PP 100000871 ISSN No: 0728-4845

The newspaper of the Independent Education Union of Australia NSW/ACT Branch (vol 37 #1) February 2017

Report

Accreditation system is flawed p7

Feature

Giants captaincy kicks off p11

International
Labour bites p13

Catholic systemic schools:
IEU pursues pay and conditions claim
Members will recall the current enterprise agreement
(EA) for teachers and support staff in NSW and ACT
Catholic systemic schools expired at the end of 2016.
The NSW Government has agreed to a 2.5% pay rise
from January in 2017, 2018 and 2019 for teachers in public
schools and there is also an agreement in place in ACT
public schools. The Union’s claim for teachers in NSW
and the ACT reflects the increases in government schools
- 2.5% each year from January in NSW and 3% in two
instalments in the ACT. We are seeking a 2.5% increase
for support staff.
A key focus of our claim is also the protection and
improvement of working conditions, which are central to
the working lives of our members.
The Union will not settle our 2017 pay claim unless we
have substantial progress in working conditions.
Conditions claim endorsed by members
Members have endorsed a comprehensive conditions
and workload claim for teachers and support staff. The
original claim endorsed by the Union’s AGM in October
has been circulated to all schools and is available on the
Union’s website. The claim includes workload conditions
such as limits on meetings and maximum class sizes in
primary and secondary schools, and work intensification

issues such as unreasonable expectations that teachers
answer emails outside working hours, additional release
for teacher performance and development, stopping
ever increasing demands by employers that teachers
produce new data on their students and limiting excessive
programing requirements, among other matters.

“The Union will not
settle our 2017 pay
claim unless we have
substantial progress in
working conditions.”
Bargaining has been extensive
The Union commenced bargaining with the Catholic
Commission for Employment Relations (CCER) on behalf
of the dioceses on Thursday 24 November 2016. We
also met with the CCER and diocesan representatives
specifically on 14 December to discuss our support staff
claims. CCER has advised that the Union should discuss
the teacher workloads claim and work intensification
issues directly with dioceses.

The Union met with most dioceses in December and
throughout January. The NSW Teachers Federation has
reached agreement with the NSW government on a new
three year pay deal and some other improvements in
conditions. The IEU will be seeking to finalise agreements
with the CCER and dioceses early in Term 1 on both the
pay claims and the conditions claims.
It is now urgent that dioceses and the CCER respond to
the Union claims to ensure our members get fair pay rises
and achieve long overdue improvements in conditions.
Chapter support is essential
The IEU will be sending a detailed report to members
in all NSW and ACT Catholic systemic schools and asking
members to consider how they can best support the
Union’s claims. Please do not hesitate to call your IEU
organiser if you have any queries.

Carol Matthews
Assistant Secretary

Parramatta counsellors
prepare for industrial action
sought bargaining orders from the Fair Work
Commission (FWC). The matter was before
the FWC on 3 May 2016 and later that month
the CEDP issued representational rights
notices to counsellors.

Gloria Taylor
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Deputy Secretary
Counsellors employed by Catholic
Education in the Diocese of Parramatta
(CEDP) will start the year with protected
action ballots following a long dispute
over the making of an enterprise
agreement (EA).
The Union has vigorously sought an EA
since 2012 when a shock ‘realignment’ of
counsellor positions by the diocese resulted
in very significant reductions to their
salaries and conditions.
Early negotiations looked promising
with some key matters agreed in principle
between the employer and the Union.
Discussions dissipated during the 2014
Catholic systemic dispute.
EA negotiations for counsellors eventually
recommenced, but new proposals emerged
from the employer that would serve to
disadvantage counsellors. The Catholic
Commission for Employment Relations
(CCER) on behalf of the CEDP later cited
technical reasons, a new restructure of
the CEDP and “no appetite” for an EA as
reasons to cease bargaining. The Union
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Further contentious proposals include
scheduling compulsory professional
development during non term time;
arrangements regarding changes of work
location and potential requirements that
counsellors could be moved from primary to

New agreement wins for teachers and support staff
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11, 14, 15

“The Union calls on the
employer to resolve
outstanding issues as a
matter of urgency.”

Member response
Counsellors are dismayed and believe that
the employer has scant understanding of their
work and little respect for their contribution
to the system. They are appalled by the
worsening employer proposals, given the
concessions already made by counsellors and
the reasonable nature of the Union claim.
The Union anticipates a united response to a
campaign of industrial action.
This protracted campaign has heightened
counsellors’ awareness of the benefit of
achieving an EA to ensure ongoing pay
rises and to provide greater security and
protection of conditions.
The Union calls on the employer to resolve
outstanding issues as a matter of urgency.
Unless this occurs, the Union expects strong
results to protected action ballots initiating
an ongoing campaign involving a range of
industrial action strategies.

Catholic independent schools:

Member benefits
Member story

Employer proposals
Meetings are now occurring between
the Union and the CCER, but no progress
has been made due to highly unacceptable
employer proposals. A major sticking point is
the refusal of the CEDP to agree to any pay
rise in the EA, thereby leaving any decisions
for salary movement to the whim of the
executive director. A few years ago the
executive director withheld a salary increase
from counsellors and other CEDP staff
when teachers and other school employees
received 2.5%. Wage settlement is a major
part of EA negotiations and the standard
2.5% claim should be straightforward.

secondary education or vice versa without
their agreement.
The employer has also foreshadowed
their interest in employing new counsellors
on inferior conditions that would include
longer hours of work, reduced leave and the
application of ‘stand down’ and averaging of
salaries. The Union is opposed to this model
that would whittle down the salaries and
conditions of counsellors and create a divisive
two tiered system of counsellor employment.

Liam Griffiths

Assistant Secretary
New multi enterprise agreements will
bring favourable outcomes for teachers and
support staff in 35 Catholic independent
schools.
Salary models
These separate agreements for teachers
fall into one of three categories depending
on the salary model being adopted:
Models A, B or C. Similarly, support and
operational staff agreements fall into
either Model A, B or C, although the salary
outcomes are identical in all categories for
support staff.
Schools which follow the AIS (Australian
Independent Schools) Standards (three
Band) Model known as Model A will have
a four year agreement: 2017 to 2020 with
salary increases of 2.3% in February 2017;
2.5% in 2018; 2.5% in 2019 and 2.5% in 2020.
IEU considers this a reasonable outcome
in current low inflationary economic
conditions. Support staff in Model A
schools will also receive increases of a
minimum 2.5% in each year of this four
year period along with higher increases for
some classifications of employees, notably
maintenance and outdoor staff and nurses.
Although it has a stand alone enterprise
agreement, Santa Sabina College has also
adopted the Model A structure and salary
outcome for its staff.
About 10 schools now known as Model
C have been traditionally aligned with
outcomes in the government and Catholic
systemic sectors and have adopted a three

year agreement with salary increases of
2.5% from 1 January 2017, 2018 and 2019.
There is a further important change to the
salary structure which establishes a modified
Standards model similar to that adopted
in government or systemic schools which
recognises levels of teacher accreditation for
Graduate, Proficient (five steps) and Highly
Accomplished Teacher (HAT).
Transitional arrangements will apply in
2017 for existing teachers to transfer to the
new scale. Annual percentage increases
also apply to coordinator and assistant
principal rates and to casual rates. Support
staff will receive increases of at least 2.5%
per annum over the three year agreement.
The Model B Agreement similarly
introduces a revised Standards structure and
will apply to schools which have traditionally
set salary rates at levels between the two
described above, including the EREA/
Christian Brothers schools and other
schools which have retained an ST1 salary
classification for many years.
IEU successfully negotiated improved
salary rates at the new Graduate level
and ensured more favourable outcomes
for current teachers with Senior Teacher
1 (ST1) classification and for those who
would have had access to ST1 in future
years. The minimum top rate in Model B
schools from February 2017 is $101,848
per annum with some schools including St
Augustine’s College Brookvale, Chevalier
College Bowral, Rosebank College Five
Dock and St Mary’s Star of the Sea
Wollongong maintaining a higher rate for
current ST1s. Higher Step 13 rates apply to
St Patrick’s College Campbelltown and
St Augustine’s Brookvale.
In all Model B schools the annual
percentage increases are 2.3% in 2017,
2.5% in 2018 and 2.5% in 2019. The three
year agreement for support staff provides

for a 2.5% increase in salary and allowance
rates per annum during the life of the
agreement.
Personal/carer’s leave
The Union had anticipated that Catholic
employers would seek to include the
same changes for sick and personal/
carer’s leave for teachers which have been
introduced as a package of measures in
Catholic systemic schools and many AIS
independent schools in recent times.
However, in this round they have not
sought to change the existing arrangements
for teachers covered by these agreements.
The Union successfully sought a small
change around evidence of illness
requirements changing from after the first
two days of absence to following the first
three days of absence in a year. Registered
health practitioners are now able to provide
evidence as well as doctors. Support staff
will also be able to provide evidence of illness
from registered health practitioners.
Other issues
The Union successfully sought changed
wording to enhance the provision of
support and mentoring for Graduate
teachers in gaining accreditation at
Proficient status and to create more
certainty around timeframes while
undertaking this process. Individual school
chapters assisted by Reps and organisers
will continue to pursue relevant issues such
as establishing email and communications
protocols, teacher performance and
development structures and models,
professional development requirements
and the like over the coming years.
The IEU would like to thank all its
members who are working in Catholic
independent schools for their support in
achieving these new MEAs.

Ambitious agenda for year ahead
John Quessy
Secretary

“As always
the Union
is looking
to better
service its
members
and to grow
its density.”

The Union agenda for the year ahead is
as ambitious as it is comprehensive. Our
most immediate undertaking is to secure
an enterprise agreement for teachers and
support staff in the 11 Catholic dioceses
across NSW and the ACT. Bargaining
towards this commenced late in 2016.
There is still a significant way to go before
we can reach a position which we are
prepared to recommend to members.
Pivotal to concluding any settlement
with Catholic employers will be achieving
significant agreement to improvements to
working conditions regulated through the
enterprise agreement itself, and through
the various work practices documents which
certify arrangements at diocesan level.
These advances are key elements of the IEU
claim endorsed by Union Council and by
chapters throughout NSW and the ACT.
Teachers in the public sector have returned
to work this year already in receipt of a 2.5%
salary increase and we will be seeking a
timely, successful conclusion to negotiations
to deliver similar increases to our members.
NSW will commence the school year
with new ministers for education and early
childhood education. The ACT appointed

a new education minister midway through
Term 4. These are significant developments,
particularly for teachers in NSW, as the
previous minister had made massive
alterations to the regulatory arrangements
by abolishing BOSTES and replacing it with
the NSW Education Standards Authority
(NESA) on 1 January.
The new authority is far less representative
of teachers and their issues, much less
democratic and has little legislative
requirement to consult with stakeholders.
The recent legislation provides that
all significant positions are ministerial
appointments and the outgoing minister
had not completed those appointments.
That task now falls to a minister with no
experience in the portfolio and no knowledge
of or relationship with key stakeholders such
as the IEU.
Since the end of Term 4 officers of
the BOSTES (now NESA) have taken
advantage of the absence of a Quality
Teaching Council (abolished by current
legislation and replaced with an as yet not
appointed Quality Teaching Committee)
to substantially rewrite policy and remove
practicing teachers even further from any
governance of their profession. The approval
of PD providers, formally the responsibility
of the QTC, has been vested by the authority
to itself.
The Union will, as a matter of urgency,
be seeking a meeting with the new CEO of
NESA to raise a number of serious concerns
and to pursue answers to outstanding

Minimum literacy and numeracy
standards: making change work
Mark Northam
Assistant Secretary

The implementation of the minimum
literacy and numeracy standard for
the award of the HSC from 2020 has
significant implications for schools.
The impact will stem from staffing
formulas (in Catholic systemic schools)
that do not provide for one on one tuition
or tutorials as is suggested in the support
material to date.
Extending from the staffing is the
complexities of timetabling, rooming
and the skewing of the curriculum should
additional resources not be provided.
The change is also predicated on an
additional testing regime not growing
from existing curriculum but running
parallel to it with differing expectations.
The Union’s preferred position is that
the current list of exemptions should
be extended. Currently, students
who undertake the HSC Life Skills
Mathematics course or a full Life Skills
program are exempt.
The Union will be contributing further
to the debate with a view that existing
courses can and should provide an
exemption. If syllabus modification is
required to embrace the change then this
way forward must be explored.

Students can meet the standards via a
number of routes:
• by achieving a Band 8 or above in Year 9
NAPLAN, or
• achieving a pass in the online reading,
writing and numeracy tests in Years 10,
11 or 12.
Students who don’t meet the threshold
will receive the Record of School
Achievement. Interestingly, students have
five years post HSC to meet the standard.
A brief reflection on this path throws up a
multiplicity of complexities.
The tests will run for 45 minutes and
include 40 questions; the writing test will,
take up to 45 minutes. Four test ‘windows’
(from 2018) will be available – each for
three to four weeks. A student could sit the
test twice a year in Years 10, 11, 12.
While consultation between
stakeholders and NESA will continue
in 2017, the Union believes all interests
would be better served if the program was
delayed for 12 months to ensure resources
matched what is being sought.
The IEU will be seeking for its members in
Catholic systemic schools a clause providing
for specific consultation regarding this
government proposal and discussions to
ensure support mechanisms exist.
A frequently asked question and answer
update from NESA (formerly BOSTES)
should be available to your school now.

questions. We will be meeting with the ACT
education minister in the first week of Term 1
to address a number of issues on behalf of
our ACT members. Chief among these is the
delayed review of the ACT Teacher Quality
Institute Act.
These are matters relating to the
registration and accreditation of teachers
and to the ownership of the teaching
profession. They come at a time when
around 50% of the teaching force (the
pre 2004 component) is on the cusp of
becoming accredited from 1 January 2018.
A key component of our PD program this
year is to ensure these members are all
accredited seamlessly and to provide advice
and information regarding the accreditation
process and requirements to maintain
accreditation.
The Union will provide our early childhood
members who were accredited en masse
mid last year with even greater access to
registered PD to ensure easy opportunities
for them to comply with maintenance
requirements.
There remain a number of workplaces
not yet covered by enterprise agreements
or where those agreements have expired or
are near to expiry. This too forms part of our
agenda for the year. As always the Union is
looking to better service its members and
to grow its density, particularly in schools
and in early childhood centres. There can be
no doubt that the better deals are achieved
where there is strength in numbers.

WWCC
reminder
IEU members already in paid or volunteer child related employment
and who have not undergone the current Working With Children Check
(WWCC) are reminded that you will be required to obtain a current WWCC
clearance as part of the following industry sector phase in schedule:
• secondary school employees between the 1 April 2016 to 31 March
2017, and
• primary school/early education/child care employees between 1 April
2017 to 31 March 2018.
The Office of the Children’s Guardian advises that it can take up to
four weeks for a WWCC clearance application to be processed and much
longer if a WWCC risk assessment is required.
The IEU will continue to offer advice and represent members who
are required to undergo a WWCC risk assessment if a relevant record is
identified during the processing of their WWCC clearance application, or
who are notified by the Office of the Children’s Guardian of a decision to
not grant them a WWCC clearance.
Members are also reminded that you need not wait to receive your
WWWC clearance number to engage in child related employment.
Under the Child Protection (Working with Children Act) 2012 you are
able to engage in child related employment if you have submitted a
current application for a WWCC clearance and have received a current
WWCC application (APP) number. Your employer can verify your WWCC
clearance status online using your current WWCC application number.
We encourage members with any issues concerning the WWCC to
immediately seek advice by contacting their IEU organiser or Russell
Schokman, IEU Policy Advisor on 8202 8900 or the toll free number (for
country members) 1800 467 943.
Russell Schokman Policy Advisor
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New authority
watching over you
The NSW Education Standards
Authority (NESA) commenced 1
January 2017, taking over where
BOSTES left off.
On 19 December 2016, BOSTES
Bulletin 49/16 indicated that the
minister for education had approved
changes to the manuals (Registered
and Accredited Individual and
Registration Systems and Member
Non-Government Schools).
The changes relate to:
• replacing the good character
requirement with a fit and proper
person
• a new financial viability requirement
• a greater focus on the quality of
teaching and student learning, and
• a risk based approach.
The manuals which underpin the
work of schools are amended on a
transitional basis to cover the period
from 1 January 2017 until NESA
meets in 2017 to either confirm the
amendments or changes are sought.
Members undergoing NESA
inspection in 2017 should refer closely
to Bulletin 49 as the proformas to be
utilised are available for perusal. IEU
members often report that a NESA

inspection is magnified (unnecessarily)
to incorporate matters not sought by
the Authority.
Importantly the NESA inspectors
will be checking the support systems
in place for beginning teachers seeking
Proficient status.
These systems must be policy based
and verifiable. A Standards based
agreement places dual expectations
on both the employer and the teacher
engaging in NESA processes.
A new role, prime authorised
delegate, is the term applied to that
person delegated to make decisions
regarding the accreditation of teachers.
IEU argued forcefully in 2016 when
the TAA policy was under review that
it was entirely inappropriate for an
individual TAA to be able to suspend or
revoke a teacher’s accreditation.
This position is reflected in the
revised TAA arrangements and will
improve outcomes for members
considerably.
IEU has a position on the board of
NESA and will continue to represent
the work of teachers.
Mark Northam Assistant Secretary

Don’t let data stop students
with disabilities from counting

A recent Sydney Morning Herald story reported that inconsistencies
with data collection could delay much needed funding reaching
students with a disability.
The Nationally Consistent Collection of Data on School Students with
Disability (NCCD) is proving to be the exact opposite of its title, with
inconsistent figures coming from different states.
Federal Education Minister Simon Birmingham said the data “failed the
basic credibility test” and has foreshadowed more delays in implementing
new disability loading in schools beyond 2018.
IEU has been lobbying the Federal Government for more support for
students with disabilities for a long time, and would not support further delays.
IEU submissions have argued that while there may be some concerns
about the NCCD figures, there are massive unmet needs which require
urgent injections of additional funding for students with disabilities, as
agreed by Gonski and other research, as well as our members' own
practical experiences.
IEU is making a submission to the NSW Legislative Council inquiry
into students with a disability and would welcome input from members
with examples of where lack of financial support has led to problems and
disadvantage for students with disabilities.
“Many IEU members have raised concerns about technical frustrations
and excessive workload associated with the NCCD process, as well as the
ongoing inadequacy of funding for the students who have been identified.”
Contact Pam Smith pam@ieu.asn.au for more details.

Moving
from
interstate?
Just moved from interstate? Your
accreditation from across the border
might be recognised in NSW or ACT.
If you’re in NSW, get in contact with
NSW Education Standards Authority
(NESA), formerly BOSTES, to ask about
mutual recognition. If you had full
registration in another state of Australia
and haven’t let it expire, NESA should
recognise it if you apply with 60 days of
first teaching in NSW. See http://www.
nswteachers.nsw.edu.au/future-returningteachers/get-interstate-registrationrecognised/
If you’re in ACT, contact the Teacher
Quality Institute (TQI) to find out if your
experience in either Australia or New
Zealand will count for full registration.
http://www.tqi.act.edu.au/teach-in-theact/Professional-Registration/teacherregistered-in-australia-or-new-zealand
Amy Cotton Professional Officer
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More
troubling
news for
Malek Fahd
This year started with more troubling news
for the staff, students and community of Malek
Fahd Islamic School.
On 5 January employees received notice
from the school board advising them that the
Administrative Appeals Tribunal (AAT) had
advised the school on 23 December 2016 that
the school’s appeal against the Commonwealth
Government’s decision to remove public funding
had failed. This decision puts the school’s viability
under threat as federal funding accounts for
about two thirds of the school’s income.
The AAT supported the Department’s finding
that the school has been and is operating for
profit and, as a result, is ineligible to receive
financial assistance from the Commonwealth.
The 22 page decision noted evidence that
suggests Malek Fahd “is a good school which
provides quality education” and acknowledged
the loyalty, passion and commitment of the staff.
The issue was and remains the financial
relationship between the school and the
Australian Federation of Islamic Councils Inc
(AFIC) and perhaps most critically the lease
arrangements for the Greenacre campus.
IEU attended a meeting open to all staff on 10
January. MFIS Board member Dr John Bennett
addressed the meeting and responded to
question from the floor. Dr Bennett confirmed
that the school would lodge an appeal to the
Federal Court. The Board was also meeting with
AFIC with a view to resolving the Department’s
concerns.

Dr Bennett anticipated that the school would
be able to operate for one term in the event that
federal funding is not restored. He confirmed
that the school had accounted for and had
reserves to pay staff their accrued long service
leave (LSL) entitlements of $2.4 million should
the school be forced to cease operations. IEU
will support its 50 members in ensuring that their
entitlements (LSL, annual leave and redundancy)
are recovered in the event that the school goes
into liquidation.
One member raised the question about
existing teachers gaining Proficiency with the
NSW Education Standards Authority (NESA),
formerly BOSTES.
IEU contacted NESA and we were assured
that existing teachers employed at Malek Fahd
have no reason to be concerned about gaining
Proficiency whether or not they have alternative
employment in the event that the school closes.
As the Authority’s website is updated there
will be an ‘opt in’ function for teachers who are
presently not teaching but who have taught within
the preceding five years. As long as members have
not had a break from teaching of more than five
years they will be able to achieve proficiency.
The Union will support any individual member
who has issues with respect to their accreditation
with NESA. IEU continues to assist teachers in
gaining accreditation at both Proficient level
(Band 2) and Experienced Teacher level (Band 3).
David Towson Organiser

HSC markers award
negotiations underway
The HSC markers award expired
31 December 2016. This state award
determines the salaries and conditions of all
HSC markers.
BOSTES (now NESA) wrote to the IEU on 16
December 2016 with a salary offer of 2.5% per
year for the next three years. This is consistent
with the NSW state wage fixing policy.
Increases above this (2.5%) can only be paid
through the achievement of employee related
savings to fully offset those increased costs.
Other than some minor technical changes
(related to the no extra claims clause) NESA
has not indicated that they wish to make any
variations to the award.

The IEU along with NSW Teachers
Federation and the NTEU were due to meet
with with NESA on the 2 February to discuss
the offer.
The IEU would like to thank markers who
were elected as Reps during the 2016 marking
period.
Reps play a vital role in ensuring that the IEU
members are supported and given appropriate
advice during the marking period.
The Union would like to thank markers
who contacted us with feedback from 2016
marking. This will be taken into consideration
when we meet to negotiate with NESA.

New resource for
English teachers
A brief look at the 2016 NAPLAN Writing Marking Guide
(ACARA) shows us that that high achieving students use
concepts of English that go well beyond the basics of
literacy.
From the additional information in the Guide it is clear that
students are expected to be able to show some awareness
and use of:
• genre, its purpose and form
• narrative, its structure and the role and type of narrator
• characterisation as flat or rounded
• point of view, in narrative stance, and
• figurative language, the use of connotation, visual and
aural imagery.
Yet, as the substantial support for the teaching of
literacy that is readily available comes from government,
educational sectors and publishing sources, the literary and
textual aspects of the discipline of English may not be given
their due attention.
This issue is of particular interest for primary teachers. The
introduction of the NSW K-10 English syllabus several years
ago has brought with it an increased profile for literature in
the primary school.
Teachers of primary English, expert in the literacy
components of the curriculum, have asked for support in
teaching the English elements of the syllabus. This shows
their awareness of their subject and how it has been
traditionally taught in K-6.
These concerns have been addressed by the English
Teachers’ Association. In a joint project with the Department
of Education, we have mapped the textual concepts stated
and implied in the English syllabus in a new resource. In this
work, we have identified and explained 16 concepts and
the six processes through which they are learned; we have
described them at each stage of learning from K-10 and have
provided links for each of these to the syllabus content.
This resource, the English Textual Concepts, is now
available to all teachers at http://englishtextualconcepts.nsw.
edu.au/.
The concepts identified are: argument, authority,
character, code and convention, connotation, imagery
and symbol, context, genre, intertextuality, literary value,
narrative perspective, point of view, representation, style
and theme.
The processes through which they are learned are:
understanding, engaging personally, connecting, engaging
critically, experimenting and reflecting.
While concepts such as argument and narrative are
obviously connected to NAPLAN writing, it is the interaction
of all the concepts that adds to the depth and complexity of
thinking at the same time as supporting the skills necessary
for effective writing.
Professional learning in the English Textual Concepts has
created closer curriculum connections between primary and
secondary schools, so facilitating a learning continuum for
students. Listen to teachers of Years 6 and 7 commenting
about their experience with the concepts in these
transitional stages. http://englishtextualconcepts.nsw.edu.
au/content/what-is-it
Educational systems in NSW and states across Australia
have acknowledged the strength of the resource and have
requested professional development to explain how it may
be used in classrooms. The ETA will be running face to face
professional learning and webinar series for secondary and
primary teachers in 2017. More details of events may be
found at www.englishteacher.com.au/events.
Eva Gold Executive Officer, English Teachers’
Association NSW
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Senior Teacher 1 Classification in independent schools

Are you eligible for a $4000 pay rise?
Late last year teachers working in Association of
Independent Schools (AIS) schools voted to adopt new multi
enterprise agreements with improved salary rates for either a
three or four year period commencing in February 2017.
A large number of these schools (almost 100) voted to accept
a ‘Hybrid Model’ salary proposal which will see the Senior
Teacher 1 (ST1) classification from 2018 be transformed within a
3 Band salary structure, similar to the Standards Model structure
which has been in place for years in many other AIS schools and
a range of Catholic independent schools.
Within the Hybrid Model proposal transitional provisions for ST1
classification will apply from 1 February 2017 until 1 January 2018.
A teacher classified as Step 12 or Step 13 may apply for ST1 and
be classified at Band 3 level up until January 2018. This means you
will complete the ST1 process under current eligibility criteria for
assessment as a skilled and competent classroom teacher, rather
than undertake the ISTAA process for accreditation at Band 3.
The latter process will not apply in Hybrid Model schools within
this 12 month period.
The following important timeframes need to be carefully
noted:
• a teacher classified as ST1 as at 31 December 2016 will be
classified and paid at Band 3 from the first full pay period on
or after the date of application
• a teacher classified as Step 13 as at 31 December 2016 will be
eligible to apply for classification as ST1 up to the end of
30 April 2017, and
• a teacher classified as Step 12 as at 31 December 2016 will be
eligible to apply for classification as ST1 up to the end of Term
4 2017.
Teachers who are eligible to apply for ST1 will need to make a
formal application to meet the criteria which are set within Clause
6.2 for Hybrid and Clause 6.6 for Incremental Model schools.
These criteria are reproduced below for your information. For
a small number of schools under the Incremental Model MEA,
otherwise known as the Steps Model, the provisions for ST1
have not changed. In other words, the eligibility criteria and
established timeframes for application are unchanged from
previous years.
A teacher will be assessed by the school as a highly skilled and
competent teacher in accordance with the following criteria:
Tertiary study – courses of study undertaken at an approved
tertiary institution; or
Inservice – approved by the principal of the school, which
is conducted by a government body, the school, a school
organisation, a professional association or other relevant
body; and

Professional involvement – participation in a wide range of
professional activities at classroom, school or community
levels as follows:
Work relating to classroom activities – involvement
in curriculum and resource development and planning;
involvement in reflective and adaptive classroom
practice; including knowledge and preparation of syllabus
content; relevance of methodology used.
Promotion of learning in the classroom – assessed by
the principal and/or the principal’s nominee as able to
create a learning environment that engages students
in their learning by the use of a variety of teaching
strategies and management of the classroom to promote
learning.As part of the assessment the principal and/or
the principal’s nominee may make direct observation of
the classroom practice for up to two lessons which will
include assessing the class rapport, tone, discipline
and motivation.
Involvement beyond the classroom – sharing and
learning knowledge and skills with and from peers;
involvement in cooperative planning.
As a member of the whole school – effective
involvement as a team member; effective contribution to
the life of the school.
A teacher should be assessed as highly skilled and
competent on the basis of the teacher’s professional
involvement and shall have participated in a satisfactory
level of inservice or tertiary study.
IEU has produced a comprehensive, practical guide to assist
you in completing your ST1 application. On request, your
IEU rep or organiser can make this available to you by email.
Successful applicants for ST1 will benefit from a substantial
salary increase of around $4000 per annum above the Step 13
rate . . . so what are you waiting for?
Need further advice and support with your ST1 application?
Contact your IEU organiser on 8202 8900 0r 1800 467 943
(toll free) or by email accreditation@ieu.asn.au
Liam Griffiths Assistant Secretary
Elizabeth Finlay Professional Officer

Frequently
asked questions
Who can apply?
In Hybrid Model schools, teachers
who are already on step 13 in 2016
must complete the process by
30 April 2017.
Teachers who have reached Step
12 by 31 December 2016 have until
the end of Term 4 2017 to complete
the process.
How much money will I receive?
From 1 February 2017 the ST1 salary
rate is $103, 326.
Are there any extra duties required
with this classification?
No, ST1 classification recognises
your classroom teaching practice. It
does not require you to undertake
additional duties.
When will I receive my salary
increase?
You will be paid at ST1 rate from the
first pay after the date you applied not
from the date when yur application
has been approved.
How long should the school take to
approve my application?
Applications for ST1 should be
processed promptly. If the school has
not responded within 30 days contact
the IEU.
What happens if the school rejects
my application?
Applications must be assessed
against the established criteria as
set out in Clause 6 of the Agreement
with no additional criteria allowed.
If the application is rejected and you
have meet the criteria contact the IEU
immediately.

IEU supports
Murdoch University
teachers
IEU officers pledge their support for NTEU members after Western Australian based
Murdoch University (with assistance from the employer association AHERI) sought to
have their staff enterprise agreement terminated mid bargaining.
6
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Union proves
accreditation
should be
granted
“NSW’s accreditation system
is flawed as long as employers
have power over the accreditation
of individuals.”
In late 2016, a flood of NSW accreditation cases
arrived at the Union. A theme was constant – Teacher
Accreditation Authorities (TAAs) weren’t taking their
responsibilities seriously.
NSW’s accreditation system is flawed as long as
employers have power over the accreditation of
individuals. In 2015, the IEU worked hard to ensure the
creation of the NSW Education Standards Authority’s
(NESA) TAA guidelines, the first document which outlined
how a TAA should behave with regards to accreditation.
The hope was that some consistency of application of
the Standards as well as monitoring of poor behaviour of
some TAAs would be achieved. The whole accreditation
system couldn’t be changed to remove employers as
TAAs, but at least now there were rules.
Not all TAAs behave poorly. Many will use accreditation
in the way it is intended – to induct and mentor an early
career teacher to full proficiency of their profession. The
process was designed to assist our newest practitioners
into a hard profession – it was not meant to make being a
beginning teacher even harder. NESA does not want the
process misused for punitive measures.
The stories below are anonymous to protect the Union
members. These are just two examples from 2016 to help
members understand how misapplication of accreditation
can occur.
Case 1
In May 2016 one school divested its TAA status
and engaged the AIS to be its TAA at Proficient. Just
before this happened, an IEU member handed in their
accreditation at Proficient evidence and annotations, the
report was written and signed off by the school as TAA
and never sent to NESA. The teacher remained unaware
that the school had engaged the AIS until after submitting
the accreditation portfolio. The AIS asked that the teacher
complete the accreditation process again, from scratch,

but did not hurry to start the process in the same school
year. It did not consider the already completed and signed
accreditation report, evidence and annotations.
What was at stake? The teacher might have been
forced to complete accreditation for the second time
for no known benefit to the teacher or school. Also, the
teacher’s pay progression the following year would have
been jeopardised as the AIS did not have the resources
to commence accreditation in 2016 for the individual,
despite having been TAA for the entirety of Semester 2.
IEU approached NESA and asked for clarity regarding
whether a new TAA can disregard already completed
accreditation reports. After pursuing this issue at the
highest levels of NESA, the Union won agreement that the
teacher should have been accredited at Proficient and the
AIS signed the document.
Case 2
An independent school acting as its own TAA had
created an overly prescriptive accreditation policy.
The policy asked for multiple observations by various
executive of the school, which the IEU member sought
to arrange. The observations were not occurring. The
teacher had several successful observations by colleagues
as part of her evidence already.
In addition, verbal rules were added to the accreditation
policy, which deliberately mislead teachers at the school.
These included insinuating that NESA had approved
their policy (it hadn’t), that accreditation could only be
completed in the third year of full time employment at
the school (incorrect – accreditation is Standards based,
not time based), that observations could only occur in
the third year (poor form to only observe a beginning
teacher three years into their practice!) and that a teacher
had to indicate in the first four weeks of Term 1 that they
intended to undertake accreditation, or else they couldn’t
commence that year at all.

What was at stake? No teacher who hadn’t been at
the school for three years could complete accreditation.
This meant that the school was churning and burning
young teachers – stringing them along until their third
year of teaching, and then letting their contract end in
order to find other beginning teachers. It also meant
that casual teachers would never achieve accreditation
at the school. In addition, progression on the pay scale
was being denied due to overly restrictive school policy
misapplication, which affects not only take home pay,
but the accumulation of superannuation. It had also led
to a culture of fear about accreditation, and a type of
indentured servitude where teachers had to stay for
three years before being given the ‘freedom’ of their
Proficient accreditation.
IEU attempted to negotiate with the TAA, who
indicated that they only wanted to hear from NESA. IEU
went to the top of NESA and asked that they educate the
TAA as to accreditation policy in NSW. After a few tense
weeks of negotiation, the TAA agreed to observe the
teacher immediately and sign their accreditation report.
The point
The IEU is well versed in accreditation. The Union will
not tolerate induction and mentoring experiences being
subsumed into a punitive, restrictive processes that deny
beginning teachers progression on the pay scale or scares
them out of teaching by overburdening them.
If you are experiencing an accreditation process that
goes beyond NESA requirements, the IEU wants to know.
Talk to your rep and organiser about the alignment of
your school’s accreditation policy/processes to NESA.
If you want to check facts or requirements, email
accreditation@ieu.asn.au.
Amy Cotton Professional Officer
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David Leyonhjelm and Pauline Hanson
couldn’t be more wrong about childcare

This story originally appeared in the Sydney Morning Herald on 13 January 2017
Ignorance. It's a funny thing. By definition, it's a
lack of knowledge or information. Senator David
Leyonhjelm owes his election as a senator to it.
His latest comments on childcare educators betray a
lack of information and knowledge about childcare and
the importance of the work educators do.
Leyonhjelm blames childcare fee increases on the need
for childcare educators to have a minimum Certificate III
qualification «to continue the job they were doing – you
know, wiping noses and stopping the kids from killing
each other». (That sound you hear? 150,000 childcare
educators across Australia groaning loudly.)
Ignorance. It’s a funny thing. By definition, it’s a lack
of knowledge or information. Senator David Leyonhjelm
owes his election as a senator to it.
And of course, never being one to let ignorance stop
her, Senator Pauline Hanson jumped to Leyonhjelm’s
defence saying that she had mothered four children
without having a qualification so why would a childcare
educator need one?
There are 1.2 million children being cared for in
childcare services in Australia. They come from 843,000
families and spend an average of 28 hours in childcare
a week. And it is these 28 hours that explain why the
qualifications of those caring and educating them
matter and why Leyonhjelm and Hanson’s ignorance
really does matter.
By the time a baby is around nine months old their
brains are at their peak of being receptive to language.

One of the basic things we know about how young
children’s brains develop is that they need interaction
with a loving caregiver or caregivers. They need adults
to do what is called serve and return interactions.
Essentially that is a fancy way of saying that when a baby
or child cries or makes noises an adult needs to respond.
They need to look at the child, and speak back. When a
baby tries out a new skill they need an adult to check it
out with, to ask ‘is this OK?’. This is what builds neural
connections in their brains. These interactions build
the very basic building blocks of the brains these baby
humans will use throughout their lives.
In a perfect world families would be able to provide
those serve and return interactions – they tend to do it
instinctively. But our world isn’t perfect and because it
has mortgages and bills sometimes it makes more sense
for families to go to work and leave their children in the
care of other adults – childcare educators.
But you know what? Twenty eight hours a week is a
long time in the life of a baby! So we need to make sure
that those million babies and children have people who
have been trained about the importance of serve and
return – of how to interact with those little human beings
to ensure the best brain architecture gets built.
The number of times all governments in Australia
have agreed to jointly do anything is miniscule, but so
compelling was the strength of this research that they all
unequivocally agreed to bring in minimum qualification
requirements. And why wouldn’t they? Given that

childcare educators get paid diddly squat anyway,
making them acquire a Certificate III is hardly going to
break the bank.
And this is why in 2009 every state and territory
government agreed to bring in the National Quality
Framework for Education and Care Services. This
framework demands that every educator has a minimum
of a Certificate III qualification in childcare. Decades of
research proved that one of the main determinants of the
quality of childcare is the qualifications of the educators
delivering it. The higher the qualifications of educators,
the better the quality.
I wonder if the senators are aware that the award
payment for a Certificate III qualified educator is the
huge sum of between $18 and $22 an hour? Increases
in childcare costs over the past decade can hardly be
blamed on fat cat childcare educators can they?
I suppose we shouldn’t really be surprised that lack
of knowledge and information have impeded Senator
Leyonhjelm and Senator Hanson’s understanding of the
importance of childcare, qualifications and the paucity of
educator’s wages. It seems to be a bit of a trademark for
both of them.
Maybe nobody did serve and return with them enough
when their neural connections were meant to
be forming?
Lisa Bryant Early Childhood Consultant

Complexity of Starting Strong is staggering
Shadow Minister for Early Childhood
Education Kate Washington generously
gave of her time before Christmas,
spending two hours with the IEU
Early Childhood Council at the Union’s
Sydney office.
Ms Washington heard feedback from
teachers and directors in rural and urban
settings on what the State Government’s
new funding model Starting Strong,
announced in October, means to them.
The message was by no means black
and white, but Ms Washington said her
overall take on the funding model was its
unnecessary complexity.
8
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She noted that the timing of the
announcement was “awkward” as most
centres had already set their fees and
enrolments for 2017, but the complexity
and conditions relating to the funding
were “staggering”.
“It’s clear that the government’s one size
fits all approach is all stick and no carrot.
Regrettably, NSW is tying itself up in
unnecessary complexity and losing focus
on the end goal.
“Other feedback I hear loud and clear is
the undervaluing of teachers and workers
in the sector. Quite simple, pay inequality
is something that must be addressed.”

PRESENT TENSE Window into the world
Kendall Warren
Organiser
Welcome back to another year of Present Tense,
your window into the world of ELICOS and the post
secondary education sector. This industry is quite
varied, taking in English schools, business colleges, and
vocational centres (VET), each with their own particular
issues to confront.
The IEU has been involved in the industry since helping
to create the first industrial award regulating working
conditions for ELICOS colleges in the 1990s, and your Union
continues to be a key player in improving standards across
the sector. IEU membership in the area has been steadily
improving over recent years, but there is always room for
more. Please encourage your colleagues to join their Union,
the IEU.
New AMEP contracts
Over the summer, the Union has become aware of some
significant changes that appear to be in prospect for the
new round of AMEP (Adult Migrant English Program)
contracts offered by the Federal Government.
Of great concern to members, and their Union, is a
possible diminution of teaching qualifications required. The

new programs (which will start in July) will apparently have
two streams, a ‘work’ stream, and a ‘social’ stream. It has
been suggested by members that the social stream may
require fewer teaching qualifications, while the work stream
may require “industry experience” to teach.
A leading professional organisation in the sector, the
Australian Council of TESOL Associations (ACTA) is greatly
concerned about the proposal to institute conversation
classes, seemingly to be run by teachers with lesser
qualifications than is currently the case. ACTA has grave
concerns that this new stream will lead to inferior outcomes
for students, about a third of whom are refugees.
If these fears are realised, it may be that the program
may be downgrading the value of qualified teachers.
Some members teaching on the current program have
commented that teachers’ “current skills will be completely
ignored and devalued”, that the government is “trying to
de professionalise the industry”, and that “our careers are
being devalued”.
The IEU shares these concerns, and IEUA Secretary, Chris
Watt, has reiterated the Union’s general position, which is
that educational courses should have guaranteed funding
so as to ensure secure employment; that funding should be
transparent, so that it is clear that the money is being spent
for educational purposes; and that educational courses be
taught by duly qualified practitioners.
The IEU sought comment from Navitas English, one of
the largest providers in the sector, and their view is that
these concerns are overblown. They acknowledged that the
CSWE (Certificate of Spoken & Written English) is no longer

compulsory for teachers, but noted that all the courses still
require an accredited curriculum. The IEU will be meeting
more formally with Navitas in the near future, and will give
feedback to members accordingly. There will be a further
update in the next edition.
The contracts are due to be awarded in the next few
months, and the proof will in the end be in the pudding.
Agreements
2016 was a busy year for agreement making, and many
of these are now with the Fair Work Commission awaiting
approval. Over Christmas, the agreement for WSU The
College was approved. The new agreement provides for
salary increases of 2.5% per annum, and a further 0.5%
per annum increase in superannuation, along with several
other improvements. Agreements for Mission Australia and
Universal English College should also be approved in the
near future.
Your Union is currently negotiating agreements with
Navitas English Services (NES), Navitas English ACT, and
Embassy English and is pursuing negotiations with Sydney
English Language Centre (SELC) and Australian Pacific
College (APC).
The Fair Work Act contains provisions for ‘good faith
bargaining’, under which an employer can be compelled
to commence bargaining where it can be demonstrated
that the employees (or group of employees, such as
teachers) wish for that to happen. To find out more about
how that can work at your centre, contact the IEU on
kendall@ieu.asn.au.

Industrial action on the cards at Navitas ACT

Following an unproductive meeting
between teachers, support staff, the
Union and management of Navitas ACT
in late December, industrial action could
be imminent.
Negotiations between the IEU and
Navitas ACT have continued for a year but
have now reached a stalemate.
Navitas took over the federally funded
program provided to migrant and refugee
services in the ACT at the start of 2015.
Previously the services had been
provided by TAFE and staff were employed
by the public service.
IEU teachers rep Jakki Cashman
(pictured above) said the transition was “a
shocking blow’ to many.
The change meant a drop in pay and a
loss of sick leave and other conditions.
Classes are provided in the same
building, so Jakki and her colleagues

now endure working next door to TAFE
“Navitas provides this federal program
teachers who are receiving much better
in more than one state yet there is no
pay and conditions but providing virtually
consistency in remuneration or conditions for
the same service.
teachers. Federal employees
“A top level
In the current negotiations
don’t lose salary if they transfer
Navitas ACT staff are asking
Navitas teacher to another state – why should
to receive the same pay as
the teachers?”
in the ACT is
Navitas teachers in NSW.
Jakki said it had taken some
earning about time
A top level Navitas teacher
following the transition
$10,000 less than to find out who could
in the ACT is earning about
$10,000 less than a Navitas
a Navitas teacher represent them.
teacher in NSW, and about
“Since the IEU stepped in
in NSW, and
$20,000 less than a TAFE
they have been wonderfully
about $20,000 supportive.”
teacher.
less than a TAFE Support staff rep Julie Halse
“We are trying to achieve
fairness and equality. We are
(pictured top right) agreed
teacher.”
doing the same job as our
there is no logical reason
colleagues in NSW yet earning much less.
why support staff in the ACT should earn
“What is it about us that our employer
less than their counterparts working for
thinks we are less worthy than our NSW
Navitas in NSW. As in many workplaces,
colleagues?
some employees are not fully aware of

the role unions play in achieving better
working conditions. The members at
Navitas ACT have endeavoured to involve
all employees in the negotiation process.
Jakki said shareholders were profiting,
and Navitas management had told
them they were moving into a “global
marketplace” with a private provider and
they had to get used to it.
"It’s not just about the money, they are
eroding our status. We are working with
young people who have postgraduate
qualifications and deserve a fair chance.”
Jakki hopes the vote will be in favour
of industrial action in February, although,
like Julie, she is aware that many staff are
unsure about union action.
Sue Osborne Journalist
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Mental Health & Wellbeing Conference
For All Primary & Secondary Educators

18th & 19th May QLD
25th & 26th May WA
1st & 2nd June VIC
8th & 9th June NSW

Well-being Institute

www.PositiveSchools.com.au

Giants
captaincy
kicks off

The skills Amanda Farrugia employs
“I don’t think that’s a bad thing for them to
to get her students engaged are proving
be getting the most up to date and authentic
invaluable in her new role as captain
information.”
of the Greater Western Sydney (GWS)
The leadership and communication skills
Giants Women’s AFL squad.
she has developed as a teacher have helped
Amanda’s first round game took place on
Amanda in her captaincy.
4 February in Adelaide and her principal from
“You need to engage a group and get
Our Lady of Mercy College Parramatta went
them to buy into what you’re saying and get
along to support her.
behind the organisation and its values, it’s
“The principal and all the staff at the school
the same thing as being in front of a class.
have been fantastic, supporting me every step
“I would encourage any parents wanting
of the way,” Amanda said.
to get their kids into a sport
“You need to that encourages leadership,
OLMC is familiar turf for
Amanda; she actually studied
engage a group communication and team
there and returned after
to consider AFL.”
and get them to building
university.
Amanda loves the more
buy into what varied skills of tackling, kicking
“I did my second prac
back at OLMC, and then a
you’re saying and catching needed for AFL
maternity leave position came
to some other
and get behind compared
up. The following year I got a
sports and said many girls
the organisation love the contact element of
permanent role.”
Returning to the school
and its values, the game.
as a PDHPE teacher in 2007,
an open field that gives
it’s the same you“It’s
Amanda said there were at
space to express your
thing as being in individuality.”
least a dozen teachers still
on staff from when she was a
front of a class.” Amanda joined the IEU for
student.
professional support, and she is
“In the back of my mind they’re still ‘sir
also a member of the AFL Players Association
and ‘miss’ which is a bit strange, but I’m
(AFL PA), which represents players in a similar
accustomed to it now.”
way to a trade union. The AFL PA has done
AFL informs a lot of Amanda’s teaching.
some work on improving women’s pay.
It’s not familiar territory to the staff, families
The women’s game is fledging and
and students in Parramatta, a rugby league
Amanda said the girls were just happy to be
stronghold with the Leagues Club literally
given an opportunity.
across the street.
“It is semi professional and teaching does
But Amanda said interest is rising and the
work in well with that. I can get to evening
girls are asking more questions all the time.
training fairly easily and all the games are on
“A lot of the families don’t think of AFL as
weekends.
a girl’s sport. We have had the coaches from
“The school has been very flexible about
GWS coming out every year doing a unit
any arrangement I need to make. The season
with Year 10 and the girls love it.
is quite short, all over by March.
“I use my experience for all the case
“It’s all new and exciting and I can’t wait to
studies and assessments that the girls do. In
see how it goes.”
Year 12 PE class the work we do on nutrition
or training techniques and the practical
Sue Osborne Journalist
responses is all from my AFL experience.

Diabetes
teacher
training
seminar
Diabetes NSW & ACT is offering teacher training
seminars throughout the state for staff in schools and
early childhood settings. All people living with type 1
diabetes require administration of insulin to live.
Type 1 diabetes is more commonly diagnosed in
children, sometimes from birth. In NSW and ACT,
there are 3131 school aged individuals living with type 1
diabetes. In addition to safety concerns and long term
medical complications; poor management of diabetes
has a detrimental effect on cognition which no doubt
may impact on a child’s learning.
All schools and preschools need to ensure that
each student living with type 1 diabetes has a current
individual diabetes management and action plan
prepared by the students’ parents and medical team.
These plans provide schools with required information

specific to the child. Teachers and school staff also
require current health information to assist and
ensure that the student living with diabetes at school
participates to their fullest potential. Some students may
require additional support from school staff to manage
their diabetes.
In order to support schools Diabetes NSW & ACT are
holding teacher training seminars. The one day seminar
offers teachers and support staff the opportunity to
expand their knowledge and become more confident
in supporting and facilitating the day to day school
experience of children with type 1 diabetes in their care.
Sessions include information about diabetes management
in school age children, and practical workshops covering
a variety of specialised topics in more detail including
monitoring, pumps, camps and excursions.

Event information and details can be found on
www.as1diabetes.com.au.
Teacher training dates
Thursday 16 February
Club Hurstville, Hurstville NSW
Friday 24 February
West New Lambton, Newcastle NSW
Wednesday 22 March
Dee Why RSL, Dee Why NSW
Wednesday 29 March
Mercure Canberra, Braddon ACT
Thursday 18 May
Inner West Sydney Area NSW (Venue TBC)
Thursday 29 June
Batemans Bay, NSW (Venue TBC)
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Welcome down under
Welcome back to all our returned exchange
teachers. Many of you would have returned home
just a week or so ago and you will still be readjusting
to life back here. We hope you have enjoyed your
year away and look forward to hearing about travels.
Thank you for your emails, postcards, Facebook and
Newsmonth stories.
Welcome to our Year 2017 exchange teachers from
Ontario, British Columbia, Alberta, Colorado and other
locations. You certainly have come from exciting but ‘cold’
places! And what a ‘warm’ welcome you are having to
NSW and the ACT.
We look forward to meeting you ‘officially’ at the
Welcome Reception on the 24 February and at various
exchange events held throughout the year.
Reps and members, if there is an exchange teacher in
your school, please make yourself known to them and
help them settle into their new community. As overseas
exchange teachers have reciprocal union membership
for the year, you might like to invite them to your next
chapter/sub branch meeting.

Returned exchange teachers should also think about
supporting the NSW Exchange Teachers League (ETL)
now that your year is over. You will receive the next issue
of the newsletter shortly – included will be a membership
renewal. The ETL are a wonderful group who have been
on exchange themselves and provide social activities and
friendly support to the newly arrived exchangees. The
ETL meets on the first Wednesday of every month during
term time at the IEU’s offices in Wattle Street, Ultimo at
5.30pm. It has lots of great activities planned through the
coming year. If you want to become involved, call me on
8202 8900. Your support would be much appreciated.
Apply now
It is not too late to apply for an exchange position for
2018. Details on available exchange positions will be
advertised in upcoming editions of Newsmonth and also
posted on the IEU’s website. There will be some exciting
exchange destinations and positions out there. Email
helen@ieu.asn.au or call me on 8202 8900 or 1800 467
943. Don’t wait for this; think about applying now and

email a brief one page profile to me. Here is a mid
year exchange to consider. Mid year exchanges are
also becoming popular as you arrive in the Canadian
summer and have your big vacation at the beginning
of the exchange.
Elementary PE – Toronto – Paul teaches Elementary PE
at Blessed Sacrament Catholic School in Toronto. He is
qualified to teach up to Grade 9 and coaches many sports.
The school is located in one of the best neighbourhood
in Toronto and attracts children from families with the
highest incomes in Canada. Paul is single, Catholic and
has a four bedroom home available for exchange. The
incoming teacher must be Catholic.
For those teachers who have already applied for next
year, your applications are in the hands of the overseas
coordinators and we are eagerly awaiting matches. All the
best for the coming year!
Helen Gregory Exchange Coordinator

O Canada, count me in
Lao Tzu once said “a journey of a thousand
miles begins with one step” and what a journey
we have had this year.
Our journey started in January and, as I write,
it has less than five weeks to go. My wife and I
planned for this year for us and our three children
aged 10, eight and six years and everything we
have dreamed of, and more, has happened to us.
Our journey to Caledon, Ontario, Canada
started with a three day wedge in Hawaii for
some last minute surf and sun. We arrived in
Canada in January amidst the first big snow
fall for the season. It didn’t take long for us to
purchase and borrow ski equipment and were off
on the cross country trails around our house and
up to the slopes that were 30 minutes away.
Since that time we have witnessed ice
sculpting at Ottawa’s Winterlude, felt the
spray of Niagara Falls on our faces, camped at
Algonquin Park amidst moose and blackflies,
stomped the streets of New York City, and
journeyed through Quebec (viva la France).
We’ve been to New Brunswick, PEI, Nova
Scotia and Maine (USA) in our tent/camper
trailer (our home for the summer), hung our food
barrels to ward off black bears while portaging
in Killarney Provincial Park, lazed in cottages on
Lake Muskoka, laughed off the snow squalls at
Christmas parades, and climbed the CN Tower in
Toronto.
We rode tyre tubes down the rapids at Elora
Gorge, cheered, the Blue Jays at the Rogers
Stadium on their way to battling for a World

Series baseball championship, kicked the fall
leaves, tapped our own maple trees to make our
own maple syrup (yum), watched ice hockey,
cut our own Christmas tree, made numerous
snow men (and women), chopped wood for
the fireplace, and interacted with hundreds of
beautiful Canadians who get the nod as the
most polite and friendly people we’ve ever
encountered.
Professionally, I have had the opportunity to
get back to grass roots Phys Ed teaching and
have expanded my skills by tackling some maths
teaching. The staff and students at my school
have been welcoming. Along the way I have been
involved with PD days, coached cricket (they
needed someone who knew something about it)
and football (the grid iron type).
The football experience, in particular was
an eye opener and one that was a massive
commitment (two hours training, five days
a week for 12 weeks) and was thoroughly
challenging and enjoyable (think American
football movies such as Friday Night lights).
And, yes, everyone calls you ‘coach’ – even other
coaches.
Overall, it has been an amazing experience
that we would thoroughly recommend to anyone
up for an adventure. Not only has it been a
fantastic education for my wife, kids and I, but
also it has been a wonderful opportunity to us as
a family to cherish time with each other.
Carlo Trimboli

No Shortcuts
The IEU attended the official Australian book
launch and signing of No Shortcuts: Organising for
Power in the New Gilded Age by Jane McAlevey in
December.
Jane has served as Executive Director and Chief
Negotiator for a local union, as National Deputy Director
for Strategic Campaigns of the Healthcare Division for
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SEIU, and she was the Campaign Director of the one of
the only successful multi union, multi year, geographic
organising campaigns for the national AFL-CIO.
She is currently a post doctoral research fellow with
the Labor and Worklife Program at the Harvard Law
School.

Labour bites
Just wiping noses?
Senator David Leyonhjelm has
angered the early childhood sector
by questioning whether the job really
needs qualifications, arguing the
requirement is over the top and has only
driven up costs.
“Apart from the fact you want to
make sure there aren’t any paedophiles
involved, you have to have credentials
these days to be a childcare worker,” he
told Channel 10’s The Project.
“A lot of women — mostly women
— used to look after kids in childcare
centres. And then they brought in this
national quality framework and they
had to go and get a Certificate III in
childcare in order to continue doing the
job they were doing — you know, wiping
noses and stopping the kids from killing
each other.”
The outburst has prompted a torrent
criticism from the sector and from
parents but the Senator is unmoved
and has published a statement on his
Facebook page, stating that if families do
not want to pay for the “highest quality”
child care, they should not have to.
“Families that just want their children
to be kept safe, and to have their noses
wiped, should have that option available
to them.
“If such freedom of choice offends
highly educated child care workers, so
be it,” he said. (Source: ABC)

Afghanistan’s flying carpet
According to the Afghanistan carpet
union, 40% of experienced weavers have
left the profession in just the past four
years. An industry, which could offer
great opportunities to entrepreneurs, is
today bogged down with challenges.
A local news report found that one
of the key challenges is salaries and that
experienced carpet makers earn very
little to produce carpets that are among
the best and most sought after in the
world. Because of these low wages,
professional weavers are forced to look
for work elsewhere. (Source: Tolo News)

Mounted Police (RCMP) members.
The move comes two years after the
Supreme Court of Canada granted
RCMP members the right to form an
association.
The RCMP’s 911 dispatchers could be
the first sworn members of the national
police force to be unionised. Civilian
members are, despite not being guntoting police officers, sworn members of
the RCMP.
CUPE spokesman Philippe Gagnon
said the telecom operators asked
CUPE to be their unit. He refused to
say whether the union is negotiating to
represent thousands of other civilians
working for the RCMP, such as those
who work in the forensic lab or who
monitor wiretaps.
“This is going to be, in essence, a
dry run for when the regular member
association makes an application and
goes down that road.”
Frontline Mounties likely to take
longer although they remain the only
unrepresented police in Canada.
Heavy workloads and salaries are by far
the biggest issue for Mounties right now.
RCMP members used to receive
among the top three police agency
salaries in Canada. Since around 2008
though, RCMP salaries have fallen
steadily behind. Now the national police
force’s salaries rank 73rd out of 82
agencies. (Source: CBC)

Education secretary forgets $125,000
Donald Trump’s pick for education
secretary, Betsy DeVos, omitted a
$125,000 political donation from
disclosures she submitted to a
Senate committee in advance of her
confirmation hearing.
The missing donation to the antiunion Protecting Michigan Taxpayers,
a Michigan committee that successfully
opposed a ballot initiative that would
have enshrined collective bargaining
rights in the state constitution —
represents a small fraction of the more
than $5 million in donations that DeVos
did disclose last week to the Senate
Committee on Health, Education,
Labor and Pensions (HELP). (Source:
Washington Post).

Getting started with accreditation
Accreditation at Proficient is an
important milestone in a teacher’s
career. It affirms that they have met the
mandatory standards for teaching in
ACT and NSW. It might also be linked to
a pay rise.
Whether you’re continuing your
accreditation journey towards Proficient or
starting out as a teacher for the first time
in 2017, there are few things you need to
check before you get started:
• What is my due date for Proficient
accreditation?
• Which jurisdiction’s accreditation am
I working towards? That is, are you with
NESA (NSW’s new version of BOSTES) or
ACT TQI?
• What is my employer’s policy for
accreditation? This should be supplied to
you within three months of commencing
with the employer, regardless of whether
you are permanently, temporarily or
casually employed.
• Who is my supervisor for accreditation?
• All employers are required to supervise
the accreditation of their teachers,
regardless of permanent, temporary or
casual employment.
• Who is my mentor for accreditation?
Some employers will allocate you a
mentor, who should be different and
distinct to a supervisor. A mentor doesn’t
necessarily have to be from the same
teaching area as you.
• Are there any additional allocations for
teachers undergoing accreditation
towards Proficient? Many employers
provide time release and support for
accreditation purposes. Some of these
are protected by agreements. Find out
what the allocation is for you, and
how the school intends to use it. Some
of the time may be used sending you to
courses, and some for you to work with
your supervisor or mentor. Negotiate
with your school as to how you need to
use your allocation. Don’t let unused
hours go to waste; these hours are meant
for you to use to develop your teaching
practice.
• Will my pay be affected by accreditation
at Proficient, and when? Talk to your
school rep about what your agreement

states. Some agreements simply give a
pay rise after accreditation at Proficient,
others ask for a certain amount of service
plus accreditation. Find out what your
agreement says and use that as a basis
for your timeline for accreditation.
• What is my timeline? Find out any
milestones the employer wants you
to meet, and check that they match the
agreement’s pay rise conditions. Work as
strictly to the timeline as possible,
keeping supervisors/mentors up to date
with your progress.
• How many observations are required?
NESA and TQI require minimal
observations to occur, and these can
be 10-15 minutes long and meeting a
descriptor or two. Some employers
require a few more by specific people in
your school. Others ask for far too many
useless observations that are designed
to slow your accreditation process down.
If you are in the latter situation, contact
the Union.
General tips
Don’t delay. If you leave things to the last
minute, you may be disappointed at the end
of the year when no one has time to either
process your accreditation or to offer you
feedback as to how to pass. Be respectful
of your colleagues’ time by communicating
with them often (don’t submit out of the
blue) and submitting early.
Keep copies of meetings and
communications. If you have a meeting,
email the participants after the meeting
your understanding of the outcome of
the meeting. Email records are important
pieces of evidence that show you have
been proactive with your accreditation.
IEU runs Accreditation at Proficient
workshops in the school holidays to
assist members attempting Proficient
accreditation using the NSW system.
The Union has developed a handbook for
beginning teachers in the NSW system
which can be found in the resources section
of our website. In addition, accreditation
advice for both teachers and mentors can
be sought from accreditation@ieu.asn.au
Amy Cotton Professional Officer
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Letter to
the editor

Maitland-Newcastle
head retiring
IEU congratulates retiring Maitland-Newcastle
Director of Schools Ray Collins on over 40 years
service to Catholic education.
We thank Ray for the support he has shown the IEU
and acknowledge the advice that he gives to all new
teachers to join the Union.
Ray has always demonstrated a willingness to
meet and work with the Union and has shown
great compassion for many members experiencing
difficulties.
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IEU Organiser Therese Fitzgibbon said that “while
we have had our battles over the years, Ray has
always shown respect for the role of the Union and has
encouraged teachers and support staff to be involved”.
I am sure he will be missed by many IEU members.
Congratulations Ray and best wishes as you move
into the next stage of life.

To the magnificent team at the IEU just a brief note
to mention that I have retired from the workforce as of
the beginning of Term 4 2016.
I’m more than happy to pass the baton onto the next
generation. I started a fabulous career at Parramatta
Marist High in 1980 and am thrilled to have been a ‘one
club player’ after finishing there.
The highlights have been the tremendous experiences
shared with the students, parents and staff.
In this complex world, to me from day one, it’s
been about keeping the kids safe and happy and trying
to help set them up for life. To be entrusted with that
huge responsibility by parents and colleagues meant a
lot to me.
I wish to acknowledge the tremendous work,
dedication and sweat that the Union puts in. The gang at
the Parramatta office have treated me and cared for me
like family. I would not have enjoyed my stint and been
as productive without their support.
To all the staff, a huge ‘thank you’ for your unyielding
expertise. You always made me feel safe. May God bless
you and your families. My prayers and thoughts are with
you always.
Regards
Anyce Melham

Stop kids making
lifelong mistakes online
“Dad, I just won a free iPhone!” my son yells
from the lounge room. He is on a gaming site,
which has prompted him to enter almost every bit
of detail a 10 year old might know about himself.
Unfortunately in a cyber world it really is that easy
for our kids to travel down into a rabbit hole that can
affect their privacy, reputation or relationships both
online and in the real world. Sometimes for the rest
of their life.
ThinkuKnow is a volunteer program partnered by
the Australian Federal Police, Datacom, Microsoft,
Commonwealth Bank and state police agencies.
The aim of the program is to educate parents and
kids on how to stay safe while making the most out
of technology.
Employees from each of the partnering
organisations donate their time to present timely,
up to date information, strategies and tools to equip
parents, carers and teachers with the knowledge they
need to help protect our children.
Such as awareness around online gaming and
grooming, knowing how to handle cyberbullying, tips
on managing reputation, privacy and esecurity and
the pitfalls of sexting. The Australian Federal Policy

also provides a free brochure that discusses Cyber
Safety and Security with a page by page description
of each of these topics, what you need to be aware of
and advice on how to keep safe and secure online.

“Unfortunately in a cyber world it
really is that easy for our kids to
travel down into a rabbit hole that
can affect their privacy, reputation
or relationships both online and in
the real world. Sometimes for the
rest of their life.”
For example, we all make mistakes, particularly
as kids, it's one way we learn. However in this
digital world a reputation can be easily marred and
incriminating evidence forever imprinted in cyber
space. The program explores how we can help
children understand the long term consequences of
engaging in activities that may be fun in the heat of
the moment, but could haunt them for the rest of
their life, particularly if captured on camera.
Another pertinent topic is that of cyberbullying. It

New school
embodies
futuristic
vision
The futuristic vision of education held
by Greg Whitby, Executive Director,
Catholic Education, Parramatta, has
been turned into reality at St Luke’s
Catholic College.
St Luke’s will be developed at Marsden
Park in Sydney’s north west over an eight
year period and will house a preschool,
primary school, secondary school and
high needs school for 30 students with an
intellectual disability.
The school welcomed 90 students to
Kindergarten, Stage 1, Stage 2 and Stage
3 students this month and will eventually
house 2000 students. Foundation Principal
Greg Miller (pictured above) said he has
been on a steep learning curve since his
appointment in May. From a secondary
background, having been principal at
Mater Dei Catholic College in Wagga
Wagga for seven years, Greg said he has
strengthened his appreciation for primary
and early childhood learning.
“I’ve particularly come to a deeper
understanding of the importance of
early childhood education in this role,”
Greg said.

For the last few years Greg has been an
educational consultant with the Broken
Bay Diocese, where he has extended his
understanding of primary education.
It was during his time as a principal in
Wagga Wagga that Greg, a Union member
since 2000, learnt of the IEU’s ability to
support its principal members.
St Luke’s has been designed to
incorporate Greg Whitby’s vision for
flexible learning spaces which supports
St Luke’s commitment to establish a
‘new normal’ for preschool to post
school learning.
The vision of the school focuses on
students developing their ability to self
manage, relate with others, collaborate,
communicate, be digitally literate and
think creatively and critically.
Spaces such as the ‘marketplace’ and the
‘hub’ within the school have been designed
to allow interactions with start up digital
enterprises from outside the school
community.
“While this school will still fulfil the
regulatory requirements of curriculum it
will blur the lines of traditional education.

used to be hard enough to deal with a bully at school
but now the bullying doesn’t end when you get home
and close the front door. Social media invites all sorts
of interaction, some positive, some negative and the
potential for things to be said that would never be
said to a person’s face and misunderstandings as to
a meaning behind a message are huge. How do we
equip our children to handle this? The ThinkUKnow
program provides guidance around this as well.
We have all heard of the saying; ‘It takes a village
to raise a child’. With the internet, this is even more
essential. It takes a global community to work
together to teach our children how to be safe while
online so they can enjoy the benefits the digital age
has to offer.
If you are interested in holding a presentation at
your school or institution call 1300 362 936 or visit
https://www.thinkuknow.org.au/site/. A volunteer
from one of the partnering organisations will be
happy to come along and share the latest information
with parents and carers on how to keep our kids safe
online.
Peter Stein ThinkuKnow

“It is a justice issue if we are not
preparing students for the future.”
It will value add and complement
curriculum requirements,” Greg said.
“As a leader, I am obligated to ask
questions now about ways we can
facilitate learning experiences which will
best prepare students for meaningful work
and lifestyle in a changing world.”
“Greg [Whitby], like many, believes
sticking to 19th century structures and
20th century thinking does not prepare
students for the future.
“It is a justice issue if we are not
preparing students for the future.”
Greg said the teacher would be one
of many circles of influence in these
learning agile and open learning spaces
which will act as an enabler for students
to increasingly undertake self directed
learning towards project goals.
In the past there has been tension
between the IEU and the Parramatta
Diocese regarding the introduction of
flexible learning spaces and the impact of
noise. Many teachers have complained of
voice problems in the open plan classroom.
Greg said the acoustics regularly
feature in ongoing discussions about

the each learning space as they progress
throughout the staged building phases.
“This school will be about developing
students’ skills rather than simple
acquisition of knowledge. We want to
support curious, Christ like children
to become creative contributors and
innovative problems solvers in a
changing world.”
Some staff for the primary school were
employed in October of last year and all
teachers had planning days during Term 4.
As part of an extended school day, an
‘activities club’ will be a feature of this next
generation Catholic learning community.
The ‘activities club’ is designed to link
in with the school’s day to day learning,
but will be provided by staff employed
separately from the school’s teachers.
No early childhood teachers have yet
been employed at the school.
You can watch a short video about the
school at https://www.youtube.com/
watch?v=G8xX1H24PKA
Sue Osborne Journalist
newsmonth - Vol 37 #1 2017
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IEU NSW/ACT Branch
Election of Branch Council Delegates 2016

Declaration of Results for Contested and Uncontested Offices
E2016/225
Below are the results of the election for the following offices, conducted in accordance with the provisions of the Fair Work (Registered Organisations) Act 2009 and the rules of the organisation.
Candidates
Candidates
Independent Education
Union of Australia
740
HENRY-SCHLENTRICH, Corinne
PALUZZANO, Karyn
740
MURTAGH,
Mary
Rose
PALUZZANO, Robert
IEU NSW/ACT
Branch
132
ROBINSON, Leon Terry
I declare Karyn Paluzzano and Robert Paluzzano elected.

NSW /ACT Branch- Branch Council Delegates North West (5)
Total number of names on the roll of voters
Ballot papers issued
Ballot papers/envelopes returned for scrutiny
Less ballot papers/envelopes rejected at preliminary
scrutiny
Total Ballot Papers Admitted to Scrutiny
Percentage of ballot papers returned to number issued
Formal ballot papers
Informal ballot papers

3
129
17
127
2

Branch Council Delegates - Mid North Coast (6)

Branch Council Delegates - Cumberland (6)

I declare Corinne Henry-schlentrich, Mary Rose Murtagh
and Leon Terry Robinson elected. No other nominations
received.

No other nominations received.

Scheduled Election 2016

Branch Council Delegates - Ku-Ring-Gai (6)
Candidates
No candidates elected.

Branch Council Delegates - North Coast (6)
Candidates
EGAN, Kath
Branch Council Delegates - Metropolitan East (6)
Candidates
HOWARD, Mary
Candidates
Votes E2016/106
NAMRELL, Michael
DEVERY, Patrick
MILLER, Judy
107
RYAN, Richard
I declare Patrick Devery elected. No other nominations
Below are the results of the election
forI declare
the following
offices, conducted in accordance
with
SORENSEN, Stefan
63
Kath Egan, Mary Howard, Michael Namrell and
received.
theBelinda
provisions of the Fair Work (Registered
Organisations)
2009 and
the rules of the
BURTON,
116
Richard Ryan
elected. No otherAct
nominations
received.
organisation.
WALKER,
Michael Josh
117
Branch Council Delegates - Monaro (6)
CLYNCH, Kate
112
Branch Council Delegates - Northern Beaches (5)
Candidates
Independent Education Union of120AustraliaNSW /ACT Branch
O'NEILL, Fiona
Candidates
BAINES, Greg
No candidates elected.
CATON, David
Total
number
of names
on Miller,
the roll
of voters
29201
I declare
Belinda
Burton, Kate
Clynch, Judy
Fiona
LEET,
Anne
Ballot
papers
issued
29201 Dianne
O'neill and Michael Josh Walker elected.
Branch Council Delegates - Penrith/ Blue Mountains (6)
LEFEBVRE,
Replacement ballot papers issued
3 Angela Maree
Candidates
MCDONALD,
BranchTotal
CouncilBallot
Delegates
- CentralIssued
Coast (6)
ANDERSON, Geoffrey
MCPHELIMY,
Papers
29204 Justin
Candidates
BRYAN, Regina
I declare
Greg Baines, David Caton, Anne Leet, Dianne
Ballot papers / envelopes returned for scrutiny
2236
HEFFERNAN,
HEGGART,
Elizabeth
Lefebvre,39
Angela Maree McDonald and Justin McPhelimy
Less William
ballot John
papers / envelopes rejected at
preliminary
scrutiny
HIGGINS, Christine
LOUDOUN, Michael
elected.
Adjusting balance
0
O'CONNELL, Bill
O'DONNELL, Margarett
Total
Ballot
Papers
Admitted
to
Scrutiny
2197
STONE, Kristin
I declare Geoffrey Anderson, Regina Bryan, Elizabeth
Branch Council Delegates - Northern Suburbs (6)
Percentage
of ballotChristine
papers
returned to Heggart,
numberMichael
issued
I declare
William John Heffernan,
Higgins,
Loudoun and Margarett O'donnell
Candidates7
Ballot
papers
returned
as
unclaimed
mail
128 Mark Charles
Bill O'Connell and Kristin Stone elected. No other
elected. No other nominations received.
ANDERSON,
nominations
received.
I declare
Mark Charles Anderson elected. No other
Ballot
papers not returned
26840
Branch Council Delegates - Riverina (6)
nominations received.
Branch Council Delegates - Central West (6)
Candidates
Candidates
DORCZAK, Stasiu
Branch Council Delegates - Principals (4)
General Executive Member (10)
DUNDON, Simon
RAY, Anne Sylvia
Candidates
Candidates
Votes
HARVEY,
Patricia Mary
RYALL, Narelle Gaye
FARRELL, John
HAYWARD, Geoffrey
WRIGHT, Holly
O'NEILL, Noeleen
MARTINEZ,
Kylie
I declare Stasiu Dorczak, Anne Sylvia Ray,
Narelle Gaye
TEMPLETON
, Helen
1648
(5)
O'SULLIVAN, Louise
NUNN,O'NEILL
Peter
Ryall and Holly Wright elected. No other
nominations
I declare John Farrell, Noeleen O'neill and Louise
, John
1578
(6)
PAINE, Bruce Charles
received.
O'sullivan elected. No other nominations received.
COOPER, Vincent Edward
1271
I declare Simon Dundon, Patricia Mary Harvey, Geoffrey
RUELLO,
TinaPeter Nunn and Bruce Charles
1729
(3)
Hayward,
Kylie Martinez,
Branch Council Delegates - South East
(5)
Branch Council Delegates - South Coast (6)
PRATT , Jeff
1440
(8)
Paine elected.
Candidates
Candidates
BATSON, Catherine
EVERATT, Adam
MURNANE, Patricia Anne
1742
(1)
BranchMcCAFFRIE,
Council DelegatesCaroline
- Hunter Valley (6)
BURTENSHAW, Sallyann
LOWE, Glenn
1714
(4)
Candidates
FRASER, Simon
POLLARD, Jonathan Lewis
McHUGH, Denise
1731
(2)
COOPER, Vincent Edward
HILL, Wendy June
ROGERS, Ann M
PAINE,
1128
JIRMAN,
Philip Bruce Charles
MYERS, Roger
I declare Adam Everatt, Glenn Lowe, Jonathan Lewis
CONLON
1438 Simon
(9)
JOSEPH,
Wilson Mark, Ross
I declare Catherine Batson, Sallyann Burtenshaw,
Pollard and Ann M Rogers elected. No other nominations
MEAD,FITZPATRICK,
Amy
Fraser, Wendy June Hill and Roger Myers
elected.
received.
Marty
1338
SEAMER,
Dorothy
J
PENSON, Suzanne
1484
(7)
I declare Vincent Edward Cooper, Philip Jirman, Wilson
Branch Council Delegates - Central Metropolitan (6)
Branch Council Delegates - Southern Suburbs (6)
JENKINS-FLINT,
James
1415
(10)
Mark Joseph, Amy Mead and Dorothy J Seamer elected.
Candidates
Candidates
DEVERY,
1374
No other
nominationsPatrick
received.
FEDELE, Carmelo
KERMODE, Amy
KILDEA, Seeta
SPRY, Helen May
Branch Council Delegates - Lansdowne (6)
O'SULLIVAN, Mark Robert
YEWDALL, Veronica
Total votes
21030
Candidates
RENSHAW, Michelle Mary
I declare Amy Kermode, Helen May Spry and Veronica
FormalBernadette
ballot papers
2103
HAWTHORNE,
I declare Carmelo Fedele, Seeta Kildea, Mark
Robert
Yewdall elected. No other nominations received.
KOZAK,Informal
Janina
O'sullivan
and
Michelle
Mary
Renshaw
elected.
No
other
ballot papers
94
ROONEY, James
nominations received.
I declare Bernadette Hawthorne, Janina Kozak and James
Rooney elected. No other nominations received.

Declaration of Results for Contested and Uncontested Offices

Ishtiaq Ahmed
Returning Officer
Australian Electoral Commission
14 December 2016Page 1 of 3
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Select from 2017 comprehensive
program of activities
Pam Smith

Principals Organiser
The IEU welcomes principals to the
new school year and we hope that 2017
is positive and productive for you and
your school community.
We especially congratulate newly
appointed principals and strongly
encourage all principals to participate in
the Principals Branch of the Union and/or
at diocesan/regional chapter levels.  
Last year, IEU principals meetings were
held in most Catholic dioceses and with
independent sector principals and further
such meetings will be scheduled in 2017.
A high level of principal membership
and engagement greatly assists the IEU
in protecting and advancing principals’
interests.
Congratulations to Sidonie Coffey,
Louise O’Sullivan, Des Fox and Jude
Ryan for their leadership of the Principals
Branch executive during 2016. This year,
the Term 1 Principals Branch AGM will
be held on 11 February and other branch
meetings are scheduled for 6 May,
5 August and 4 November.
Enterprise agreement negotiations
This year IEU’s priorities for principals
will include finalising enterprise
agreements (EAS) for principals in the
Sydney Archdiocese and in the other
10 NSW/ACT dioceses. After more than
12 months of negotiations, the IEU is
hopeful of progressing agreements for
Catholic sector principals, which will
provide at least 2.5% per annum salary
increases and more in some instances, plus
improvements in a range of conditions.
A full report on Catholic sector
principals’ EA negotiations appeared in the
December issue of Newsmonth.
The Union looks forward to further
discussions with Catholic sector principals
to achieve agreements for which the
Union can recommend a ‘yes’ vote.
Support for principals
in independent schools  
The IEU is very much aware of the
challenges that face independent

sector principals, including issues such
as governance and the role of school
boards. We welcome opportunities to
assist independent school principals
in protecting and enhancing their
remuneration, employment conditions
and the quality of their work life.
Employment security for principals
In all non government education
sectors, the Union will strive to improve
employment security for principals
through negotiations with employers and
by enhancing induction, mentoring and
contract renewal processes.
These issues have been a focus in the
ongoing Catholic systemic principals’
negotiations, with a view to ensuring clear,
fair and positive processes.
It has been of great concern to the IEU
that some principal members had their
employment threatened late in Term 4 of
2016 in relation to matters which should
have previously been identified and
addressed in a supportive way.
Principals’ health and wellbeing
Continuing efforts will be made by
the IEU, in conjunction with principal
members and their employers, to
ensure safe, healthy and inclusive work
environments, consistent with WHS
provisions and the values of dignity,
respect and professionalism.
The vital role of the ongoing Teachers
Health Fund/Australian Catholic
University research is acknowledged
and appreciation is expressed to principals
for their participation in the annual
wellbeing surveys.
The professional agenda
During 2017, the IEU will continue
to provide a comprehensive program
of activities for its members, including
principals, with details of conferences,
professional development and Union
training available in Newsmonth and on
the IEU website.
Principals are also encouraged to engage
with the Teacher Learning Network.
The IEU will continue to distribute the
enews Headlines to principal members
and invites principals’ input to this online
publication.
On behalf of the IEU, we thank you for
your ongoing support and look forward to
working with you in 2017.

Focusing on the year ahead
Organisers Steve Bergan and Sandra
White from the Lismore Office of the
IEU welcome back all members and
prospective members for the 2017
school year.
Sandra returns to duties after being
on leave in 2016 and looks forward to
organising the North Coast Branch. Steve
will be responsible for organising in the
Mid North Coast Branch.
The Lismore office extends its thanks
to temporary organiser Mark Mitchell
from the Victorian Branch of the IEU who
worked in the Lismore office during Term
4 2016. We also thank Newcastle IEU
officer Carlo Rendina for his work in the
Mid-North coast Branch during 2016.
We look forward to 2017 with another
busy year ahead. The Catholic systemic
enterprise agreement is yet to be settled
with preliminary meetings having taken
place with Catholic Commission for
Employment Relations (CCER) and the IEU
to address our claim at the end of 2016.
We will be clearly focused on negotiations

during the start of term one and school
chapters can expect a deal of information
along with visits from IEU officers to address
enterprise agreement matters.
Recruitment and retention of members is
another area of focus for the IEU in 2017 and
the Lismore office is developing a campaign
to target both the early childhood and
Christian school sectors this year.
Please note the dates and venues of
Term 1 branch AGMs along with each
branch president. We encourage all
members to attend these meetings to play
an active role in your Union.

• North Coast Branch President Jeff Pratt
(Mt St Patricks College Murwillumbah).
AGM: Wednesday, 15 February 5pm at
Lismore IEU office .
• Mid North Coast Branch President
Suzanne Penson (Mackillop College Port
Macquarie).
AGM: Friday, 17 February 6pm at 		
Nambucca Heads RSL Club.

Say what you do and why it matters

Gabe Connell
Vice President ECS
January has been a really interesting
month for early childhood. The
uninformed comments from Senator
Leyonhjelm and Senator Hansen have
left many in the sector absolutely
gobsmacked. It’s a sad day when our
profession is described as “wiping noses
and stopping kids from killing each
other”. Obviously the senators have
never bothered to read the research or
consult with the sector before making
statements about early childhood and
how to solve the problems of rising costs.
One positive that has come out of this is
that it has certainly rallied the troops and
educators who would normally say nothing
have been motivated to come out and speak
up about what we actually do and how
important it actually is. We need to keep this
going. We need to keep the dialogue open.
We need to continue to educate our families
and the wider community about early
childhood and the long term benefits. We
need to turn these comments into positives.
Are we “wiping noses” or are we
supporting children in their independence
in regard to personal needs and hygiene?
Are we “stopping kids killing each other”
or are we supporting children to resolve
conflict, negotiate, become resilient and
express themselves?

What I fail to understand in this whole
debate is why families would accept
untrained, unqualified and inexperienced staff
to educate and care for their most precious
possessions and our country's future brains
trust. We need to make this clear to families.
Many years ago I was meeting with my
local state member (not the current one)
about better funding for preschools and he
made the comment to me “Yes I can see
how important it is. Mothers need a break
and a chance to have a coffee and play
golf”. Really? I wonder if this is still the
perception coupled with “wiping noses and
stopping kids from killing each other”?
I do believe the tide is slowly turning
and more people are beginning to see the
value of early childhood. We have a lot of
research to prove this and evidence from
other countries who value early childhood
and early childhood educators. Attitudes are
changing – there are not many dinosaurs like
these senators left. Families expect more
and better. The National Quality Framework
(NQF) and Early Years Learning Framework
(EYLF) have lifted standards and made
educators and services more accountable.
We need to make sure that qualifications
are not dumbed down. Next there will be a
push to say that teachers are not necessary
in this age group and where does that leave
us and children accessing early childhood
services? Far worse off.
It’s always hard to change attitudes and
opinions that are entrenched in ignorance.
Opinions are never based on fact. Give your
families facts so they can make informed
and considered choices and support us in
our fight.

Reasons to join a union
Carolyn Collins
Vice President
Support Staff

Some of our staff don’t belong to the
Union and need lots of encouragement
to join. After all, it is a tax deduction and
who doesn’t like having one of those!
There are many reasons for belonging
to a union. Our employers certainly do not
want us to belong. Why?
Simple, they do not want to part with
their money. The Union is always engaged
in getting members better pay. Without
the Union’s intervention support staff
would all be on the modern award, which is
significantly less than what we receive now.
Members get very disgruntled when
non members are willing to take wage
increases that have been hard fought for
by members and the Union. Some may
argue they can’t afford the Union fees,
but they certainly don’t knock back wage
increases. If a reasonable wage matters to
you, then you’ll belong to the Union.
Without the Union’s involvement we
would not have paid holidays, sick pay,
personal/carers leave, compassionate
ceave, maternity/paternity leave, special
leave, long service leave or allowances

(meal, first aid, health care procedures),
travel (expenses, allowances or time
allowances), uniform and laundry
allowances, broken shift allowances,
overtime, time in lieu. The list goes on.
More good reasons to belong to the Union.
The benefits of belonging to the Union
go even deeper – for our security in the
workplace. The Union is there to support and
represent us on various procedures such as
the right to request flexible working hours,
our right to consultation on major workplace
changes, our right to consultation on changes
to regular roster or ordinary hours, dispute
resolutions procedures and redundancy.
Again the list goes on. If a member
is unsure of their rights, don’t go into
meetings without consulting with the
Union and always have a support person
with you if there is an issue.
The Union has been at the forefront
in pushing for our safety and wellbeing
in the workplace. Check our website and
Newsmonth for upcoming professional
development. There is always something
on offer!
Finally, we have, through the Union,
the opportunity and privilege of being an
activist. It is not a given that all members
will fight for their rights. It is up to us to
support our workmates by encouraging
them to belong to the Union.
Hoping that 2017 will be a happy, healthy
and rewarding year for all members.

Join us online
Facebook
www.facebook.com/ieunswact
Twitter
www.twitter.com/ieunswact
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Welcome to
a new world
Chris Wilkinson
President

Welcome to another year. I do hope that you
all had a restful and wonderful holiday ready to
take on the challenges of the year ahead.
What a start – a new president of the United
States and a new premier of NSW. We also see
the new NSW Education Standards Authority
made up of a board of nine with David de
Carvalho the new CEO.
Welcome back to our members and families
who return from overseas after 12 months on
teacher exchange. I am sure they have many
wonderful stories to share and memories that
will last a lifetime, new friendships and new
experiences to bring to the classrooms.
I would also like to thank all of the overseas
teachers and families who have spent the last
year working here. I hope you enjoyed your time
and we hope to see you return in the near future.
Have you received your Working With Children
Check (WWCC ) yet? If not, make sure you take care
of this soon because in March it’s no WWCC, no work.
I would like to take this opportunity to wish
Esther Walsh a very happy retirement. Esther has
worked as an officer with the IEU for over 20 years.
Her dedication, friendship and personal
contribution to the members and fellow workers
has been greatly appreciated and she will be sadly
missed. Esther thank you, relax, enjoy your time
because you most certainly deserve it.
Lismore Organiser Sandy White welcome
back. I look forward to working with you again.
I wish you all a good Term 1 and a successful year.

www.ieu.asn.au

Giveaways

Jodie’s Rescue

Author: Diane Fagan
Publisher: Short Stop Press
Three copies to give away

The slap of spray on her face, the exhilaration of the
boat cutting through waves, the call of the sea birds
and the summer sun warming her skin.
Through all the challenges – starting a new school
and making new friends, and a father who is absorbed
in his work, missing her mother – Jodie finds solace in
sailing. But will the ocean turn against her?
Can she save the lighthouse from development?
And why are there dead penguins floating in the water?
Who is the girl in the photo that she finds hidden under
the stairs? And, most importantly, where is
her mother?
Jodie’s voyage of discovery takes her to a place she
never dreamed she’d be ... but how will she convince
her father that it is real?

Diary of a Wimpy Kid:
Double Down

Living with the Locals: Early Europeans’
experience of Indigenous life

The pressure’s really piling up on Greg Heffley.
His mum thinks video games are turning his brain
to mush, so she wants her son to put down the
controller and explore his ‘creative side’.
As if that’s not scary enough, Halloween’s just
around the corner and the frights are coming at Greg
from every angle. When Greg discovers a bag of
gummy worms, it sparks an idea.
Can he get his mum off his back by making a
movie. And will he become rich and famous in the
process? Or will doubling down on this plan just
double Greg’s troubles?

Living with the Locals comprises the stories of 13
white men, boys and women who were taken in by the
Indigenous people of the Torres Strait islands and of
eastern Australia and who lived in their communities
between the 1790s and the 1870s, from a few months to
over 30 years. The white people had been shipwrecked or
had escaped the confines of penal servitude and survived
only through the Indigenous people’s generosity.
The stories in Living with the Locals provide a glimpse
into Indigenous life at the point of early contact between
Indigenous people and British colonists. It was a time
when negative attitudes towards Indigenous people gave
rise to misinterpretation of events and sensationalised
versions of the stories.

Author: Jeff Kinney
Publisher: Puffin Books
Three copies to give away

Authors: John Maynard and Victoria Haskins
Publisher: NLA Publishing
Three copies to give away

Email entries to giveaways@ieu.asn.au with the giveaway you are entering in the subject line and
your name, membership number and address in the body of the email. All entries to be received by 28 February 2017.
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Super highway
16 revisited

Bernard
O’Connor
NGS Super

As you contemplate this year’s plan for
your super, be aware of the significant
changes which were legislated in 2016.
It was certainly a year of reform for
superannuation and individuals wishing
to maximise their retirement benefit may
have to adjust their financial plan now to
incorporate the new regulations. Here
are some of the major changes which will
come into effect on 1 July, 2017:
• $25,000 annual concessional
contributions cap for everyone. That’s
all folks! All before tax contributions,
including compulsory employer and
salary sacrifice contributions, are now
limited to this figure. This will adversely
affect the many over age 50 members
who had been salary sacrificing to a
higher cap ($35,000) in an effort to top
up their super.
• $1.6M limit on the transfer balance to a
super pension. If you’re lucky enough to
have more than this in your pension, you
will have to either withdraw the excess
or move it back to the accumulation
phase where earnings will be taxed. For
amounts in the pension phase and under
the cap, earnings will remain tax free.
• Removal of tax exemption for transition
to retirement pensions. Eligible workers
who have transferred their super savings
to a transition to retirement pension will
no longer enjoy the tax free earnings the
pension produces as the tax exemption
will be removed from 1 July 2017.
• Cut to annual non concessional or after
tax contributions to $100,000 per
annum. The current annual cap has
been reduced and if you have over
$1.6M in super (as at 30 June the
previous year) you will not be able to
make after tax contributions to super

at all. The ‘bring-forward’ rule will
continue and allow an eligible individual
to contribute up to $300,000 over three
consecutive years (bringing forward
three years contributions) for those
under 65.
• Low income tax offset. Individuals with
a taxable income of less than $37,000
per year will be able to obtain a refund
of contribution tax paid up to a limit of
$500.
• Catch up concessional contributions
over five year period (starting from 1
July 2018). Unused portions of the
concessional cap ($25,000 per annum)
can be brought forward for individuals
who have a total balance of less than
$500,000. The intent is to allow workers
to catch up if they have not contributed
up to the annual cap.
• Thirty percent tax on super contributions
for individuals earning more than $250,000
per year. The income threshold has
been lowered from $300,000 per year
and it means that anyone with an
adjusted taxable income above the
new threshold will have to pay 30%
contributions tax rather than 15%.
• Individuals up to age 75 able to claim
tax deductions for personal
contributions. This change removes
the 10% income test rule and allows
self employed, part time workers and
anyone earning income from outside
paid employment a chance to top up
their super up to the $25,000 annual cap
and claim a tax deduction.
• Spouse superannuation tax offset
increased to $37,000 phasing out at
$40,000. A contributing spouse will be
able to receive the full 18% offset if their
spouse’s income is less than $37,000 and
they make a contribution of up to $3000
to their spouse’s super account.
• As these changes are significant, you
may wish to consider obtaining financial
planning advice. NGS Super Financial
Planning can be contacted on 9273 7900.

(Important information: The information in this article is general information only and
does not take into account your objectives, financial situation or needs. Before making a
financial decision, please assess the appropriateness of the information to your individual
circumstances, read the Produce Disclosure Statement for any product you may be thinking
of acquiring and consider seeking personal advice. Past performance is not a reliable indicator
of future performance. Any opinions are those of the author and do not necessarily reflect the
view of NGS Super.)
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PD, Conferences and Meetings
1 March

Refugee Experiences and the Classroom, Wallsend

		
		
		
		
		
		
		

IEU is showcasing the Refugee Council of Australia’s Face to Face
project -– a unique teacher PD opportunity. The face to face
incursion program can be for students, teachers and other interested
groups. Presentations are linked to stage appropriate curriculum
outcomes. This workshop includes a copresentation from Rebecca
Langton of RCOA and Deena Yako. Time for preparation of teaching
strategies is included as well as Q&A.

2 March

International Women’s Day Dinner 2017, Bathurst

		
		
		
		
		
		

IEU joins with the Diocese of Bathurst Workplace Gender Equality
Committee for dinner 6pm 2 March at Rydges Mount Panorama
Bathurst. RSVP by 23 February IEU organiser Jackie Groom phone
61201500 or email jackie@ieu.asn.au. Speaker is Barbara Bonfield of
Guide Dogs NSW/ACT – $50 (or $20 for IEU members attending the
IEU Women’s Forum prior to the dinner).

3 March
		

IEU International Women’s Day Event 5-7pm
at Briscoe Building 485-501 Wattle Street Ultimo.

		
		
		

Celebrate IWD 17 with guest speaker Ms Emma Husar MP,
Federal Member for Lindsay. Contact Ann-Maree McEwan
annmaree@ieu.asn.au

15 March Practical Classroom Management with Glen Pearsall,
		
4.30-6.30pm - Briscoe Building 485-501 Wattle Street Ultimo
		

		

This workshop explores classroom tested strategies for teaching
students a responsible approach to their studies.

For IEU meeting dates
see www.ieu.asn.au
Our locations
Sydney 485-501 Wattle Street, Ultimo NSW 2007 (02) 8202 8900
Parramatta Level 2, 18-20 Ross Street, Parramatta NSW 2150 (02) 8202 8900
Newcastle 8-14 Telford Street, Newcastle East NSW 2302 (02) 4926 9400
Lismore 4 Carrington Street, Lismore NSW 2480 (02) 6623 4700
ACT Unit 8, 40 Brisbane Avenue, Barton ACT 2600 (02) 6120 1500
newsmonth - Vol 37 #1 2017

19

HAVE YOU
CHANGED
SCHOOLS
OR CENTRES
FOR 2017?
Don’t forget to update your details

CONTRIBUTE A LITTLE
MORE SUPER NOW,
ENJOY A LOT MORE+
LIVING LATER.
Topping up your super by
just $50 a week from the
age of 35 could give you
more than $170,000 extra
when you retire1.
If you earn over $37,000 you could get a
tax saving on extra super contributions
made by salary sacrifice, plus ongoing
compound growth on all your super
savings, a lower tax rate on your
investment earnings, and low or no
tax on your balance when you retire2.
Visit ngssuper.com.au/topup or call the
NGS Super advice line on 1300 133 177
and see if contributing a little more to
super now could help secure the
retirement lifestyle you really want.

Assuming investment earnings of 6% after tax and fees for 32 years
Comparison is based on saving through non-superannuation
savings products

1
2

Issued by NGS Super Pty Limited ABN 46 003 491 487 AFSL No 233 154 the trustee of NGS Super ABN 73 549 180 515

3038 (0117)

Your fund.
Your wealth.
Your future.

