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JOIN IEU'S FIGHT FOR EQUAL PAY FOR

EARLY CHILDHOOD TEACHERS

IEU President Chris
Wilkinson and Secretary
John Quessy with the award

Campaign for fairness in Catholic
schools wins top national award
Our Union has been awarded the
2018 ACTU Congress Campaign of the
Year Award for its battle for fairness in
Catholic schools.
Teachers and support staff in Catholic
schools showed great determination,
keeping up an 18-month resistance to
Catholic employers across NSW and the
ACT who were determined to take away
their right to arbitration by the Fair Work
Commission.
“This award is a tribute to the bravery and
strength of character of our membership
and staff, who were determined to fix broken
industrial rules for the benefit of current and
future employees” John Quessy, Secretary
IEUA NSW/ACT Branch said.

The campaign was complex, involving 11
different dioceses, postal ballots and other
roadblocks thrown up by the employer,
highlighting weaknesses in the Fair Work Act.
The IEU had to motivate and
communicate complicated messages
to members all over NSW and the ACT,
including remote areas.
In recommending the IEU for the award,
Unions NSW Secretary Mark Morey said:
“The IEUA NSW/ACT Branch showed
outstanding imagination and tenacity
during its campaign, which also made a
significant contribution to the Change the
Rules campaign. The IEU grew the resolve of
existing members while recruiting thousands
of new members during their campaign”.

Our Union employed novel techniques
such as live video streaming and social
media to great effect, as well as traditional
media and on the ground footwork by its
officers and reps. Despite already winning
a modest pay rise part way through the
campaign, teachers and support staff
participated enthusiastically in two stop work
actions; rallies small and large were held in
every corner of the state and territory.
The end result was a resounding victory,
with 98% of members voting in favour of
the Union endorsed enterprise agreement,
and thousands of new members recruited
to the IEUA NSW/ACT Branch.
“This campaign showed that worker
power can win through and proved that

if unions can muster the strength of their
membership, they can bring about effective
change and ensure better fairness and
justice for all workers, now and in the
future,” Quessy said.
In presenting the award, ACTU judges
noted the campaign was flexible and
responsive to the needs of members and
engaged them at all levels.
“The IEU is now involved in a campaign to
win fair pay for early childhood teachers, and
we intend to win that one too,” Quessy said.
The award was presented before an
audience of over 1200 by newly elected
ACTU President Michelle O’Neill and
Secretary Sally McManus at the Brisbane
Convention Centre on 17 July.

Did you know that women retire with
47% less superannuation than men?
Gloria Taylor

Deputy Secretary
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Recent research by Per Capita in
partnership with the Australian Services
Union (ASU) surveyed 4000 workers and
used data from the Australian Bureau of
Statistics (ABS) and the analysis of the
Household, Income and Labour Dynamics
in Australia (HILDA) Survey to consider
superannuation and women’s retirement
outcomes.
The report Not So Super, For Women
paints a bleak picture for women who
fall behind early in super and hit obstacles
throughout their working lives, meaning
that their comparable super savings never
catch up.
At the recent ACTU Congress ASU National
Secretary David Smith, along with Per Capita,
highlighted the reasons why super was failing
for women, but also explored solutions
arising from the research.
Recent data from the ABS indicates that
the gender pay gap for women is currently
10% lower than men for equivalent work, with
women’s pay across the workforce sitting at
31% lower.
Women are much more likely to work in
part time or casual work. They contribute
less to super and have less savings outside of
super. Very significantly, they spend less time
in the workforce than men, thereby reducing
their super savings. A recent survey showed
that over 55% of women had experienced
periods out of the workforce to care for
children and other family members. Less than
12% of men had taken similar time off work.

Interestingly having children has a positive
impact on men’s super balances. Statistically
men with children are at the top of the
income distribution hierarchy, childless
men are next, closely followed by childless
women, and women with children are at the
bottom. This becomes a critical situation for
many single mothers or in circumstances of
marriage breakdown.

“Men with children are
at the top of the income
distribution hierarchy,
childless men are
next and women with
children are at the
bottom. This becomes
a critical situation for
many single mothers
or in circumstances of
marriage breakdown.”
What can be done?
The Change the Rules campaign is calling
on government to make super fair. This
includes the immediate payment without
further delay of 12% Super Guarantee (SG).
Of particular relevance to women is the need
to ensure super is paid for parental leave,
including the government’s paid parental
leave scheme. The campaign also calls on
the government to fund co-contribution top

ups for workers who are not on track for a
decent retirement.
Super funds
Proposals for super funds include fee
discounts for those below the accumulation
pathway; a fee free period for up to 12
months for members on parental leave
and free financial literacy education for low
balance account holders.
Industry super funds are beginning to
take proactive roles in addressing women in
super issues. The NGS Super board recently
approved the payment of super on paid and
unpaid parental leave up to 12 months for all
NGS staff.
Union action
There are opportunities for unions to
address super inequality through enterprise
bargaining, including provisions addressing
financial literacy training, provisions around
co-contributions for staff more than
5% below an acceptable accumulation
pathway and provisions allowing for greater
workplace flexibility.
Of particular importance to women’s
retirement outcomes is a need to achieve
provisions through enterprise bargaining
for employers to pay superannuation on all
parental leave (unless super is met by the
government).
The IEU is committed to pursuing fairer super
outcomes and will adopt appropriate strategies
to achieve suitable changes in agreements in
our schools and early learning centres.
Change the rules to ensure fair retirement
outcomes for women.

Union calls for learning
progressions consultation
Mark Northam

Assistant Secretary

The Union has written to the 11 Catholic dioceses seeking
discussions in relation to the current learning progressions
trial underway in some 99 Catholic systemic schools.
The June IEU Council resolved that the additional workload
involved in tracking students via data collection was of considerable
concern.
In the Catholic sector, the trial is known as
the NSW Literacy and Numeracy Action Plan
K-2. A software package – Plan 2 – is used
for reporting. At present the only learning
progressions developed are for two of the
general capabilities; literacy and numeracy.
Member responses in trial schools are
overwhelmingly negative.
The first area of concern for teachers
implementing the learning progressions into
their teaching practice relates to workload.
Teachers feel overwhelmed with the amount
of time that it takes to track each student.
Added to this is the number of times it needs
to be done throughout the year. Members
mentioned anywhere between three to eight
times a year. One commented that there are just too many areas
and it makes the whole tool meaningless. Members feel their time
is wasted feeding data into machines when they could be planning
interesting classroom activities.
Teachers feel stressed, and under pressure and duress to
complete the checklists.
Members also questioned the purpose behind the learning
progressions. They were asking for whom they were collecting
this data? Members pointed out that it really didn’t assist in report
writing, as they are required to report using an A to E scale. They also

said that it hasn’t replaced any other assessment or data collection
they were previously using.
Members are still required to complete Early Years Assessment
(EYA), write reports for parents on student progress and complete
the Australian Early Development Census (AEDC) for kindergarten
students. Another mentioned the National Consistent Collection of
Data (NCCD) as one more data collection to be completed.
Members involved in using the learning progressions received
varying amounts of support in the implementation and maintenance
of the tool. Some teachers received no support while others were
introduced to the learning progressions, could
call on expert advice of an instructional leader
and had time release to complete the input
data. Members believed that the learning
progressions should not be introduced
without professional learning and ongoing
support.
The general feeling from the members is
all schools will be required to implement the
learning progressions from the beginning of
2019 and there would be no extra time or
support for teachers.
Lastly, members stated their frustration at
the online site (ALAN) used to record progress
of the learning progressions. It was found to
be cumbersome and unfriendly. One member
said it takes four keystrokes to record each indicator for each
outcome. Members felt it would be better to spend time preparing
interesting classroom activities that factor in human beings and not
numbers in a computer.
In meetings with the various dioceses, the Union will be seeking
details of the assistance provided to classroom teachers and
propose an audit of the actual time taken to generate and enter
data. A scaling back of expectations will be sought. The August IEU
Council will further consider the National School Reform Agreement,
especially its linkages to the learning progressions agenda.

“Members felt it
would be better to
spend time preparing
interesting classroom
activities that factor
in human beings and
not numbers in a
computer.”

The best campaign

John Quessy
Secretary

It was an absolute privilege to accept, on behalf of our
members, the ACTU Campaign of the Year Award from
Secretary Sally McManus and new President Michelle
O’Neill at the ACTU Congress dinner in late July.
The award recognises the campaign the Union ran during
2017 and 2018 to secure the right to arbitration in an enterprise
agreement (EA) covering the bulk of our membership, teachers
and support staff in Catholic schools across 11 dioceses.
We did not set out to win an award. We set out to get
the best possible conditions for our members locked into
an enforceable EA and Work Practices Agreements (WPAs).
It was however most gratifying and rewarding to have the
work of our entire staff acknowledged by our peers.
Every union campaigns and every campaign is very
different, modeled to suit the issues and the membership.
For the IEU we found ourselves on constantly shifting
ground, required to balance multiple facets simultaneously.
The award also recognises our members actively
engaging with the Change the Rules fight when confronted
with their own reality of the broken industrial laws which
heavily favour employers. Remember that Catholic
employers took to the courts to oppose our right to seek
protected action ballots, pressing the Union to defend that
right and win the case.
At issue was the absolute right to arbitrate disputes in
relation to the EA or WPAs before the Fair Work Commission.
It was ironic that we were in dispute with employers about
how to settle disputes. While this remained a contested
issue between us and the employers – negotiations on other
aspects of the Union’s claim continued.

Most members are not familiar with how disputes are
resolved and the concept of either party referring a dispute
to arbitration is difficult to grasp. Explaining this and its
importance was the first challenge for Union officers.
Countless delegates at ACTU Congress commented that:
’We’ve decided we won’t be having an umpire any more’
cartoon did that job exceptionally well.

“Employers remain free to put
their own proposals to a vote
at any time during bargaining
and to control the voting
process. Clearly these rules
need changing.”
Our campaign relied on providing information and
updates to members in all our usual ways, but also
utilising communications we’d never used before. We
absorbed an unprecedented number of chapter meetings,
borrowed the resources of interstate colleagues, used our
print publications effectively and harnessed local media.
Frequent video updates, Facebook live, emails and SMS
reminders became our weekly routine.
We had buttons, badges, stickers, t-shirts and banners but
most of all we had the resolve and trust of our members.
When Catholic employers, having failed to squash that
resolve, took the extraordinary step of putting to the vote an
EA without Union endorsement, our members crushed it
with an 88% ‘no’ vote. The rest is history.
The current industrial laws are designed to provide
obstacles to workers bargaining for enterprise agreements.

IEU in Fair Work
Commission for early
childhood teachers
Carol Matthews
Assistant Secretary

The IEU claim for equal remuneration for early
childhood teachers will be before the Fair Work
Commission in Sydney for nearly three weeks of hearings
between 26 July and 26 September 2018. Most of the
evidence will be heard in the two weeks from 26 July.
The Union will be represented by two barristers in this
complex case.
The case is brought under the Equal Remuneration
provisions of the Fair Work Act. The Union is seeking the
same rates of pay for early childhood teachers as applies to
male primary school teachers and male professionals such
as engineers. The Union’s claim is based on the qualifications
required and the responsibilities of the work, which all form
part of the ‘work value’ of the job.

The differences in pay between primary school teachers
and early childhood teachers are stark. Despite having the
same degrees as any other teacher and having the same HELP
debts, first year preschool teachers earn $16,000 less than
primary teachers. After nine years the difference can be up to
$30,000 per annum.
The Union’s case is supported by early childhood university
academics, union witnesses in NSW and interstate and early
childhood teachers themselves. We have also called primary
teachers and engineers as comparators. Job evaluation
experts, Mercers, will give expert evidence comparing the jobs
of early childhood teachers and engineers.
Witnesses from the early childhood sector opposing the
Union’s claim are all owners of private child care centres.
A decision is not expected until some time after the hearing
concludes at the end of September.

They allow employers to avoid the prospect of protected
industrial action, require a majority to vote in ballots for
protected action through (mostly) archaic postal ballots
and a majority to support the action.
Employers remain free to put their own proposals to a
vote at any time during bargaining and to control the voting
process. Clearly these rules need changing.
Despite every obstacle, every delay and bribe, IEU
members throughout NSW and the ACT held their resolve
and won the day. This ACTU award honours them.
While that campaign is behind us, we are yet to complete
a major crusade we commenced in 2013, the battle for
equal pay for our early childhood teacher members.
Elsewhere in this issue are the stories of what we are
seeking, how we are going about it and why we need to win
this major court encounter.
The early childhood sector is almost entirely female
dominated. Teachers can earn more than $30,000 pa less
than teachers in other sectors. This is an argument for equal
pay and the Union has to demonstrate to the Fair Work
Commission (FWC) that early childhood teachers perform
work of equal value to similar workers in male dominated
industries.
Our case opened on 26 July, and is opposed by
employers and others in the sector and will run for several
weeks before the FWC gives a ruling later in the year. This
is the finale to our Teachers R Teachers campaign, which
included the launch of this case five years ago, as part of an
ongoing action. While this will play out in a courtroom, it
has seen enormous engagement from our early childhood
members, many of whom have provided evidence and
material to assist us to prove the point.
We have left no stone unturned in our quest to win pay
equity for these members.

NSW Christian
schools teachers’
MEA endorsed by
members
The NSW Christian Schools (Teaching Staff)
Multi-Enterprise Agreement 2018-2020 (MEA)
was lodged with the Fair Work Commission on
12 July 2018. It had been endorsed by teachers in
over 40 Christian schools.
Teachers in all schools endorsed the MEA,
although the ballot failed in one school due to
administrative problems with the roll of employees
eligible to vote in the ballot. Teachers in that school
will vote again on a single enterprise agreement
identical to the MEA.
The MEA provides for increases of 2.3% or 2.5%
from February 2018, 2.5% from February 2019 and
2.5% from February 2020.
In addition the MEA provides a new personal
carer’s leave scheme of 15 days per annum available
to be used for sick leave or carer’s leave with
indefinite accrual (all existing personal/carer’s leave
is preserved). The Union considers this to be a
definite improvement on the current arrangements
that limit accrual and provide more limited carer’s
arrangements.
Members should ring their Union organiser if they
have any queries about implementation once the
MEA is approved by the Fair Work Commission.
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Reality of life for early childhood teachers
causes shock and awe at ALP conference

Valla Community Preschool, Valla Beach

IEU Environment Grant –
Cultivating a sustainable community

“The
expectations
about what
early childhood
teachers will do
compared to
other teachers
are vastly
different.”

Early childhood teacher/director and IEU ECS
Council member Ariane Simon wishes she had
had a video recorder in her hand to record the
reaction of the audience when she discussed
low pay for early childhood teachers at the NSW
ALP Conference on 30 June.
Spelling out the difference between primary
school and early childhood teachers’ pay, Simon
said there were looks of shock, horror and disbelief
in the audience.
Simon was representing early childhood teachers
and the IEU on a panel to discuss the gender pay
gap. Other representatives were: Narelle Clay,
Australian Services Union, the superannuation pay
gap; Bec Riley, Finance Sector Union, the gender
pay gap in the finance sector; Tara Koot, electrician
and Electronic Trades Union Organiser, supporting
women in male dominated trades and Gwen
Alcock, early childhood educators and United Voice
member, on the Big Steps campaign.
Simon explained how, despite having the same
degree, the same accreditation and the same
HELP debt, first year preschool teachers could
expect to earn $50,665 compared to $67,248
in primary school, a difference of $16,583. This
difference widens every year until after nine years
the preschool teacher earns $66,868 compared to
$100,299 for the primary school teacher, or a gap
of $33,431 per year ($641 per week).
She also pointed out that most early childhood
teachers actually work in long day care, where they

work 37.5 hour weeks with only four weeks annual
leave per year – no school holidays.
“They were looking at me in shock when I told
them this,” Simon said.
“The expectations about what early childhood
teachers will do compared to other teachers are
vastly different.”
She said when she had started in the profession
37 years ago, the pay was better in the early
childhood sector than in primary schools, but over
time the early childhood sector had been privatised
and separated from the education sector.
“It’s all about productivity and getting people in the
workforce rather than quality children’s education.
Children are now seen as human capital.”
Simon’s initial career goal had been to join the
Royal Australian Air Force.
“My dad said I had to do something in the six
month wait to go to officers’ college, so I went to
university and did early childhood. That’s when
I discovered my passion. I realised that this was
where I was meant to be, working with children
and helping families and the community.
“Imagine if I had gone into the Air Force, how
much better off I would be now in terms of
superannuation, health funds, everything.”
Arianne also outlined the details of the IEU’s
Equal Remuneration Case, for which she has
provided a written statement.
“For too long we have been nice ladies complicit
in our own oppression. No more.”

IEUA NSW/ACT Branch

2018 EARLY CHILDHOOD CONFERENCE
Saturday 8 September, book online at
https://ieuconference_ect2018.eventbrite.com.au
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A year on from Valla Community Preschool, a small beachside
community on the mid north coast, winning an IEU Environment
Grant, sponsored by Teachers Mutual Bank (TMB), IEU Organiser
Steve Bergan visited the preschool to see how the grant had
assisted their project in cultivating a sustainable community.
“From the moment I walked through the school gate you could see
that this community based preschool was embracing environmental
education. The preschool grounds were full of happy children
getting their hands dirty in raised vegetable beds. I was met with the
smiling faces of students, Indie-Rose, Jordyn, Tyler and Jett, all eager
to show me everything that was going on outside the classroom and
preschool fence.
“So with earthy hands I was led straight off to see the grounds
adjoining the preschool which once was just a scrubby tree laced
block. This block, with the assistance of the IEU grant funded by
TMB, has been transformed into a community garden complete with
raised garden beds, compost heaps, worm farms and the preschool
children’s favourite hangout, the chicken shed. Centre Director
Phillipa Maher said that each day the children undertake part of their
educational activities in this community space.
“The students were keen to show me the compost heaps and
worm farm which produced worm juice sold back to the community.
Much of the compost came via the preschool or the local community
dropping their organic waste here – this included the coffee shop
waste from across the road. Profits from this worm juice is being
used to either buy chicken feed or seedlings to sustain a very healthy
well loved flock of chickens and vegie garden. The free range eggs
produced were also sold to the local stores and community.
“After all this activity it was wash hands time and back into school
to read the students stories and books that reflected what was going
on what was once was an unused block of land.
“Afterwards I crossed the road and bought a coffee at the café
knowing that all their organic waste would soon cross the road to
be put to good use in the preschools community garden. Certainly
the Valla Community Preschool project ‘cultivating a sustainable
community’ is thriving with environmental, educational, economic and
social benefits. It was great to see the IEU’s grant assist in this project.”

Fight for justice
for early childhood
teachers begins
in court
The IEUA’s national equal remuneration case for
early childhood teachers is now before the Fair Work
Commission.
The case has required extensive preparation by the
IEUA’s legal team and relies on brave teachers coming
forward as witnesses.
It argues that early childhood teachers are paid less than
teachers in schools, despite having the same degrees and
undertaking the same accreditation process, because they
are mostly women.
The witnesses include early childhood teachers who will
explain their roles, and equivalent male primary school
teachers and engineers.

One witness is the IEU’s ECS Vice President Gabe Connell.
Connell (above) was Director at Albury Preschool for almost
20 years, but recently moved into a new role teaching two
days a week and acting as an accreditation supervisor
for NESA.
She is relishing the chance to work directly with children
again and assist graduate teachers thrive and survive in the
profession.
While having some trepidation about being a witness,
Connell said it was well worth it.
“As the IEU has been saying for a long time, teachers are
teachers. With the same qualifications as a primary school
teacher and the same accreditation, we should be paid
accordingly,” Connell said.
“There’s a huge problem with attracting and retaining
teachers to the early childhood profession.
“Many do degrees that qualify them to teach primary as
well, and they start on $20,000 a year more if they go into a
primary school rather than an early childhood setting.

“Sometimes, if there’s no job in the local primary school,
they will come into early childhood then move on. That’s
even easier now everyone is accredited.
“It’s regulated that children have access to a qualified
early childhood teacher in an early childhood setting, but
soon no one will be able to find a teacher.
“Research shows 600 hours of early childhood education
delivered by a degree qualified teacher provides the best
outcomes for children.”
Connell said her own preschool introduced pay parity two
years ago and still managed to provide low fees for parents.
“I’m worried the private sector will put up the argument
that higher wages will lead straight to higher fees and a lack
of affordability for parents.
“But if it’s incremental it can be done. It’s good business
management. Let’s hope sense will prevail.”

Sri Hilaire (above) is perfectly positioned to provide
testimony, as she has worked in a primary school, long day
care and a preschool since graduating in 2000.
While she acknowledges there are similarities between a
primary teacher and an early childhood teacher’s role –working
with a curriculum and planning and programing - she said the
early childhood teacher’s role was broader, concerning holistic
child development while upholding the National Quality
Framework, which includes the national law and regulations.
“In early childhood education, there’s a wide range of
emerging competencies we support through play; verbal
and non verbal communication skills, social skills, creativity,
literacy, numeracy, scientific thinking and developing
positive dispositions for learning,” Hilaire said.
“Children need planned opportunities to develop
their strengthening sense of agency, responsibility and

resilience in order to see themselves as competent
and capable learners. Early childhood teachers foster
emotional wellbeing, support gross and fine motor skills
development, and actively teach good hygiene practices
and nutrition.
“They work closely with families and the community to
promote the best interests of children. It is a very wide
ranging role.”
Hilaire said acknowledging the professionalism of early
childhood teachers would be a first step to changing the
community’s attitude to the sector, so it is no longer just
seen as babysitting.

Another strong witness for the IEUA’s case is Emma
Cullen (above).
Cullen has taken 12 month’s leave as Director at
Abbotsford Long Day Care Centre to go to Norfolk Island
to help transition the only unregulated preschool to a
regulated long day care centre, and generally help improve
early childhood education and care on the island.
Cullen will give her evidence to the commission via
telelink.
She said early childhood teachers have been regarded
for too long as “nice ladies who look after children” with no
comprehension of the crucial role of early education in a
child’s development, or the need for a university qualified
teacher in that role.
“These misunderstandings about early childhood
education flow on to the respect that we receive as well as
the pay,” Cullen said.
“I hope the outcome of this case can go some way to
address both these issues.”
The final outcome of the case is expected to be known in
early 2019.
Sue Osborne Journalist

Members’ comments in support of the campaign
Chris: “Having been a preschool teacher/director for over
37 years, the pay rate for qualified early childhood teachers
has been way below that of teachers in other sectors and
the workload is the same, if not more for early childhood
teachers. This is an important step to bring wage parity so
the sector can attract quality teachers who will stay in the
sector because they are respected and acknowledged
as teachers. Our children deserve quality and teachers
should not be discriminated against because their skills are
best utilised in the early childhood sector.”
Tilly: “I have two beautiful women in my family who are
both early childhood teachers. They put their heart and

soul into giving the best possible care they can for the
children they look after, but what is becoming the ‘norm’
is that they do not get the recognition they deserve.
Early childhood teachers are entitled to the same wages
as primary school teachers. They are far more than just
so called ‘babysitters’. The demands are greater as they
help these little people have the best start they can have
in life.”
Anne: “I collect my little grandchildren from preschool
regularly and these teachers are saints. Their work is
hard and tiring and they have such an influence on the
youngest and most vulnerable members of our society.

I support wholeheartedly their claim for equal pay with
primary school teachers.”
Kathryn: “I am an early childhood educator. I have a
degree. I moved out of preschool settings to focus on
special education in an independent school. Before I did
this I was on the same wage as a teacher’s aide at my
new school setting. I also felt that I was seen as a simple
babysitter in preschool settings. I learnt in my degree that
the first five years of life are crucial in a child’s development
and still believe this to be true. Early childhood education
is my passion and this pay disparity is utterly ridiculous. I
fully support equal pay for early childhood educators.”
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Do you identify
as Aboriginal
or Torres Strait
Islander?
Members of the IEU Aboriginal
and Torres Strait Islander Advisory
Committee are keen to consult with
you but can only do so if we know
who you are.
There is now a section in the IEU’s
membership system that allows us to
identify Aboriginal and Torres Strait
Islander members. To be identified, call
8202 8900 or 1800 467 943 and ask for
membership to update your details.
The IEU’s Aboriginal and Torres Strait
Islander Advisory Committee meets
once each term and its role is to advise
IEU Executive and Council on matters
affecting Aboriginal and Torres Strait
Islander members and students.
Current members are Karen
Andriske (St John’s College Dubbo),
Mary Atkinson (CSO Wagga Waggga),
Kathryn Baxter (St Luke’s Revesby),
Kylie Booth Martinez (The Assumption
School Bathurst), Elizabeth Bourke
(Sydney Catholic Schools), Vinnie
Cooper (St Joseph’s Aberdeen), Gloria
Taylor (Deputy Secretary), Lyn Caton
(Organiser), Jackie Groom (Organiser,
and Marilyn Jervis (Organiser/
Convenor).
Contact any of the above members if
you would like anything brought to the
committee’s attention or if you would
like any further information about the
committee and its role.
Recently, committee member Vinnie
Cooper, an IEU Councillor from the
Maitland-Newcastle Sub Branch, was
appointed to the NESA Aboriginal
Education Committee. This committee
meets twice a year and advises NESA
on issues pertaining to Aboriginal and
Torres Strait Islander students.
Having Cooper there will give the
IEU and its members an influence
on decision making impacting our
Aboriginal and Torres Strait Islander
students.
Cooper is a busy man as he is also the
NSW/ACT IEU’s representative on the
Unions NSW First Nations Network.

Sexual harassment inquiry to shed
light on broken workplace rules
The inquiry by the Human Rights
Commission into sexual harassment
in Australian workplaces will shine
much needed light on a system
which is failing Australian workers.
The current rules which are intended
to protect workers, predominately
women, who experience workplace
sexual harassment focus on individual
claims and settlement processes. This
approach has failed and the laws need
to be changed to allow for systemic
action against workplace sexual
harassment.
While women have lost out under
the Turnbull Government’s attacks
on working women and essential
community services, this inquiry
being led by the Sex Discrimination
Commissioner is a step in the right
direction. Being able to explore all
the compounding factors of gender
inequality; insecure work, wage
stagnation, equal pay and occupation
health and safety practices will be
critical to ensuring there are long
lasting, systemic, outcomes which
benefit people who experience sexual
harassment at work.
“The rules for women in work
have failed to end workplace sexual
harassment. We need new approaches
to this endemic problem and we hope
that this inquiry will lead the way in
changing the rules in this area,” ACTU
National Campaign Coordinator Kara
Keys said.
“Most women, and many men,
will experience some form of sexual
harassment in their lifetime, and the
tolerance of sexual harassment lays a
foundation for other forms of gendered
violence which occur at shocking rates
in our society.
“Stopping sexual harassment and
giving people who experience it fast and
effective avenues for recourse will not
only help those directly affected but
will also send a message that workplace
sexual harassment is largely experienced
by women and it doesn’t occur in a
vacuum. All forms of gender inequality,
and gendered discrimination, directly
contribute to violence.”

“All forms of gender
inequality, and gendered
discrimination, directly
contribute to violence.”

Marilyn Jervis Organiser

IEU gives teachers and support staff access to…
better pay and conditions
a professional voice: through representation, social media and advocacy
industrial advice and support
support and payment recovery: in the last five years IEU recovered nearly $20 million for members
PD on wide range of topics: teachers, keep your accreditation up to date
a strong network: industrially and socially aware teachers and support staff in your workplace, region, state, Australia and globally
representation in industrial tribunals and courts on work related matters
publications: professional journals plus newspapers
teacher exchange: spend a year working overseas
member benefits: Teachers Health Fund, NGS Super, ME Bank and Teachers Mutual Bank services, discounts through Union Shopper.

www.ieu.asn.au
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Labour bites

The rules are broken
The need to change industrial
relations laws was a focus for speakers
at a recent rally marking a year on the
protest line at Longford, in what has
become one of Australia’s longest
running disputes.
It may have been preaching to the
converted, but ACTU Secretary Sally
McManus focused the attention of
a crowd of about 500 supporters of
former UGL maintenance workers at
Esso’s Longford gas plant, on the need
to change industrial relations laws, to
outlaw the manipulation of workplace
agreements to the detriment of an
existing workforce.
At the centre of the dispute is the right
for workers to negotiate their own terms
and conditions, with UGL having arranged
an agreement to be voted for by five
casual workers in Western Australia, and
then applying it to the Victorian workforce,
on a take it or leave it basis.
The workers, some of whom have
worked on Esso’s platforms for more
than 40 years, are members of the
Electrical Trades Union, Australian
Manufacturing Workers’ Union and the
Australian Workers’ Union.
Their dispute, which includes a round
the clock protest outside Esso’s gas
plant, is more than 365 days old, making
it the longest industrial dispute in
Australia for the past four decades.
“Two hundred and thirty
maintenance workers had to go
on strike for a year just to keep the
conditions they already had,” said AWU
secretary Ben Davis from the back of a
truck. (Source: Gippsland Times)

The $1m massage
The Fair Work Ombudsman is
taking the former owner of a Canberra
massage business to court for allegedly
underpaying workers by almost $1
million and threatening their families if
they spoke out.
Seven foreign workers from the Foot
and Thai massage parlour in Belconnen
claim their employer, underpaid them by
about $900,000 between 2012 and 2016.
It is alleged the six women and one
man were required to work an average
of more than 65 hours per week but
were generally only paid for 38 hours
per week.
The Fair Work Ombudsman has also
alleged that six of the employees were
required to pay back $800 of their
wages per fortnight over a nine month

period when the boss deemed the
shop was not getting enough income
and customers.
Fair Work Ombudsman Natalie James
said the workers and their families were
then threatened.
“These very vulnerable workers
were told that if they complained they
would be sent back home, or that their
family would be the subject or physical
violence or indeed that they might even
be killed,” she said.
The Ombudsman has commenced
civil legal proceedings in the Federal
Court against the former operators of
the parlour.
“Among the most shocking allegations
Fair Work has seen, James said the workers
were all provided accommodation at a
house in the suburb of Higgins, where the
gates were locked overnight. They were
allegedly transported between the Higgins
property and the massage parlour in a van
each working day.” (Source: ABC News)

IEU saves brave
member’s career
change package

Alistair Symons with Carol Matthews
IEU Assistant Secretary and
Amanda Hioe IEU Industrial Officer

As unions decline workplace
deaths increase.
It’s no secret that the waning power
of American unions has contributed
to stagnant wages. But a new study
suggests that this trend hasn’t affected
just worker income. It also may have
cost thousands of lives.
The new study focuses in particular
on the extent to which state ‘right
to work’ laws translate into more
workplace deaths. Using mathematical
modeling techniques, the study found
that the rate of job related deaths
among US workers from 1992 through
2016 was 14.2% higher than it would
have been if union membership had not
been undercut by right to work laws.
That equated to roughly 7300 extra
workplace deaths over the 25 year
period, according to author of the
analysis, Michael Zoorob.
The conclusions of the study,
published in the medical journal BMJ,
in some respects buck conventional
wisdom. Workplace deaths generally
have declined over the years, thanks
in part to outsourcing of dangerous
jobs to other countries, technological
advances and a rise in less hazardous
service employment.
But after falling below the 4600 level
annually during the Great Recession, on
the job fatalities have risen since 2013,
reaching 5190 in 2016, according to the
US Bureau of Labor statistics. (Source:
Salon Media Group)
Compiled by

John Quessy
Secretary

A Sydney Catholic Schools (SCS)
office bid to wriggle out of paying a
member’s career change package has
been defeated in court by the IEU, after
an arduous five year legal battle.
Alistair Symons was Deputy Principal at
Mount St Joseph Milperra when he was
offered a ‘Career Change Package’ which
was equivalent to half a year’s pay from his
employer.
Symons had been a teacher in Catholic
schools for 23 years, although in the SCS
system for about a year. This is because
his school, which was previously Catholic
independent school, had become systemic.
SCS subsequently decided it wished to
reduce the number of deputy positions at
Mount St Joseph. After some consideration,
Symons accepted
the package offer and
tendered his resignation.
However, when
Symons was
subsequently appointed
to a new job with Notre
Dame University, SCS
said he was no longer
entitled to the package,
as he had a new job,
even though Symons had informed his
principal he was applying for other jobs
and he had received a reference from his
principal.
Symons disputed this 'on principle' and
the IEU took up the case on his behalf. The
initial case before the Federal Circuit Court
was unsuccessful, but the IEU legal team
appealed to the Federal Court and was
successful on appeal.
The Federal Court found that Symons’
success in gaining another position did not
break the contract between himself and
SCS to receive the Career Change Package.
Symons calls the outcome a “pyrrhic
victory’’ however. The case has taken a
heavy toll on him and his family. The IEU
legal team describes his cross examination

as “brutal” in the Federal Circuit Court
because SCS’s lawyers questioned Symons’
integrity, even though it had nothing to
base that attack on and his character had
no relevance to the case.
“I was brought up in a Catholic family,
went to Catholic schools and have taught
in Catholic schools for 23 years, I know a bit
about Catholic social teaching,” Symons
said.
“I am angered by their hypocrisy. It’s a
moral victory, justice has been served after
five long years. I can walk away from this
sad and sorry saga with my integrity intact,
they can’t.
“I find solace in the fact this is now an
indelible part of case law which will protect
other IEU members in the future and be
a thorn in the side of
unscrupulous employers
who seek to exploit their
employees.
“They’ll know if you
enter into a legally
binding contract with
an employee you can’t
renege on that deal. This
case is a collective win
for employees.”
Symons said if he had not been an IEU
member, he would not have proceeded
with the case.
“I’m so grateful to the IEU for providing
this support and sticking with it. I am glad
we were able to provide this extra layer of
protection for workers. If I wasn’t in the IEU,
the employer would have been able to get
away with it.
“It’s remarkable that in my hour of need
I had to turn to a secular institution for
support and protection from a Catholic
organisation that was trying to deny me my
legal rights. This experience has taught me
that the SCS will do what’s expedient. The
IEU will do what is right, fair and just.”

This experience has
taught me that the
SCS will do what’s
expedient. The IEU
will do what is right,
fair and just.”

Sue Osborne Journalist
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Returning and beginning
teachers’ NESA woes
NESA’s failed website, eTAMs, has negatively
impacted the ability of teachers returning after a
leave of absence of over six months to reactivate
their accreditation. In addition, early career teachers
who are attempting to create their accounts on NESA
eTAMs for the first time have been frustrated by its
lack of functionality.
Returning teachers who want to start work should
email ptenquiry@nesa.nsw.edu.au with the subject line
‘Returning early from Leave of Absence’.
If you are a preservice teacher, and a student member
of the IEU, let us know if you are having trouble creating an
account with NESA. The Union is trying to gauge the size of
this problem email accreditation@ieu.asn.au
Documentary screening night a success
The IEU has screened the documentary Most Likely To
Succeed twice now as part of a reinvigorated professional
development program.
The course has been attended by members in
Auburn and Ultimo and will be coming to Canberra and
Newcastle in Semester 2.
The documentary explores project based learning
strategies as tried by a charter school in the USA. It is used
as stimulus material for a robust professional discussion
between participants regarding the purpose of education,
how best to teach students and the importance of tenure
and secure employment from year to year.
These sessions are free and an ideal opportunity to
bring a non member along to join the Union on the night.
This course is NESA Registered for IEU members only.

To book, go to https://www.ieu.asn.au/event-list or
email pd@ieu.asn.au today.
Student anxiety PD on the way
In Term 4, the IEU will be hosting Understanding
Student Anxiety courses in Canberra, Castle Hill,
Liverpool, Ultimo and online. These will be free and NESA
Registered for IEU members only.
The presenter, Jessie Booth, is a psychologist who has
published and presented research on the psychology of
resilience and coping strategies in young people.
Anxiety disorders are the most common mental health
problems experienced by young Australians. About half
of people with anxiety experience their first symptoms
by the age of 11 years. Depression, self harm and suicidal
behaviour are common co morbid symptoms of anxiety.
This phenomenon alone brings to light the responsibility
of professionals working with this cohort and the need
for them to be aware of the first signs that a young person
is in distress.
The presentation will explore what anxiety is and which
life factors can contribute to the development of these
symptoms. This is essential in being able to recognise
them alongside identifying strategies to support them.
We’ll discuss how to access to professional help and
treatment and how to normalise this step for a distressed
young person.
To book, go to https://www.ieu.asn.au/event-list or
email pd@ieu.asn.au today.
Amy Cotton Professional Officer

Present tense: Award pay rises
Kendall Warren
Organiser

As flagged in the last edition of Present Tense, the
Fair Work Commission has raised all award pay rates
by 3.5%, in line with the increase announced to the
national minimum wage. The new rates took effect
on 1 July.
For employees dependent on award wages, this
provides a significant improvement in their pay. The annual
salaries are now worth between $49,117.19 (for Level 1) and
$64,289.37 (Level 12), up from the 2017 range of $47,456.22
- $62,115.33. For casual employees, the rates for Level 2, for
example, are now $238.37 per day and $47.67 per hour
(up from $230.31 and $46.06 respectively), Level 7 is now
at $270.64 and $54.18 (previously $261.49 and $52.30), and
Level 11 is now at $300.78 and $60.15 (previously $290.60
and $58.12).
Check your pay slips and make sure that your employer is
passing on these increases.
Enterprise bargaining update
As nice as these award increases are, employees
are always better off when covered by an enterprise
agreement, and your Union has recently signed off on two
agreements, both of which offer significant improvements.
At Taylor’s College Academic English Program (AEP,
formerly known as TELP), teachers have endorsed a
8
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settlement offering salary increases of 2.5% in 2018, 2.75% in
2019, and 3% in each of 2020 and 2021. The new agreement
will also include provisions for the conversion to permanent
of casual and sessional employment, and notice periods for
casual employees.
At EF, employees will soon be receiving annual salary
increases of 2.25%, along with improvements to their
lecture payments, syllabus creation payments, and longer
term sessional contracts up to one year. Teachers will vote
on this agreement in the next few weeks, with the new
agreement to commence in October.
It’s worth noting ongoing wage stagnation in Australia
and elsewhere means that the Wages Price Index (a broad
measure of average pay increases) has been around the 2%
mark for over two years now, so these increases are ahead
of the curve.
Your Union has also commenced negotiations with
Navitas English, and some progress has been made in
tidying and redrafting the existing agreement. It’s probably
safe to say that the aims of your Union and those of the
employer are still some way apart, but we remain confident
that an agreement can be struck by the end of the year.
Negotiations will soon commence at Embassy, Taylor’s
College, UoW College, Sydney College of English, Access
Language Centre and Universal. If you currently work at one
of those colleges, start thinking about what you might like
to see included in discussions.
Enterprise agreements typically provide for superior
salaries and conditions than what applies in the award, and

the Fair Work Act contains provisions which can compel an
employer to negotiate for one. To find out how this might
work at your College, contact your Union, the IEU.
Change the Rules
Regular readers will know that the IEU is a big supporter
of the ACTU’s campaign to Change the Rules. While there
are some good things about Australia’s industrial relations
system, overall the rules are slanted too much in favour
of employers, making it too difficult to achieve regular
significant improvements to salaries and conditions.
One of the aims of the ACTU’s campaign is to reintroduce
industry wide bargaining, which used to be norm 30
years or more ago. The current emphasis on enterprise
bargaining (ie employer by employer) means that too many
workplaces miss out and are reliant on the award safety net.
Support for this aim has come from an unlikely source,
with the OECD’s recent Economic Outlook report arguing
that countries with “bargaining systems that co-ordinate
wages across sectors tend to be linked with lower
wage inequality”. The OECD is hardly a bastion of left
wing unionists, but they are joining a growing chorus of
‘respectable’ opinion in seeking solutions to the worldwide
wages drought.
Now, if we can get the Labor Party to commit to
serious reform in this area, we might start seeing some
improvements.

Reading your union news pays off

Jump Step
has Gabriel
jumping for joy
IEU member and Marist College North
Shore teacher Gabriel Rulewski is the latest
beneficiary of the Jump Step provision in
the recently signed and Union endorsed
enterprise agreement (EA).
Rulewski became aware of the possible
eligibility for reclassification and backpay at his
Chapter meeting in late Term 2.
Under the terms of the current EA, any
member employed pre-2004 progressing up
the incremental scale who has been on Step
10 (ACT Step 7) at any time from the first full
pay period after July 2017 should immediately
progress to Band 2 Level 3 (old Step 11).
“I looked at the information the Union
provided, reviewed my payslips and realised I
was probably eligible for the reclassification of
the pay scale from late August of last year.

“I clarified the situation with my Union
organiser and, a couple of emails later, SCS have
agreed to backpay of nearly nine months.”
Rulewski is happy to tell his story to ensure
other Union members don’t miss out on this
great Union won benefit. “It’s the least I can do”.
All Union members are encouraged to
review the new EA and the Work Practices
Agreements to ensure they are receiving any
new or existing entitlements due to them
under the terms of the current agreements.
For more information regarding your
entitlements, contact your Organiser on 8202
8900. Regional and country members should
call toll free on 1800 467 943.
Pat Devery Organiser

After reading the item Is
your Award Right? in TrT, the
IEU enews for early childhood
teachers, one member
contacted her Union.
Fair Work Ombudsman
advisors had incorrectly advised
early childhood services that
qualified teachers who are
employed as office based
directors should be employed
under the Children’s Services
Award instead of the Educational
Services (Teachers) Award.
This advice contradicted
previous written assurances by
the Fair Work Ombudsman to
the IEU confirming that university
qualified teachers (including
those who are employed as

directors) are to be employed
under the Educational Services
(Teachers) Award.
The member sent in her
contract to the early childhood
team at the IEU after seeing this
TrT article and discovered she
has been employed under the
incorrect award ($8 an hour
below what she should be paid,
so a backpay claim is underway).
The IEU will support the member
dealing with her employer to make
sure she is paid correctly.
All directors are advised to
check their awards and if you are
unsure or feel that you may be
employed under the incorrect
award, seek advice from the early
childhood team at the IEU.

UNION PUSHES BACK
on long service leave notice
In a June communique to staff,
Dan White, Executive Director of
Sydney Catholic Schools advised
that anyone with an excess of 50
days long service leave could be
forced to take it after four weeks
notice from the employer.
This advice was incorrect and not
in line with the enterprise agreement
for Catholic schools. The IEU was in

contact with Sydney Catholic Schools
immediately regarding this notice.
Following this contact, Sydney
Catholic Schools were due to send
a revised notice to staff to retract
this statement, and advise that the
employer can only ask an employee
with more than 50 days long service
leave to take it after two terms notice.

Save the ABC campaign
The Friends of the ABC have been holding rallies
around Australia to protest the continual cutting of ABC
funding, the ongoing harassment of a publicly trusted
national institution and the latest Liberal Party move to
sell off the ABC.
The Sydney rally on 9 July was attended by over 1200
people, with a strong participation by unions and community
organisations.
A resolution in support of the ABC’s funding and
independence was endorsed unanimously by the Sydney
rally, with the suggestion that organisations adapt the motion
to their own context.
The proposed motion for endorsement by the IEU is:
“As an education union, the IEU acknowledges the unique
place of the ABC in the provision of quality educational,

cultural and news content, the vital role of the ABC in regional
and remote Australia, and the contribution of the ABC to
Australia’s democracy and civil society.
“The IEU therefore calls upon the Turnbull Government
to restore funding for the ABC to 2013 levels and to commit to
future funding certainty for the ABC.
“We further call upon the government to implement
policies to ensure the independent governance and
operation of the ABC and also calls upon the leaders of all
political parties to demonstrate their unequivocal support for
these steps.
“The ABC must be well funded. It must have certainty of
funding. It must be independent.”
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All together now

“Rights are
under attack
and once you
lose them, it’s
very hard to
get them back.”

Emotional farewell
for dedicated councillor
Patricia Harvey attended her last IEU
Council in June after 20 years dedicated
service.
Harvey was a science teacher and IEU Rep
at James Sheahan Catholic High school in
Orange for the years she served on Council.
Now retired from teaching, she said
she would miss the good friends she has
made at the IEU and the broadening of her
horizons gained from attending meetings.
“There’s a young Aboriginal mother
sitting on my table today. If I wasn’t involved
with the IEU I would have no understanding
of her journey. It provides different
perspectives that I will miss.”
Harvey said her father always encouraged
union activities as he was once sacked for
asking for extra money for working outdoors.
Harvey remembers IEU highlights
including big wins gained from the Catholic
employers thanks to Union campaigns.

She is worried that young teachers do not
fully appreciate what has gone on before
them and are not joining the Union.
“Rights are under attack and once you
lose them, it’s very hard to get them back,”
she said.
Harvey said teachers today are being
stretched too much, with an emphasis on
data collection rather than classroom work.
“Teachers have lost much of their
autonomy in the classroom. Since I’ve
retired, I can see there’s a lot of nonsense
being asked of teachers.”
But Harvey has hope for the future. She
enjoyed recent guest speakers at Council
ACTU Secretary Sally McManus and
Rail, Tram and Bus Union Secretary Alex
Claassens and said the Change the Rules
campaign “nailed it”.

Newly minted Councillor Catrina Niddrie
(pictured centre) was excited to attend her
first IEU Council meeting in June.
An IEU Rep for only two years, Niddrie has
a great track record, achieving 100% union
membership among her staff at St Marys
Primary School in Moruya NSW.
Also the Assistant
Principal, Niddrie said the
unusual arrangement has
worked out well.
“People would come to
me to problem solve as a
member of the executive,
so it was a natural
progression.”
She said bringing all
support staff into the fold
had been “easy”.
“It’s just a one on one
chat and making sure everyone feels
supported. We all work shoulder to
shoulder and it’s a beautiful environment.
“My motto is that if it affects one then it

affects all. If any colleagues have an issue,
then we discuss it together.
“It’s very much about community and
establishing trust in the whole group.”
Niddrie has an issue with data collection
and has raised it at Union meetings.
“We were collecting data for Catholic
Education [CE] and for the
government. It’s repetitious
and we were getting no
feedback.
‘What’s the purpose if
there’s no information back
and it’s taking our time
away from our students?”
Niddrie said some
streamlining within
the school and CE had
reduced the burden, and
the CE had been receptive
to their concerns
An observer at June Council, Niddrie takes
up her position as full delegate at the next
Council meeting in August.

“My motto is that
if it affects one
then it affects all.
If any colleagues
have an issue,
then we discuss it
together.”

Compulsory unionism good
for Canadian teachers

New face joins Council
Louise Hughes is one of four new
delegates to IEU Council, following
elections this year.
Hughes attended June Council as an
observer and will begin her delegate’s
role fully at the August meeting.
She’s been an IEU Rep for 11 years at
St John’s College in Dubbo, where she
teaches Catholic Studies.
Being told she wasn’t allowed to join
the Union at all when she worked in the
10
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Wilcannia Forbes Diocese was enough
to fire Hughes up to become an activist.
She says her job is to keep everyone
up to date and “give them the facts
without hassling them”.
She’s looking forward to getting lots
of new ideas from Council to take back
to her members and meeting people
from other regions to find out how they
manage things.

Visiting Canadian exchange teacher
Jane Moore said many things are similar
about her homeland compared to
Australia, but a difference that has
surprised her is the falling number of
union members.
Moore attended June IEU Council and
was quite shocked to learn that getting new
teachers to join the IEU can be a challenge.
“In Canada it’s compulsory to join the union
so we don’t even think about it,” she said.
“I don’t think new teachers in Australia
realise how important it is to have the
Union behind them.
“I’m listening to the discussion on how
to increase enrolments and quite glad we
don’t face this situation back home.”
While the Australian personality is very
similar to the laid back Canadians, Jane

has observed a high work ethic among
Australian teachers.
“You guys work really hard. It’s been a
learning experience for me and I’ve got a lot
to take back with me.
“For instance, I recently took part in some
professional development about extending
kids in math.
“Also, you do a lot of planning here which
we don’t do.”
Jane has come to Australia alone from
Nova Scotia and is teaching at Good
Shepherd Primary School in Canberra.
She’s had a chance to travel to Darwin,
Uluru, Mt Kosciusko, Kangaroo Valley and
Sydney and plans to visit Queensland next
holidays.

From knowledge
comes wisdom

New bill criminalises
union activism
Union activists could face 10 years
in jail under the terms of the NSW
Electoral Funding Bill passed in May
by both houses of State Parliament.
The bill places restrictions on the
expenditure and actions of third party
campaigners in the lead up to local and
state government elections.
Unions NSW Secretary Mark Morey
addressed IEU Council on 16 June to
thank the IEU for supporting a high court
action to try and
repeal the bill.
Morey said the
bill contained some
“really nasty clauses”
aimed at stopping
unions coming
together to run
actions such as the
Your Rights at Work
campaign of 2007.
The bill reduces
the expenditure
allowance for third
party campaigner
for the six months
prior to an election
campaign from $1 million to $500,000 for
those registered before the election, and
from $525,00 to $250,00 for those not
registered before the election.
The bill makes it unlawful for third party
campaigners to ‘act in concert’ with other
persons to incur electoral expenditure
that exceeds the cap. This rule does not
apply to political parties or candidates.
Morey said such a cap would basically
rule out a Sydney metropolitan media

campaign. IEUA NSW/ACT Secretary John
Quessy said if the IEU wanted to launch a
campaign against the state government’s
2.5% wage cap for example, in concert
with another union, it would reach the
cap before any mainstream media work
was done.
Morey said unions would not be able
to collaborate on campaigns or share
research
“This bill is intended to target unions.
It’s attempting to
silence them before the
next state election.
“NSW police have
powers to investigate.
Unions found to be in
breach of the cap have
to pay it back at double
the rate.”
Morey said jail
sentences of up to 10
years could apply to
some activists caught
out by the bill.
“They are
criminalising our
activism and we can’t
let that go unchallenged It’s not just bad
for unions, it’s bad for all the people they
represent.”
Morey said the high court case would
be an important test case for democracy
and freedom of expression.

Teachers aide Narelle Ryall said
building up her own ‘assets’ through
support from the Union enabled her to
be more present with her students.
Ryall is the IEU Rep for ASPECT Riverina
and a delegate to IEU Council.
ASPECT provides education for children
on the autism spectrum. Narelle said she
loves working with children, regardless of
their abilities.
“I love my job, seeing the children
progress and fly. Little steps are
monumental steps for our children.”

A Rep for about seven years, Ryall
attended the BOLD women in leadership
conference hosted by the IEUA in
Canberra and said it was “brilliant”.
“I joined the Union because I wanted to
be able to support my fellow workers
“Having a person you can go to and be
heard by is really important.
“The BOLD conference gave women a
voice that’s not always there. Within the
Union itself there are many strong women
who are continually listening to other
women, working on behalf of women by
being in a constant battle for equality in
the workforce and life, plus mentoring
other women.
“Attending things like BOLD and being
part of the IEU builds up my own assets,
self-esteem and knowledge, and from
knowledge comes wisdom.
“Being with the students with that
support behind you helps you be a better
teachers aide.”

Watcher at the gates

“They are
criminalising our
activism and we
can’t let that go
unchallenged. It’s
not just bad for
unions, it’s bad for
all the people they
represent.”

Being an
advocate
for the more
vulnerable
members of
the school
community,
and making
sure power
doesn’t follow
money, is how David Caton sees his
role as a Union Rep.
Caton has been Rep at Daramalan
College Dixon ACT since 2006 and
attending IEU
Council meetings
as a delegate for a
couple of years.
The school
is one of
Australia’s largest
independent
Catholic schools
and, with its sister schools St Edmunds
College and Marist Brothers, is in
the middle of enterprise agreement
negotiations.
The industrial arts teacher said he
is being strongly supported in these
negotiations by IEU organisers fresh
from the fight with Catholic systemic
schools.

“There are similar issues arising, such
as the right to arbitration,” Caton said.
Members have also had some
misunderstandings about pay linked to
AITSL standards, and Caton said an IEU
team would attend the school to sort
this out.
“As a multi enterprise school we
cannot take protected action, we can
only talk. I think the industrial rules are
broken and wholeheartedly support
the ACTU’s campaign. The pendulum
has swung too far in favour of the
employers.
“Without the right
to withhold labour
what do we have to
bargain with?
“I see myself as a
watcher at the gate.
What employer
wouldn’t love a
young, early career
teacher with HECS debts, a mortgage,
car loan, kids etc. People in that
financial position have much more
pressure on them to do what’s asked,
whether it’s reasonable or not.
“The Union’s role is to
counterbalance that and have a look at
new policies and ideas and how they
affect staff.”

“Without the right
to withhold labour
what do we have to
bargain with?”
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Students @
Work: Factsh
eet No.1

Minimum Casual
Casual
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16 years
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A principal acting as a go between
for an employer seeking a trainee
and a student wanting work seems
innocent enough. But what if that
employer exploits the student with
underpayment, no payslips or no
payment at all? What is the duty of care?
This is just one of a wide variety of issues
raised by the extensive Students@Work
project undertaken by the South Coast
Labour Council (SCLC).
The campaign started thanks to the
heroic efforts of University of Wollongong
student Ashleigh Mounser.
After months of exploitation and
underpayment by cafes in Wollongong,
Mounser used social media to survey
other students and discovered that 60
local outlets, (nearly every business on the
main street of Wollongong) were exploiting
their student workers. Ashleigh collected
enough information to create a database of
employers and employees and information
about the levels of underpayments.
Typical employer behaviours included
cash in hand payments, unpaid ‘trials’,
below minimum wage payments, not
providing payslips, not providing penalty
rates and sacking or giving less shifts to

students for speaking out. In Wollongong
the average worker, aged 21, was getting
paid $10 an hour. The correct minimum rate
is $22.86 per hour.
After meeting Ashleigh, SCLC Secretary
Arthur Rorris approached Fairfax Media on
her behalf and she and other students were
able to tell their stories.
Mounser had approached the Fair Work
Ombudsman but “got the
impression nothing would
be done”, Rorris said.
The Fairfax expose,
called The Great Student
Swindle, became one
of the outlet’s most
popular interactive media
pages and highlighted a
systemic problem facing
students everywhere.
“It was so prevalent it
was fair to say it seemed
like employers were colluding,” Rorris said.
“This gave Sally McManus proof that
exploitation was systematic. It was also “a
wake up call” for the union movement at
large, he said.
“We have had to look at our structures
and how we organise the next generation of

workers. Do union rules need fixing as well
as industrial rules?”
The IEU is among unions that provide free
coverage for students, but for unions with
hospitality and retail workers making up the
bulk of their membership, it’s difficult.
“They need to pay their wages, but how
do you charge union fees to a student that
earns $30 a week?
“United Voice has
started a new branch in
Victoria called Hospo
Voice aimed at young
workers, and Unions NSW
and the ACTU are working
more on this area.
“I think this project is
the most important thing
SCLC has done in 20 years.
“School students go
into jobs with no idea of
their basic rights, yet we
act surprised when they get exploited”.
Rorris is trying to approach schools and
students to raise awareness of workers’ rights.
“It is problematic as we did not want
the media or conservative side of politics
characterising this as a union recruitment
campaign targeting schools.

“School students
go into jobs with
no idea of their
basic rights, yet
we act surprised
when they get
exploited”.
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“So we decide to approach P&C groups
directly. Many parents have welcomed our
approach, as they do not like their children
being exploited at work.”
Rorris said he has had success with
a number of Catholic schools in the
Wollongong area, who have welcomed him
in as a guest speaker.
“There is an issue of duty of care of
the kids that principals need to be aware
of when it comes to traineeships and
vocational work experience. “
Rorris is keen to talk to principals or
careers advisor groups and can travel
outside the Wollongong area if required.
Unions NSW would be involved with
meetings outside Wollongong.
If you would like to find out more, contact
the SLC at mail@sclc.com.au or see www.
sclc.com.au.
The Great Student Swindle: https://www.
smh.com.au/interactive/2016/great-studentswindle/
Sue Osborne Journalist

Protect yourself
in a storm
Exclusive offer for IEU members
High quality Peros ‘Hurricane’
umbrellas reduced to $10
Ask your organiser for details
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Left to right: Lionel
Conroy , Michael
Hewitt and IEU
Organiser Steve
Bergan at John Paul
College Coffs Harbour

Les Porter of Edmund Rice
College Wollongong, a former
IEU organiser of 15 years

Paul McGuire St Mary’s
Primary Manly and IEU
Organiser Megan Bruce

Amanda Wilson and Brigid Davis
St Joseph’s Albion Park and IEU
Organiser Valerie Jones

David Lewis
of St Joseph’s
Regional College
Port Macquarie

Tanya Toohey of Christian
Brothers High School
Lewisham with Organiser
Donna Widdison

Danuta Pazas of St Pauls
College Kempsey and IEU
Organiser Steve Bergan
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Passing
the baton
An active Rep in a school is a valuable
Union asset. But what happens when
that Rep moves on? IEU Organiser Pat
Devery looks at what schools are doing
to ensure the smooth transition to a new
Chapter Rep.
St Mary’s Catholic Primary North Sydney
recently provided a textbook example
of effective succession planning for their
Chapter Rep.
“After the last campaign I just had the
feeling I needed to pass on the baton,” long
time IEU Rep Cathy McGuire said.
“I thought Anna possessed a number
of qualities indicating she was more than
ready to take on the role,” she said of newly
elected Rep Anna Luedi.
Confidence, good people skills and an
interest in the broader political landscape
were attributes McGuire identified in Luedi.
“When growing up, strong female
leaders such as Germany’s Angela Merkel
influenced Anna’s political sensibilities.
It was refreshing to have a younger member
of staff interested in current world events and
keen to have political conversations in the staff
room,” McGuire said.
Luedi attributes her Union activism to her
father, “a very politically minded person” as

well as the strong influence of having seen
McGuire operate as an effective Chapter Rep.
‘My father was a Professor of Art
Direction in Munich and fought strongly on
intellectual property and copyright issues,”
Luedi said.
Luedi said: “Cathy has also been a
powerful influence, showing me how to be
strong and brave in the workplace”.
McGuire, an insightful, well informed and
experienced Rep, first came to the role at

introduced to her then Union Organiser,
Ann-Maree McEwan, whom McGuire
describes as “knowledgeable and very
engaging”.
After the Chapter elections McGuire
brought Luedi along to the Northern
Suburbs Branch meeting to introduce her to
the other Chapter Reps in her area.
“It was good to see that I wasn’t going to
be on my own,” Luedi said.
“I had everything to gain by getting

“It takes strength and courage to stand up for
your rights. I try and instil in members the
confidence to insist on their rights. That it’s
okay to say, ‘I’m allowed this’.”
Sacred Heart Primary Mosman in the 1990s
and has been Rep at St Mary’s North Sydney
for the last 10 years.
“But you go through a campaign and you
think, this shouldn’t be just up to me. The
message also needs to come from a new
generation.”
Having identified Luedi as a likely
candidate, McGuire methodically went
about inducting her into the role. Luedi was

involved, and we’ve all got everything to
lose if we do nothing. So, I just thought, I’ve
got this!”
Luedi, who is in her fourth year of
teaching, said she sometimes struggles to
figure out what she should be doing, but
asking questions and feeling comfortable
with not having all the answers is the key.
“It takes strength and courage to stand up
for your rights,” Luedi said.

Support Staff
Day celebrations
On 13 June schools celebrated Support Staff
Day, acknowledging the hard work of the
backbone of every school.
The annual Support Staff Day is an initiative of
the IEUA and the New Zealand Educational Institute
(NZEI) TE RIU ROA, reflecting a resolution passed
at the seventh Education International (EI) World
Congress in 2015 to create a global celebration held
every June known as World Support Staff Day.
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Morning teas and lunches provided an
opportunity for support and operational staff to get
together and relax. At one school, members of the
support staff received flowers, movie tickets and
morning tea in recognition of their tireless work.
Pictured are events at St Michael’s Primary Nowra,
St Francis Catholic College Edmondson Park, St
Francis Xavier College Florey and St Therese Primary
Sadleir/Miller.

“I try and instil in members the
confidence to insist on their rights. That it’s
okay to say, ‘I’m allowed this’.”
“Young staff are very sluggish at joining,
but we saw from the recent campaign that,
if density drops, the employer will try it on.”
Luedi sees information as the key to being
a strong and confident Union member.
Referring to the recent confusion regarding
the directive to take long service leave
McGuire said: “We weren’t too bothered,
really. The older members of staff were
already well informed and knew their
correct entitlements, so we didn’t even
have to contact the Union”.
Luedi sees the next step as building a
strong Union committee at the school.
“These roles are a lot easier if everyone
pitches in and helps.
“Having a Chapter committee to share
the load will make it better and easier for us
all. It will also ensure the next handover will
be as smooth as mine was.”
If you are looking for assistance for a
smooth Chapter Rep transition, contact
your Organiser on 8202 8900. or toll free
1800 467 943.

Data walls:

Examining the
evidence of impact
As identified in the first piece in this series
Newsmonth #4 2018, there are many claims made
about the positive impact that data walls can have on
student academic achievement (Sharratt & Fullan, 2012;
Renshaw et al 2013).
However, it is important to carefully examine the
evidence that underpins such claims. To investigate the
research on data walls, we undertook a systematic review
of published articles in professional journals and selected
books, using many different combinations of key words
(data wall, assessment wall, public display of data). We
also consulted with 16 international experts from a range
of countries in the fields of assessment and data based
decision making. While we initially located 48 potentially
relevant sources, only 21 of these presented new empirical
data relating to data wall use and details of research
design, methodology and analysis. This pool of papers was
reviewed to search for evidence based claims as distinct
from opinion or advocacy.
Our review found that there is scant evidence on
how data walls impact student learning and academic
achievement. This observation similarly holds for
students’ own uses of data walls for self monitoring and
improvement purposes. The review found only one study
which presented significant student achievement data
and a related methodology as a measure of impact (Singh,
Märtsin, & Glasswell, 2015). Within this three year study, data
walls were used as one strategy within a larger intervention
aimed at helping teachers to use data to drive pedagogical
change. While some teachers in this study did eventually
choose to implement versions of data walls within their
classrooms, the intervention focused on teacher use.
Student use of information on the data walls was not focal.
Typically, the data walls were located in staff rooms and,
in an effort to protect student privacy, student identifying
information was placed on the back of tiles. Throughout

the duration of the study, the teachers had the support of
a school based researcher, as well as access to a range of
professional development opportunities. The study found
that NAPLAN results and growth in TORCH reading tests
outpaced expected growth, taking the student population
into account. While the authors suggested that data walls
were an effective tool for facilitating staff reflection, they
also acknowledged that the walls were one element within
a larger multi-faceted approach to interpreting and using
data for improvement purposes.

“Overall, our finding is that,
to date, only scant research
attention has been given to
examining the impact of data
walls on student learning
and teaching practice.”
We recognise that there is a body of additional
research, commentary and blogs on data walls. This
will be considered in the next piece in this series. Most
are primarily qualitative in nature, offering small scale
case studies beyond which no generalisation is possible.
Typically, these rely heavily on participants’ perspectives of
the impact data walls had on teaching and learning rather
than quantitative data showing learning improvement over
time. We acknowledge that the kind of data needed to
substantiate claims of positive impact is difficult to collect,
particularly because data walls do not directly cause
student academic improvement. Impacts are mediated by
teacher and student understandings of and conversations
about the data, alongside stakeholder abilities to act upon

such data in ways which will potentially benefit learning.
Overall, our finding is that, to date, only scant research
attention has been given to examining the impact of data
walls on student learning and teaching practice. There has
been no large scale longitudinal study of data wall impact.
Until such research is undertaken, data walls represent
an experimental strategy. This observation has clear
implications for schools. If schools choose to use data walls,
their impact should be carefully monitored, considering
achievement growth as well as other factors. These
additional factors may include staff time and other costs of
setting up and maintaining data walls, along with potential
affective impact on staff, students and parents/carers.
We encourage school leaders and teachers to become
involved in researching data walls in their schools. Contact
Dr Elizabeth Heck, Administrative Officer for the Schools
Data Network Project (SDN) in the Institute for Learning
Sciences and Teacher Education (Elizabeth.heck@acu.edu.
au) if you are interested in joining our network.
Claire Wyatt-Smith, Lois Harris, Lenore Adie
Institute for Learning Sciences and Teacher Education,
Australian Catholic University
References
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Saving the Great
Barred Frog
City and bush encounters leave
Canadian visitors in awe

In 2017 Bishop Druitt College Coffs
Harbour Student Environment Group was
successful in winning an Environment
Grant through the IEU and Teachers
Mutual Bank.
The grant application detailed the need
to protect the habitat of the endangered
Giant Barred Frog that exists on college
grounds and the desire to recognise and
promote Indigenous connection to the land
management practices.
The result was a collaborative day of
action between the environment group and
the Goori Group under the guidance and
supervision of our external partners, New
Earth Regeneration and the Coffs Harbour
Local Aboriginal Land Council.
Students spent the day working together
weeding, removing rubbish and planting over
100 bush tucker plants along Newports Creek.
Students also painted tree stakes that were
used to identify the bush tucker species.

Due to the amazing efforts of these
students we now have an established trail of
bush tucker plants along the creek line. The
planting and regeneration works will also
help protect and nurture the habitat of the
Giant Barred Frog.
The students were exemplary in their
dedication to the task and willingness to
learn. It was particularly gratifying to watch
our secondary students joyfully mentoring
the primary students involved on the day.
Special thanks to Goori Group
Coordinator Kristy Hart, Coffs Harbour
Local Aboriginal Land Council and New
Earth Regeneration. Finally, well done to all
students involved on the day – you were
amazing!
Brett Bennett and Rosey Lang
Student Environment Group Coordinators

The Siler family of Canada come from
a very small town – so small in fact they
find the traffic in Canberra confronting.
Jamie Siler is starting her midyear
exchange at Radford College Canberra
teaching PDHPE. She teaches the same
subject at Lindsay Thurber Comprehensive
High School at Red Deer Alberta, but to an
older cohort.
After 15 years in the profession, Siler is
looking for some new ideas, and tackling
some sports she’s never seen before might
be a good challenge.
“I heard about the exchange program
when I was a student. I always wanted to
come to Australia and it seemed like good
way to travel, learn about a country, meet
people and become part of the culture,”
Siler said.
“As a teacher, it will provide a different
perspective. I’ll be working with a younger
age group. At home I’ve been thinking
about changing to a younger age group,
but not sure whether to commit, so this
gives me a chance to try it out.
“I hope it will broaden my thinking
and give me some new teaching styles.
I’ve already seen on my schedule I’ll be
teaching some sports I have no idea of the
rules for such games as netball, so that
should be a good challenge.’’
Lindsay Thurber Comprehensive High
School caters for students who are mainly

from a lower socio-economic group,
so Radford College will offer different
demographics as well.
Siler’s own children, Ellyana, 6 and
Blake, 8, are also having to adapt, coming
to terms with having to wear a school
uniform at their local primary school.
A trip to Bondi beach was a source of
amazement not just for its golden sands
but the packed city bus.
“They’ve never experienced a situation
where the bus driver stopped taking
passengers because the bus was too full,”
Jamie’s partner Nate said.
Nate is also a teacher and may take up
some relief work in Canberra. “I have found
driving around Canberra, where you don’t
have four cars width on every road, and
driving on the left, the most stressful thing
since I’ve been here”.
As well as being confronted by city living,
the Silers have been thrilled by living in a
house which backs onto a national park.
“Every evening we see a herd of
kangaroos coming down the mountain to
feed on the ovals,” Jamie said.
“The kids’ first time walking to school
involved an encounter with a kangaroo –
we weren’t sure if it was a statue at first.
We feel very lucky to be where we are.”

Vale Michael Powell ‘Powelly’
My association with Mike Powell
began with my appointment to
Blayney Central School in 1993.
Mike was the principal of this
kindergarten to Year 10 school at
the time.
Mike had been at the Blayney Central
School since 1981 where he had been
appointed as the industrial arts teacher.
He had worked his way through the
various promotions positions to be
principal. Mike had a friendly and open
way of dealing with staff, students and
parents. He was fiercely proud of the
school and the achievements of the
students.
Mike enjoyed working with his hands.
He could often be seen with students
tending the gardens, mowing lawns,
fixing leaks and later in the agricultural
plot looking after the sheep and various
animals that became part of the program.
As was recently noted by his daughter
“Mike loved a good chain saw!” I have
very clear memories of several trees and
shrubs that became ‘victims’ of Mike’s
pruning methods with a chain saw.
He spoke quickly and he moved
quickly. Mike liked action. He was
dedicated to his school and the wider
Catholic community. He rarely missed
16
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a P&F or parish council meeting. Mike
developed a strong rapport with the
students, their parents and Blayney.
He had a passion for education and a
special understanding of the needs of
the teenage learner.
Mike was a mentor to staff and
students. When I arrived at Blayney,
Paul Carroll was the assistant principal.
He and Mike made quite the dynamic
team. Mike mentored and supported
Paul who went on to principal roles. He
encouraged and mentored many other
staff members over the years to take up
executive positions and continue with
his passion for education.
Mike spent his final years in education
following another passion, Mathematics.
He taught Mathematics to students at
James Sheahan Catholic High School in
Orange. Here again his dedication to his
craft and to his students shone through.
Despite having lived with illness most of
his life, Mike did not let that define him.
He was a teacher, a mentor, a father, a
friend and he will be very much missed
by all those whose life he touched.
Kerry Maher IEU Rep, St Mary’s Primary
School Orange

www.ieu.asn.au

Keeping up the fight is what we’re about
Chris Wilkinson
President

I am sure everyone is enjoying the
winter vacation after a busy semester
one. I am currently enjoying the warmth
of Vietnam and the beautiful town of Hoi
An, having escaped the cold winters days
of NSW.
I must say that many other colleagues
are doing the same as I have met so many
teachers and their families who are enjoying
their break and glad to be away from the
ever increasing day to day workload of the
classroom.
I have just received news from the
IEU office that last night the IEUA NSW/
ACT Branch was awarded the 2018 ACTU
Congress Campaign of the Year Award for
its battle for fairness in Catholic schools.

What a great honour and so well
deserved. A huge thank you to the officers
and also to each and every member who
showed determination and purpose to win
this fight.
Chapter meetings, branch meetings,
stop work rallies, writing emails and letters,
wearing IEU t-shirts and generally showing
the powers that be that we would not give
up the fight for fairness for all.
This is what the IEU is all about. Chapter
reps must also be recognised and thanked
for their great work in keeping members
informed and active during this campaign.
Now our attention must focus on our
early childhood teachers who are staging
their own fight for justice and wage parity.
We must all get behind and support our
members in this sector.
Keep up your good work as we head
back for Term 3.

Let’s stop this paperwork tidal wave
Pam Smith

Principals Organiser

Principals Sub Branch congratulates
principal members Noeleen O’Neill from
the Canberra-Goulburn Archdiocese and
Sidonie Coffey from Maitland-Newcastle
Diocese on their election to IEU Council.
Appreciation is expressed to Louise
O’Sullivan from the Armidale Diocese
and to John Farrell from Sydney for
their previous contributions as Council
delegates.
IEU was pleased to have the opportunity
to meet recently with former Parramatta
Diocese principal member Robert Laidler
who is now a liaison officer with Catholic
Secondary Principals Australia (CaSPA)
and the Union looks forward to a positive
relationship between the IEU and CaSPA.
Many IEU principal members have
welcomed the recent statement by the
principal of St Andrew’s Cathedral School
in Sydney calling for respect and an end
to abusive and threatening behaviours by
parents, amid concern that a decline in civil
behaviour is harming school communities.
These comments by Dr Collier have been
supported by the Association of the Heads
of Independent Schools of Australia which
has also referred to the annual Principals’
Health and Wellbeing Survey, of which IEU
is a supporter.
Issues of respect for principals and staff
have also been central to recent discussions

of wellbeing in the Maitland-Newcastle
and Broken Bay Dioceses, including the
vital importance of fair, safe and inclusive
workplaces.
IEU principal members have also
noted the report of a recent University of
Sydney study commissioned by the NSW
Teachers Federation, which found that
schools were increasingly drowning under
administration.
“Immediate action is needed,” the report
said, “as the weight of evidence in this
report makes it clear that negative impacts
on students are likely to ensue if current
trends continue unabated.
“Demands upon teachers, including
principals, are very substantial, potentially
debilitating, and growing – particularly in
administrative work.”
Some 97% of government sector
respondents reported an increase in
administration, and 89% said their teaching
was hindered by it. IEU principal members
advise that concerns in their sector are
similar, consistent with data from the
annual Principals’ Health and Wellbeing
Survey.
The Term 3 IEU Principals Branch
meeting will be held on 4 August at
the IEU’s Parramatta office. A range of
diocesan/regional principals’ meetings
are also planned, including Canberra on 1
November, Wagga Wagga on 7 November,
Bathurst on 8 or 9 November and Lismore
on 30 November.

No one is ‘just’ a teacher
Bernadette Baker

Vice President Catholic Systemic Schools

Recently while on extended overnight
excursion I overheard a conversation
between one of the other accompanying
teachers and another adult with our
group. “I’m just a classroom teacher” was
the reply to a question. I was quick to
rectify the ‘just’ part of that response.
It is disappointing that too many of us put
‘just’ in front of teacher.
Here is your challenge as we start a new
term of learning, teaching, professional
growth and challenges – listen to yourself as
you describe your work. Do you minimalise

yourself? Do you understate your
profession and capabilities? Do you use
that dreaded ‘just’ word? If so, how often?
And if you do, I implore you, don’t.
We are educated, competent and highly
skilled professionals educating and caring
for children and young adults. In the most
chaotic moments of being a teacher, in the
most professionally rewarding moments, in
the most personally challenging moments, I
refuse to think of myself as ‘just’ as teacher.
I have invested in my professional life
as a teacher and am proud that going to
work is constructive and every day is a hope
filled opportunity because of my students
and my role in their future. No one is ‘just’ a
teacher.

Vale Debbie Long

Debbie Long was a woman of
commitment to her husband Chris
and children Daniel, Emily and
Matthew, her Aboriginal family, the
education and
welfare of students
of Aboriginal
background from
the western suburbs
of Sydney, and to the
work and values of
the IEU.
Debbie’s desire
both to enjoy life
and to improve
lives, came clothed
in a vivacious and
fun personality
with an easy ability to make friends,
communicate and connect. Debbie
was also a person with many talents,
including artistic and sporting talents,
and she loved going fishing!
I first met Debbie in her role as IEU
Rep for the members at the Catholic
Education Diocese of Parramatta Jarara
Indigenous Education Unit at Mt Druitt
in western Sydney.
When Debbie came to the PenrithBlue Mountains Sub-Branch meetings,
she came in earnest for the members,
but she also came with some great

stories. As a storyteller, she was a
natural and she put this to great effect
at our Western Sydney Women’s Forum
in 2016 with its focus on the work and
education of Aboriginal women and
girls in western Sydney.
Through a Yarning Circle Debbie
spoke of her childhood in western
NSW; her efforts to achieve a tertiary
education to become a teacher; and
her deep passion to improve the
educational and social outcomes of
those in her charge.
Debbie was a proud Kamilaroi and
Ngemba woman with strong ties and
respect for her country and the Elders
and these ties featured strongly in her
stories. Like her totem, which was the
dragonfly, Debbie’s storytelling was
adept, light and joyful even when she
spoke of human challenges.
Debbie was elected
to the NSW IEU
Council in the PenrithBlue Mountains
Sub-Branch and
then became the IEU
representative on
the NESA Aboriginal
and Torres Strait
Islander Consultative
Committee. She
served in these areas
with enthusiasm
and expertise. Her
modesty impelled her to think she could
do better for the IEU. She did not need to
think this. Her presence improved all of
us. To paraphrase her son Daniel’s words
at Debbie’s funeral, if there were more
people like his Mum, Debbie, the world
would be a better place.
Debbie will be missed. Our heartfelt
sympathy is extended to Debbie’s
family and friends and to the students
who were in her care.

“Debbie’s desire both
to enjoy life and to
improve lives, came
clothed in a vivacious
and fun personality
with an easy ability
to make friends,
communicate and
connect.”

Patricia Murnane McCarthy Catholic
College Emu Plains

Remembering Debbie
Debbie Long was a dedicated
teacher, a proud Aboriginal woman
and a great singer. She commenced
work in the Jarara unit in 2011. She
was a strong advocate for Aboriginal
families and students in western
Sydney.
Deb was strongly involved with
her community and the Jarara
community. She had the extraordinary
ability to link culture and education and
make the pathway between the two
worlds easier.
Her talents were endless, from
the development of highly effective
teaching programs for students to
being a teacher who empowered her
students to be their very best, most
often with a good laugh.
Her sense of justice and awareness
of the truth was one of her gifts. She
decided to be a representative for the
IEU as a voice for equality for all, adding
her Aboriginal knowledge to decisions
that would create positive change.
For any injustices – and there were
many that hurt her deeply – she (with

the support of her many friends)
became that voice for Indigenous
issues, fairness and equality. She always
implemented action with integrity.
Her love of family and the values that
family represents were embodied in
all areas of her life. As a wife, mother,
friend and teacher, Deb has touched
many lives. Her message was to live,
love, laugh and be humble – this was
the only way she knew how to live.
A strong Aboriginal and amazing
woman has walked into the Dreamtime,
and she said to three of her sisters
before she passed: “I will be around
you helping you be strong, I will annoy
you and make the wrongs right!” We all
laughed.
What a special human being, thank
you Deb for gracing our lives and
showing us courage.
Your friends
Raylene, Fran and Margaret
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Facebook feedback
Proposed tests for four year olds
could lead to coaching of preschool
children
Claire: I’m so glad my grandchildren are
past this age! NAPLAN is bad enough.
Let teachers teach and remove all this
garbage from our schools.
Jane: More tests . . . just sad.
Carole: Four year olds just want to
play and have fun, they don’t need
to be prepared for preschool. That’s
what preschool is, preparation for
primary education.
New research shows NSW teachers
working long hours to cope with
administrative load
Greg: Forget helicopter parenting. The
helicopter bureaucracy is taking over.
No room to breathe. They own us.
Victoria: Not good enough. Working
longer unpaid hours to cope is the
equivalent of slave labour.
Jack: Put a work ban on unnecessary
paperwork.
Tony: Not only NSW teachers, certainly
all teachers!
Katherine: Quality teachers have always
worked long hours. It’s about what they
are spending their time doing that is
critical! Less testing more time to teach.
Ellie: Majority of my work these days
is paperwork. I wish I had more time
to invest in creating more interesting
lessons for my classes.

Keeping the heart in teaching:
Teacher by Gabbie Stroud
MJ: Seventeen years of teaching
experience. I resigned from teaching
last week. For many reasons but for
the most part because of what Gabbie
Stroud states. Burn out is not a personal
or school responsibility, it’s a societal
responsibility and it is taking its toll on
passionate educators. Enough is enough.
Natasha: A health and safety issue like
any other that needs a risk management
approach. Assess the risk then eliminate
and minimise it. Workload is a risk
leading to fatigue. Lack of autonomy and
ownership of work is another risk factor.
Student/parent violence. The list goes on.
WHS and OHS laws need to be used.
Payrise for politicians as penalty rates
trimmed further in hospitality and
retail
Simon: Without penalty rates, my
daughters cannot attend university
and work in the hours they are not
studying. They simply can’t afford it. This
impacts on where they can attend uni,
and therefore often the quality of their
tertiary education. This then impacts on
us as parents and how we then have
to pay more for the privilege of their
education.
Judith: The LNP are taking us back to
the days when university was only for
the very wealthy. They will not rest until

they have undone every reform Gough
achieved.
Shelley: Can we all have our pay rises
reviewed by their independent body?
Seriously.
New bill criminalises union activism
Dave: Another attack against organised
labour.
Alan: It would seem that this fits
squarely within political communication
however, the High Court’s approach
to the implied freedom of political
freedom has been to avoid it as part of
its reasoning. Best of luck!
What is the biggest issue the NESA
NSW Curriculum review needs to
address?
Amy: Overcrowding of the curriculum!
Michael: In primary curriculum more
dedicated focus on literacy and
numeracy. In secondary a greater focus
and more time on critical reasoning and
deductive reasoning for the humanities
in light of a post truth digitalised
sensationalised era.
Raelene: Competing educational
agendas being sold as NESA compliance
of ‘best practice’.

Giveaways

The Stupendously
Spectacular Spelling Bee
Author: Deborah Abela
Published by: Random House Australia
One copy to give away
India Wimple can spell. Brilliantly. Every Friday night,
she and her family watch the Stupendously Spectacular
Spelling Bee. When the Wimples suggest she enter the
next Bee, India says she’s not good enough – but her
family won’t hear it and encourage her to sign up.
There are plenty of obstacles to reaching the finals:
something in India’s past has made her terribly shy, and
moving on to each round involves finding the money to
make it happen.
And finally, there’s Summer Millicent Ernestine
Beauregard-Champion, a spoilt rich girl who is
determined to win – and isn’t afraid to step on anyone
who gets in her way.

The Future for Our Kids
Author: Phil Ruthven
Published by: Wilkinson Publishing
Three copies to give away
Phil Ruthven, futurologist and strategist, covers issues
facing the world present and future, from: economic
myths to future populations, health and longevity,
ethnicity, religion and sexuality, to war, terrorism and
drugs, to education and training, economic growth and
standard of living.
This book is for realists and for optimists – also those
pessimists who are open to argument. It covers a lot of
change – past, present and future. It’s meant simply as
a guide to what’s ahead with context and perspective.
Ruthven doesn’t dodge the hard stuff. Wars, recessions
and depressions, epidemics, the drugs scene, droughts
and other disasters are part of our history and probable
future.

Sorry Day
Author: Coral Vass
Illustrator: Dub Leffler
Publisher: NLA Publishing
Three copies to give away
There was a hum of excitement. Flags flickered in the
breeze as Maggie’s heart danced with delight. “This is a
very special day!” her mother said.
Maggie holds tight to her mother as they await the long
anticipated apology to show a willingness to reconcile the
past for future generations. In the excitement of the crowd
Maggie loses touch of her mother’s hand and is lost.
The book includes a foreword from Lee Joachim;
Chair of Rumbalara Aboriginal Cooperative and Director
of Research and Development for Yorta Yorta Nation
Aboriginal Corporation.

Email entries to giveaways@ieu.asn.au with the giveaway you are entering in the subject line and your name,
membership number and address in the body of the email. All entries to be received by 3 September 2018.
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Investment Returns

2017 – 2018

Bernard O’Connor
NGS Super

It’s a good news story for industry
superannuation funds in spite of high
levels of market volatility in January and
February of this year. Trumpism, fear of
Brexit and tensions on the North Korean
peninsula certainly sent a few shivers
through the markets, but the bulls
returned and ran strongly through June.
The stipulated goal for most growth
funds is to outperform inflation by 3% or
4% and given the current very low levels of
inflation of around 2%, this year’s return has
added real value to members’ accounts.
Funds with high allocations of cash and
traditional bonds did not perform as well
as funds with high allocations to unlisted
assets such as infrastructure and property,
which tended to outperform. Shares also
contributed to the strong growth both
domestically and internationally.
Again, experts have calculated that
industry funds outperformed the retail
funds by approximately 1% mainly because
of their higher allocation to long term
investments and shares. Over a long
period (working life) that can amount to
a significant improvement to a member’s
retirement benefit.
Now for the good news! As NGS Super
celebrates its 30 year anniversary of serving
members and helping them to secure a
dignified retirement, returns in almost all
asset classes were strong. At the time of
writing (3 July 2018) the final returns (hard
close prices) are not yet available, but the
soft close returns show a stunning result.
The NGS Super default option, Diversified
(My Super) is estimated to come in at 10.5%
based on the information at hand. The top
performing asset class last financial year
was international shares which is estimated
to return 13.94%. The lowest performing
asset classes were cash and term deposits
and diversified bonds which returned
around 1.84% and 2.23% respectively.

Superannuation is a long term investment
so annual returns should be seen in the
context of longer periods of time. The
five year return for the default option,
NGS Diversified (MY Super) was 9.10%, a
significant outperformance of the target
CPI plus 3%.
NGS Super was established on 1 July 1988,
as the industry fund for non government
schools in NSW. Thanks to the hard work
and foresight of the IEU, the AIS and
Catholic hierarchy, teachers and support
staff in independent schools were able to
begin contributing to superannuation a full
four years earlier than when super became
compulsory for all workers with the Super
Guarantee starting in 1992.
The original name given to the fund was
Non-Government Schools Superannuation
Fund (NGSSF) which was later shortened
to NGS Super. The initial contribution from
employers into the new fund in 1988 was
a whopping 3% and death and total and
permanent disability insurance was set at
$1 per week. The investment options were
minimal and income protection insurance
was not available in the early days. A
pension (or income stream) option was
introduced in 2001.
With subsequent mergers and general
membership growth in the independent
schools sector, the fund has grown
to approximately 100,000 members
with about nine billion dollars under
management. And a new merger is on
the horizon. Over the years significant
improvement has been made in the
areas of wider investment options, more
insurance options, greater IT capability,
website, and a strong internal management
team and an in house investment team
have both been established.
The core value of members first remains
at the heart of the fund as we pass the
30 year mark. The trustee, management
and staff extend our best wishes for a
successful, happy and healthy new financial
year to all our members!

(Important information: The information in this article is general information only and does not take into account
your objectives, financial situation or needs. Before making a financial decision, please assess the appropriateness
of the information to your individual circumstances, read the Produce Disclosure Statement for any product you
may be thinking of acquiring and consider seeking personal advice. Past performance is not a reliable indicator of
future performance. Any opinions are those of the author and do not necessarily reflect the view of NGS Super.)
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Professional Development
7 August
PIP Maintenance of
Accreditation Katoomba
15 August
PIP Maintenance of
Accreditation Castle Hill
16 August
“Most Likely to Succeed”
Documentary showing
Canberra
21 August
Beginning Teacher to
Proficient Online
16 October
Understanding Student
Anxiety Ultimo
17 October
Understanding Student
Anxiety Liverpool
17 October
PIP Behaviour Management:
Getting it Right Online
18 October
Understanding Student
Anxiety Caste Hill
22 October
Understanding Student
Anxiety Canberra
22 October
Beginning Teacher to
Proficient Online
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St Joseph’s Primary School
East Maitland
General Executive Members
John O’Neill
Carroll College Broulee
Jeff Pratt
Mount St Patrick’s College Murwillumbah
Suzanne Penson
Mackillop College Port Macquarie
Ross Conlon
O’Connor Catholic High School Armidale
Helen Templeton
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NESA Consultant
Patricia Murnane
McCarthy Catholic College Emu Plains
Caroline McCaffrie
Canberra Girls Grammar School Deakin
Tina Ruello
Catherine McAuley College Westmead
Simon Goss
Holy Spirit Primary School Lavington

24 October

Understanding Student
Anxiety Online
25 October
PIP Behaviour Management:
Keeping it Right Online
7 November PIP Behaviour Management:
Making it Right Online
12 November PIP Maintenance of
Accreditation Gymea
13 November PIP Behaviour Management:
Upholding the Right Online
20 November PIP Maintenance of
Accreditation Online
26 November PIP Maintenance of
Accreditation Online
For more information about the IEU
professional development program, please
visit www.ieu.asn.au/event-list or email us at
pd@ieu.asn.au

Reps Training
21 August

21 August

21 August

9.30am – 3.30pm Nepean
Rowing Club, 32 Bruce
Neale Drive, Penrith.
Contact betty@ieu.asn.au
9.30am – 3.30pm Diplomat
Hotel, Cnr Canberra Ave
& Hely St, Griffith ACT.
Contact susanne@ieu.asn.au
9.30am - 3.30pm
Cattlemans Country Inn,
Whylandra St, Dubbo.
Contact susanne@ieu.asn.au

21 August

21 August

9.30am – 3.30pm Griffith
Exies Club, 6/12 Jondaryan
Ave, Griffith. Contact 		
susanne@ieu.asn.au
9.30am – 3.30pm New
Lambton Bowling Club,
Tauranga Rd, New
Lambton. Contact 		
veronica@ieu.asn.au

with Professional Development and Reps Training

www.ieu.asn.au
Our locations
Sydney 485-501 Wattle Street, Ultimo NSW 2007 (02) 8202 8900
Parramatta Level 2, 18-20 Ross Street, Parramatta NSW 2150 (02) 8202 8900
Newcastle 8-14 Telford Street, Newcastle East NSW 2302 (02) 4926 9400
Lismore 4 Carrington Street, Lismore NSW 2480 (02) 6623 4700
ACT Unit 8, 40 Brisbane Avenue, Barton ACT 2600 (02) 6120 1500
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IEU gives teachers and support staff access to better pay and conditions
through to member only benefits from health to banking services.

02 8202 8900

membership@ieu.asn.au

NGS SUPER
2018 SCHOLARSHIP
AWARDS
In 2018, up to six $5,000
scholarships will be
awarded to NGS Super
members working in the
education sector.
Submit your application today and you
could be in the running to embark on a
professional development project, course
or study tour in Australia or overseas.
Visit our website www.ngssuper.com.
au/scholarships for more details and
to apply* on online.

Yourfund.
fund.
Your
Yourwealth.
wealth.
Your
Yourfuture.
future.
Your
Issued by NGS Super Pty Limited ABN 46 003 491 487 AFSL No 233 154 the trustee of NGS Super ABN 73 549 180 515

3645 (0618)

* Entries close 3 September, 2018.

