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FUNDING
CUTS SPARK
NEW DEBATE
Another decade of
political interference in
Australia’s classrooms

As we go to press, details of the school funding
proposals to be included in the federal budget are only
beginning to emerge. Minister Simon Birmingham
announced some features on Tuesday 2 May and the
backlash began almost immediately and has been
continuous.
The one constant criticism from the various sectors
is the absolute lack of consultation with the education
community. The content of the announcement was, at the
very least a surprise to education stakeholders. Schools
that were to be adversely impacted (“experience negative
growth” in the words of the minister) by the funding
proposals had not been consulted nor warned. “We will
be contacting and discussing arrangements with those
schools”. By any measure this is an appalling way to treat

schools and the communities they serve but consistent
with the arrogance the Union has come to expect from
this minister and which we experienced when we sought
to meet with him over the potential loss of 200 jobs at
Malek Fahd in 2016.
There was little substance in the initial announcement,
merely hit list A and hit list B for independent schools, a
claim that the government had “come up with a model
that ensures virtually every Australian school experiences
growth. For most of them, they experience very significant
growth in their funding”, the perennial criticism of
education standards and the announcement of Gonski 2.0.
No detail of the model was provided, merely that the
minister claimed it was fair, it was a ‘one size fits all’
prototype and that there would be lots of winners over a

10 year period. Since the announcement further detail has
emerged but speculation remains rife.
Early press reports named 24 independent schools
that would lose funding, that is, would get a lesser dollar
amount than they were getting this year. Almost all (21)
of those schools are in NSW and the ACT. In addition to
these a further 343 unnamed (nationwide) independent
schools would be getting less than they expected. In the
absence of detail, we assume this means either a lower
rate of annual indexation increases or no indexation at all.
These are clearly not the 'winners' the minister referred to
during the press conference.

John Quessy Secretary

Continues on page 3

When

Friday 11 August
9.15am - 4pm

Where

Mercure Sydney
818-820 George St

Guest speaker
The 2017 Support Staff Conference will explore these themes
with a view to discovering how we approach and engage with our
communities and the world. We will also discuss the way this
engagement impacts not only on others and our world, but also
on how we feel about ourselves and our place in that world.

BOOK NOW
www.ieu.asn.au

Yassmin Abdel-Magied

Parramatta counsellors’
unity moves them forward
Gloria Taylor
Deputy Secretary
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The strong resolve of school counsellors in a recent protected
action ballot has almost certainly contributed to the progress
in negotiations for a long sought after enterprise agreement
(EA) for counsellors employed by Catholic Education Diocese of
Parramatta (CEDP).
The postal protected action ballot was conducted by the Australian
Electoral Commission (AEC) in accordance with the Order issued on
24 March 2017 by the Fair Work Commission (FWC) .
An outstanding 76.67% of counsellors on the roll voted in the
ballot and 100% of those who voted supported all five of the
proposed actions. These actions included potential stoppages,
the wearing of badges or other insignia and the provision of
information in any form to members of the school community,
including the media. The Union congratulates counsellors for this
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great response, particularly given the effort needed to respond to a
postal ballot in a time period that included the Easter break.
The Union will have until 20 May 2017 to exercise any protected
action should this be necessary. This tight timeline adds focus to
negotiations that appear to be on track to conclude outstanding
matters without disruption.
Significant progress has been achieved in line with the Union
claim including commitment on the part of the CEDP to pay 2.5%
annual salary increases consistent with the timing of payments for
teachers and staff in schools across the diocese.
There was also a recommitment not to require attendance at
professional development during school vacation periods. There
have also been positive discussions about the inclusion of a range of
systemic EA benefits into the agreement.
Further negotiations are scheduled for the coming weeks
with the hope of resolving outstanding matters. The Union
will assess progress and advise counsellors if a need arises to
implement action.
A successful outcome would provide the first EA for Parramatta
counsellors in the diocese who have been engaged in a four year
quest to achieve such an agreement. This outcome would provide
greater clarity, consistency and security around salaries and
conditions for counsellors.

Assistant Secretary

The revamping of senior syllabuses
in English, Mathematics, History and
Science and consequent planned
implementation in 2018 are conflicting
with school based planning for student
subject selection and staffing.
The IEU supported the position that
NESA adopted in relation to Mathematics.
That being, calculus based syllabuses are
being delayed until Year 11 2019.
‘Hasten slowly’ captures the mood
of many IEU members tasked with the

adoption of the revised senior syllabuses.
The IEU has had a long held view that
as a minimum, one year is required for
familiarisation and planning of new
syllabuses.
While acknowledging the work of
members in terms of preparation for Year
11 2018, the complexities of not being in
receipt of necessary assessment details
(examination specifications) and various
support documents, adds to the call for a
delayed implementation.
The foundations for a stronger HSC are
being unnecessarily rushed.
The choosing of subjects by incoming Year
11 students requires a suite of information
that guides students and parents in the
making of significant decisions.
Teachers require planning time to
collaborate and develop programs

and gather resources. Professional
development, the upskilling of staff new to
Stage 6 and the development of assessment
schedules are all critical areas of work to be
undertaken by teachers.
Members who have developed English,
Mathematics, Science and History in
the 7-10 context over the last four years
are aware of the time required to ensure
courses reflect the changes NESA is
seeking. Specimen examination papers (or
their equivalent) are vital for this work. The
work completed to date by teachers will
be enhanced by the provision of additional
time and support.
A synchronised approach to such a
fundamental change would benefit all
concerned. A delayed implementation of
English, Mathematics, Science and History
until 2019 (Year 11) should be considered.

Special guest
Costa Georgiadis

IEU ENVIRONMENT CONFERENCE 2017
THINK | CONNECT | ACT
Learn how to make sustainability a success in your school or centre
When Friday 20 October Where Mercure Sydney 818-820 George St

Register your interest now www.ieu.asn.au

FUNDING CUTS SPARK NEW DEBATE
Continued from page 1

John Quessy
Secretary
There are a little over 1,000 independent schools in
Australia so 367 represents about 35% for which funding
will be reduced or expectations will not be met. On
this basis it was curious that the AIS in NSW described
the announcement on school funding as “a welcome
development”.
An example cited in The Australian newspaper for one
Sydney school (hit list A) would see funding reduced from
$7.7m to $3.9m, a reduction of $3.7m (almost $4,000 per
student). To maintain the same level of resourcing fees
would need to increase from the current $10,600 per
annum to about $14,400. What is not yet publicly known
is how quickly these cuts are implemented or what if any
transition period is anticipated.
For the other 343 schools (hit list B) which will not
get what they expect, there is currently no detail of the
depth of the impact, when it begins or for how long it is
proposed it continues.

The majority of non government schools in NSW and
the ACT are not however stand alone independent schools
but are attached to one of 12 Catholic schooling systems.
Several of those directors and the bishops who oversee
them have hit out at the proposed model claiming that it
will leave their schools severely short changed with the
greatest negative impact on primary schools.
The Director of Catholic Education in the ACT has
indicated that Canberra Catholic schools will not see
a single dollar of improvement over the next decade,
funding has in effect been frozen for the entire school life
of current infant classes.
In the Sydney Archdiocese, modelling done by the
diocese themselves (the government has not supplied
such essential detail) indicates that to maintain existing
resourcing, school fees would need to increase by
between $1,000 and $5,000 per annum depending on the
individual school.
This has come about because of a change in the
definition of “need” for schools operating in a school
system and the proposed end to what is known as the
“system weighted average” whereby the socio economic
status (SES) for schools are averaged across the whole
system. It has also been suggested that changes to the
principles of “capacity to pay” impact negatively on

schools within a system. “Capacity to pay” is a feature
of the Australian Education Act 2013 which only applies
to non government schools and which prescribes the
percentage of the Schools Resourcing Standard (SRS) that
schools need to find from private sources.
It is probably wise to conclude that the model as
proposed by the minister will undergo significant
amendment as, if left as it is would likely see a massive
exodus of students to the government sector with a
devastating effect on the budgets of state governments
who simply will not cope.
Some press reports have confused the role of David
Gonski in these funding proposals. This funding model is
not based on any new Gonski work but rather work that is
yet to come . David Gonski has been asked to advise the
government on how schools should be instructed to spend
their education funding. We can look forward to a range of
new conditions imposed by government on how schools,
teachers and support staff go about their work. That is, at
least another decade of political interference in Australia’s
classrooms.

Enterprise agreements get stamp of approval
Carol Matthews

Assistant Secretary
In the last few weeks a large number
of Multi Enterprise Agreements (MEAs)
negotiated by the IEU have been
approved by the Fair Work Commission.
Almost all independent schools are now
covered by new enterprise agreements for
both teachers and support staff.
AIS schools
There are three new Teacher MEAs
and two new Support and Operational
Staff MEAs applying to staff in over 300
Association of Independent Schools (AIS)
schools. The MEAs all commenced from
around the end of March and will remain in
force until the end of 2020.
Improvements in the Teacher
MEAs include:
• pay rises of 2.3% in 2017 and 2.5% in
2018, 2019 and 2020 (with backpay from
the February 2017)

• personal/carer’s leave – the new model
provides for a lower annual entitlement
but with unlimited accrual and more
flexibility. Special leave of one day per
year will now also be available to meet
a scheduled family commitment where
the timing is beyond the control of the
teacher. New more flexible rules apply
for the proof of illness – evidence will
not be required for the first three days of
personal/carer's leave taken in a
calendar year and generally for absences
on sick leave for two days or less
• support for teachers seeking Proficient
Teacher accreditation – schools will need
to be more specific in advising teachers
of any problem areas by the fourth term
of the teacher’s second year of teaching
• overseas service - from 2017 teachers
who have had teaching service in the
United States, United Kingdom, Ireland,
Canada and New Zealand will have such
service automatically counted for the
purposes of classification.
Improvements in the Support and
Operational Staff MEAs include:
• pay rises of 2.5% in each year 2017 – 2020
(with bigger increases for some groups)

• ordinary hours and shift penalties - these
provisions have been tightened so if
you work outside normal office hours, on
weekends or in two shifts a day, you may
be entitled to additional pay
• new allowances – there are new
sleepover allowances for boarding house
staff and nurses required to sleep over at
work but who are not provided with their
own accommodation; a first aid
allowance for child care workers
required to administer first aid and a
tools allowance for qualified
tradespersons required to provide their
own tools of trade
• casual employees - all casual employees
will now receive a loading of 25%.

and Operational Staff MEAs are awaiting
approval.
Further information
Further information about the EA
applying to your school is available from
the IEU website. Please do not hesitate to
contact your IEU organiser if you have any
questions.

Catholic independent schools
Two new Teacher MEAs applying to
about 30 Catholic independent schools
(Model B and Model C) have been
approved by the Fair Work Commission.
These MEAS provide increases of 2.5%
per annum from 2017-2019 and improved
support for teachers seeking Proficient
Teacher accreditation. As at the date of
publication the Teachers (Model A) MEA
applying to seven schools and the Support

Delay on pay rises in Catholic systemic schools
Members will recall the current enterprise
agreement (EA) for teachers and support staff in
NSW and ACT Catholic systemic schools expired at
the end of 2016.
The Union is seeking pay rises for teachers and
support staff in NSW and ACT, reflecting public
sector outcomes. A key focus of our claim is also the
protection and improvement of working conditions,
which are central to the working lives of our members.

support staff on recurring fixed term contracts. CCER has
rejected our claim for improved long service leave and we
are waiting for their response on the other issues. These
issues must be resolved as soon as possible.
We are also seeking to protect the long standing right
of the Union and our members to refer disputes to the
Fair Work Commission for conciliation and, if required,
arbitration. This right has been challenged by one
diocese, with CCER support.

Pay rises
Pay rises were due to NSW teachers and support staff
in NSW and the ACT from January and for teachers
in the ACT from the beginning of April. Although the
Catholic Commission for Employment Relations (CCER)
has now agreed that pay rises will match those in NSW
and ACT government schools and will be back dated,
members are still waiting for their money.

Bargaining with dioceses
The Union is continuing to meet with all dioceses
to discuss the workload and work intensification
components of our claim. The Union will not settle our
claim unless we have substantial progress in working
conditions. At this stage we do not have agreement with
any diocese on all the key aspects of our claim, although
we have made significant progress with some dioceses
and all dioceses are now engaging constructively with
our claim. Our negotiations have focused on:

Central bargaining
Key outstanding issues in the central bargaining
include improved recognition of service for teachers
under the new standards model, improved long service
leave for support staff and improved permanency for

• clear protection for RFF in primary schools
• smaller class sizes and improved support for large
classes in primary schools

• limits on meeting times
• improved protection for members by policies on
emails and data collection
• reduced prac classes in secondary schools
• explicit support for teachers seeking proficient status
• teacher performance and development guaranteed
release for classroom observations (including
planning time and feedback).
Detailed reports will be sent to members on a
diocesan basis.
Next steps
The Union has written to CCER urging a speedy
resolution of all matters as we consider this delay
is unacceptable. We will also be urging dioceses to
address all outstanding work practice matters as soon
as possible.
We will inform IEU Reps and members of our
progress.
Carol Matthews Assistant Secretary
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A guide to the
acronyms in
accreditation
Like all good bureaucracies, the authority looking after
teacher accreditation in NSW has a multitude of acronyms for
you to wade through as you embark upon the accreditation
journey. Let’s unpack a few here:
NESA: New South Wales Educational Standards Authority – the
government body that oversees teacher accreditation (among
other things). They used to be called BOSTES (Board of Studies,
Teaching and Education Standards) and before that, they were the
NSW Institute of Teachers.
GTIL: Great Teaching, Inspired Learning – in 2013 the NSW
Government launched a ‘blueprint for action’ with a focus on
“initiatives to improve teacher quality and student learning
outcomes in NSW schools”.
APST: Australian Professional Standards for Teachers – the
public statement developed by AITSL that defines teacher quality.
AITSL: Australian Institute for Teaching and School Leadership –
the national body that oversees the state education bodies.
PT: Proficient Teachers – those who began teaching after 1
October 2004 would have already jumped through the hoops to
become accredited at Proficient. Early childhood teachers who
began teaching before October 2004 were deemed Proficient in
2016 and finally those ‘wise and experienced’ (not old) teachers
who began teaching prior to 1 October 2004 and who are still
teaching now, will be deemed Proficient on 1 January 2018.
HAT: Highly Accomplished Teachers – a voluntary level
of accreditation through NESA, for “highly effective, skilled
practitioners” who are “knowledgeable and active members of
their school community” (APST p7).
Lead: actually not an acronym, just the word to describe
“exemplary teachers” who have chosen to undergo another
voluntary level of accreditation through NESA, (APST p7).
TAA: Teacher Accreditation Authority - for our early childhood
teachers, NESA is the TAA. For Catholic systemic school teachers,
your diocesan schools office is your TAA for independent schools,
your TAA might be the school principal or a delegate or they may
choose to use the NSW AIS – ISTAA.
AIS: Association of Independent Schools (we generally refer to
the NSW branch).
ISTAA: Independent Schools Teacher Accreditation Authority
IEU NSW/ACT: The Independent Education Union, New South
Wales/Australian Capital Territory Branch: YOU and ME! The
Union committed to ensuring that members get through the
whole process of accreditation unscathed – or at least with as few
scratches as possible!
Karen Forbes Professional Officer

IEU Early Childhood Conference

Accreditation
information for
pre 2004 teachers
A pre 2004 teacher is someone who started teaching in
a NSW school before 1 October 2004 and has not had a
break from teaching for five or more years.
From 1 January 2018, all teachers must be accredited to
continue, return to, or start teaching in a NSW school. This
is a new requirement for pre 2004 teachers. So, if you were
employed in a NSW school before 1 October 2004 and have
not had a break of more than five years away from teaching,
it is almost time to engage in the accreditation process.
In recognition of the knowledge and skills that pre 2004
teachers have already demonstrated, you will be granted
full accreditation at Proficient Teacher level from 1 January
2018. This will allow you to move immediately into your first
accreditation maintenance phase.
This process means NESA is currently working with
NSW education employers (Department of Education,
Catholic Education Commission NSW and the Association
of Independent Schools of NSW) to capture all pre 2004
employees into their system. Make sure you have your
Working With Children Check clearance up to date and be
prepared to provide this to your employer when asked.
NESA will then send all pre 2004 teachers an induction
pack including account activation information over the
coming months. Don’t ignore any correspondence – email or
old fashioned post – from NESA. Open it, read it and call the
IEU if you need clarification.
If you have not heard from NESA by 1 September
2017, they have asked teachers to email them at:
pre2004enquiries@nesa.nsw.edu.au to confirm your
accreditation status.
You don’t need to set up your own account as NESA
will establish an account for you in consultation with your
employer(s).
Further information is available from the NESA website:
http://educationstandards.nsw.edu.au/wps/portal/nesa/
teacher-accreditation/how-accreditation-works/youraccreditation/pre-2004-teachers

SATURDAY

9 SEPTEM
Mercure Sy BER
dney

Contact Kayla Skorupan on 8202 8900 TF 1800 467 943 or kayla@ieu.asn.au
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NESA backs down on
HSC markers’ conditions

NESA has backed down on significant changes to conditions
for on screen briefings for HSC markers. NESA wanted to
change the timings for briefings sessions in a way that would
have meant some markers would have had to pay more in
accommodation and travel than they would have earned to
attend on screen corporate briefing sessions in Sydney.
The IEU, working with the Teachers’ Federation and NTEU,
ensured that HSC markers’ conditions are protected, and there
will be no change to this in the new enterprise agreement.
Currently, some HSC markers attend an on screen corporate
briefing for two days in Sydney. During these days, they work
from 9am to 5.30pm. For the period from 3.30pm to 5.30pm,
markers are paid an additional rate. However, NESA wanted to
change this arrangement to one where teachers would work from
9am to 3.30pm over three days.
This meant that teachers would have to pay for at least one
further night’s accommodation, as well as not being eligible for
the additional rate for the extra two hours worked each day. This
meant that some markers, especially those from the country,
would have been out of pocket, once accommodation expenses
were included.
After negotiations, NESA agreed not to change the current
arrangement. The IEU will continue finalising the enterprise
agreement, which is expected to last for two years, and will
include pay rises of 2.5% for each of those two years.
Keith Heggart Organiser

UPDATE:

Christian
schools

The Union has been negotiating with
Christian Schools Australia for a new MultiEnterprise Agreement (MEA) to apply to general
staff for the period 2017 – 2018, to replace the
current MEA that expired at the end of 2013.
A new Teaching Staff MEA was made at the end
of 2015.
Negotiations have been protracted because of
changes proposed by the employers to the current
MEA and because of concerns by the Union that
some conditions in the current MEA, would not
meet the minimum standards required by the
Fair Work Commission if they were reflected in
the new MEA. This includes in relation to issues
such as the span of ordinary working hours, salary
progression, and when overtime is payable.
The Union is also continuing to discuss the
proposed pay rises that would apply under the
new MEA. CSA has offered a 2.25% per annum
increase in 2017 and 2018 but the Union is seeking
a higher increase of 2.5% per annum. We are
hopeful that the terms of the new MEA will be
finalised in the next few weeks.
Carol Matthews Assistant Secretary

PRESENT TENSE IEU working with Navitas staff
Kendall Warren
Organiser
The Federal Government provides many educational
support services for migrants and disadvantaged
Australians, and primary among these are the Adult
Migrant English Program (AMEP) and the Skills for
Education & Employment (SEE) Program. These
programs have been put out to tender since the late
1990s, and the most recent of these (to commence
from 1 July) was announced on 18 April.
The big winner of the new tenders is TAFE NSW, which
has picked up the lion’s share of AMEP regions. In some
ways, this is a ‘back to the future’ outcome, as successive
governments have sought to move these programs away
from TAFE and AMES in the past, only for them to go back
in the coming round.

One current provider (with over 130 IEU members) is
Navitas English, which has provided services at a dozen
centres across NSW. NE have lost out badly under the
new arrangements, retaining only the south west Sydney
(taking in the area between Fairfield and Campbelltown),
Hunter, Illawarra/ South Coast, and Capital (taking in
Canberra and southern NSW) regions.
The effect on IEU members at Navitas is not yet entirely
certain, but it is clear that there will be a great reduction
in staffing required at Navitas going forward, with many
existing positions to be made redundant. Your Union has
been liaising with Navitas, and will ensure that the best
possible outcomes are achieved for members, in what
will be difficult circumstances. Officers from your Union
will have been meeting with Navitas, and visits to all of
the current Navitas centres to meet with members are
scheduled for the first half of May.
Something that members should be aware of are their
entitlements. Any ongoing employees made redundant
will be entitled to redundancy pay in line with the
redundancy scale in the enterprise agreement (or NES, if
there is no agreement in place). In addition, employees

on both ongoing and fixed term contracts are entitled to
be paid out for any unused accrued annual leave. Finally,
all employees with more than five years of continuous
service, including casuals, should be paid out for accrued
long service leave (on the basis of 8.667 weeks, or two
months, for 10 years of service).
With the SEE, Navitas were more successful, retaining
all of their current regions, as were MTC, another private
provider. TAFE NSW and Max Solutions have won most of
the rural contracts, with Nortec Training Solutions picking
up contracts in northern NSW. Mission Australia won fewer
contracts in this program than they anticipated, and they
have announced that they will vacate the field entirely.
There are concerns here too, however, as the
government has announced a funding cut of 25% to
the SEE program, and so providers will be forced to
provide the same product with fewer resources. This will
undoubtedly also lead to some job losses among providers
of this program (something already flagged by MTC).
If any members in any affected college have any
concerns or require any assistance, they should contact
their Union on 8202 8900 or kendall@ieu.asn.au.

REGGIO EMILIA AUSTRALIA INFORMATION EXCHANGE INVITES
YOU TO EXPERIENCE THE 2017 BIENNIAL NATIONAL CONFERENCE
Landscapes of Identity: Who Am I Then? Tell Me That First
Each child is the subject of rights, first and foremost possessing the right to be respected and valued in his or her own identity, uniqueness, difference
and in his or her own rhythms of growth and development.
Recognising the child as citizen makes it necessary to re-examine the very concept of citizenship, but especially to revisit the organisation of all the
social and educational places of children’s lives. This conference provides access to the thinking of Italian pedagogiste, who are teachers with long time
engagement with the educational project in Reggio Emilia and guest speakers exploring the concept of identity and the inspirations of the Reggio Emilia
approach within the Australian context.

NOT
TO BE
MISSED!

To learn more or to register
go to www.reaie2017.com
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Inspirational stories for women leaders

My students were horrified to learn
that married women were not allowed
to work in the public service.

Almost 100 women in leadership or with leadership
aspirations came together to share their stories at the
IEUA’s inaugural Women in Leadership Conference held
in Canberra in March.
There were a large number of keynote speakers
at the two day event, including Ged Kearney ACTU
President, Naomi Steer UNHCR National Director, author
and journalist Maxine McKew and Professor Carmen
Lawrence, as well as senior women from the IEU. The
conference focused on the knowledge and skills IEU
women need to exercise leadership of various levels of
union engagement, including in the workplace
and beyond.
As an outcome from the conference, the proposed
IEUA Women and Leadership Development Program will
have a significant future focus on the development of
women’s leadership skills and will involve development
opportunities such as webinars, professional
conversations and mentoring opportunities over a three
year period.
Wagga Wagga Christian School teacher Holly Wright,
who also attended the IEU’s Activist Conference three
years ago, loved the conference and the opportunity to
network with other like minded women.
“Ged Kearney stood out with her overview of women’s
status in the union movement and the inspiring story
of how she overcame challenges as a young working
mother,” Holly said.
“Even now she still faces discrimination – someone
recently said ‘it’s about economics, you wouldn’t
understand’ to her.
“Naomi Steer also had a profound personal story. She
was the first female diplomat with DFAT to take a spouse
overseas. She got that job when married women had only
just been allowed to continue to work in the public service.
“It’s not really that long ago. I took that story back to
my students and they were horrified to learn that married
6
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women were not allowed to work in the public service,”
Holly said.
Holly also enjoyed the work of Megan Dalla-Camina,
a researcher who shares evidence based strategies with
women to stop their thinking from holding them back
from fulfilling their leadership potential.
Leadership is not just about a formal qualification or a
job leadership can be incorporated into every part of life.
Regina Coeli Catholic Primary School teacher Seeta
Kildea said every woman should aspire to be a leader in
everything they do.
“I aspire to be a leader in the classroom, as a mother of
two girls,” Seeta said.
She attended the conference because the union
movement needs an injection of fresh talent, especially
from young women.
“I feel passionate about finding ways to empower the
next generation of people to get involved in the union
movement, and I wanted to see how other women are
doing that.”
Inspiring speakers included Jennifer Moses, Equality
Officer from the UK teaching union NASUWT, who spoke
on issues for women and the LGTBI community.
“She spoke about trans teachers and students, and how
their union is supporting them, that’s something we don’t
talk about enough in Australia,” Seeta said.
Queensland Council of Unions General Secretary Ros
McLennan also inspired with her passion.
“She talked about taking her kids on the picket line.”
Kristin Rooney from the Coast Christian School,
Bensville found networking and resetting priorities
invaluable at the conference.
“I truly appreciated the opportunity to network
and liaise with women nationally, it was incredible
and I was blessed to meet a remarkable woman from
CAPS Coolgardie Western Australia. This is a Christian
Aboriginal school, six hours east of Perth.

“In the short time we had to talk with each other
we shared stories about our schools, the conditions
and workload expectations. I hope this is the start of a
relationship between two unionists and two Christian
schools on the opposite sides of the country.
“I really appreciated that ACTU President Ged Kearney’s
message about prioritising what we do, the key being
‘don’t agonise – organise!’ and I was reminded that you
don’t need to be at the top to lead but can be a leader
where ever you are and in what ever you do. It’s such
sound advice. From a number of speakers the message
was clear: take the initiative, be active in what you do
where ever you are.”
Kristin said: “I learnt so much from the conference;
it ended with the NSW/ACT Branch members meeting
together to work on our ‘bold ideas’. We all agreed it was a
great way to prepare the way for implementing bold ideas
for women in our branch.”
St Bernard’s Primary School Batehaven teacher
Sallyann Burtenshaw said the conference was a fantastic
opportunity to network with other women and hear from
some great speakers.
Sallyann said she wanted to bring learning back to her
fellow members.
“Many of our schools are rural and coastal and we don’t get
the opportunity to hear from many great speakers.
“I wanted to share what I learnt with my chapter, but it’s
turned out to be wider than that.
“Learning about the way women hold themselves back
in their thinking has lead me to think about other aspects
of my life.
“I would love to see more networking going on through
the Union to allow teachers in more isolated schools to
meet with city teachers on a regular basis – we are looking
at getting something like that happening since
the conference.”

Flooding aftermath
The IEU sends its best wishes to all members still feeling
the aftermath of flooding caused by Cyclone Debbie which hit
in March in the north of our state.
The IEU’s Lismore office was not exempt from the problem.
Staff at the office are still endeavouring to serve members as
best they can, although the office was completely inundated.
It’s slowly being refurbished but as yet no landline phone is
available.
School visits will continue as usual and officers are available
for member inquiries via email.

All member email inquiries will be followed up with a return
phone call or email reply.
Mid-North Coast members email steve@ieu.asn.au   
North Coast members email sandra@ieu.asn.au   
For industrial matter email carolyn@ieu.asn.au   
General enquiries email cassie@ieu.asn.au  
For urgent matters members should call the IEU Sydney office
in the first instance on 1800 467 943.

Images of flooding at the Lismore IEU office and below
Trinity Catholic College Lismore and Lismore Preschool

EXCLUSIVE OFFER

Free PD for early childhood members go to

www.ieu.asn.au
for more information
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Putting some
rules around
your day
New IEU Organiser James JenkinsFlint wants to make sure there are
rules around your day so you can get
on with your job in security.
“I want to help hard working
people who don’t have the time or
the inclination to investigate the
rules around the workplace and work
intensification,” James said.
James has 11 years experience as
a primary teacher and many years as
an IEU Rep and Executive member of
IEU Council.
After a Masters of Teaching at the
University of Sydney James began his
career at St Therese Catholic Primary
School in Padstow in 2006.
“I love the magic in teaching
primary,” he said.
“The students are enthusiastic and
easily engaged by charisma and a well
delivered lesson.
“I was aware of the shortage of
male teachers – when I was at school I
enjoyed having the rare male teacher
and thought it was important to bring
that to the primary sector.
“In my second year my principal
suggested I become the IEU Rep. He
really thought it would be a great

learning experience for a young
teacher and encouraged me, without
ever really saying where he stood in
terms of the Union.
“My mother became an organiser for
the Teachers Federation at TAFE, so I’d
seen examples of why it was important
to be involved.
“Jobs I had while a student really
highlighted the need to know what
your hours are and the rules around
your work.”
In 2011 James became part of the
IEU Council to get to know more about
the way the Union worked and be
involved in decision making processes.
As an organiser, he particularly
wants to appeal to support staff and
beginning teachers and built up the
Union's density in schools.
“These are the staff who are most
vulnerable. I’ve heard of young
teachers being called in for half days
and not getting paid. It’s critical for
beginning teachers to join the Union.”
James will initially be visiting
schools in the Broken Bay, Lansdowne
and Sydney metropolitan area sub
branches of the Union.

It’s critical for
beginning teachers
to join the Union.

WWCC
update
IEU members already in paid or volunteer child related employment
and who have not undergone the current Working With Children Check
(WWCC) are reminded that you will be required to obtain a current WWCC
clearance as part of the following industry sector phase in schedule:
• secondary school employees between the 1 April 2016 to 31 March
2017, and
• primary school/early education/child care employees between 1 April
2017 to 31 March 2018.
The Office of the Children’s Guardian advises that it can take up to
four weeks for a WWCC clearance application to be processed and much
longer if a WWCC risk assessment is required.
The IEU will continue to offer advice and represent members who
are required to undergo a WWCC risk assessment if a relevant record is
identified during the processing of their WWCC clearance application, or
who are notified by the Office of the Children’s Guardian of a decision to
not grant them a WWCC clearance.
Members are also reminded that you need not wait to receive your
WWWC clearance number to engage in child related employment.
Under the Child Protection (Working with Children Act) 2012 you are
able to engage in child related employment if you have submitted a
current application for a WWCC clearance and have received a current
WWCC application (APP) number. Your employer can verify your WWCC
clearance status online using your current WWCC application number.
We encourage members with any issues concerning the WWCC to
immediately seek advice by contacting their IEU Organiser or Russell
Schokman, IEU Policy Advisor on 8202 8900 or the toll free number (for
country members) 1800 467 943.
Russell Schokman Policy Advisor
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Winning
touch

How do you get noticed and get ahead in this
competitive world?
About 30 participants enjoyed a two hour
interactive workshop at the IEU’s Ultimo head
office at the Writing a Winning Resume PIP.
The workshop covered what purpose a resume
plays, what skills and accomplishments are
suitable to put on resumes, what are the trends
in education employment and how to structure
your resume.
It was a practical workshop during which
participants had a chance to listen, discuss, write,
create and have some fun.

With courage let us all combine

IEU members, officers, families and friends joined a
crowd of three thousand people from school groups,
refugee support groups, other trade unions, church
groups, community groups, many faith groups, Unions
for Refugees, Mums for Refugees, Grandmothers for
Refugees, Amnesty, religious orders and others to rally
in support of refugees in glorious sunshine (after weeks
of rain) for the annual Palm Sunday rally at Hyde Park.
Despite the sunshine and colourful people there was
a dark side to the rally. This was expressed repeatedly
by the invited speakers. Tears were shed for the lives
lost in Australian detention centres, for the alienation
of citizens who were refugees who have worked hard
and contributed to Australia, for the medical and
psychological effects on refugees with an unknown future
and for the affect detention has on children. Those at the
rally marched and assembled to send a strong message

to Australia’s political leaders that we welcome refugees,
as a country we can do better and as individuals we will all
play our part for a better Australia. We rallied to support
the values of justice, peace, unity and harmony.
The themes of the 2017 Palm Sunday rally for refugees
was ‘We can do better! Bring them here’!
Speakers on the day were Mark Morey Secretary,
Unions NSW, Samuel Pho Vietnamese refugee
and Salvation Army National Secretary, Sue
Wareham (Medical Association for the Prevention of War),
Safy Faizaa (a Sudanese refugee) and Joumana Harris
from Muslim Women’s Association with performances
from Mahdia Rahman (slam poet) and Sydney Trade
Union Choir and Solidarity Choir.
Students from Santa Sabina College Strathfield
(pictured above) have previously demonstrated strong
credentials in standing up for refugees. A large group

of students from the college attended the rally with a
striking banner quoting the national anthem Advance
Australia Fair “With courage let us all combine”.
Three thousand people then marched, chanted and
made a noise through Sydney streets to First Fleet Park,
Circular Quay to spread the message to bystanders in
Sydney that day.
The people it was all about were involved too. Aziz and
Behrouz on Manus Island both sent videos to promote the
rally and received Facebook and WhatsApp messages with
photos of the rallies in Australia too.
The IEU is running a PIP on refugees on 21 June at
Dapto Leagues Club. Check the IEU website to register.
Ann-Maree McEwan Organiser

Salary | conditions | workload | work intensification
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Advocating for students
with special needs
The IEU represented members at
the NSW Inquiry into the Provision
of Education to Students with a
Disability or Special Needs last
month.
In attendance was Assistant
Secretary Pam Smith, the author and
organiser of the IEU’s submission,
myself, as a current IEU Organiser and
recent classroom practitioner, and IEU
member and special needs teacher
Barbara Leiton, who brought detailed
knowledge and experience to our
representations to the inquiry.
Upon arriving at NSW Parliament
House in Macquarie Street, our team
was ushered to the special inquiry
room and seated before the committee
consisting of MPs Michael Gallacher
(Lib), Duncan Gay (Nat), John Graham
(Lab), Daniel Mookhey (Lab), Fred Nile
(CDP) and David Shoebridge
(The Greens).
Pam re-affirmed our Union’s position
that definitions of disability vary from
state to state and this affects the
accuracy of the national collection of
data (NCCD). As a result, students with
learning disabilities often do not fall
within the eligibility criteria for funding,
nor do students with a range of other
social, emotional, behaviour or other
disorders which impact significantly
on their learning. Pam said funding
needed to be increased and secured to
support teachers and support staff in
the successful integration of students
with disabilities.

I addressed the committee from my
own experience of teaching students
with special needs, and the difficulties
and pressures that classroom teachers
face in providing adequate support
to special needs students within the
mainstream classroom setting.
The committee was interested to
hear from the experiences of specialist
teacher, Barbara Leiton, who was able
to provide an insight into special needs
teaching. Barbara said more funding
and support is urgently required
to provide specialists and teachers
to deliver the appropriate levels of
education to special needs students
required by law. The need to increase
school staffing – specialist and teacher
aide – and resourcing for ongoing
professional development for teachers
and support staff was highlighted.
Also of significant interest to
the committee were the IEU’s
comments about the importance of
early identification and intervention
of students with special needs
before they commence formal
schooling. Information about funding
inadequacies and delays in the early
childhood sector was provided and
this will be followed up with further
practical examples from the IEU’s
early childhood members and
specialist officers.
James Jenkins-Flint IEU Organiser

Experienced Teacher
Accreditation
Salary Band 3 2018
Independent schools NSW (teachers) Standards based model
The IEU is committed to assisting every eligible member to achieve
Experienced Teacher accreditation.
Teachers who are on Salary Band 2 must complete the Experienced Teacher
accreditation process with ISTAA to be able to move to Salary Band 3.
During the last 10 years the Union has been highly successful in assisting a
significant number of members to achieve the Experienced Teacher level
(Salary Band 3).
The IEU is able to help teachers to understand the process and assist them with
the preparation of evidence and documentation. School based workshops
are available with follow up sessions for groups or individuals as required.
There is one intake for applications for 2018 accreditation
Applications are now open.
Closing date: Thursday, 31 August 2017
Eligibility
Teachers entering the teaching profession in NSW after 1 October 2004 (New
Scheme Teachers). Accreditation at the level of Professional Competence.
Completion of the equivalent of at least five years on Band 2 by the end of 2018.
Teachers entering the teaching profession prior to 1 October 2004. Completion
of the equivalent of at least seven years of teaching by the end of 2018.
Evidence collection period
Wednesday, 26 April 2017 to 4pm Friday, 7 September 2018
It is important to start this process as early as possible after the 26 April.
For assistance with Experienced Teacher Salary Band 3 accreditation contact
Elizabeth Finlay: elizabeth@ieu.asn.au

Early Start
Conference
The 2nd Early Start conference at the
University of Wollongong Australia
27th – 29th September 2017

HELPING CHILDREN FLOURISH AND REALISE THEIR
POTENTIAL: TRANSLATING RESEARCH FOR POLICY,
PRACTICE AND COMMUNITY.
At the core of the Early Start mission is helping children flourish
and realise their potential. Our research efforts are founded in
a commitment to bringing together academics from across
discipline boundaries and investing in relationships and
partnerships that will cultivate best practice and innovation
and ultimately improve early childhood policy and practice.
CONFERENCE STREAMS:
•
•
•
•
•

Children’s Thinking and Learning
Healthy Lifestyles and Physical Activity
Growing Through Relationships
Social Inclusion
Designing Learning Spaces and Experiences

For further information and to register
your interest please visit:
Earlystart.uow.edu.au/conference
or email: earlystart-conference@uow.edu.au
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Activists
Conference 2017
makes its mark
The Activists Conference at Leura in April was
the fourth annual IEU forum with IEU members
eager to learn more about their Union and
enhance their participation. This highly popular
gathering has now become a significant event in
the IEU calendar.
Participants have the opportunity to gain
knowledge but also to share stories about what
motivates them.
Some of the new past participants are now IEU
Reps, Council delegates, IEU Executive members
and officers:
Adrian Di Qual
Ann Hall
Christina Ellul
Damien Tomsett
Dean Cox
Diane Butterfield
James Dumas
John Heffernan
Josh Walker
Katrina Pickering
Margaret Smith
Peter Tsambalas
Roger Myers
Sarah Nowlan
Skye McPadden
Sokha Pawson

Champagnat College,
Pagewood
St John the Baptist, Woy Woy
Good Shepherd Primary,
Plumpton
Mackillop Catholic College,
Warnervale
Nambucca Christian School,
Macksville
Tangara School, Cherrybrook
Red Bend Catholic College,
Forbes
Mackillop Catholic College,
Warnervale
McCarthy Catholic College,
Tamworth
Holy Spirit College,
Wollongong
Holy Spirit College,
Wollongong
Aquinas College, Menai
Trinity Catholic College, 		
Goulburn
Red Bend Catholic College,
Forbes
St Joseph’s Primary School,
O’Connor
SDN, Woolloomooloo

Vanessa Ryan
Yolanda Lu

St Keiran’s, Manly Vale
Catherine McAuley,
Westmead
Zeinab Mokachar Green Valley Islamic College,
Green Valley
History, camaraderie and workshopping of
current issues was a feature of the conference.
Safeguarding the teaching profession from the
excesses of government and employer policy is
vital and non-ceasing work of the Union and the
vehicle for this is a range of committees.
An opportunity to hear from Mark Morey,
Secretary of Unions NSW, was rated highly by
participants. Mark outlined the bigger picture and
the opportunities for unions to build upon a value
base which all workers understand – that being
respect and dignity in the workplace.
The intent was to avail members wishing to
become more active an opportunity to traverse
the work of the Union. Being a member driven
organisation is reflected in all facets of the Union. It
is however incumbent upon members to be part of
the fabric that represents the teaching profession.
Marilyn Jervis coordinated the conference,
speakers on a range of topics were:
Mark Morey
Secretary, Unions NSW
Wayne Moody
Educator/Organiser, ACTU
Jeffrey Pratt
IEU Executive member, Mt St
Patrick’s College, Murwillumbah
Chris Wilkinson IEU President
John Quessy
IEU Secretary
Gloria Taylor
IEU Deputy Secretary
Carol Matthews IEU Assistant Secretary
Pam Smith
IEU Assistant Secretary
Keith Heggart
IEU Organiser
Lubna Haddad
IEU Organiser
James Jenkins-Flint IEU Organiser
Lee Cuningham IEU Organiser
The Union looks forward to ongoing connection
with our 2017 participants.

MAY
DAY
2017
for more info go to www.ieu.asn.au
and www.facebook.com/ieunswact

Time to apply for environment grants
Applications are now open for this year’s
Teachers Mutual Bank environment grants.
Members in schools, colleges or early childhood
centres are invited to apply for one of five
environment grants of $3000 each, sponsored by
Teachers Mutual Bank.
Typical projects could include habitat conservation,
biodiversity, vegetable and kitchen gardens, water
and energy saving, tree planting, recycling, waste,
composting and Aboriginal cultural projects. A
winner last year, St Bernard’s Primary School
Batehaven teacher Sallyann Burtenshaw said the
grant, which she won for a computerised hydroponic

garden project, had brought the school and local
community together.
“Local businesses, the students, staff and parents
have all got involved,” Sallyann said.
Another previous winner, Vocational Education
teacher Bridget Ward also said her project had
become a focal point for the school.
Bridget’s school, Loyola Senior Catholic College
in western Sydney, won the grant last year for their
wicking garden.
’Wicking’ means drawing moisture. The school
created a number of garden beds using the
wicking technique.

“We put them in over the Christmas holidays and
planted some seeds. I told the gardener not to water
them at all, and he was amazed how they survived
that hottest, driest time of the year without any
watering.”
“The flow on effects to the school community have
been very positive.”
Applications close 19 July. For applications forms
and further information contact Betty Tan at
betty@ieu.asn.au or see page 12.
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Leadership at every level

Don’t trade with our days

After 31 years in teaching and a
long history of involvement in the
IEU, Michelle Renshaw experienced
her first IEU Council in March.
“I found it inspirational. John
Quessy’s speech was powerful. I teach
English and I could use that speech as a
model for the students.”
The St Scholastica’s College Glebe
teacher has spent time as a Rep in both
country and city schools.
She was thrilled to be
able to catch up with
colleagues she hadn’t
seen in years at the
Council meeting.
“I’m in a large Catholic
independent school so it
was really interesting to
hear stories from other
systems and see how
they are doing things.
“I became a Rep
initially because I was
in a small school and
wanted to get in touch
with the bigger picture.
“Council gave me a lot of ideas of
things to look at in my own school,
particularly things like our email policy.
“It highlighted to me how important
it is for all staff to be united. If you
have staff answering student emails

on the weekend it causes problems for
everyone.
“We’re also getting new buildings
at school, and there’s was a lot of
discussion from Wollongong and
Parramatta Reps about the issues they
have had with flexible learning spaces
and voice and listening.
“These are things we need to look at
with the development of our school.”
Now an ‘assistant
Rep’, Michelle has drawn
back on her leadership
roles, having fulfilled
positions as principal and
assistant principal in the
past.
She loves being back
in the classroom.
“Number one, there
is leadership in the
classroom, and number
two, it’s important there
are experienced teachers
teaching children.
“Council gave me
the time and space to think about
things and it bought home to me
the importance of solidarity. Since
attending I’ve signed up a new
member, simply by talking about
the Union.
“Just saying it is all you have to do.”

Council gave me
the time and
space to think
about things
and it bought
home to me
the importance
of solidarity.
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IEU members are invited to apply on behalf of
their schools, colleges or early childhood centres
for one of five Environment Grants of $3000 each,
sponsored by Teachers Mutual Bank, to help with your
environmental projects.
12
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The Union’s win in the ACT shows IEU
members are not prepared to do deals
with their days of work.
The Catholic Archdiocese of Canberra
and Goulburn had decided to reorganise
their school year out of step with ACT
government schools, asking Catholic
teachers to work on 24 April, when
government and NSW schools were not.
IEU took this dispute to the Fair Work
Commission and at the hearing the
Catholic Commission for Employment
Relations (CCER), representing the
Archdiocese, indicated that it would
challenge the power of the Fair Work
Commission to arbitrate the dispute,
unless it agreed to such arbitration.
The Union won the day, and
the Archdiocese backed
down, agreeing that 24
April remain part of the
school holiday.
St Thomas the Apostle
teacher and long time Rep
Leah Godfrey said the Union
now needed to make sure
this was stated in ‘black
and white’ in the enterprise
agreement in the next round
of negotiations.
“When our organiser came and spoke
to our chapter about this, she raised the
future implications of trading our days
away and this was not something the
chapter was happy with,” Leah said.
“After that the chapter unanimously
rejected the idea of working on 24 April
and getting a day off at the end of the
year. We will not negotiate on days.”
Leah said the chapter was united and
passed on a message to the Union through
its organisers to fight the proposal.
“I think this issue highlighted something
many people had not thought about

before. We don’t want to work for free –
we want to work the days we are paid for.
I think some people might think about
joining the Union because of this.”
Canberra teacher Anne Leet said the
employer’s move was “shameful”. She
said she has dedicated many years to
encouraging employers to listen to the
“little people”.
She’s attended IEU Council for more
than seven years, been Secretary of
the Monaro Branch and her school’s
Rep for about 10 years and a Union
member since 1987.
The Mother Teresa Catholic Primary
School, Harrison, ACT, Religious Education
Coordinator said she is passionate about
social justice.
“I think being in the
Union is the best way to
ensure everyone has a
voice, including new
teachers just coming
into the profession.
“Everyone should be
listened to equally and
treated as if all were on the
same level.”
Anne said the dispute was
the ultimate case of ‘not listening’ and
the CCER was not thinking of teachers
and their ability to spend time with their
families.
“All we want is recognition for the
tireless efforts of these dedicated
professionals and the invaluable
service they provide. We are not
seeking accolades or rewards but
acknowledgement and respect.
“They talk a lot about service, but they
are not serving their employees. The
CCER needs to think of others and make
the needs their employees their priority.”
Anne said.

We don’t want
to work for free
– we want to
work the days
we are paid for.

Teachers Mutual Bank (TMB) has a proud history of funding education
projects that bring sustainability projects to life and is the sole sponsor of
this initiative.
There is no definitive list of possible activities, but typical projects include
habitat conservation, biodiversity and tree planting; outdoor learning
areas; vegetable and kitchen gardens, organic produce; water
and energy savings; waste, recycling and composting projects and
Aboriginal cultural projects.
Eligibility criteria include the long term viability of the project, a link to
broader environmental education strategy and effective management
of the project.
Applications close Wednesday 19 July 2017
The project implementation dates from the time of grant announcement
to the end of the school year 2017.
Successful grant applications announced on www.ieu.asn.au, Friday 18
August 2017. Profile of members' winning applications will be published in
Newsmonth Issue 6 2017.
For application forms and further information contact Betty Tan at betty@
ieu.asn.au

Far from a dot on the Hunter horizon
Dot Seamer is known by so many in her various roles in the
Maitland-Newcastle Diocese. School secretary at the Holy Spirit
Infants School, she has been working in Abermain for 10 years and
an IEU member all of that time.
Now an IEU Council representative, Dot attended her first Council
meeting in March this year. She has been an active and keen IEU Rep
in the last two years and attended various women’s forums and the
Support Staff conference.
“I have a keen interest in all things on behalf of school support staff,
I particularly would like to see support staff have long service leave on
par with teachers. I’m very pleased that at my school, all support staff
are members of the IEU. I’ve been seconded to the CSO for Term 1 so
I haven’t been able to check on the membership of our new teachers
but if they’re not I’ll look forward to talking with them and offering
membership forms,” Dot said.
Having observed closely what makes school staff join the Union,
Dot is firmly of the belief that IEU member density can be increased in
schools and in the region. She says it can be done by creating special
days to attract support and operational staff to meetings where they
can hear and share useful information and problem solve. If staff can
see positive action and positive outcomes through IEU activity then
we get more and more members, “it’s as simple as that!”
“I’m so pleased to be able to contribute to IEU Council now. I
know I’m a very positive person and I’m really looking forward to
representing support staff collectively and doing as much as we
all can to recruit, be active and solve problems in the interest of
all members.”

“In my work at the school
I’m the first point of
contact, I’m also the ‘go
to’ person for enrolments,
finances and first aid. If
you don’t catch me in one
of those roles, you might
at other schools as I’m the
support for other secretaries
across the diocese. This
suits me actually because
I love the experience and
opportunity to help as well
as find answers to problems
by talking with others.”

Face of the future
Young Rep Amy Mead was looking
forward to her first IEU Council meeting in
March but a bout of ill health prevented her
from attending.
She hopes to be there at the June meeting
because as an enthusiastic IEU Rep Amy is
keen to encourage other young teachers like
herself to join the Union.
“It’s not just up to people in their 40s and 50s
to be in the Union, we need young people to
start joining.”
Amy joined the IEU as soon as she became
a teacher six years ago, and has found the
support, especially helping her through
accreditation, invaluable.
She attended the IEU’s PIP Maintenance of
Accreditation which she said gave her a “great
overview” of the process and has since gained
registered maintenance hours by attended
other IEU PIPS like Cyber Safety provided near
her school in Newcastle.
She was inspired by the work of experienced
Rep Belinda Ryan at her first school, St Paul’s
Primary Rutherford. She became co-Rep at her
second school, St Paul’s Primary Gateshead.

Now she has a permanent job at St Aloysius
Catholic Primary School, Chisholm, she has
become the co-Rep there too, working with
Larissa Quigley.
“I wanted to learn a bit more about the
industrial side of things, apart from everyday
teaching.
“It’s so important for young people to
understand that the conditions they enjoy
when they start teaching, like paid maternity
leave and other rights we take for granted, are
there because previous teachers, male and
female, have fought for them.
“Things like paternity leave for young male
teachers are very important too.
“We need to maintain them for ourselves or
else we will lose them. Young teachers need to
have their say and be heard. We are the future
of the Union.
“For young teachers it’s great to have
someone you can fall back on, ask questions
about your employment and receive other
benefits like the help with accreditation,
access to the teacher exchange program,
publications, things like that.”

Young teachers need to have
their say and be heard. We are
the future of the Union.

Applications now open for 2018 - 2019

www.ieu.asn.au for more information
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Labour bites
Staff ordered on to annual
leave during flood
As the Fitzroy River flooded into
Rockhampton’s suburban streets
and homes, staff at a southeast
Queensland council were told they
should use their annual leave for their
time away from work.
Despite warnings from Queensland
police and Premier Annastacia
Palaszczuk to seek shelter and stay
off the roads during and after Cyclone
Debbie, council workers were told
they’d still be slugged annual leave.
“Our view is that, when there is a
natural disaster like that, the employer
should be ensuring that staff are
treated appropriately,” Services Union
Secretary Neil Henderson said.
“Now’s not the time to be clawing
back entitlements from those who
listened to the warnings issued by the
authorities. They were acting responsibly
in what was an emergency weather
event,” Industrial Relations Minister
Grace Grace said. (Source: 7 News)

Teachers pay for basics
Teachers in the New England region
are spending up to $2000 a year on
basic school supplies for their students.
In response to a survey of more than
10,000 teachers in Australian schools
local education advocates said
teachers are sacrificing money from
their own salaries for their students.
The Australian Education Union
survey found 95% of teachers spent
their own money on school supplies. It
also exposed the reliance of schools on
fundraising proceeds for necessities.
New England P&C Chairwoman
Rachael Sowden said it was not
uncommon for teachers in the New
England region to spend thousands of
dollars each year on ‘must have’ items.
“Parents are putting their hands in
their pockets for toilet paper and hand
sanitiser,” Ms Sowden said. “Ensuring
that hand wash, toilet paper and tissues
are there really isn’t much to ask.
“Some teachers put something extra
in their trolley every week for their
classrooms to make sure the class has
got what they need; whether it’s a
packet of pens or something else.
“The fact that teachers are
contributing to essentials highlights
the fact that our schools are not
getting the support and resources
they need and what our kids deserve,”
a NSW Teachers Federation acting
regional organiser confirmed.
The Department of Education and
Communities declined to comment on
the survey results. (Source: Northern
Daily Leader)
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End modern slavery
One year ago, companies started
reporting under ground breaking
legislation on modern slavery. The UK
Modern Slavery Act demands that all
large companies, globally, who operate
in the UK market, provide an annual,
board approved, publicly available
statement that describes what they are
doing to eliminate the curse of modern
slavery in their operations and supply
chains. So far over 1700 companies
have released statements which are
now searchable on a central registry.
The latest analysis reveals a small
cluster of leading companies whose
statements demonstrate a strong
commitment to this cause. But there
is a far longer list of companies who
have yet to begin a journey to even
identify where they have risks of forced
and child labour. Nevertheless, a large
number of companies have said that
government demand for mandatory
transparency has provoked substantial
discussion and movement among
bosses, and the impact of the Act, even
with its punches pulled, demonstrates
the power of collaboration between
government, business and civil society
to achieve a level playing field of
mandatory transparency.
There are still voices that oppose
concerted action by governments.
They seek to describe laws to eliminate
modern slavery as protectionist
restrictions on trade, or a cost to
business. It is neither. Instead, it should
be the end game of a struggle to end
the unconscionable and brutal trade
and ownership of fellow human beings,
that we hoped had ended some 150
years ago. (Source: Reuters)
Mounties to get their union
Mounties in Quebec have decided
to try to go it alone on the unionisation
front. The RCMP won the right to
unionise at the Supreme Court of
Canada more than two years ago. To
date though, members of Canada’s
national police force have largely
been split in their support for two
groups seeking to represent them:
the National Police Federation and
the Mounted Professional Police
Association of Canada.
Those two groups do not get
along. The Quebec group, with 800
members, is smaller than the national
organisations, but it has the longest
history in terms of seeking the right to
form a union.
In a news release, Serge Bilodeau,
president of the Quebec group, said
while he wanted mounties to file a
single request for certification,
“our efforts at joining our
union goals across the
country were in vain.”
(Source: CBC News)
Compiled by

John Quessy

Fateful moment creates
citizens of the world

I don’t think we realised what
a profound effect exchange
would have on our children.
Wayne Foster and Timothy Hodges, both
prospective exchange teachers on opposite
sides of the planet, were despairing of
finding a suitable match when a fateful
moment changed their lives.
In Broulee on the south coast, Wayne
had been hoping to go on exchange for a
while, mainly looking at Canada.
‘We’d got to the stage when we thought
it wasn’t going to happen. I actually went
on the IEU website to cancel our exchange
application. That’s when I saw the ad for
Tim’s exchange. The more I looked at it,
the more it seemed like fate had matched
us up.
“Tim has a son called Jack and a
daughter called Ella. I have a son called
Jack and a daughter called Eleanor.”
Tim, in the coastal regional town of
Looe, Cornwall, UK, had been looking at
possible exchanges in Canada and had also
more or less given up on the idea of finding
a match.
“When the call came about Wayne’s
exchange, it was a ‘no brainer’. My wife
Karen and I had backpacked around
Australia and loved it. I’m a lifelong surfer
so being on the south coast was paradise
to me.’’
Tim said he’d been at Looe School for 23
years and needed a change.
“Exchange is pretty rare in the UK.
My principal basically said she’d let me
go because I’d leave otherwise. And she
wanted me to come back.”
Tim was a science coordinator and
Wayne a science teacher, so the two found
the lifestyle and career swap was both to
their liking.
Wayne had some great trips around
Europe during the breaks, and his son Jack
landed the lead role in Liskeard School’s
production of Macbeth.

During his time at Carroll College,
Broulee, Tim impressed enough to be
offered a permanent job.
“At that time, we didn’t have the right
visas to stay. My son said if we couldn’t stay
he was coming back when he turned 18.
“I don’t think we realised what a profound
effect exchange would have on our children.
You can see their eyes open up to the world
while they are on exchange. They become
citizens of the world.”
The family returned to Cornwall and
Tim discovered that at 48, he was over the
age limit to migrate to Australia. “It was a
bitter pill to swallow”.
Life returned to normal – until Tim’s
sister contacted him and told him,
reluctantly, that the age limit had been
raised to 50 and he could apply.
After a lengthy process, the family
returned to Broulee and Tim was lucky
enough to be offered another position as a
science teacher at Carroll College.
Wayne had been promoted to science
coordinator, so he became his exchange
partner’s boss.
“We work very well together, and
Wayne’s in-laws have become surrogate
grandparents to our children,” Tim said.
Ironically, Wayne’s son Jack is
considering a career in drama following his
Macbeth experience, and may return to
England to pursue that field.
“It’s been a real life changing experience
for all of us,” Tim said.
Check out a blog about the pair’s
exchange:
http://fostersinuk.blogspot.com.au/
Anyone interested in the IEU’s teacher
exchange program should go to http://
www.ieu.asn.au/teacher-exchange or
contact Exchange Coordinator Helen
Gregory at helen@ieu.asn.au.

Exchange postcard

Frosty fun
in Canada
Canada has invigorated all our senses and our
experiences have bonded us as a family. Arriving into a
winter wonderland where the temperatures were well
below zero and frost was everywhere was a shock to our
systems. Getting ready to leave the house took time,
one had to rug up for the cold outside. The scene was
white everywhere you looked. Although our neighbours
and work colleagues kept reminding us this was a mild
winter, we felt it was the coldest winter ever.
Our first trip to Toronto was for the exchange
conference meet and greet in early February. Here we
obtained information on what to expect in the year ahead
and how to navigate our way around the schools and
community. We also established vital links with other
exchange families living nearby. Fortunately, we met the
Chand family who were living only a half hour away from
us in Guelph and who also have a 15 year old daughter.
The girls became instant friends and we felt like we
had family close by. We met another exchange family
from Toronto who had a son the same age as ours, so two
boxes were now ticked off as both of our children had
friends through the exchange group.
That Toronto weekend we stayed with a host family
who had been to Australia on exchange many years before
and we were welcomed with open arms. We walked
along Yonge Street, the longest street in the world and
enjoyed the sights that this new city had to offer, stopping
for a Starbucks hot chocolate on a bitterly cold Sunday
afternoon. The CLEE (Canadian League for Educational

Bathurst teachers and
students embrace being
bold for change
The IEU and CEO combined to celebrate
International Women’s Day at a dinner in Bathurst
on 2 March. Motivational speaker Barbara Bonfield
spoke courageously about being ‘bold for change’.
Born with an unidentified degenerative disorder
of her retinas, Barbara has been legally blind since
she was 12 years old. Together with guide dog
Sam, Barbara passionately promotes Guide Dogs
NSW/ACT and takes part in training seminars
for train, bus and taxi drivers, trainee nurses and
other service sector providers. She also addresses
campaign launches and participates in media
events. IEU members and students from schools in
throughout the region attended the event. Pictured
are students from MacKillop and St Stanislaus’
College Bathurst.

Exchange) has organised some wonderful experiences
where we have connected with other Australian teachers
and their families. Quebec was our next new city to
discover, this old walled city was having its Winter
Interlude, a festival to celebrate all things winter.
We took an overnight bus trip to get there and upon
arrival were rewarded with a beautiful white panorama
overlooking the old city on the frozen St Lawrence River.
Highlights saw us take a historical tour of the city, visit
one of the oldest cathedrals in Quebec, experience the
Montmorency Falls close up, take a ferry across the half
iced St Lawrence River and visit the unique ice hotel. This
hotel had bedrooms fitted with ice beds and there was a
bar where we bought drinks in an ice cup. The kids also
had many opportunities to practise their basic French
which turned out to be nearly every time we had a meal!
Weekend adventures
In the first three months of living in Canada we have
tried to get out and about as much as possible. It has been
exciting to arrive home from work on Friday, pack the car
and drive to our next weekend holiday destination.
The Wanakita weekend was one of these Friday getaways
which took us to one of Ontario’s many provincial parks for a
weekend of snow activities with our fellow Aussie exchanges.
In the March break we got away from the cold and went on a
prebooked Caribbean cruise with our new friends from Guelph.
Here we enjoyed the sun, islands, swimming, jet boating
and visiting many of the cricket grounds of the West Indies

including the Viv Richards Stadium in Antigua. We drove
to Chicago at Easter with family members and enjoyed
the sites of this skyscraper city on Lake Michigan. Niagara
Falls, which is only 90 minutes drive from our home, lived
up every bit to our expectations and we will be going back
there soon to do the Maid of the Mist boat cruise.
On weekends closer to home, we experienced the
annual Swan Parade at Stratford (Canada’s home for
Shakespeare), walked the Maple Syrup Festival at Elmira
and bought some delicious foods at St Jacobs Market
where much of the produce is grown by the Mennonites, a
religious cultural group who harvest the land for a living.
Of course, work is a priority Monday to Fridays and I am
enjoying teaching Canadian history to the Grade 10s bringing
an Australian perspective on historical events wherever
possible. There are many parallels between both countries
histories which makes it a little easier when brushing up on
the content. It was great to be here for Canada’s centenary
commemorations of the Vimy Ridge campaign where over
10,000 Canadian students travelled to Vimy Ridge in France
for the ceremony. On 25 April, a large plate of Canadian
flavoured ANZAC biscuits was made for the staff at school
which they enjoyed. Maple syrup was used instead of golden
syrup but they tasted just as good as the real ones.
So much to see in Canada and looking forward to the
next nine months.
John Mckelleher is on exchange from St Charbel's
College Punchbowl to Huron Park Secondary School in
Woodstock Ontario.

Recently retired
teachers and
accreditation
If you’re a recently retired teacher
and would like to undertake
accreditation so you can possibly
take a day or two here and there as a
casual teacher, this is what you need
to know about accreditation.
Currently, teachers who have worked
in NSW since before 1 October, 2004,
and have not taken a break from
teaching in NSW of more than five
years, are not currently required to be
accredited. But starting from 1 January
2018, all teachers in NSW schools
(Department of Education, Catholic
systemic, Christian and independent
schools) will need to be accredited to
start, continue or return to teaching in a
NSW school.
For those of you who have recently
retired, you will need to create an
account with NESA and then follow
their instructions for the remainder of
the process, including making sure you
have a current Working With Children
Check as well as paying the $100 annual
fee to NESA for your accreditation.
Once you are maintaining your
Proficient accreditation, NESA will
be your TAA (Teacher Accreditation
Authority) and will validate your PD
hours.
The IEU expects further details to be
available from NESA soon.
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New South Wales
Independent Education Union
Summary of the financial statements
Balance sheet as at 31 December 2016
2016
$

2015
$

Accumulated fund			
General fund

17,273,489
17,273,489

16,613,661
16,613,661

Current assets
Cash at bank
Cash on hand
Account receivables
Interest bearing deposits
Prepayments and instalments

2,222,801
53,190
3,000,000
-

4,063,990
1,700
51,846
3,000,000
120,095

Total current assets

5,275,991

7,237,631

Non-current assets
Land and building
Building improvements (at cost)
Less: accumulated depreciation
Motor vehicles (at cost)
Less: accumulated depreciation
Office furniture and fittings (at cost)
Less: accumulated depreciation
Plant and equipment (at cost)
Less: accumulated depreciation
Intangibles - computer software
Less: accumulated depreciation
Unlisted shares at cost

10,796,572
4,374,456
(807,107)
558,128
(278,988)
356,538
(226,000)
614,759
(418,790)
622,809
(622,809)
17

10,796,621
3,980,659
(634,229)
547,530
(295,292)
280,318
(177,795)
474,430
(384,367)
622,809
(600,978)
17

Total non-current assets

14,969,585

14,609,725

Total assets

20,245,576

21,847,356

Represented by:

New South Wales
Independent
Education Union
Summary of the financial
statements for year ended
31 December 2016

Current liabilities			
Accounts payable and accruals
2,966,962
243,352
Provisions for leaves
2,939,663
The financial statements of the NSW Independent Education Union
Receipts in advance
290,680
have been audited in accordance with the provisions of the Industrial
Other taxes payable/(refundable)
5,125
260,000
Relations Act 1996 and the following summary is provided for members in
Total current liabilities

2,972,087

3,733,695

Non-current liabilities
Westpac loans

-

1,500,000

2,972,087
17,273,489

5,233,695
16,613,661

Total liabilities
Net assets

accordance with Section 263 (2) of the Act.
A copy of the Auditor’s Report, Accounts and Statements will be supplied
free of charge to members who request same.
Certificates required to be given under the Act by the Accounting
Officer and the Committee of Management have been completed in
accordance with the provisions of the Act and contain no qualifications.
Notice to members
Subsections (1) and (2) of section 512 of the Industrial Relations Act 1991,
preserved as regulations under section 282(3) Industrial Relations Act 1996,
provide that:

Income and expenditure statement		
For
the year ended 31 December 2016
			

s.512. (1) A member of an organisation, or the Industrial Registrar,
Income		
may
apply to the organisation for specified information prescribed
Membership subscription
7,616,274
13,563,265
by
the
regulations in relation to the organisation. [Industrial Relations
Other income
703,364
678,179
Regulation
1992, clause 60]
8,319,638
14,241,444

Expenditure
Administration expenses
Donations
Capitation and affiliation fees
Professional fees and services
Salaries and allowances
Superannuation and associated costs

Total operating surplus/(deficit)

7,465,823
2,337
41,843
149,807
7,659,810

5,259,522
6,236
102,818
163,224
7,149,569
874,503
13,555,872

659,828

685,572

Non-operating revenue 		
Profit/(loss) on disposal of buildings
-

1,494,918

Surplus/(deficit) for year

659,828

2,180,490

Accumulated fund at beginning of year

16,613,661

14,433,171

Accumulated fund at end of year

17,273,489

16,613,661
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(2) An organisation must, on the making of such an application, make
the specified information available to the member or the Industrial
Registrar in the manner, and within the time, prescribed by the
regulations.

NSW Independent Education Union Auditor's Certificate
We certify that the above summary is a fair and accurate summary of
the financial statements of the NSW Independent Education Union for the
year ended 31 Decembe, 2016. Our Auditor’s Report dated 17 March 2017
on the financial statements did not contain particulars of any deficiency,
failure or shortcomings as referred to in Section 514 (5) of the 1991 Act.
SUTHERLAND & COMPANY
Ground Floor 4 Railway Parade
Burwood NSW 2134

D.W. Sutherland AM JP BA FCA
Registered Company Auditor (Nr. 3835)
Date: 17 March 2017

Independent Education Union of Australia NSW/ACT Branch
Operating Report

Committee of Management Statement

The Branch Executive (Committee of Management) of the Independent
Education Union of Australia New South Wales/Australian Capital Territory
Branch presents its report for the year ended 31 December 2016.

On 3 March 2017 the Committee of Management (Branch Executive) of
the Independent Education Union of Australia New South Wales/Australian
Capital Territory Branch (the "IEUA NSW/ACT Branch") passed the following
resolution in relation to the general purpose concise financial report (GPFR)
for the year ended 31 December 2016:

Review of Principal Activities and Results
The principal activity of the Branch during the year was that of a branch of a
registered union of employees. Those activities included, but were not limited to:
• The provision of services to members;
• The representation of members before Fair Work Australia on award
		 matters and disputes; and
• The provision of support for the Federal Union agenda in education,
		 equity and industrial issues.
The Branch’s principal activities resulted in:
• Maintenance and improvement of wages and conditions of
		 employment for our members, especially those covered by collective
		 bargaining agreements negotiated by our union;
• Growth of our solid membership base in New South Wales and Australian
		 Capital Territory, demonstrating member satisfaction of the support and
		 advice currently provided to them; and
There were no significant changes to the nature of the Branch’s activities
during the year.

The IEUA NSW/ACT Branch declares that in its opinion:
(a) the financial statements and notes comply with the Australian
		 Accounting Standards;
(b) the financial statements and notes comply with the reporting guidelines
		 of the General Manager;
(c) the financial statements and notes give a true and fair view of the 			
		 financial performance, financial position and cash flows of the reporting
		 unit for the financial year to which they relate;
(d) there are reasonable grounds to believe that the reporting unit will be
		 able to pay its debts as and when they become due and payable; and
(e) during the financial year to which the GPFR relates and since the end of
		 that year:
(i) meetings of the committee of management were held in
		accordance with the rules of the organisation including the rules
		of a branch concerned; and
(ii) the financial affairs of the reporting unit have been managed
		in accordance with the rules of the organisation including the
		rules of a branch concerned; and
(iii) the financial records of the reporting unit have been kept and
		maintained in accordance with the Fair Work (Registered
		Organisations) Act 2009 (the "RO Act"); and
(iv) where the organisation consists of two or more reporting units,
		the financial records of the reporting unit have been kept, as far
		as practicable, in a consistent manner with each of the other
		reporting units of the organisation;
(v) where information has been sought in any request by a member
		of the reporting unit or General Manager duly made under
		section 272 of the RO Act has been provided to the member or
		General Manager; and
(iv) where any order for inspection of financial records has been
		made by the Fair Work Commission under section 273 of the RO
		Act, there has been compliance.
(f) no revenue has been derived from undertaking recovery of wages
		 activity during the reporting period.
		 This declaration is made in accordance with a resolution of the
		 Committee of Management.

Significant Changes in Financial Affairs
As part of an operational change, all staff of New South Wales
Independent Education Union were administratively transferred to the
Branch effective 1 January 2016 and the Branch assumed responsibility for
all expenses in relation to providing services to members and for collecting
membership subscription revenue as from 1 July 2016. The New South Wales
Independent Education Union would engage the Branch to provide staff
support as and when required and subject to a service agreement.
The reporting unit continued to engage in its principal activities, the result
of which are disclosed in the attached financial statements. It is anticipated
that the ensuring year operating will remain the same.
Right of Members to Resign
In accordance with Rule 21 of the Independent Education Union of
Australia, a member may resign from membership by written notice
addressed and delivered to the Branch Secretary.
Officers and Employees who are Superannuation Fund Trustees or are
Directors of a Company that is a Superannuation Fund Trustee are:
John Quessy Branch Secretary
NGS Super (Alternate Director)
Gloria Taylor Branch Deputy Secretary
NGS Super (Director)
Chris Wilkinson President
NGS Super (Director)
Date: 3 March 2017				
The criterion for being a trustee or director is that officer or employee is an
				
officer or employee of the organisation
Signature of designated officer: 				
Number of Members		
Name of designated officer: John Quessy - Branch Secretary
The number of members recorded at the end of the financial year was
Concise financial report
31,950.
Number of Employees		
For the year ended 31 December 2016
The number of employees (on a full time equivalent basis) at the end of
the financial year was 71.
The Committee of Management of the Independent Education Union of
Names of Committee of Management Members and the Periods Held
Australia New South Wales/Australian Capital Territory Branch has resolved
During the Financial Year
to provide a concise financial report to members for the financial year
The committee members have been in office since the start of the
ended 31 December 2016.
reporting period unless otherwise stated.
The concise financial report has been derived from the full report and
cannot be expected to provide as full an understanding of the financial
John Quessy
Branch Secretary
Full year
performance, financial position and financial and investing activities of the
Gloria Taylor
Branch Deputy Secretary
Full year
reporting unit as the full report. A copy of the full report and auditor's report
Carol Matthews
Branch Assistant Secretary
Full year
will be published on the website of Independent Education Union of Australia
Mark Northam
Branch Assistant Secretary
Full year
New South Wales/Australian Capital Territory Branch, free of charge.
Chris Wilkinson
President
Full year
					
Louise Glase
Vice President Non-Systemic
Full year
Members are advised of the following provision of the Fair Work
Bernadette Baker
Vice President Systemic
Full year
(Registered
Organisations) Act 2009:
Gabrielle Connell
Vice President Early Childhood Services Full year
					
Carolyn Collins
Vice President Support Staff
Full year
Leah Godfrey
Vice President ACT
Full year
272 Information to be provided to members or General Manager:
Marie MacTavish
Financial Officer
Full year
(1) A member of a reporting unit, or a General Manager, may apply to
Peter Moore
Financial Officer
Full year
		 the reporting unit for specified prescribed information in relation to the
Marty Fitzpatrick
General Executive Member
Full year
		 reporting unit to be made available to the person making the
Michael Hagan
General Executive Member
Full year
		 application.
Ralph Hunt
General Executive Member
Full year
(2) The application must be in writing and must specify the period within
Denise McHugh
General Executive Member
Full year
		 which, and the manner in which, the information is to be made
Patricia Murnane
General Executive Member
Full year
Patrick Devery
General Executive Member
Full year
		 available. The period must not be less than 14 days after the application
John O’Neill
General Executive Member
Full year
		 is given to the reporting unit.
Ann Rogers
General Executive Member
Full year
(3) A reporting unit must comply with an application made under
James Jenkins – Flint General Executive Member
Full year
		 subsection (1).
Tina Ruello
General Executive Member
Full year
Date: 3 March 2017				
				
Signature of designated officer: 				
Name of designated officer: John Quessy -Branch Secretary			
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Statement of Comprehensive Income
For the year ended 31 December 2016

Statement of change in equity
As at 31 December 2016

2016

2015
General funds
retained earnings total equity
$
$
		
$		
$			
$
Revenue		
Balance as at
Membership subscription
5,909,381
1 January 2014		
-		
11,142 			
11,142
Capitation fees
Profit for the year		
-		
- 		
Levies
Other comprehensive
Interest
422
income for the year
-		
-			
Other revenue
5,408,001
615,764
Transfer from
retained earnings		
-		
- 		
Total revenue
11,317,804
615,764
Closing balance as
at 31 December 2015
11,142
11,142
Other Income
				
Grants and/or donations
Deficit for the year
-		
(122,403)			 (122,403)
Other comprehensive
Total other income
income for the year
-		
-			
Transfer from
Total income
11,317,804
615,764
retained earnings		
-		
-			
Closing balance as
Expenses				
at 31 December 2016
(111,261)
(111,261)
Employee expenses
9,016,529
Capitation fees
474,422
449,542
Statement of cash flow
Affiliation fees
227,279
106,822
For the year ended 31 December 2016
Administration expenses
1,140,808
57,600
Grants or donations
2,000
Finance costs
14,315
2016
2015
Legal costs
123,790
$
$
Audit fees
3,600
1,800
Operating activities		
Cash received			
Other expenses
437,464
Receipts from other reporting
Total expenses
11,440,206
615,764		
units/controlled entity(s)
5,232,667
615,764
Interest
422
Surplus/ (deficit) for the year
(122,403)
0
Other
6,084,714
11,317,802
0		
Total comprehensive income for the year
(122,403)
0

Statement of financial position
As at 31 December 2016
2016
$

2015
$

Cash used			
Employees
(8,395,773)
Suppliers
(772,292)
(615,764)
Payment to other reporting
units/controlled entity(s)
(706,243)
Net cash from (used by)
operating activities
1,249,193
0
			

Assets
Cash at bank
1,260,335
11,142
Account receivables
3,097,993
Prepayments and instalments
33,719
Investing activities				
Total assets
4,392,047
11,142
Cash received				
		
Proceeds from sale of plant and equipment
Liabilities			
Proceeds from sale of land and buildings
Other
Current liabilities				
			
Accounts payable
694,774
Cash used
Other payables
674,570
Purchase of plant and equipment
Employee provisions
1,170,246
Purchase of land and buildings
Total current liabilities
2,539,590
Other
			
Net cash from (used by)
Non-current liabilities		
investing activities
Employee provisions
1,963,718
Total non-current liabilities
1,963,718
Financing activities				
		
Cash received				
Total liabilities
4,481,698
Contributed equity
			
Other
Net assets
(111,261)
11,142
Cash used
			
		
Repayment of borrowings
Equity		
Other
-		Retained earnings (accumulated deficit)
(111,261)
11,142
Net cash from (used by) financing activities
		
Net increase (decrease) in cash held
1,249,193
0
Total equity
(111,261)
11,142
Cash & cash equivalents at the beginning
of the reporting period
11,142
11,142
Cash & cash equivalents at the
end of the reporting period
1,260,335
11,142
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Independent
Audit Report

To the Members of the Independent
Education Union of Australia NSW/ACT Branch

Paying respect at
Remembrance Pool

Report on the concise financial report

We have audited the accompanying concise financial report of the
Independent Education Union of Australia NSW/ACT Branch, which comprises the
Statement of Comprehensive Income, Statement of Financial Position, Statement
of Changes in Equity and Statement of Cash Flows for the year then ended,
derived from the audited financial report of the Independent Education Union of
Australia NSW/ACT Branch for the year ended 31 December 2016. The concise
financial report does not contain all the disclosures required by the Australian
Accounting standards and accordingly, reading the concise financial report is not
a substitute for reading the audited financial report.

Responsibility for the concise financial report

The Committee of Management and the Branch Secretary of the Independent
Education Union of Australia New South Wales/Australian Capital Territory
Branch are responsible for the preparation and fair presentation of the concise
financial reports in accordance with Accounting Standard AASB 1039: Concise
Financial Reports and the Corporations Act 2001 and the Fair Work (Registered
Organisations) Act 2009 and other mandatory concise financial reporting
requirements in Australia.
This responsibility includes establishing and maintaining internal controls relevant
to the preparation and fair presentation of the financial report that is free from
material misstatement, whether due to fraud or error; selecting and applying
appropriate accounting policies; and making accounting estimates that are
reasonable in the circumstances.

Auditor’s responsibility

Our responsibility is to express an opinion on the concise financial report based
on our audit. We conducted our audit in accordance with Australian Auditing
Standards and with reference to the Fair Work (Registered Organisations) Act
2009. These Auditing Standards require that we comply with relevant ethical
requirements relating to audit engagements and plan and perform the audit to
obtain reasonable assurance whether the concise financial report is free from
material misstatement.
An audit involves performing procedures to obtain audit evidence about the
amounts and disclosures in the concise financial report. The procedures selected
depend on the auditor’s judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making
those risk assessment, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the concise financial statements in order to
design audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the entity’s internal
control. These procedures have been undertaken to form an opinion on whether,
in all material respects, the concise financial report complies with AASB 1039:
Concise Financial Reports and whether the discussion and analysis complies with
the requirements laid down in AASB 1039: Concise Financial Reports.
An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by the Committee
of Management and the General Secretary, as well as evaluating the overall
presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

Independence

In conduct our audit, we have complied with the independence requirement
of Australian professional ethical pronouncement and the Fair Work (Registered
Organisations) Act 2009.

Auditor’s opinion

We state that the concise financial report has been audited and in our opinion,
the concise financial report presents fairly, in all material respects, the financial
position of the Independent Education Union of Australia New South Wales/
Australian Capital Territory Branch as at 31 December 2016, and its financial
performance and cash flows for the year ended in accordance with Accounting
Standard AASB 1039: Concise Financial Reports and the requirements imposed by
Part 3 of Chapter 8 the Fair Work (Registered Organisations) Act 2009.

We declare that the auditor is an approved auditor as provided in the Fair Work
(Registered Organisations) Act 2009 and is a fellow of The Institute of Chartered
Accountants in Australia with a current Public Practice Certificate.

SUTHERLAND & COMPANY
Ground Floor 4 Railway Parade
Burwood NSW 2134

D.W. Sutherland AM JP BA FCA
Registered Company Auditor (Nr. 3835)
Date: 17 March 2017

On 28 April each year, countries around the world pause to
commemorate workers who have died as a result of a workplace
incident or occupational disease. Each year, Unions NSW and
SafeWork NSW hold a service on the day to honour and remember
those who lost their life at work. IEU representatives attended
International Day of Mourning ceremonies throughout NSW and ACT.
Lubna Haddad and Keith Heggart attended the memorial ceremony at
the Remembrance Pool in Blacktown showground, joining with other IEU
members and representatives from various unions, including the CFMEU,
HSU and RTBU. Participating in the ceremony were four Blacktown
councillors as well as representatives from a number of construction
companies.
Blacktown Mayor Stephen Bali, spoke about the role of unions in
ensuring workplaces are kept safe, Mark Morey Secretary Unions NSW
highlighted the importance of taking into account mental, as well as
physical health. Rebel Hanlon from the CMFEU spoke in a heart felt way
about safety specific to the construction industry.
Towards the end of the ceremony, participants lay wreaths, flowers and
remembrance cards at the edge of the Remembrance Pool.
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Life changing experience Back pay on its way
Chris Wilkinson
President

Welcome back to Term 2. I hope you
all had a pleasant break.
I have recently returned from an Indian
immersion trip with eight Year 11 students.
India is not a pretty place, hot and humid,
dirty, dusty and the infrastructure is poor
or very limited – however it’s a place that
you will never forget.
We had the opportunity to visit Agra and
the Tah Mahal, a place that I have always
wanted to see. The day we were there
was the final day of a nine day fasting for
Hindu people, so consequently thousands
of people from cities and surrounding
villages were also visiting this magnificent
monument. It was a kaleidoscope of
colourful saris worn by the beautiful
women and girls.
We spent 10 days staying in a boys’
ashram in Mumbai, working with the
priests, brothers and sisters, assisting with
their study and homework, reading, crafts
and games. We also had the opportunity
to visit the girls and boys in two separate
ashrams outside the city of Mumbai.
The girls were confronted with life in
the dumps as we visited in the ‘school on
wheels’ bus. This is the only schooling
these children who live in poverty will
ever know. They want for nothing as
they have nothing.
We also had the opportunity to spend
time in one of the larger schools in

Mumbai, Christ Academy, a Kindergarten
to Year 10 school. Classes ranged from
30 to 50 plus students yet you could have
heard a pin drop. The conditions were
extremely good and the teachers, as in our
schools, work very hard.
It was a life changing experience for our
students who realised just how lucky they
are to have a sound education, a roof over
their head and food on their table three
times a day.
I know that teachers in schools all
over Australia have similar immersion
trips to many overseas destinations and
do fantastic work. If you ever get the
opportunity to share in one of these
experiences and leave your home comforts
for a few weeks, go for it. You will be
amazed how life changing it can be for
yourself and the students.
I attended the IEU’s Activist Conference in
Leura over the first three days of the holidays
and once again it was extremely successful.
Twenty passionate, energetic participants
attended over the three days, learning about
the history of our Union, campaigning and
awards, accreditation updates and lots of
stories from schools. I take this opportunity
to thank Marilyn Jervis who organises this
worthwhile conference. Also thanks to Helen
Gregory and the staff at the Fairmont Resort
for the wonderful accommodation and
amazing food.
I hope you are looking forward to the
busy term ahead with NAPLAN testing,
half yearly exams, assessment tasks,
parent teacher nights, interviews with new
parents and students, report writing and of
course teaching.
Have a great term, enjoy the cooler
weather and stay well.

Protecting ourselves
through difficult times
Gabe Connell
Vice President ECS
Over the past 12 months I have heard
about several directors who have been
made redundant when committees
of management/boards restructure
their services. Job descriptions for the
director/nominated supervisor change
to include things like MYOB, Excel,
accounting experience – things we were
not trained for but have usually acquired
a basic knowledge of. Often these
redundancies are not about restructuring
at all. They are about replacing
experienced staff with ‘cheaper’ staff in
order to reduce fees.
They may be about philosophical
differences, personality differences or
over zealous committees taking too much
control and making short term decisions
without looking at the bigger picture.
Whatever the reason many of us are
starting to feel unsure of our futures and
many early childhood teachers are making
the decision to leave the sector before this
can happen to them.
How can we protect ourselves? Make
sure you are a paid up member of the
IEU. They will assist you in these matters
and make sure you receive all your
entitlements and redundancy pay and
also assist you in unfair dismissal claims.
Keep detailed notes and don’t meet with
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committee members to discuss these
issues without support.
The community based model for
services can be fraught with difficulties.
In most cases you only have committee
members for a short period of time
and they come with the best intention
but have little knowledge of legislatory
requirements or the National Quality
Framework. Sometimes long term
goals are lost in the here and now while
committees try to maintain the viability
of a service and do what is best for
themselves.
The same can happen in private services
when owner/operators are looking for
bigger profit margins.
I see hugely experienced teachers and
directors being lost to the sector because
of this. I see teachers in fear of losing their
jobs at a time in their life when they really
need them. I see teachers suffering huge
stress. I see teachers too scared to ask
for pay increases when negotiating their
enterprise agreements and accepting
lower wages and poorer conditions.
This is why union membership is so
important. Encourage your colleagues to
join – the more members in a service the
more bargaining power you have. When
things are good teachers often wonder
why they need to be a member of the
union – it’s too late to join when things
go wrong.

Pam Smith

Principals Organiser
The IEU thanks principal members
for their contribution to the Union,
especially during the enterprise
agreement negotiations, and wishes
them and their school communities a
successful Term 2 ahead.
Catholic sector Enterprise Agreements
(EAs), which were voted for by principals
late last year, have been with the Fair Work
Commission (FWC) for the mandatory
compliance checking process. The EA for
Sydney principals was approved by the
FWC on 26 April and the MEA covering
the other 10 dioceses was approved on
1 May. There is a requirement in both
Agreements to back pay salaries and the
pay rates provided for in the Agreements
will commence from the first pay period
on or after 1 January, 2017.
My colleague Jackie Groom and I
appreciated the opportunity to meet with
Bathurst Diocese principals in Orange on
20 March and I also met with Parramatta
Diocese primary principals on 23 March to
discuss a range of issues.  Other proposed
IEU gatherings with principals include a
Maitland-Newcastle Diocese breakfast

meeting on 23 June and a breakfast in
Wollongong on 22 November.
Many IEU principal members, together
with their colleagues in other sectors,
participated in the 2016 Australian
Principals’ Occupational Health, Safety
and Wellbeing Survey. One finding from
the 2016 data is that “there is a decreasing
level of personal support for principals from
within the schools they lead and from their
employers”. Term 1 has seen a number of
principals contacting the Union to express
similar concerns about lack of employer
support in relation to stressful situations
such as dealing with some complex family
matters, violent incidents and various
compliance/governance issues.
Headlines, the IEU’s enews for school
leaders, is produced once per term and
input is warmly invited. In particular, we
look forward to hearing from principals
or assistant principals who would like to
share their story in the profile section.
(Appreciation is expressed to principal
Lorrae Sampson from Nowra Anglican
College for featuring in the Term 1 issue.)
As determined by the Term 1 IEU
Principals Sub Branch AGM, meeting dates
for 2017 were set for 6 May, 5 August and
4 November at the Union’s Parramatta
office.  Opportunities are welcome for other
gatherings at diocesan, regional and local
levels and a teleconference will be arranged
as usual later in the year for independent
school principals.

Celebrate our day – 14 June
Carolyn Collins
Vice President
Support Staff

Education Support Staff Day will be
held on 14 June, so let’s celebrate. This
is of such importance that Education
International World Congress last year
agreed the day should be celebrated
annually.
It’s a chance to hold an event at your
school where support staff are celebrated
and their importance to the overall
functioning of the school is acknowledged.
It’s a day when your principal and/or
teachers should put on a morning tea,
lunch or even dinner for you. Perhaps
more! Allow them to be creative in ways
that show their gratitude for all that is
done, seen and unseen, in our schools.
Members, please take photos and send
them into the IEU. It will be great coverage
from the school support staff sector. We
will be doing major Newsmonth coverage of
the event. Get the word out and let’s have
an enjoyable day.
Flooding
A big shout-out to all the school staff
who have been affected by the recent
floods. It has been a very taxing time
due to cleaning up, lost and damaged

property, but also restarting all over
again. The impact of this sort of event
not only takes its affect physically, but
the emotional toll is far great and longer
lasting. A special thought must to the
IEU Lismore office. The floods had a
devastating effect on that office.
Membership benefits
Membership to the IEU is necessary
as a form of work insurance policy for
our members, which is tax deductable.
However, membership is not just for the
obvious benefits, but can be used for other
advantages:
• receive a 10% discount on our
comprehensive travel insurance
• have a dedicated STA travel expert to
contact with direct email and phone
access
• access to the ITIC card
• enjoy free entry to the Powerhouse
Museum
• access to Teachers Health
• access to free training development
• access to dedicated NGS super
• access to dedicated banking such as
Teachers Mutual Bank
• access to recreational services, and
• access to discounted insurance
• access discounts through Union Shopper.
Please check our website www.ieu.
asn.au or contact the IEU for further
information.

Join us online

Facebook www.facebook.com/ieunswact
Twitter www.twitter.com/ieunswact

Achievements of women in state politics go centre stage
NSW Parliament House was a fit and proper place for
an extraordinary exhibition about the role, history and
achievements of women in state politics.
A Fit Place for Women: NSW Parliament presented
artefacts, artworks, photographs, rare documents,
newsreels and more, giving an unparalleled insight into
women in politics.
There were stories of the NSW Womanhood Suffrage
League and the campaign for the vote; stories of historic
and contemporary trailblazers such as Millicent Preston
Stanley, Catherine Green, Janice Crosio, Kerry Chikarovksi
and Kristina Kenneally; stories of legislative review and
reform driven by women; and stories of groups such as the
Commonwealth Women Parliamentarians’ Association,
working to encourage future women into Australian politics.
The exhibition opened in January and ran through to
the end of April. IEU Assistant Secretary Pam Smith and

Communications and Media Officer Bronwyn Ridgway,
together with IEU member from Parramatta CEO
Elizabeth Scully attended a special exhibition event for the
industrial arm of the labour movement.
Trish Doyle Member for the Blue Mountains said: “It was
a great honour to host a gathering of former and current
Labor NSW women parliamentarians in the fountain foyer
of Australia’s oldest Parliament. We were joined by some
of our sisters in the industrial labour movement, from
the IEU, Unions NSW, ASU, TAFE Teachers Association
together with colleagues, friends and branch members.
“To have some of those trail blazing and feisty women
together, reminiscing and inspiring us through interesting
‘her story’ tales was both hilarious and poignant – Carmel
Tebbutt, Linda Burney, Meredith Burgmann, Amanda
Fazio, Ann Symonds and Helen Westwood, to name just
a few. Thanks must go to my colleagues, Peter Primrose

and Greg Warren, who suggested such an event in the
first place, recognising Labor women’s strengths and
achievements deserved a celebration of sorts!”
Proudly featured in the exhibition was The Ernies, an
annual awards event established 24 years ago by trade
union women and Meredith Burgmann, then a Member of
the NSW Legislative Council. The only event of its kind in
the world, The Ernies identifies, awards and shames men
who have made the most outrageous sexist remarks in
public life.
“We can be proud, and it’s very fitting, that this
Parliament House exhibition featured the Silver Ernie,
the award presented annually for sexist remarks made by
male politicians,” Meredith Burgmann said.
“The Ernies are now an institution enjoyed by many,
and as we say, ‘be vigilant and keep them nervous’.”
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Facebook comments
Join the conversation facebook.com/ieunswact

The great student swindle
Students getting underpaid and ripped
off by big franchise businesses around
the country:
Lubna: And its because of such situations
that unionism is so vital. It’s incumbent
upon older people to highlight the work
of unions historically and their relevance
now to maintain workers’ right in the
face of constant attacks to undermine
them
Jan: As educated peoples you would
think you would be able to look at things
explore, realise and act if you believe
you are being unfairly treated. That’s
what Fair Work Australia is for. Put in
by unions to assure you’re being fairly
treated.
The snowflake generation
A report from the UK describes British
students ‘bullying’ their teachers into
helping them outside the classroom with
unpaid tuition.
Louise: This sounds familiar.
Kathy: It is happening far too often now.
In many places I know.
Christine: And the research indicates
these individuals do not fare that well in
post compulsory education or careers!
Lubna: Yep... and some schools now
make it a routine expectation, especially
in the holidays.
Mary-Jean: School down the road puts
pressure on HSC teachers to offer these

holiday classes for student revision, and
advertises it to prospective parents as a
selling point.
Parker: All the time! Before and after
school. Even in Years 7 and 8. HSC school
holiday classes. Practice essays emailed
to staff at night for marking.
What do you think is the number one
reason for poor student performance?
James: My former HSC students tell
me Year 11 and 12 are a lot harder than
university. What does that tell us?
Michael: Hattie says 50% result affected
by socio-economic status / home life
factors.
Teacher stress leads to higher rates of
addiction
Now we have more evidence that not
only is teaching rather stressful, but
teachers are increasingly searching for
other ways to deal with this stress.
Phil: I never really drank coffee before I
started teaching.
Simon: So, we know the causes. What
can we do? It’s a ‘risk’ model, not a
‘support’ model that teachers are
employed under.
Teacher stress causing relationship
breakdown
Broken relationships, mental health
problems and suicidal thoughts - these
are the very unsettling ramifications

caused by teacher stress according to a
recent UK education union survey.
Steve: You’re either working, thinking
about working, or feeling guilty because
you’re not working . . .
TJ: It’s not worth it. It might be a
‘vocational calling’, however in reality it
is a job that pays the bills. Put you and
your family before your employer.
Leonie: The increasing expectations and
ever growing workload ... there is just so
much to do and not enough time to do
it all! The actual ‘face to face teaching’,
which is why most teachers became
teachers in the first place, is such a small
component of the job these days. What
is currently happening in not sustainable
and that is why I, like many teachers,
resigned from my school.
Emma: Stressed teachers makes for
stressed students and poor learning
outcomes. I truly believe that increased
workload is the reason for the lowering
of our international standing results.
Mary-Jean: And then the government,
community and families want teachers
to be the ones to provide ‘well being’
education to students, with little training,
even less support and no consideration of
whether they are able to undertake this
Dianne: And then NESA add to it by
giving us an impossible timeline to
implement a new HSC. Is the Union
planning on doing anything about this
latest ridiculous mandate?

Stressed Aussie students
Spare a thought for Aussie students
- apparently among the world’s most
stressed, according to a recent report.
Emma: Stressed teachers create stressed
students. It’s as simple as that.
Robin: Over emphasis on assessment
creating anxiety, bullying, poor self
esteem, a curriculum and schools that
do not meet the needs of students who
are struggling and which fails to address
the talents of non academic students and
Indigenous learners.
Teachers who are stressed by endless
paperwork, meetings and a constantly
changing curriculum
Imogen: As a teacher I can honestly
say that the stress teachers feel about
student achievement comes from
both school leadership and parents.
School leaders have a reputation to
uphold and academic achievement and
improvement weighs heavily into that.
They also have demands from parents.
Teachers directly have pressures from
confrontational parents about their
child’s academic achievement or should
I say perceived achievement or lack
thereof. Students also report great
pressure from parents and ask frequent
questions about their grades.

Giveaways

Let’s Explore Mountain

This is Banjo Paterson

Hit the heights with Marco and Amelia as they travel
to some of the world’s most incredible mountains. This
sticker activity book is packed with puzzles to complete,
stickers to add, pages to colour and loads of fascinating
facts.
Take to the ski slopes in the Alps, tackle the tallest
peak in the world, find your way through an Atlas
Mountain maze, go wildlife spotting in the Rockies and
lots more. Gorgeously illustrated and featuring the
Lonely Planet Kids explorers – Marco and Amelia – this
is the perfect gift for any curious child aged five plus. A
mountain adventure awaits … let’s explore!

Andrew Barton ‘Banjo’ Paterson loved to write
poetry. He loved hunting and fishing and horses, too,
especially a horse named Banjo. In this charming
picture book, little ones can celebrate the life of a
great poet, journalist, bushman and world traveller.
Join Banjo, his family, dog and neighbourhood
friends, as they recount the life of Banjo Paterson
with an afternoon of backyard playtime that truly
typifies childhood.

Authors and illustrators: Cherie Zamazing,
David Shephard
Publisher: Lonely Planet
Three copies to give away

Author: Tania McCartney
Illustrator Christina Booth
Publisher: NLA Publishing
Three copies to give away

Willunga Almonds Stories and Recipes
Author: Helen Bennetts
Publisher: Wakefield Press
Three copies to give away

Roasted with olive oil and thyme, coated in cinnamon
and sugar, baked into frangipane, tossed through a
salad, crushed into korma or just piled on a cheese board
- the humble almond has endless delicious uses.
For over 4000 years almonds have been steeped
in symbolism, heralded for health benefits and
incorporated in ingredients lists.
For many decades the home of almonds in Australia
was Willunga, where this modest kernel holds a
cherished place in local cuisine and the trees’ blossom is
still feted every year.
In Willunga Almonds Helen Bennetts celebrates this
heritage and the almond’s versatility with recipes from
dips to desserts.

Email entries to giveaways@ieu.asn.au with the giveaway you are entering in the subject line and your name,
membership number and address in the body of the email. All entries to be received by 15 June 2017.
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IEUA NSW/ACT Branch Executive

NGS Super
moves to TAL
Bernard
O’Connor
NGS Super

After a longstanding, 28 year
relationship with its current insurer,
CommInsure, the NGS Super Board of
Directors has decided to appoint TAL as
its new insurer effective 1 June 2017.
This decision was taken after a rigorous
tender process in consultation with
independent insurance and actuarial
firms, Rice Warner and Sequential. Areas
considered during this process included
price, cultural alignment and philosophy,
service standards for claims processing
and underwriting and importantly,
technological/digital strength. In short
the Board looked for the best possible
member services and products at the most
affordable price in the best interest of all
NGS Super members.
In line with recent requirements in the
superannuation industry (SPS 250) funds
are required to review their insurance
offering regularly, to test the market
to ensure insurance premiums are
competitive and to design their insurance
products in line with the fund’s member
demographics and profile.
TAL is one of Australia’s largest insurers
and is noted for its digital capability and
multi channel service. Like NGS Super,
TAL has a strong member focus and Brett
Clark, Group CEO from TAL, said: “TAL
is delighted to be partnering with NGS
Super. Insurance provided through the
superannuation system delivers enormous
social benefit to the community. NGS
Super and TAL share a common vision
on the importance of insurance in
superannuation to help Australians when

they are going through difficult times and
need us most”.
All NGS Super members will be receiving
a Significant Event Notice in relation to
the change of insurers with a personalised
insurance statement which shows how
individual cover and premiums will change.
A brochure will also be provided which sets
out details of the new terms, conditions
and definitions. All claims relating to the
period prior to 1 June 2017 will be assessed
by the current insurer, CommInsure;
claims relating to injury or accident post 1
June 2017 will be assessed by TAL.
NGS Super CEO, Anthony Rodwell-Ball,
noted that the appointment of TAL will
support the Fund’s plan for future growth
and will coincide with the customer centric
philosophy of NGS Super to provide a
better member experience and enhance
the insurance products offered. “Our goal
is always to help members secure their
financial futures. Insurance solutions play
a significant role in achieving this. We
believe that TAL, as one of Australia’s
largest life insurers, has the expertise and
capabilities to help us achieve this goal,”
Rodwell-Ball said.
Insurance provided through super
funds is a genuine member benefit as the
Trustee is able to negotiate wholesale
rates for fund members. NGS Super
provides automatic cover for eligible
members for income protection (five year
payment period), death cover, terminal
illness cover and total and permanent
disability cover. Universal coverage
through superannuation has contributed
significantly to reducing Australia’s
under insurance problem. Thousands of
individuals and families have benefited
from the provision of insurance in times of
accident, illness and death.
NGS Super looks forward to working
with TAL to provide world-class insurance
to fund members and their loved ones.

(Important information: The information in this article is general information only and
does not take into account your objectives, financial situation or needs. Before making a
financial decision, please assess the appropriateness of the information to your individual
circumstances, read the Produce Disclosure Statement for any product you may be thinking
of acquiring and consider seeking personal advice. Past performance is not a reliable indicator
of future performance. Any opinions are those of the author and do not necessarily reflect the
view of NGS Super.)
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PD, Conferences and Meetings
16 May

		

29 May

		

30 May

		

31 May

		
		
		

6 June

		
		
		

7 June

		
		
		

14 June

		

20 June

		

Castle Hill RSL – Practical
Classroom Management
online – PIP How NSW
Accreditation Works
online – PIP Maintenance of
Accreditation
Ryde-Eastwood
Leagues Club, PIP
Maintenance of
Accreditation
IEU office Ultimo Interrupting and
Challenging
Homophobia
Nepean Rowing Club
- Interrupting and
Challenging
Homophobia
online – PIP Maintenance of
Accreditation
online – PIP How NSW
Accreditation Works

21 June

		
		

22 June

		

Dapto Leagues Club
– Refugee Experiences and
the Classroom
online – PIP Maintenance of
Accreditation

School holiday courses
6 July
IEU offices Ultimo -

		
		

7 July

		
		

Accreditation at the
Proficient Teacher level
IEU offices Ultimo –
Student Teacher Seminar
2017

online – PIP How NSW
Accreditation Works
25 July
online – PIP Maintenance of
		
Accreditation
9 August online – PIP How NSW
		
Accreditation Works
10 August online – PIP Maintenance of
		
Accreditation
24 July

		

Waiting lists are available for events that are fully booked

Reps training
5 June

Gosford Golf Club, Gosford

9 June

		

The Leeton Heritage Motor
Inn, Leeton

For IEU meeting dates see www.ieu.asn.au
Our locations

Sydney 485-501 Wattle Street, Ultimo NSW 2007 (02) 8202 8900
Parramatta Level 2, 18-20 Ross Street, Parramatta NSW 2150 (02) 8202 8900
Newcastle 8-14 Telford Street, Newcastle East NSW 2302 (02) 4926 9400
Lismore 4 Carrington Street, Lismore NSW 2480 (02) 6623 4700
ACT Unit 8, 40 Brisbane Avenue, Barton ACT 2600 (02) 6120 1500
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Created by teachers, for
teachers. We cover the lives of
over 300,000 teachers,
education staff and their
families. As the largest
industry-based health fund,
we exist for our members.

Compare, switch and save today
at teachershealth.com.au
or call 1300 764 288

Eligibility criteria and conditions
apply. Teachers Federation Health
Ltd ABN 86 097 030 414 trading
as Teachers Health. A Registered
Private Health Insurer.
THF-IEU/NSW-ACT-03/17

GROWING
YOUR WEALTH
STARTS WITH
KNOWING MORE+
Members have asked for
more straightforward and
engaging information
on personal finance and
investing.
So your new online Knowledge Centre is
designed to help you better understand
the subjects most important to you.
Contributors including ABC Finance
presenter, Alan Kohler, address subjects
such as how to make your super work
harder, investing in property or the
finance markets, better budgeting,
and retirement planning tips. You can
personalise the site to focus on the
issues top of mind for you right now.

Your fund.
Your wealth.
Your future.
Issued by NGS Super Pty Limited ABN 46 003 491 487 AFSL No 233 154 the trustee of NGS Super ABN 73 549 180 515

3177 (0417)

It’s free and exclusive for members, so go
to ngssuper.com.au/yourknowledge,
register and see how a little more
knowledge can help you make the right
choices as you grow your wealth.

