie, it was truly remarkable.
Karen Forbes Organiser

IEU CONFERENCE
10 -11 MARCH 2017
HOTEL REALM, CANBERRA

Women and
leadership
development

A seismic shift in female union density
is occurring across Australia. Currently,
48.5% of union members in Australia are
women. It will not be long before the
majority of unionists in Australia
are women.
Significantly for the IEU, this is already
the case, as women make up nearly 78% of
our union’s membership.
Developing the next generation of
women leadership
It is time for all unions to give
consideration to policies and programs
which develop and promote the greater
inclusion of women in all forms of
leadership.
In 2017, the IEU will launch the Women
and Leadership Development Program;
a three year leadership development
program which will aim to provide the
necessary skills and knowledge to equip
women for leadership positions.
This program will be launched at
the 2017 IEU Women and Leadership
Conference in Canberra on 10-11
March 2017

It is important to emphasise that
the three year Women and Leadership
Development Program will have a
significant future oriented focus in terms
of developing women leadership skills and
as such will involve a series of professional
development opportunities, webinars,
professional conversations and mentoring
opportunities over a three year period.
The 2017 IEU Women and Leadership
Conference will provide an opportunity
to, not only hear from significant political,
social and union female leaders, but also
assist in identifying the essential elements
to be contained within the subsequent
leadership development program.
Expression of interest
If you are interested in participating
in the 2017 IEU Women and Leadership
Conference and taking part in the
subsequent leadership development
program, contact helen@ieu.asn.au for
more details. Expressions of interest close
on 18 November.
John Quessy Secretary

Forging Pacific alliances
IEU officers Berna Simpson and
Pam Smith, together with other
IEUA colleagues, had the privilege of
participating in the 2016 COPE women’s
network meeting and conference
in Nadi, Fiji, from 29 August to 2
September.
The Council of Pacific Education (COPE)
is a regional organisation of education
unions in the South Pacific and is part of
Education International’s Asia and Pacific
regional division.
The COPE secretariat is based in Suva,
Fiji. In addition to the three Australian
education unions, COPE comprises
education unions from New Zealand, Fiji,
Cook Islands, Papua New Guinea, Kiribati,
Samoa, Solomon Islands, Tonga, Tuvalu
and Vanuatu.
In 2016 the COPE gatherings
complemented the IEU’s engagement
with the Pacific as expressed by the visit
by Solomon Island education unionists to
June Council and the input at Women’s
Conference by UNE Associate Professor
Pep Serow on the Nauru Teacher
Education Project.

At the COPE women’s network
meeting, the theme was Campaigning
Together for Change and Justice and
the IEUA participants played an active
role in facilitating sessions on identifying
issues and celebrating achievements,
strengthening networks, strategic
planning for action, and campaigning
around the prevention of domestic and
family violence.
No excuses
Keynote speakers at the women’s
network included Rosy Akbar, Fiji’s
Minister for Women, Children and Poverty
Alleviation, and Shamima Ali of the
Pacific Women’s Crisis Centre. Both spoke
strongly of the need for women and girls
to feel safe at home, at work and in the
community. They also both emphasised
that there are no excuses for domestic or
family violence – not culture, not religion,
not family background.
Neselinda Meta from Vanuatu is the
incoming COPE Women’s Network Coordinator, replacing long serving Hilda
Takarobo from the Solomon Islands.

Christine Cooper from IEUA will continue
in the Assistant Coordinator’s role.
The women’s network gathering was
followed by the 2016 COPE conference
with the theme of The Role of Pacific
Teacher Organisations Towards the 2030
Education Agenda and Framework: a New
Vision for Education.
COPE 2016 was officially opened by
the Australian Education Union Federal
Secretary and Education International
President Susan Hopgood, followed
by input from a range of speakers from
Australia, New Zealand, the ILO/UNESCO,
EI, the Fiji Trade Union Congress and from
the COPE secretariat.
Rights and safety
Within the context of Pacific political,
economic and environmental concerns,
issues such as trade union rights, workplace
safety and security, recognition of the rights
of women and girls, access to professional
development and union training, and
dealing with disaster responses (such as
cyclones and earthquakes) were prominent
on the agenda.

There were also concerns about
protecting education against the
corporate Global Education Reform
Movement (GERM) agenda with its focus
on standardised testing and simplistic
approaches which devalue teacher
professional judgement and the role of
unions.
COPE provides a valuable opportunity
for the IEU to engage with our Pacific
education union colleagues and the IEU
looks forward to further involvement via
the Alisi Fusi scholarship program and
a possible training initiative with SINTA
(Solomon Islands) to follow up from
the SINTA visit to June Council and the
subsequent contact with Hilda Takarobo
and her colleagues at COPE.
Berna Simpson Organiser and
Pam Smith Assistant Secretary

St Lucy’s
goes solar
Students at St Lucy’s School,
Wahroonga, love the chance to go
swimming, and they will have even
more opportunity to do so thanks
to the custom built solar panel and
battery array, recently installed at the
school thanks to RED Energy.
The system, which is believed to be
the first of its kind in NSW, will mean
that students will be able to swim for
most of the year, instead of just Terms
1 and 4.
Students at the special needs school
spend an hour every week in the school’s
pool.
“Swimming time is community
building time,” said Deputy Principal
Susan Jones.
“There are a huge range of student
abilities, with some representative
swimmers and also some students who
are beginning to learn water awareness.

This means that, in addition to the fully
qualified swimming teacher, there are
often six or even seven volunteers in the
pool with the students. These volunteers
are usually parents, which means that
every swimming lesson is a chance
for the school community to come
together.”
There are more than 130 students at
St Lucy’s. More than 70% are on the
autistic spectrum. Other students have
significant mobility issues. There are also
three satellite classes at local schools.
Sixty staff, made up of teachers,
assistants and other professionals work
with the students to deliver a broad and
holistic program.
“It’s about helping the students find
their gifts and passions,” Susan said.
The school uses a social learning
model to help prepare students for the
community.
newsmonth - Vol 36 #7 2016
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What has the Union done for me?

The following is an extract from Secretary John Quessy’s introduction to the annual report:
The industrial work of any union will always be the
basis on which it is judged and we have a proud history
of agreement making. The bitter dispute of 20142015 with the Catholic Commission for Employment
Relations (CCER) in respect of Catholic systemic schools
was settled just prior to the last AGM and there is still
much unfinished business from that campaign.
Principals in all but the Archdiocese of Sydney remain
without a current EA and staff in the ACT early learning
centres are still awaiting finalisation of an agreement
despite numerous negotiation meetings and discussions.
We objected at the time to the exclusion of ELCs and the
assurances of quick action towards their own industrial
instrument were hollow promises indeed.
Making an enterprise agreement (EA) is worthless if the
Union does not ensure it is enforced and aspects of the
systemic schools EA have been challenged and the subject
of dispute.
Rates of pay for casuals, sick leave for certain classes of
employees and the timing of PD have all been disputed
by employers but opposed and won by the Union. There
were disputes also in regard to classification, allowance
payments and other issues for support staff. One huge
win for our members was a diocese wide reclassification
for finance officers with full back pay. The result a pay
increase of around $5000 per member and a back pay bill
of about $70,000 across the system.
Stop work
The most high profile ELICOS dispute was with Navitas
where following a Protected Action Ballot, staff took
stop work action on three occasions and voted down a
proposed EA in April. Ultimately, a revised and slightly
improved offer was endorsed in July.
Regarding child protection related dismissals, the
Union has been involved for more than 18 months in a
few matters where members have become ‘disqualified
persons’, generally as a result of charges brought against
them. The employer (Sydney Catholic Schools) has argued
that “continued employment was unlawful” and has
dismissed those employees despite charges not being
tested by any court. Members are left with no capacity to
seek relief from unfair dismissal or to seek reinstatement
where charges are dropped or if cleared of the charges.
Negotiations with the AIS for Multi-Enterprise
Agreements (MEAs) has concluded with ballots on those
MEAs currently taking place. The AIS proposed three
models of agreement, the Standards and Steps models plus
a new Hybrid model for which the Union had little appetite.
Significant improvements
The Hybrid did little to improve the prospects for
10
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members, replacing a benign ST1 process with a more
rigorous ISSTA process and a lower Experience Teacher
rate of pay. Through negotiation, we were able to
make significant improvements on many aspects of the
proposed agreements and on the ISSTA process.
Negotiations have yet to begin for the majority of our
members covered by the systemic schools agreement but
considerable work has gone into developing a claim. The
fundamental issue to address for teachers, principals and
support staff is the burden of intensified workloads and
augmented expectations.
Operating more systematically as a Branch of the
Federal Union, there is greater co-operation between
branches which manifests in a variety of ways. The
national and international reports address some of
these and highlights a few evidenced for example by the
nationwide inaugural School Support Staff Day which the
IEUA co sponsored with our New Zealand colleagues at
Education International last year.
Values learning
The Union values learning for its staff and for its
members and our Professional Development and Union
Training program have again been extensive. Our third
Easter Activists Conference was once more a successful
venture encouraging another half dozen to become
members of Council.
The core of PD programs this year had an industrial
motif and more than 600 members took part in NSW
Accreditation workshops while some 500 engaged with
popular presenter Glen Pearsall to develop smarter ways
to assess students. Originally planned only for Semester
1, we had to run a repeat roadshow in Semester 2 due to
high demand.
Our PD team has been investigating new ways to deliver
our programs and have begun to run online webinar
sessions. This year the Early Childhood Conference was
live streamed, allowing some 25 participants to experience
both the keynote sessions and two of the workshops. We
utilise the facilities and expertise of our partners TLN to
support this.
Engagement with university students and enlisting
them to the Union is a significant part of our recruitment
and retention strategy. We have grown our membership
by more than 600 student members this year and our
Starting Strong enews has an audience of 2000.
In another first, we shared our Voice Care PIP with
our South Australian colleagues via a webinar. New PIPs
have been developed or updated and Staying Afloat, a
course dealing with child protection issues will be piloted
this term and an Aboriginal and Torres Strait Islander
Perspective PIP has been updated following consultation

with the newly formed committee. It is satisfying to note
that our support staff members are taking increasing
advantage of our PD program where they clearly find
relevance for the work they do.
The Union has been able to provide one on one
assistance to 75 part time and casual members working
towards accreditation at Proficient teacher level through
dedicated workshop days. These members frequently
miss out on proper mentoring and often lack practical
assistance at the school level.
Full success
Once again however the Union had 100% success
with members we assisted although it continues to be
clear that there is inconsistent support from schools for
teachers on this pathway.
TeachMeets continue to be popular PD for our members
and they have provided an opportunity for the IEU to
incorporate both the work of our Environment Committee
and our social justice agenda into the mainstream. We
collaborated with the Refugee Council of NSW to highlight
the plight of refugees in Australian classrooms and with
APHEDA on a variety of campaigns. Our partnership with
Teachers Mutual Bank provided sponsorship for seven
of our schools and centres to receive environmental
grants to continue projects boosting student learning on
environmental issues.
I draw attention to the accomplishments of the ECS and
the Women’s Conferences, both of which were as usual
oversubscribed. Various reports clearly demonstrate how
work intersects eg the Equal Remuneration Case which is
referenced across a number of commentaries.
The usual compilation of membership statistics is
included which continues to provide valuable data however
they also show for the first time in our history a decline in
membership over the past year. We are doing plenty of
recruiting and since the last AGM we have enlisted more
than 3000 new members yet still have a nett loss.
Message is out
A significant part of addressing that problem falls
to our communications and publications team and
the comments from that team addresses our range of
publications and use of social media to get our message to
members and prospective members.
Significant in the narrative is the increasing use we are
making of analytics to determine what members need and
want and how they want it delivered.
The most popular member benefit the Union offers
continues to be the teacher exchange program which
this year involved 15 members and a number of ‘firsts’ for

An end and a beginning

us. The first principal exchange, the first double IEU/DET exchange
and the first counsellor exchange are but a few detailed in the
report. Successful exchanges are not simply a matter of finding a
match. There is enormous work of a technical, administrative and
bureaucratic nature, dealing with immigration, visas, work permits
and the like before each can be completed.
It is proper that I acknowledge our partner organisations who
have continued to support the IEU and its members. NGS Super,
Teachers Mutual Bank and Teachers Health Fund in particular are
great friends to the Union. In addition, there are others with whom
we partner to provide services and advantages to the membership
including The Welfare Rights Centre, New Law, Union Shopper
and various professional associations of teachers including the
Professional Teaching Council. Our charitable connections should not
go unmentioned and include APHEDA, The Edmund Rice Foundation
and ChilOut who campaign to get children out of detention.
Showcase
There are some 27 Annexures to the Annual Report each of which
speaks in some detail to the NSW/ACT Branch Agenda for 2016 and
the work we have done on behalf of members. These have been
prepared by officers and staff to whom I pay tribute for the work they
have done and continue to do. Each report provides far more detail
than I could hope to cover and showcases the enormous breadth of
Union activity and issues. Each year I give the same advice and I’ll give
it again. When people ask ‘What does the Union do for me?’ just hand
over this book, it provides a comprehensive answer.
As always, this Annual Report is delivered on behalf of the
Executive, officers and staff of the Union. Our collective achievements
are just that, the achievements of the collective. I want also to
acknowledge the input of you, the Union Council and to the untiring
work of our chapter representatives and those who serve on various
committees and in other forums.
In particular, the work of the Executive cannot go without
acknowledgement and appreciation. These members serve in
leadership roles in both the state organisation and the NSW/ACT
Branch and although some of their tasks are tedious, they do it with
cooperation, good humour and always do it well.
Five of the current Executive are retiring at the end of this current
term of office and those five represent almost 70 years of service on
the Executive. I thank them for that service and we will acknowledge
them individually later this afternoon. The continuing Executive look
forward to working with five newly elected members over the next
three years and we congratulate them on their election.
It is generally our practice not to single out individuals however I
want to acknowledge my leadership colleagues, Gloria [Taylor], Carol
[Matthews], Mark [Northam], Pam [Smith], Liam [Griffiths] and to
President Chris Wilkinson for their support and backing over the past
year. My thanks also to Helen Gregory for her tireless work not only
for me but particularly the work she does on behalf of Executive and
Council.
This report is by way of a brief summary of Union activity over the
past 12 months. It is an impossible task to do justice to all that this
amazing Union does on a daily basis. I for one continue to be a proud
part of it.

The IEU’s ‘big fat book’, otherwise known
government’s refusal to provide needs based
as the annual report, was well received at
funding in Years 5 and 6, which she described as
this year’s AGM on 21 October. It bears
“robbing our children” and she called on
testimony to the myriad of issues and advocacy IEU members to provide her with real life
undertaken by the IEU in the last financial year. examples from schools of how needs based
Some new faces on Council and Executive will
funding improves the outcomes for students in
enrich the forthcoming year of action.
other years.
They include Debbie Long, who will bring a
“I respect and value the work of teachers
strong Indigenous voice to Council.
and unionists. All research shows it is teachers
Debbie is an inspiring Aboriginal woman
in the classroom that are the most important
who has been IEU Rep at Jarara Indigenous
influences on students, and I want to make sure
Education Unit, run by Parramatta CEO, for the
teachers are a respected profession,”
last seven years.
Ms Plibersek also described the Federal
Dedicated to helping Aboriginal and Torres
Government’s planned reduction of paid parental
Strait Islander students in her daily work, Debbie leave as “an insult” and an “attack”.
will advocate for more support for trainee
“The Government has got it wrong – workers
teachers in the workforce.
made sacrifices to get that leave and now they
“We are good at giving out scholarships
are taking it away.”
to Aboriginal people, but there is not
Email her at tanya.plibersek.mp@aph.gov.au
enough ongoing support in the workplace for
Shadow NSW Education Minister Jihad
people to negotiate the complex education
Dib used his past experience as a teacher and
system,” Debbie said.
principal to engage with the IEU audience.
Not a new face to the IEU by
“The argument about public
“One of the most v private
any means, Jeff Pratt has been
(funding) is not the
on IEU Council for 13 years.
common concerns I main game,” he said.
The Mount St Patrick
“The issue of choice between
hear from educators sectors
College, Murwillumbah teacher
is important and
across the board it’s something for parents
has been elevated to a position
on the Executive, and he
decide. We need to
is about the ever to
intends to make the most of it
acknowledge that many non
increasing workload government schools have
to advocate for more support
for special needs students and
from low socioand compliance students
to ensure the accreditation
economic populations.
activity. Reform That’s’ why needs based
process does not become too
onerous for teachers.
must come with the funding is important. That’s
Our Lady of the Sacred Heart
the main game.
resources to be able “One of the most common
College Kensington teacher
Caroline McCaffrie has joined
to implement it.” concerns I hear from educators
IEU Executive to get action on
across the board is about the
teacher workloads and to make sure the Union
ever increasing workload and compliance activity.
delivers its services to members in the most
Reform must come with the resources to be able
efficient manner.
to implement it.”
Visual Arts Teacher Helen Templeton from
Canadian Exchange teacher Tom Worthy
PLC Armidale has moved to Executive after
and his wife Carolyn, a retired principal, were
eight years on Council to be more involved and
observers at this year’s AGM.
get a better understanding of how the Union
Tom said the immersive experience of
operates.
exchange at St Mary’s Maitland had surpassed
She wants to be a voice for the independent
all his expectation. Tom reported in an
sector and would like to see the Union advocate
earlier edition of Newsmonth on his amazing
for finite teaching hours “rather than ever
experience visiting Thursday Island. He said
moving goalpost”.
witnessing the IEU’s AGM highlighted the
AGM delegates new and old, guests and
complexity of the school environment in
observers enjoyed a comprehensive summary of Australia, which is matched by Canada’s.
the year’s work from IEU Secretary John Quessy
“This has been a great enriching experience in
as well as presentations by a number of officers,
the classroom, and in terms of new friendships,”
and two guest speakers.
Tom said.
Shadow Federal Education Minister Tanya
Plibersek talked of her dismay at the current

And the winner is….

Congratulations to Bridgeen Pritchard, a teacher from Wollongong Diocese, who won the
September new member IEU survey prize of a $50 JB HiFi gift card.
newsmonth - Vol 36 #7 2016
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Labour bites

jobs or 25% of custodians.
No new talks scheduled and the union
offered to go to binding arbitration, a
process rejected by the School Board.
(Source: The Star)

The cost of teachers’ mental health
Exposure to violence, workplace
bullying and rising workloads have
caused a spike in the cost of mental
stress claims from Department of
Education workers in South Australia.
Teachers, principals and social workers
lodged claims at a rate of three to four a
week last financial year, with the costs
climbing more than 11% to $17.1 million.
Australian Education Union State
President Howard Spreadbury said the
ballooning average cost of claims by
education staff, from $68,534 to $95,351
in 2015/16, showed they were becoming
“more complex and protracted”.
“These sorts of reports should raise a
flag to the employer to say . . . we need
to do something about it,” he said.
“If we are talking claims of a
psychological nature based on workload,
then there are things the employer can
do to alleviate that.”
More than 400 mental stress claims
were lodged over the past two financial
years, with work pressure, work related
harassment or bullying, and exposure
to workplace violence cited as the
most common reasons. (Source: The
Advertiser)

School support staff strike
Police were needed to sort the traffic
chaos around some Catholic schools
in Ontario recently on the first day of a
strike against the Catholic school board
by 370 employees belonging to Unifor
Local 2458.
The board’s custodians, secretaries,
clerical workers, technicians and
maintenance workers launched the
strike in protest at delayed negotiations
for a new contract to replace the one
that expired on 31 August 2014.
The picket line disrupted both the
student drop off and teacher arrivals
resulting in students being kept in the
cafeteria until adequate number of
teachers arrived.
The Union claims the board proposed
ending its payment for benefits for
current employees. Instead those
employees would be placed in a benefits’
trust. It also wants to eliminate post
retirement benefits for custodians,
rewrite the sick leave plan and change
work rules for custodians to eliminate 40
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Voice actors go silent
A union representing thousands of
voiceover actors has called for a strike
against 11 videogame companies over a
pay dispute.
The Screen Actors Guild-American
Federation of Television and Radio Arts
(SAG-AFTRA), has been negotiating
terms for a new contract with a coalition
of nine videogame companies for
nearly two years. The union represents
actors, whose voices and likenesses are
pervasive in videogames.
At the heart of the disagreement is
actors’ demands for a portion of the
revenue from game sales, on top of the
industry’s standard average baseline rate
of about $825 for a four hour session.
“Secondary compensation is what
allows professional performers to feed
their families in between jobs,” said
a spokeswoman for SAG-AFTRA in a
prepared statement.
Scott J Witlin, an attorney for the
publishers’ coalition, said they had
offered additional pay beyond the
standard hourly rate, tied to the number
of recording sessions an actor completes
and not a game’s sales performance.
(Source: Wall St Journal)

Sentenced for union activities
In Iran, the lawyer for two labour
activists announced that each of
them was sentenced to 11 years of
imprisonment. The Islamic Revolutionary
Court of Saveh sentenced Jafar
Azimzadeh and Shapour Ehsanirad to 11
years of imprisonment.
Each was sentenced to 10 years of
imprisonment for establishing labour
related organisations and the free union
of the Iranian workers. Each activist was
additionally sentenced to one year of
imprisonment for making propaganda
against the regime. (Source: NCRI Iran
News)

Compiled by

John Quessy
Secretary

Exchange postcard

Do something out of character
Rebecca Stevenson of St Thomas Aquinas Primary School in West
Belconnen ACT is on exchange with Stephanie Quirke-Beaton of St Catherine
School in Calgary, Alberta.
“My name is Rebecca Stevenson
Teepee village in the North West
and I have worked as a Catholic school
Territories to see the Aurora lights,
teacher since late 2002. I loved teaching
been to an ice magic festival, parked
at my school St Thomas Aquinas, West
our car on a frozen lake and gone deep
Belconnen and enjoy the security of the
ice fishing in little huts like the ones in
‘known’. Well, this year I did something
the movie Grumpy Old Men, gone dog
completely out of character and moved
sledding, snowboarding, ice skating and
my family to Canada for 12 months. The
snow shoeing in the mountains.
process of obtaining passports and visas
“We have gone on lake cruises in
and preparing to move to a new country
Banff and travelled up the gondola
left me feeling a little scared and anxious multiple times. We have done a glacier
at times but it has been well worth it. I
walk and visited many provincial parks.
have had the most amazing and positive
We have seen bears, moose, deer, elk,
experience!
mountain goats and big horn sheep
“I arrived in Calgary, Alberta just
walking alongside the road. We’ve been
before Christmas. Any worries we might
to a place called Drumheller and seen
have had were long forgotten as soon as
the hoodoos and badlands and climbed
we met our wonderful exchange family.
up the world’s largest dinosaur. We
The staff and children
have cheered for the
“We have ‘cowboyed Calgary Flames and the
at St Catherine
Elementary have
Calgary Hitmen at the
up’ at the Calgary
welcomed us with
Stampede, flown to Saddledome. We have
open arms. I have
seen a game go into
Niagara Falls, stayed in overtime and penalty
made many new
a Teepee village in the shootouts. Such a thrill
lifelong friends who
have gone out of their North West Territories for new ice hockey fans.
way to care for myself
“Most of all I value the
to see the Aurora lights, new
and my family.
lifelong friends I
been to an ice magic have made through the
“The teaching has
been an extremely
festival and parked our exchange. My exchange
rewarding experience
car on a frozen lake.” family and teaching
that has helped me
friends will always be
learn about myself and refresh my love
a part of my life. There is one family I
for teaching. I have enjoyed teaching my have not yet mentioned – that is the
Grade 2 class about Australia. They have
families we have met from Australia that
loved learning about our culture, animals are here on the exchange program in
and land. I enjoyed introducing them to
Alberta. Friends from familar places at
Australian authors such as Aaron Blabey, home such as Wagga Wagga, Adelaide
Jackie French, Mem Fox, Margaret
and Victoria. We share the experience of
Wild, and Pamela Allen to name a few.
coming to Canada together, meet up for
In return, I have loved learning about
social events and outdoor adventures.
Canada and its culture from my students, We always have a great time with lots
peers, friends and by travelling.
of laughter. I’m confident that we will
“My family has had many new
continue meeting up in Australia as the
and exciting experiences. We have
years go by to talk about our amazing
‘cowboyed up’ at the Calgary Stampede,
year in Canada.”
flown to Niagara Falls, stayed in a

Compare
the pair
A number of outgoing exchange teachers are looking
forward to seeing how hard teachers overseas are
working compared to their Australian counterparts.
The 12 outgoing IEU teachers gathered for the joint
IEU/DET exchange conference in Sydney in September
to prepare for their departures to Canada and the US
in January.
They picked up some useful tips on tax, visas, climate
and teaching styles and were able to network with their
fellow exchange teachers.
Greg Hayes of St John’s Catholic Primary School in
Mullumbimby is going to St Stephen’s School in Calgary
Alberta.
Greg has been teaching for 30 years and is looking
forward to a taste of Canadian culture and seeing how
workload is organised in that country.
“In the last five years I’ve worked harder than ever,
doing programing on the run, dealing with new things
being introduced without any professional development.
It’s been a massive change for teachers,’ Greg said.
“I’d like to see how the Canadians do it, and find out if
they work as hard as we do.”
Worth the wait
It’s been a long haul for Paul Reidy, who’s waited at
least a decade to find a suitable exchange partner.
Paul teaches IT at Xavier Catholic College in Skennars
Head and he’s thrilled to have finally found a match at Ken
Caryl Middle School in Littleton Colorado.
“There’s only been three IT exchanges come up in the
last 10 years, so I’m happy to find one at last.”
Paul’s children were small when he first applied but only
one of the four will now accompany him as the others
have all left home.
Paul is looking forward to exploring the Bill Gates
sponsored Code Academy at his Colorado school and some
excellent fly fishing – Colorado is renowned for that sport.
Diverse experience
Lisa Matzanke, of St Columba’s Primary School
in Adamstown is looking forward to a multicultural

experience at St Edmund School in Edmonton Alberta.
She’s lived in Newcastle all her life and expects
something different in a large diverse city.
She and her eight year old daughter really want to
immerse themselves in day to day life.
“It looks like this school is certainly into 21st
century learning, collaboration, professional learning
communities, and a focus on what kids have to learn
rather than what we have to teach them.”
Rules waived
The usual stipulation that teachers must have five years
experience was waived for 25 year old Nicole Ptycia,
whose first trip overseas will be her exchange visit to St
Patrick’s Catholic Elementary School in Markham Ontario.
Nicole said the principal at St Patrick’s and her current
principal at St Anthony’s Parish School in the ACT had
both agreed the exchange experience would be great PD
for her.
“They were very supportive of my professional learning,
experiencing a new curriculum and new teaching style.
“I’m looking forward to finding out who I am as a
teacher and bringing a lot back to Australia.”
Literacy drive
Maria Oliverio of St Joseph’s Catholic High School
in Albion Park is looking forward to exploring literacy
education at Cardinal Carter Catholic School in
Leamington Ontario.
The English teacher said there has been a big drive for
literacy in the province and she hopes to learn more about
it. Her three children are “ridiculously excited” to be going
overseas, and had “pushed their parents along” to get going.
“We’re looking forward of seeing a lot of Canada, the
northern lights and Alaska.”
Learning curve
Not being familiar with Canadian history, John
McKelleher is on a steep learning curve.
‘I’ve got my homework until January,” he said.
John will teach history and philosophy at Horan Park

High School in Woodstock Ontario and his counterpart
will have to brush up her Australian history to teach the
subject at St Charbel’s College in Punchbowl.
“It excites me to be tackling a different environment
and a different curriculum after so many years teaching in
Sydney,” John said.
Fresh take
Workaholic Anita Burgess-Gorrie and her teacher
husband Ian plan to reset their work life balance and
perhaps find a better way of doing things in Canada.
She said the pair tend to spend long evening marking
and planning, without anyone to tell them otherwise.
“It will be a change and a chance to see new things and
get a fresh take on teaching,” Anita said.
She has family in Ireland and plans to call in on them on
the way to St Faustina’s Catholic Primary, Ontario.
The St Anthony’s Primary School Picton teacher is
also planning on visiting the Rockies, Alaska and the
Caribbean.
Reignite spark
Ali Montgomery hopes her time at Ross Shepherd High
School in Edmonton will reignite her spark for the career
she loves.
The PDHPE teacher is familiar with Canada, having
spent three weeks skiing there this year. She also worked
in England for five years, so she’s used to the overseas
adventure, and looking forward to a new one.
“I’m interested in positive psychology and wellbeing
and Canada is a world leader in both those areas. I want to
bring some learning on that back to Australia.
Having grown up in Bowral, and now teaching at
Chevalier College in Bowral, Ali is looking forward to the
city experience too.
This could be you in 2018. Applications are now open
for exchange in 2018. Call Helen Gregory on 8202 8900 or
email helen@ieu.asn.au.
Sue Osborne Journalist

Exchange postcard Just say yes

Emma Smith is on exchange from Xavier
Catholic College in Skennars Head to Collingwood,
Canada. In an IEU first, her husband Marty, who
works in a government school, is also on exchange
in Canada.

“There is something bittersweet about autumn or fall
when you are on an exchange to Canada. The leaves
turn the most vibrant reds and oranges and it looks

like a postcard. Every drive and hike is spectacular and
the sun is still shining. You stuff yourself with turkey
on Thanksgiving as you give thanks for being here, the
people you have met and for all the experiences you
have had.
“The bitter part is the realisation that time runs on
and your husband calculates only 11 weekends left to
explore and ski before you go home. Home is wonderful
and you cannot wait to see friends and family again
but when you are on exchange you embrace every
weekend, every holiday and make sure that you do and
see as much as you can. Over here when something
comes along that you would say ‘no’ to in Australia you
say ‘yes’ just to have the experience.
“You are conscious of not letting day to day life get in
the way. The house can be cleaned at night, work can
be done driving in a car and because you hardly have
any clothes washing is minimal but frequent. We would
not have travelled 17,000km in one holiday period
across Australia and back but we did it here! A journey
from the east to west coasts of Canada and USA in
a camper trailer with two young girls and a happy
husband. Just one of a multitude of indescribable, never
to be repeated experiences, that we will cherish forever.

“An exchange is an incredible experience. It is
challenging: new schools, new curriculum, new town
and cold. So cold. Sometimes you do question why you
uprooted your family, dragged them to a new country
and then forced them to assimilate but the answer
literally hits you in the face in the form of wet, cold
snowflakes, blossoming tulips or amber leaves floating
to the ground. The new friends you have made guide
you through the pitfalls.
“They will help you to right the mistakes you make
and you will make mistakes (well I have!). If you’re
lucky you will have awesome exchangees (as we have)
and the place you live in will meet all the tick boxes
for a Canadian adventure – Collingwood (woohoo).
We also had the added bonus of dear friends who had
everything ready to face the winter the day we hopped
off the plane and another Aussie family in the same
town so home was never far away. Either way it has
been an opportunity not to be missed. We have been so
lucky that both my husband and I have had placements
and that this is offered as one of the most exhilarating
learning experiences of our careers.”
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IEU Race Day rides again
It was good to see the ‘Return of the IEU Race
Day’ after a gap of four years. Originally set down for
Canterbury, it was transferred to Rosehill Gardens by
Racing NSW. Our members, guests and sponsors were
not deterred; in fact it encouraged more!
There were our regular school race goers together with
some newcomers from various schools, two guests even
came from Limerick in Ireland!
IEU Members Cup was the highlight of the Spring
Racing Carnival and was won by Niccolance, on the saddle
was Blake Shinn. Other highlights were the IEU Fashions
on the Field and the Think Pink group photo in support of
Breast Cancer Awareness.

Members, sponsors and guests basked in the afternoon
sunshine on the lawns with the thrill of the thundering
hooves sprinting to the finish line just metres away.
All happily settled into the comfortable surrounds of
the Grandstand, enjoying a delicious three course meal
with drinks supplied. The direct public transport options to
the track, free parking and Wi-Fi, plus every second of the
racing action captured on the largest super screen in
the southern hemisphere made the day so easy and
pleasurable.
Our thanks go to our sponsors and member benefits
organisations: Teachers Health Fund, NGS Super,
NEWLaw, Chifley Financial Services, Gow Gates

Insurances and Belmadar, the proud builders of both the
Union’s Ultimo and Parramatta offices.
We hope to see members and their families back again
for IEU Race Day 2017, held on the first Wednesday of
Term 3 school holidays. Whether at Canterbury or Rosehill
Gardens, it’s a fun filled day for the Union and members.

Helen Gregory IEU Race Day Coordinator

Best dressed female
Patricia Brex
St Joachim’s Primary Lidcombe

“IEU Race Day at Rosehill Gardens was a
beautiful day to catch up with colleagues and
friends. I’ve been a member of the Union for
a year now and it’s wonderful that they offer
holiday festivities like the IEU Race Day.
It was filled with laughs, great food and
bubbles.”

Conor Kiernan
Teachers Mutual Bank

“My thanks to you John and Helen and to
all of the IEU team, whether there on the day
or working behind the scenes organising what
was a terrific day out at Rosehill Gardens. The
atmosphere was only matched by the weather
and all contributed to a most enjoyable day as
well as a fantastic opportunity to network with
IEU personnel, your partners and all of your
guests. A day to remember!”
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Best dressed male
Brendan McCann
Retired teacher

“Being retired but previous member of
the IEU, I’m delighted to have been actively
involved in the Union movement that works
so hard for all members in independent and
non government schools. It’s so important
today for all teachers to be part of the IEU and
it’s work. Congratulations to all involved in
the annual Race Day at Rosehill.”

From small things big things grow

IEU/Teachers Mutual Bank environment grants

Goodstart Early Learning Centre, Goulburn
With Work Health and Safety restrictions, it can
be easy for early learning centres to become sterile
places, with grass being replaced by soft fall flooring
and artificial turf, and students losing contact with the
natural world. That’s something that staff at Goodstart
Early Learning Centre, Goulburn want to avoid,
and it was the reason they applied for an IEU/TMB
Environment Grant.
“We have a small section of the yard that hasn’t been
used for much. We wanted to redo it and turn it into
a collection of gardens for each of the rooms in the
centre,” Claudia Quintanilla, a teacher at the centre,
said.
Claudia had mapped out a detailed plan that included
garden beds, tools for children and the part that is most
exciting – a chicken coop!
The grant will also assist with the setup costs. The
children are excited about being able to sell vegetables
and eggs to family and staff. This income will then be
used to buy more seeds and care for the chickens.
Claudia said how it was important that the whole
project becomes sustainable.

St Bernard’s Primary School, Batehaven
Lots of schools have their own vegetable patch or
agricultural garden, but not many have a fully working
hydroponic garden system, remotely maintained and

monitored by student constructed micro computers. It
might not be a reality yet, but that’s exactly what the
team at St Bernard’s Primary School in Batehaven are
planning to do.
Teacher Sallyann Burtenshaw was successful in her
application for an IEU/TMB Environmental Grant to
create a Sustainable Maker Space. Supported by David
Day from CEO Canberra Goulburn and Teresa Hopman,
the iCentre Assistant at St Bernard's, Sallyann will be
working to promote environmental responsibility and
action in students by engaging them in dealing with
authentic problems. In addition, students will learn to
use technology, design and critical thinking skills. The
school recently won in 2016 STEM Innovation Awards
for this project.
The micro computers (a mix of Raspberry Pis and
Arduinos) will be used to maintain nutrient levels,
lighting cycles and ventilation fans. Students will need
to learn to write the programs so that data is logged.
Sally-Anne also wants to use the sensors attached to
the computers to monitor the water quality at the local
creek as part of Streamwatch.
David said: “Makerspaces are a big movement in
education around the world. There’s good educational
philosophy behind it. It’s about learning by doing and
investigating”.
Teresa said: “It’s building on the work that we’ve
already done at St Bernard’s. Last year we held a
MakerFaire which allowed students to show off their
work to the rest of the community”.
It is expected that the Sustainable MakerSpace will be
in place by December.

St John the Apostle Primary School, Florey
Learning Support Assistant and Kitchen Garden team
member Karen Norley said she felt like “she’d won
lotto” when she found out her application for an IEU/
TMB Environment Grant was successful.
Karen applied on behalf of the school and the other
team members (Angela McDonald, Melanie Monaghan,
Leticia Young) to develop their already thriving
Stephanie Alexander Kitchen Garden program.
The environment grant will be used to add some
infrastructure to the garden – Karen is planning on
building a shed to store tools (they are currently
stored in the staff room) as well as establishing some
greenhouse areas so that vegetables can be grown all
year round. There are also plans to establish a watering
system in the garden.

The Kitchen Garden program has been in place at
St John the Apostle for almost 18 months, and has
involved the whole school and community. One of the
parents assisted with the design of the garden, and the
local high school helped to build the chicken coop.
‘There’s a really good buzz,” Karen said, explaining
how parents and grandparents contribute their time
and knowledge for working bees at the school.
It’s about more than just growing vegetables. Year
1 are using the garden as part of their science lessons,
and Year 5 used their mathematics skills to work
out what could be bought with the grant money at
Bunnings.

Loyola Senior High School, Mount Druitt
The wicking kitchen garden at Loyola Senior High
School, Mount Druitt is about much more than just
growing vegetables and herbs. Instead, the project’s
leader, teacher Bridget Ward reckons that this project
will help develop community spirit amongst the school.
“We have more than 70 cultures at Loyola. We want
all of those cultures to learn about sustainability,”
Bridget said.
Bridget and Sally-Anne Martin are both VET teachers
at Loyola, and part of the Sustainability Team at the
school. The wicking kitchen garden was the idea of the
sustainability team, who wanted to encourage a more
hands on approach to learning – but in a way that was
sustainable and low maintenance, even when students
are not at school during the holidays.
Loyola has a Trade Training Centre and there
are seven hospitality classes in addition to a school
cafeteria, staffed by students. All of this provides a
fantastic opportunity for students to take part in a
sustainable model of agriculture – and the centrepiece
for that will be the low maintenance garden beds that
will be built with the IEU Environmental Grant funding.
The garden will be maintained by students as part of
formal programs, like the business services and early
childhood education courses. In addition, students will
be able to perform community service by looking after
the garden. The food from the garden will be used in
either hospitality classes or in the school’s cafeteria –
the La Cova Café.
Keith Heggart Organiser
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Review:

Lest We Forget
the Western Front
“Gallipoli is overrated”. So states author and
retired IEU member Ron Inglis, who has just
published Lest We Forget the Western Front, a
Guide to Following in the Footsteps of the First
Australian Imperial Force in Britain, Belgium and
France, a revised edition including GPS coordinates.
The book is an attempt to draw attention to the
overlooked conflict.
During World War I, 8000 Australians died in the
eight month Gallipoli conflict and 50,000 in the three
years of horror that was the western front in France
and Belgium.
Yet it is Gallipoli that has captured the imagination
of the public when it comes to commemorating World
War I.
In the foreword Ken Inglis (no relation) Emeritus
Professor at the Australian National University,
writes: “This guidebook is a labour of love. As its
arresting title implies, Ron has been provoked to
authorship by what strikes him as an overemphasis
on Gallipoli in Australian scholarly and popular writing
about the First World War at the expense of what
happened in France and Belgium”.
Although Ron has retired from teaching geography
and economics he has retained his IEU membership,
and has been a continuous member since March 1981.
His book has been published on behalf of Auburn

RSL, and he’s still actively involved in education.
Ron writes: “I recently had to review a new history
text book for teenage high school students. The
Gallipoli campaign case study takes up 17 pages while
the western front gets just six sentences!”
However, western front ‘tourism’ is growing in
popularity. It is a common pilgrimage for British
school excursions.

“Ron has been provoked
to authorship by what
strikes him as an
overemphasis on Gallipoli
in Australian scholarly and
popular writing about the
First World War.”
The tyranny of distance will probably always
prevent the western front having such a prominent
place in the minds of young Australians, but Ron’s
book could play a part in addressing that.
It provides a comprehensive map and GPS based
guide with photos, to discovering sites in Britain,
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France and Belgium that are significant to the
Australian forces.
It also has some practical tips about driving in
Europe.
Not to make light of the topic, but for families
travelling in Europe, it would be like an educational
‘treasure hunt’ to use the book to track down some
of the war memorials, monuments, cemeteries and
graves that Ron has listed.
IEU Assistant Secretary Mark Northam wrote:
“The work is, as you describe, a ‘useful guide’ but
it is so much more. The text, maps, directions and
photographs all point to a most significant area of
World War I for Australians”.
“I’ve visited the school in Villers–Bretonneux and
the sign in the school yard – ‘Do not forget Australia’
is forever etched in my mind.”
The book can be obtained from the Schools Officer,
Auburn RSL Sub-Branch, PO Box 434, Auburn, NSW
1835 or email auburnrslsb@bigpond.com or from the
bookshop of the Australian War Memorial in Canberra
www.awm.gov.au/shop/publications/guides.
A student edition will be placed on the website
of the Auburn (NSW) RSL Sub-Branch:
www.auburnrslsubbranch.org.

Sue Osborne Journalist

Vale Patrick (Pat) Hamilton
Our long term IEU Principal Branch
member Patrick Hamilton, fondly known
as Pat, passed away in early October
after battling an aggressive illness.
Pat joined the IEU in 1987, as a
beginning teacher at St Joseph’s Belmont
and then dedicated 28 years of service
to Catholic education in the MaitlandNewcastle diocese. He studied teaching
as a mature aged student after working
as a manager with the CIG gas company
and a wardsman at the Mater Hospital
in Waratah.
Pat taught in a variety of local Catholic
schools in Newcastle with a dedicated
focus on making learning real to his
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students. He was a gifted musician and
used these talents to great advantage as
a means for students to learn about life,
relationships and justice. Pat’s teaching
career saw him take on roles as assistant
principal and acting principal, finally
ending with the position of principal
at Holy Cross, Glendale; a community
of which he was immensely proud. Pat
passed this wonderful legacy of lifelong
learner and teacher to two of his children,
Olivia and Joe, who are now both
teachers themselves.
Pat always shared his talents with
the schools in which he taught. He
established choirs, produced musicals,

taught guitar and created beautiful
pieces of visual art with the kids. He was
a true advocate of the creative arts in
education. He saw the arts as a place for
his students to wonder, to communicate
and enjoy the beauty that each day
brings.
Pat’s legacy to the Diocese of Maitland
Newcastle is alive and evident in the
gentleness and humility shown among
the students, staff and parents of the
communities in which he taught.
Our heartfelt condolences go to Pat’s
family: Julie, Olivia, Juliette and Joe at
this sad time.

Milestone reached
Chris Wilkinson
President

Term 3, nine weeks and lots to do. We
got off to a cold start to the term with
chilling winds and low temperatures.
Hard to believe it was October.
The HSC is now underway and the end
of 13 years of schooling; a great relief
for students, parents and teachers. All
teachers should be very proud when
students reach this milestone, and look
back hopefully on good memories. You
have contributed to their education
through all these milestones. I hope
that they all receive the results that
they deserve and move on to the next
part of life’s journey.
Term 4 will be extremely busy with
exams, marking, reports, registers,
information nights and staff meetings.
Never mind, the sun will be shining and
the weather will warm up in time for
Christmas holidays, time to put your feet
up and enjoy.
The IEU’s Annual General Meeting
was held on Saturday, 22 October and as
usual was well attended. It gave us the
opportunity to farewell five of our long
serving members of the executive, Michael
Hagan, Marty Fitzpatrick, Ralph Hunt,
Patrick Devery and Ann Rogers.
In total these members have served on
the executive the equivalent of 68 years
and have served with dedication and

Pushing for progress

enthusiasm. They have been active in their
Chapters, Branches and as delegates to
Council. On behalf of the Executive and
members of the IEU, I thank them and
wish them every success for the future.
It was also a pleasure to welcome
the newly elected members Jeff Pratt,
Ross Conlon, Suzanne Penson, Helen
Templeton and Catherine McCaffrie. I look
forward to working with them over the
next three years.
The two guest speakers, Tanya Plibersek
and Jihad Dib were well received and
raised some interesting issues around
education, funding, the Education and
Teaching Legislation Amendment Bill
2016 now an ACT, and the way forward for
education. A hot topic at the moment.
I must take this opportunity to thank all
the wonderful members and guests who
attended the IEU Race Day in the holidays.
It was a great social occasion, lots of great
company, good food and drinks and a
chance to have a flutter on the horses
in readiness for the Melbourne Cup. In
particular, to those members from St
Dominic’s Centre, Mayfield who made the
trip down by train to Rosehill Racecourse
to enjoy the day together. Well done! The
challenge is now out to other schools to
outdo them next year. The fashion on
the field was a lot of fun with some lovely
outfits on parade. Thank you to our loyal
sponsors who were also in attendance
on the day. A huge thank you must go
to Helen Gregory for her outstanding
organisational skills in putting the day
together.
Thank you for your ongoing support.

Within the context of Enterprise
Agreement (EA) negotiations for
Catholic systemic principals, the IEU has
met recently with principals at regional
level in the Sydney Archdiocese, in
Canberra and by phone conference with
Wilcannia Forbes and Wagga Wagga
principals.
These meetings have expressed support
for an inclusive EA for NSW/ACT principals
with appropriate protection for current
diocesan enhancements.
The IEU has sought further discussions
with both the Catholic Commission
for Employment Relations (CCER) and
Sydney Catholic Schools to progress
EA negotiations to achieve clarity and
certainty for 2017 and beyond, noting
that bargaining for the next EA for
teachers and general employees will soon
commence.
With regard to the EA, a letter was sent
by the IEU to CCER on 17 October to follow
up from the Union’s 3 August letter. CCER
has now agreed to meet re the EA on 24
October.
The Term 4 issues of ‘Headlines’
was forwarded to principals and other
senior school staff on 13 October, with a
focus on EA negotiations, the BOSTES
review and the NSW Teaching and
Education Amendment Bill, and the IEU’s
professional development program. Input
for ‘Headlines’ is most welcome, including

Pam Smith

Principals Organiser

Sidonie Coffey

Principals Branch President

Keep an eye out for conference
Carolyn Collins

OUT NOW

profiles of principals and other school
leaders.
Recent IEU meetings with principal
members have continued to raise issues
about workload and wellbeing issues,
including concerns about appraisal and
contract renewal processes.
The Union has held some recent
discussions with the Sydney and
Canberra-Goulburn Archdioceses
and with Parramatta CEO in regard
to concern about a range of issues
affecting principals’ wellbeing, including
compliance expectations and how parental
‘complaints’ are managed. In particular,
there are significant concerns about the
undue weight given to parental issues in
some dioceses’ appraisal and contract
renewal for principals.
Forthcoming IEU principals’ gatherings
include a teleconference with independent
principal members on 10 November and a
meeting with Armidale Diocese principals
on 25 November
Term 4 IEU Principals’ Branch meeting
will be held at the Union’s Parramatta
office on Saturday morning, 12 November,
with guest speaker Brent Hopping from
NGS Super.

Vice President
Support Staff

The School Support Staff Advisory
Committee recently met to review the
past year and to discuss and plan the
2017 Support Staff Conference.
It is anticipated that the conference will
again be held in August and support staff
should keep an eye out for registration.
The IEU is committed to offering quality,
relevant professional development to all
its members.
During the meeting the committee
reviewed the recent survey of systemic
schools. The survey is a valuable tool for
the Union to take forward for the new
agreement next year.
The recurrent theme was workload. The
Union will analyse this survey for better

outcomes for all support staff. Many
thanks to all the support staff who took
the time to do the survey.
The committee discussed the promotion
of Support Staff Day in June 2017. World
Teachers’ Day on 5 October was a significant
event, and we plan to make Support Staff
Day next year just as noteworthy.
Don’t miss Gaining Ground; there are
four enews publications throughout the
year. Gaining Ground is an important
tool for support staff to stay involved and
up to date with specific information just
for our sector. There’s also a lot of news on
www.ieu.asn.au .
Time is running out for secondary school
support staff to complete the Working
With Children Check, with primary school
staff given an extra year to be comply.
Support staff are the best advocates for
making sure all their colleagues become
members of the Union. The benefits are
great; encourage your colleagues to join.
We are unable to assist those who are
not members.

NATIONAL FLEET PRICING
FOR ALL TEACHERS & SUPPORT STAFF
Did you know that as a Teacher or Support Staff you are entitle to National Fleet
Pricing when purchasing a new KIA? Even if the car is purchased for Private usage.

PLUS All IEU Members receive

E
STAO V
$ 4 ,6 00

FREE Carpet Mats and Window Tint~ (saving of $595)

UP
W K IA
ON A NE GE*
SP O R TA

Contact your dedicated Fleet Manager
Matias Klaver on 0438 617 193 or at matias.klaver@suttons.com.au
for more information.

SVM KIA ROSEVILLE

161 PACIFIC HWY, ROSEVILLE (02) 8467 3300 MDL46329

* Free delivery of all vehicles up to 100kms from SVM Kia Roseville. Pricing may vary at time of purchase due to new model specs or manufacturer advise. ~Vehicle must be purchased through the fleet department to be eligible to receive free carpet mats and window
tint. Kia’s unlimited km 7 year warranty. Note: 7 year/150,000km warranty for vehicles used for the following: rental vehicles, hire cars, taxis, courier vehicles, driving school vehicles, security vehicles, bus and tour vehicles. Capped Price Servicing: Maximum payable
for specified number of manufacturer’s standard scheduled maintenance services up to 7 years or 105,000kms, whichever occurs first. Complimentary Roadside Assistance for the first year. Renewed yearly by completing scheduled maintenance services at Kia
Dealerships (up to maximum 7 years).Terms and conditions for Warranty, Capped Price Servicing and Roadside Assistance can be found at www.kia.com.au
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Are teachers
the casualty?
How casual teaching is
impacting teachers

Anna* has been a casual teacher since graduating in
2014. “I thought I might have a permanent job by now,
but some weeks I don’t get the call to work.”
She’s one of a growing number of graduate and returning
teachers finding it difficult to secure the required teaching
hours needed for accreditation with the Board of Studies,
Teaching & Educational Standards NSW (BOSTES).
In February, BOSTES revealed that 521 trainee teachers
in the past year had failed national accreditation, citing
insufficient work required to meet the 160 to 180 work
days within a three to five year period. Those teachers are
then ineligible to teach without starting a new degree.
A teaching job shortage could be to blame. Of the
83,000 teachers currently employed on a full-time basis in
NSW there are half as many casual, temporary and parttime teachers. More teachers are graduating each year,
too ever since the Federal Government removed the cap
on places in tertiary education. Last year, there were 2,897
new graduates compared to the three or four hundred
new government teaching jobs advertised annually.
For some, like Karen*, who undertook an additional
year of study in primary teaching “to give myself more
options”, pre-school teaching is the more likely prospect
when she graduates next year with a Bachelor of Early
Childhood and Primary Education from Macquarie
University. “There’s lots of work in early childhood,” she
says. “I don’t know if I want to work in a casual role in

primary teaching just to get my foot in the door. I like my
job security.”
“There are a tiny handful of permanent teaching jobs
advertised (on the state system) each week,” says Jane*,
a casual Kindergarten to year 12 school teacher who
relocated to Sydney five years ago, “it’s intimidating to
even apply for them with so many casuals out there vying
for a permanent position.”
She counts herself lucky to have readily found casual
work through her network, a role that suits her life right
now, but concedes that being on call can be stressful.
“You’re on this never-ending cycle of ‘will the phone ring,
won’t it?’ and you can’t plan your week while you’re on
call. I think, if you’re a teacher using casual teaching as a
stepping stone, it can be demoralising over time.”
While a casual workforce benefits schools by providing
a ready workforce without the financial commitment to
leave entitlements and professional development, the
same can’t be said for casual teachers who can end up
feeling devalued and stressed.
The education sector in Australia is ranked the second
highest for mental stress claims and, according to
Teachers Health Fund CEO, Brad Joyce, the demand for
mental health services for young teachers aged 24-29
years has doubled in the past five years.
In November last year, Joyce established the Teachers
Health Foundation “to help us better understand the

specific challenges teachers face as well as identify
potential solutions,” and awarded the Hunter Institute of
Mental Health in Newcastle a $50,000 grant. The findings
of this research, relating to how relationships and peer
support can positively impact early career teachers’
wellbeing, resilience and retention, will be released in
November this year.
In the meantime, new staffing agreements introduced
by the NSW Department of Education earlier this year
now give principals the power to hire temporary teaching
staff on contracts of up to three years instead of one.
Professional development is on the radar, too, with a
range of online professional development opportunities
available to all teachers via the Schoolbizportal. In August,
the NSW Department of Education also recommended
that part time and temporary teachers be given access
to paid mandatory training on non-contracted school
development days and that casual teachers attending
school development days be paid.
* Names have been changed.
This article first appeared in ThinkBank, a digital
newsletter with a fresh take on education, travel, lifestyle,
finance and more. To subscribe, visit
www.tmbank.com.au/about/digital-newsletter

Giveaways - email entry now available

Girl Stuff for Girls aged 8-12
Author: Kaz Cooke
Publisher: Viking
Three copies to give away

Here’s everything you need to know about being a
preteen, from Kaz Cooke, author of Girl Stuff for teens.
Body changes, dealing with friends and bullies, getting
confident, first periods, pimples, hair (wherever it is),
phones and being online, what to eat, being fit and
healthy, the best books and movies, how to be happy
with your own true self and lots more! Girl Stuff 8–12
fits under your pillow and is written with the help of
medical and other experts.

The Giver (M)

Roadshow Entertainment
Three copies to give away
In a seemingly perfect community, without war,
pain, suffering, differences or choice, a young boy
is chosen to learn from an elderly man about the
true pain and pleasure of the “real” world. The Giver
is a 2014 Canadian/American/South African social
science fiction film directed by Phillip Noyce, starring
Jeff Bridges, Brenton Thwaites, Odeya Rush, Meryl
Streep, Alexander Skarsgård, Katie Holmes, and
Cameron Monaghan. The film is based on the 1993
novel of the same name by Lois Lowry.

The Cities Book

Illustrated by Livi Gosling and Tom Woolley
Publisher: Lonely Planet Kids
Three copies to give away
Take a trip through over 80 of the world’s greatest cities.
A mix of photography, illustrations and hand drawn
maps take readers on an incredible world tour. Every
page is packed with facts on city living, from food and
festivals to awesome architecture and mind blowing
history. This stunning compendium of cities is the
perfect gift for curious kids everywhere.

Email entries to giveaways@ieu.asn.au with the giveaway you are entering in the subject line and your name,
membership number and address in the body of the email. All entries to be received by 2 December.
18

newsmonth - www.ieu.asn.au

Binding death nominations
Bernard
O’Connor
NGS Super

New members sometimes complain
about the fact that insurance premiums
are automatically deducted from their
accounts and default cover is given to
them without asking for it.
This is because they fail to understand
that a super fund operates under a
trust structure with a corporate trustee
bound by trust and statutory law to
make decisions in the best interest of the
beneficiaries (members). A super fund is
not a bank and the trustees hold certain
trust powers under the deed. In the case
of insurance, the trustee has decided that
it is in the best interest of the majority of
members to provide automatic Death,
Total and Permanent Disability, Terminal
Illness and Income Protection insurance on
an opt out basis.
Funds are also now required to offer
Death/TPD cover under the MySuper
regulations. Automatic cover provided by
NGS Super has helped thousands of NGS
Super members and their families in times
of illness, accident and death. In many
instances the recipients did not even know
they were covered by insurance.
Following from the trust structure,
the trustee is also empowered to make
decisions about where a Death benefit
is to be paid. In the case of a non
binding Death nomination, the trustee
will consider the nomination, the will,
personal circumstances of the deceased
and the statements of family members/
dependants in reaching its decision. If,
for example, a deceased member named
his/her partner as preferred beneficiary
20 years ago and that marriage ended in
divorce with the member starting a new
family, the trustee is obliged to disregard
the nomination and pay the benefit to
current eligible dependants based on the
deceased’s circumstances at the time of
death. This can be an area of contention
with various parties making claims on the
Death benefit.
If a member wants absolute certainty
regarding where her/his Death benefit will

be paid, a valid binding Death nomination
removes all trustee discretion. The trustee
must pay the benefit to the dependants
named in the valid binding nomination.
It provides the peace of mind in knowing
that the super or income stream balance
will be paid to the named beneficiary. It’s
a simple form which must be witnessed
by two non beneficiaries and updated
every three years to ensure that member
circumstances have not changed.
A valid binding Death nomination must
be made to a dependant: a spouse, child,
any person financially dependent on a
fund member or any person the member
has an interdependency relationship with.
Some definitions that may be helpful
• Spouse:
(a) a person legally married to
the member
(b) a person (same or opposite sex)
with whom the member was in a
relationship registered under a
prescribed state/territory relations
register, and
(c) a person (whether of the same or
opposite sex) who although not legally
married to the member, lived with the
member on a genuine domestic basis in
a relationship as a couple.
• Child:
(a) a child of the member
(b) an adopted child, step child or ex
nuptial child of the member
(c) a child of the member’s spouse, or
(d) someone who is a child within the
definition of the Family Law Act 1975.
Interdependency: two persons have an
interdependency relationship if they have
a close personal relationship; they live
together; one of them provides the other
with financial support and one or each of
them provides the other with domestic
support and personal care.
An interdependency relationship
can also exist if the two persons have a
close personal relationship but because
of physical, intellectual or psychiatric
disability the other requirements for
interdependency cannot be met.
A binding death nomination provides
certainty and the form can be downloaded
from www.ngssuper.com.au.

(Important information: The information in this article is general information only and
does not take into account your objectives, financial situation or needs. Before making
a financial decision, please assess the appropriateness of the individual circumstances,
read the Product Disclosure Statement for any product you may be thinking of acquiring
and consider seeking personal advice. Past performance is not a reliable indicator of
future performance. Any opinions are those of the author and do not necessarily reflect
the view of NGS Super.)
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PD and Conferences
15 Nov PIP Maintenance of
Accreditation, Young
16 Nov PIP Maintenance of
Accreditation, Castle Hill
17 Nov PIP Maintenance of
Accreditation, Gymea

21 Nov Accreditation at Higher Levels,
Tamworth
22 Nov PIP Maintenance of
Accreditation, Liverpool
30 Nov PIP Maintenance of
Accreditation, Ultimo

See www.ieu.asn.au for details, updates and bookings

For IEU meeting dates see www.ieu.asn.au
Our locations
Sydney 485-501 Wattle Street, Ultimo NSW 2007 (02) 8202 8900
Parramatta Level 2, 18-20 Ross Street, Parramatta NSW 2150 (02) 8202 8900
Newcastle 8-14 Telford Street, Newcastle East NSW 2302 (02) 4926 9400
Lismore 4 Carrington Street, Lismore NSW 2480 (02) 6623 4700
ACT Unit 8, 40 Brisbane Avenue, Barton ACT 2600 (02) 6120 1500
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IT’S ABOUT DOING WELL
AND DOING GOOD....
We believe that it’s not enough to just do well,
you also need to do good. So while we are proud
of our track record as a high performing, low cost
Industry SuperFund, we are equally as proud
of the contribution that we are making to our
members, their industries and their communities.
As a signatory to the United Nations Principles
for Responsible Investment, we’re invested
in being more conscientious corporate
citizens committed to sustainability and the
environment. As an investor in Australia’s first
ever social benefit bond, we are dedicated
to empowering families and helping our
communities to thrive. And as a committed
partner to the industries that we serve, we
offer over $40,000 in professional development
scholarships to help members make a real and
lasting contribution to their sectors.

Issued by NGS Super Pty Limited ABN 46 003 491 487 AFSL No 233 154 the trustee of NGS Super ABN 73 549 180 515

2951 (1016)

To learn more about
who we are and what
we stand for, visit
www.ngssuper.com.au

