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“It’s pretty amazing
that in this day and
age teachers and
support staff cannot
openly discuss getting
a divorce, being a
single parent or
seeking IVF treatment,
let alone being in a
single sex relationship,
with their employer.”

DISCRIMINATION
School staff need protection too

The Independent Education Union of Australia
(IEUA) opposes discrimination based on a
person’s sexuality.
The IEUA believes that current exemptions should
be removed and that practices in faith based schools,
and indeed in any endeavour conducted for the
public by faith based organisations, should reflect
community standards and expectations.
Teachers and support staff in faith based schools
are advised by the IEUA to be discreet if they get
divorced, are single parents, gay or lesbian or seeking
IVF treatment.
The IEUA NSW/ACT Branch has represented
teachers and support staff whose jobs have been
threatened because of all of the above circumstances.
Back in 2015 the Union wrote to all major political
parties asking for exemptions which relate to marital
status and sex discrimination in NSW to be reviewed.
“These exemptions have been in place for 40 years
and it’s high time they were reviewed,” IEUA NSW/ACT
Branch Secretary John Quessy said.

“It’s pretty amazing that in this day and age teachers
and support staff cannot openly discuss getting a
divorce, being a single parent or seeking IVF treatment,
let alone being in a single sex relationship, with their
employer,” Quessy said.
“Teachers and support staff working in small rural
and regional communities feel particularly vulnerable.
“I don’t think the public at large is aware of how
wide ranging these exemptions are. I wonder how
they would react if they knew this was happening at
their children’s school or preschool?”
The IEUA does not accept that the faith based
school communities in Australia are so fragile that they
require exemptions from discrimination laws.
The IEUA notes that several jurisdictions do not have
these exemptions, for either staff or students, and in
these states, faith based schools have flourished and
enrolments continue to grow.
Not having the right to discriminate has not
undermined the capacity of faith based schools
to operate.

The IEUA believes that:
• all staff and students in schools deserve safe
workplaces/learning environments, and
• staff in schools should not be discriminated against
on the basis of their personal lives.
The IEUA believes that faith based schools have
the capacity and resilience to continue to operate
in the absence of discrimination exemptions and
that Australia’s current community standards would
judge that discrimination on the basis of sexuality is
unsustainable.
Additionally, the IEUA notes that the current NSW
Anti-Discrimination Act 1977 contains exemptions
across a range of areas for ‘private educational
authorities’, not just faith based schools. For example
a teacher with a disability can be discriminated against
in the offer of employment, when seeking promotion
or transfer and can be dismissed all within the law.
“This provision needs immediate review and
change,” Quessy said.

UNSETTLED TIMES
in Maitland-Newcastle Diocese
Carol Matthews
Assistant Secretary
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The Union was surprised to hear of the abrupt resignation of
Michael Slattery, the Director of the Maitland-Newcastle Catholic
Schools Office in mid October. The Union understands that Dr
Slattery was prepared to work until the end of the year but “it was
determined” he should go immediately. CSO staff report dismay
that he was treated unceremoniously.
Dr Slattery’s departure takes place in the context of a number of
points of friction between the Union and Sean Scanlon, who has
been appointed by the Bishop as Chief Executive of the MaitlandNewcastle Diocese.
Restructure of the diocesan office
A major restructure of the diocese’s office has been underway
since 2017. In mid 2018, key functions of payroll, IT and human
resources were centralised across all diocesan agencies into a new
administrative unit called Shared Services. Approximately 33 staff
have been transferred from the relevant sections of the Catholic
Schools Office into Shared Services.
As a result of this change, the diocese is seeking to impose
drastic reductions in conditions of employment for the transferring
staff – for example a reduction in long service leave, a reduction
in personal/carer’s leave, a change to paid parental leave and an
increase in hours of work. Redundancy entitlements would be
slashed. Most conditions revert to the modern award and legal
minimums. For some staff a pay increase is proposed but for others
there is no compensation at all for the loss of conditions.
The Union has strongly resisted these changes on behalf of
members. We have notified a dispute to the Fair Work Commission
and we say that the 2017 Enterprise Agreement, the Diocese
of Maitland-Newcastle Catholic Schools Office Staff Enterprise
Agreement 2017 should continue to apply to CSO staff after they
have been transferred into the new administrative unit. After all, the

vast majority of the work performed in Shared Services relates to
schools, so why should the diocese be able to get out of enterprise
agreement conditions just by creating a new administrative unit?
The case was listed for hearing before the Fair Work Commission
in Newcastle for two days in early September with final submissions
scheduled for early November.
The Union has continued to hold discussions with the diocese in
an attempt to resolve the dispute but we have been unable to do so.
Pre-employment screening
The Union was surprised to be contacted late in Term 3 by
members in schools who had been informed by colleagues that the
Maitland-Newcastle Diocese (not the CSO) was requiring applicants
for employment to fill in a very intrusive 10 page health questionnaire.
The Union had not been consulted about the questionnaire. The
questionnaire required applicants to list all prescription and non
prescription medication being taken, their full medical history,
psychological health, alcohol consumption, smoking history etc. In
many instances, the information required was not relevant to the
applicant’s ability to perform the job.
The Union raised the matter with the diocese and met with
representatives in mid October. IEU understands from the meeting
that the diocese will advise applicants the form was ‘an error’. The
Union has suggested that if the diocese wishes to continue to use
any form of pre-employment health screening, any questionnaire
should be much shorter (say one page) and limited to the essential
requirements of the position (which should also be spelled out to
applicants).
Pay issues
Due to the staff turnover in head office caused by the
administrative restructure, the Union has concerns that pay and
other issues affecting staff in schools may not be resolved as
efficiently as in the past. Contact the Union if your problem requires
follow-up.

Learning Progressions:
Union concerns vindicated
Mark Northam

Assistant Secretary

The Union has received a lengthy
response from the Catholic Commission
for Employment Relations (CCER)
regarding Learning Progressions.
The response pertains to all Catholic
dioceses except Lismore and
Wollongong.
Member concerns regarding additional
work complexity were the impetus for the
letter. Specifically, members pointed to the
mapping of student literacy and numeracy
development via Learning Progressions as
being akin to a checklist approach.
While acknowledging it is a NSW
Government initiative that involves all
sectors, the Union maintains its view that
the implementation of the trial has been
flawed. The data collection has been
cumbersome, time consuming and an
end unto itself. In its current iteration it is
not a professionally enabling experience.
CCER’s view that the data should
inform pedagogical approaches is not
unreasonable, but the measurement
processes are complex and intrusive on
teaching and learning.
Teachers of K-2 involved in the trial will
take some comfort from the following
acknowledgment in the letter “that
meeting the mandatory requirements of
this government initiative increases the
workloads of teachers”. The letter continues

“there were significant technical problems
with Plan 2 in Term 1, 2018. The external
software was not user friendly and teachers
experienced connectivity problems which
increased their workloads”.
The advice from nine dioceses for Term
4, 2018 is as follows:
• continue using the syllabus for planning
and programming
• use the Learning Progressions to
monitor student learning based on
classroom assessments and
observations, and
• use Plan 2 to record observations in one
of the following ways:
(A) Continue to monitor all students in
		 each class from K-2 against the 		
		 Learning Progressions for the seven
		 identified sub-elements, or
(B) Monitor 5-10 students in each class
		 from K-2 against the Learning
		 Progressions for the seven identified
		 sub elements, or
(C) Monitor all K-2 students against
		 just one literacy and one numeracy
		 sub element.
The support currently being offered
is worthy of note as set out in the
correspondence.
Additional release
Dioceses have provided the following
forms of release in addition to that
provided by the Enterprise Agreement or

Work Practices Agreements:
• release to attend training on how
to upload the student data into Plan 2
software
• release for professional development,
focused on building the capacity
of teachers to effectively use Learning
Progressions to better inform teaching
and learning practice, and
• release for the collection, plotting,
reporting and analysis of Learning
Progressions data, and for working
with instructional and school leaders to
improve student learning outcomes.
Coaching and instructional leadership
Systemic Action Plan (SAP) schools
have received additional full time
equivalent allocations, usually in the
form of instructional leaders. These
roles provide dedicated coaching and
support for teachers on the ground
in how to effectively meet the Learning
Progressions requirements and use this
tool to enhance learning outcomes.
These specialist supporting roles are
performed by experienced teachers
who are highly accessible because they
do not have a teaching load themselves.
Members who believe they are not
receiving the support above should
contact their organiser.

The year
in review
This is an abridged version of IEU Secretary John Quessy’s report to the IEUA NSW/ACT Branch AGM. The full AGM report
is available at https://www.ieu.asn.au/application/files/1715/4086/6036/2018_Annual_Report.pdf
Every once in a while, I get the opportunity to present
consecutive annual reports where Australia has the
same incumbent prime minister as we had at the
previous AGM. This is not one of them.
For our Union and our members, the past 12 months have
been dominated by the successful resolution of our dispute
with the Catholic employers over an enterprise agreement
(EA), our Equal Remuneration Order case finally making it to
court, ongoing and unedifying disputes of school funding
formulas and for thousands of our NSW teacher members,
transitioning to a NESA accreditation system with flawed
and broken infrastructure.
Let me take you back to where we were this time last year.
For our members in Catholic schools across NSW and
the ACT, we were in bitter dispute with the 11 dioceses over
access to arbitration as an unalienable right. Those employers
had attempted to deny our members the right to take
Protected Industrial Action. We won that right and we used it.
Within a few weeks of our AGM, Catholic employers
determined to put their own EA proposal to staff without
Union endorsement. In the Catholic Weekly, CCER
Executive Director Tony Farley is reported to have said: “The
Independent Education Union has made unreasonable
demands. Catholic employers are confident that the
majority of staff think the current enterprise agreement
works well for them and that sticking with what they have
is a good idea. Voting yes to the agreement will guarantee
staff a year’s back pay of 2.5% before Christmas”.
He was wrong. Almost 88% of employees rejected the
non Union EA. Significantly this is a higher percentage
than our member density in Catholic schools, which tells

me that our members are genuinely influential among
their colleagues, are opinion makers, and that even non
members trust the Union.
Noticeably smarting from the rebuff, employers
returned to the bargaining table, gave us the arbitration we
demanded and processed backpays. Most members got
paid before Christmas.
Negotiations over wording dragged on for the early part
of this year and there were delays due to the changed
employer structure in the Sydney Archdiocese but in May,
when a Union endorsed EA went to the vote, it gained
almost universal approval. 98.4% voted yes.
We got a very good enterprise agreement and Work
Practices Agreements that begin a process of controlling
workloads, particularly for teachers. Addressing workloads
is unfinished business for the Union and at this stage the
WPAs merely slows down the ever increasing demands
on those who work in education. Those support staff who
attend overnight events will at long last be recognised by an
allowance for doing so. There is however much more to do.
In regard to work intensification, we have ‘scorched the
snake, not killed it’.
Real fix required
A real fix requires in part a political solution. It should be a
very simple fix. Politicians should stay out of the classroom.
The current escalation of workloads began with Education
Minister Brendan Nelson of A-E reporting fame and has
since exploded. Every government since then has wanted
to tinker with the work of schools.
The industrial laws that allowed employers to use multi-

enterprise agreements to prohibit Protected Industrial Action,
to require cumbersome ballots of members to permit that
action, to put sub-standard and flawed Industrial Instruments
to a vote of employees and to deny access to arbitration of
protracted disputes all remain unchanged.
Despite these broken rules, we won our battle, but we
should not have had to endure the delays, the costs or the
hardship. You should never have had to wait 12 months for
your wages and salaries to be adjusted.
It is also worth noting that the ballot of employees closed
on 23 May, however the agreement was not approved by
the FWC until 15 August and officially came into effect seven
days later, 600 days after the expiry of the previous EA. The
three year agreement will expire less than 500 days after it
was made. It is time to change these rules.
The campaign that we ran to inform our members and
to call them to action was recognised by the ACTU with the
award for Campaign of the Year. In nominating our Branch
for that award, Unions NSW Secretary, Mark Morey said that
“Despite many obstacles thrown up by employers who
used every industrial roadblock available to them in the
Fair Work Act, the Union and its membership campaigned
relentlessly to win an outstanding victory”.
In doing this he acknowledged that we made a “significant
contribution to the ‘Change the Rules’ campaign”.
Although we did not abandon traditional campaigning
methods, we made much greater use of digital media to
broadcast our message and to be in those spaces our
target audience inhabit. We made extensive use of social
media platforms like Twitter, Facebook and Facebook Live,
recorded a dozen short YouTube messages and used SMS
Continued page 4

Focus on Aboriginal and Torres Strait Islander recruitment
Gloria Taylor

Deputy Secretary

‘Always was, always will be Aboriginal
land’. The IEU recognises the centrality
of Aboriginal and Torres Strait Islanders
in Australian culture and embraces
our responsibility to strive towards
reconciliation and work to redress
unfair and unjust policies and practices
of colonisation. In our own Union work
we specifically aim to play an active
role in pursuing the industrial and
professional interests of Aboriginal
workers in non government education.
In 2015 IEUA NSW/ACT Branch
established the Aboriginal and Torres

Strait Islander Advisory Committee
with a role to advise IEU Executive and
Council on issues impacting Aboriginal
and Torres Strait Islander members in
both their direct employment and more
broadly. This role includes strategies
for recruitment, provision of services
and training, representation on relevant
bodies, lobbying government and
promotion of these issues across our
membership.
At a recent meeting of the advisory
committee the members determined to
make recruitment a 2019 priority. This is
important and timely as we currently have
only a small number of IEU members
identifying as Aboriginal or Torres Strait
Islander on our membership.

We estimate approximately 56 of our
members have identified through the
membership system, in the category of
Aboriginal Education Worker (AEWs) or
both. We strongly encourage members
who identify to contact our membership
department. We are certain that the
number on our membership is not
an accurate reflection of our genuine
membership.
The Union also supports the committee
in its focus on recruiting more Aboriginal
members. We encourage IEU Reps and
members to invite Aboriginal colleagues
to join the Union. The IEU actively seeks
improved wages, conditions, roles and
permanency for Aboriginal Education
Workers, but also advances such

outcomes for Aboriginal colleagues in
more mainstream teaching or support staff
roles. The Union’s professional learning
program includes Aboriginal education
and the IEU has an annual training
workshop for Aboriginal members.
IEUA NSW/ACT Branch is now
represented on both the Unions NSW First
Peoples Network and the ACTU Aboriginal
Umbrella Body. Committee member
Vincent Cooper represents our Union on
NESA’s Aboriginal Education Committee.
Join the IEU today and work with us on
advancing these important initiatives.
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The year in review
Continued from page 3
for urgent reminders. We learned a lot in doing these things.
The rules are broken. It is time to change the rules and to
change the government.
The support of most Catholic school principals for the
Union and for their teachers and support staff during the
battle around arbitration is appreciated and acknowledged.
Predictably CCER attempted to wedge principals and to run
interference, but most of our principal members are far too
canny to fall for that.
ERO case
This was the year when our Equal Remuneration Order
(ERO) case for early childhood teachers finally got to
court. Commenced five years ago, our task is to prove that
early childhood teachers (mostly female) earn less that a
comparator industry (mostly male) performing work of equal
value. This case has taken an interesting twist opening up
greater scope and raising questions about the fairness and
relevance of the modern award rates of pay for teachers.
In some ways this case is part of how our Union is
addressing the gender pay gap. We also take the view that
we are trying to tackle the artificial low pay and inequity
which is a feature of modern awards. More broken rules.
The case is however an extremely significant one for all
teachers nationally and yet another example of our Union
“punching well above our weight”.
Modern hero
Perhaps the best example of our Union having influence
beyond what our size would suggest is the Khayam
decision. In August last year, Saeid Khayam spoke to
Council about his determination to challenge his employer
NAVITAS regarding them not renewing his contract after
12 years of continuously doing so. NAVITAS argued that
he was a casual and had no rights to claim relief from an
unfair dismissal. While the first hearing went against us,
the appeal to the full bench was successful, creating an
important precedent and much greater access to unfair
dismissal rights for our members in ELICOS and across
other industries. Other unions are already citing our case
and relying on the full bench decision.
Khayam was offered strong inducements to settle this
matter out of court, but he was absolutely determined to
pursue principle rather than self interest. In doing this, he
becomes a modern hero of the trade union movement.
ELICOS jungle
The jungle that is the ELICOS and private college sector
continues to be just that – a jumble of poor employment
practices and wage theft where it is difficult to recruit, to
bargain and to maintain membership against the cycles of
redundancies created by government policy which is to
give English language contracts to the lowest bidder.
Across our sector we mostly see responsible employers.
Never perfect and we always have plenty of disputes
on a range of matters. Our members have chosen their
careers not to get rich but to contribute positively to their
students and their communities. To build a better world. It
is unsurprising that so many also engage in what might best
be described as activities promoting social justice.
Workers comp
During the year, we have settled a dozen workers
compensation cases through the courts and initiated
two dozen. Our workers compensation solicitors New
4
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Law in NSW and Maurice Blackburn in the ACT have
been instrumental in bringing these cases to satisfactory
completion. On behalf of our members, I note with
appreciation their commitment to just outcomes.
New to NESA
On 1 January, more than 60,000 NSW pre 2004 teachers
were accredited by NESA and immediately commenced a
Maintenance of Accreditation phase. This represents the
majority of our NSW teacher members and puts in place the
final piece of school teacher registration across Australia.
It is no coincidence that a revised NESA policy streamlines
the Maintenance of Accreditation procedure, abolishes
the written report and rationalises the recording of PD.
Teachers will now simply make a declaration that they have
continued to address the APST and principals will attest
that this is so and indicate the processes which provide that
assurance. This is entirely due to the Unions involved in
working with NESA officers on this.
It is not the gift of benevolent employer groups but one way
in which our key people worked to minimise the workload
implications for our members. I quote from the new policy “the
activities and practices that form the basis of this attestation
will be comprised of processes that are in place and will not
generate additional requirements for the teacher”.
This move to universal accreditation provides access
to mutual recognition with other states and territories
but has not been without trauma for teachers and severe
embarrassment and reputational damage for NESA.
eTAMs failure
The total failure of the NESA eTAMs platform precisely
at the time such a large number of teachers entered their
first maintenance of accreditation phase, were required to
commence logging and evaluating their PD and needed
advice on a range of other issues was disastrous. The NESA
email and phone system did not cope and it was common
for members to report dozens of unanswered emails and
phone calls.
Practical and useful advice from NESA was seldom
evident or timely and the IEU stepped in to fill the void
in various ways and on numerous occasions. We fielded
answered and acted on hundreds of enquiries and made
many individual representations to NESA staff on behalf of
members.
The NESA system went into meltdown, the Union went
into overdrive.
PD program
The bulk of our PD program in the first half of this year
was given over to Accreditation issues and more than 1200
members participated in our mostly online MoA courses
with extremely positive feedback. Our purpose here is
entirely about minimising workloads for members through
understanding the requirements. It is part of enforcing a
policy that we helped to shape with our members interests
in mind.
Another significant PD offering was a four part Behaviour
Management course run online over four weeks. This was
fully subscribed within hours of advertising and a second
series immediately scheduled. A third series is programed
for this term.
PD offerings like these are designed to help members
develop strategies to minimise and deal with daily stressors,
to ease the burden and to address workload.

ACTU Congress 2018
awards presentation
Our PD team have taken in excess of 3000 bookings
for events in 2018 including those yet to run later in the
year. Our ongoing partnership with the Teacher Learning
Network to provide specifically targeted early childhood PD
adds over 2000 to this. By year end, IEU members will have
more than 10,000 hours of NESA Registered PD recorded in
their names as a result of Union provided events.
We have plans to do much more PD and Union training in
the online space and are building a resource The IEU Zone’
to host a range of resources and platforms including ondemand downloadable packages.
Training our chapter representatives and activists is as
important to the IEU as it is to all other unions. We do not
have the luxury of paid trade union training leave in any
of our EAs and covering member replacement costs is a
significant financial impost. Notwithstanding this limit, 200
members had access to Reps training throughout the year
and the annual Activists Conference at Easter was again well
attended and praised by participants.
Information sharing
The sharing of information is proposed as fallout from
the Royal Commission into Institutional Abuse and Child
Safety concerns. The current legislation in NSW (and soon
in the ACT) requires employers to report to NESA (and
soon to TQI) any information of which they are aware
which might lead to the suspension or revocation of a
teacher’s registration or accreditation. Some independent
schools including Catholic independent schools are already
reporting child protection type allegations even before
school-based investigations have been concluded or in
some cases even commenced.
Widespread distribution of allegations, untested and
unproven claims or reporting findings that do not warrant
any significant sanction is a very dangerous move and one
to be vigorously opposed.
There is much still to be done to arrive at a system
providing natural justice and fairness for our members
and legislative changes are likely the only solution.
Representation on these matters will continue.
As an organisation of considerable size, we are able to
provide a range of material and commercial benefits to
our members including access to Teachers Health Fund,
Teachers Mutual Bank, Union Shopper and various others.
We are affiliated with the Workers Health Centre and
the Welfare Rights Centre to enable referral of members
with quite specific legal and medical issues around
social security, exposure to toxic substances and similar
specialised problems.
Our suite of benefits will increase in 2019 when we
discontinue plastic membership cards in favor of a digital
Member Advantage cards which provides access to a range
of discounts. No member benefit is as popular however as
participation in the teacher exchange program.
This year the Union facilitated 20 exchanges mostly to
Canada. These included a mid-year swap, a second double
exchange for a Canadian couple and a record fourth
exchange for one well-travelled teacher. The coming year
will see 18 teachers trade jobs. Among these are two for a
second time and one ACT school hosting two exchanges.

New legislation on use of restrictive
practices introduced to ACT
Teachers and support staff in the ACT
should be aware of new legislation which
now affects their work.
Senior Practitioner Legislation 2018 relates
to the use of restraints or seclusion in schools,
disability services and out of home care services.
In Victoria the Senior Practitioner Disability
has had oversight of restrictive practice in
schools for three years, but it is new to the ACT.
In NSW similar legislation does not exist.
ACT Government Community Services
Senior Practitioner Mandy Donley said the
legislation has been developed over five
years and is not related to the 2015 case of a
Canberra school using a cage in a classroom to
restrain an autistic boy.
“The idea is that this legislation will reduce
staff injuries and staff stress. It improves
everyone’s experience in schools,” Donley said.
Donley has provided a number of
information sessions, including one for ACT IEU

Student anxiety PD success
Professional development sessions
from the IEU, Understanding Student
Anxiety, rolled out across NSW,
ACT and online in early Term 4. The
sessions booked out quickly, with
additional online sessions being
added to cope with the demand from
eager Union members.
The courses were developed with
Jesse Booth after surveys indicated
that student anxiety and depressive
symptoms were a point of stress for our
teaching and support staff members.
These courses are part of a strategy
to support Union members with PD
that is targeted to their need to manage
increasingly complex workloads that
include diverse student needs.
Booth, the presenter, is a psychologist
who has published and presented
research on the psychology of resilience
and coping strategies in young people.
Her knowledgeable, realistic, and kind
approach to discussing the realities of
how stress and depression manifests in
students had a significant impact on the
participants in the sessions.
The course examines what are the
symptoms of anxiety and stress, which
can often manifest as disengagement
or a negative behavioural outburst. The
opening activity asks participants to
volunteer to stand up and sing a song in
front of everyone.
This challenges everyone to a
moment of introspection where the
various manifestations of reactions to
this performance request leads to a loss
of willingness to participate, inability to
cognitively process the moment and
sometimes even lack of awareness

of what is happening in the next few
moments.
It’s a good reminder of what happens
when we put pressure on a stress point
of our students without supporting them
appropriately to their individual needs.
Up to date information about the way
the brain is developing until the midtwenties is shared in the course, as well
as current thinking about what impacts
young people’s mental health.
Warning signs as to when to refer
a student onwards for more help
are discussed, as well as a variety of
strategies to use in the classroom to
create routines that encourages mental
wellness and mindfulness.
Comments from participants included:
“Jesse was excellent. She provided
clear and coherent information,
highlighting key features and strategies.”
“Fantastic presenter, very
knowledgeable and able to answer
participants’ questions with ease and
detail.”
“I really appreciate the amazing
support the Union is offering us with
courses to help us meet the NESA
Registered hours for accreditation.”
Opportunities for courses on similar
themes are being explore for 2019 as
well as a version examining 0-5 years
children’s anxiety.
Understanding Student Anxiety was
recorded and is being re-developed
for on-demand, online use as a NESA
Registered course in 2019.
Amy Cotton Professional Officer

staff (above) and members and at the Teacher
Quality Institute (TQI).
She said the most important part of the
legislation is that all incidences of restrictive
practices must be reported to the senior
practitioner.
“We can use this data to provide more
resources to schools that need it. This could
be training for staff, support from allied health
professionals to support the student and family
and assess the function of the behaviour and
work out what would reduce it.”
Donley said reducing the behaviour was a
long process and required an holistic approach
from the school.
Fact sheets and other support materials are
available at http://www.communityservices.
act.gov.au/home/quality-complaints-andregulation/senior-practitioner

High Court confirms December
hearing for Unions NSW case
This story appeared in Workplace
Express on 23 October The High Court
has today confirmed that it will refer a
Unions NSW challenge to restrictions
on spending by third party campaigners
to a full hearing in December, with
South Australia the first of several states
expected to intervene.
Justice Virginia Bell set down a 5 December
hearing (a day later than she flagged at the
last hearing, with provision for it to run into a
second day.
The judge agreed last month to expedite
the hearing, but the timing raises questions
about any effect that the result might have
on campaigning ahead of the next NSW
election in March next year.
At a directions hearing in Sydney today,
Justice Bell also acceded to a request
by Nicholas Owens SC on behalf of
Unions NSW to excuse the parties from
a requirement to provide certificates of
correctness for a joint book of authorities.
To give the parties enough time to reply
and file, Justice Bell also agreed that she
would not require intervenors’ authorities
to be included in the joint book.
While SA is the only state so far confirmed
as an intervenor, more are expected to follow.
The union peak body, along with the
NSW Nurses and Midwives Association,
ETU, NSW Teachers Federation, USU and
HSU claim the Electoral Funding Act 2018 is
unconstitutional, illegitimate and privileges
political parties.
They say that s29 of the EF Act reduces
the cap for third party campaigners›
spending from the $1.3 million set at the
2015 state election to $500,000.
Carrying jail terms of up to 10 years,
s35 of the EF Act also prohibits third-party
campaigners from trying to get around the

laws by acting in concert with others to
incur electoral expenditure in excess of the
new caps.
Unions NSW won a similar battle in 2013,
securing a declaration that the O’Farrell
Liberal Government’s restrictions on
political donations were unconstitutional.
Unions NSW Secretary Mark Morey told
Workplace Express in August that the laws
"criminalise what we have done at the last
two elections" and "our standard conduct"
in pooling resources with other unions to
give members a voice.
He said the most repugnant aspect
of the legislation was that it imposed an
“unprecedented” potential two year jail
term for third-party campaigners – whether
they be unions, churches, community
groups, charities or industry groups – if they
acted in concert.
“If this legislation had been in place in
2011, or 2015, unions officials would have
gone to jail for doing what they always do:
campaign.”
After today’s hearing, Morey was due to join
ACTU president Michele O’Neil at a Change
the Rules rally in Belmore Park in Sydney.
Morey said the rally “expresses the
frustration of Australian workers who are
being squeezed by flat wages at one end
and rising power, housing and insurance
bills at the other”.
“Australians desperately need a new
system of workplace laws to restore balance
and allow working people to get ahead.”
Michael Sexton SC and Brendan Lim
represented the NSW Government at
today’s hearing.
Former federal solicitor-general Justin
Gleeson is expected to argue the unions’
case when the matter goes to the full
hearing in December.
newsmonth - Vol 38 #7 2018
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Environmental
education
online
Recently, IEUA NSW/ACT Branch hosted almost 100 teachers for
an online Environment/ Sustainability TeachMeet. This session,
which took place on a Wednesday evening, was a NESA registered
professional development opportunity for participating teachers.
“We wanted to find a way to let some of our passionate teachers and
support staff talk about the projects they have put into place,’ IEU Organiser
Keith Heggart said.
“This event was the start of that – and we were thrilled that so many of
our members wanted to be involved.”
The TeachMeet had four presenters speaking about environmental
projects that they have started in their schools. They were:
Amber Erasmus - Green Point Christian College (grant winner).
Phillipa Maher - Valla Beach Preschool (grant winner).
Jarryd Thurling - Trinity College, Thurgoona (grant winner).
Margaret O’Donnell - Xavier College, Llandilo (Environment committee member).
Lubna Haddad, another IEU Organiser, also shared her experiences at a
recent conference about the Millennium Development Goals and how they
can be integrated into the Australian Curriculum.
The feedback from participants was overwhelmingly positive, with many
indicating that they would be speaking to their principals or directors about
how they might put some of the ideas into practice.
IEUA NSW/ACT Branch will be hosting more events like this in the future.
Check the website to register.
If you would like to hear more about environmental education matters,
join the IEU’s Environment Group on Facebook here: https://www.
facebook.com/groups/1704971859776174/

Outdoor
classroom
a real
community
effort
The new outdoor classroom being
constructed at St Michael’s Catholic
Primary School, Dunedoo, is going to be
a real community effort, teacher Sally
Dent said.
“This generation of students is really
conscious of their environment, and,
coming from a rural community, they are
keen to be outside and learn in practical
ways. That’s the purpose of the outdoor
classroom,” Dent said.
St Michael’s is a small school, with only
40 students, located an hour’s drive
from Mudgee, but it has big plans for
environmental and sustainable education.
One part of that will be an outdoor
classroom for students, funded by an
IEU/TMB Environmental Grant, but there
is already an Indigenous totem display, a
range of planter boxes and native plantings

lining the perimeter of the school oval.
These were developed with the
assistance of the local community,
including volunteers, Landcare, TAFE and a
Work for the Dole program. There are also
plans to better irrigate the school oval from
rainwater tanks, develop a vegetable patch
and establish a sensory garden for students
with special needs.
The school also contributes to the local
community. Students are active in local
groups like Landcare, and recently planted
hundreds of native trees in the local parks.
IEU Organiser Keith Heggart, said: “One
of the reasons that the committee rated
this application so highly is because of
the community involvement; we could
see that the grant will be part of a much
wider engagement with environmental
education”.

A passion to do
something about
plastic pollution
A commitment to do something
about the environment, based
on strong Catholic principles of
social justice compelled St Patrick’s
College Campbelltown teacher Maria
Boulatsakos to apply for an IEU/TMB
Environmental Grant.
Her successful grant, Pattie’s Plastic
Pollution Solutions, was inspired by the
work of environmentalist Anthony Hill,
who attended the school to speak about
environmental matters earlier in the year.
Boulatsakos’s plan is for the school to
move to a plastic free environment through
re-invigorating the current environmental
initiatives and also changing the culture
of waste.
The grant funding will build on some
previous successful practices, which
6
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included the use of keep cups and an
eco-bin system in each classroom and will
allow the school to purchase a number
of transparent bins that will become
permanent fixtures around the school. This
is so that students will collect their plastic
containers and become more mindful with
their waste by realising how much non
recyclable rubbish is being created.
Maria, who has been an RE/ PDHPE
teacher at the school for six years, got the
idea from a Perth City Council project called
Face your Waste.
“Before we started this project, we were
creating nine cubic metres of waste every
year and only one cubic metre of recycling.
I hope that we will be able to reverse that
figure,” Boulatsakos said.

Win for rural HSC markers
IEUA NSW/ACT Branch has been working to
ensure that NESA treats rural and regional HSC
makers fairly, and gives them the same chance
to take part in HSC marking as their metropolitan
colleagues.
This recently became a live issue when it appeared
that some itinerant HSC markers were going to end
up effectively having to pay to mark the HSC. Itinerant
markers mark practical subjects, like Design and
Technology. They usually have a two week period
where they move between schools marking students’
major works. In the past, these two weeks have been
split between the city and the country. For the week
in the country, NESA provided an allowance to cover
accommodation costs.
However this year, some itinerant markers were advised
that they were going to be forced to spend both weeks in
Sydney, and that they would receive no compensation for
their accommodation costs for the second week. This was
in contradiction to NESA’s own advice.
The IEU, along with the Teachers’ Federation, found
this to be unacceptable, and raised it a recent HSC
Marker’s Briefing. At this meeting, NESA agreed to
reimburse markers for the accommodation costs for the
second week.

If you are in this position, you should contact Keith
Heggart (keith@ieu.asn.au) for advice on how to obtain
the funds.
HSC markers should also note that the IEU secured
a pay rise for this year’s marking during enterprise
agreement negotiations last year. The modest pay rise of
2.5% came into effect on 1 June 2018. The current award’s
end date is 31 December 2018. The IEU will be speaking
to HSC Markers to develop a log of claims for upcoming
negotiations.
More and more of the HSC marking is now being
down onscreen and externally. Some markers are
supportive of this move, while others are concerned
about the loss of collegiality in this new model.
Currently, more than 40 subjects are marked onscreen,
while approximately 100 are still marked at the marking
centres. IEU Organisers will be visiting marking centres
but, in order to reach markers who are working
onscreen externally, we also invite members to join our
HSC Markers Facebook Group (just search HSC Markers
to find it) and mailing list (click here to sign up: https://
www.surveymonkey.com/r/MQKC5XZ).
Keith Heggart Organiser

On message
at Broken Hill
Leanne Tracey and IEU members at the Sacred
Heart Primary School were delighted to see Assistant
Secretary Pam Smith recently - members in Broken Hill
understand it’s quite a trek.
It’s a small school with just 112 students but IEU rep
Leanne Tracey is proud to have 100% union membership –
10 teachers and eight support staff.
“We’re kept well up to date on issues by our organiser
Marilyn Jervis, and as the rep I keep our IEU notice board
up to date with all the latest news. Some of the issues that
are stressing our teacher members here at present is NESA
accreditation and the problem of not being able to upload
information about the courses we’ve completed.
“Wilcannia-Forbes CEO is now helping by keeping a
record of all our courses, at least that’s some backup.

We talked with Pam about this and our Work Practices
Agreement, because of course, Wilcannia-Forbes Diocese
has some unique challenges that affect each and every one
of us. It was good to talk about these matters with Pam,
and really good that our members could ask questions and
discuss their concerns.”
Tracey spoke of the role of a rep in more remote
communities. One of the big issues facing reps at present
she thought was recruiting young teachers who didn’t
necessarily have an understanding of the important role
of unions and the need to be a union member once in the
workforce.
“I think all teachers, both the new and experienced,
are concerned about stress levels and the amount of
work that is accumulating through paperwork and data

collection. It’s important for them all to know that their
Union is concerned and working on this as well. I make time
to talk with teachers and support staff about their union
membership and we’re very proud that at this time we have
everyone in the IEU. It’s not always easy and young people
don’t always respond positively but talking and explaining
the issues is very important.”
Tracey said she thought the most important things to
keep in mind as a rep so far from IEU offices was to “have
good rapport with your organiser and good rapport with
your staff”.
She said: “My message to teachers and support staff is
always that our Union fights for your rights.”
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a MOMENT
of GREAT
UNITY
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It was virtually standing room only at the NSW/ACT
Branch AGM on 20 October. As well as celebrating the
year’s achievements, delegates enjoyed an inspirational
speech from ACTU President Michele O’Neal.
O’Neal talked about the ACTU’s Change the Rules
campaign, saying the need for change was “really clear”
considering 30 years of economic growth in Australia had
led to the highest levels of inequity in 76 years.
“This government still believes in the theory that things
will magically get down to ordinary people through the
trickle down effect. What we’re seeing is not even a drop.
“It’s a shocking indictment on our country that should be
much fairer and more just.”
O’Neal spoke of the increase in insecure work, which was
affecting education as well as countless other sectors. A
former secretary of the Textile Workers Union, she said she
cannot believe that the conditions she encountered in that
industry have become the norm. She said 40% of workers
are now in insecure work. IEU members are not only
experiencing this themselves but witnessing how it affects
the students in their care, who experience ‘wage theft’ and
unfair treatment in their part time jobs.
She encouraged IEU members to support the campaign.
“I don’t see this as hopeless. All the things we associated
with fairness in Australian life were hard fought for. We have
the capacity for change. It does require a focussed effort,
but we can do it. This is a moment of great unity.
“Every conversation you have in the staff room, at the
school gate, on the sports field, counts.
“We can change Australia one conversation at a time.”
IEUA Secretary Chris Watt also addressed the AGM on

the Senate Committee on Red Tape, where he exposed the
burden of paperwork affecting teachers.
Another important issue raised at the meeting was the
exemptions from anti-discrimination laws afforded to
religious employers. The following motion was passed:
“The IEUA supports fair, safe and inclusive workplaces/
learning environments free from discrimination and
harassment. Based upon these values, the IEUA has a long
history of calling for the removal of exemptions for ‘private
educational authorities’ in the NSW Anti-Discrimination
Act 1977.
In 2018, it is no longer consistent with community
standards that non government education employees in
NSW can be discriminated against on the grounds of sex,
marital status, sexuality or disability.
It is similarly abhorrent that NSW students in non
government schools and other facilities can be
discriminated against on the basis of their sexuality or
gender identity.
The IEUA NSW/ACT Branch AGM therefore calls upon
the NSW Government to undertake an urgent review of the
broad exemptions in the Anti-Discrimination Act 1977 to end
any lawful exemptions from discriminatory employment
on any grounds and ensure that the legislation protects all
students and staff against discrimination.
Further we call on the ACT Government to undertake
a similar review of its Discrimination Act 1991 and the
exemptions within to ensure that staff and students in
non government schools and colleges are guaranteed
protection from discrimination in line with current
community standards.”

For learning support teacher Ron Whiteman, Michele
O’Neil’s address struck a chord.
Not only does he see how inequality affects the
students in his care at St Joseph’s Catholic Primary
Enfield, he has a daughter with Tourette Syndrome.
His daughter is suffering injuries from uncontrolled
ticks because she is waiting to see a psychologist to get
the necessary medication, but no one is immediately
available.
“My wife is an occupational therapist. We are not the
average family, yet we’re struggling to negotiate the
health and education system.
“What must it be like for a lower social-economic
family in a similar situation? What Michele said about a
lack of fairness and inequality in the system is so true.
We do need a change.”
Whiteman’s daughter also tried to get employment
at a fast food chain, but experienced ‘wage theft’ when
they didn’t want to pay her for time worked
as a trial.
“We need a more equal distribution of wealth and
for large corporates and wealthy individuals to pay
their tax,” Ron said.
Sue Osborne Journalist
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Time to
stand up
and fight
Thousands of workers joined forces at rallies all over
Australia last week in support of the Change the Rules
campaign and IEU organisers and members were in the
thick of the action.
ACTU President Michele O’Neil said it was time for
workers to stand up and fight for a fairer Australia and a
change of rules.
She said it was time the rich and big companies paid their
share of tax, time workers had a living wage not a minimum
wage, time wages went up more than the cost of living,
time men and women were paid equally and time women
experiencing domestic violence didn’t have to choose
between their job or their safety.
Russell Dessaix-Chin, science and PE teacher at Holy Spirit
Bellambi said he came to the rally to show his solidarity and
because he was proud to be union.
“Power has been controlling things too long. Tradies
and nurses have a hard time. I feel passionate about
equality for everybody.”
Teacher and Executive Member Jeff Pratt of Mt St Patrick’s
College Murwillumbah came because he is a great believer
in the rights of workers to be able to bargain and strike.
He said teachers, and students and the workforce at large
need arbitration rights and the ability to bargain.
“Big business has been getting away with things the
average person doesn’t get away with in terms of tax.
“The gap between rich and poor seems to be getting
bigger and we need a rules change to reduce this gap and
allow working people to have a more balanced lifestyle and
ultimately have better society and a better country.”
Change the Rules rally action from
Sydney, Wollongong and Melbourne
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newsmonth - www.ieu.asn.au

newsmonth - Vol 38 #7 2018

11

Stepping up for equal pay
“This country can have
whatever quality education
for children in their
early years that it wants.
Whatever quality they are
prepared to pay for, but
they cannot rely on getting
the best at discount rates.”

The IEU’s annual Early Childhood Conference on
8 September was a usual well attended by highly
enthusiastic and engaged members.
The conference, Stepping up for Equal Pay, convened
by Organiser Lisa James, was part of the IEU’s ongoing
campaign to achieve better pay, conditions and recognition
for the early childhood professional.
IEU Secretary John Quessy said at the conference having
grandchildren had given him new insight into the role of
early childhood teachers.
“No surprises to you but for me a new level of respect for
what you do and how you go about it. I only had to open
my eyes and accept a little guidance and advice to see
these things.
“If only politicians and commentators would do the same
and understand some of what you do and how you plan
to set up your evidence. If only government policy and
resource allocation was rooted in evidence and education
decisions were made on educational merit and not cost.
“This country can have whatever quality education for
children in their early years that it wants. Whatever quality
they are prepared to pay for, but they cannot rely on getting
the best at discount rates.”
Keynote speaker Susan Pascoe AM, co-author of Lifting
Our Game with Deborah Brennan, discussed the report’s
evidence, which highlights once again the importance
of a well qualified well funded early childhood teaching
profession for the future economic and social wellbeing of
the country.

IEU Industrial Officer Michael Wright gave an update on
progress of the Equal Remuneration Order case before the
Fair Work Commission. The IEU is making the case that early
childhood teachers are underpaid because they are
mostly women.
NSW Shadow Minister for Early Childhood Kate
Washington attended the conference and spoke about
Labor’s position on early childhood education.
Some long serving members were also acknowledged,
with 30 year IEU membership badges presented to Joy
Lubawy and Lyn Connors.
Both women, graduates of Charles Sturt University, have
had long and strong associations with the Union.
Lubawy, who has actually been a member for 40 years,
with a short break in between, attributes the Union and
Gough Whitlam for inspiring her whole career.
Whitlam provided the degree, and by joining the Union
and becoming an activist, Lubawy gained the confidence
to become an early childhood presenter and consultant
for 10 years.
“I was on ECS Council, we went to parliament and lobbied
ministers. It showed a country girl what she could do.”
Lubawy spent most of her career at the Charles Sturt
University campus preschool, which she said gave her
room to “think and develop ideas”.
Connors is practice manager for 12 KU services in the
Hunter area.
She joined the Union when former organiser now NGS
Officer Bernard O’Connor came calling.

“I was working in a community based centre with a
parent committee that changed every year and felt like I
had no back up or support behind me,” Connors said.
“I joined the Union to gain industrial and legal support
and it has been incredibly supportive over the years.”
Like Lubawy, Connors became a member of ECS Council
and for a year in 2010 she worked one day a week at the
IEU’s Newcastle office, helping with the introduction of
individual enterprise bargaining agreements to services.
Despite having more than 70 years’ experience in early
childhood education between them, Robyn Hurst and
Sheryl Peris did not receive 30 years badges. That’s not
because they haven’t been long serving and dedicated
members. The pair are working in different roles at
university and TAFE, mentoring, assessing and supervising
students, so they are no longer able to join the IEU, but they
still advocate for the Union.
Starting work in 1975 and 1980 respectively, Hurst and
Peris have a wealth of experience about how much the
Union can benefit teachers, and they tell their young
charges so.
‘’Young employees don’t know what their rights are or that
the Union can speak up for them, so we let them know””
Members enjoyed workshops covering themes such as
sustainability, Reggio Emilia, inclusion and professionalism,
as well as a chance to network with fellow teachers from
around the state.
Sue Osborne Journalist

The mystery of the missing money
Do you ever get to the end of the
fortnight and wonder what happened
to your account balance? If you read
between the $5 here and $10 there,
your bank transactions reveal all your
spending secrets and offer clues to help
solve the mystery of the missing money.
It’s all too easy to click ‘yes’ for the
monthly subscriptions and for these
smaller costs to add up to a hefty sum.
It’s a frightening prospect to consider
just how much money we are spending
without realising it or even needing to.
Checks and balances
Start by looking at all transactions on
your accounts including credit cards,
savings and transactional accounts.
Identify the wants versus the needs,
then list all the necessary costs, such as
12
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your rent or mortgage, groceries, motor
vehicle loans, insurances, child care costs
and utility bills.
Use these fixed costs as the foundation
of your budget and always include a
savings component, no matter how small.
Savings should be included in your first
tier of budget planning even if only for
the sake of having a pool of money to
manage any emergencies.
With some of these costs there’s always
the opportunity to review contracts to
ensure you are getting the best deal. Do
your research and ask for a better deal
or switch providers, but watch out for
introductory discounts that may expire
after a specified time period.
After revising all your baseline budget
items and the best deals you can achieve,
you should then identify all the extras

you are tipping your earnings into and
shed those that aren’t required. Combine
those that you can and work through the
remainder to make sure you are getting
the best value for money.
Take action
It’s one thing to write the budget,
but another thing entirely to stick to
it. Foolproof your efforts and set up
automatic transactions so the work is done
for you. Have the disposable income –
grocery, petrol and entertainment money
– go into a separate account that you use
on a day to day basis.
Taking a good look at your regular
expenses and recognising where you can
cut back without sacrificing the things
you enjoy in life can be the first step to
developing a budget that you’ll want to

stick with. There is little point in setting
unrealistic goals or cutting out all of the
fun because it will make your budget that
much harder to follow.
Finding financial products that fit your
needs and your lifestyle can also go a
long way towards helping you keep your
finances on track.
The advice in this article is general
in nature. We understand everyone’s
circumstances are different and
recommend speaking to your financial
advisor or accountant when considering
your financial requirements.
Compiled and submitted by

Don’t take your employer to the doctor
The IEU advises members not to take an employer
representative to medical appointments linked to workers
compensation matters.
A doctor’s appointment is a private matter. The IEU often
receives questions from members asking about their rights to
choose a treating medical practitioner, employer attendance at
medical consultation and pre-employment medical screenings.

“There is no legal or
operational basis
for an employer,
employer’s
representative
or insurer to
attend a medical
consultation with
a worker.”

Worker choice of treating medical practitioner
Injured workers have the right to choose their own treating
medical practitioner for the purposes of treatment and initiating a
workers compensation claim.
The medical practitioner chosen by the injured worker
is referred to as the nominated treating doctor or general
practitioner.
Injured or ill workers have the right to seek their own medical
treatment and seek a diagnosis from their own medical
practitioner.
If the injury prevents the worker from performing his or her
normal job for seven days or more, the law requires a worker to
nominate a treating doctor.
Employers can recommend a medical practitioner to the worker
however employers or insurers should never require or coerce an
injured worker to attend a particular medical practitioner.
Where an insurer or an employer requires an independent
medical examiner (IME), alternative legislative arrangements exist.
Employer attendance at medical consultations
There is no legal or operational basis for an employer,
employer’s representative or insurer to attend a medical
consultation with a worker. This remains the same when the
employer/insurer has engaged an IME (Independent Medical
Examination) or is paying for the consultation through insurance or
to provide for pre-employment or employment screening.
Where the employer has a legitimate interest in the consultation
between a worker and medical practitioner, for example gaining
a better understanding of an injured worker’s capacity for work,
or the injured worker’s return to work plan is being discussed,
the employer may hold discussions with the medical practitioner
outside of the private consultation with the worker. This could
involve a face to face meeting directly after the worker’s private

consultation, contact via letter or phone call any time after the
private consultation, or a case conference.
Case conferences
Case conferences, and less formal telephone conversations, are
the appropriate forum for employers to engage in discussion on
return to work issues with the injured worker’s treating medical
practitioner. A case conference is a collaboration approach to
discuss a worker’s recovery, capacity to work and to develop a
return to work place. Seek Union advice before attending these
appointments.
Pre-employment health/fitness checks and questionnaires
People seeking employment may from time to time be required
to attend a pre-employment medical assessment or fill out a
medical questionnaire as part of the recruitment process.
It is against the law to refuse to employ a person based on
information that discloses a disability if the information is not
directly related to how adequately the person is able to perform
the inherent requirements of the job.
A medical examination or questionnaire should ensure the
employer recovers information only directly relevant to the
essential requirements of the job. The results must remain strictly
confidential and the worker must be advised of the results.
Information sought that goes beyond inherent requirements of
the job could discriminate against the worker. The IEU has recently
been involved in discussions with the Maitland-Newcastle Diocese
to ensure prospective members were not disadvantaged by an
unnecessarily intrusive pre-employment screening process.
In September 2012, the Fair Work Ombudsman said “it is
concerned about recent reports surrounding employers
attempting to attend medical appointments with employees”.
“The Fair Work Ombudsman does not condone or support this
behaviour and sees no reason why an employer should seek to
attend a private and confidential appointment with an employee,
unless specifically requested to do so by the employee”.
The IEU strongly advises you to attend your family doctor for
any treatment. In certain circumstances for workers compensation
you may be required to attend an insurance doctor. For further
information, make contact with your IEU Organiser.

Present tense: Bargaining for new agreements
Kendall Warren
Organiser

One of the more practical benefits that members in the
post secondary sector get from their Union is negotiated
pay rises and other improvements in conditions, via the
enterprise bargaining process. Several colleges have
commenced bargaining for new agreements, or are about
to do so.
Navitas English employs many IEU members, and
negotiations have been going on for some months. In the
first few meetings, the parties worked on redrafting the
existing agreement, so that it is easier to follow, but over
the last month or two we have reached more substantive
matters. It is clear that members and their employer have
different views on what might constitute desirable changes,
and for a while it appeared that we might be in for a long
arm wrestle. Recent meetings, though, have indicated
a willingness to compromise, which may yet see an
agreement struck by the end of the year.
At UoW College (the University of Wollongong),
negotiations (in conjunction with the NTEU) have gone
relatively smoothly so far, and the parties are close to
agreement on several matters. Much work remains to be
done, but a settlement by the end of the year is not out of
the question.
Negotiations at Embassy College have also progressed,
and these negotiations are seeing some co-ordination across
state lines, as the college is simultaneously renegotiating its

agreements in Melbourne and Brisbane. Consequently, the
IEUA NSW/ACT Branch has been in regular contact with our
sister unions in Queensland and Victoria. Unfortunately,
Study Group (the parent company) is crying poor, so it
remains to be seen what sort of outcome can be achieved.
Your Union is also consulting with members at several
other colleges, including UNSW Global, Insearch, Sydney
College of English, Access Language Centre, and Taylor’s
College. Members at those colleges should keep an eye out
for further updates.
The Fair Work Act contains provisions relating to
‘good faith bargaining’, under which an employer can
be compelled to bargain, in good faith, where it can be
demonstrated that a majority of employees (or section
of employees, such as teachers) wish for that to happen.
Enterprise agreements typically include superior salaries
and conditions to those in the award, and so are well worth
pursuing. To see how that might work in your college,
contact your Union, the IEU.
Legal developments
Over the last couple of years, the Fair Work Commission has
been undertaking a review of all modern awards, including
the Educational Services (Post-Secondary Education) Award
2010, the award that applies in the private college sector. The
IEUA has recently made a formal submission to have last
year’s casual conversion decision included in this award, and
your Union expects this application to be successful. The
proposed clause will allow casual employees to elect to make
their employment permanent after 12 months of continuous

service. Another change that has already been approved is that
casual employees will now have the same ‘right to request’
flexible work that other employees currently enjoy. This will
allow casual employees to seek flexible work arrangements, to
allow for, for example, being over 55, workers with disabilities,
and domestic violence situations, as well as the previously
existing rights for parents returning from parental leave.
Elections on the horizon
In the first half of 2019, voters in NSW will vote at both
state and federal general elections. The NSW election has
a fixed date (23 March), while the federal election can be
any time from late this year up until May 2019 (though
with the polls as they are, you would have to think that the
government will hold off as long as it can).
Given the national focus of both the post secondary
sector, and also of industrial law, it is the Federal
Government that is probably more relevant for ELICOS
members. In particular, members should be aware of the
ACTU’s Change The Rules campaign, which is seeking
to force changes to the Fair Work Act to make it more
employee friendly. Interested members can check out the
campaign here: https://changetherules.org.au/
The IEU is not affiliated to any political party, though there
seems little doubt that most aims of your Union – in both
the state and federal spheres – would be better achieved
after a change of government. In any event, all members
should ensure that their enrolment is up to date, so you can
make your vote count.
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Equal Pay Day: Why Australian women need to change the rules
Friday 31 August was Equal Pay Day. This date
illustrates the 62 additional days from the end of the
previous financial year that women must work to earn
the same amount as men earn in 12 months.
Equal Pay Day is an important reminder of the continuing
barriers women face in accessing the same opportunities
and benefits as men in Australian workplaces.
The Workplace Gender Equality Agency (WGEA) has
calculated the national gender pay gap as 14.6% for full
time employees; a difference of $244.80 per week. While
this figure has declined from 15.3% in the past 12 months,
we cannot become complacent. There is still much work
to do as the national equal pay gap has hovered between
15% and 19% for the past two decades.
The gender pay gap is a symptom of a broader issue.
It reflects the fact that women’s work is traditionally
undervalued and women are often paid less than men.
Average full time salaries are lower for women than men
in every occupation and industry in Australia. Women are
under represented in senior executive and management
roles and female dominated occupations and industries
attract lower pay than male dominated ones.
Research shows that the main factors contributing to
the gender pay gap are:
• discrimination and bias in hiring and pay decisions
• women and men working in different industries and
different jobs, with female dominated industries and
jobs attracting lower wages
• women’s disproportionate share of unpaid caring and
domestic work
• lack of work place flexibility to accommodate caring
and other responsibilities, especially in leadership role, and
• women’s greater time out of the workplace impacting
career progression and opportunities.
Pay inequity for our members in schools and early
childhood sector is a reality.
In the early childhood sector, there is a significant
discrepancy between the wages and conditions of early
childhood teachers working in long day care centres and in
some community preschools/kindergartens, compared to

those conditions of their colleagues in schools.
In particular, IEUA NSW/ACT Branch members in many
early childhood education centres are experiencing
significant pay inequity. Despite having the same degree,
the same accreditation and the same HELP debt, first year
preschool teachers could expect to earn $16,583 less than
a graduate teacher in a primary school. This difference
widens every year until after nine years, the early childhood
teacher experiences a gap of $33, 431 per year.
In schools, pay inequity can also be a matter of equity
of access – to appropriate classification of support staff,
access to positions of added responsibility and other
such leadership promotions.
The IEUA national equal remuneration case for
early childhood teachers is now before the Fair Work
Commission. The case is brought under the Equal
Remuneration Provisions of the Fair Work Act, which
requires that the value of the work of an early childhood
teacher to be measured against a male comparator of
equal qualification and responsibilities of work.
The case has required extensive preparation by the
IEUA legal team and relies on IEU members coming
forward to present witness statements. It argues that
early childhood teachers are paid less than teachers
in schools, despite having the same degrees and
undertaking the same accreditation process, because
they are mostly women. The case further seeks the same
rates of pay for early childhood teachers as applies to
male primary school teachers and male professionals
such as engineers. The IEUA claim is based on the
qualifications required and the responsibilities of the
work, which all form part of the ‘work value’ of the job.
Women currently make up 47% of Australian
workplaces and more than 70% of education employees,
and yet, there are still far too many challenges
confronting women in the workplace.
These challenges exist because workplace rules are
broken. Because of Australia’s broken workplace rules,
women get paid less. Women are increasingly locked out
of a secure retirement, women make up the majority of
workers reliant on a minimum wage, women are more

vulnerable to exploitative, casual and insecure forms of
work and due to deep rooted social norms, women face
more disruptions over their working life by taking on the
majority of the caring responsibilities for children, family
members and/or ageing parents.
But if women are hit hardest by the broken rules,
women also stand to gain the most from changing them!
Women are the majority in groups which will benefit
from the restoration of a living wage and penalty rates,
a fairer and more independent workplace umpire,
more equitable working arrangements for the 85% of
Australians who have caring responsibilities, changes
to the superannuation system to ensure that no one
retires in poverty, and securing 10 days paid Family and
Domestic Violence leave for all Australian workers.
What can IEU members do to fight inequality? Join the
ACTU Change the Rules Campaign.
IEU members can join with other union members in the
ACTU Change the Rules campaign to:
• Fight for pay equity to be central in the bargaining
framework and award review processes; to establish
an expert panel of the Fair Work Commission to hear
equal remuneration claims and to develop alternative
mechanisms that can be used to address the
undervaluing of women’s work.
• Fight for more equitable superannuation pathway.
• Fight for the right to part time or reduced hours and
the right to return when caring responsibilities have
reduced or ended.
• Fight for a minimum of 10 days paid Family and
Domestic Violence Leave in the National Employment
Standards.
• Fight for a living wage, 60% of the median wage, as the
legal minimum.
• Fight for secure jobs.
Without changes to the rules, working women will
continue to be impacted by the gender pay gap and the
challenges of low pay, insecure work, low retirement
savings and lesser career advancement opportunities.

Overseas teaching experience recognised – and back paid
If you are a teacher working in a Catholic systemic
school, some forms of overseas teaching experience are
now recognised by employers – and this can mean a big
increase in your pay!
This was the case for Kathleen Bowen, a teacher at Gilroy
College Castle Hill. Despite having experience working in the
UK for two years, Kathleen was being paid at the level of a
newly graduated teacher.
Kathleen said: ‘It just didn’t seem right that I wasn’t being
paid for the experience I did have.”
Upon contacting the IEU for advice, Kathleen discovered
that it was because she was not having her overseas service
recognised.
14
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In the past, only service in Australian schools was
recognised in the Catholic systemic sector. However, thanks
to the strong actions of members during the enterprise
agreement campaign in 2017-2018, IEU was able to win
significant advances. For Kathleen, this meant that her
overseas service could be recognised.
Once the agreement was approved, Kathleen and the
IEU contacted payroll at Catholic Education, Diocese of
Parramatta and sought reclassification. Kathleen also
provided a statement of service from her UK employer.
Kathleen was then reclassified to a higher level, and was
back paid the difference between this and her previous
salary back to the first pay period of 2018.

“This was a great result for Kathleen. But there are many
other teachers in this category – they should make sure they
contact the IEU to see if they can get the benefit too,” IEU
Organiser Keith Heggart said.

We
won’t
wait

Over the past few months ACT IEU members and other ACT Union
members have been working hard to lobby our local politicians to garner
their support for the We Won’t Wait campaign for working women.
The priorities presented during discussions with Gai Brodtmann MP,
Andrew Leigh MP and Linda Burney MP include:
• access to 10 days paid family and domestic violence leave
• abolition of the concept of primary and secondary carers, to be replaced
by 26 weeks’ parental leave that a family can decide to use however they
want
• removal of restriction in the bargaining system that prevent women
earning a fair wage
• payment of superannuation on every dollar that women earn, including
on paid parental leave
• stronger powers for the Fair Work Commission to tackle gender
inequality, including establishing a new expert Gender Equality Panel
• the right for employees with parenting and career responsibilities to
receive – not merely request – family friendly working hours
• access to 10 days paid family and domestic violence leave
• restoration and protection of penalty rates, and
• a proper definition of casual work.
These of course form part of the national ACTU campaign Change
the Rules.
The delegation presented each of the ministers with a visual diary of the
campaign to date, as testament to the importance and dedication of our
members and to honour the wider community of working women.
Lyn Caton Organiser

I’m a teacher: Ask me anything

In collaboration with the UTS Education Society,
IEUA NSW/ACT recently held an ‘I’m a teacher: ask
me anything’ event for preservice teachers in Ultimo.
The event, which was inspired by the well known
forums on Reddit, allowed preservice teachers to
ask currently serving teachers all kinds of questions
about working in the non government sector.
The event was attended by a range of preservice
teachers from UTS, UNSW and Sydney University. Most
were in the final year of their studies, with a number
about to start casual teaching in the next month or so.
The panelists were drawn from a range of different
schools and differing levels of experience. There were
both primary and secondary representatives, as well

as teachers who were working in Catholic systemic
schools and independent schools. Some panelists
were also able to draw on their experience working in
public schools and in international arenas.
“I think it’s a really important part of our profession,
to be able to give back and help the next cohort of
teachers find their way into schools,” Marco Cimino,
from Magdalene Catholic High School, said.
IEU Organiser Lubna Haddad, who helped to
arrange the event, said: “These events are great
for students because they can ask all the tricky
questions that often seem trivial but are actually really
important.”
The questions were wide ranging, and included

topics such as teachers using social media, dealing
with challenging or difficult parents, getting a
permanent position at a school, navigating staff room
politics and meeting the needs of all learners in mixed
ability settings.
This is the first of a number of upcoming events
with student education societies, including a session
on Flipping the System and a special presentation on
accreditation for young teachers.
A special thanks to the panelists: Marco Cimino,
Phoebe Craddock-Lovett, Patrick De Vuono, Sheena
Nadan, Jenn Pham and Nicholas Stevens.
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If it feels like too much
work, talk about it
Bernadette Baker

Vice President Catholic Systemic Schools

Excited exchange
teachers prepare
for year away
Those teachers lucky enough to have landed
an exchange position for 2019 gathered
together in September at the Teacher Exchange
Conference to swap notes and get advice on
living and teaching overseas.
This year IEU is sending 16 NSW/ACT Branch
teachers to Canada. There are no UK or USA
exchanges. Two IEU WA members are also heading
to Canada.
Destinations include Alberta, British Columbia,
Ontario and New Brunswick, and subjects being
taught by high school teachers include PE, Science,
Industrial Technology and English, with eight
positions for primary teachers.
During the conference, teachers learned about
teaching in Canada, dealing with the weather, tax
and other logistical issues and they swap details with
their fellow exchangees.
No stranger to exchange, Canadian Colin Tinga
was on hand to give some useful advice on what to
expect in Canada.
From British Columbia, Tinga is on his second
exchange to Australia at the same school and with
the same teacher. He swapped his PE role with Mark
Steele at Central Coast Grammar School in 20143,
and again this year.
Tinga said the first time he came on exchange he
sat back a little, learning the ropes about how the
department was run, how assessments were carried
out and how scheduling was approached.
This time round Tinga said he felt more confident
to get involved, as he is head of the athletics
department in Canada. He’s been contributing ideas
about how to approach excursions and events and
structure assessments.
“The whole exchange process is professional
development as soon as you apply. How you
approach the kids and interact with them is the same
in both countries, but how the learning experience
is structured, how it is assessed, that is new
experience,” he said.
And Mark Steele, Colin’s exchange partner, concurs!
‘If you had an opportunity to repeat one of your
life's best experiences, would you? For sure, so for me
that was exactly the case of my second exchange to
Canada.
I had been home for four years from my previous
exchange in 2013. Constant memories of my time
away on Vancouver Island (Comox Valley) would
occupy my thoughts, particularly the mental list
I made myself of the things I would do if I ever
returned. I had to go back.
"So the logistics began. First the discussions
with my wife, sort the family, permission form my
Headmaster and support from some key work
school colleagues - they were all green lights.
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It’s a year ahead plan and there is rarely a perfect
time to go. A second exchange is not uncommon,
but one with the exact same school and family is.
The advantages are many.
"Professionally, it was nowhere near as daunting
as the first time. I can clearly remember my first
steps into my new school in Canada. I knew no one,
no one knew me, I had no knowledge of the school’s
policies/processes and I was surrounded by all
these students not in uniform! I was totally out of my
comfort zone.
Initially you have some stumbles, but you soon
find your feet. However, the second time around I
was off and running pretty much from the start. With
more certainty comes more confidence.
It was pretty much different compared to my first
time around. The staff knew me, I knew them and so
did many of the students. My now Year 12 students
were once my Year 8 students. Quite a few of my
new students mentioned to me that I taught their
older brother/sister.
They were all positive mentions that helped
support my teaching confidence away from home.
As a consequence, I did more things like being the
sole teacher/manager on a two day/night stay over in
Vancouver with the Track and Field team during the
Provincial competition.
I also travelled away on a number of occasions
with the two various soccer teams I coached. In
a subject specific manner, I was able to make a
contribution to the implementation of the classroom
content that has now made its way into the British
Columbia PEH curriculum. It is also interesting to
see how schools in other countries deal with the
same issues we do, but with a different systems and
philosophies.
"Exchange travel opportunities abound. Being in BC
gives you the opportunity to travel to destinations that
perhaps you would not when you live in Australia.
"America is so close. Fly to New York and shop on
5th Avenue, Spring break in Cuba, Trek Yosemite,
listen to some Blues in Memphis or Christmas in Vale.
In Canada, travel is also quite diverse. The Canadian
mother nature will light up your senses. The salmon
run in the local rivers, bald headed eagles soaring
overhead of your PE class, deer in the street, a bear in
the forest, Orcas in the bay, skiing through the trees
at the local resort, a walk through that great Canadian
forest – so much to do.
"I am working through my list. Unfortunately at the
same time, I am creating a new one."
Anyone interested in applying for exchange in
2020 should contact Exchange Coordinator Helen
Gregory: helen@ieu.asn.au.
Applications are now being accepted.

As we launch ourselves into Term 4, expectations and
workload issues will be forefront in our minds, staffrooms
and classrooms.
As you know, Term 4 is not the wind down term, rather a
frantic effort to finish up everything and simultaneously prepare
for next year.
We need to be aware that we are not adding to our workload
by stealth, and to question the purpose of extra tasks.
Does it benefit our role as teachers or is the ‘student guilt
factor’ applied?
Workload issues are a common topic of discussion at IEU
branch meetings. If you are unsure, or think expectations are
unduly demanding, check in with your organiser, because they
will be able to help.
I encourage you to sign up a member this term. We know
that the primary sector is not represented well enough and your
colleagues will sign up if asked.
So check with those around you, and prompt them to join. It’s
cheaper than car insurance, tax deductible and it can save their job.

Danny Glover supports
Indigenous activism
IEU Aboriginal and Torres Straits Islander Committee and
Unions NSW First Peoples Network Committee member
Vincent Copper met with US actor and Indigenous rights
activist Danny Glover recently.
Glover paid a visit to Unions NSW Trades Hall where he met
Cooper and other unionists.
The Lethal Weapons actor said unions were an important part
of the fight for Indigenous rights.
“Unions have always been allies in our struggles for justice.
We have to find our allies not only to build but to change and
to bring our First Nations people into our struggle for justice,”
Glover said.
He also put his support behind the Uluru Statement from the
Heart.
Cooper said he was thrilled to meet Glover, who was a great
advocate for Indigenous causes around the world.

What are you doing to survive Term 4?
Chris Wilkinson
President

As we return to Term 4, better known as ‘the silly
season’ what are you or your employer doing to make
sure that you are okay? It is a time when so much
needs to be done and there’s not a lot of time to do it.
In one day we not only teach, we manage behaviour,
plan lessons, assess learning, counsel students, carry
out first aid, reply to a long list of emails from parents,
students, colleagues and management, set exams,
write reports, tidy classrooms, create resources, mark
books, assessment tasks and exams, create displays
and resources, attend meeting after meeting, organise
excursions, log PD hours, complete online SALT PD,
organise Christmas and nativity plays and end of year
celebrations – the list goes on.
Extra duties that are expected of teachers at this time of
year are causing undue stress and anxiety. Who is looking
after the teachers and support staff?
It is no wonder that teachers are saying enough is
enough and good teachers are leaving the profession due
to mental health issues because they just cannot cope
with the pressure and ongoing expectations and increased
work load.

We need to take care of each other, pitch in and help
one another if we are to get through the term. Senior
leaders need to be alerted when it all gets too much. With
the added tasks and expectations, we cannot perform as
well in the classroom, so students suffer. Is it any wonder
that more than one in four early career teachers suffers
from emotional exhaustion after starting their careers and
leaves the profession within their first five years of teaching.
With the ageing teacher workforce, we need to value
and assist these young teachers to keep them in the
profession, value their contributions and mentor them to
get them through Term 4.
Let’s all look after each other, keep an eye out for one
another and continue to ask ‘are you okay, can I help in
any way’ and we should all make it to the end of the year
to enjoy Christmas with family and friends.
Keep up your good work and I wish you all a very happy
Christmas and New Year and a most enjoyable holiday.
For our teachers heading off on teacher exchange, every
good wish for a wonderful year, soak up the experience
and enjoy your new school and country. Stay safe and
happy travels.
Thank you all for your support throughout the year and I
look forward to representing you again in 2019.

We need a new code of conduct
Pam Smith

Principals Organiser

The IEU thanks principal members Sidonie Coffey
and Noeleen O’Neill for their contribution as delegates
to IEU Council during 2018. Both Sidonie and Noeleen
attended the Union’s AGM on 20 October.
The Term 4 meeting of Principals Sub Branch will be held
at the IEU’s Parramatta office on 3 November, with possible
agenda issues to include codes of conduct for parents
and carers, the implementation of Learning Progressions
in some dioceses, students with disabilities and the
Nationally Consistent Collection of Data process, and the
ongoing funding debate.
Diocesan principals’ gatherings have been held in
Lismore and Canberra and are planned for, Wollongong
on 7 November, Bathurst on 8 November and Lismore on
29 November. Dates are to be confirmed for IEU principals’
meetings in Forbes and Armidale.
Workload and wellbeing continue as major concerns
for principals and their staff. As in previous years, the IEU
has supported the Teachers Health principals’ wellbeing
survey and has encouraged the participation of principal
members. The Union has also publicised the survey
outcomes when released annually and has liaised with

employers where appropriate in regard to principals’
workload and wellbeing issues.
Specific initiatives to support principals’ wellbeing are
acknowledged in the Maitland-Newcastle, Wollongong,
Broken Bay and Wagga Wagga Dioceses. The IEU has also
spoken recently with some employers about the need for
a code of conduct for parents and carers to protect the
interests of principals and staff in relation to inappropriate
and sometimes violent behaviour. Such codes are currently
in place in some dioceses and should be monitored and
reviewed with principal and staff input with a WHS focus.
Principals have welcomed the recent Senate inquiry
into the ‘effect of red tape on private education’, noting
the valuable contribution of the IEUA Federal Secretary
Chris Watt to the inquiry in raising issues of excessive
compliance requirements and the explosion of data
collection and analysis.
In the independent schools sector, an IEU
teleconference is scheduled for 29 October for principal
members in independent schools. Proposed agenda items
include funding, school governance issues and dealing
with challenging situations involving parents and the
school community.
The Union congratulates member Judi Nealy who is now
principal of The Illawarra Grammar School in Wollongong, the
first female principal in the school’s almost 60 years of history.

Above: Meegan Flello of St
Angela’s Primary Castle Hill,
receives her badge from IEU
Organiser Lubna Haddad.

Mark Hornby-Howell of St Benedict’s
Primary School Newcastle, who joined the
IEU in 1980, receives his 30 year badge,
with IEU Assistant Secretary Pam Smith
and Organiser Jim Hall.

Big changes across fruitful career
From Home Economics to coding and robotics,
Cecely McGeachie has experienced some major
changes in her 35 year career.
Probably more than any other discipline, the Home
Economics role has evolved dramatically since McGeachie
started out at Narrabri High School in 1983.
Now moving towards retirement after 32 years in various
Catholic independent schools, most recently St Patrick’s
College at Campbelltown, McGeachie said her years of
experience won’t be lost to the profession.
“I’m going to take a break, but I don’t think education
has finished with me yet. I may explore other
opportunities in education in the future.”
Her current role is Assistant Principal Learning and
Teaching and she takes great interest in the careers
on beginning teachers, supporting them through the
accreditation process, and ensuring that they are fully
equipped to cater for all the learners in their classroom,
whatever their needs.
“I’ve always been interested in the kids who need extra
support, and that teachers can accommodate for them.”
She has developed a tool which casuals and early career
teachers can use to collect their accreditation data and get

signed off before they leave the school.
Over time McGeachie has evolved her career to
incorporate VET Hospitality, and digital technologies,
including robotics and coding and woodwork.
“Teachers have to keep on top of a changing landscape,
they have to stay connected, network, read widely, go to
PD and participate in professional learning.
“The VET framework requires teachers to constantly
remain current, which can be rather onerous along with all
other requirements for compliance.
“But it’s an enjoyable challenge – as educators we are
lifelong learners.
“Teachers constantly need to reflect on their practice to
cater for the changing needs of generations of learners.”
McGeachie recently received her 30 year membership
badge from the IEU. “I have always been a Union member
since my first job as a ‘checkout chick’ when I was 14.
“My parents instilled in me that if you work you are a
union member, they will advocate for you, lobby for you
and make sure employees are treated fairly and justly.
“I have never considered not being a member of the
Union.”
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Facebook feedback - join the conversation
Beyond the call of school duty:
Parents told to stop telephoning
teachers
Carole: Teachers will start turning
off their mobiles when they’re not
at school, which is not fair to them.
Teachers should not be regarded as an
after hours counselling service. There
are limits to how much pressure they
should be expected to accept. Meetings
should be scheduled immediately
before/after school and probably best
in some instances to insist on executive
support. Emails should be ‘no reply’
type and be funnelled to a central email
address so teachers are not exposed to
abusive responses. Parental meetings
should be included in hours towards
PD requirements and strictly limited for
specific parents/issues. Teachers should
review their privacy settings on FB and
perhaps use a disguised name so they
can’t be abused publicly on FB or any
other media. The day you need to
attend a workplace violence seminar to
find out how to deal with the pressures
of your job is the day you start to think
twice about being in the profession.
Jeremy: Viewed by some (minority)
as a 24/7 help desk.
Emma: I love the idea of only
scheduling meetings directly after school.
When I was year adviser, I had parents
request to meet at 6pm and 7pm.
Debbie: It’s the ‘I want it now’
attitude. When you have clocked off
for the day, you are no longer on duty.
Send numbers to the auto reject. Use
school phones only to make calls and
don’t open emails. Also, don’t use your

mobile to make calls to parents. School
phone only. I’m sure school wouldn’t
pay for the phone if it breaks.
Natasha: If a workplace requires
you to use a phone for work purposes,
they provide you with a phone. Or an
allowance. Teachers must stop using
their phones for work purposes.
The Liberal candidate for
Wentworth was under fire for saying
teachers don’t work hard enough
Belinda: Mmm well he’d know a
lot about being a teacher! Come
and spend a day with me and all my
extremely hard working colleagues! So
sad to think a possible candidate for our
government makes such an ignorant
and inflammatory comment. Is this
the calibre of person we want running
our country and possibly in charge
of the education of our our children?
Please think very carefully and do your
homework people of Wentworth before
you vote.
French schools ban mobile phones
Stephanie: Yes! And laptops! I
reckon laptops decrease productivity
significantly. Unfortunately, schools
have invested so much money in
facilitating BYOD programs, they are not
going to get rid of them for a long time,
even though BYOD is a disaster!
Sherryl: We are a school where every
student has a school issued laptop
as well as staff, so banning phones is
useless.
Tom: Perhaps we should reinstate
chalkboards while we’re at it?

Paulo: Before I was a teacher I worked
in industry as a business manager
and also as an accountant. Many
jobs need phones and laptops, many
roles operate remotely and require
technological self discipline. Whilst it
may be hard (for some) to operate
in a classroom with these things it’s
important to remember that by banning
the items we are allowing our students
to be disadvantaged especially when
most assessments require electonic
devices. Imagine how difficult it would
be to tell teachers they no longer can
use these things at all for planning and
assessment?
How your birth date influences
how well you do in school and later
in life
Stephanie: I’m a March baby and
so was young for my year group. I
definitely think being young affected
my performance at school. Looking
at my friends who were almost a year
older than me, born in May, I definitely
think their extra maturity gave them
an advantage. Maybe not so much in
primary school or early high school, but
from about Year 10.
Michelle: Don’t agree. I think it is
a very individual thing. There is no
definitive answer, it is completely
dependent on each child. I do believe
however that it would be beneficial
to have an age cut off and then stick
to it. If the child makes the age cut off
then they attend school except with a
specific medical/learning reason. This
would reduce the gap to 12 months

rather than the 18 months that exists
these days as parents wait to send their
January babies so we have kids that turn
six in January and some who don’t turn
five till July.
Could your divorce get you fired?
Michael: Yes, technically divorce
could get you fired depending on
the school’s statement of faith. It’s
interesting, are we going to go through
nominating each potential sin someone
makes that could cost people their
employment? Further, what sins did
Christ die for are now acceptable for
us to commit, is that covered in the
podcast?
Debbie: t’s time to stop
discrimination. Federal funding – federal
laws.
Gay law teacher changes will have
to wait: PM
Wendy: His true colours are shining
through.
Dale: Waited long enough.
Simon: For anyone interested,
please refer to Section 2358 of the
Catholic Catechism: The number of
men and women who have deep
seated homosexual tendencies is not
negligible. They do not choose their
sexuality. They must be accepted with
respect, compassion, and sensitivity.
Every sign of unjust discrimination in
their regard should be avoided. These
persons are called to fulfill God’s will in
their lives and, if they are Christians, to
unite to the sacrifice of the Lord’s Cross
the difficulties they may encounter...

Giveaways

Dinosaur Atlas
Unfolding Journeys
Secrets of the Nile
Author: Stewart Ross
Illustrator: Vanina Starkoff
Published by: Lonely Planet Kids
Three copy to give away
Unfold the adventure of a lifetime as you sail up the
longest river in the world. This sensational fold out frieze
is more than 1.8 metres long and can be removed and
displayed.
Jump aboard and get ready for an unforgettable
journey along the River Nile. From the golden beaches
of the Mediterranean, travel upstream to explore the
cultural, historical and natural wonders of ancient and
modern Egypt.

Molly the Pirate
Author: Lorraine Teece
Illustrator: Paul Seden
Published by: Magabala Books
Three copies to give away
Young Molly’s imagination knows no bounds when
she transforms her Australian backyard into an adventure
playground on the high seas. Molly conjures up a pirate
ship on her inland horizon and takes her loyal cat and dog
along for the ride as she rows across the choppy ocean
to the unsuspecting pirates. On board, she meets a feisty
crew of salty buccaneers who look suspiciously like her
own farmyard chickens. They are no match for Molly’s
daring exploits as she walks the plank, dances jolly jigs,
scrambles up the rigging (or is that a clothesline?) and
steers the ship like a true seafaring adventurer.

Author: Anne Rooney
Illustrator: James Gilleard
Publisher: Lonely Planet Kids Books
Three copies to give away
It’s time to explore lost prehistoric lands and the huge
variety of dinosaurs that roamed them with Lonely Planet
Kids’ Dinosaur Atlas. Kids can unfold maps and lift the
flaps to reveal amazing illustrations and facts about how
dinosaurs lived and where they were discovered. They’ll
also learn about famous paleontologists and measure
themselves against life-size bones, teeth and claws.
From giant sauropods and horned dinosaurs, to
duckbills and ferocious theropods, kids will discover how
the dinosaurs evolved, what they looked like and how they
hunted. Plus, we’ve included the latest finds and theories.
Created in consultation with Dr David Button, a dinosaur
expert at the North Carolina Museum of Natural Sciences,
and featuring iconic illustrations by James Gilleard.

Email entries to giveaways@ieu.asn.au with the giveaway you are entering in the subject line and your name,
membership number and address in the body of the email. All entries to be received by 14 December 2018.
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Has Mr Volatility returned?
Bernard O’Connor
NGS Super

Market analysts predict moderate
growth going forward, but recent
sharp declines in equity markets
have sparked speculation about
whether the investment cycle has
reached its peak after a very strong
bull run.
How long will it last? More than nine
years of continuous growth have made
this market cycle the second longest
expansion since the 1940s. Individual
investors and superannuation funds
have certainly reaped the benefits from
these returns.
However, uncertainty about the total
effect of trade wars on international
commerce and geopolitical risks loom
in investors’ minds, causing second
thoughts about investments in riskier
asset classes.
Market sentiment has certainly
shifted from the ‘happy days’ of 2017
with low interest rates, low volatility,
low unemployment and strong
investment returns to the current
caution experienced in the second half
of calendar year 2018.
So what is the best portfolio position
for current market conditions? More
or less risk? Is Cash king? Will shares
perform as strongly as they have in
recent years?
The NGS Super Investment
Performance Summary to 30
September 2018 shows a slow growth
in all investment options for the first
quarter of 2018-2019 financial year.
The default investment option,
Diversified (My Super), showed a positive
return for the quarter at 1.94% making the
five year return 8.44% per annum. As the
name denotes the Diversified (My Super)
option invests in a wide range of options
such as international and Australian
shares, direct and indirect property, fixed
interest (both government and corporate
bonds), infrastructure, emerging markets
and Cash and Term Deposits.
It aims to achieve CPI plus 3% over
rolling 10 year periods and it was
included in the SuperRatings top 10
funds for its performance in the last
financial year. As expected, the risk of
not achieving its investment objective

reduces over time horizons – for five
years the risk is medium to high, over 10
years the risk is low to medium and over
20 years the risk is low.
So this option could be suitable for
members who are looking for attractive
long-term returns who accept a
reasonable level of volatility. Over longer
periods the expectation of negative
returns is three in 20 years.
Of course choice of investments is
available to all NGS Super members so
that individual portfolios can be tailored
to risk tolerance, age and individual
objectives. Some questions to consider
before making an investment switch
would have to do with your age, your
other investments (house, mortgage,
etc), how long do you expect to be
retired for, and how much control
do you want over your portfolio. It is
prudent to obtain professional advice
from a licensed financial planner prior to
making any significant changes to your
investment mix.
A common practice recommended
by many financial planners to hedge
against a market downturn is called
the bucket’ strategy in the pension
phase. This simply means placing
some money in a defensive investment
option such as Cash and Term Deposits
while maintaining other higher risk
investments for their growth potential.
This strategy can be useful in times of a
market downturn as fortnightly pension
payments are arranged to be taken from
the defensive investment option (which
has a more stable unit price) rather than
from the growth investment options
(which typically decline in value during
periods of volatility).
The ‘bucket’ strategy can protect
retirement savings as it is not necessary
to draw down from the growth options
when their unit price is lower – in
keeping with the axiom ‘buy low, sell
high’ and avoid ‘selling low’. Financial
planners frequently recommend this
strategy to protect retirement savings
after sharp declines like the market
meltdown in 2008 and 2009 – the
Global Financial Crisis.
Let’s hope the factors influencing
financial markets remain benign for the
remainder of 2018 and in to the New
Year as the current market cycle grinds
to a close.

(Important information: The information in this article is general information only and does not take into account
your objectives, financial situation or needs. Before making a financial decision, please assess the appropriateness
of the information to your individual circumstances, read the Product Disclosure Statement for any product you
may be thinking of acquiring and consider seeking personal advice. Past performance is not a reliable indicator of
future performance. Any opinions are those of the author and do not necessarily reflect the view of NGS Super.)
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IEU gives teachers and support staff access to better pay and conditions
through to member only benefits from health to banking services.

02 8202 8900

membership@ieu.asn.au

WHY CHOOSE
NGS SUPER?

Benefits at a glance

NGS Super is a fund for everyone,
at every life stage — now and
into retirement
As an industry fund, we are run only to benefit our
members. We don’t pay commissions to financial
planners or dividends to shareholders so all our profits
go back to our members and into securing their
financial futures.

We’re an award–winning super fund
We’ve received a rating of ‘5 Apples’ from independent
ratings agency Chant West, the highest rating for both
our super and pension products and were awarded
Winner ‘Insurance Best Fund 2018’.

As an NGS Super member, you’ll benefit from:
▪ low fees and low-cost insurance
▪ 24/7 access to Member Online where you can
manage your account and investment options
▪ access to ‘limited’* advice at no extra cost through
your local customer relationship manager
▪ simple to comprehensive affordable personal
advice with our dedicated NGS Financial Planners
▪ free educational seminars held in convenient locations
▪ MoneyCoach – an online learning platform to help
build good money habits.

*Limited advice covers one or two issues in isolation on topics such
as investment selection and contribution levels. It does not take into
account the member’s entire financial situation.

Issued by NGS Super Pty Limited ABN 46 003 491 487 AFSL No 233 154 the trustee of NGS Super ABN 73 549 180 515

3774 (1018)

To join and for more information visit
ngssuper.com.au/JoinNow or call our Customer
Service Team on 1300 133 177 between 8am
and 8pm (AEST/EDT) Monday to Friday.

