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Determination rewarded
Voting is now underway for a new
Enterprise Agreement (EA) covering
teachers and support staff in all Catholic
systemic schools in NSW and the ACT.
The Union encourages all members
to vote ‘yes’ for this EA that delivers
further salary increases to members with
improved conditions and no ‘trade offs’.
This settlement is the culmination of a long
campaign that had at its heart the fight to
protect fair dispute resolution processes, in
particular the right to arbitration.
The IEU thanks members for their
patience and their strong show of
determination throughout this campaign.
The turning point in the dispute occurred
in December 2017 when a resounding 88%
of teachers and support staff voted 'no' to
a proposed EA that denied them the right
to arbitration. The new document now
guarantees that right and ensures the EA
and Work Practices Agreements (WPAs) are
enforceable. The EA will come into effect
seven days after approval by the Fair Work

Commission (FWC) and remains in force
until 31 December 2019.

What has been achieved?
We now have a strong, unambiguous
clause guaranteeing the right to arbitration.
This Enterprise Agreement also includes:
Salary increases
• Teachers (NSW) and General Employees
(NSW and the ACT) will receive:
- 2.5% salary increase backdated from the
first full pay period on or after 1 January
2018
- 2.5% salary increase from the first full pay
period on or after 1 January 2019
• Teachers in the ACT will receive:
- 1.5% salary increase backdated from the
first full pay period on or after 1 April 2018
- Further increases will reflect government
teacher increases in the ACT.
• Promotion position allowances will 		
increase in line with salary increases.

Improved support staff conditions
• The calculation of permanent hours for
support staff will now take place
after three years rather than four. This
enhances the mechanism to determine
what proportion of weekly hours are now
permanent.
• IT support staff employed by a school
will now be formally recognised in the
agreement (excludes those employees
who work across a system of schools and
those covered by agreements pertaining
to Catholic Schools Office staff in
Canberra-Goulburn and MaitlandNewcastle).
• Support staff will now be paid overnight
camp allowance.
Improved teacher conditions
• Recognition of overseas teaching
experience and child rearing.
• Teachers with a Masters level degree
(moving through the Standards model)
will have their additional degree

recognised as five year trained status.
• Management of teacher workloads
and work intensification was a major
objective during negotiations. To this
end negotiations have occurred across
dioceses to modernise, provide clarity
and improve conditions in the Work
Practices Agreements (WPAs).
Contact the Union if you would like a
more information about the outcomes
of these negotiations and detailed
explanations of some of the points outlined
above or a chapter visit to discuss the EA.
For more details on the EA see page 2.

Gloria Taylor

Deputy Secretary

Gonski principles laudable, many complexities within
It’s somewhat difficult for members engaging
with the Gonski Review, the Through Growth to
Achievement Report, to not scramble to a view that
entails their own current and former classes. The
notion of translating a high level national report
to the classroom is no simple matter. The report is
not (as described by Kevin Donnelly) an “attack on
knowledge”.
It's rather a compelling synthesis of current
educational thinking. The obstacle in moving forward

is resourcing of the vision. Conceptually, with certain
reservations, the plan has positives for the profession.
The student learning tool, if kept in the hands
of teachers, will provide scope for the checking of
standards and reflect the syllabus taught, as opposed to
standardised testing.
Recommendation 10 which refers to the “creation
of conditions developed” to enable collaboration,
mentoring, observation and feedback will, if
implemented, in terms of additional time, diminish

teacher attrition rates and allow teachers the scope to
manage expectations generated by AITSL, NESA and TQI.
It is difficult for members to read of individualised
teaching as though it is a new phenomenon. A greater
emphasis perhaps, driven by revisiting staffing formulas
which currently constrain the provision of timetables,
ideally should have ‘catch up’ classes as part of the
standard approach, not ad hoc provisions. This would
assist in achieving "one year’s growth throughout each
year of schooling".
Continued on page 5

New deal on overseas service and child-rearing
Carol Matthews
Assistant Secretary

The new Catholic Systemic Schools Enterprise Agreement
(EA) has improved teacher classification provisions for teachers
who have overseas service or who have spent time out of the
workforce caring for young children. Teachers will need to apply
to their diocese in order to get the additional pay steps, after the
new agreement has commenced.

(vol 38 #3) May 2018

Contents
Executive reports
1, 2, 3

News
4, 5, 8, 9, 10, 11, 12

Feature
6, 9, 11, 17

International
14, 15

Reports
4, 7, 13

Member stories
9, 16, 18

Member benefits
12, 18, 19
Newsmonth is published eight times
a year (two issues per term) by the
Independent Education Union of
Australia NSW/ACT Branch
Executive Editor: John Quessy,
Secretary for and on behalf of the
IEU Executive and members
Managing Editor: Bronwyn Ridgway
Journalist:
Sue Osborne
Graphic Design: Chris Ruddle
Online Journalist: Alex Menyhart
Contributions and letters from
members are welcome. These do not
reflect endorsement if printed, and
may be edited for size and style at the
Editor's discretion. They should be
forwarded to:
Newsmonth
485-501 Wattle Street
ULTIMO NSW 2007
GPO Box 116
SYDNEY NSW 2001
Tel: 8202 8900
Toll free: 1800 467 943
Fax: 9211 1455
Toll free fax: 1800 804 042
Email: ieu@ieu.asn.au
www.ieu.asn.au
facebook.com/ieunswact

twitter.com/#!/IEUNSWACT

2

newsmonth - www.ieu.asn.au

Overseas service
All teachers, including both those who are long standing and
teachers on the standards scale, can now claim credit for teaching
service overseas. The teaching service must have been in a country
where teacher education qualifications are recognised by NESA and
must have been in a recognised primary or high school. Under the
2015 Enterprise Agreement, there was no right for overseas service
to be counted towards your pay step.
In order to claim credit for the service, teachers employed at
the time the new enterprise agreement commences will need to
produce a statement of service from the overseas school within 12
months – if you miss this deadline, you will not be able to claim in
the future. If your claim is successful, you will be back paid from the
first pay period after 1 January 2018.
There are also new provisions for overseas experienced teachers
employed on the standards pay structure who do not have NESA
or TQI Proficient Teacher status when they start teaching in NSW or

the ACT. Under the 2015 Enterprise Agreement, overseas teachers
were deemed to be on Band 1 even if they were experienced,
because they did not have Proficient Teacher status. Under the new
provisions experienced overseas teachers can go to Band 2 but
must gain Proficient status with one year of teaching service in order
to remain on Band 2.
Experienced teachers moving from interstate and teachers who
have lost their Proficient status because they have been away
from teaching for more than five years will also benefit from this
provision, called Proficient Pending.
Child-rearing
Recognition of full time care of children below school age as
teaching service (one the basis of one/third weighting) was part
of the old incremental teacher pay scale but was not part of the
standards pay structure that commenced from 2016 for new
teachers. Under the new EA, child-rearing will now count as service
for teachers on the standards pay structure on the same one/third
basis, subject to some limitations. As with overseas service, teachers
will need to apply for recognition of the child-rearing within 12
months of the starting date of the new enterprise agreement and
pay increases will be backdated to the beginning of 2018.
Any questions?
If you think you may be eligible for a pay rise under the new
provisions check the wording of the new EA or call your organiser
for advice.

Jump step for incremental pay scale
in new enterprise agreement
Catholic dioceses have agreed to
the IEU’s claim for a shortening of the
incremental pay scale, so that teachers
near the top jump a pay step.
The jump step will benefit teachers
who are transitioning from the
incremental pay scale to the standards
structure and are not yet at Band 2 Level
3 (equivalent to Step 11 on the old NSW
incremental pay scale).

Back dated to the first pay period
after 1 July 2017, a teacher will progress
immediately to Band 2 Level 3, without
being required to spend a year on Step 10
(or Step 7 in the ACT).
Any part year already spent on Step
10 after July 2017 will be deemed to be
service on Band 2 Level 3 for the purpose
of future progression.
This provision is not back dated before

July 2017 and so unfortunately will not
help teachers who progressed to Band
2 Level 3 (equivalent to Step 11 in NSW)
before July 2017.
The Union expects that changes to pay
steps will take effect after this enterprise
agreement commences.

Revised Work Practices Agreements:

Major improvements gained for members
victory won in the long dispute with Catholic
employers in 2017.

Liam Griffiths
Assistant Secretary

The IEU has spent considerable
time and energy over more than 12
months in negotiations with the various
Catholic diocesan authorities to revise
and reinvigorate the long standing
Work Practices Agreements (WPAs)
for teachers working in NSW and ACT
Catholic diocesan schools.
Some of these agreements have been in
place with little variation for almost 20 years.
The outcomes achieved for teachers in the
recent negotiations have been positive and
have produced significant improvements in
the face of increasing teacher workloads.
Enforceable agreements
Analysis of WPAs has awakened the
attention of school leaders, diocesan
personnel and IEU members to provisions
and entitlements within these agreements
that over time have come to been seen
as flexible or aspirational, rather than
enforceable provisions.
Revised WPAs now highlight the
enforceable nature of their provisions as
documents which “allow certainty and
provide clarity about work expectations that
are enforceable and adhered to by staff”.
Further, the settlement of the vexed
Disputes Resolution Procedures clause in the
Enterprise Agreement confirms the Union’s
rights to arbitration of disputes arising under
the various WPAs. This element was a crucial

Protecting professional time
Two significant areas of workload which
have been improved in recent negotiations
are the requirements for after school
meetings and morning briefings and
teacher use of the release from face to face
teaching time in primary schools.
For many dioceses the standard
requirements for all meetings (clearly
defined) will reduce from current
requirements to either 10 hours or 12.5
hours per term, with the more efficient use
of technology providing some relief from
lengthy briefing sessions.
Some dioceses have maintained a 10
hour standard for many years without
experiencing a decline in outcomes.
IEU welcomes all initiatives aimed to
protect the precious resource of teacher
time outside the classroom. Clear
statements have been included in many
WPAs to clarify that release from face to
face teaching is professional time at the
direction of the teacher, not for other
school based programs or activities.
Respecting professional judgement
Further measures which both
acknowledge teachers’ professional
judgement and preserve their time
include clear statements around employer
expectations which limit responses to
email and communications to within
regular business hours, and in the more
sensible approach to collection of data for

educational purposes only.
Support for early career teachers who are
required to undertake accreditation is given
a more explicit guarantee as to its timing
and extent within new WPAs.
Perhaps the greatest challenge in recent
negotiations has been to guarantee
appropriate levels of support for teachers with
classes of more than 30 students, or fewer for
multi aged classes, in addition to achieving a
maximum cap of 30 students going forward.
There have been significant increases in
large class support, for example in Sydney
Catholic Schools, where the number of
classes with 33/34 students is high, in
addition to a commitment to a cap of 30
students, thereby setting new benchmarks
to support teachers and reduce workload.
Know your rights and entitlements
As each WPA is specific to one diocesan
employer there are variations in both
emphasis and entitlements from diocese
to diocese and nuances in the specific
regulatory framework which applies.
Teachers are encouraged to become
familiar with the specific WPA which applies
to their workplace and with this knowledge,
ensure that each provision is applied and
adhered to. These are your rights and
entitlements; they are not mere aspirations
or goals to achieve if time or money permits.
IEU will continue to build on the
achievements of each WPA, to extend
more favourable existing conditions and
entitlements to all WPAs and to build from
the ground up where no such formal
agreement is in place.

What does the ‘teacher tax’ get spent on?
John Quessy
Secretary

From the start of the year thousands
of our teacher members in NSW
were accredited with NESA. This pre
2004 cohort had previously been
largely untouched by the regime of
accreditation and its obligations.
In recent weeks they have begun to
receive invoices from NESA demanding
accreditation fees and they, like the
thousands caught up by accreditation
post 2004, are quite rightly asking: “What
do I get for my money? What are these
fees used for?”
They’re very reasonable questions
and I’m told the official answer from the
NESA helpline is either “It’s a legislative
requirement” or “It allows you to teach

in NSW”. Hardly satisfactory answers to
provide specific details of expenditure the
those who have been legally teaching
obscurity of the response was breathtaking.
in the state for 40 years without paying
NESA merely provided a budget divided
this tax. And as a mandatory financial
into various directorates with wage and
charge imposed
salary costs for an
upon individuals
“But what exactly is it that unspecified number
by a governmental
of staff and a rounded
it actually funds? Beyond figure for non salary
organisation in order
a significant job creation expenditure. Not a
to fund certain public
expenditures, it meets
scheme for bureaucrats single specific example
every criteria as a tax.
with a costing was
and functionaries it is
But what exactly is it
provided.
near impossible to get any What is clear
that it actually funds?
Beyond a significant
however is that the
meaningful answer.”
job creation scheme
vast bulk of the non
for bureaucrats and functionaries it is near
salary budget is not spent on teachers,
impossible to get any meaningful answer.
providing services to teachers or
NESA it seems either doesn’t know or won’t
providing them the opportunity to further
tell. When asked by the Quality Teaching
improve their practise. It appears to me
Committee (QTC), the only sub section of
that Teacher Accreditation Authorities,
NESA where teachers have any voice, to
consultants and those universities

providing initial teacher education are the
chief beneficiaries.
As a member of the QTC, appointed by
the Education Minister, I have put on notice
a number of questions. I’m seeking a much
greater level of detail regarding specific
expenditure. From what I’ve gathered
to date there is no clarity, transparency
or public reporting of how expenditure
decisions are made, who approves the
expenditure or who monitors it.
Legislation requires the money from
accreditation fees to be held in a special
fund used only for “the purposes of
meeting costs incurred by the Authority
in connection with the accreditation
of teachers under that Act and in
monitoring, maintaining and developing
teacher quality”.
Time will tell how NESA accounts for
this.

Support for early career teachers: Work Practices Agreements
Mark Northam

Assistant Secretary

Without explicit professional support in the first few
years of teaching many will leave the profession.
The hard struggle for the Catholic Systemic Schools
Enterprise Agreement and associated diocesan Work
Practices Agreements now embrace the notion of not
only setting out the provisions for additional release time
(for early career teachers and their allocated mentor) but
making it incumbent upon the principal to advise the
teacher that the support is there and can be utilised.
Certain dioceses have advised that their allocated budget
to support early career teachers seeking Proficient teacher
status is under spent. It is vital that early career teachers feel
comfortable accepting the provision of additional release time.
NESA policies advise and encourage mentoring but it
is the ‘work’ of industrial instruments to make it happen.
A study from the Queensland University of Technology
showed that a lack of mentoring and support programs
among early career teachers was responsible for low job
satisfaction and retention rates. At the time of going to
print, the following arrangements were agreed to:
Armidale
Beginning teachers
"CSO Armidale will provide an allocation of 18 days
per beginning teacher to assist the beginning teacher by
providing extra release time for planning, programming and
consultation and to release other staff members for the
specific purpose of assisting the beginning teacher.
Some of the 18 days allocated are to be used to support
the beginning teacher’s attendance at induction sessions
provided by CSO Armidale. Similarly, some of the allocation
can be used to assist with mentoring to support the
attendance of the supervisor(s) / mentor(s) within the
school at induction sessions.
The principal should advise the beginning teacher on
commencement of the support that will be provided.
Second year in teaching allocation
The allocation is nine days per teacher and must be used to
assist the teacher by providing extra release time for planning,
programming and consultation and to release other staff
members for the specific purpose of assisting the teacher.”
Broken Bay – primary and secondary
Support for provisionally or conditionally accredited
(graduate) teachers
"The CSO provides a share release allocation of 16 days
to all early career teachers to work with a supervisor/coach

over the first two years of their teaching career. The release
is allocated as eight days in Year 1 and eight days in Year 2
and is prorated for part time appointments. The release is
to be used for meetings between the early career teacher
and their supervisor/coach, observing in colleagues’
classrooms, being observed by the supervisor/coach,
working with specialist coaches, collection and preparation
of evidence for accreditation at Proficient.
“The Principal has a key role in ensuring the early career
teachers and returning teachers received their entitlement
as outlined above.”
Lismore
Support for graduate teachers
"The Principal shall inform the graduate teacher on
commencement of the entitlement to release.
Year 1 16 days in the first year – four (4) of these are
systems days
Year 2 eight days in the second year – four (4) of these are
system days."
Mentors
Primary schools mentor allocation is 10 days per year
shared between the selected mentors. It is strongly
encouraged that primary schools designate one person to
be the mentor of the identified graduate teachers.
Secondary schools Mentor allocation is 10 days per year
with a maximum of 30 days per year allocated for schools
with a higher number of graduates.
Maitland-Newcastle
"The Employer will implement a program of support
and mentoring Provisionally and Conditionally Accredited
Teachers. The allocation of 0.05 FTE (1/2 a day per fortnight
pro rata for part time teachers) release time will be provided
to each Provisionally and Conditionally Accredited Teacher
other than casuals in their initial year of service with the
employer and 0.05 FTE (1/2 a day per fortnight) release time
for the teacher’s mentor (pro rata for part time teachers.
If this release is not completely used in the initial year the
remaining time may be used in the second year, particularly
in the case of a Teacher whose service has been part time
or has consisted of temporary blocks. Release days will only
be available up until Proficient level is attained.
Principals must inform the teachers of this entitlement at
the commencement of their employment. When a teacher
has been accredited as Proficient, further entitlement to
release will cease."
Sydney – primary and secondary
Support for graduate teachers
"Additional release from face to face teaching will be
provided to support Graduate Teachers, by providing

12 days release per teacher from the commencement of
employment of which, one day is to participate in the
SCS’s new teacher orientation day, seven days for teacher
support and four days for the teacher’s supervisor. The
principal will consult with the Graduate Teacher on
commencement and the supervisor as to how the seven
days and four days are to be scheduled; provided that
such days shall be directed to assist the teacher in meeting
Proficient Teacher accreditation requirements."
Wollongong
Support for beginning teachers
"A loading of 0.075 FTE is available for each full time
beginning teacher on 1.0 FTE in their first year of teaching.
This may be prorated for staff not on full time or on less than
1.0FTE. 0.075 FTE equates to a total of 15 days, five of which
may be utilised by the CEO for the purposes of providing
induction, mentoring support, classroom management,
programming support and religious education formation.
Five days must be used by the school to assist the beginning
teacher by providing extra release time for planning,
programming and consultation, and the balance of five days
used to release other staff for mentoring activities directed at
assisting the beginning teacher.
A loading of 0.025 FTE is available for each full time
beginning teacher on 1.0 FTE in their second year of
teaching. This may be prorated for staff not on full time or
on less than 1.0FTE. 0.025 equates to five days. These days
must be used by the school to assist the beginning teacher
by providing extra release time for planning, programming
and consultation, and may also be used to release the
mentor(s) for the purpose of assisting the beginning
teacher.
These provisions aim to assist early career teachers
seeking accreditation for proficiency. The IEU welcomes
the arrangements."
K-10 PDHPE
In August 2017, the endorsed syllabus was forwarded
to the Minister for signing off. Unusually, NSW Education
Minister Rob Stokes requested the syllabus to be
reconsidered in certain areas. The committee (including an
IEU teacher representative) was reconvened and a small
number of modifications to terminology and definitions were
agreed to. The syllabus has now been endorsed by the NESA
Board. Importantly, the implementation timeline is:
2018 planning and familiarisation
2019 optional implementation K-6, implementation Years
7 and 9, and
2020 full implementation K-10.

Financial Statements
The Union’s audited accounts are available on our website.
2017 IEUA-NSW/ACT Branch Financial Statements http://ieu.asn.au/application/files/1115/2331/4316/IEUA_NSW_ACT_Branch_Financial_Statement_2017.pdf
2017 NSW IEU Financial Statements http://ieu.asn.au/application/files/2815/2331/4361/NSW_IEU_Financial_Statement_2017.pdf
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Present tense: Change the rules!
Kendall Warren
Organiser

Regular readers would be aware that the IEU is a
supporter of the ACTU’s campaign to ‘change the
rules’ – fundamentally changing the framework
of industrial law. In March, ACTU Secretary Sally
McManus outlined the Union movement’s wish
list of proposed changes to the Fair Work Act and
the industrial landscape. The basic issue is that the
bargaining framework of the Act is flawed, and so
most workers (including most of those in the post
secondary college sector) default to the award,
which generally only provides for basic minimum
conditions.
The ACTU’s proposed changes include:
• industry bargaining – allowing workers to bargain
across a sector, not just in individual workplaces
• better regulation of insecure work – workers in our
sector know all too well about the over reliance on
casual and temporary contracts
• better regulation of the labour hire industry and the ‘gig
economy’
• arbitration of protracted disputes – employers are
more and more “gaming the system” to avoid coming
to acceptable resolutions
• limits on working visas – employers should be using
local workers first
• cracking down on tax avoidance by large corporations
– they should pay their fair share

• rebuilding funding for schools, TAFE and universities, and
• beefing up Commonwealth procurement rules so that
the government can use its bargaining power to
support local jobs.
This is an impressive list of aims, and now we must
wait and see what the Labor Party settles on as policy at
its national conference in July. So far, the ALP has made
some encouraging noises, but it’s important to keep the
pressure on them so that any future Labor government
makes genuine improvements to the industrial landscape
in Australia.
Agreement round up
Your Union continues to bargain for new agreements
at several colleges, and in early April a settlement in
principle was reached with the Taylor’s College AEP
(formerly known as TELP).
The new agreement will provide for pay rises of 2.5%
in 2018, 2.75% in 2019, 3% in 2020, and 3% in 2021. Given
that the average increase across the economy over the
last two years has been around 2% per annum, these are
good outcomes, and ones well above the inflation rate.
The new agreement will also include provisions
allowing for casual and sessional teachers to convert
to ongoing employment, prescribed notice periods for
casual teachers, and provisions allowing for leave for
people suffering from domestic violence.
The IEU has also started bargaining at Navitas English
NSW, and EF English College, and will soon start
bargaining at Access, Embassy, Insearch, Sydney College
of English, UoW College, and Universal.

Enterprise agreements generally provide for superior
wages and conditions than the award. The Fair Work Act
contains provisions allowing for bargaining agreements –
to see how this might work at your college, contact your
Union at kendall@ieu.asn.au.
Underpayments and unfair dismissals
The private post secondary college sector is rife with
poor employment practices and insecure work. Despite
that, your Union has regularly been able to get good
outcomes for members who have been mistreated.
It is a sadly common practice in the industry for
colleges to routinely pay at rates below the award. To be
clear, it is unlawful to pay at rates below the applicable
award (or agreement) rate, and employees are able to
claim any such underpayments for up for six years after
the fact. In the last year alone, your Union has made
claims totalling several thousand dollars on behalf of
members, so it’s worth checking your pay rates and your
pay slips.
Similarly, many employers in the sector regard
employees as disposable, and often dismiss employees
without due cause. But did you know that casuals and
some sessional employees are eligible to lodge unfair
dismissal applications in some circumstances? Successful
claims of this sort might allow you to be reinstated to
your position, or to claim financial compensation for
lost wages.
If you want any more information about these or other
matters, contact your Union, the IEU.

Right to strike ‘very nearly dead’
“The
pendulum of
fairness has
swung too far
in favour of
the bosses.”
IEUA NSW/ACT Branch Secretary John Quessy, Alex Claassens
and IEUA NSW/ACT Branch President Chris Wilkinson
The recent dispute between the
NSW Government and railway workers
exemplifies why we need to change
the rules.
Rail, Bus and Tram Union Secretary Alex
Claassens spoke eloquently at the IEUA
NSW/ACT Branch Council meeting on
17 March about how his union “jumped
through every legal hoop” and yet was still
denied the right to strike.
4
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Alex, a train driver since 1978, said rail
workers were proud of their profession: “It’s
more than a job, it’s our life.”
He objects to the media referring to him
as a ‘union boss’, saying “I’m just a train
driver elected by other train drivers to speak
on their behalf”.
He said NSW Railways had been under
attack from the conservative government
for many years, but recently Transport

Minister Andrew Constance had overseen
the axing of jobs, services and the
privatisation of elements of the network,
and “he’s taken every opportunity to
publically ridicule the hard working men
and women of our railways”.
Alex said workers were stretched to
capacity, working rostered days off to try
and make the new timetable work.
“At the same time as Andrew Constance’s
timetable was falling to pieces, negotiations
for a new enterprise agreement were also
falling apart.” Alex said the union had spent
months trying to negotiate over the log of
claims for the new enterprise agreement.
"The Minister was not involved and the
management team would not move on any
of the union’s claims," he said.
“After negotiations stalled, we jumped
through every legal hoop and applied to
run a protected ballot of our membership.
“The overwhelming majority of our
members wanted to have the option of
taking protected industrial action.
“Despite being given every conceivable
opportunity to negotiate a fair agreement,
management refused, which left us with no
option but to start the process of taking action.”
The union had a badge day and an
overtime ban, which resulted in services
having to be cancelled.
A 24 hour stoppage was announced
for 29 January, a day chosen to minimise
disruption to commuters.

“This revealed the real extent of how
broken the rules for workers in Australia
are. Despite crossing every ‘T’ and doting
every ‘I’, the government was able to drag
us into the Fair Work Commission and the
commission ordered us to suspend action
for six weeks.
“We were even forced to suspend our
overtime ban. The rationale was that
our legal action would have endangered
people’s lives. That’s an incredibly long
bow to draw.
“The union team acted in good faith
the whole way, the government and
management stonewalled all attempts to
reach an agreement, and the commission
ruled that we needed to pause our action.
“The pendulum of fairness has swung
too far in favour of the bosses. There’s no
doubting the situation in the NSW railways
shows that the right to strike in Australia is
very nearly dead.
“Despite doing everything by the book,
our bargaining power has been taken
away. Workers who are just trying to earn a
decent wage are being robbed of our rights.
“The UN describes the right to withdraw
your labour as a basic human right, but it’s
being taken away from us in Australia.
“It’s time that we all stand up together
and fight back and fix the rules.”
Sue Osborne Journalist

Continued from page 1

Gonski principles laudable, many complexities within
The teaching profession currently delivers profound
outcomes. In NSW and the ACT significant curriculum
reform is underway. In NSW (at Year 11 and 12 level)
new syllabuses have been generated in English, maths,
science and history with more underway. The appetite
for further change is somewhat constrained.
In terms of greater teacher autonomy and utilisation of
teacher professional judgement, it is difficult to envisage
scope for this unless workloads are thoroughly reviewed.
The ‘industrial’ model has many facets and to ignore the
systems of work which deliver the 21st century learning
envisaged is to miss an opportunity.
The introduction of a national Unique Student
Identifier must be accompanied by provisions which
ensure the integrity of the information and the
accompanying privacy issues.

Accelerated progression through pay scales could
be interpreted as a basis for performance based pay.
Teaching at its core is a collegial activity and performance
pay is an anathema to the profession.
Finally, a classroom teacher would note the steady
reference to Learning Progressions as the way forward.
In NSW, NESA intends to include Learning Progressions
in K-10 syllabuses. They will provide additional ‘fine grain
detail’ and targeted teaching strategies. The progressions
are currently being trialled in numeracy and literacy.
Gonski 2.0 supports universal access to two years of
quality early childhood education.
Gonski 2.0 recognises the importance to two years
of quality early childhood education in laying the
foundations on a child’s future performance and
achievement at school. “Investing in early childhood

education is generally more effective and economic than
trying to close the developmental gaps later.” On behalf
of early childhood teachers, the IEU now calls on the
federal and state governments to fully fund two years of
early childhood education for all Australian children.
The Gonski 2.0 report relied on the findings of the
Lifting Our Game report which was commission by
all states and authorities and released in January this
year https://docs.education.gov.au/system/files/doc/
other/662684_tgta_accessible_final_0.pdf
As always the ‘devil will be in the detail’ and the
implementation of the review. A seminal report – yes.
An opportunity – yes. Let the teaching profession be an
integral part of the process – yes.
Mark Northam Assistant Secretary

Days of NAPLAN
numbered
IEU Officers Mark Northam, Amy Cotton and
Pat Devery were recently invited to an historic
meeting hosted by the NSW Teachers Federation,
where Dr Les Perelman delivered his paper on
the fundamental issues and alternative future of
NAPLAN.
In essence, Dr Perelman identified that NAPLAN,
as a mechanism for evaluating writing proficiency, is
a deeply flawed instrument, a position long held by
many of the teaching profession.
When Minister Gillard ushered in the test some
10 years ago she declared it was for schools to use
internally as a diagnostic tool. We now see the test
being used to construct league tables, create undue
stress on students and teachers and an industry
which has become something of a cash cow for
multinational education companies.
The days of NAPLAN in its current format are
clearly numbered as teacher unions, parent,
professional and employer groups and politicians
alike have finally brought some long overdue scrutiny
on this expensive and not fit for purpose test.

Union action stops Hunter school adding
two extra work weeks to calendar
Strong chapter action at Hunter Valley Grammar School has resulted in a proposal to
extend the school year being withdrawn.
The school put a proposal to members that consisted of the payment of an allowance in
exchange for teachers attending school an additional two weeks per year.
It was suggested that the additional weeks would be to cover professional development and
planning.
The chapter met and moved a motion expressing their opposition to the proposal. The motion
was supported unanimously, signed by all members, and provided to the employer.
As a result the school has now taken the proposal off the table.

Decades of early
childhood experience not
recognised by employer
“A primary or secondary teacher who has been primarily
engaged in child rearing has such a period recognised,
whereas an early childhood teacher who has worked in a
preschool or long day care centre would not have any of
that experience recognised.”
Marie Jacobsen has worked as an early childhood
teacher for 22 years – 20 years as a director – but when
she started a new job at a Catholic primary school last
year, there was no choice but to start her as a Proficient
teacher on Band 2, Level 1 instead of Band 2, Level 5
(almost $20,000 a year difference in pay).
Early childhood teaching experience is not recognised
under the terms of the enterprise agreement in any Catholic
diocese as teaching experience.
Marie, who is a member of the IEUA NSW/ACT Branch
Early Childhood Council, said this disadvantages rural
and regional teachers that move between preschool and
primary school jobs more frequently.
Coming from a family of long term members of the
Country Women’s Association (CWA), and being a member
of the CWA herself, Marie has made this issue a motion for
discussion at the CWA’s May state conference.

The motion is as follows: “That the policy of CWA of
NSW shall be to advocate for Early Childhood Education
and Care Services to be recognised under the legislation as
Australian registered schools, therefore ensuring university
qualified early childhood teachers who work in both
formal school settings and/or early childhood settings are
recognised and acknowledged for their experience, skills
and qualifications”.
Marie said the CWA is a non political lobby group with its
own ethics committee, that had to be convinced this issue
was of genuine concern before it was accepted.
“The bottom line is teachers are teachers, we all have
the same university qualifications, we all do the same NESA
accreditation, we all pay our $100 a year, but the legislation
does not reflect this.
“This is not just about the equal pay, although that’s part
of it, it’s acknowledging that our role is just as important and

that we do the same work as any other teacher.
“Early childhood teachers are professional teachers the
same as any other teacher, they just specialise in early
childhood rather than primary, secondary teaching or
teaching children with additional needs.”
Marie said the ultimate irony is that a “primary or
secondary teacher who has been primarily engaged in
child-rearing has such a period recognise on the basis of
one increment for each continuous three years of childrearing, to a maximum of four increments”, whereas an
early childhood teacher who had worked in a preschool or
long day care centre would not have any of that experience
recognised.
Sue Osborne Journalist
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May Day 2018

The meaning of May Day
This year’s annual celebration of May Day is a timely
reminder of the significant contribution Australian
workers have made to the international industrial
relations landscape, writes IEU Organiser, Pat Devery.
On 18 August 1855, stonemasons working at Sydney’s
Holy Trinity Church walked off the job in protest at the
refusal of employers to accept demands for an eight hour
working day.
The employers, forced to the negotiation table, finally
agreed to the first in a series of hard fought victories leading
to Australia boasting one of the most progressive industrial
environments in the world at the dawn of the 20th century.
We find 153 years later Sydney’s train crews are routinely
required to work extended overtime hours to prevent the

meltdown of the network due to timetable deficiencies and
inadequate employment policies.
IEU members joined in the May Day March and Family
Fun Day on Sunday 6 May to commemorate the significant
achievements of previous generations while at the same
time rallying today’s workers against the clear and present
industrial dangers they face.
IEU members in Catholic systemic schools have just emerged
from a protracted battle with employers over their reasonable
call to simply include the right to arbitration in their agreement.
An 88% ‘no’ vote during our protected action saw IEU members
stare down the, at times, misleading and belligerent attitude of the
employers, allowing us to win an industrial right denied to many
Australian workers, including some of our members.

The fact that this claim was so vigorously resisted by the
employers is both edifying and concerning, and points to
the broader agenda of stripping workers of their rights.
The Fair Work Commission’s recent treatment of the Rail,
Tram and Bus Union is a timely reminder that industrial
conditions secured over many generations can be easily lost.
The Commission’s ruling, prohibiting the strike on the grounds
that it would cause too great a risk to Sydney’s economy and
safety, lead the ACTU’s Sally McManus to declare ‘the basic
right to strike in Australia is very nearly dead’.
McManus went on to explain, ‘Rail workers followed
every single rule and law, and still the minister of the day
can get an order to cancel bans on working excessive
overtime.’
Continued on page 17

Stories bring injustice to life
THE EDMUND RICE CENTRE INVITES YOU TO
TAKE PART IN THE 2018

From Left to Right: Joel Robards, Louise Raue, Mark Raue, Mem Fox AM,
Dr Robin Morrow AM and Patricia Genat.
Students and teachers from schools
all over Sydney were inspired to get
creative at the Edmund Rice Centre’s
Justice Literary Event at Santa Sabina
College Strathfield on 14 March.
The event, sponsored by the IEUA
NSW/ACT Branch, invites artists of all
kinds to explain how they use creativity to
highlight injustice, particularly as it relates
to Aboriginal and Torres Strait Islander
people, and refugees and people seeking
asylum, and people in the Pacific fighting
for climate justice.
In his introduction Edmund Rice Centre
Director and Refugee Council of Australia
President Phil Glendenning AM explained
how he was about to visit Afghanistan to
hear every day people’s stories.
“When you think of Afghanistan the first
thing you think of is war,” Phil said.
“There’s a tendency to dehumanise
refugees and asylum seekers. The
Australian Government gives people that
come here by boat a number, and they
are referred to by that number rather than
a name. It makes them less human.”
Phil said the arts could bring
people’s stories to life and foster more
understanding.
Keynote speaker Associate Professor
Munjed Al Muderis arrived in Australia
by boat.
A doctor, he fled his native Iraq after he
6
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refused to follow orders and remove the
ears of army deserters as a punishment.
As soon as he entered detention in
Australia he was given a number not a name,
and during his time at Curtin Detention
Centre he was often kept in ‘the box’ — a
small windowless solitary confinement cell,
because he was using his English skills to
speak up on behalf of detainees.
Munjed is now one of the world’s leading
orthopaedic surgeons, doing voluntary
work to assist war veterans walk again.
Australia’s best selling author Mem Fox
AM also spoke at the event. Mem allowed
her stories to do the talking, reading three of
her books which address issues of inclusion:
Ten Little Fingers and Ten Little Toes; I’m
Australian Too and Feathers and Fools.
The stories, aimed at preschoolers,
none the less have a powerful and
poignant message for readers of all ages.
Other speakers, such as Looking for
Alibrandi author Melina Marchetta,
tackled similar themes.
The Justice Literary Writing Competition
was also launched at this event. It is open
to students from Years 8-11. Details can be
found at: www.erc.org.au/justice_writing_
competition
Look out for the June issue of IE
magazine, which will include interviews
with Mem Fox AM and Associate
Professor Munjed Al Muderis.

NESA’s
fees due
Amy Cotton

Professional Officer

In early April NESA invoiced all pre 1 October 2004
primary and secondary teachers who have been
accredited since the beginning of the year. Early
childhood teachers and primary/secondary teachers
who started after 1 October 2004 may have already
been invoiced.
The Union did suggest to NESA that it might be
appropriate to waive the 2018 fee or at least reduce it
considering the extreme delay in accrediting teachers it
experienced, as well as the difficulties with NESA’s website.
However, now that NESA have invoiced teachers, the
IEU recommends that members pay within the due date.
Non payment of fees may lead to suspension of a teacher’s
registration, which means the teacher cannot work in NSW
schools or centres.
NESA’s website still troubled
NESA’s ongoing technical difficulties continue to cause
headaches for teachers across NSW.
The Union is aware of the problems and has been working
with NESA to find appropriate solutions for teachers.
The major problems (among others) include:
• Proficient accreditation processes cannot be completed
online. However, the Teacher Accreditation Authority is
still required to lodge an accreditation decision within 28
days of receiving the application from a teacher.
This means no TAA or employer should be delaying
accreditation at Proficient decisions or not submitting
paperwork to NESA (at this time manually, not online).
If any member’s accreditation has been delayed by a TAA
who cites NESA website problems, please contact the IEU
immediately.
Maintenance of accreditation logs incorrectly show:
• Incomplete evaluations which had previously
been complete

• PD records (both NESA Registered and Teacher
Identified) have gone missing
• Standards are not being met
• Hours aren’t calculating correctly
• Teacher Identified PD cannot be entered.
All of the above are due to problems with the website
not reporting correctly from NESA’s data in their system.
Nothing has been deleted from your record, it is simply
not appearing on screen. NESA is aware of this issue and
working to fix it.
The online payment system has been down, although
NESA now reports that this is working again.
NESA’s popular NAPLAN online courses are down and
there is no known estimate of when they will be available
once again.
Lodging of maintenance of accreditation decisions from
2017 and early 2018 have been delayed by the website –
contact the IEU for more assistance.
At this time, the IEU recommends waiting for NESA’s
website to be fixed. NESA have stated that any problem
due to their website being broken is their fault and not the
teacher’s responsibility.
If you have any questions or concerns, please email
accreditation@ieu.asn.au
Behaviour management courses
The IEU has developed a new suite of behaviour
management courses for IEU members. These courses are
best suited to teachers and support staff working in primary
and secondary settings.
The courses have been developed in response to
feedback from our members who nominated discipline
and behavioural issues as a priority professional need
and a source of anxiety. The IEU created these courses in
response to members’ requests and also keeping in mind
our members’ wellbeing and practice.
To make the courses available across NSW and ACT, they
will be held online. It is very easy to engage with IEU’s online
learning, where you will watch a live video view of the
presenter as well as being able to participate in chats and

activities online. Best of all, you can complete this PD in your
pyjamas – no one will know but you!
The four courses have been developed in partnership
with Dave Vinegrad from Behaviour Matters. Vinegrad
is an experienced teacher who coaches and provides
professional development specifically on restorative
practice and positive behaviour development.
IEU and Dave Vinegrad are excited to present:
• Getting it Right
• Keeping it Right
• Making it Right
• Upholding the Right.
These courses are part of the IEU’s Pedagogy in Practice
And are NESA Registered for two hours each (please check
each individual course for Standard descriptors). Only IEU
members can access these courses for the NESA Registered
hours. The IEU will apply for ACT TQI accreditation, but
these courses can be used as self-identified PL.
All four courses will be held in Terms 2, 3 and 4. Please
check our website for more details and to book: http://
www.ieu.asn.au/event-list
Early childhood teacher members and TLN’s free PD
In early 2017 the IEU formed a partnership with Teacher
Learning Network (TLN) to provide free online PD to IEU’s
early childhood members.
Since that time, hundreds of IEU’s early childhood
members have completed courses with TLN on a range of
topics specifically for early childhood settings, including
play, environmental sustainability, Aboriginal and Torres
Strait Islander histories, languages and cultures and ICT in
the centre.
Members can access TLN’s PD either live on the night or
via recorded sessions. All of TLN’s PD is NESA Registered.
Missed out on this? No worries – email the IEU at pd@ieu.
asn.au and ask for your TLN membership to be activated
today.

SAVE THE DATE

IEUA NSW/ACT Branch

2018 EARLY CHILDHOOD CONFERENCE

SATURDAY 8 SEPTEMBER
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Veronica
vows to
turn up
volume on
members’
voices

“When teachers
and support staff
act collectively on
issues that affect
them, they can
create happier and
more productive
workplaces.”

Independent Education Union of Australia, NSW/ACT Branch
Election of Branch Council Delegate 2018
Election Notice – E2018/43

Fair Work (Registered Organisations) Act 2009
Nominations are called from the following sub-branches:
Central Coast (6)
Central West (6)
Hunter Valley (6)
Lansdowne (6)
Mid North Coast (6)
North Coast (6)
Northern Beaches (5)
Penrith/Blue Mountains (6)
Riverina (6)
South East (5)

Central Metropolitan (6)
Cumberland (6)
Ku-Ring-Gai (6)
Metropolitan East (6)
Monaro (6)
North West (5)
Northern Suburbs (6)
Principals (4)
South Coast (6)
Southern Suburbs (6)

Nominations, which must be in writing and comply with the registered rules of the Union, may be made at
any time from Tuesday 8 May 2018. They must reach me via the lodgement methods stipulated below not
later than 12:00 noon AEST on Tuesday 5 June 2018. Nominations cannot be withdrawn after 12:00
noon AEST on Tuesday 5 June 2018.
Nomination forms may be requested from the Returning Officer by emailing nswelections@aec.gov.au or
writing to the Returning Officer at PO Box 496, Haymarket, NSW 1240 or from the registered Office of the
Union.
Candidate Statements: Candidates may include with their nomination form (so that it is received no later
than the close of nominations) a statement not exceeding 200 words containing only the candidate’s
personal history and/or policy statement and a passport-sized photograph of the candidate. In addition to
submitting a statement with the nomination form via one of the acceptable lodgement methods below, it
would be appreciated if candidates can also email a copy of their statement in word document (.doc) and
photograph (passport size as jpeg files) to nswelections@aec.gov.au .
HOW TO LODGE NOMINATIONS
By Post: Ishtiaq Ahmed, Australian Electoral Commission , PO Box 496 Haymarket NSW 1240
By Fax: (02) 6215 9910
By Hand: Level 10, 59 Goulburn Street Haymarket NSW 2000
By email: A properly completed nomination form including all necessary signatures and attachments
may be scanned and submitted as a pdf file to nswelections@aec.gov.au .
PLEASE NOTE: Emails to the AEC email box that appear to be spam may be blocked. It is the
responsibility of senders to ensure that their email reaches the AEC before the deadline for nominations.
Emails greater than 6 MB in size may not be accepted by the AEC’s firewall. You may call the contact
number provided to check.
The ballot, if required, will open on Tuesday 3 July 2018 and close at 12:00 noon AEST on Wednesday 25
July 2018.
Changed Address? Advise the Union now.
Note: A copy of the AEC’s election report can be obtained from the Union or from me after the completion of
the election.
Ishtiaq Ahmed
Returning Officer
Phone: 02 9375 6331
8 May 2018
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New IEUA NSW/ACT Branch Organiser Veronica
Yewdall hopes to show teachers and support
staff that IEU membership is their best means
of connecting with each other and making their
opinions count.
Veronica will use her 35 years’ experience as
a teacher in Sydney Catholic primary schools to
encourage teachers and support staff that speaking
out through the Union is better for themselves and
better for their students.
“Some teachers and support staff are afraid that if
they speak out they are somehow going against their
whole philosophy of service,” Veronica said.
“Teachers and support staff have a very strong
philosophy of service, but this is getting confused
with subservience.
“It has detrimental effects on teachers and support
staff wellbeing and also impacts directly on the
classroom.
“I want to try and encourage teachers and support
staff to turn up the volume of their voices, and that
being outspoken is doing the right thing for their
students as well as themselves.”
Veronica joined the ITA (as IEU was formerly
known) at her first ever posting at St Mary’s Primary
School in Georges Hall, but it was not until quite
recently that she became more involved with the
Union.
“In recent years there’s been a noticeable decrease
in respect for the professional judgement of teachers.
“Teacher professionalism is being called into
question and teachers are being pulled in too many
directions.
“It became a source of frustration to me and I
started to organise my own workplace around issues
we were facing.
“I sought Union assistance for one of those issues
and the organiser mentioned to me about the IEU’s
Activist Conference.
“I attended the first ever Activist Conference and
from there went on to be an IEU Council delegate for
the Southern Suburbs Sub Branch.
“That was so useful to me as a chapter rep as I was
getting the background on decisions and I was able
to keep members at my school up to date with what
was happening and explain a lot of things.”
Union membership among teachers and support
staff at Veronica’s school grew to 100%, which
Veronica puts down to being in touch with the IEU’s
activities and having all the information to hand.
“Schools tend to be self absorbed places, so
focused on students, and staff don’t often connect
with others.
“One of my aims as an organiser is to show
members that they can use the IEU as a bridge to
connect to others and learn that other teachers and
support staff are experiencing the same problems
and feelings the same things as they are.
“When teachers and support staff act collectively
on issues that affect them, they can create happier
and more productive workplaces.”
Veronica will be covering schools, colleges and
early learning centres in the Metropolitan East Sub
Branch, and a few in the Kuringai Sub Branch.

Activists ready to fix broken system
One of the most important events on the IEUA NSW/
ACT Branch’s annual agenda took place during the
recent break.
The Activists Conference provides a forum for
hardworking IEU reps to increase their confidence and
skills and go back to their workplaces with new found
enthusiasm.
“You’ll be well equipped after listening, networking and
sharing stories, about how to operate as a good rep. This is
a valuable time,” IEUA NSW/ACT Branch President Christine
Wilkinson said in her welcoming address.
During the three day conference delegates heard from
Unions NSW Assistant Secretary Emma Maiden, ACTU
representative Emma Kingdon, South Coast Labour Council
Secretary Arthur Rorris and a number of IEU officers, who
shared their road to activism, and explained the finer points of
industrial law, the history and structure of unionism and NESA.

were made redundant had firmed his resolve to become
an activist.
“On the one hand it was energising as it got people to join
the Union and stand up to the employer, but on the other
hand it was deflating to see what limited avenues we had as
employees to stop what was happening,” Brett said.
“That’s why we need to change the rule so there is an
independent umpire. Otherwise workers have little recourse.
“I think workers have been sleepwalking a bit and not
aware to what extent their rights have been eroded.
“It takes a real life experience like we had at our school to
wake people up.”

Keep talking
Emma Maiden encouraged everybody to “keep talking
abut unions, at work, in the street, at home” and join the
fight to change the rules.
Emma Kingdon outlined the next steps in the ACTU’s
Change the Rules campaign. She said the organisation
wanted to capture public opinion, secure ALP and minor
party support, get the ALP to win the election and the
senate and use the new system to grow workers’ rights
through a bigger, stronger union movement.
The casualisation of the workforce is one of the issues
being tackled by the ACTU, and this struck a chord with
most of the 13 activists, who are aware of teachers being
employed on a temporary or contract basis.
Emma said Australia’s current industrial laws could
best be compared to Saudi Arabia’s, with a system that
“absolutely backs the employers”.

Serious entertaining
Adam Scicluna from Clancy Catholic College West
Hoxton is also looking to change the rules after witnessing
unfairness not just in teaching but in his former role as an
entertainer.
Now teaching drama, music, religion and history, Adam
worked as a full time professional entertainer for 12 years, in
clubs, doing corporate gigs, working on 174 different cruises
and appearing in musical theatre.
Adam said the entertainment industry is “highly
unregulated” and he had witnessed unscrupulous
behaviour from employers and employees forced to
compete in a tough market.
“No matter where I’m working I want to see people
treated how they deserve. I’m against any injustice.”
Adam said he was disturbed to see young teachers,
unaware of the previous struggles of the union movement,
compromise their rights because they feel under pressure
to keep their jobs.
“I was well mentored by the IEU rep when I started
teaching and I want to be able to share what I’ve learnt at
this conference with other young teachers.”

Critical change
Brett Bennett from Bishop Druitt College Coffs Harbour
said the need to change the rules was “critical”.
Traumatic times at his school last year when 15 people

Fighting on
Young teacher Amy Mead, relatively new to the IEU, said
the “benefits we enjoy now didn’t just happen overnight”.
The St Aloysius Primary School Chisholm teacher said

paid parental leave, long service leave, RFF and “even having
someone employed to clean your classroom” can often be
taken for granted.
“These were the result of the work of activists over time.
With work intensification, the fight we’ve had in the last
year, it’s so important to be engaged with your Union and
be an activist so we and staff in the future can continue to
benefit. These can’t be taken for granted and need to be
fought t for.”
Collective voice
Rhonda Blayney from Danebank has realised over
time that the collective voice is more powerful than the
individual.
Rhonda has made a rapid journey to activism, becoming
the rep at Danebank in Hurstville, quite recently.
Rhonda is concerned about young graduates struggling
to negotiate the workplace. She has seen her own son
come out of university and end up in an unpaid ‘internship’
that dragged on without the prospect of permanent work.
“I firmly believe there should be regulation to prevent
unpaid internships. There should be a framework that
allows for two weeks work experience, and then the person
must be paid.”
One of two activists attending from the ACT, Anne
Plowman has been a teacher librarian and humanities
teacher for 39 years.
Anne has runs on the board having been involved
with women’s causes and IEU Council, representing the
Metropolitan Branch before she moved to St Clare’s
College Canberra.
“I thought it was time to get more involved and encourage
others to see the advantage of being a union member.
“The presentation by Emma Kingdon from the ACTU was
great food for thought and something I would like to be
more involved with.”
Our members get behind the Change the Rules campaign
– photos see page 16

Update your Working With Children Check details
A NSW Working With Children
Check (WWCC) clearance is valid for
five years, therefore persons in child
related employment who received a
WWCC clearance in 2013 will soon be
required to renew their WWCC in 2018.
The Office of the Children’s Guardian
(OCG) have begun contacting people to
renew their WWCC, but they advise that
there are over 5000 people with a WWCC
who have incomplete contact details

recorded in their system. Union members
holding a WWCC are advised to ensure
their contact details are up to date in the
WWCC system. This can be achieved by
going to www.kidsguardian.nsw.gov.au/
check and choosing the Update my details
link in the ‘I’m an applicant’ panel on the
right. Members can also call the OCG
customer service team on 02 9286 7219.
People whose contact details are up
to date will be contacted by the OCG

three months before their WWC number
expires explaining what to do to renew.
The expiry date for a WWCC clearance
can be found in the original WWCC
notification email sent by the OCG and
can also be retrieved online at www.
kidsguardian.nsw.gov.au/check.
Members with a WWCC clearance
do not have to apply for a new WWCC,
simply renew your existing WWCC
number for another five years. Renewal

applications cannot be submitted until
three months before your WWCC expiry
date. To renew go to www.kidsguardian.
nsw.gov.au/check and choose the Renew
your WWC number panel.
Russell Schokman Policy Advisor
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One stop shop at ACU’s
Ready Steady Teach

Meeting of minds energises
campaign strategies
Pam said the pair had talked a lot about
Nursing is a female dominated
campaigning and the strategies, frustrations
profession, with only 10% of nurses
and challenges of getting a campaign off
male, yet senior management roles
the ground.
in the health system remain mostly
The women manage to meet face to face
occupied by men.
about once a month but communicate
While 90% of teachers in the primary
regularly by phone and email. Challenges
system are female, only 70% of principals
such as de-professionalisation, overwork,
are females. The proportion of female
casualisation and temporary contracts are
principals is lower in the secondary system.
familiar to both sectors.
It’s no wonder that IEUA NSW/ACT
“It’s a tough industry to be in so I think
Branch Women’s Convenor Pam Smith and
extra support for women is crucial,
NSW Nurses and Midwives’ Association
having that extra connection makes a big
northern Sydney Organiser Nicole Mason
difference,” Nicole said.
have found plenty to talk about.
Pam said even though she is in the
The pair have been matched in a
mentor’s role, she is learning a lot too.
mentorship program, with experienced
“It is very energising and refreshing to
campaigner Pam providing advice and
speak to Nicole and hear what her union is
support to Nicole, who is relatively new to
doing about campaigning.”
organising with three years’
“It’s a tough
A common problem in
experience, although she
has been involved in unions industry to be in so I both professions is attitudes
job share and balancing
throughout her career and
think extra support to
family and work needs,
has been a registered nurse
for women is crucial, which are blocking women’s
for 20 years.
The mentorship program
having that extra paths to leadership roles.
is an initiative of Unions
connection makes a “Career development issues
women are important in
NSW, to increase female
big difference.” for
nursing and education,”
participation in union
Pam said.
activity and encourage more
“Talking about how to energise and
females to aspire to leadership roles in the
organise our women members to enhance
movement.
their workplace conditions is great for both
“It’s nice to have people outside your
of us,” she said.
industry to talk to about unionism and the
issues we face,” Nicole said.

employer. The presentations to the
IEUA NSW/ACT Branch organisers
upcoming teachers in the early childhood,
spent a fantastic day at Australian
primary and secondary sectors provided
Catholic University’s Ready Steady
them with extensive information.
Teach Conference.
The hour long sessions covered different
The day included a number of
workshops for upcoming teachers covering employers in the non government sector,
the 14 different salary scales that apply,
everything from banking, to different
as well as sharing a
employers, dealing
with parents, NESA
“Teachers in schools who few examples of how
accreditation and
take on practicum students the Union assists on
a range of practical
teacher exchange.
The great part of the are strongly encouraged to situations in the
educate the next generation workplace, from
day was explaining
how the IEU is actually of teachers to join the IEU.” accessing their RFF in
primary schools, their
the ‘one stop shop’
entitlements to release days in the Catholic
for all of the above, apart from the banking
sector to complete their accreditation and
of course. People don’t always realise
cautionary suggestions about their digital
how IEU encompasses so many aspects
footprint, use of social media and self care.
of the independent education sector
Teachers in schools who take on
and provides a myriad of services for its
practicum students are strongly
members, especially student teachers.
encouraged to educate the next generation
Membership is free, NESA accredited
of teachers to join the IEU and to investigate
workshops are free, the teacher exchange
the benefits of membership, which go
program is centrally managed along with
above and beyond workplace insurance.
ongoing professional, legal and industrial
advice on employment with any non
Lubna Haddad Organiser
government school or early childhood

Early childhood teachers’ equal
pay case to be heard soon
IEU’s equal remuneration case on behalf of early childhood teachers will be
before the Fair Work Commission in July. The case argues that early childhood
teachers are paid less than teachers in schools and other comparable
professions, because they are mainly women.
The IEU claim is based on comparisons with university qualified male employees
like teachers in primary schools. At present, teachers in early childhood, who
are almost all female, can earn tens of thousands of dollars less than teachers in
schools. For example, the top modern award rate for a teacher in a child care centre
is less than $70,000, whereas a teacher in a primary school earns close to $100,000.
Final submissions will be heard in late September with an outcome expected later
in the year or early next year.
Listen to IEUA NSW/ACT Branch Industrial Officer Verena Heron on the Early
Education Show (podcast) talking about the Equal Remuneration Case: https://
earlyeducationshow.podbean.com/e/55-the-equal-remuneration-case-withverena-heron/

Internships develop partnerships
The IEUA Canberra office was
pleased to host Vanamali Hermans for
part of her internship with UnionsACT
under the Anna Stewart Memorial
Project.
The Project is an internship designed to
empower women workers and develop
future leaders. It is aimed at giving
participants an understanding of what
unions do to tackle the inequality at work
faced by women. Anna Stewart herself
continually sought to include women
directly in decision making within their
unions, and it is in this spirit that Vanamali
approached work at the IEU.
During her internship Vanamali
designed and launched ACT specific
Women’s Rights at Work (WRAW) chats,
based on the successful model rolled out
by the Victorian Trades Hall.
Vanamali believes that programs like
the Anna Stewart Memorial Project are
vital to the ongoing strength of the union
movement, which historically has not
always prioritised women’s ongoing fight
for justice and equality.
“For years, discussions around
workplace health and safety have been
silent on the verbal, physical and sexual
10
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assault women face in professions such
as teaching, and have failed to recognise
issues like family violence as workplace
issues too,” she said.
“It is important that when unions talk
about workplace health and safety,
they both understand and consider
the gendered element that so strongly
influences women’s experiences in the
workplace.“
At the Canberra Office, Mali particularly
enjoyed the experience of attending a
Chapter meeting at St Thomas Aquinas
Charnwood and looking over and
comparing work practice agreements.
Mali was also enthusiastic about her
conversation with Christine Cooper about
BOLD, the IEUA program to encourage
women into leadership.
Marli stressed that the Anna Stewart
Memorial Project internship is a great
example of what an internship should be.
“I’m receiving an adequate wage
and have been given a range of tasks
to complete and various opportunities
to learn about campaigns, computer
programs, and organising practices.
“It is important when young people are
given internships that the internships are

“It is important that when unions talk about workplace
health and safety, they both understand and consider
the gendered element that so strongly influences
women’s experiences in the workplace.”
not cheap or free labour to get menial
and undesirable tasks completed.
“Internships should be treated as an
opportunity to train and up-skill young
people entering the workforce, and
interns should be properly compensated
for the labour they provide.
“The Anna Stewart internships are
leading the way in terms of what should

be expected from employers. The
opportunities I’ve had to visit schools
and workplaces, get a first hand look
at feminised work and witness the
importance of the IEU are invaluable, and
surely something I will take with me into
future organising.“
Berna Simpson Organiser

Professional development
opportunity for regional preschool
Access to quality professional development can
sometimes be a challenge for regional and rural
preschools, so Griffith East Preschool Director Suzy
Tucker was thrilled when her preschool was granted a
NSW Government Professional Development Grant to
attend the Early Years Conference and Expo in Sydney
last month.
In previous years Suzy has made sure all the staff have
had an opportunity to attend this particular conference, but
this year it was Suzy’s turn and she attended the Expo with
three colleagues.
“It was a great opportunity for us to meet up with other
early childhood professionals from different parts of NSW
and Sydney,” she said.
“The expo was generalised in its theme, we attended
events and stalls on lots of different topics.
“I think it is so important for teachers and educators to
have opportunities like this as regularly as possible. It builds

Supporting
nature play
IEUA NSW/ACT Branch recently
supported an event advocating nature
play organised by The Point Preschool.
Director Catherine Lee, a 30 year
member of the IEU, said the Oyster
Bay preschool has been a champion
of sustainability, the community and
Indigenous culture since it was founded
in 1956.
The preschool received a World Teachers
Day 2017 Award from the Australian College
of Educators. and the NSW ECEEN Sprouts
Award for Reducing our Resource Footprint
for its work with chickens.

on their professional confidence. Everyone needs the
opportunity to take stock and think about their work once
in a while, and it certainly develops and strengthens our
approach to children and families.”

“I always encourage new teachers
to join because it’s part of being
a professional teacher to join a
professional association like the IEU.”
Suzy is a long time IEU member, 30 years in fact, and is
a great believer in anything that reinforces the status and
professionalism of early childhood teachers.
She has attended an IEU Early Childhood Conference in
the past and joined the livestreamed event last year with
colleagues.
“It’s great the IEU acknowledges the need for
livestreaming and online PD like that provided free to early

childhood teachers by TLN, to provide for preschools and
centres that are in remote and regional locations.
“I am a wholehearted supporter of the Union’s Teachers
are Teachers campaign, trying to get early childhood
teachers up on the same platform as any other teacher.
“I’m following the IEU’s equal pay case with interest.
“I always encourage new teachers to join because it’s
part of being a professional teacher to join a professional
association like the IEU, which does provide publications
and training. It’s no different from doctors joining the AMA.”
Suzy joined the IEU back in 1986, when she began
teaching, and she has been in the Griffith area throughout
her career.
In that time, she has seen many changes, with her
preschool growing to cater for 60 children per day and
having 145 families attending this year.

Early
Childhood
Council
Nominations closed recently for
positions on the IEUA NSW/ACT
Branch Early Childhood Council.
The council consists of early
childhood teachers and directors
from all over NSW and the ACT.
They meet regularly to assist
the IEU decide on its policy and
activities regarding the sector.
They give IEU organisers insight into
what is happening at the coalface
and suggest direction for events
such as the annual early childhood
conference. The IEU would like
to thank those early childhood
Councillors whom we farewelled
this year.
newsmonth - Vol 38 #3 2018
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Workplace health and safety:

Bittersweet
As I visit schools to see members and listen to the
chapter raising matters, most often concerns, it has
been a very rewarding experience on some of those
visits, to present members with a little memento
of gratitude marking their 30 year continuous
membership with the IEU.
Whilst it is a refreshing change in the discussion
and the mood of the chapter, and such members
are surprised and pleased, in some instances it
was bittersweet. I recall one situation where the
Representative made the presentation, warmly
welcomed by the member who then took the
Representative and myself aside to say they have
a workplace investigation letter, which they need
help with. The member said “I’ve never needed
the Union”.
I found the irony incredibly bittersweet but it also
answered a question that I often get at meetings, or
the comment made during meetings by members or
non-members in the vicinity…“Why do I need to stay
a member” and “I’ve never needed the Union, what’s
the point of paying all that money?”.
The latter makes me think of home contents
insurance. We have it, year in year out and we panic
if we have not renewed it in time, scared and worried
in case something happens if the policy lapses. Car
insurance, same thing. We may never use it but we
would never compromise such a large investment
being our home and cars just in case. We would never
cancel that insurance just because we’ve never had
an accident or water damaged our home.
So why cancel a union membership that protects
the very rights you have in a workplace which
generates the income you need to keep that home
and car insured along with other insurance policies,

Core union business

none of which are tax deductible like your union
membership?
But I know this may sound like an old recruitment
rant. Sometimes it is, but the underlying message is
essential. When times are tough and we do cut costs,
Union membership does make the culling list and
that is understandable especially when the other
question is “What does the membership get me?”
Some of the answers are all about the services
you can and should use and the others are not so
immediately clear. Professional development and
accreditation courses are just the starting point, so
why not use these members’ services?
And then the benefits we don’t think about like a
guaranteed annual pay rise negotiated and secured
by your union from your employer. The ability to
ask any question and obtain representation about
your rights at work knowing that the support is
confidential, reflects your industrial agreement, laws
and practices.
But going back to the bittersweet situation
above, it is all about knowing you will have the
help if and when you need it. During the course of
the conversation regarding how the Union assists
extensively with workplace investigations including
child protection matters, the member added, “I
always tell the young ones to join”.
The daily cost of Union membership is less than
the barista made coffee we love every morning. We’d
never give that up.
So why give up that which gives us piece of mind,
which for me personally, is priceless.

Congratulations to Unions NSW for a wonderful two day
conference on workplace health and safety and workers
compensation issues.
Fair, safe, healthy and inclusive workplaces are at the heart of
what we do at the IEU and this conference provided valuable
information on the current WHS legislative framework and on
the role of NSW government agencies such as WorkSafe, the
Centre for WHS, WIRO and SIRA. The Workers Health Centre is
also a vital resource for union members.
It was especially worthwhile to hear practical WHS strategies
from other unions and to be able to engage in cross union
discussions about supporting members to deal with health,
safety and workers compensation issues in their workplaces.
The conference also hosted the launch of the Unions NSW
submission to a review of the Workers Compensation system
in NSW. The IEU financially contributed to the research for this
submission.
The conference made clear that an elected Health and Safety
Rep (HSR) or WHS committee is a vital part of any workplace,
and that places of education are no exception.
With the increase in workloads over recent years and the
risk of workplace induced stress and psychological injury on
the increase, an HSR or WHS committee are critical to ensure
that workers are safe. Contact your Union for assistance in
establishing your WHS committee or HSR.

Lubna Haddad Organiser
Marilyn Jervis Organiser

2018 IEU Environment Grants
IEU members are invited to apply on behalf of their schools,
colleges or early childhood centres for one of five grants of
$3000 each, sponsored by Teachers Mutual Bank, to help
with your environmental projects.
Teachers Mutual Bank (TMB) has a proud history of funding education
projects that bring sustainability projects to life and is the sole sponsor of
this initiative.
There is no definitive list of possible activities, but typical projects include
habitat conservation, biodiversity and tree planting, outdoor learning areas,
vegetable and kitchen gardens, organic produce, water and energy savings,
waste, recycling and composting projects and Aboriginal cultural projects.
Eligibility criteria include the long term viability of the project, a link to
broader environmental education strategy and effective management of
the project.

Key dates
Applications open: Monday 21 May 2018
Applications close: Friday 22 June 2018
Winners announced: Monday 6 August 2018
Project implementation: Term 3 and Term 4 2018
For application forms and further information contact Betty Tan at betty@
ieu.asn.au after the opening of the application date.
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Dedication of reps in schools
always appreciated
Chris Wilkinson
President

Welcome back to Term 2. I hope
everyone had the opportunity to relax
and enjoy the beautiful weather ready for
the busy 10 weeks ahead.
I had the opportunity to attend the
Activists Conference at Leura during the
second week of the holidays.
About 16 enthusiastic, dedicated reps
from schools in NSW and the ACT attended
the two day conference.
This conference provides an opportunity
to network, discuss issues and concerns,
learn about the various aspects of the
Union, NESA updates, industrial issues, the
importance of activism, stories from officers
and equity and equality issues. Participants
are encouraged to share stories and
experiences, enjoy the various speakers and
just relax and learn from each other.
We really appreciate active and
dedicated reps in our schools as they play
such an important role in the smooth
operation of the IEU. Once again thank you
to all reps in all schools for the tremendous
work that you do on a daily basis.
All teachers should have now received
their invoice from NESA for their

registration. Don’t leave it to the last minute
to pay your $100.
Great news for all members in Catholic
systemic schools – the long awaited
Enterprise Agreement (EA) is almost settled.
Voting is scheduled to commence
during week three of this term. The IEU
recommends a ‘yes’ vote on this EA that
now delivers fair salary outcomes to
members, with improved conditions and
no ‘trade offs’. These negotiations have
been ongoing since last December and it
has required a huge effort by the leadership
team and the IEU’s industrial staff.
I would personally like to offer my thanks
on behalf of members for their efforts and
time during this process.
We will all benefit from a little extra
money in our pay packets and improved
working conditions.
Registrations for the Women’s
Conference on Friday 24 August are now
open. The theme for this year’s conference
is Changing the Rules for Working Women
and for our Students in their Future
Workplaces.
Once again it will be a wonderful
conference and I hope to see many new
faces along with the familiar ones.
Enjoy the term, have your flu shot and
keep well.

Improvements in employer
professional development needed
Carolyn Collins

Vice President Support Staff

The Union’s enews for support staff,
Gaining Ground, is certainly living up to
its name. The article Building Employees
Skills Capacity was particularly
informative.
Our constant cry has been for greater
professional development for learning
support, particularly for classroom support
and the multiplicity of complexities within
clerical roles.
This article reflects a national employer
need for improved professional
development for school support staff. The
IEUA NSW/ACT Branch and education
unions, through member development
programs, are successfully raising the
profile and confidence of support staff.
Australian trade unions are taking a stand
internationally in offering professional
development opportunities exclusively to
support staff.
To expand on this, our President Chris
Wilkinson, attended the Education International
World Women’s Conference in February of
this year, where this and other issues affecting
school support staff were discussed. The most
significant issue was the lack of stability in these
roles. A majority of these positions were not full
time – most were part time.
There is a growing trend of outsourcing
some roles. Hope it doesn’t catch on here!
This action ignores the fact that support
staff are the life blood of schools and often
the most stable group of workers – if given
the opportunity of regular employment.
Student success is reflective of a successful
teaching team and quality education is
enabled by quality support.
Some major challenges identified at the
conference were:
• lack of recognition of qualifications 		
support staff have

• lack of support to gain qualifications
• just keeping a job, and
• relevant professional development.
Sound familiar? We are not alone!
Support Staff Advisory Committee
Ever thought of joining the IEUA NSW/
ACT Branch Support Staff Advisory
Committee? We are calling for nominations.
It is not an arduous team to belong to.
Central to our meetings are discussions
around ongoing professional development
and improved strategies for school support
staff, along with celebrating our successes.
The team is inclusive and all are treated
equitably, irrespective of age, gender,
cultural background and differing abilities.
I would sincerely like to thank Dot
Trevaskis, a founding member of the
committee, for her contribution over
the years. Dot is happily transitioning
into retirement and will start a new life. I
personally would like to thank her for her
friendship, input and great humour she has
given us over the years. Enjoy!
Support Staff Day is 13 June
Time to celebrate us as contributors
to the highest standards of professional
service in the promotion of learning. Kick
those heels up and celebrate. Take photos
and send them in.
Stay strong.
Stand up.
Have a voice.
You should contact the IEU when your
personal information details change. It is
important that we keep our membership
details up to date.
Membership can be contacted at the
following address: membership@ieu.asn.au

Representing those from
all backgrounds
Pam Smith

Principals Organiser

IEU principals’ membership reflects
the great diversity of our Union, and
principals represent a comprehensive
range of sectors covered by the IEU,
including Catholic systemic and Catholic
independent, other independent
schools, Christian schools, Islamic
schools, schools for special needs
students such as Aspect, and a variety
of schools and services operated by
charitable organisations.
While there are Enterprise Agreements
(EAs) in place for principals in Catholic
systemic schools, and established linkages
to teacher EAs for some other principals,
it is evident that there are significant
issues affecting principals across the non
government education sector and with
the vital need to protect and enhance
the industrial, professional and wellbeing
interests of principals.
In 2018 it is clear that a range of common
issues are impacting on IEU principal
members,including:
• lack of clarity and certainty around
school funding, especially for special
needs students
• compliance and workload issues for
principals and their staff – these issues
may be generated by governments,

school systems or the expectations of
school boards/governing bodies
• dealing with challenging behaviour of
students and parents, including instances
of threatened or actual violence
• changing community expectations
around the role of schools, including
views about schools’ roles in dealing with
complex family and mental health issues,
and
• the role of social media in school
communities and sometimes its
inappropriate use by students or parents.
Within this context, the IEU acknowledges
the importance of wellbeing initiatives being
undertaken by some employers with the
support of principal members, including a
current project in the Maitland-Newcastle
Diocese, the Principals’ Wellbeing Policy in
the Wollongong Diocese, and efforts in the
Wagga Wagga Diocese to focus on a health
and wellbeing change agenda.
Strong support will continue from IEUA
NSW/ACT Branch for the annual Australian
Principals Health and Wellbeing surveys and
the valuable research being undertaken
by Dr Phil Riley and the work of Teachers
Health in supporting this initiative and
reporting on the data.
IEU Principals Sub Branch meetings are
scheduled for 4 August and 3 November.
Opportunities to meet with principals at
regional, diocesan or other occasions are
also welcome.

Finding our mojo
lost our energy and enthusiasm, what is this
doing to the sector?
We can’t attract and retain beginning
Gabe Connell
teachers. The pay is too low, the
Vice President ECS
expectation too high.
What is happening to teachers and
How can we reverse the situation? First,
directors in early childhood at the
we need to support the IEUA’s Equal
moment? We are losing our mojo –
Remuneration Case. Encourage your
our excitement, interest, energy and
colleagues to join the Union and do this.
enthusiasm.
We need a stronger base, with too few
Just in the last few months
teachers currently being
“All children members of the Union. We
I have spoken to teachers
and directors who have
reap long term need to talk this up with our
had enough, who are tired,
committees,
benefits from an employers,
burnt out, weighed down by
families and communities. We
early childhood know how important the first
regulation, struggling with the
changes to funding and to the
five years are and research
education,
National Quality Framework
around the world supports
especially
(NQF), overburdened with
We know how outcomes
economically this.
documentation, working 50
for children and families
disadvantaged improve when early childhood
plus hours a week as well as
in non term time for very poor children and the education is delivered by
remuneration!
qualified teachers. We
communities in degree
The bar also seems to have
need to keep hammering these
which they live.” facts home. If not, we will lose
been lifted for accreditation
and rating with many directors
more teachers and directors
and teachers feeling disillusioned with
from the sector as they burn out and look
a system that demands so much and
for different career paths.
delivers so little. Families’ expectations also
seem greater – the demand for immediate
Education fact
feedback through digital platforms is
All children reap long term benefits from
consuming us.
an early childhood education, especially
This is leading to teachers feeling
economically disadvantaged children and
pressured to spend a good deal of
the communities in which they live.
their teaching time taking photos and
According to W Steven Barnett, PhD, from
observations. Who is working with the
the National Institute for Early Education
children and when this is happening? Has
Research, disadvantaged populations benefit
this form of documentation improved the
the most when their education begins during
outcomes for families and children?
the early stages of their learning.
Three directors in my area have decided to
Without early childhood teachers all
go back to teaching and relinquish leadership
children and families will be seriously
roles. In one service they cannot find a
disadvantaged. But we need to find our
replacement director. Other directors are
mojo again - the enthusiasm and energy
forced to stay in the roles because they cannot
that led us to this sector in the first place.
afford to retire due to years of underpayment
Let’s find our mojo together!
and little accrued superannuation. If we have
newsmonth - Vol 38 #3 2018
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Labour bites

What they really want
More than half of major employers
would like to freeze employees’ wages
or offer below inflation pay rises that are
a cut in real terms, according to a new
survey by a leading industrial relations
law firm.
The Herbert Smith Freehills bargaining
survey found that 60% of employers
want to freeze wages, and many more
are looking to cut other conditions from
workplace agreements.
The survey also found widespread
dissatisfaction with the Fair Work Act
and the enterprise bargaining process
among its 60 key clients, which
include large companies across the
construction, infrastructure, mining,
retail and healthcare sectors.
Wages in Australia have stagnated.
Figures released in August show that in
the past year wages grew by a record
low of 1.9%. In February the governor
of the Reserve Bank of Australia, Philip
Lowe, called on businesses to lift
wages to “boost household incomes
and create a stronger sense of shared
prosperity”.
The Freehills survey found 93% of
companies wanted to remove some
“unproductive or inflexible” conditions
in their next round of bargaining, with
20% of those seeking significant change.
Dissatisfaction with the Fair Work
Act was evident. Just 34% of employers
said the bargaining process struck
a fair balance between the rights of
employers and unions – and only 26%
said it allowed their organisation to
improve productivity. Arbitration by
the Fair Work Commission was also
unpopular. (Source: The Guardian)

Government sacks 16,000 nurses
Zimbabwean nurses have called off a
strike against poor working conditions
and will return to work according to the
Zimbabwe National Union (ZINA).
Vice President Constantino Chiwenga
recently announced the sacking of 16000
striking nurses, accusing them of a
“politically motivated” walkout.
“To pave way for the re-opening of
negotiations and protection of our
workers, we have decided to call off
the industrial action,” ZINA said in a
statement, calling on its members to
report for duty by Monday.
The union said it had filed a court
application to force the government to
reverse its decision to fire the nurses.
The nurses’ strike came days after
junior doctors wrapped up a month
long walkout over pay and working
conditions. (Source: Reuters)
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Janet is on exchange from St Francis Xavier
Primary School on the mid north coast of NSW

Workers at bottom of food chain
Amazon has denied allegations
it penalises staff for toilet breaks or
absence due to illness, saying “we
completely support our people”, after
an author who worked undercover as
an Amazon warehouse picker claimed
UK workers “peed in bottles” for fear of
taking breaks.
James Bloodworth was
commissioned to write a book entitled
Hired on the realities of low-wage life
in the UK for Atlantic Books in 2016.
Published last month, it is based on the
six months he spent living and working
across Britain in 2016 “taking on the
country’s most gruelling jobs”, including
a stint in the Staffordshire Amazon
warehouse. Bloodworth has described
working 10-and-a-half-hour days in the
e-tailer’s fulfillment centre in negative
terms, claiming workers are “carefully
monitored ... from how long you took to
go to the toilet to how many items you
picked off the shelves each hour”.
A survey conducted by campaign
platform Organise based on interviews
with 241 Amazon warehouse employees
in England between December 2017
and March 2018, asked workers whether
their health had changed since joining
the company. Altogether 55% of
respondents claimed they suffered from
depression since working at Amazon
and 57% said that since joining the
company they had been “a lot more
anxious”.
The survey report stated 74% of
respondents “avoid using the toilet
for fear of missing their target and
receiving a warning point” and cited
the testimony of one employee who
claimed she was given a point (given
for infractions, previously applied to
absences) for “being ill in pregnancy”.
The survey report was hand delivered
to Amazon HQ recently accompanied
by a petition signed by almost 4000
people protesting the treatment of
warehouse employees.
An Amazon spokesperson said:
“Amazon provides a safe and positive
workplace for thousands of people
across the UK with competitive pay
and benefits from day one. We have
not been provided with confirmation
that the people who completed the
survey worked at Amazon and we
don’t recognise these allegations as an
accurate portrayal of activities in our
buildings. (Source: The Bookseller)
Compiled by

John Quessy
Secretary

We’ve fit in very well to the Canadian
culture and like most Canadians, we’ve
visited a warm country to defrost and
relax. Most people who I teach with
were either going to Hawaii or Mexico,
so we thought we’d try Mexico. The trip
to Puerto Vallarta was a direct flight
from Comox and we were here in four
and a half hours. I am sitting poolside
on a lounge chair in the sun writing this
promised email. The weather is amazing,
not too hot and not too cold.
We are having a fantastic time and
I’m loving Valley View Elementary. I am
particularly loving all of the services
available to the teachers in District 71 and
taking advantage of as many as I can. The
support staff here offer so many resources,
they plan with you, then come into your
class with prepared lessons and teach
alongside you, always backing up with
further ideas and resources.
So far I’ve had woodwork training and am
about to make iphone/ipad holders with
my class. I’m booked into a STEM webinar
with the whole class which will guide them
through a hockey goal design project. We
are in the middle of a ‘Business of your
own’ program where volunteers come into
the class from the business community

and guide the students (and me) through
a three week business course where they
design, make and sell their own product
using recycled materials. I’ve also had the
curriculum support person come into the
class on three occasions to model and
show the ‘three step math process’.
All that as well as spelling bees, mini
Winter Olympics, Australian Day fun,
Weenie Wednesday Fundraising. In April
my class and two others were due to head
to Vancouver for an overnight camp where
we get to sleep inside the aquarium. There
is never a dull moment and I’m loving it. I
have found Barb Robertson (principal) to
be very supportive and relaxed. She’s great.
Mick has been having a great time
and skiing on average three out of five
weekdays. This year has been a great one
for Mount Washington and we have been
very spoilt with excellent skiing conditions.
I have also done a lot of skiing on the
weekends. In between skiing we have also
been exploring the beautiful area of the
Comox Valley. There is so much to do
around the valley. Now that the ski season is
finished we will be doing a lot more cycling,
hiking and when the water gets warmer,
water sports.

Tara Cassidy
Year 3 Class Teacher Mt Carmel School Yass exchanged with Kimberly Blatchford (below)

It was around this time last year that I first received
word of a possible teaching exchange match in Canada.
The idea of leaving my home town in Australia where I
grew up and have lived and worked almost my entire
life for a year alone in a city in Alberta Canada, was an
exciting but incredibly daunting prospect.
I made the decision to say yes and make the most of the
unique experience to live and work in another country. A
teaching exchange has to be one of the most powerful and
life changing things that you can be involved in. Lessons are
learned both inside and outside of the school environment.
Being thousands of miles away from home with loved
ones on the other side of the world is not always easy.
Like everything in life, it has its ups and downs but there
is no doubt that the positives far outweigh those difficult
moments.
My exchange is based in Fort McMurray Alberta. Seeing
pure white snow blanketing fields, roads, and buildings as
the plane landed was a completely new experience. As I
walked off the plane into -40 degree conditions over the
snow covered tarmac, it was so cold my breath was taken
away. It was an experience I would not have been able to
comprehend before this moment. I had come from the
heat of an Australian Christmas to the depths of a North
Canadian winter. On my first day in Fort McMurray it was
officially the second coldest place on Earth, only behind a
city in Russia.
Scary ice
Having to plug the car into a block heater at night so that
it stays warm and starts in the morning was something that
seemed strange at first. Driving on the opposite side of the
road on snow and ice covered roads where at times your
only knowledge of where the road is consists of following the

previous cars tracks was terrifying and my experience has not
been without a few scary road incidents but thankfully it has all
been fine in the end.
I know that I am incredibly lucky to be able to experience a
year in another country, another culture, another community
where I have the opportunity to not only work and develop
relationships but also to travel the country and have amazing
experiences at every available opportunity. On a professional
level, it has reinvigorated my love of teaching, the change
has been refreshing and it has inspired me for my return
to Australia in the new year. I look forward to being able to
return to my school back home and share the things I’ve
learned and come back with a new found enthusiasm.
Dual benefit
The exchange brings benefits for both schools with the
students being taught by an international teacher who
brings fresh perspectives, knowledge and experiences and
is able to open students minds to a global understanding.
Watching the children put on their snowsuits to go and
play in the snow during breaks, sliding down snow covered
mounds, building a snowman, making snowballs and sliding
on the ice is a very different experience to playground duty
in Australia where sun safety is the main focus. My Grade 2
class have been fascinated with all things Australian, they
soak up every story I have for them about life in Australia and
love the books I brought to share. It is a common occurance
to return after a weekend to students sharing the things they
researched about Australia over the weekend or to share the
story of a relative who once visited Australia.
The best advice I was given was to say yes to every
invitation and experience. This has provided me with
opportunities I may otherwise have missed out on and
has allowed me to build relationships more quickly. On

exchange, you must be ready to embrace change. My
experiences have helped me to grow and move away
from my comfort zone. I have learnt so much about myself
personally and professionally even in the four months I
have been here which has been a valuable opportunity that
will impact many other aspects of my life. Completing the
exchange on my own, I had concerns about loneliness too,
but luckily I have made some wonderful new friends and
have been welcomed with open arms. From the second I
arrived off the plane I experienced the kindness of strangers.
Canadians truly are such friendly and inviting people with
everyone willing to lend a helping hand whenever needed.
A few of my notable experiences have been snowshoeing
in Canmore, dog sledding through the Rocky Mountains,
ice skating on frozen lakes and rivers, walking snow covered
trails, seeing ice castles, trips to West Edmonton Mall, making
snow angels and building a snowman, and visiting the
phenomenal areas of Canmore, Banff, Lake Louise and Jasper
through the Rocky Mountains. The highlight so far, however,
would have to be the incredibly breathtaking northern lights.
Aurora
I am fortunate to have been placed in a northern city
where the aurora takes place on a regular basis which has
been very special.
The year so far has been full of new experiences, amazing
places and the kindness of everyone I have encountered.
As time is already flying by, I am trying to soak up every
single moment and to make the most of the opportunity
I am fortunate enough to have been given. I look forward
to what the next eight months has to offer and, although
I had a few reservations before leaving Australia, there are
definitely no regrets about taking on this incredible life
changing experience.

Canadian visitor relishes getting out of the comfort zone
Canadian Kimberley Blatchford has welcomed “being
shaken up” in her new role as teacher at Mt Carmel
School Yass, NSW.
“It’s easy to get into a routine in your own classroom.
The exchange experience has definitely made me feel very
uncomfortable at times, and I welcome that because it means I’m
taking in a lot of new learning and experiences,” Kimberley said.
“That’s what I came here for and I would recommend any
teacher consider an overseas exchange, as it really allows you
to bring new things to your teaching.”
Usually Kimberley teaches at St Martha School in Fort
McMurray, Alberta.
The Australian experience had been made easier by the
welcoming attitude of her new colleagues at Mt Carmel.
“They have definitely made me feel in the loop for
everything. I always know what’s coming up in assemblies and

meetings, they have made sure I am part of the team.”
Outside of school, Kimberley and her partner have been
making the most of what Australia has to offer, experiencing
deep sea fishing and catching “lots of big fish”, hiking in the
Blue Mountains and, a new experience for Kimberley, caving.
On 17 March, she joined IEUA NSW/ACT Branch delegates at
Council and enjoyed an inspirational speech by Rail Tram and
Bus Union Secretary Alex Claassens.
“I was interested to hear how he was open to technological
changes, as long as his members were properly consulted,”
she said.
Kimberley said the discussions about how to grow union
membership was something new to her as in Canada, union
membership is compulsory for teachers.
“I think it’s crucial for teachers to be aware of what’s
happening in their profession and get involved,” she said.
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Sue Vlasoff KU Gwynneville with KU Area Manager Lisa Coghlan after receiving
her 30 year badge from IEU Organiser Tina Smith
Bronwyn Hayes (centre) receives her 30 year membership badge from Karen
Plummer, St Ursula’s IEU Rep (right) and Pat Devery IEU Organiser (left)

Tracey Scapin St John’s Catholic Primary
School Dapto, receives her 30 year badge at a
school morning tea

Beverley Hermens at Christ the King
North Rocks is presented her 30 year
badge by IEU Rep Sarah Cook
Catherine Lee
Director of The Point
Preschool Oyster
Bay, receives her
badge from IEU
Organiser Lisa James.
The presentation
occurred during
a day to promote
Nature Play, which
was sponsored by
the IEU

Joyann Arnold St Michael’s Catholic Primary
School Nowra receives her 30 year badge from
IEU Organiser Tina Smith

Campbelltown IEU Reps Training
May Day
Planning Committee

St Andrews College Marayong

IEU supports

Change the Rules

Albion Park IEU Reps Training
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Central West Branch

St Clare's Catholic High School Hassall Grove

IEU Organiser
Ann-Maree McEwan

May Day 2018

Co

Continued from page 6

Celebrations in

Newcastle, Wollongong, Canberra and Sydney
The rallying cry for this year’s May Day
march will be Change the Rules in support
of the ACTU’s campaign to fix our broken
industrial relations system.
After decades of neo conservative
policies and failed economic theories it is
time to fix the tax system, address wage
theft, stop reductions in pay, strengthen
insecure working conditions, change the
broken industrial relations rules, and call
out the rising inequality which sees the
richest 1% of Australians owning more
wealth than 70% of the nation.
Australia has a long and proud history
when it comes to industrial rights, leading
the world in areas such as the eight hour
day and the minimum wage. These, and
many other entitlements such as the
provision of sick leave, superannuation,

long service, parental leave, personal and
carers leave and annual leave have all been
won by committed unionists in the face of
stiff resistance.
Many of our long term IEU members will
recall a time when long service leave was
lost and accrued sick leave was lost simply
from moving from one Catholic diocesan
employer to another. My own mother
worked for nearly 30 years before she
became eligible for LSL. She also reared six
children with no access to maternity leave.
The conditions which many of us
have enjoyed throughout our working
life may not be available for the young
people we teach and those just entering
our profession. Do we really want this to
happen on our watch? IEU members are
encouraged to come out and support this

movement which goes to the very heart of
what we do as workers in an educational
setting. Too often we hear the platitudes
from employers and politicians claiming to
promote the interests of working families
and espousing family values while enacting
policies which tear at the very fabric of our
community.
"Eight hours work, eight hours recreation,
eight hours rest’ was a fair and just cause to
rally around 150 years ago. The cause is no
less just and, unfortunately, no less urgent
today. The system is broken, let’s get out
and fix it!"
Do you have an industrial story of your
own to tell younger members?
Email pat@ieu.asn.au
Pat Devery Organiser

Timeline of
some significant
industrial events
1840: Wellington (NZ) Carpenters win
an eight hour day
1855: Sydney stonemasons
win an eight hour day
1856: Melbourne stonemasons win
an eight hour day
1868 US Congress enacts eight hour day law
1907 Harvester Case outlining the
minimum wage – world first
1916 Eight hour day to all workers
in NSW and Victoria
1948 40 hour day, five day working
week for all Australians
1988 NGS Super Fund established
(IEU a founding member)
1993: Compulsory Superannuation
in Australia

Palm Sunday
IEU members fly the
flag at Palm Sunday
march.
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FACEBOOK FEEDBACK
Assessment too often fails to prioritise
learning
Deborah: Exactly! I’ve had a double
whammy this term with Kindergarten
and Year One assessments. Then there
is the data entry! It has put my teaching
and the children’s learning so far behind.
Relationship building and routines suffer
as well.
Carole: This is what is wrong with teaching
now, there’s so much assessment and
writing of ILPs, reporting, research planning,
meetings, discussions with specialists, TQI
points, etc. How much can one person be
expected to do and handle the enormous
amount of stress put on them to do it? Is it
any wonder teachers are leaving in droves?
Interestingly enough we have just celebrated
Anti-Bullying Day, I have a suggestion to
make – start the process in the place where
it’s not just kids being bullied!
French children to start school at three
Joy: We don’t want children at school
at three surely unless school changes
drastically. I would not support the formal
type of education we see in some schools
until seven actually. Yes, to EC education
done beautifully, play based etc.

Kirri: School at three?! This is so wrong.
Research has shown time and time again
that starting children at a later age (six or
seven) is much more beneficial to their
learning outcomes and overall wellbeing.
By all means send kids to preschool, but
make their learning play based and not
formalised and structured.
Japan taking steps to curb teacher workload
Natasha: ‘Death by overwork’. A very
accurate description of what teaching has
become globally. No job is worth this. Time
for some rule changes here too.
Charles: As a teacher who works in Japan,
but luckily not in a ‘state’ or Japanese
style school. This is a very true depiction.
Japanese teachers (or those employed
under a Japanese style contract) are
required to work almost year round, hours
that go into the evening and seven days.
Japan has been trying to curb these kind of
work expectations in many vocations, sadly
this battle is far from over.
Teachers despair the ‘demise’ of play
based learning in NAPLAN era
Shazza: Testing tools such as NAPLAN are
only beneficial to assist promoting school

league tables, in turn assisting schools on
a financial level, not beneficial to children,
unfortunately it’s all about money, free play
and interest based learning which equals
life long learning, this has been justified in
research and displayed by the children in
early childhood and the students in VET as
they learn an area of speciality that they are
interested in and excel in far beyond those
who have parrot learned for the sake of
passing a test.
Margaret: Free play for young children is so
important for them to develop socially and
use their imagination. And for them to be
happy.
School support staff ‘feeling the brunt’
of funding cuts in UK
Debbie: Same to follow here I suspect!
Jessica: So sad what is happening to our
support staff over the last few years…not fair!
Seven reasons people no longer want to
be teachers
Stephanie: I’d like to add to the list the
terrible situation of working in a community
where there is a lack of passion from
both colleagues and students. Nothing
kills the spirit more than turning up daily

with a positive attitude to be drowning in
negativity by the end of the day...every day.
Samantha: I understand the reasoning but
isn’t this article just adding to the negativity
that is reported on in the article itself? Let’s
be more proactive and promote articles
that celebrate teaching and teachers.
Lee: So sad!! Such a wonderful profession.
Forty four years on and I still love every day I
am in the classroom with my students.
Aidan: Yep, this is what happens when
bureaucrats, politicians and professional
managers who have never been in a
classroom take over the teaching profession.
Inadequate funding by governments with
wrong priorities also a constant issue.
Australian leaders can be very unambitious
when it comes to education.
Katherine: Standardised testing has been
around since 1985 with the basic skills. It’s
not new but the interest and obsession of
national assessment over in-class teaching
learning and assessment cycles is.
Nathan: The article doesn’t mention paying
100 bucks a year to maintain ‘accreditation’
either.
https://www.facebook.com/ieunswact

Giveaways

Let’s Explore City

Authors: Jen Feroze, Christina Webb
Illustrators: Christina Webb, David Shephard, Mike Love
Published by: Lonely Planet Kids
Three copies to give away
Join Marco and Amelia as they take in the bright lights
of the world’s big cities. This sticker activity book is
packed with puzzles to complete, stickers to add, pages
to colour and loads of fascinating facts. Tackle a New
York neon puzzle, celebrate New Year with a fantastic
Sydney firework display, take a trip to the top of the
Eiffel Tower, design a cool carnival mask and lots more.
Gorgeously illustrated and featuring the Lonely Planet
Kids explorers – Marco and Amelia - this is the perfect gift
for any curious child aged five plus.

Toddlers on Technology

Authors: Pattie Wollman Summers, Ann DeSollar-Hale,
Heather Ibrahim-Leathers
Published by: authorHouse
Three copies to give away
Does your toddler seem to know more about the iPad
than you do? Welcome to the world of the Digitods: the
young children born into the era of mobile technology.
These kids are learning faster and better than any
generation that has come before them. And they are
loving it! Take a look at toddlers using an iPad. They are
pictures of concentration. Their hands are moving and
their eyes are constantly scanning the screen. They are in
an active state of learning: their neurons are firing on all
cylinders! But what does this entail?

One True Thing

Author: Nicole Hayes
Publisher: Random House Australia
One copy to give away
When is a secret not a secret? When your whole life is
public. Frankie is used to being a politician’s daughter,
but with her mum now running for Premier, life’s a whole
lot crazier than usual. All Frankie wants is to lose herself
in her music. So when her best friend, Kessie, invites a
student journo to interview the band, Frankie is less than
thrilled.

Email entries to giveaways@ieu.asn.au with the giveaway you are entering in the subject line and your name,
membership number and address in the body of the email. All entries to be received by 22 June 2018.
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IEUA NSW/ACT Branch Executive

NGS Super and QIEC
announce merger
Bernard O’Connor
NGS Super

Economies of scale, what does this
phrase mean in the world of super?
Without doubt, the government and the
regulators are pushing small funds to
merge to create better ‘scale’ as it is seen
to be a benefit for fund members.
Put simply, it means that larger funds
are more able to negotiate better deals
on contracts and fees if they have a large
membership base. The bills are divided by
more members and individual members
pay less as a result. And what are the main
bills an outsourced super fund has to
pay? Administration expenses – the call
centre, staff salaries, reporting, compliance
expenses, mail and website maintenance.
Custodial fees are considerable as the
custodian holds all fund assets, deals
with all financial transactions and collects
investment information in order to strike
weekly unit prices and annual returns for all
investment options. Investment managers
work on a contractual basis for fees, some
of which vary based on their performance.
Obviously the quality of the investment
managers helps to determine fund
returns so their importance cannot be
underestimated. A highly regulated super
fund must pay for regular audits, often
internal and external, to ensure compliance
with the law is met at all levels. Regulated
funds are also required to pay levies to
support both APRA and ASIC. And of
courses there are other significant bills such
as insurance, tax advice, legal advice, rent,
IT services and miscellaneous expenses.
In line with current regulatory pressures
and as a result of the ‘members’ best
interest test’, NGS Super and QIEC have
announced their intention to merge to
create a $10.3 billion superannuation fund
with around 125,000 members. QIEC is a
like minded Queensland based industry
fund established for teachers and support
staff in independent schools and child care

centres. It has $1.5 billion in assets under
management and over 25,000 members.
It was established by the Queensland
IEU and QIEC’s Chairperson, Terry Burke,
has stated, “In the current regulatory and
investment environment, QIEC Super needs
to look to its future beyond a stand-alone
fund and consider how the interests of
members might be strengthened and
enhanced with a larger like minded
education and care industry fund”.
The Trustees of both funds have
considered the benefits of the economies
of scale for their members and have
concluded that the joining of the two funds
will result in a stronger and more secure
financial future for members under the
new structure as well as contributing to the
sustainability of the merged entity.
In a press statement, NGS Super’s
Chairperson stated, “The proposed merger
with QIEC has been driven by synergies
between the two funds which are set to
further strengthen our position into the
future. Our members’ interests are at the
core of this alliance which represents the
continued and welcomed growth of our
fund to secure the financial futures of all
our members”. The combination of the two
funds will create a much larger entity with a
strong presence in Queensland.
The planned merger is subject to a
rigorous due diligence and risk assessment
process and also subject to final approval
by the Regulators. The planned time
frame for the merger of the two funds
is 1 November, 2018, followed by a full
integration on a single administration
platform on 1 October 2019.
Members of the two funds will be advised
of the progress of the alignment and
the new partnership. NGS Super looks
forward to working with the highly
regarded QIEC superannuation fund to
develop a stronger national presence and
to provide members of both funds with a
larger, stronger super fund in line with the
‘members’ best interest’.

(Important information: The information in this article is general information only and does not take into account
your objectives, financial situation or needs. Before making a financial decision, please assess the appropriateness
of the information to your individual circumstances, read the Produce Disclosure Statement for any product you
may be thinking of acquiring and consider seeking personal advice. Past performance is not a reliable indicator of
future performance. Any opinions are those of the author and do not necessarily reflect the view of NGS Super.)

John Quessy
Secretary
Gloria Taylor
Deputy Secretary
Carol Matthews
Assistant Secretary
Mark Northam
Assistant Secretary
Chris Wilkinson
President
St Joseph’s Catholic College
East Gosford
Louise Glase
Vice President Non Systemic
St Patrick’s College Campbelltown
Bernadette Baker
Vice President Systemic
St Mary’s Cathedral College Sydney
Carolyn Collins
Vice President Support Staff
St Michael's Primary School Nowra
Gabrielle Connell
Vice President ECS
Albury Preschool Kindergarten
Leah Godfrey
Vice President ACT
St Thomas The Apostle Primary School
Kambah
Peter Moore
Financial Officer
De La Salle College Cronulla
Professional Development
5 June
PIP Maintenance of
Accreditation – New
Lambton
20 June
PIP Maintenance of
Accreditation – Online
26 June
PIP Maintenance of
Accreditation – Lismore
4 July
PIP Maintenance of
Accreditation – Penrith
11 July
Accreditation at Proficient
workshop – Ultimo
30 July
PIP Maintenance of
Accreditation – Ultimo
31 July
PIP Maintenance of
Accreditation – Online
6 August
PIP Behaviour Management
Getting it Right – Online
14 August
PIP Behaviour Management
Keeping it Right – Online
21 August
Beginning to Proficient
Teacher – Online
Reps Training
16 May Port Macquarie 9.30am – 3.30pm
Port Panthers, 1 Bay Street, Port 		
Macquarie. Contact
cassie@ieu.asn.au
30 May Ballina 9.30am - 3.30pm
Ballina RSL Club, 1 Grant Street,
Ballina. contact Cassie Barnes
cassie@ieu.asn.au
22 June Gosford 9.30am – 3.30pm
Gosford RSL Club, 22 Racecourse
Road, Gosford. Contact Helen 		
Ritter helenr@ieu.asn.au

Marie MacTavish
Financial Officer
St Joseph’s Primary School
East Maitland
General Executive Members
John O’Neill
Carroll College Broulee
Jeff Pratt
Mount St Patrick’s College Murwillumbah
Suzanne Penson
Mackillop College Port Macquarie
Ross Conlon
O’Connor Catholic High School Armidale
Helen Templeton
Presbyterian Ladies College Armidale
Denise McHugh
NESA Consultant
Patricia Murnane
McCarthy Catholic College Emu Plains
Caroline McCaffrie
Canberra Girls Grammar School Deakin
Tina Ruello
Catherine McAuley College Westmead
Simon Goss
Holy Spirit Primary School Lavington

22 August

PIP Behaviour Management
Making It Right – Online
30 August
PIP Behaviour Management
Upholding the Right – Online
9 October
Accreditation at Proficient
Teacher workshop – Ultimo
17 October
PIP Behaviour Manager
Getting it Right – Online
22 October Beginning to Proficient
Teacher – Online
25 October PIP Behaviour Management
Keeping It Right – Online
7 November PIP Behaviour Management
Making It right – Online
13 November PIP Behaviour Management
Upholding the Right – Online
20 November PIP Maintenance of
Accreditation – Online
26 November PIP Maintenance of
Accreditation – Online
For more information email pd@ieu.asn.au

Training is open to all reps and committee
members, with those new to the role being
particularly encouraged to attend. Morning
tea and lunch will be provided, please let us
know of any dietary restrictions. Casual release
will be paid for by the Union.

Our locations
Sydney 485-501 Wattle Street, Ultimo NSW 2007 (02) 8202 8900
Parramatta Level 2, 18-20 Ross Street, Parramatta NSW 2150 (02) 8202 8900
Newcastle 8-14 Telford Street, Newcastle East NSW 2302 (02) 4926 9400
Lismore 4 Carrington Street, Lismore NSW 2480 (02) 6623 4700
ACT Unit 8, 40 Brisbane Avenue, Barton ACT 2600 (02) 6120 1500
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Friday 24
2018 IEUA NSW/ACT
WOMEN’S CONFERENCE
CHANGING THE RULES
FOR WORKING WOMEN

AND FOR OUR
STUDENTS IN
THEIR FUTURE
WORKPLACES

SAVE TH
E

DATE

CELEBRATING
30 YEARS
1988 - 2018

We’re 30 and here to stay,
serving you every step of
the way and during every
life stage.
We’ve built a trusted brand that works
tirelessly to help you build your wealth
and achieve your goals now and into
retirement.

30

Thank you for your loyalty to the Fund
over the years and we look forward to
many more.
To contact your local Customer
Relationship Manager visit
www.ngssuper.com.au/crm.

Issued by NGS Super Pty Limited ABN 46 003 491 487 AFSL No 233 154 the trustee of NGS Super ABN 73 549 180 515

3564 (0418)

Your fund.
Your wealth.
Your future.

